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School Employer Advisory Committee

Housekeeping (1 of 2)

Webinar is being recorded

Attendee mics are muted

Meeting materials available on www.calpers.ca.gov

Email: CalPERS_SEAC@calpers.ca.gov
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Housekeeping (2 of 2)

Options to submit a question for panelist(s):

• Q&A feature

• Raise hand feature

o Use raise hand feature to indicate you have a question. The host will call on you to 
unmute your mic and pose your question.

o While unmuted, your profile picture and name will display to the host and panelists

o Only your name will display to the other attendees

o Select Lower Hand to lower, if needed. Note: this will not mute yourself if you’re 
unmuted
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Agenda (1 of 2)

Legislation Update – Andrea Peters

Lump Sum Discussion – Brad Hanson

Timely & Accurate Payment of Retirement Benefits – Tim Herrback

Expiration of COVID Post-Retirement Employment Executive Orders 
– Christina Rollins

State Social Security Update – Veronica Silva-Gil

Break – 10 minutes
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Agenda (2 of 2)

myCalPERS Employment Certification Quick Tips – Ron Ashcraft

myCalPERS System Enhancements – Ryan Bieker & Meghan Korte

Contribution Rates 2022/2023 – Paul Tschida

Emergency Retirement – Xochitl Camarillo & Jennifer Jones

CalPERS Educational Forum Update – Joshua Robinson

Questions and Answers – Renee Ostrander, Brad Hanson, and 
Christina Rollins
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Legislative Update

Andrea Peters

Legislative Affairs Division
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Lump Sum Reporting and 
Pension Spiking

Brad Hanson

Employer Account Management Division
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Reporting Issue (1 of 12)
Lump Sums

Lump sum reporting of special compensation creates retirement 

calculation issues

• Off-salary schedule pay

• Longevity pay 

• Uniform allowance

• Education incentive
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Reporting Issue (2 of 12)
Government (Gov.) Code sections 20636.1 and 20630

Report special compensation as it is earned

Employers can pay annually but must report in the months it was 

truly earned

May require retroactive special compensation adjustments (RSC 

transactions)
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Lump Sum Example

Reporting Issue (3 of 12)

Every December school X reports a lump-sum longevity payment 

of $1,200 for Johnny Member

Johnny Member retires July 1, 2022, at 55 years old under a 

classic formula (2% at 55) with a monthly pay rate of $5,000

School X reports a prorated lump-sum amount of $600 based on 6 

months of work in June 2022
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Reporting Issue (4 of 12)
Lump Sum Example - Incorrect

*Months between February and June are assumed to be the same as February
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Reporting Issue (5 of 12)
Lump Sums

myCalPERS searches for the highest 12 months of final 
compensation

System uses June 30, 2021, to July 1, 2022, for final 
compensation period
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Reporting Issue (6 of 12)
Lump Sums - Incorrect

Two lump sums were reported during this time frame. myCalPERS 

will use 18 months of longevity pay to calculate Johnny’s final 

compensation

Instead of getting $1,200 in longevity pay, he receives $1,800
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Reporting Issue (7 of 12)
Lump Sums - Incorrect

Here is how his retirement calculation will be affected:

Pay rate $5,000

Longevity $150

Final compensation $5,150 

2% x 25 years = 50% 

50% x $5,150 = $2,575 monthly allowance
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Reporting Issue (8 of 12)
As Earned Example - Correct
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Reporting Issue (9 of 12)
Lump Sums - Correct

If school X reported his longevity at $100.00 as earned per month:

Pay rate $5,000

Longevity $100

Final compensation $5,100 

2% x 25 years = 50% 

50% x $5,100 = $2,550 monthly allowance



School Employer Advisory Committee

17

Reporting Issue (10 of 12)
Comparison
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Reporting Issue (11 of 12)
Lump Sums

Reporting lump sums creates:

• Delays in retirement payments

• Audit observations

• Costly overpayments

• Lawsuits
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Reporting Issue (11 of 11)
Payroll Business Rule

To proactively identify compensation risks and assist employers in 

reporting properly, CalPERS created a new business rule

Records will error when the system identifies lump-sum special 

comp reported under error code CRB000357
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Pension Spiking (1 of 2)

What is pension spiking?

Intentionally or unintentionally increasing a member’s final 
compensation at the time of retirement
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Pension Spiking (2 of 2)

Payroll Reporting Issues:

• Lump sum reporting

• Reporting errors

• Reported solely in final compensation

o Final settlement pay

o Temporary upgrade pay

o Off salary schedule pay

o Group or class issues
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Timely & Accurate Payment of 
Retirement Benefits

Tim Herrback

Retirement Benefit Services Division
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Timely Payment of Retirement Benefits
Common Reasons For a Delay in Benefit Payments

The following are the most common reasons benefit payments 

may be delayed

• Inconsistent pay rate types

• Inconsistent or changing pay rates (i.e., summer session)

• Inconsistent special compensation reporting

• One time payment of special compensation
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Reasons for Delayed Benefit Payments (1 of 6)
Inconsistent Pay Rate Types
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Reasons for Delayed Benefit Payments (2 of 6)
Inconsistent Pay Rate Types
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Inconsistent Pay Rates

Reasons for Delayed Benefit Payments (3 of 6) 
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Inconsistent Pay Rates

Reasons for Delayed Benefit Payments (4 of 6) 
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Inconsistent or One-time Special Compensation Payments

Reasons for Delayed Benefit Payments (5 of 6) 
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Reasons for Delayed Benefit Payments (6 of 6) 
Inconsistent or One-time Special Compensation Payments



School Employer Advisory Committee

Benefit Adjustments After Retirement (1 of 3) 
Post-retirement Adjustments

Members selecting an ineligible retirement date

• A retirement date cannot be earlier than or equal to the last day on payroll

o Delays posting of payroll and could generate late reporting fees

o Creates overpayment receivable when retirement date changes post retirement

• When reciprocity is established, must retire concurrently to receive reciprocal 
benefits

• Additional or delayed reporting of compensation that requires review 
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Benefit Adjustments After Retirement (2 of 3) 
Post-retirement Adjustments

Delayed and/or incorrect reporting of unused sick leave for school 
member, school safety member, or local member

• Government Code section 20963.5

o Effective date of retirement must be within four months of separation from 
employment

o Only report days that were accrued by member during the normal course of work

o Sick leave can be transferred from one school employer to the next pursuant to 
Section 44979, 45202, 87783, or 88202 of the Education Code
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Benefit Adjustments After Retirement (3 of 3) 
Post-retirement Adjustments

Requirements for reporting unused sick leave

• Must be defined within an employer’s labor agreement

• Cannot include hours cashed out by the employee

• Must be reported as days, not hours

o One day equals 8 hours of unused sick leave

• Cannot include other leave credits (i.e., annual leave, vacation, Covid 
leave)

32



School Employer Advisory Committee

33

Service retirement preparation (1 of 3) 
Common Questions Regarding Service Retirement
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Service retirement preparation (2 of 3) 
Common Questions Regarding Service Retirement
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Service retirement preparation (3 of 3) 
Common Questions Regarding Service Retirement
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Retirement Benefit Resources (1 of 2)

Resources available on the CalPERS active members web page

• Publications for active members

oWelcome to CalPERS: A Benefits Guide for School Members (PUB 3)

oPlanning Your Service Retirement (PUB 1)

oService Retirement Election Application (PUB 43)

oWhen You Change Retirement Systems (PUB 16)
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Retirement Benefit Resources (2 of 2)

Resources available on the CalPERS active members web page

• Member retirement benefit videos 

oYour Retirement Estimate and Payment Options

oYour Online Service Retirement Application

oCalPERS Quick Tip: Choosing a Retirement Date

oCalPERS Quick Tip: Retire Online

oCalPERS Quick Tip: Cost-of-Living Adjustment (COLA)
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Questions
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Expiration of Executive Orders
Related to COVID-19

Membership and Post-Retirement
Employment Determinations Team
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Hours

960-hour limitation in effect

• FY 2021-2022

o April 1, 2022 – June 30, 2022

o All hours count towards the 960-hour limit

• FY 2022-2023

o Begins July 1, 2022

o Hours reset and start at zero
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Bona Fide Separation

Applies if retiree is younger than normal retirement age

No prior agreement

60-day separation

Note: CalPERS must comply to maintain its tax-qualified status 
(per Internal Revenue Code)
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180-Day Wait Period (1 of 2)

Suspended as of April 1, 2022

Valid exceptions

• Resolutions

Separation
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180-Day Wait Period (2 of 2)

Executive Order N-3-22

• Suspends the 180-day wait period if employee receives retirement 
incentive

Expiration of N-3-22

• Disqualification for 180-day wait period exception

• No exceptions if employee receives retirement incentive
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Vacant Position Appointment 

Executive Order N-84-20

• Only appointed once

Government Code Section 21221(h)

• Single or unique position

o e.g., City Manager, Police Chief, Director
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COVID-19 Circular Letters

200-15-20: Governor’s Executive Order N-25-20

200-56-21: Governor’s Executive Order N-12-21

200-25-22: Expiration of Provisions of Governor’s Executive  
Orders Related to COVID-19

200-17-22: Governor’s Executive Order N-3-22
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https://www.calpers.ca.gov/docs/circular-letters/2020/200-015-20.pdf
https://www.calpers.ca.gov/docs/circular-letters/2021/200-056-21.pdf
https://www.calpers.ca.gov/docs/circular-letters/2022/200-025-22.pdf
https://www.calpers.ca.gov/docs/circular-letters/2022/200-017-22.pdf
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Contact Information

CalPERS Customer Contact Center

• 888 CalPERS (or 888-225-7377)

CalPERS website

• www.calpers.ca.gov

Email

• Membership_Reporting@calpers.ca.gov

• Working_After_Retirement@calpers.ca.gov

• ExecOrderReview@calpers.ca.gov
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Upcoming Webinar

Working After Retirement: Rehired Annuitants and Benefit 
Reductions

May 25, 2022

• 10:00-11:00 a.m.

Register at www.calpers.ca.gov
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Executive Order Questions



State Social Security Update

Veronica Silva-Gil

Employer Account Management Division
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Break
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myCalPERS Employment Certification

Quick Tips and Announcements

Ron Ashcraft

Employer Account Management Division
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Employment Information Section (1 of 2)
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Employment Information Section (2 of 2)

Start and end dates of employment period

• Examples

o If payroll is missing at membership date, extend the “to” date 

o If employee was hired earlier than begin date, edit the “from” date

Time Base/Tenure = employment agreement or intention at time of 
hire 

• If there’s a change in appointment time base or tenure during the 
employment period, add a new employment period and complete 
additional employment information page 
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Employment Periods Section 
Separating Positions Out or a Change in Appointment Time Base or Tenure
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Service Period Payroll Details (1 of 4)
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Service Period Payroll Details (2 of 4)

All pay periods within the entire requested employment period 
must be completed

Ensure accurate start and end dates for each period 

Zeros must be entered if there are no earnings during any pay 
period 

Reportable hours worked should not exceed full-time hours per 
week
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Service Period Payroll Details (3 of 4)

Enter overtime hours separately

Split any pay period overlapping a fiscal year (June 30 – July 1) 

Check leap years

Select correct pay rate type (hourly, daily, monthly)

Full-time hours per week = If position were working full time
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Service Period Payroll Details (4 of 4)
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New Page on the CalPERS Website
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Resources

Employment Certification Web Page

Public Agency & Schools Reference Guide

CalPERS Customer Contact Center

• 888 CalPERS (or 888-225-7377)

For membership specific questions: 
Membership_Reporting@calpers.ca.gov
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https://www.calpers.ca.gov/page/employers/policies-and-procedures/employment-certification
https://www.calpers.ca.gov/docs/forms-publications/pas-ref-guide.pdf
mailto:Membership_Reporting@calpers.ca.gov
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Employment Certification Questions
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myCalPERS System Enhancements

Ryan Bieker & Meghan Korte

Employer Account Management Division
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Future myCalPERS System Enhancements

Options at Separation Letter

Participant Retirement Planning Report

Appointment Event History Updates
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PERS/STRS Election Enhancements

Retirement System Election Questions

Employer Certification Requirement Updates

Contributory Indicator

Ability to View Determinations Details

Circular Letter
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Reminders

Undeliverable Address Cognos Report

Recent system security enhancement reminders

Primary contact for arrears administrator, financials, general, 
human resources, payroll, social security administrator

Retirement appointment reconciliation compliance
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System Support Questions
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Contribution Rates for 2022 – 2023

Paul Tschida

Actuarial Office
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Overview

Actuarial valuation as of June 30, 2021, recently completed —
determines contributions for fiscal year 2022-23

Required contributions adopted by CalPERS Board in April

Rates effective July 1, 2022:

• Employer rate increasing from 22.91% to 25.37%

• PEPRA employee rate increasing from 7.00% to 8.00%

• Classic employee rate remains 7.00%

68



School Employer Advisory Committee

Significant Events

Key events reflected in 2022-23 rates:

• State’s supplanting payments expire June 30, 2022

• Investment return in 2020-21 exceeded 21%

• Discount rate reduced from 7.0% to 6.8%

• Actuarial assumptions updated based on review of recent experience 
(occurs every four years)
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Key Results 
($ in millions)

1 For FY 2021-22, the state supplanting payment is directly incorporated in the unfunded liability rate but is 

separated here for purposes of illustration
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Projected Employer Contribution Rate

71

Projected rates assume 6.8% investment return in FY 2021-22 and thereafter with no changes to benefits, 

assumptions, or methods during the projection period. Normal cost is expected to continue to gradually decline over 

time as new employees enter the PEPRA benefit tier. All other demographic experience is assumed to match the 

actuarial assumptions.
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Contribution Rate Questions
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Emergency Retirement

Xochitl Camarillo  - Customer Education & Outreach Division

Jennifer Jones - Disability & Survivor Benefits Division
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Emergency Retirement Counseling (1 of 4)

When a member is facing imminent death a CalPERS counselor 
can advise you on actions you should take to protect the 
member’s benefits and help guide the process for a Disability 
Retirement. 
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Emergency Retirement (2 of 4)
Emergency Retirement Process

When/why: 

• Short life expectancy, surgery, or injury

• To ensure the best death benefit is paid to the right person
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Emergency Retirement Counseling (3 of 4)

Steps you should take

Obtain details about your employee’s circumstances:

• HIPAA event details

• Current location of your employee

• Marital/Domestic Partnership status

• Primary contact information

Call 888-CalPERS (or 888-225-7377) to notify CalPERS of the 
need for an Emergency Retirement. 
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Emergency Retirement Counseling (4 of 4)

A CalPERS Counselor will review the member’s account to 
determine the appropriate action and contact you within one 
business day to advise you of next steps.
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After Hours Processing
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Emergency Retirement (1 of 3)

Precautionary Disability Retirement

• May be initiated by member or employer

o If member is married/partnered, employer can sign on member’s behalf

o Employer must list spouse/domestic partner in survivor continuance section

• Submit 24/7:

o Fax to (916) 795-1291

o Email to DSBD_Pre-retirement_Death@calpers.ca.gov

• Call 888-CalPERS (or 888-225-7377) the next business day to follow up 
and determine if any additional steps need to be taken
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Emergency Retirement (2 of 3)

80



School Employer Advisory Committee

Emergency Retirement (3 of 3)
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Planning Ahead

Encourage employees to complete a CalPERS Special Power of 
Attorney form (PERS-0SS-138)

Ensure employees have a valid beneficiary designation on file 

Contact CalPERS early when an employee might be facing an 
illness that could result in an emergency retirement 
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Emergency Retirement Questions
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CalPERS 2022 Educational Forum
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Save the date!

November 1-3, 2022

Anaheim Marriott



Open Questions and Answers 

Renee Ostrander, Brad Hanson, and Christina Rollins

Employer Account Management Division

85



Thank you for joining us!

CalPERS School Employer Advisory Committee
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