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EAMD
(Employer Reporting)

School Pay Schedules
and Payrates

December 9, 2021

Santa Clara County
Schools

4P20-047

Full-time Payrates Not Reported

The Employer did not report full-time payrates for two sampled active employees. Specifically, the
payrates reported reflected a monthly payrate of less than the full-time equivalent of 40 hours per
week or 260 days. For one sampled employee, the Employer reported a monthly payrate of $3,171.14
in the pay period ended December 31, 2020. The reported payrate reflected earnings for working 7
hours per day and 192 days in an academic year. The Employer should have reported a monthly payrate
of $3,936.40. For another sampled employee, the Employer reported a monthly payrate of $4,896.11 in
the pay period ended December 31, 2020. The reported payrate reflected the earnings for working 185
days in an academic year rather than a full-time payrate based on 260 days. The Employer should have
reported a monthly payrate $6,307.60.

3/27/2025

IN PROGRESS: EAMD (SSM 1, SSM 1I, ADC and DC) met with
Employer (Payroll Manager and Assistant Superintendent)
on 2/7/25. Employer submitted new detailed action plan bi-
weekly milestones. As of 3/27/25, Employer has completed
4 milestones and anticipates to be completed by 5/31/25.
EAMD will follow up weekly to discuss progress. Estimated
closure is 6/30/25

EAMD
(Employer Reporting)

School Pay Schedules
and Payrates

December 9, 2021

Woodland Joint Unified
School District

4P20-059

Full-time Payrates Not Reported

The Employer did not report the full-time payrate for one sampled active classified employee.
Specifically, the payrate reported for the sampled employee reflected a workweek of less than 40
hours. The Employer reported a monthly payrate of $8,809.94 for the employee in the period ending
December 31, 2020. However, the monthly payrate should have been reported as $8,552.37.

3/27/2025

IN PROGRESS: EAMD (SSM 1, SSM I, ADC and DC) met with
Employer (Payroll Supervisor, Director of Fiscal Services,
Chief Business Officer) on 2/4/25. Employer submitted new
detailed action plan bi-weekly milestones. Employer has
350 impacted members remaining to complete for 8 FY’s.
As of 3/27/25, Employer has completed 11 milestones with
56% completion. Employer expects to complete 50
members per week with completion date of 5/31/25. EAMD
will follow -weekly to discuss progress. Estimated closure is
6/30/25.

EAMD
(Employer Reporting)

School Pay Schedules
and Payrates

December 9, 2021

Woodland Joint Unified
School District

4P20-059

Payrates Included Additional
Compensation

The Employer incorrectly included additional compensation in the reported base payrate for three
sampled employees. For example, the Employer reported a payrate of $15,468.17 in the period ending
December 31, 2020, for a sampled employee that included Longevity Pay in the amount of $745.33. The
Employer should have reported a base monthly payrate of $14,722.93.

3/27/2025

IN PROGRESS: EAMD (SSM I, SSM I, ADC and DC) met with
Employer (Payroll Supervisor, Director of Fiscal Services,
Chief Business Officer) on 2/4/25. Employer submitted new
detailed action plan bi-weekly milestones. Employer has
350 impacted members remaining to complete for 8 FY’s.
As of 3/27/25, Employer has completed 11 milestones with
56% completion. Employer expects to complete 50
members per week with completion date of 5/31/25. EAMD
will follow -weekly to discuss progress. Estimated closure is
6/30/25.
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Final Report
IN PROGRESS: As of 3/27/25 EAMD iled I t
The Employer incorrectly reported OSSP for four sampled employees. For example, for the pay period ,S of 3/27/ Aemal © ert\p oyer‘ °
process corrections. Requested Action Resolution Action
. . ended August 31, 2020, the Employer reported OSSP of $1,004.05 for one sampled employee. .
EAMD Los Rios Community . , . . Plan on expected completion date (due 4/4). ACRU
a4 . 0SSP August 4, 2022 o 3P21-038 1 Incorrectly Reported However, the OSSP amount was calculated using the employee’s payrate, Longevity Pay, Education Pay, 3/27/2025 L . . .
(Employer Reporting) College District ) . , management reviewing possible resolution of mass Backing
and non-reportable pay items. The Employer should have calculated OSSP using the employee’s payrate out and Reapply (BORA) pending determination by 4/4/25
and reported OSSP of $840.79 in the pay period ended August 31, 2021. PPl P J v :
Closure TBD
The Employer did not enroll one sampled part-time employee who exceeded 1,000 hours worked in a
Part-time Employee fiscal year. Specifically, the sampled employee exceeded 1,000 hours worked on February 9, 2022
5 EAMD ) Membership April 6, 2023 North Ke(n-SotfthATuIare 2P22-021 1 Employee Exceeding 1,000 Work during fiscal year 2021-22 anfi Was not otherW|se‘echuded from membership by contract or by law. As 2/28/2025 Agency is obtaining payroll records for one member.
(Membership) Enrollment Hospital District Hours Not Enrolled a result, the employee was eligible for membership, and the Employer should have enrolled the
employee into CalPERS membership March 1, 2022. During our audit, the Employer enrolled the
employee into CalPERS membership on November 16, 2022 with an eligibility date of October 16, 2022.
The Employer did not offer the Golden Handshake benefit to one sampled employee who was eligible.
Specifically, the employee retired during the Golden Handshake period of April 23, 2019 through
August 1, 2019 and met the Employer’s individual employee cost savings eligibility requirement in
Additional Service . . accordance with the Employer’s CSEA contract. Initially, the Employer provided a Verification of Cost . . . - .
Buckeye U School Eligible Empl Not Offered PCPP and RBSD ki th the school district to adjust
6 PCPP Credit (Golden September 7, 2023 ue eye[)is:rlic::: choo 3P22-002 2 E;Idan:Zr?;{se:akeoBen:f:te Savings document that did not identify net savings for the employee to support why the Employer did 3/31/2025 an s working wi © school district to acjus

Handshake)

not offer the Golden Handshake benefit to the employee. However, our recalculation of the cost
savings noted the employee had net savings and was eligible. During our audit, the Employer provided
an updated Verification of Cost Savings document for the employee identifying net savings. As a result,
the Employer should have offered the Golden Handshake benefit to the eligible employee.

the GH benefit for one eligible members.
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PCPP

Additional Service
Credit (Golden
Handshake)

September 7, 2023

Buckeye Union School
District

3P22-002

The Employer offered the Golden Handshake benefit to two sampled employees that did not meet the
Employer’s individual employee cost savings eligibility requirement. Specifically, the Employer’s
California School Employees Association (CSEA) Contract, section 12.4.1 indicates that, “An employee
who has served the District fifteen or more years and is at least fifty-five years of age can select to

1 Net Savings Not Supported participate in the Golden Handshake program...Contingent upon the regulations in the PERS Golden 3/31/2025
Handshake Program, the Golden Handshake must result in net savings to the district in order to be
approved.” As a result, for the Golden Handshake periods April 23, 2019 through August 1, 2019 and
June 17, 2021 through September 17, 2021, the Employer’s individual employee net savings
requirement was not supported for the following employees. (See final report)

PCPP will submit for closure during next IARC reporting
period.

pPCPP

Additional Service
Credit (Golden
Handshake)

September 7, 2023

City of California City

3P22-004

The Employer could not support the implementation of the Golden Handshake provision resulting in a
permanent vacancy. The Employer’s governing body approved a resolution to implement the Golden
Handshake for all eligible Miscellaneous and Safety members on March 23, 2021 for the designated
period April 1, 2021 to June 30, 2021. The Employer’s intention at the time the Golden Handshake On 3/15/2025, the city provided some documents but still

1 Permanent Vacancy Not Created provision was implemented was to replace the vacated positions with lower-salary staff for the 3/31/2025 missing one document. PCPP will continue to work with the
respective positions. Additionally, the Employer's governing body did not approve a Certification of City on this issue.

Compliance of GC section 20903 form. The Employer could not provide documentation to demonstrate
at least one vacancy in any position in any department or other organizational unit remained
permanently unfilled.

PCPP

Additional Service
Credit (Golden
Handshake)

September 7, 2023

City of Culver City

3P22-005

The Employer could not support the existence of curtailment of, or change in the manner of
performing, its services when the Golden Handshake provision was implemented for the designated
period September 1, 2019 through December 1, 2019. The Employer’s governing body certified on
August 12, 2019 that their election to exercise the Golden Handshake provision was because of
impending mandatory transfers, demotions, and layoffs that constitute at least one percent of the job
classification, department, or organizational unit resulting from the curtailment of, or change in the
manner of performing its services. The Employer implemented the Golden Handshake provision for
eligible Miscellaneous members in the Secretary position within the Police Department and Recreation
Supervisor position within the Parks, Recreation and Community Services Department. The Employer
provided a staff report indicating the implementation of the Golden Handshake was to achieve cost
savings, which did not demonstrate the existence of an impending curtailment of or change in the
manner of performing its services when the Golden Handshake provision was implemented.

Curtailment of, or Change in the
1 Manner of Performing, Services Not
Supported

The city provided the staff report and cost saving analysis.
3/31/2025 PCPP is working with the City to resolved to ineligible
members before close out this finding.
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The Employer provided the Golden Handshake benefit to one sampled employee who was ineligible.
Addiional Srvce eoployec g the desnstdGolden Handshak neiod ofSetember 5, 2038 trough pecember The ity provided th saff report and cost saving analysi.
10 PCPP Credit (Golden September 7, 2023 City of Culver City 3P22-005 2 Ineligible Employee ploy s R g . ‘ P 7 s ’ 3/31/2025 PCPP is working with the City to resolved to ineligible
2019. The employee’s last day with the Employer was August 29, 2019, which was also the end date for -
Handshake) ! ) ) members before close out this finding.
the employee’s last payroll period reported; however, the Employer reported the separation date as
September 2, 2019.
The Employer could not support the implementation of the Golden Handshake provision resulted in a
permanent vacancy for the designated Golden Handshake period. Specifically, the designated period
was August 13, 2020 through December 11, 2020 and the Employer’s City Council certified on August
Additional Service 12, 2020, respectively, that their intent at time of enacting the Golden Handshake provision was to The City provided additional supporting documents for this
11 PCPP Credit (Golden September 7, 2023 City of Montebello 3P22-007 1 Permanent Vacancy Not Created keep all vacancies created or at least one vacancy in any position permanently unfilled. The Employer 3/31/2025 . ¥ P R Fp R g,
N - L . GH window period. PCPP staff is reviewing the documents.
Handshake) implemented the Golden Handshake provision for eligible miscellaneous and safety members;
however, the Employer could not provide documentation to demonstrate at least one vacancy in any
position in any department or other organizational unit remained permanently unfilled for the
designated period.
The Employer provided Golden Handshake benefits to one sampled employee who was ineligible.
Additional Service Cottonwood Union Specifically, the Employer provided the Golden Handshake benefit to one sampled employee who had a PCPP will submit for closure during next IARC reportin
12 PCPP Credit (Golden September 7, 2023 Elementary School 3P22-011 1 Ineligible Employee retirement date which was the first day of the Golden Handshake designated period. The employee’s 3/31/2025 & P &

Handshake)

District

retirement date was April 2, 2019 and the Golden Handshake designated period was April 2, 2019 to
June 30, 2019. As a result, the employee was not eligible for Golden Handshake benefits.

period.
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13

PCPP

Additional Service
Credit (Golden
Handshake)

September 7, 2023

Delano Mosquito
Abatement District

3P22-014

Curtailment of, or Change in the
Manner of Performing, Services Not
Supported

The Employer could not support the existence of a curtailment of, or change in the manner of
performing, its services at the time the Golden Handshake provision was implemented for three
designated periods. Specifically, the designated periods were January 1, 2019 through March 31, 2019,
March 1, 2020 through May 31, 2020, and June 1, 2021 through August 31, 2021. The Employer’s
Board of Trustees certified on November 15, 2018, February 20, 2020, and April 15, 2021, respectively,
that their election to exercise the Golden Handshake provision was because of the impending
mandatory transfers, demotions, and layoffs that constitute at least one percent of the job
classification, department or organizational unit resulting from curtailment of, or change in the manner
of performing its services. The Employer implemented the Golden Handshake for district members in
the Mosquito Control Division; however, the Employer could not provide documentation to
demonstrate the existence of an impending curtailment of or change in performing its services during
the time the Golden Handshake provisions were implemented.

3/31/2025

After further review of the supporting documents from the
district, PCPP needs to confirm with the district on one
document before close out the workflow.

14

PCPP

Additional Service
Credit (Golden
Handshake)

September 7, 2023

Delano Mosquito
Abatement District

3P22-014

Permanent Vacancy Not Created

The Employer could not support the implementation of the Golden Handshake provision resulted in a
permanent vacancy for two designated periods. Specifically, the designated periods were January 1,
2019 through March 31, 2019 and March 1, 2020 through May 31, 2020. For each period, the
Employer’s Board of Trustees certified on November 15, 2018 and February 20, 2020, respectively, that
their intent at the time of enacting the Golden Handshake provision was to keep all vacancies created
or at least one vacancy in any position permanently unfilled. The Employer implemented the Golden
Handshake provision for district members in the Mosquito Control Division; however, the Employer
could not provide documentation to demonstrate at least one vacancy in any position in any
department or other organizational unit remained permanently unfilled for the two designated periods.

3/31/2025

After further review of the supporting documents from the
district, PCPP needs to confirm with the district on one
document before close out the workflow.

15

PCPP

Additional Service
Credit (Golden
Handshake)

September 7, 2023

Lake Tahoe Unified
School District

3P22-019

Eligible Employee Not Offered
Golden Handshake Benefit

The Employer did not offer the Golden Handshake benefit to one sampled employee who was eligible.
Specifically, the Employer’s Golden Handshake resolution, dated March 15, 2022, identified all
miscellaneous members as eligible for the benefit. The Employer had additional eligibility requirements
for the Golden Handshake specified in their California School Employees’ Association Agreement (CSEA
Agreement), effective July 1, 2020 to June 30, 2021 and July 1, 2022 to June 30, 2023, which states,
"Eligible retirees are those unit members who retire no younger than age 50 with at least 15 years of
service to the District." The Employer offered the Golden Handshake benefit only to employees that
met the additional requirement pursuant to the CSEA Agreement. However, the Employer was unable
to demonstrate that the CSEA Agreement was approved by their Board of Education during the
designated period of January 2, 2022 through June 30, 2022. As a result, the employee who had ten
years of service with the Employer and retired on June 23, 2022 during the designated period was
eligible for the Golden Handshake.

3/31/2025

PCPP will meet with LEGO in April to discuss this finding.
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The Employer provided Golden Handshake benefits to one sampled employee who was ineligible.
Additional Service " Specifically, the Employer provided the Golden Handshake benefit to the employee who had a . . . .
Los B: Unified School PCPP will submit for cl d t IARC 1
16 PCPP Credit (Golden September 7, 2023 08 ano[s)istr::clte choo 3P22-021 1 Ineligible Employee retirement date which was after the Golden Handshake designated period. The employee’s retirement 3/31/2025 erio:“ submitTor closure during nex reporting
Handshake) date was August 1, 2020 and the Golden Handshake designated period was May 1, 2020 through July P :
31, 2020. As a result, the employee was not eligible for Golden Handshake benefits.
The Employer provided Golden Handshake benefits to one sampled employee who was ineligible.
Specifically, the Employer provided the Golden Handshake benefit to one sampled employee who
Additional Service . received unemployment benefits during the designated period, July 15, 2021 to October 15, 2021. The . . . .
Tipton El t PCPP will submit for cl d t IARC ti
17 PCPP Credit (Golden September 7, 2023 IZCT;OIQDZ::;W 3P22-026 1 Ineligible Employee Employer provided documentation from the Employment Development Department (EDD) requesting 3/31/2025 Wil submit for closure during nex reporting

Handshake)

for the employee’s earnings information from June 27, 2021 to September 11, 2021. During the audit,
the Employer confirmed the employee received unemployment benefits during the Golden Handshake
designated period. As a result, the employee was not eligible for Golden Handshake benefits.

period.






