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. CalPERS

California Public Employees’ Retirement System

Office of Audit Services

400 Q Street, Sacramento, CA 95811 | Phone: (916) 795-0422

888 CalPERS (or 888-225-7377) | TTY: (877) 249-7442 | www.calpers.ca.gov

Memorandum

December 6, 2018
To: CALPERS CONTRACTING AGENCIES AND GOVERNING BODIES PER ATTACHMENT

From: BELIZ CHAPPUIE, Chief
Office of Audit Services

Original signed by Beliz Chappuie

Subject: Payrate Increases Review

Enclosed is our final report on the results of our Payrate Increases Review for 42 public
agencies, 12 schools, and 10 state agencies. The Office of Audit Services (OFAS) prepared one
final report that includes the results of 64 agencies reviewed. The observations identified and
the details of the impacted employees have been shared with each agency through a draft
report. Agencies’ responses have been summarized in their respective final reports included in
the appendix to the report. Agencies’ full responses to the draft reports have been forwarded
to the appropriate CalPERS divisions and are also on file at OFAS and available upon request.

In accordance with our resolution policy, we have referred the issues identified in the report to
the appropriate divisions at CalPERS. Agencies should work with these divisions to address the
recommendations specified in our report. It was our pleasure to work with each agency, and
we appreciate their time and assistance during this review.

Attachment

Cc: Risk and Audit Committee Members
Matthew G. Jacobs, General Counsel, CalPERS
Anthony Suine, Chief, BNSD, CalPERS
Renee Ostrander, Chief, EAMD, CalPERS
Don Martinez, Chief, MAMD, CalPERS
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Public Agency Review

Job Number: P17-003

December 2018
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Objective hardship to retired members due to a
reduction in benefits.
The objective of our review was to
determine whether increases to member SCOpe
payrates were granted and reported to
CalPERS in compliance with the Public To achieve the review objective, the
Employees’ Retirement Law (PERL) and Office of Audit Services (OFAS)
the California Public Employees’ selected a sample of 64 contracting
Pension Reform Act of 2013 (PEPRA). agencies comprised of 42 public
Payrates must be reported to CalPERS agencies, 12 schools, and 10 state
in accordance with Government Code agencies (Figure 1). Each agency
sections 20636, 20636.1, 7522.34(a) reviewed reported member payrates
and corresponding sections of the with significant increases during the
California Code of Regulations (CCR) review period. Our review included
section 570.5. Payrates must be in procedures to determine whether pay
written pay schedules, ordinances or schedules were maintained and
similar documents that are available for payrates were reported in compliance
public review and the pay schedules with the Government Code and CCR.
must meet criteria listed in CCR section Our review covered the period of
570.5. Payrates are deemed as the July 1, 2012 to June 30, 2017. Unless
normal monthly rate of pay or base pay otherwise specified, OFAS did not
of the member paid pursuant to a review the agencies’ compliance with
publicly available pay schedule for the PERL in regard to any other issue,
services rendered on a full-time basis including but not limited to payroll and
during normal working hours. Reporting contribution reporting, membership
member payrates accurately is a enroliment, or employment after
necessary precursor to correctly retirement.
calculating service credit and member
benefits at retirement. Specifically, Figure 1
payrates must be reported for the period Composition of Sampled Agencies
earned, payrates can only be reported
for periods services are rendered, Ve A
payrates cannot include additional Publi
. . . ublic
compensation or any item of special ,
compensation listed in CCR section Agencies
571, and increases to payrates cannot
be granted or awarded to a member in
connection with or anticipation of S
. . chools
separation from employment. Reporting
incorrect payrates could cause the
following: miscalculation of a member’'s
service credit, incorrect payment of St
- . ate
benefits, inaccurate retirement . 10
. . . Agencies
estimates, delays in processing a
member's retirement benefits, and \, /
Payrate Increases Review Page 1



( AdmittedR1 )

B6

Attachment H
Respondent's Exhibit 1
Page 6 of 13
Results in Brief included additional compensation;
payrate increases were not correctly
OFAS completed the review of 64 reported; payrates exceeded base
agencies and included the individual payrates approved on a pay schedule;
final reports in Appendix A. Results of payrate adjustments were not co_rrectly
the review showed that 51 of the 64 reported; payrates were not full-time;
agencies did not maintain pay feduced payrates were reported;
schedules in compliance with the incorrect payrates were reported;
Government Code and CCR. payrates included non-reportable
Specifically, pay schedules did not compensation; and reported payrates
identify time base, were not approved by were not on pay sqhedule. Figure 3 lists
the agency’s governing body, did not the payrate exceptions by type.
identify the effective date or date of ) _ _
revisions, did not list all position titles, Note: During the fieldwork personnel
did not list a payrate for all positions, from several state agencies stated that
referenced another document. and the California Department of Human
contained incorrect payrates. Figure 2 Resources (CalHR) is responsible for
lists the identified pay schedule maintaining pay schedules and the
exceptions by type. In addition, results State Controller's Office (SCO) reports
showed that 51 of the 64 agencies did payroll to CalPERS. Personnel from
not grant or report payrates in sev_eral schools _stated that the County
compliance with the Government Code Office of Education (COE) reports
and CCR. Specifically, payrates payroll to CalPERS.
Figure 2
Percentage of Agencies with Pay Schedule Exceptions by Type
4 ™
Time Base 52%
Approval 33%
Effective Date
Revision Date 11%
Position Title 9%
Payrate k 2%
Document 2%
Incorrect Payrate ) 2%
0% 10% 20% 20% 0% 50% 60%
'\ S

Payrate Increases Review

B6

Page 2



(' Admi ttedR1 )

Attachment H
Respondent's Exhibit 1
Page 7 of 13

B7

Figure 3
Percentage of Agencies with Payrate Exceptions by Type

Additional Compensation 50%
Payrate Increase 30%
Excessive Payrate 22%
Payrate Adjustment 22%
Full-Time Payrate 16%

Reduced Payrate 16%

—_ e b

Incorrect Payrate 8%
Non-Reportable Payrate 6%

Pay Schedule 6%

0% 10% 20% 30% 40% 50% 60%
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Table 1
Summary of Individual Agency Exceptions — Listed in Order by OFAS Job Number

B8

1 | Oakland Unified Schoo! District Time Base Additional Compensation A-1
Approval Payrate Increase
Effective Date Excessive Payrate
Revision Date Payrate Adjustments
Position Title Non-Reportable Payrate
Pay Schedule
2 | Alameda City Unified School District Time Base Additional Compensation A-7
Excessive Payrate
Payrate Adjustments
Full-Time Payrate
3 | County School Service-Contra Approval Payrate Increase A-11
Costa County Schools Payrate Adjustments
Full-Time Payrate
4 | Fresno Unified School District Time Base Additional Compensation A-15
Excessive Payrate
Full-Time Payrate
5 | Panama-Buena Vista Union Time Base Additional Compensation A-19
Elementary School District Approval Payrate Adjustments
Document Full-Time Payrate
Incorrect Payrate
Non Reportable Payrate
Montebello Unified Schoo! District None None A-23
Monterey County Schools Time Base Additional Compensation A-25
Approval Full-Time Payrate
Incorrect Payrate
8 | Tustin Unified School District Time Base Additional Compensation A-29
Approval Excessive Payrate
Payrate Adjustments
Full-Time Payrate
Non Reportable Payrate
9 | Santee Elementary School District None Additional Compensation A-33
Excessive Payrate
Payrate Adjustments
10 | Lompoc Unified School District Time Base Additional Compensation A-37
Approval Excessive Payrate
Revision Date Payrate Adjustments
Full-Time Payrate
Reduced Payrate
Non Reportable Payrate
11 | Rincon Valley Union Elementary Time Base Additional Compensation A43
School District Approval Pay Schedule
Revision Date
12 | Oak Park Unified School District Time Base Payrate Increase A4/
Excessive Payrate
Full-Time Payrate
Pay Schedule

Payrate Increases Review
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Other Matters

OFAS identified other matters that were outside the scope of this review. Specifically,
we identifed four agencies that may have reported overtime, reported payrates for work
performed by employees at another agency, cashed out employees’ unused sick leave
and reported the same unused sick leave for additional service credit, and reported
incorrect stipends for board members. These matters were discussed with the agencies
and also included in the agencies’ reports in Appendix A, pages A-7, A-75, A-139, and
A-183. OFAS encourages the agencies to work with CalPERS to ensure the other
matters identified above are resolved.

Conclusion

Based on the information reviewed, OFAS noted instances of non-compliance with the
PERL for sampled active and retired members reported payrates. The non-compliance
and reporting exceptions included pay schedules elements, additional compensation in
the payrate, excessive and reduced payrates, payrate adjustments, full-time payrates,

non-reportable payrates, and incorrect payrates.

Sample testing procedures provide reasonable, but not absolute, assurance that the
agencies’ complied with the specific provisions of the PERL and their CalPERS
contract. The results outlined in this report are based on information made available or
otherwise obtained at the time this report was prepared. This report does not constitute
a final determination in regard to the results noted within the report. The appropriate
CalPERS divisions will notify the agencies of the final determinations and provide
appeal rights, if applicable, at that time.

Respectfully submitted,

Original signed by Beliz Chappuie

BELIZ CHAPPUIE, CPA, MBA, CISA
Chief, Office of Audit Services

Staff: Alan Feblowitz, CFE, Assistant Division Chief
Chris Wall, MBA, Senior Audit Manager
Cheryl Livingston, Staff Management Auditor

B9
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TUSTIN UNIFIED SCHOOL DISTRICT
Objective and Scope
CalPERS ID Job Number Contract Date Classification
3P17-008 March 1, 1949 Miscellaneous

The objective of our review was to determine whether increases to member payrates were granted
to members and reported to CalPERS in compliance with the Public Employees’ Retirement Law
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly
calculating member benefits at retirement. Specifically, incorrect reporting could cause the
following: miscalculation of a member's service credit, miscalculation of a member’s retirement
allowance, delays in processing a member’s retirement benefits, inaccurate retirement estimates,
incorrect payment of benefits, and hardship to retired members due to a reduction in benefits.

Payrates must be reported to CalPERS in accordance with Government Code sections 20636,
20636.1, 7522.34(a) and corresponding sections of the California Code of Regulations (CCR)
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the
member paid pursuant to a publicly available pay schedule for services rendered on a full-time
basis during normal working hours. The publicly available pay schedules must meet criteria listed in
CCR section 570.5. Payrates cannot include additional compensation such as special
compensation, must be correctly calculated, must be accurately reported for the period earned, and
cannot be granted or awarded to a member in connection with or anticipation of separation from
employment.

The review was limited to the examination of a sample of active and/or retired employee records for
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services
(OFAS) did not review the Agency’s compliance with the PERL with regard to any areas outside the
scope described herein, including, but not limited to, reported earnings, special compensation,
payroll information, member contributions, membership enrollment, or employment after retirement.

Results in Brief

|Area [EXEEDOTDN [OhSeIvVation

1 Pay Approval / The Agency did not maintain pay schedules in compliance
Schedule Time Base with the Government Code and CCR. Specifically, the pay

schedule in effect July 1, 2016 for Certificated Represented
Employees did not include the time base for annual payrates.
In addition, the pay schedule entitled “Classified Non-
Bargaining Salary Schedule” in effect for Fiscal Years 2012-
13, 2013-14 and 2015-16 did not include the time base for
hourly payrates and were not duly approved and adopted by
the Agency’s governing body as required by CCR section
570.5.

Payrate Increases Review
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2 Payrates

B11

TUSTIN UNIFIED SCHOOL DISTRICT

= Spuch

Additional
Compensation

[Ohsarvation |

The Agency reported payrates that included additional
compensation for three sampled employees, two active and
one who retired in January 2015. Specifically, one of the
active employees and the retired employee had longevity pay
added to their base payrate. The amounts ranged from $.43 to
$.60 per hour for the active employee and $207.00 to $274.00
per month for the retired employee. The other active
employee had a Masters Stipend added to their base payrate.
The amounts ranged from $222.20 to $228.90 per month. The
incorrect reporting resulted in an increase to the employees
reported payrates that were not in compliance with
Government Code section 20636.1.

3 Payrates

Excessive
Payrate

The Agency reported excessive monthly payrates for a
sampled active certificated employee. Specifically, the Agency
added additional compensation for a Master’'s Stipend and
also divided the annual salary by 10 months instead of 11
months. The base annual salary for the employee’s position
during the 2015-16 school year was $85,948 and the
employee worked 11 months during the year. The Agency
reported a monthly base salary of $8,594.80; however, the
correct monthly payrate to report was $7,813.45. The
incorrect reported resulted in an increase to payrates reported
that were not in compliance with Government Code section
20636.1. Government Code section 20630 states when
compensation is reported to the board, the employer shall
identify the pay period in which the compensation was earned
regardless of when it is reported or paid.

4 Payrates

Full-Time
Payrates

The Agency did not correctly report full-time payrates for a
sampled classified employee who retired in January 2015.
Specifically, the reported payrates were not based on a 40-
hour workweek for all months of a year as required by
Government Code section 20636.1. For example, the Agency
reported a monthly payrate of $4,022 for the employee in the
pay period ended August 31, 2012; however, the reported
monthly payrate should have been $3,915.60. The payrates
reported for the retired sampled employee reflected a
workweek of less than 40 hours and the payrates were not
based on all 12 months of the year. The incorrect reporting
resulted in decreases to the employees reported payrates that
were not in compliance with Government Code section
20636.1.

Payrate Increases Review
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TUSTIN UNIFIED SCHOOL DISTRICT
3 -sia [0)7 :Tavs1iTo14]
5 Payrates Non- The Agency reported a payrate that was not reportable for the

Reportable  active certificated employee noted in Observation 3.

Payrate Specifically, the Agency reported an hourly payrate of $25.40
for time the employee spent attending a three-day planning
and personal development workshop in July 2015. The
payrate reported was not the normal rate of pay or base pay
of the member and the payrate was not listed in the Agency’s
publicly available pay schedule as defined in Government
Code section 20636.1.

6 Payrates Payrate The Agency did not report a retroactive salary adjustment

Adjustments  covering all months worked by an active employee.

Specifically, the employee received a three percent salary
increase in March 2017 retroactive to July 1, 2016. The
Agency reported a retroactive salary adjustment back to
September 1, 2016; however, the employee began working
during the school year in August 2016. The incorrect reporting
resulted in payrates reported that were not in compliance with
Government Code section 20636.1. Government Code
section 20630 states when compensation is reported to the
board, the employer shall identify the pay period in which the
compensation was earned regardless of when it is reported or
paid.

Criteria

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the normal
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the
same group or class of employment for services rendered on a full-time basis during normal work
hours, pursuant to a publicly available pay schedule.

Per CCR Section 570.5, a pay schedule, among other things, must:

« Be duly approved and adopted by the employer's governing body in accordance with
requirements of applicable public meetings laws;

« ldentify the position title for every employee position;

« Show the payrate as a single amount or multiple amounts within a range for each identified
position;

« Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually;

« Be posted at the office of the employer or immediately accessible and available for public
review from the employer during normal business hours or posted on the employer's internet
website;

« Indicate an effective date and date of any revisions;

« Be retained by the employer and available for public inspection for not less than five years;
and

« Not reference another document in lieu of disclosing the payrate.

Payrate Increases Review



(' Admi ttedR1 )

Attachment H
Respondent's Exhibit 1
Page 13 of 13

B13

TUSTIN UNIFIED SCHOOL DISTRICT

Recommendation

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance
with the PERL. The Agency should work with the CalPERS Employer Account Management Division
to identify and make adjustments, if necessary, to any impacted active and retired member accounts
pursuant to Government Code Section 20160.

Government Codes: § 20120, § 20121, § 20122, § 20160

Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this report.
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency
complied with the specific provisions of the PERL and CalPERS contract that were subject to this
review. The results outlined in this report are based on information made available or otherwise
obtained at the time this report was prepared. This report does not constitute a final determination
with regard to the results noted within the report. The appropriate CalPERS divisions will notify the
Agency of the final determinations and provide appeal rights, if applicable, at that time.

Summarized Response

The Agency partially disagreed with Observation1, disagreed with Observation 4, and provided
additional information. OFAS reviewed the information and revised Observation 4.

Payrate Increases Review
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Unigied School Distnict A Legacy of Excellence in Educatian

300 South C Street. Tustin, CA 92780-3695 . (714) 730-7301 . FAX (714) 731-5399 . www.tustin.k12.ca.us

August 6, 2018

CALPERS

Attention: Beliz Chappuie-Chlef Office of Audit Services
P.0.Box 942701

Sacramento, CA 94229-2701

Subject: Tustin Unified School District: February 2018 Audit-Pay Rates
Job Number: 3P17-008
Draft Audit Response

Dear Ms. Chappuie:

This letter is in response to July 18, 2018 CALPERS Draft Report (See attached) for the audit
performed at Tustin Unified School District (TUSD). We have reviewed the report and below
are responses to the areas and exceptions outlined in the "Results in Brief” and “Confidential
List”.

1) Pay Schedule ~Approval/Time Base

The Agency did not maintain pay schedules in compliance
with the Government Code and CCR. Specifically, the pay
schedule in effect July 1, 2016 for Certificated Represented
Employees did not include the time base for annual payrates.
In addition, the pay schedule entitled “Classified Non-
Bargaining Salary Schedule” in effect for Fiscal Years 2012-
13, 2013-14 and 2015-16 did not include the time base for
hourly payrates and were not duly approved and adopted by
the Agency'’s governing body as defined in Government Code
sections 20636.1, 7522.34(a) and CCR section 570.5.

(a) For purposes of determining the amount of “compensation eamable” pursuant to
Government Code Sections 20630, 20636, and 20636.1, payrate shall be limited to
the amount listed on a pay schedule that meets all of the following requirements:
(4) Indicates the time base, including, but not limited to, whether the time
base is hourly, daily, bi-weekly, monthly, bi-monthly, or annually;

B15
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Tustin Unified School District: February 2018 Audit-Pay Rates
Draft Audit Response

13) TUSD Response to “July 1, 2016 for Certificated Represented Employees”
In reviewing this particular pay schedule and based on the definition of “time base”
defined above in the Government Code and CCR, the only thing missing is
“ANNUAL". To correct this exception and thereby complying with the law, TUSD will
update pay/salary schedules (also see sample attachment “1a”) to show "TEACHER
SALARY SCHEDULE -ANNUAL". Please verify attached sample if TUSD needs to make
additional changes.

1b) TUSD Response - “Classified Non-Bargaining Salary Schedule”
Not certain what “Did not include the time base for hourly payrates” actually
represents since the schedules do identify the time base as hourly rates and for the
specific fiscal year (see attachments 1b(1), 1b(2), and 1b(3)). To clearly identify the
effective dates, TUSD will add in specific from and to effective dates. Other than
this, TUSD is not certain of other non-compliance. Please advise TUSD of any other
specific item(s) from “time base” that are missing per CALPERS’ interpretation of the
law.

1c) TUSD Response - “Were not duly approved and adopted”
TUSD will review its current procedures and revise procedures to ensure compliance
with Government Code and CCR.

2) Payrates — Additional Compensation

“The Agency reported payrates that included additional
compensation for three sampled employees, two active and
one who retired in January 2015. Specifically, one of the
active employees and the retired employee had longevity pay
added to their base payrate. The amounts ranged from $.43 to
$.60 per hour for the active employee and $207.00 to $274.00
per month for the retired employee. The other active
employee had a Masters Stipend added to their base payrate.
The amounts ranged from $222_20 to $228.90 per month. The
incorrect reporting resulted in an increase to the employees
reported payrates that were not in compliance with
Government Code sections 20636.1 and 7522.34(a).

B16
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Tustin Unified School District: February 2018 Audit-Pay Rates
Draft Audit Response

TUSD Response — Like many school districts, TUSD currently uses Orange County
Department of Education (OCDE) HR system. OCDE is aware of this requirement to
report additional compensation separate from employee base pay rate and has been in
communication with CALPERS since 2015. OCDE is currently working to update their
future reporting flles to CALPERS which would exclude additional compensations from
base pay for all school districts. TUSD will follow up with OCDE on the status and make
necessary corrections to ensure accuracy to employee benefits.

3) Payrates— Excessive Payrate

LN

The Agency reported excessive monthly payrates for a
sampled active certificated employee. Specifically, the Agency
added additional compensation for a Master’'s Stipend and
also divided the annual salary by 10 months instead of 11
months. The base annual salary for the employee’s position
during the 2015-16 school year was $85,948 and the
employee worked 11 months during the year. The Agency
reported a monthly base salary of $8,594.80; however, the
correct monthly payrate to report was $7,813.45. The
incorrect reported resulted in an increase to payrates reported
that were not in compliance with Government Code sections
20636.1 and 7522.34(a). Government Code section 20630
states when compensation is reported to the board, the
employer shall identify the pay period in which the
compensation was earned regardless of when it is reported or
paid.

3a) TUSD Response — Refer to TUSD response for audit exception #2 in reference to the
Master Stipend that is currently included in the employee base pay for sample audit
Laura Epstein.

3b) TUSD Response - This method of calculation for monthly payment applies mainly to
Certificated employees who elect to remain in CALPERS as their retirement system. The
monthly pay is calculated consistent to how other Certificated employees are paid and
reported under CALSTRS retirement system and to their bargaining unit. Most districts
have about 5-10 Certificated employees electing to remain in CALPERS system so will
experience similar issue.

B17
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Tustin Unified School District: February 2018 Audit-Pay Rates
Draft Audit Response

TUSD will work with employees and their bargaining unit to infarm them of CALPERS law
requirements to ensure future compliance. In order to accomplish this change correctly
going forward, TUSD is requesting CALPERS's guldance on how to apply the law
requirements to TUSD’s specific pay to make sure accurate interpretation of the law.

Based on CALPERS audit exception which Is for Laura Epstein (Certificated employee
who is paid on CALPERS retirement system), below are two calculation methods to
come up with a full time monthly rate of $7,813.45. Please review and let us know
which method will accurately comply with the law based on CALPERS’ interpretation so
that TUSD can make corrections to comply with 11 month reporting going forward.

Laura Epstein (Active Employee) => 60%, Part time teacher
Annual salary $85,948 per salary schedule

Employeeis on 185-Day contract

Employee contract starts August 27 and ends June 16, 2016

Method #1: (Calculation based on full time position)
$85,948/11 months = $7,813.45 per month
Employee is paid from August - June, $7,813.45 per month

Method #2: {Calculation based on full time pasition}
$85,948/11 months = $7,813.45 per month

August pay - Employee works 4 days in August
Monthly Rate Actual Pay
$7,813.45 $85,948/185day = $464.58 per day
$464.58 x 4 days = $1,858.32 pay for August

June pay - Employee works 10 days in June
Monthly Rate Actual Pay
$7,813.45 $85,948/185day = $464.58 per day
$464.58 x 10 days = $4,645.80 pay for June

September — May pays
Monthly Rate Actual Pay
$7,813.45 $8,827.10 each month Sept - May

$85,948.00

-1,858.32 Pay for August

-4,645.80 Pay for June

$79,443.88 divide by 9 months = $8,827.10

B18
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Exhibit 2

Tustin Unified School District: February 2018 Audit-Pay Rates
Draft Audit Response

4)

Payrates - Full Time Payrates

The Agency did not correctly report full-time payrates for a
sampled classified employee who retired in January 2015.
Specifically, the reported payrates were not based on a 40-
hour workweek for all months of a year as required by
Government Code section 20636.1. For example, the Agency
reported a monthly payrate of $4,122 for the employee in the
pay period ended August 31, 2012; however, the reported
monthly payrate should have been $3,915.60. The payrates
reported for the retired sampled employee reflected a
workweek of less than 40 hours and the payrates were not
based on all 12 months of the year. The incorrect reporting
resulted in decreases to the employees reported payrates that
were not in compliance with Government Code sections
20636.1 and 7522.34(a).

TUSD Response — TUSD recognizes there is a difference In the calculation method that
TUSD currently uses and CALPERS’ method. However, we do want to point out that the
audit exception sample amounts above are not comparable for several reasons.

o Audit exception above applies to audit sample Alane Pelleritl.
s $4,122 rate shown in the exception |s for 2013-14 and not for August
31, 2012 pay period which Is for fiscal year 2012-13 (See attachments
43(1), 43(2), and 4a(3)). In addition, this rate includes longevity pay.

® $3,915.60 calculation shown In the audit exception is calculated
based on fiscal year 2012-13 pay rates (See attachments 4a(2), and
43(3). This amount does not Include employee longevity pay.

If CALPERS standard calculation is based on 2,080 hours per year, then either TUSD
hourly rate is too high or the monthly rate is too low (See calculations below). TUSD
would like to point out that currently many school districts’ calculations are based on
21, 22, or 23 days each month. Districts do not always use the 173.33 hours/month to
calculate the employee pay. This has been In practice for many years. According to the
Government Code sections 20636.1 and 7522.34(a), the law does not specify
requirement of using specific hours such as 2,080 hours per year or 173.33 hours per

5
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Tustin Unified School District: February 2018 Audit-Pay Rates
Draft Audit Response

month. The law only specifies that the “payrate shall be limited to the amount listed on
a pay schedule” so base on this, TUSD and other districts are in compliance. In the
meantime, TUSD management will review the District’s current calculation method. To
help TUSD how to proceed going forward, please confirm that CALPERS calculation is
based on 2,080 hours per year and why CALPERS wants school districts to use this in the
calculations when it is not in the law.

o From 2012-13 Salary Schedule (see attachment 4a(3)) - Converting TUSD
current hourly rates $22.589 per hour to monthly.

$22.589

x 2080 hours per year
= $46,985.12 annual/12months = $3,915.42 per month

o From 2012-13 Salary Schedule (see attachment 4a(2)) - Converting TUSD
current monthly rate $3,795 per month to hourly rate.

$3,795

x 12 months
=$45,540 annual/2080 hours per year = $21.894 per hour

5) Payrates - Full Time Payrates

The Agency reported a payrate that was not reportable for the
active certificated employee noted in Observation 3.
Specifically, the Agency reported an hourly payrate of $25.40
for time the employee spent attending a three day planning
and personal development workshop in July 2015. The
payrate reported was not the normal rate of pay or base pay
of the member and the payrate was not listed in the Agency's
publicly available pay schedule as defined in Government
Code sections 20636.1 and 7522.34(a).

5a) TUSD Response — Employee sample in this audit relates to Laura Epstein. Employee
is a Certificated employee who is a part time employee but was paid for performing an
extra assignment. TUSD, similar to numerous other districts have other miscellaneous
assignments but paid at different rates than employee regular pay rate. For TUSD, rate
$25.40 applies to many of our miscellaneous assignments such as this workshop
payment to Laura Epstein.
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Tustin Unified School District: February 2018 Audit-Pay Rates
Draft Audit Response

o Tomeet TUSD’s needs and to comply with the Government Code
requirement, TUSD will add to the “Certificated Non-Bargaining Unit
Assignments” Salary Schedule a position such as “"Miscellaneous
Assignments” with $25.40 hourly rate {see attachment 5a(1)). This will
ensure future payments are identified on TUSD salary schedule. Please
confirm that this is suffice to meet the law requirement.

Sb) TUSD Respanse - In reference to the reporting pay rate in this particular sample,
Laura Epstein, here is TUSD’s understanding of the reporting requirements to CALPERS
for full time and part time employees. Please review and let TUSD know if they accurate
or inaccurate.

o Reporting of full time eliglble employee to CALPERS — Employee full time
regular pay position is reportable to CALPERS. Any additional/extra
compensations, unless they are part of the position, are considered as
overtime and are not reportable to CALPERS.

o Reporting of part time eligible employee such as Laura Epstein to CALPERS -
Employee part time regular pay position is reportable to CALPERS. Any
additional/extra compensations for extra assignments are reportable to
CALPERS only up to full-year service.

Depending on whether the assignment Is a classified assignment or certificated
assignment, a designated rate is approved for certain extra assignment and employees
are paid the same rate regardless of whether they are on CALSTRS or CALPERS
retirement system. In this audit sample for Laura Epstein who is a part time employee,
her extra assignment is paid at $25.40 per hour, consistent to how all other Certificated
employees are paid for this particular assignment. This is not part of her regular
position; therefore, her normal rate cannot be used to pay her for this assignment. If
we use a different rate than what is on the salary schedule than we’re not in compliance
with the law and if the rate Is different than what Certificated employees are paid then
we lose the Integrity/consistency of the data and what was approved for the particular
assignment.

In this case, | don’t think compliance is the Issue to make sure accurate calculation for
member’s retirement benefits but it is how CALPERS perform the calculation for the

member. [f the employee Is part time, CALPERS should use their regular/primary
position as the basis when calculating their years of service.
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Tustin Unified School District: February 2018 Audit-Pay Rates
Draft Audit Response

Using Laura Epstein’s pays (a part time employee with monthly pay $5,156.68 per
month) as example, here is how TUSD recommends CALPERS should calculate to
increase their service years.

Monthly rate Actual Payment to Employee w/o
(Reports to CALPERS) {Reports to CALPERS)
Primary assignment->$5,156.68/mo $5,156.68 .6 yrs of sve
Extra assignment->  $25.40/hour $457.20 .09 yrs of svc
Total .69 yrs of svc

CALPERS should use her primary monthly rate as the basis for the calculation of
all her extra assignments to increase her years of service {$457.20/55,156.68 =
.09) for one month.

Please review because, again, TUSD believes this is more of CALPERS internal calculation
and not the law and provide more detail of CALPERS reasoning for requliring districts to
report a different than what is on the salary schedule for that extra assignment. This
requirement is creating a lot of hardship for both districts and counties so TUSD is
requesting CALPERS to review,

6) Payrates—Payrate Adjustments

The Agency did not report a retroactive salary adjustment
covering all months worked by an active employee.
Specifically, the employee received a three percent salary
increase in March 2017 retroactive to July 1, 2016. The
Agency reported a retroactive salary adjustment back to
September 1, 2016; however, the employee began working
during the school year in August 2016. The incorrect
reporting resulted in payrates reported that were not in
compliance with Government Code sections 20636.1 and
7522.34(a). Government Code section 20630 states when
compensation is reported to the board, the employer shall
identify the pay period in which the compensation was earned
regardless of when it is reported or paid.
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Tustin Unified School District: February 2018 Audit-Pay Rates
Draft Audit Response

TUSD Response — TUSD will clearly identify accurate pay period for future retroactive
pay for employees on CALPERS retirement system.

Quite often the laws tend to be vague and can be interpreted in different ways. Since CALPERS
is auditing school districts which is based on its interpretations, please assist districts to
understand the laws according CALPERS' interpretations by applying to the district’s exiting
practices. This will make CALPERS audits more valuable because they will help districts to
understand where the errors are specifically and understand how to fix the errors which will
prevent districts from continue misinterpreting the application of the laws.

Sincerely,

of Business Services

Enc.

Cc Praveen Chaudri, Retirement Coordinator
Orange County Department of Education
Anthony Suine, Chief, BNSD, CalPERS
Renee Ostrander, Chief, EAMD, CalPERS
Don Martinez, Chief, MAMD, CalPERS

BOARD OF EDUCATION
Jonathan Abelove . Tammie Bullard . Lynn Davis. James Laird . Francine Scinto
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Camacho Jr., Samuel

From: Camacho Jr,, Samue!

Sent: Monday, April 22, 2019 9:16 AM

To: Nguyen, Hoai-Nam; Praveen Chaudhri

Ce: Lay, Kevin (Kevin.Lau@calpers.ca.gov)

Subject: RE: Observation 4, Reporting Full Time (40 Hours a week) Equivalent Payrates

Hi, after discussion with our EAMD Management, here Is the analysis and proposed resolution to resolve this Observation 4, along with your options as an
Agency:

Observation 4:

“The Agency did not correctly report full-time payrates for a sampled classlfied employee who retired in January 2015.
Specifically, the reported payrates were not based on a 40- hour workweek for all months of a year as required by
Government Code section 20636.1. For example, the Agency reported a monthly payrate of $4,022 for the employee in the
pay period ended August 31, 2012; however, the reported monthly payrate should have been $3,915.60. The payrates
reported for the retired sampled employee reflected a workweek of less than 40 hours and the payrates were not

based on all 12 months of the year. The incorrect reporting resulted In decreases to the employees reported payrates that
were not in compliance with Government Code section 20636.1.”

Government (Gov.) Code 20636.1 states in relevant part:

(b) (1) "Payrate” means the normal monthly rate of pay or base pay of the member paid in cash to similarly situated members of the same group or
class of

employment for services rendered on a full-time basis during normal working hours. For purposes of this part, for classified members, full-time
employment is

40 hours per week, and payments for services rendered, not to exceed 40 hours per week, shall be reported as compensation earnable for all
months of the year in

which work is performed. “Payrate,” for a member who is not in a group or class, means the monthly rate of pay or base pay of the member, paid
in cash and

pursuant to publicly available pay schedules, for services rendered on a full-time basis during normal working hours, subject to the limitations of
paragraph (2) of

subdivision (e).
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CalPERS recommended resolution options:

1. Forallclassified members that work less than 40 hours a week and the hourly payrate and monthly equivalent of the members earnings is less than 40
hours per week and has been reported as such, CalPERS recommends that the Agency correctly report the 40 hour a week monthly equivalent along
with the appropriate less than 40 hour earnings each week, for all impacted classified members, going back to at least July 2012, along with any
impacted retired members in which their Final Compensation has a less than 40 hour a week monthly equivalent payrate.

2. The Agency can amend their classified Pay Schedules with CalPERS recommended changes, so that the currently reported payrate and earnings are in
compliance with Gov. Code 20636.1.

An Agency decision for Non-Compliance:

1. The Agency can decline either resolution option and notify CalPERS formally through email. CalPERS will then formally notify the agency of non-
compliance, and the Agency will be able to appeal this decision, and this specific issue will then become part of the administrative appeal process in
which CalPERS will look to a third part administrative law judge and the CalPERS Board for enforcement of compliance.

Please let us know if you would like to discuss this matter further, and we will be more than happy to make some time.

Samue! Comacho Jr. | Associate Governmental Program Analyst | Audit Compliance & Resolution | Employer Account Manogement Division | California Public
Employees’ Retirement System (ColPERS) | Office: 916.795.3026 | Fox: 916.795.9372

CONFIDENTIALITY NOTICE This h with its may contoin confi ond/ar legolly privileged Information. It is solely far the use of the (s). Unauthorized review, use or
disalosure is strictly prohibited ond moy violote fows including the El C Privacy Act. If you are not the intended recipient(s), pleose contact the sender ond destroy olf coples of the

communicotion.
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ATKINSON, ANDELSON, LOYA, RUUD & ROMO
A PROFESSIONAL LAW CORPORATION

PLEASANTON
(559) 225-6700 ATTORNEYS AT LAW (923) 227-9200
IRVINE 12800 CcnvchR CourT DRive 8ouTt, Buite 300 RIVERSIOE
(949) €53-4280 CERRITOS, CALIFORNIA 90703-9364 (951) 683122
MARIN (562) 651-3200 ¢ (714) 826-5480 SACRAMENT O
(628) 234-6200 (s62) (216) 923-1200
FAX (562) 653-3333
PASADENA BAN DIEGO
(626) $03-9500 WWW.AALRR.COM (8S8) 485-952¢
OUR FILE NUMBER!:
00S718.00088
257444282
December 10, 2019

VIA EMAIL AND FIRST CLASS MATL

Matthew Jacobs, General Counsel

California Public Employees’ Retirement System
Legal Office

P.O. Box 942707

Sacramento, CA 94229-2707

Re:

DearMr. Jacobs:

Our firm is legal counsel to the Tustin Unified School District (“District™). The purpose of this
correspondence is to request that your office review — and reconsider -- the legal basis
underlying Exception 4 in CalPERS’s 2018 Payraie Increases Review of the District (“the
Audit™), which pertains to calculation of hourly payrates.

As explained below, Exception 4 reflects the dtarminstion of CalPERS auditors that the District
is bound to use a particular forrnula (monthly payrate divided by 173.33) when calculating
hourly payrales for District employees in the CalPERS system, despite the fact this formula is
not grounded in any statute or regulation.

The District is interested in resolving this mstter without the need for a formal appea), and
believes your office may be able to assist in clarifying the legal issues presented by this matter in
a way that may save all parties significant time and expense. We thank you in advence for your
consideration of this letter and your anticipated respanse.

BACKGROUND

The District was among 64 public employers subject to the Audit. The CalPERS Office of Audit
Services issued its Final Audit Report on December 6, 2018. (Relevent excerpts of the Final
Audit Report are enclosed for your reference.) The Final Audit Report ideatifies six
“‘exceptions” which apply to the District. Only Exception 4 remains unresolved. The District
has obtained an extension of time, through December 31, 2019, to respond to Exception 4.

The District has a longstanding practice of adopting hourly and monthly salary schedules for
classified employees. At all times relevant to this matter, the District's publicly available salary
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Matthew Jacobs, General Counsel
December 10, 2019
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schedules have clearly identified the applicable monthty and hourly payrates, and the District has
paid its employees (and submitted contributions to CalPERS) on the basis of those payrates.

At issue in the Auditis the District’s method of calculating hourly payrates. At all times relevant
to this matter, the District’s hourly payrates have been converted from the monthly payrates

using a 21-day/mouth average (i.c. the monthly payrate is divided by 168, which rcpreseats the
number.of work hours in 21 days).

In Exception 4, CalPERS auditors determined that the District must instead calculate hourly
payrates using 173.333 as a divisor, using the following formula:

52 weeks * 40 hours/week = 260 days/year

260 days/12 months per year = 21.667 average days/month
260 * 8 hours/day = 2,080 hours/year

2,080 houre/12 months = 173.33 average hours/month

Because the District did not apply this precise formula when calculating the applicable hourly
rate, CalPERS determined the District’s monthly payrates were too low. As a result, CalPERS is
presently insisting — in Exception 4 — that the District must adjust its monthly payrates yupward
(retroactive to 20]2) to reflect an amount higher than was ever stated in the applicable moathly
salary schedule.'

In the altemative, CalPERS auditors have informally advised District personnel that they may
resolve Exception 4 by reporting to CalPERS the amounts calculated using CalPERS’s formula,
even if those amounts are diffierent from the amounts actually paid to employees. The auditors
have suggested that in order to meet the requirements of Title 2, section 570.5 of the California
Code of Regulations, the District could retroactively amend its salary schedules to contain two
diffierent payrates per classification: (1) the actual rate paid to employees based on the District’s
21-day/month calculation, and (2) a higher rate reflecting the amount the employees would have

! Exception 4 states, in part: “The Agency did not correctly roport full-time payrates for a sampled
classificd employes who retired in January 2015. Specifically, the roported payratcs were not based on a
4C-hour workweek for sll months of a year as required by Government Code section 20636.1. For
example, the Agency reparted a monthly peyrate of $4,022 for the employee in the pay period ended
August 31, 2012; however, the reported monthly payrate should have been $3,915.60. The payrates
repoarted for the retired sampled employee reflected a workweek of less than 40 hours and the payrates
were not based on all 12 months of the ysar. The incomect coporting resulied in decreases to the
employees reported payrates thet were not in compliance with Government Code section 20636.1." The
$4,022 monthly payrats includes $213 of longevity pay, as identified in Exception 2 of the Final Audit
Report. After subtracting the Jongovity pay, the District reported a monthly payrate of $3,809.00 for the
sampled retiree, which is consistent with the emount published on the salary schedule.
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eamned had the District applied CalPERS’s preferred calculation method (which would then be
reported to CalPERS).

LEGAL ARGUMENT

For the reasons explained below, the position taken by CalPERS auditors in this matter is not
supported by any legal authority, as CelPERS lacks any basis in law to dictate a precise
relationship between monthly and hourly payrates. Moreover, none of the options proposed by
CalPERS auditors to resolve Exccption 4 are viable, as they are neither compelled by logic nor
consistent with existing law.

1. There Is No Legal Authority Requirirg the District to Use CalPERS's Proprietary
Lalculation Niethod,

CalPERS auditors’ insistence on the use of a particular method when calculating the hourly rate
of pay is not codified in any swtute or required by any regulation. In fact, the only reference to
the 173.333-hour average in the Public Employees’ Retirement Law (“PERL") is in a section
that applies to retirees who retumn to scrvice and are placed in interim appointments, which is not
the case here. (Gov. Code, §21221(h).) There is no other provision in the PERL or its
implementing reguletions that requires agencies who have contracted with CalPERS to calculate
an hourly payrate using the calculation method identified by CalPERS auditors,

Nor is CalPERS’s preferred calculation method the only reasonable means of calculating hourly
payrates. Indeed, it is less precise than other alternatives. CalPERS’s calculation method is not
based on the actual number of days in a given year, but, instead, is based on an assumed 364-day
year, which is plainly at odds with the actual calendar, Specifically, the CalPERS calculation
method arrives at a 21.667-day average by assuming there are exactly 52 weels (i.e. 364 days) in
each year. However, this number is plainly imprecise, as there are actually 52.1429 weeks in a
non-leap year, and 52.2857 weeks in a leap year.

In fact, there are numerous altemsative methods of calculating an hourly payrate, including the
following:

21.00-day average;

Work days in each month vary between 20-23 days. The average is 21.5 days,
which rounds down to 21,

21.75-day average:

365 days/year — 104 weekend days/year = 261 work days/year.
261 work days/12 months = 21,75 days/month
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22.00-day average:

Work days in each month vary between 20-23 days. The average is 21.5 days,
which rounds up to 22,

Actual day-avemage:

Hourly employees could be paid by dividing the monthly rate by the actual
number of days in each month. However, this would result in an inconsistent rate
of pay for each moath.

There is nothing in statute or regulation, moreover, which enshrines the 364-day year as a basis
— let alone the sole permissible basis — for calculating hourly payrates. Presumably for this
reason, we are advised by the Orange County Departrent of Education that they do not agree
with CalPERS’s position in this matter. We are further informed and believe that numerous
other public employers calculating hourly payrates using divisors other than 173.333.

2, CalPERS Does Not Eave Authority to Dictate the Amount the District Compensates
Its Employees.

Through the Audit, CalPERS is insisting the District retroactively increase monthly payrates.
While CalPERS may require that the District correctly report the compensation amounts actually
paid to its employees in accordance with the PERL and its implementing regulations, CalPERS
has no legal authority to dictate the amount the District pays its employees, let alone o mandate
a retroactive increase in monthly payrates.

Rather, the amount employees are paid is governed by the publicly available salary schedule,
which, with respect to represented employees (e.g. members of thc CSEA bargeining unit)
reflects the outcome of a collective bargaining process. (see Gov. Code, § 3543.2(a)(1).) In this
case, the District paid its employees — and reported compensation to CalPERS — based on the
exact payraves specified in its monthly and hourly pay schedules.

The informal proposal by CalPERS auditors that the District retroactively amend its salary
schedules to reflect two different payrates per classification, including a rate that is different than
the amount actually paid to employees, is not a viable option. The District is required to
negotiate with the exclusive represemtative of its employees— pursuant to the Educational
Employment Relations Act (“EERA™) — prior to adoption of a salary schedule. (Gov. Code,
§ 3543.2(a)(1).) The proposal by auditors that the District unilaterally amend salary schedules in
this menner would violate the District’s obligations under the EFRA.

Furthermore, the auditors’ proposal runs afoul CalPERS’s own regulations, which define
“compensation camable” as the “payrate” amount listed on a publicly available pay schedule.

(Cal. Code Regs, tit. 2, § 570.5.) Neither the PERL nor CalPERS’s regulations authorize the
District to adopt a salary schedule that reflects amounts other than what is actually paid to its
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employees. The definition of “payrate™ includes “the normal monthly rate of pay or base pay of
the member paid in cash to similarly situated members of the same group or class....” Thus, the
auditors’ proposal that the District adopt an erroneous salary schedule and report erroneous
amounts to CalPERS is incousistent with the law.

REQUEST FOR CLARTFZCATICN

Despite multiple requests from the District, CalPERS auditors have identitied no basis — aside
from mere preference — to compel the District to maintain monthly payrates which are divisible
by 173.33 to obtain an hourly payratc. Bccausc there is no basis in law to compel the District to
use this particular calculation method, we request your assistance in resolving this matter (i.e. by
removing Exception 4 from the Audit) without nced for a forma) appeal.

Thank you for your consideration of this request. As a reminder, the District's current deadline
to respond to CalPERS auditors regarding Exception 4 is December 31, 2019, though we have

requested a brief additional extension. In the event the extension request is not approved, we
would very much appreciate a response by December 18, 2019.

Sincerely,
ATKINSON, ANDELSON, LOYA, RUUD & ROMO

stilun E. Morrison

JEM/jlt:jke
Enclosure:  Excerpw from December 2018 Payrate Increase Review

B32

PERS 077



Attachment H
Respondent's Exhibit 4
Page 7 of 14

-..;:’:_"r'.","l o |‘..1 l4 ‘(:,_ Qru(\a‘\ AN 'llv___i -;..‘

. LR e L

LW R T

W PR AT BE SR aB Wt P Wmoibe s manlomie B - B 9P o A s B et

DaRERS Office of Audit Services
Prblic Acnnc:) Ravisw

Jeosumber: £17-003

December 2918

B33

B33

PERS 078



B34

Attachment H
Respondent's Exhibit 4
Page 8 of 14

B34

PERS 079



Attachment H B35
Respondent's Exhibit 4
Page 9 of 14

T=ole of Conients

ODJBCIIVE ..ottt e et e ssrecansesssbe e srenssn anesbesennntes sar e 1
SCOPB ..cvecvviieereierereie st betreeartesa b steraasbeeses sessast e e sbesa b e aese s e s ebeseren e benaen 1
ReSUIS iN BrIBT ..ot s 2
Other MaEIa.........cccocver st s aereberes seas s ene 8
CONCIUSION.....cocviiirit et sese s sesas e ssbesresbs et siastsesbas 8
AQBNCY RBPOMS ......ccevvirieerrerniriensinsserscseesessessseesseeseesssssssessennns Appendix A

Payrate Increases Review

B35

PERS 080



B36

Attachment H
Respondent's Exhibit 4
Page 10 of 14

30 | DA
Junaeny o individual Agency Exceptions - Listed in Order by OF AS Job Number

ot 3t . SLup (BT quiies | JIF e
H @ “3u @rn o%
[ T i =P ==
1 Ogkiand Unified Sctool Dl etrict Tirme Bame Ad ditional Compensation A-l
Approval Payrate Increase
Effective Date Excesslve Peyrate
Revislon Data Payrate Adustments
Patltion Title Non-Reportabl e Payrate
Pay Sciedule
2 Alameda City Unified Schoal District TimuBess Additional Compensation A7
| Excessive Payrate
i Peyrate Adjustmants
FulkTI me Payrate
3 County School Senice-Contra Approval Payrala Increase A1
Costa County Schods Peyrate Adjusiments
__Full-TTme Payrmie
4 Fresno Unifled School District Time B ese Add:tion al Compensetion A-15
Excessdve Payats
Full-Time Pevrate
6 Panama-Buena Vista Unbn Time Base Additonal Cormpens etin A-18
Elementary Sch ool District Approval Payrste Adustments
Document ‘ Ful-Time Payrate
Incoirect Payrate
Non Reponable Payr ate
6 Montebello Unlfed Schoal District None None A-23
Monerey County Schools Time Base Additionai Comrpens ation A25
Approval Full-Time P ayrate
Incorrect Pavrate
B Tustin Unifled School District Time Base Ad ditiona| Co mpensation A-29
Approvd Excesshe Payrate
Payrate Adjustments
Ful-Time Pay rete
Non Renortable Pavrata
9 Satese Elementary Schod District No na Additional Compens ation A33
i Excessive PPayrate
Payrate Adlustments
10 lompc Unified Sctool District Tima Base Addltb nal Compensation A-37
Approval Excessve Payate
Revision Date Payrats Adjustmants
Full-Time Payrste
Reduced P eyrats
Non Reportable Pawste
11 Ricon Valley Unlon Elemertary Time Bese Additional Cormpensation A43
School District Approvai Pay Sch edule
Revison Date
12 Ok Pak Unlfied School District Time Bese Payrate Increase A47
Excassive Payrate
Fu l-Time Payrate
Pav Schedaule

Pay a® Increasa s Review Page 4
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TUSTIN UNIFIED SCHOOL DISTRICT

Objsctive and Scopa |
CalPERS ID Job lumbar Contract Date Classification
3P17-008 March 1, 1949 wilscellaneous

The ob)ective of our review was to detenmine whether increases to member payrates were granted
to members and reported to CalPERS in compliance with the Public Employees’ Retirement Law
(PERL). Reporting active member payrates correctly is a necessary precursor to comrectly
calculating member benefits at retirement. Specifically, Incorrect reporting could cause the
following: miscalculation of a member’s service credlt, miscalculation of a member's retirement
allowance, delays in processing a member’s retirament benefits, Inaccurate retirement estimates,
incormect payment of benefits, and hardship to retired members due to a reduction in benefits.

Payrates must be reported to CalPERS In accordance with Government Code sections 20636,
20636.1, 7522.34(a) and comesponding sections of the Califomla Code of Regulations (CCR)
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the
member pald pursuant to a publicly available pay schedule for services rendered on a full-time
basis during normal working hours. The publicly available pay schedules must meet criterlalisted In
CCR sectlon 570.5. Payrates cannot include additional compensation such as speclal
compensation, must be correctly calculated, must be accurately reported for the period eamed, end

cannot be granted or awarded to a memberin connection with or anticlpation of separation from
employment.

The review was limited to the examination of a sample of active and/or retired employee records for
the perlod July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services
(OFAS) did not review the Agency's compllance with the PERL with regard to any areas outside the
scope described hereln, Including, but not limited to, reportad eamings, speclal compensation,
payroll inforrhation, member contributions, membership enroliment, or empioyment after retrement.

Resuits in Brief

[
Pay Approval/  The Agency did not maintaln pay schedules in compliance

Schedule Time Base  with the Govemiment Code and CCR. Speclficaly, the pay
schedule In effiect July 1, 2018 for Certificated Represented
Employees did not Include the time base for annual payrates.
In addition, the pay schedule entitied “Classified Non-
Bargalining Salary Schedule” In effect for Fiscal Years 2012-
13, 2013-14 and 2015-16 did not include the time base for
hourly payrates and were not duly approved and adopted by

the Agency's goveming body as required by CCR sectlon
570.5.

Payrate Increases Review Page A-29
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TUSTIN UNIFIED SCHOOL DISTRICT
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Payrates Non- The Agency reported a payrate that was not reportable for the
Reportable  active certificated employee noted In Observation 3.

Payrate Specifically, the Agency reported an hourly payrate of $25.40
for time the employee spent attending a three-day planning
and personal development workshop in July 2015. The
payrate reported was not the normal rate of pay or base pay
of the member and the payrate was notlisted In the Agency’s
publicly avallable pay schedule as defined in Government
Code section 20636.1.

Payrates Payrate The Agency did not report a retroactive salary adjustment

Adjustments  covering all months worked by an active employee.

Specifically, the employee received a three percent salary
increase In March 2017 retroactive to July 1, 2016. The
Agency reporied a retroactive salary adjustment back to
September 1, 2016; however, the employee began working
during the school year in August 2018, The Incorrect reporting
resulted In payrates reported thatwere not in compliance with
Govemment Code section 20636.1. Government Code
section 20630 states when compensation Is reported to the
board, the employer shall identify the pay period In which the
compensation was eamed regardless of when it Is reported or
pald.

Criterla ]

Under Government Code sections 20636, 20836.1 and 7522.34(a), payrate |s deemed as the normal
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the
same group or class of employment for services rendered on a full-time basis during normal work
hours, pursuant to a publicly available pay schedule.

Per CCR Section 570.5, a pay schedule, among other things, must:

L

¢

Be duly approved and adopted by the employer's governing body In accordance with
requirements of applicable public meetings laws;

Identify the position titie for every employee position;

Show the payrate as a single amount or multiple amounts within a range for each Identified
positior;

Indicate the time base such as hourly, dally, bl-weekly, monthly, bl-monthly, or annually;
Be posted at the office of the employer or inmediately accessible and available for public
review from the employer during normal business hours or posted on the employer's Intemet
website;

indicate an effective date and date of any revisions;

Be retained by the employer and available for public inspection for not less than five years;
and

Not reference another document In lieu of disclosing the payrate.

Payrate increases Review Page A-31
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TUSTIN UNIFIED SCHQOL DISTRICT

L Recommendation I

The Agency should ensure reported payrates are granted and reported to CalPERS In compliance
with the PERL. The Agency should work with the CalPERS Employer Account Management Division
to identify and make adjustments, if necessary, to any impacted active and retired member accounts
pursuant to Govemment Code Section 20180.

Government Codes: § 20120, § 20121, § 20122, § 20160

[ Concluslon _ __]

OFAS limited this review to the areas specified in the objective and scope section of this report.
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency
complied with the specific provisions of the PERL and CalPERS contract that were subject to this
review. The results outlined in this report are based on information made avallable or otherwise
obtained at the time this report was prepared. This report does not constitute a final determination
with regard to the results noted within the report. The appropriate CalPERS divislons will notify the
Agency of the final determinations and provide appeal rights, If applicable, at that time.

[ Summarlzed Rasponse ]

The Agency partially disagreed with Observation1, disagreed with Observation 4, and provided
additional Information. OFAS reviewed the information and revised Observation 4.

Payrate [ncreases Rev.ew Page A-32
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£. CalPERS

Callifornia Public Employees’ Retirement System

Employer Account Management Division

400 Q Street, Sacramento, CA 95811 | Fax: (916) 795-9372

888 CalPERS (or 888-225-7377) | TTY: (877) 249-7442 | www.calpers.ca.gov

Joshua Morrison CalPERS ID: _

Atkinson, Andelson, Loya, Rudd & Romo Job Number:3P17-008
12800 Center Court Drive South, Suite 300
Cerritos, CA 90703-9364

December 18, 2019

Dear Mr. Morrison,

We appreciate your recent inquiry on behalf of the Tustin Unified School District (District) seeking
clarification on the computation of payrate and service credit for the District’s classified school
employees. As the Assistant Division Chief of the Employer Account Management Division
responsible for inquiries related to compensation eamable and the accrual of service credit, | have
been asked to respond.

Background:

The California Public Employees’ Retirement System’s (CalPERS) Office of Audit Services (OFAS)
conducted a Public Agency Review?! (PAR) of payrates reported by the District on December 6, 2018.

Specific to the inquiry under Observation #4 within the PAR, Alane Pelleriti (Pelleriti) was sampled,
and It was deemed that full-time payrates were not reported based on a 40-hour workweek
pursuant to Government (Gov.) Code section 20636.1. The below examples provide further
information to clarify the calculation of payrate for the purposes of detemmining service credit of a
classified school member.

Payrate
Pursuant to Gov. Code subsection 20636.1(b):

“(b) (1) "Payrate” means the normal monthly rate of pay or base pay of the

member paid In cash to similarly situated members of the same group or class

of employment for services rendered on a full-time basis during normal working

hours. For purposes of this part, for classified members, full-time employment is

40 hours per week, and payments for services rendered, not to exceed 40 hours per week,
shall be reported as compensation earnable for all months of the year

in which work is performed. “Payrate,” for a member who is notin a groupor

! Attachment A: An excerpt of the Public Agency Review: Payrate Increases Review
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class, means the monthly rate of pay or base pay of the member, paid in cash and
pursuant to publicly available pay schedules, for services rendered on a full-time
basis during normal working hours, subject to the limitations of paragraph (2) of
subdivision (e).” (Emphasis added.)

The relevant pay assignment information? of Pelleriti will provide the details of “earnings.” Payrate
and earnings are two separate items:
o Payrate is used to calculate a member’s final compensation, which is one of the three
factors in calculating a retirement allowance.
e Earnings are used to calculate service credit.

fFor classified school members of the same group or class of employment, payrate is the normal
monthly rate of pay or base pay for services rendered on a full-time basis of 40 hours per week.
Earnings, however, are the compensation paid to a member based on the number of hours worked

in relation to the payrate.

For example, in fiscal year 2012 - 2013, Pelleritl was a Physical Education Equipment Person, an 8-
hour per day position over 10 months for 210 days. This is the salary or “earnings:”
e Annual: $37,950.00
Monthly (10 months): $3,795.00 ($37,950.00 divided by 10 months)
Daily (210 days): $180.71 ($37,950.00 divided by 210 days)
Hourly (8 hours): $22.59 ($180.71 divided by 8 hours)

Pursuant to Gov. Code section 20636.1(b), the earnings are not considered the same as payrate
because the earnings are not equivalent to the normal rate of pay or base pay based on full-time
employment of 40 hours per week. Further, for classified school members, CalPERS does not deem
employment of less than 40-hours per week as full-time employment for purposes of service credit
accrual; therefore, employment of less than 40-hours per week should not yield full service credit
per month worked.

In the example above, the hourly payrate equals the monthly earnings of $3,795.00 divided by the
number of hours worked per day, 8 hours, which equals $22.59 hourly. For purposes of calculating
compensation earnable under Gov. Code section 20636.1, the base rate of pay is $22.59 per hour.

Therefore, to calculate the monthly payrate for full-time employment, defined as 40-hours per
week for classified school members under Gov. Code section 20636.1, the hourly base payrate of
$22.59 is multiplied by 40 hours per week, by 52 weeks per year, and the resulting product is
divided by 12 months?, which equals a monthly payrate of $3,915.60, as cited in the PAR. Please
note, Longevity Pay® was also included in the payrate of $207.00 per month.

Service Credit

Pursuant to Gov. Code section 20962, full-time service shall be granted as:

1 Attachment B: Pay Assignment Informatlon for Alane Pelleriti
340 hours per week multiply by 52 weeks, then dividing the product by 12 months equates to the 173.333 factor

4 This is cited under Observations §2 of the PAR
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“(a) One year of service credit shall be granted for service rendered and

compensated in a fiscal year in full-time employment for any of the following:
(1) One academic year of service for persons employed on an academic year
basis by the University of California, the California State University system,
or school employees who are certificated members, under terms and conditions
prescribed by the board.
(2) Ten months of service for persons employed on a monthly basis.
(3) Two hundred fifteen days of service after June 30, 1951, and 250 days prior
to July 1, 1951, for persons employed on a dally basis.
(4) One thousand seven hundred twenty hours of service after June 30, 1951,
and 2,000 hours prior to July 1, 1951, for persons employed on an hourly basis.
(5) Nine months of service for state employees represented by State Bargaining
Unit 3 and subject to the 9-12 pay plan or leave plan, provided a memorandum
of understanding has been agreed to by the state employer and the recognized
employee organization to become subject to this subdivision.

(b) A fractional year of credit shall be given for service rendered in a fiscal year

in full-time employment for less than the time prescribed in this section.” (Emphasis added.)

The periods of time described under Gov. Code section 20962 apply only to full-time employment.
For classified school members, full-time employment is 40 hours per week pursuant to Gov. Code
section 20636.1, which defines full-time employment of classified school members “[flor purposes
of this part.” As such, and as an example, under Gov. Code section 20962(a)(2), a classified school
member employed on a monthly-basis must complete ten (10) months of service on a full-time
basis of 40 hours per week to receive one (1) year of service credit. Even if Pelleriti’s position of 8
hours per day at 210 days per fiscal year, that standard would not be met. Rather, that position
equates to 1,680 hours per fiscal year.

From another perspective, under Gov. Code section 20962(a)(4), a classified school member
working on an hourly-basis shall receive one year of service credit if the member works 1,720 hours
per fiscal year. Again, Pellerlti is in an 8-hour per day position at 210 days per fiscal year; therefore,
he would work 1,680 hours per fiscal year. Pelleriti could not earn one (1) year of service credit as
he would never reach 1,720 hours in a fiscal year, as required under Gov. Code section 20962(a)(4).

For classified school members who are not employed full-time as defined under Gov. Code section
20636.1, service credit is calculated pursuant to Gov. Code section 20962.

in the example above, CalPERS calculated Pelleriti’'s service credit by determining the number of
months of full-time employment, as defined under Gov. Code section 20636.1, that Pelleriti
completed in one (1) fiscal year. Assuming Pelleritl worked the full “salary,” CalPERS divided his
monthly earnings of $3,795.00, by the monthly payrate based upon full-time employment of 40
hours per week of $3,915.60 and divided by ten, under Gov. Code section 20962(a)(2), to calculate
the service credit for each month at 0.09692. Then, it is multiplied by the ten (10) months he
received those monthly earnings per fiscal year; which equates to 0.9692 per fiscal year.

Currently, the Pelleriti’s payrate is understated and the service credit is overstated. In addition,
longevity pay was inaccurately reported into payrate whereas it should be reported as special
compensation. This confirms that the member’'s benefit warrant is inaccurate. Until corrections are
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made to accurately reflect Pelleriti’s payrate and service credit, a resulting overpayment or
underpayment may impact the member.

CalPERS determines final compensation and service credit for classified school members based on
the definition of full-time employment under Gov. Code section 20636.1 in the Public Employees’
Retirement Law. There is not a suggestion nor indication that CalPERS is dictating the compensation

of the District’s employees.

in accordance with Gov. Code section 20134 and California Code of Regulations sections

555-555.4, the Agency has the right to appeal the action to the Board by filing a written notice of
appeal within thirty days of the date of this letter. An appeal must be addressed to one and/or both
of the below stated address(es) and postmarked no later than January 20, 2020.

Renee Ostrander, Chief
Employer Account Management Division
Attention: Audit Compliance & Resolution
P.O. Box 942709
Sacramento, CA 94229-2709
Compensation_Appeals@calpers.ca.gov

Upon submission of an appeal, the matter will be set for hearing with the Office of Administrative
Hearings where an assigned CalPERS attorney will contact the Agency to coordinate a hearing date.
Additional information can be found in the enclosed General Procedures for Administrative
Hearings brochure.

if the Agency chooses not to be represented by an attorney, the assigned CalPERS attorney will be
in direct communication with the Agency during the appeal process. If the Agency does hire an
attorney or retains the firm, please notify us immediately so our attorney can work directly with

them or you.

We are here to assist you. We would be glad to schedule a conference call with you and your client
as well. if either of you have any further questions or concerns regarding this matter, you may
contact Brad Hanson, Assistant Division Chief of the Compensation & Contribution Services Section
in the CalPERS Employer Account Management Division at 916.795.2724 or via email at
Brad.Hanson@CalPERS.ca.gov.

Sincerely,

Bdher

Brad Hanson
Assistant Division Chief
Employer Account Management Division

cc: Matthew Jacobs, General Counsel

Beliz Chappuie, Office of Audit Services Chief
Renee Ostrander, Employer Account Management Division Chief
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ATKINSON, ANDELSON, LOYA, RUUD & ROMO

Renec Ostrander, Chief, Employer Acct. Mgmt. Div./CalPERS
February 19, 2020
Page 3

The District is not entirely clear where the $4,022 figure comes from. During the 2012-2013 school
year, thc employee in question was compensated at Range 36, Step F of the District’s Classified
Monthly Salary Schedule — at the rate of $3,795 monthly. That employee also received a $207
monthly longevity stipend, which, in combination with the $3,795 amount, equated to $4,002
monthly.* The District suspects that CalPERS may have misrecorded this amount as $4,022.

CalPERS now maintains that this employee’s monthly compensation should have been determined
by multiplying the hourly salary specified in Range 36, Step F of the District's Classified Hourly
Salary Schedule (i.e. $22.59) by a factor of 173.333, which equates to a monthly payrate of
$3,915.60. [See Exhibit “D,” (December 18, 2019 correspondence) at Page 2 and Footnote 3.]
CalPERS maintains this position, moreover, despite the fact the $3,915.60 amount is not contained in
any District pay schedule, let alone the monthly pay schedule which is applicable to all monthly
employees in the subject group or class of employment, including the employee in question.

CalPERS’ insistence that the District utilize the 173.333 factor when calculating payrate is not
grounded in any statute or regulation. In fact, CalPERS auditors have identified no basis in law to
compel the District to maintain monthly payrates which equate to the hourly payrate multiplied by
173.333.

Furthermore, the Audit’s conclusion runs afoul of CalPERS’s own goveming statutes and
regulations. The definition of “payrate” includes “the normal monthly rate of pay or base pay of
the member paéd in cash to similarly situated members of the same group or class for services
rendered on a full-time basis during normal working hours.” (Gov. Code § 20636.1.) Likewise,
“compensation earnable” is defined as the “payrate” amount listed on a publicly available pay
schedule. (Cal. Code Regs., tit. 2, § 570.5.) Neither the PERL nor CalPERS’s regulations
authorize the District to identify as “payrate” an amount that is neither paid to employees nor
reflected on any District salary schedule. Thus, the auditors’ insistence that the District adopt an
erroneous salary schedule and report erroneous amounts to CalPERS is inconsistent with the law.

The legal basis for this appeal, including the basis for the District’s objection to use of the 173.333
factor, is discussed at greater length in the above-referenced December 10, 2019 correspondence.
The full contents of that discussion are incorporated herein. [See Exhibit “C.”)

IV. CONCLUSION

This appeal is based, in part, on the facts and analysis set forth above and the attachments hereto,
including, without limitation, the above-referenced December 10, 2019 correspondence (see Exhibit
“C.”)

Please note, however, that the December 6, 2018 Payrate Increases Review and the December 18,
2019 correspondence, both of which were issued by CalPERS, include only a brief and conclusory
recitation of the relevant facts. As a result, the District is not able to fully ascertain the factual or
legal basis for CalPERS’ detennination at this time, and thus cannot fully set forth, as part of this

4 Lssues specific to the Longevity Stipend were addressed in Exception 2 of the Audit, and are not at issue here.
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TUSTIN UNIFIED SCHOOL DISTRICT

[— ' = 1 B
2 Payrates ~ Additional  The Agency reported payrates that included additional
Compensation compensation for three sampled employees, two active and
one who retired in January 2015. Specifically, one of the
active employees and the retired employee had longevity pay
added to their base payrate. The amounts ranged from $.43 to
$.60 per hour for the active employee and $207.00 to $274.00
per month for the retired employee. The other active
employee had a Masters Stipend added to their base payrate.
The amounts ranged from $222.20 to $2268.90 per month. The
incorrect reporting resulted in an increase to the employees
reported payrates that were not in compliance with
Govemment Code section 20636.1.
3 Payrates Excessive The Agency reported excasslve monthly payrates for a
Payrate sampled active certlficated employee. Specifically, the Agency
added additional compensation for a Master’s Stipend and
also divided the annual salary by 10 months instead of 11
months. The base annual salary for the employee’s position
during the 2015-16 school year was $85,948 and the
employee worked 11 months during the year. The Agency
reported a monthly base salary of $8,594.80; however, the
comect monthly payrate to report was $7,813.45. The
incorrect reported resulted In an increase to payrates reported
that were not in compliance with Government Code section
20638.1. Govemnment Code section 20630 states when
compensation Is reported to the board, the employer shall
identify the pay period in which the compensation was eamed
reqardiess of when [t is reported or pald.
4 Payrates Full-Time The Agency did not corectly report full-time payrates for a
Payrates sampled classified employee who retired in January 2015.
Specifically, the reported payrates were not based on a 40-
hour workweek for all months of a year as required by
Government Code section 20636.1. For example, the Agency
reported a monthly payrate of $4,022 for the employee in the
pay period ended August 31, 2012; however, the reported
monthly payrate should have been $3,915.60. The payrates
reported for the retired sampled employee refiected a
workweek of less than 40 hours and the payrates were not
based on all 12 months of the year. The incorrect reporting
resulted in decreases to the employees reported payrates that
were not in compliance with Govemment Code section
i 20836.1. !

Payrate Increases Review Page A-30
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TUSTIN UNIFIED SCHOOL DISTRICT

a0 2000 {
Payrates “Non- ~  The Agency reported a payrate that was not reportable for the

Reportable  active certificated employee noted In Observation 3.

Payrate Specifically, the Agency reported an hourly payrate of $25.40
for time the employee spent attending a three-day planning
and personal development workshop In July 2015. The
payrate reported was not the normal rate of pay or base pay
of the member and the payrate was not listed in the Agency's
publicly avallable pay schedule as defined in Government
Code section 20636.1.

Payrates Payrate The Agency did not report a retroactive salary adjustment

Adjustments  covering all months worked by an active employee.

Specifically, the employee recelved a three percent salary
Increase in March 2017 retroactive to July 1, 2016. The
Agency reported a retroactive salary adjustment back to
September 1, 2016; however, the employee began working
during the school year in August2016. The incorrect reporting
resulted in payrates reported that were not in compliance with
Govemment Code section 20836.1. Government Code
section 20630 states when compensation s reported to the
board, the employer shall identify the pay period in which the
compensation was eamed regardiess of when it is reported or
pald.

[~ Criterla ]

Under Government Code sections 20638, 20636.1 and 7522.34(a), payrate Is deemed as the normal
monthly rate of pay or base pay of the member paid In cash to similarly situated members of the
same group or class of employment for services rendered on a full-ime basis during normal work
hours, pursuant to a publicly avallable pay schedule.

Per CCR Section 570.5, a pay schedule, among other things, must:

R4

Be duly approved and adopted by the employer's govemning body in accordance with
requirements of applicable public meetings laws;

Identify the position title for every employee position;

Show the payrate as a single amount or multiple amounts within a range for each Identified
position;

indicate the time base such as hourly, dally, bl-weekly, monthly, bl-monthly, or annually;
Be posted at the office of the employer or Inmediately accessible and avallable for public

review from the employer during normal business hours or posted on the employer's intemet
website;

Indicate an effective date and date of any revisions;

Be retained by the employer and avallable for public inspection for not less than five years;
and

Not reference another document in lieu of dlaclosing the payrate.

Payrale Incregses Review PageA-31
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Toassist the Agency during the compitance and resolution process, the Agency’s PAR case has

been assigned to the following program lialson(s):

Primery Cortact: Secondary Contact:
Samuel Camacno Jennifer Sandness
samuel.camachojr@calpers.ca.gov Jennifer.sandness@calpers.ca.gov
916.795.3026 916.795.9542

CalPERS is here to assist you. If you have any questions, please contact the Agency’s assigned

CCAR lialson or CalPERS at 888-225-7377 or via email at ERReview@calpers,ca.gov.

Sincerely,

/" )

J,_\mb(ﬁ )

Brad Hanson

Assistant Division Chief

Compensation & Contribution Services

Employer Account Management Division

BH:ki

cc: Nam Nguyen, Senior Direcior of Business Services, Tustin Unified School District
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ATKINSON, ANDELSON, LOYA, RUUD & Romo

Matthew Jacobs, General Counsel
December 10, 2019
Page 2

schedules have clearly identified the applicable monthty and hourly payrates, and the District has
paid its employees (and submitted contributions to CalPERS) on the basis of those payrates.

At issue in the Auditis the District’s method of calculating hourly payrates. At all times relevant
to this matter, the District’s hourly payrates have been converted from the monthly payrates

using a 21-day/mouth average (i.c. the monthly payrate is divided by 168, which rcpreseats the
number.of work hours in 21 days).

In Exception 4, CalPERS auditors determined that the District must instead calculate hourly
payrates using 173.333 as a divisor, using the following formula:

52 weeks * 40 hours/week = 260 days/year

260 days/12 months per year = 21.667 average days/month
260 * 8 hours/day = 2,080 hours/year

2,080 houre/12 months = 173.33 average hours/month

Because the District did not apply this precise formula when calculating the applicable hourly
rate, CalPERS determined the District’s monthly payrates were too low. As a result, CalPERS is
presently insisting — in Exception 4 — that the District must adjust its monthly payrates yupward
(retroactive to 20]2) to reflect an amount higher than was ever stated in the applicable moathly
salary schedule.'

In the altemative, CalPERS auditors have informally advised District personnel that they may
resolve Exception 4 by reporting to CalPERS the amounts calculated using CalPERS’s formula,
even if those amounts are diffierent from the amounts actually paid to employees. The auditors
have suggested that in order to meet the requirements of Title 2, section 570.5 of the California
Code of Regulations, the District could retroactively amend its salary schedules to contain two
diffierent payrates per classification: (1) the actual rate paid to employees based on the District’s
21-day/month calculation, and (2) a higher rate reflecting the amount the employees would have

! Exception 4 states, in part: “The Agency did not correctly roport full-time payrates for a sampled
classificd employes who retired in January 2015. Specifically, the roported payratcs were not based on a
4C-hour workweek for sll months of a year as required by Government Code section 20636.1. For
example, the Agency reparted a monthly peyrate of $4,022 for the employee in the pay period ended
August 31, 2012; however, the reported monthly payrate should have been $3,915.60. The payrates
repoarted for the retired sampled employee reflected a workweek of less than 40 hours and the payrates
were not based on all 12 months of the ysar. The incomect coporting resulied in decreases to the
employees reported payrates thet were not in compliance with Government Code section 20636.1." The
$4,022 monthly payrats includes $213 of longevity pay, as identified in Exception 2 of the Final Audit
Report. After subtracting the longovity pay, the District reported a monthly payrate of $3,809.00 for the
sampled retiree, which is consistent with the emount published on the salary schedule.
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ATKINSON, ANDELSON, LOYA, RUUD & ROMO

Matthew Jacobs, General Counsel
December 10, 2019
Page 3

eamned had the District applied CalPERS’s preferred calculation method (which would then be
reported to CalPERS).

LEGAL ARGUMENT

For the reasons explained below, the position taken by CalPERS auditors in this matter is not
supported by any legal authority, as CelPERS lacks any basis in law to dictate a precise
relationship between monthly and hourly payrates. Moreover, none of the options proposed by
CalPERS auditors to resolve Exccption 4 are viable, as they are neither compelled by logic nor
consistent with existing law.

1. There Is No Legal Authority Requirirg the District to Use CalPERS's Proprietary
Lalculation Niethod,

CalPERS auditors’ insistence on the use of a particular method when calculating the hourly rate
of pay is not codified in any swtute or required by any regulation. In fact, the only reference to
the 173.333-hour average in the Public Employees’ Retirement Law (“PERL") is in a section
that applies to retirees who retumn to scrvice and are placed in interim appointments, which is not
the case here. (Gov. Code, §21221(h).) There is no other provision in the PERL or its
implementing reguletions that requires agencies who have contracted with CalPERS to calculate
an hourly payrate using the calculation method identified by CalPERS auditors,

Nor is CalPERS’s preferred calculation method the only reasonable means of calculating hourly
payrates. Indeed, it is less precise than other alternatives. CalPERS’s calculation method is not
based on the actual number of days in a given year, but, instead, is based on an assumed 364-day
year, which is plainly at odds with the actual calendar, Specifically, the CalPERS calculation
method arrives at a 21.667-day average by assuming there are exactly 52 weels (i.e. 364 days) in
each year. However, this number is plainly imprecise, as there are actually 52.1429 weeks in a
non-leap year, and 52.2857 weeks in a leap year.

In fact, there are numerous altemsative methods of calculating an hourly payrate, including the
following:

21.00-day average;

Work days in each month vary between 20-23 days. The average is 21.5 days,
which rounds down to 21,

21.75-day average:

365 days/year — 104 weekend days/year = 261 work days/year.
261 work days/12 months = 21,75 days/month

B66
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ATKINSON, ANDELSON, LOYA, RUUD & RomoO

Matthew Jacobs, General Counsel
December 10, 2019
Page 4

22.00-day average:

Work days in each month vary between 20-23 days. The average is 21.5 days,
which rounds up to 22,

Actual day-avemage:

Hourly employees could be paid by dividing the monthly rate by the actual
number of days in each month. However, this would result in an inconsistent rate
of pay for each moath.

There is nothing in statute or regulation, moreover, which enshrines the 364-day year as a basis
— let alone the sole permissible basis — for calculating hourly payrates. Presumably for this
reason, we are advised by the Orange County Departrent of Education that they do not agree
with CalPERS’s position in this matter. We are further informed and believe that numerous
other public employers calculating hourly payrates using divisors other than 173.333.

2, CalPERS Does Not Eave Authority to Dictate the Amount the District Compensates
Its Employees.

Through the Audit, CalPERS is insisting the District retroactively increase monthly payrates.
While CalPERS may require that the District correctly report the compensation amounts actually
paid to its employees in accordance with the PERL and its implementing regulations, CalPERS
has no legal authority to dictate the amount the District pays its employees, let alone o mandate
a retroactive increase in monthly payrates.

Rather, the amount employees are paid is governed by the publicly available salary schedule,
which, with respect to represented employees (e.g. members of thc CSEA bargeining unit)
reflects the outcome of a collective bargaining process. (see Gov. Code, § 3543.2(a)(1).) In this
case, the District paid its employees — and reported compensation to CalPERS — based on the
exact payraves specified in its monthly and hourly pay schedules.

The informal proposal by CalPERS auditors that the District retroactively amend its salary
schedules to reflect two different payrates per classification, including a rate that is different than
the amount actually paid to employees, is not a viable option. The District is required to
negotiate with the exclusive represemtative of its employees— pursuant to the Educational
Employment Relations Act (“EERA™) — prior to adoption of a salary schedule. (Gov. Code,
§ 3543.2(a)(1).) The proposal by auditors that the District unilaterally amend salary schedules in
this menner would violate the District’s obligations under the EFRA.

Furthermore, the auditors’ proposal runs afoul CalPERS’s own regulations, which define
“compensation camable” as the “payrate” amount listed on a publicly available pay schedule.

(Cal. Code Regs, tit. 2, § 570.5.) Neither the PERL nor CalPERS’s regulations authorize the
District to adopt a salary schedule that reflects amounts other than what is actually paid to its
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Matthew Jacobs, General Counsel
December 10, 2019
Page 5

employees. The definition of “payrate™ includes “the normal monthly rate of pay or base pay of
the member paid in cash to similarly situated members of the same group or class....” Thus, the
auditors’ proposal that the District adopt an erroneous salary schedule and report erroneous
amounts to CalPERS is incousistent with the law.

REQUEST FOR CLARTFZCATICN

Despite multiple requests from the District, CalPERS auditors have identitied no basis — aside
from mere preference — to compel the District to maintain monthly payrates which are divisible
by 173.33 to obtain an hourly payratc. Bccausc there is no basis in law to compel the District to
use this particular calculation method, we request your assistance in resolving this matter (i.e. by
removing Exception 4 from the Audit) without nced for a forma) appeal.

Thank you for your consideration of this request. As a reminder, the District's current deadline
to respond to CalPERS auditors regarding Exception 4 is December 31, 2019, though we have

requested a brief additional extension. In the event the extension request is not approved, we
would very much appreciate a response by December 18, 2019.

Sincerely,
ATKINSON, ANDELSON, LOYA, RUUD & ROMO

stilun E. Morrison

JEM/jlt:jke
Enclosure:  Excerpw from December 2018 Payrate Increase Review

B68
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T - PUIIPRCS 8 -
5 Payrates  Non- The Agency reported a payrate that was not reportable for the
Reportable  active certificated employee noted In Observation 3.

Payrate Specifically, the Agency reported an hourly payrate of $25.40
for time the employee spent attending a three-day planning
and personal development workshop in July 2015. The
payrate reported was not the normal rate of pay or base pay
of the member and the payrate was notlisted In the Agency’s
publicly avallable pay schedule as defined in Government
Code section 20636.1.

6 Payrates Payrate The Agency did not report a retroactlve salary adjustment
Adjustments  covering all months worked by an active employee.
Specifically, the employee received a three percent salary
increase In March 2017 retroactive to July 1, 2016. The
Agency reporied a retroactive salary adjustment back to
September 1, 2016; however, the employee began working
during the school year in August 2018, The Incorrect reporting
resulted In payrates reported thatwere not in compliance with
Government Code section 20636.1. Government Code
section 20630 states when compensation Is reported to the
board, the employer shall identify the pay period In which the
compensation was eamed regardless of when it Is reported or
pald.
| ' Criterla ]
Under Government Code sections 20636, 20836.1 and 7522.34(a), payrate |s deemed as the normal
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the
same group or class of employment for services rendered on a full-time basis during normal work
hours, pursuant to a publicly available pay schedule.
Per CCR Section 570.5, a pay schedule, among other things, must:

+ Be duly approved and adopted by the employer's governing body In accordance with
requirements of applicable public meetings laws;

« |dentify the position titie for every employee position;

» Show the payrate as a single amount or multiple amounts within a range for each Identified
positior;

« Indicate the time base such as hourly, dally, bl-weekly, monthly, bl-monthly, or annually;

« Be posted at the office of the employer or iInmediately accessible and available for public
review from the employer during normal business hours or posted on the employer's Intemet
website;

» Indicate an effective date and date of any revisions;

« Be retained by the employer and available for public inspection for not less than five years,
and

« Not reference another document In lieu of disclosing the payrate.

Payrate increases Review Page A-31
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TUSTIN UNIFIED SCHQOL DISTRICT

L Recommendation I

The Agency should ensure reported payrates are granted and reported to CalPERS In compliance
with the PERL. The Agency should work with the CalPERS Employer Account Management Division
to identify and make adjustments, if necessary, to any impacted active and retired member accounts
pursuant to Govemment Code Section 20180.

Government Codes: § 20120, § 20121, § 20122, § 20160

[ Concluslon _ __]

OFAS limited this review to the areas specified in the objective and scope section of this report.
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency
complied with the specific provisions of the PERL and CalPERS contract that were subject to this
review. The results outlined in this report are based on information made avallable or otherwise
obtained at the time this report was prepared. This report does not constitute a final determination
with regard to the results noted within the report. The appropriate CalPERS divislons will notify the
Agency of the final determinations and provide appeal rights, If applicable, at that time.

[ Summarlzed Rasponse ]

The Agency partially disagreed with Observation1, disagreed with Observation 4, and provided
additional Information. OFAS reviewed the information and revised Observation 4.

Payrate [ncreases Rev.ew Page A-32
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class, means the monthiy rate of pay or base pay of the member, pald in cash and
pursuant to publicly avallable pay schedules, for services rendered on a full-time
basis during normal working hours, subject to the limitatlons of paragraph (2) of
subdivision (e).” (Emphasls added.)

The relevant pay assignment Information? of Pelleriti wlll provide the detalls of “earnings.” Payrate
and earnings are two separate items:
« Payrate is used to calculate a member’s final compensation, which s one of the three
factors in calculating a retirement allowance.
» Earnings are used to calculate service credit.

For classified school members of the same group or class of employment, payrate is the normal
monthly rate of pay or base pay for services rendered on a full-time basls of 40 hours per week.

Earnings, however, are the compensation pald to a member based on the number of hours worked
in relation to the payrate,

For example, In fiscal year 2012 - 2013, Pelleriti was a Physical Education Equipment Person, an 8-
hour per day position over 10 months for 210 days. This is the salary or “earnings:"

» Annual: $37,950.00

+ Monthly (10 months): $3,795.00 {$37,950.00 divided by 10 months)

= Dally (210 days): $180.71 ($37,950.00 divided by 210 days)

= Hourly (8 hours): $22.59 ($180.71 divided by 8 hours)

Pursuant to Gov. Code section 20636.1(b), the earnings are not considered the same as payrate
because the earnings are not equlvalent to the normal rate of pay or base pay based on full-time
employment of 40 hours per week. Further, for classified school members, CalPERS does not deem
employment of less than 40-hours per week as full-time employment for purposes of service credit

accrual; therefore, employment of less than 40-hours per week should not yleld full service credit
per month worked.

In the example above, the hourly payrate equals the monthly earnings of $3,795.00 divided by the
number of hours worked per day, 8 hours, which equals $22.59 hourly. For purposes of calculating
compensation eamable under Gov. Code section 20636.1, the base rate of pay Is $22.59 per hour.

Therefore, to calculate the monthly payrate for full-time employment, defined as 40-hours per
week for classified school members under Gov. Code section 20636.1, the hourly base payrate of
$22.59 |s multiplled by 40 hours per week, by 52 weeks per year, and the resulting product Is
divided by 12 months3, which equals a monthly payrate of $3,915.60, as cited in the PAR. Please
note, Longevity Pay* was also Inciuded In the payrate of $207.00 per month.

Service Credit

Pursuant to Gov. Code sectlon 20962, full-time service shall be granted as:

3 Attachment B: Pay Assignment Information for Alane Pelleritl

3 40 hours per week multiply by 52 weeks, then dividing the product by 12 months equates to the 173.333 factor
4 7his Is cited under Observations #2 of the PAR

Page2of4
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“(a) One year of service credit shall be granted for service rendered and

compensated in a fiscal year In full-time employment for any of the following:
(1) One academic year of service for persons employed on an academic year
basis by the University of Californla, the Callfomla State University system,
or school employees who are certificated members, under terms and conditions
prescribed by the board.
(2) Ten months of service for persons employed on a monthly basis.
(3) Two hundred fiiteen days of service after June 30, 1951, and 250 days prior
to July 1, 1951, for persons employed on a dally basis.
(4) One thousand seven hundred twenty hours of service after June 30, 1951,
and 2,000 hours prior to July 1, 1951, for persons employed on an hourly basis.
(5) Nine months of service for state employees represented by State Bargaining
Unit 3 and subject to the 9-12 pay plan or leave plan, provided a memorandum
of understanding has been agreed to by the state employer and the recognized
employee organization to become subject to this subdivislon.

{b) A fractional year of credit shall be given for service rendered in a fiscal year

in full-time employment for less than the time prescribed in this sectlon.” (Emphasis added.)

The periods of time described under Gov. Code section 20962 apply only to full-time employment.
For classified school members, full-time employment Is 40 hours per week pursuant to Gov. Code
section 20636.1, which defines full-time employment of classified school members “[flor purposes
of this part.” As such, and as an example, under Gov. Code section 20962(a)(2), a classified school
member employed on a monthly-basis must complete ten (10) months of service on a full-time
basls of 40 hours per week to receive one (1) year of service credit. Even if Pelleritl’s position of 8
hours per day at 210 days per fiscal year, that standard would not be met. Rather, that position
equates to 1,680 hours per fiscal year.

From another perspective, under Gov. Code section 20962(a){4), a classified school member
working on an hourly-basis shall recelve one year of service credit if the member works 1,720 hours
per fiscal year. Again, Pelleritl is in an 8-hour per day position at 210 days per fiscal year; therefore,
he would work 1,680 hours per fiscal year. Pelleritl could not earn one (1) year of service credit as
he would never reach 1,720 hours In a fiscal year, as required under Gov. Code section 20962(a)(4).

For classified school members who are not employed full-time as defined under Gov. Code section
20636.1, service credit Is calculated pursuant to Gov. Code section 20962.

in the example above, CalPERS calculated Pelleritl’s service credit by determining the number of
months of full-time employment, as defined under Gov. Code section 20636.1, that Pellerit!
compleded in one (1) fiscal year. Assuming Pelleriti worked the full “salary,” CalPERS divided his
monthly earnings of $3,795.00, by the monthly payrate based upon full-time employment of 40
hours per week of $3,915.60 and divided by ten, under Gov. Code section 20962(a)(2), to calculate
the service credit for each month at 0.09692. Then, it is multiplled by the ten (10) months he
received those monthly earnings per fiscal year; which equates to 0.9692 per fiscal year.

Currently, the Pellerit's payrate Is understated and the service credit Is overstated. In addition,

longevity pay was Iinaccurately reported Into payrate whereas it should be reported as special
compensation. This confirms that the member’s benefit warrant Is Inaccurate. Until corrections are
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made to accurately reflect Pelleriti’s payrate and service credit, a resulting overpayment or
underpayment may Impact the member.

CalPERS determines final compensation and service credit for classified school members based on
the definition of full-time employment under Gov. Code section 20636.1 In the Public Employees’

Retirement Law. There Is not a suggestion nor indication that CalPERS Is dictating the compensation
of the District’s employees.

In accordance with Gov. Code section 20134 and Californla Code of Regulations sections

555-555.4, the Agency has the right to appeal the action to the Board by filing a written notice of
appeal within thirty days of the date of this letter. An appeal must be addressed %o one and/or both
of the below stated address(es) and postmarked no tater than January 20, 2020.

Renee Ostrander, Chief
Employer Account Management Division
Attention; Audit Compliance & Resolution
P.O. Box 942709
Sacramento, CA 94229-2709
Compensation_Appeals@calpers.ca.gov

Upon submission of an appeal, the matter will be set for hearing with the Office of Administrative
Hearings where an assigned CalPERS attomney will contact the Agency to coardinate a hearing date.
Additional Information can be found in the enclosed General Procedures for Administrative
Hearlngs brochure.

If the Agency chooses not to be represented by an attomney, the assigned CalPERS attorney wiil be
In direct communication with the Agency during the appeal process. If the Agency does hire an
attorney or retains the firm, please notify us immediately so our attomey can work directly with
them or you.

We are here to assist you. We would be glad to schedule a conference call with you and your cllent
as well. If elther of you have any further questions or concerns regarding this matter, you may
contact Brad Hanson, Assistant Division Chief of the Compensation & Contribution Services Section
In the CalPERS Employer Account Management Division at 916.795.2724 or via emall at
Erad.F;nson@C:IPELS.ca.gov.

Sincerely,

o ”.,v;. .”- ! 'l'l.

Iy

L bt AE R
Brad Hanson
Assistant Division Chief

Employer Account Management Divislon
cc: Matthew Jacobs, General Counsel

Bellz Chappuie, Office of Audit Services Chlef
Renee Ostrander, Employer Account Management Dlvision Chief
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2012/2013 SALARY SCHEDULE

CLASSIFIED BARGAINING UNIT EMPLOYEES

B87

CLASSIFICATION TITLE STEP #
Accounting/Business Clerical
Account Clerk 39
Account Clerk crd
Contract Specialist/Buyer 51
Lead Payroll Clerk 48
Payroll Clerk 39
Purchasing Clerk 30
Purchasing Specialist 38
Food Services
Assistant Cook 12
Baker 21
Cafeteria Satellite Leadperson 16
Caok ! 25
Caok §i 20
Lead Cook 28
Nutrition Services Assistant | 10
Nutriticn Services Assistant il 7
General Clericai
Attendance Clerk 30
Aftendance Specialist 34
Health Services Clerk 26
Health Services Technician 6
Cffice Assistant | 26
Office Assistant li 21
Receptionist 26
Records Clerk 30
Records Technician 33
Senior Data Processing Technician 40
Senior Word Processing Technician 40
Word Processing Technician 35
Graphics
Duplicating Production Cperator 26
Lead Offset Press Operator 40
Offset Press Operator 37
Library/Clerical
IRC Clerk 30
Library Media Specialist 32
Library Media Technician | 30
Library Media Technician Hi 24
Maintenance
Assistant Tradesperson 53
Electrician 58
Flectronic Assistant 56
Electrenic Technician 59
HVAC & Refrigeration Technician 58
Locksmith 55
Maintenanceperson | 48
Mechanic 56
Painter 55
Plumber 58
Sprinkier Repair/Groundsperson 40
Swimming Pool Maintenanceperson 45
Swimming Pool Mechanic 55
Welder 58
Student Support
Campus Supervisor 15
Occupational Therapist 91
Physical Therapist 9%
Student Recovery Officer 30

Bilingual Stipend: Oral $40 per month, $.24 per hour; Oral

Written $60 per month, §.36 per hour

Might Differential: $50.40 per month, $.30 per hour for employees
whose regular work schedufe commences on

noon and ends at 6:30 p.m. or later

Professional Growth: $12 per month increase upon completion of

or after 12:00

CLASSIFICATION TITLE STEP #
Operations
Athletic Fieldperson 38
Campus Safety Patrol Officer 42
Custodian 33
Grounds Equipment Cperator 42
Groundsperson 35
Head Custodian, Elementary 36
Head Custodian,Continuation / DO ki)
Irrigation Specialist 45
Lead lrrigation Specialist 52
Night Leadperson, High Scheal 38
P.E. Equipmeniperson 36
Paraprofessional
Associate PreSchooi Educator 3z
Bilingual Testing Technician ¢ 33
Bilingual Testing Technician H 31
Career Guidance Technician 33
Certified Occupationat Therapist Asst. 39
Certified Physical Therapist Asst. 39
Community Liaison Language Specialist | 33
Community Liaison Language Specialist It 31
Computer Resource Assistant 16
Computer Support Specialist 33
Counseling Technician 28
DeaffHard of Hearing Educational interpreter(DHH) 36
Job Placement Specialist 39
Licensed Vocational Nurse 35
Paraeducator Behavior interventionist 25
Paraeducator Bilinguat 21
Paraeducator Community Liaison 25
Paraeducator Homeless/Immigrant Com. Liaison 25
Paraeducator PreSchoot 16
Paraeducator Teacher Assistant 16
Paraeducater Teacher Assistant Accompanist ki)
Paraeducator Special Education 21
PreSchool Educator 36
PreSchoo! Cutreach Spectalist 38
Speech/Language Pathology Assistant 40
Transiator 33
Secretarial
School Secretary | 44
School Secretary | 44
School Secretary Hl 40
Secretary | 44
Secretary |l 42
Sacretary |if 39
Secretary IV 31
Technical
Computer Accounting Technician 50
Computer Systems Specialist 60
Computer Technician 21
Informaticn Systemns Specialist 55
Data input Clerk 21
Data Processing Technician 36
Position Control Technician 45
Warehouse
Senior Stock Clerk 42
Warehouse/Deliveryperson 38
Warehouse Foreperson 56
Longevity Scheduie
Service | Total Monthly | Total Hourly
Years Stipend Stipend
Tth year $42.00 0.25
8th year $65.00 0.3¢
Board Approved: 07/08/13 Sth year $89.00 $0.54
Efective Date: 07/08/13 10th year 112.00 0.67
Longevity Eff. Date: 02/01/08 11th year 160.00 0.95
Compliance: 04/08/12 16th year 207.00 $1.23
20th year $266.00 $1.5R Oy
25th year $349.00 52.00
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Unified School District

2012/2013 SALARY SCHEDULE

CLASSIFIED BARGAINING UNIT EMPLOYEES

B88

CLASSIFICATION TITLE STEP # CLASSIFICATION TITLE STEP #
Accounting & Business Clerical Group Operations Group
Account Cierk | 39 Athletic Fieldperson a8
Account Clerk 1f 37 Carnpus Safety Patrol Officer 42
Contract Specialist/Buyer 51 Custodian 33
Lead Payroll Clerk 48 Grounds Equipment Cperator 42
Payroli Clerk 39 Groundsperson 35
Purchasing Clerk 30 Head Custodian, Elementary 36
Purchasing Specialist 38 Head Custodian,Continuation / DO 36
Food Services Group irrigation Specialist 45
Assistant Cook 12 Lead irrigation Specialist 52
Baker 21 Night Leadperson, High School 36
Cafeteria Satellite Leadperson 16 P.E. Equipmentperson 36
Cook | 25 Paraprofessional Group
Cook Il 20 Associate PreSchool Educator 32
Lead Cook 28 Bilingual Tesfing Technician | 33
Nutrition Services Assistant | 10 Bilinguai Testing Technician 1l 31
Nutrition Services Assistant I 7 Career Guidance Technician 33
General Clerical Group Certified Occupational Therapist Asst. 39
Attendance Clark 30 Community Liaison Language Specialist | 33
Attendance Specialist 34 Community Liaison Language Specialist i 31
Health Services Clerk 26 Computer Resource Assistant 16
Health Services Technician 36 Computer Suppert Specialist 33
Office Assistant | 26 Counseling Technician 28
Office Assistant lf 21 Deaf/Hard of Hearing Educationa! Interpreter(DHH} 38
Receptionist 26 Joh Placement Spectalist 39
Records Clerk 30 Licensed Vocational Nurse 36
Records Technician 33 Paraeducator Behavior Interventionist 25
Senior Data Processing Technician 40 Paraeducator Bitingual 21
Senior Word Processing Technician 40 Paraeducator Community Liaison 25
Word Processing Technician 35 Paraeducator Homeless/Immigrant Com. Liaison 25
Graphics Paraeducator PreSchool 16
Duplicating Production Cperator 26 Paraeducator Teacher Assistant 16
Lead Offset Press Operator 40 Paraeducator Teacher Assistant Accompanist 16
Offset Press Operator 37 Paraeducator Speciai Education 21
Library Clerical Group PreSchool Educater 36
IRC Clerk 30 Speech/Language Pathology Assistant 40
Library Media Specialist 32 Transtator 33
Library Media Technician | 30 Secretarial Group
Library Media Technician i 24 School Secretary ¢ 44
Maintenance Group School Secretary il 44
Assistant Tradesperson 53 School Secretary {1 40
Electrician 58 Secretary | 44
Electronic Assistant 56 Secretary Il 42
Electronic Technician 59 Secretary HI 39
HVAC & Refrigeration Technician 58 Secretary {V 3
Locksmith 56 Student Support
Maintenanceperson | 48 Carnpus Supervisor 15
Mechanic 56 Occupational Therapist 21
Painter 55 Physical Therapist 91
Plumber 58 Student Recovery Cfficer 30
Sprinkier Repair/Groundsperson 40 Technicai
Swimming Pool Maintenancepersen 45 Computer Accounting Technician 50
Swimming Pool Mechanic 55 Computer Systems Specialist 60
Welder 58 Computer Technician 21
Data Input Clerk 21
Data Processing Technician 36
Position Control Technician 45
Warehouse Service Group
Senior Stock Clerk 42
Bilinguat Stipend: Oral $40 per month, $.24 per hour; Orai and Warehouse/Deliveryperson 38
Written $60 per month, .36 per hour Warehouse Foreperson 56
Night Differential: $50.40 per month, $.30 per hour for employees Longevity Schedule
whose reguiar work schedule commences on or after 12:00 noon and Service | Total Monthly 1 Total Hourly
ends at 6:30 p.m. or later Years Stipend Stipend
Professional Growth; $12 per month increase upon compietion of 7th year 42.00 $0.25
threa points. 8th year 65.00 $0.39
Sth year 89.00 $0.54
10th year $112.00 0.67
Board Approved: 01/2813 11th year $160.00 0.95
Effective Date: 01/28/13 15th year $207.00 1.23
Longevity Eff. Dale: 02/01/08 20th year $266.00 31,50 O 53
Compliance: D4/08/18 25thyear | 5349.00 3200 |
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cLASSIFIED HOURLY sALARY SCHEDULE 2012-2013
Range/Step {A) (B) {C) (D) {E) (F) Range/Step
1 11.4063 12.0000 12.5812 13.2626 13.9250 14.6250 I
2 11.5500 12.1438 12.7687 13.4063 14.0937 14.8063 2
3 11,7062 12.3000 12.9188 13.5937 142875 15.0063 3
4 11.8563 12.4500 13.0875 13.7563 14 4688 15.1750 4
5 12.0000 12.5812 13.2626 13.9250 14 6250 15.3751 5
6 12.1438 12.7687 13.4063 14,0937 14.8063 15.6813 6
7 12.3000 12.9188 13.5937 14 2875 15,0063 15.7625 7
8 12.4500 13.0875 13.7563 14.4688 151750 15.9625 8
g 12.5812 13.2626 13.9250 14 6250 15.3751 16.1626 9
10 12.7687 13.4063 14.0837 14.8083 15.5813 16.3500 10
11 12 9188 13.5937 14 2875 15.0063 15.7625 16.5563 11
12 13.0875 13.7583 " 14.4888 161750 15.9625 16.7812 12
13 13.2626 13.9250 14.6250 15.3751 16.1626 16.9937 13
14 13.4063 14,0937 14,8063 15,5813 16.3500 17.1938 14
15 13.5837 14 2875 15.0063 15.7625 16.5563 17.4188 15
16 13.7563 14 4688 15.1750 15.9625 16.7812 17.6438 16
17 13.86250 14.6250 15.3751 16.1626 16,9937 17.8688 17
18 14 0837 14 8063 155813 16.3500 17.1638 18.0687 18
19 14.2875 15.0063 15.7625 16.5563 17.4188 18.2937 10
20 14.4688 15.1750 15,9625 16.7812 17.6438 18.5375 20
21 14.6250 15,3751 16,1626 16,9937 17.8688 18.7751 21
22 14.8063 155813 16.3500 17.1938 18.0687 18.9938 22
23 15.0063 15,7625 16.5563 17.4188 18.2937 19.2438 23
24 151750 | 159625 167812 1 17.6438 18.5375 16,4563 24
25 15.3751 16.1626 16.8837 17.8688 18.7751 19.7125 25
26 15.5813 16.3500 17.1938 18.0687 18.99838 19.9500 26
27 15.7625 16.5563 17.4188 18.2937 19.2438 20.1937 27
28 15.8625 16.7812 17.6438 18.5375 19.4563 20.4750 28
29 16.1628 16,9937 17.8688 18,7751 19.7125 207312 29
30 16.3500 17.1838 18.0687 18.9838 19.9500 20,9875 30
31 16.5563 17.4188 18.2937 192438 20.1937 21.2437 31
3z 16.7812 17.6438 ~ 185375 - 19,4563 204750 21.4937 32
33 16.9937 17.8638 18.7751 19.7125 20.7312 21.7625 33
34 17.1938 18.0687 18.9938 19.9500 20.9875 22.0187 34
35 17.4188 18.2937 19.2438 20,1937 21.2437 22.3000 35
36 17.6438 18.5375 18.4563 20.4750 21.4937 22.5875 36
37 17 8688 18.7751 19.7125 20.7312 21.7625 228875 37
38 18.0687 18.9938 19.9500 20.9875 22.0187 23.1750 38
39 18.2937 19.2438 20.1837 21.2437 22,3000 23.4563 39
40 18.5375 19.4563 20.4750 21.4937 22 5875 23.7626 40
41 18.7751 19.7125 20,7312 21.7625 22.8875 24.0625 41
42 18.9938 18.8500 20.9875 22.0187 23.1750 243375 42
43 19.2438 20.1937 21.2437 22.3000 23.4563 24.6625 43
44 19.4563 20.4750 21.4937 22 5875 23,7626 24,9500 44
45 19.7125 20.7312 217625 228875 240625 25.2875 45
46 18.9500 20.9875 22.0187 231750 24 3375 25.6001 46
47 20.1937 212437 22.3000 23.4563 24 6625 25,9250 47
48 20.4750 21.4937 225875 23,7626 24 9500 26.2187 48
49 20,7312 21,7625 22 8875 24,0625 25.2875 26.5500 49
50 20.8875 22.0187 231750 24 3375 25.68001 26.8875 50
51 21.2437 22,3000 234563 246625 25.9250 27.2375 51
52 214837 22 5875 23.7626 24 9500 26.2187 27.5813 52
53 21.7625 22 8875 24.0625 25.2875 26.5500 27,9125 53
54 220187 23.1750 24.3375 25.6001 26.8875 28.2625 54
55 22.3000 23.4583 24 8625 25.9250 272375 28.6125 55
56 22 5875 23.7626 24 9500 26.2187 27.5813 28.9438 56
57 22 8875 24,0625 252875 26 5500 27.9125 293187 57
58 23.1750 24,3375 25,6001 26 8875 28.2625 29.7000 58
58 23.4563 24 6625 25,8250 272375 286125 30.0875 59
60 23.7626 24.9500 2682187 27 5813 289438 30.4437 8389
91 35.2798 37.0417 38.8929 40.8393 42 8810 45 0238 91
51 .
Effective: 07/0
CompliancI:Lég 1,&61251
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Attachment H B90
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Page 5 of 23
cLASSIFIED MONTHLY sALARY SCHEDULE 2012-2013
Range/Step (A) (B) {C}) (D} (E) {F) Range/Step
; 1 1916 2016 2114 2228 2339 2457 1
2 1940 2040 2145 2252 2368 2487 2
3 1967 2066 2170 2284 2400 2521 3
4 1992 2092 2199 2311 2431 2549 4
5 2016 2114 2228 2339 2457 2583 5
3] 2040 2145 2252 2368 2487 2618 6
7 2066 2170 2284 2400 2521 2648 7
8 2092 2199 2311 2431 2549 2682 8
g 2114 2228 2339 2457 2583 2715 g
10 2145 2252 2388 2487 2618 2747 10
11 2170 2284 2400 2521 2648 2781 11
12 2198 2311 2431 2549 2682 2819 12
13 2228 2339 2457 2583 2715 2865 13
14 2252 2368 2487 2618 2747 2889 14
15 2284 2400 2521 2648 2781 2926 15
16 2311 2431 2549 2682 2819 2964 16
17 2339 2457 2583 2715 2855 3002 17
18 2368 2487 2618 2747 2889 3036 18
19 2400 2521 2648 2781 2926 3073 19
20 2431 2549 2682 2819 2964 3114 20
21 2457 2583 2715 2855 3002 3154 21
22 2487 2618 2747 2889 3036 3191 22
23 2521 2648 2781 2926 3073 13233 23
24 2549 2682 2819 2964 3114 3269 24
25 2583 2715 2855 3002 3154 3312 25
26 2618 2747 2889 3036 3191 3352 26
27 2648 2781 2926 3073 3233 3393 27
28 2682 2818 2864 31144 3268 3440 28
29 2715 2855 3002 3154 3312 3483 29
a0 2747 2889 3036 3191 3352 3526 30
31 2781 2926 3673 3233 3393 3569 31
32 2819 2964 3114 3269 3440 3611 3z
33 2855 3002 3154 3312 3483 3656 33
34 2889 3036 3191 3352 3526 3689 34
35 2926 3073 - 3233 3383 3569 | 3746 35
36 2064 3114 3269 3440 36711 3795 36
37 3002 3154 3312 3483 3656 3845 37
38 3036 3191 3352 3526 3699 3893 38
39 3073 3233 3393 3569 3746 3941 39
40 3114 3269 3440 3611 3795 3992 40
41 3154 3312 3483 3656 3845 4043 41
42 3191 3352 3526 3689 3893 4088 42
43 3233 3383 3569 3746 3941 4143 43
44 3269 3440 3611 3785 3982 4182 44
45 3312 | 3483 3656 3845 4043 4248 45
46 3352 3526 3699 3893 4089 4301 46
47 3393 3569 3746 3941 4143 4355 47
48 3440 3611 3795 3992 4192 4405 48
49 3483 3656 3845 4043 4248 4460 49
50 3526 3689 3893 4089 4301 4517 50
51 3569 3746 3941 4143 4355 4576 51
52 3511 3795 3992 4192 4405 4634 52
" 53 3656 3845 4043 4248 4460 4688 53
54 3699 3883 4089 4301 4517 4748 54
55 3746 3941 4143 4355 4576 4807 55
56 3795 3982 4192 4405 4634 4863 56
57 3845 4043 4248 4460 4689 4928 57
58 3893 4089 4301 4517 4748 4980 58
59 3941 4143 4355 4576 4807 5055 59
60 3997 4192 4405 4634 4863 5115 6300,
91 5927 6223 6534 6861 7204 7564 91
BTaTT Apmroved, g Zer Tt

Effective: 07/01/12
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Excluded 7

Attachment H
Respondent's Exhibit 7
Page 6 of 23

tustin

Unified School District

201372014 SALARY SCHEDULE

CLASSIFIED BARGAINING UNIT EMPLOYEES

BI1

CLASSIFICATION TITLE STEP # CLASSIFICATION TITLE STEP #
Account Clerk ! 39 Library Media Technician I} 24
Account Clerk [ a7 ticensed Vocational Nurse 36
Assistant Cook 12 Locksmith 56
Assistant Tradesperson 53 Maintenancepersan | 48
Associate PreSchool Educator 32 Mechanic 56
Athlelic Fieldperson 38 Might Leadperson, High School 36
Attendance Clerk 30 Nutrition Services Assisiant 10
Attendance Specialist 34 MNutrition Services Assistant il 7
Baker 21 Occupational Therapist 99
Bilingual Testing Technician | 33 Office Assistant § 25
Bilingual Testing Technician i 3 Office Assistant i1 21
Cafeteria Satellite Leadperson 16 Offset Press Operator a7
Campus Safety Patrol Officer 42 P.E. Equipmentpersen 36
Campus Supervisor 15 Painter 55
Career Guidance Technician 33 Paracducator Behavior Inferventionist 25
Cerlified Occupational Therapist Asst. 39 Paraeducator Bilingual 21
Cartified Physical Therapist Asst. 39 Paraeducator Community Liaison 25
Community Liaison Language Specialist | 33 Paraeducator Homeless/mmigrant Com. Liaison 25
Community Liaison L.anguage Specialist || 31 Paraeducator PreSchool 16
Computer Accounting Technician 50 Paraeducator Speciat Education 21
Computer Resource Assistant 16 Paraeducator Teacher Assistant 16
Computer Support Specialist 33 Paraeducator Teacher Assistant Accompanist 16
Camputer Systems Speacialist 60 Payroll Clerk 39
Camputer Technician 21 Physical Tharapist 91
Contract Spaciaiist/Buyer 51 Plumber 58
Cook | 25 Position Control Technician 45
Cook Il 20 PreSchoot Educator 36
Counseling Technician 28 PreSchool Cutreach Specialist 39
Custodian a3 Purchasing Cletk a0
Data Input Clerk 21 Purchasing Specialist 38
Data Processing Technician 36 Receptionist 26
Deat/Hard of Hearing Educationa! Interpreter{DHH) 36 Records Clerk 30
Dupticating Proguction Operator 26 Records Technician 33
Electrician 58 Schoal Secretary § 44
Electronic Assistant 58 School Secretary i 44
Electronic Technician 59 School Secretary Hi 40
Grounds Equipment Operator 42 Secretary | 44
Groundsperson a5 Secretary i 42
Head Custodian, Elementary 36 Secretary il 35
Head Custodian,Continuation / DO 36 Secretary IV 31
Health Services Glerk 26 Senior Data Processing Technician a0
Health Services Technician B Senior Stock Clerk 42
HVAC & Refrigeration Technician 58 Senior Ward Processing Technician 40
tnformation Systerms Specialist 85 SpeechiLanguage Pathology Assistant 40
tRC Clerk 30 Sprinkler Repair/Groundspersen 40
trrigation Specialist 45 Student Recovary Qfficer 30
Job Placament Spacialist 39 Swirmming Poo! Maintenancepersan 45
Lead Cook 28 Swimming Pool Mechanic 55
Lead Irrigation Specialist 52 Trang)ator a3
Lead Offset Press Operator 40 Warehouse Foreperson 56
Lead Payroli Clerk 48 Warehouse/Dsliveryperson 38
Library Media Specialist 32 Welder 58
Library Media Technician { 30 Word Prosessing Technician 35
Bilingual Stipend Longevity Schedule
Oral $40/month, $.24/hour; Oral and Written $60/month, $.38/hour Service | Total Monthiy | Total Hourly
Years Stipend Stipend
Night Differential e, 8 o
$50.40/month, $.30/Mour for employees whose regular work schedule .
commences on or after 12.00 noon and ends at 6:30 p.m. or later 3]t year $52 $0.56
' : o 41 10th year $115 30.69
5{ 11th year 3165 $0.08
Professionat Growth 6] 15th year $213 $1.27
$12/month increase upon compietion of three points. 7] 20th vear 3274 $1.64
8] 25th year 5359 $2.14

Board Approved: 11/482013
EHective Date. 07/0172013
Longevity ERY, Gate: 07012013

Compiiance: 04/08/2048 B 9 1

PERS 888001253



Excluded 7

Attachment H B92
Respondent's Exhibit 7
Page 7 of 23
¢cLAssIFIED HOURLY sALARY sCHEDULE 2013-2014
Range/Step (A) (B} () ) (E) R Range/Step
1 11.7485 12.3600 12.9586 F 13.6605 - 14.3428 15,0638 K
2 11.8965 12.5081 13.1518 ] 13.8085 14.5165 15.2505 2
3 12.0574 12.6690 13.3064 | 14.0015 14,7164 15.4565 3
4 12.2120 12.8235 13.4801 14.1690 14.8029 15.6303 4
5 12.3600 12.8586 13.6605 14,3428 15.0638 15.8364 5
6 12.5081 13.1518 13.8085 14.5165 15.2505 16.0487 6
7 12.6690 13.3064 14.0015 147161 15.4565 16.2354 7
3 12.8235 13.4801 141690 14,9028 15,6303 16.4414 8
g 12.9586 13.6605 14,3428 15.0638 - 165.8364 16.6475 9
10 13.1518 13.8085 145165 15.2505 16.0487 | 16.8405 10
11 13.3064 14.0015 14.7161 15.4565 16.2354 17.0530 11
12 13.4801 14 1690 14,8029 15.6303 16.4414 17.2846 12
13 13.6605 14.3428 15.0638 15.8364 16.6475 17.5035 13
14 13.8085 14.5165 15.2505 16.0487 16.8405 17.7096 14
15 14.0015 14 7161 15.4565 16.2354 17.0530 17.9414 15
16 ' 14,1690 14.9029 15.6303 16.4414 17,2846 18.1731 16
17 14,3428 15.0638 15.8364 16.6475 17 5035 18.4049 17
18 14.5165 15.2505 16.0487 ~ 16.8405 17,7096 18.6108 18
19 i 14.7161 15.4565 16,2354 17.0530 17.9414 18.8425 19
20 1 14.8029 156303 16.4414 17.2848 18.1731 - 19.0936 20
21 15.0638 15.8364 16.6475 17.5035 18,4049 19.3384 21
22 15.2505 16.0487 16.8405 17.7096 18.6108 19,5636 22
23 I 15.4565 16.2354 17.0530 17.9414 18.8425 19.8211 23
24 156303 | 16.4414 17.2846 18.1731 19.0936 20.0400 24
25 15.8364 [ 16.6475 17.5035 18.4049 19.3384 20.3039 25
26 16.0487 [ 16.8405 17.7096 18.6108 19,5636 20.5485 26
27 16.2354 i 17.0530 17.9414 18.8425 19.8211 20,7995 27
28 16.4414 ] 17.2846 18.1731 19.0938 20.0400 21.0883 28
29 16.6475 [ 17.5035 18.4049 19.3384 - 20.3039 21.3531 29
30 16.8405 17.7096 18.6108 19.5636 20.5485 216171 30
31 17.0530 17.9414 18.8425 19.8211 20.7995 21.8810 31
32 17.2848 18.1731 12.0836 20,0400 24.0893 22,1385 32
33 17.5035 18.4048 16.3384 20.3039 21.3531 22.4154 33
34 17.7096 18.6108 19.5636 20.5485 216171 22 6793 34
35  17.9414 18.8425 16.8211 20,7995 21.8810 22.9690 35
36 18.1734 19.0936 20.0400 21.0893 22.1285 23.2651% 36
37 18.4049 19.3384 20.3039 24%.3531 22.4154 23.5741 37
38 18.6108 ] 19.5636 20.5485 216171 226793 | 23.8703 38
39 i 18.8425 [ 19.8211 20.7995 21.8810 22,9690 24.1600 39
40 ] 19.0836 i 20.0400 21.0893 22.1385 23.2651 24,4755 40
41 ] 19.3384 20.3039 21.3531 22.4154 23.5741 24.7844 41
42 i 19.6636 20.5485 21.6171 226793 23.8703 25.0676 42
43 - 19.8211 20.7995 21.8810 22,9690 241600 254024 43
44 20.0400 21.0893 22.1385 23.2651 24. 4755 256985 44
45 20.3038 21.3531 224154 23.5741 24,7844 26.0461 45
46 20.5485 21.6171 226793 23.8703 250676 26.3681 46
47 20,7995 218810 22.9690 24,1600 25,4024 26.7028 47
48 21.0853 | 22,1385 23.2651 24 4755 256985 | 27.0053 48
49 21.3531 i 22.4154 23.5741 24,7844 26.0461 27.3465 49
50 216171 226793 23.8703 25.0876 26.3681 27.6941 50
51 21.8810 ] 22,9690 24,1600 25.4024 26.7028 | 28,0546 51
52 22.1385 i 23.2651 24.4755 256985 27.0053 28.4087 52
53 | 224154 235741 24,7844 26.0461 27.34685 | 28.7499 53
54 22.6793 238703 250676 |  26.3681 27.6941 - 291104 54
55 22.9690 24,1800 254024 26,7028 280546 | 29.4709 55
56 23.2651 24 4755 25,6885 27.0053 28 4087 29.8121 56
57 23.5741 24 7844 26.0461 27.3465 28.7499 30.1983 57
58 23.8703 25.0876 26.3681 276941 29.1104 30.5810 58
58 24,1600 25 4024 26.7028 28.0546 29.4709 30.8901 59
60 24 47655 | 25.6985 27.0053 28.4087 29.8121 31.3570 P9
91 36.3382 38.1530 40.0587 42 0645 44 1674 46 3745 91
BoaTATTOver T T Zo T

Effectiv;a  07/01/13
Compliance:TM§B&@1254
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Attachment H B93
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cLASSIFIED MONTHLY saALARY SCHEDULE 2013-2014
Range/Step (A) {B) (C) {D} (E) {F) Range/Step
1 1973 2076 2177 2295 2408 2531 1
2 1098 2101 i 2209 2320 2439 2562 2
3 2026 2128 ) 2235 2353 2472 2597 3
4 20562 2155 2265 2380 2504 2625 4
5 2076 ' 2177 | 2295 2409 2531 2660 5
6 2101 2209 [ 2320 2439 2562 2697 B
7 2128 2235 2353 ' 2472 2597 2727 7
8 2155 © 2265 2380 2504 2825 - 2762 8
9 2177 2295 | 2409 2531 2660 ' 2796 9
10 2209 2320 2439 2562 2697 2829 10
11 2235 2353 2472 2597 2727 2864 11
12 2265 2380 2504 2625 2762 2904 12
13 ' 2295 2409 2531 2680 2796 ' 2941 13
14 2320 2439 2562 ] 2687 2829 2976 14
15 2353 2472 2597 2727 2864 3014 156
16 2380 ' 2504 2625 2762 - 2904 3053 16
17 2408 2531 2660 2796 2941 3082 17
18 2439 2562 ' 2697 2829 2876 3127 18
19 2472 2597 2727 2864 3014 3165 19
20 2504 2625 2762 2904 3053 - 3207 20
21 2531 2660 2796 2941 3002 3249 21
22 2562 2687 2829 2976 3127 3287 22
23 2597 2727 2864 3014 3165 3330 23
24 2625 2762 2904 3053 3207 3367 24
25 2660 2796 ; 2941 3092 3249 3411 25
28 2697 2829 2976 3127 - 3287 3453 26
27 2727 ' 2864 3014 3165 3330 3495 27
28 2762 2904 3053 3207 3367 ) 3543 28
29 2796 2941 3062 3249 3411 3587 29
30 2829 2976 3127 3287 3453 36832 30
31 2864 3014 3165 1} 3330 3495 3676 31
32 2004 3053 3207 3367 3543 3719 32
33 2941 3092 3249 3411 3587 3766 33
34 2976 3127 3287 3453 3632 3810 34
35 3014 3165 3330 3495 3676 3858 35
36 3053 3207 3367 3543 3719 3909 36
37 3092 3249 3411 3587 3766 3860 37
38 3127 3287 3453 3632 3810 4010 38
39 3165 3330 3495 3676 3858 4059 39
40 3207 3367 3543 i 3719 3909 4112 40
41 3249 3411 3587 i 3766 3960 4164 41
42 ] 3287 3453 3632 3810 4010 4212 42
43 3330 3495 3676 ~ 3858 4059 4267 43
44 3367 3543 3719 39809 4112 4318 44
45 3411 3587 3766 3960 4164 4375 45
46 3453 3632 3810 4010 4292 4430 45
47 3495 3676 3858 4059 4287 4486 47
48 3543 3719 3909 4142 4318 4537 48
49 3587 ] 3766 3960 4164 4375 4594 49
50 3632 3810 4010 4212 4430 4653 50
51 3676 3858 4059 4267 i 4486 4713 51
52 3719 3909 4112 4318 ' 4537 4773 52
53 3766 i 3960 4164 4375 4594 4830 53
54 3810 } 4010 4212 4430 ; 4653 4890 54
55 3858 4059 4287 4486 4713 4951 55
56 3909 4112 4318 4537 4773 5009 56
57 3860 4164 4375 45594 4830 5074 57
58 4010 4212 4430 4653 4890 5140 58
59 4059 4267 4486 4713 4951 5207 59
60 47112 4318 4537 4773 5669 5768 5202
91 6105 6410 6730 7067 7420 7791 91

BoaTd APpIrovEST TSI ZUTS
Effective._07/01/2013
Complfance:Tdd)l§BQl@ 1255



Excluded 7

Attachment H
Respondent's Exhibit 7
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tustin

Unifieds School District

2014-2015 SALARY SCHEDULE

B94

CLASSIFIED BARGAINING UNIT EMPLOYEES

CLASSIFICATION TITLE STEP # CLASSIFICATION TITLE STEP #
Account Clerk | 39 Uibrary Media Technician il 24
Account Clerk Il 37 Licensed Vocational Nurse 36
Assistant Cook 12 Loecksmith 56
Assistant Tradesperson 53 Maintenanceperson | 48
Associate PreSchool Educator 3z Mechanic 56
Athletic Fieldperson 38 Night Leadperson, High School 36
Attendance Clerk 30 Nutrition Services Assistant | 10
Atlendance Specialist 34 Nutrition Services Assistant il 7
Baker 21 QOccupational Therapist 91
Bilingual Testing Technician 1 33 Office Assistant | 26
Bilingual Testing Technician [} 31 Office Assistant i 21
Cafeteria Sateilite Leadpersen 16 Offset Press Operator 37
Campus Safety Patrol Officer 42 P.E. Equipmentperson 38
Campus Supervisor 15 Painter 55
Career Guidance Technician 33 Paraeducator Behavior interventionist 25
Certified Cccupational Therapist Asst. 3g Paraeducator Bilingual 21
Cerlified Physical Therapist Asst. 39 Paraeducator Community Liaison 25
Community Liaison Language Specialist | 33 Paraeducator Homelessfimmigrant Com. Liaison 25
Community Liaison Language Specialist I} 31 Paraeducator PreSchool 16
Computer Accounting Technictan 50 Paraeducator Special Education 21
Computer Resaurce Assistant 16 Paraeducator Teacher Assistant 16
Compuier Support Speciafist 33 Paraeducator Teacher Assistant Accompanist 16
Computer Systems Specialist 60 Payroli Clerk 39
Computer Technician 21 Physical Therapist 91
Coniract Specialist/Buyer 51 Piumber 58
Cook | 25 Position Control Technician 45
Cook # 20 FreSchool Educator 36
Counseling Technician 28 PreSchoo! Gutreach Specialist 39
Custodian 33 Purchasing Clerk 30
Data input Clerk 21 Purchasing Specialist 38
Data Processing Technician 36 Receptionist 26
DeafiHard of Hearing Educational interpreter{DHH} 36 Records Clerk 30
Dupiicating Production Qperator 26 Records Technician 33
Elactrician 58 School Secratary 44
Electronic Assistant 56 School Secretary i 44
Electronic Technician 59 School Secretary 4l 40
Grounds Equipment Operator 42 Secretary | 44
Groundsperson 35 Secretary It 42
Head Custodian, Elementary 36 Secretary lil 39
Head Custodian,Continuation / DO 36 Secretary IV 31
Heailth Services Clerk 26 Senior Data Processing Technician 40
Heaith Services Technician 36 Senior Stock Clerk 42
HVAC & Refrigeration Technician 58 Senior Word Processing Technician 40
information Systems Specialist 55 Speech/Language Pathology Assistant 40
IRC Clerk 30 Sprinkler Repair/Groundsperson 40
Irrigation Specialist 45 Student Recovery Officer 30
Job Placement Specialist 38 Swimming Pool Maintenanceperson 45
Lead Cook 28 Swimming Pool Mechanic 55
Lead {rrigation Specialist 52 Transiator 33
Lead Offset Press Operator 40 Warehouse Foreperson 56
Lead Payroll Clerk 48 Warehouse/Deliverypersen 38
Library Media Assistant 24 Welder 58
Library Media Specialist 32 Word Processing Technician 35
Library Media Technician | 32
Bilingual Stipend Longevity Schedule
Orat $40/month, $.24/hour; Oral and Written $60/month, $.36/hour Service | Total Monthly | Total Hourly
Years Stipend Stipend
X 5 . 1§ 7th year $45 50.27
Night Differential 2{ 8th year $69 $0.42
$50.40/month, $.30/hour for employees whose regular work schedule s
commences an or after 12:00 nocn and ends at 6:30 p.m. or later 31 _oth year $95 0.58
’ ’ h 4§ 10th year $112 $0.71
5] 11th year $171 $1.01
Professional Growth 6] 15th year $221 131
$13/month increase upon completion of three points. 7y 20th year 284 170
8} 25th year 372 2.22

Board Approved: 10/27/2014
Effeclive Date: 07/01/2; 1.94
Compliance: 04/08/207%

TUSDO001256



Excluded 7

Attachment H B9S

Respondent's Exhibit 7

Page 10 of 23

cLASsiFiED HOURLY SALARY sCHEDULE 2014-2015
Range/Step {A} (B) {C) (D) (E) {F) Range/Step
' 1 12.1548 12.7817 13.4107 14.1369 14.8383 15,5952 ) 1

2 12,3085 12.9464 ~13.6071 14.2817 15.0238 ~15.7857 2
3 12.4821 13.1071 13.7679 14.4940 15.2321 16.0000 3
4 12 6429 © 13,2738 13.9524 14.6607 15.4286 16.1726 4
5 12.7947 13.4167 14.1389 14.8393 15.5982 16.3869 5
6 12.9464 13.6071 14 2917 15.0238 15.7857 16.6131 | 6
7 13.1071 13.7679 14 4940 15.2321 16.0000 16.7976 7
8 13.2738 13.9524 146607 15.4286 16.1726 17.0179 8
9 134107 14.1368 14,8393 15.5962 16.3869 17.2262 9
10 13.6071 14.2917 15.0238 15.7857 18.8131 17.4286 10
11 13,7679 14.4840 15.2321 16.0000 16.7976 17.68429 11
12 13.6524 14.6607 15 4286 16.1726 17.0179 17.8929 12
13 14 1369 - 14.8393 15,5952 16.3869 17.2262 18.1180 13
14 14.2817 15.0238 15,7857 16.6131 17.4286 18.3333 14
15 14.4940 152321 16.0000 16.7976 17 6429 18.5655 15
16 14,6607 15.4286 16.1726 17.0179 17,8929 18.8095 16
17 14.8393 15.56852 16.386%9 17.2262 18.1190 19.0476 17
18 15.0238 157857 16.6131 17 4286 18.3333 18.2619 18
19 15.2321 16.0000 16.7976 17.6429 18,5655 19.5000 19
20 154286 16.1726 17.0179 17.8929 18.8085 19.7560 C20
21 15.5952 16.3869 17.2262 18.1190 19.0476 20.0179 21
22 157857 16.6131 17.4286 18.3333 19.2619 20.2500 22
23 16.0000 16.7976 17.6429 18.5655 19.5000 205179 23
24 16.1726 17.0179 ~ 17.8929 18.8085 19.7560 20.7440 24
25 16.3869 17.2262 18.119C 19.0476 200179 21.0118 25
26 16.6131 17.4286 18.3333 18.2618 20.2500 212738 26
27 16.7976 17.6429 18.5655 19.5000 20.5179 21.5298 27
28 17.0179 17.8929 18.8095 19.7560 20.7440 21.8274 28
29 17.2262 18.1180 19.0476 20.0179 21.0119 22.1012 29
30 17.4286 18.3333 19.261% 20.2500 - 21.2738 22.3750 30
31 17.6429 18.5655 19,5000 20.5179 215298 22 6488 31
32 -~ 17.8929 18.8095 18.7560 20.7440 21.8274 229107 Y
33 18.1180 19.0476 20,0179 21,0119 221012 23.2024 33
34 18.3333 19.2619 20.2500 21.2738 22.3750 23.4702 34
35 18.5655 19.5000 20.5179 21.5208 22 6488 23.7679 35
36 18.8095 18.7560 207440 } 218274 22.9107 24.0833 36
37 19.0476 20.0178 21.0118 221012 23.2024 24 3988 37
38 19.2619 20,2500 21.2738 22.3750 23.4702 247024 38
39 18.5000 20.5179 21,5298 22.6488 23.7679 25.0060 39
40 19.7560 20.7440 218274 22.9107 24 0833 25.3333 40
41 20.0179 210118 22.1012 23,2024 24 3988 - 25.6548 41
42 20.2500 - 21.2738 22.3750 23.4702 247024 259464 42
43 205179 21.5298 22,6488 237679 25.0060 26.2857 | 43
44 20.7440 21.8274 22.9107 24,0833 253333 266012 | 44
45 21.0118 22.1012 23.2024 24 3988 256548 26.9524 45
46 21.2738 22.3750 23.4702 24.7024 25,8464 272917 46
47 21.5298 22 6488 23.7679 25.0060 26.2857 27.6369 47
48 21.8274 22 9107 24.0833 25.3333 26.6012 27.9524 48
49 221012 23.2024 24.3988 - 25.6548 26.9524 28.3036 49
50 223750 23.4702 24.7024 25.9464 27.2917 28.6667 ~ 50

59 22,6488 23.7679 250060 26.2857 27 6369 29.0357 51
52 22.9107 24.0833 25,3333 26.6012 27.9524 28.4048 52
53 23.2024 24 3688 25.6548 26.9524 28.3036 29,7560 53
54 23.4702 24,7024 259464 272917 28.6667 30.1250 54
55 23.7679 25 0060 26.2857 27.6369 29.0357 30.5000 55
56 24,0833 253333 26.6012 27.9524 29.4048 30.8571 56
57 24.3988 25.6548 26,9524 28.3036 29,7560 31.2619 57
58 24 7024 25.9464 27,2917 28.6667 30.1250 31.6667 58
59 25.0060 26,2857 27.6369 29.0357 30.5000 320774 59
60 25.3333 26.6012 27 9524 25.4048 30.8571 32,4524 B95
91 37.6131 39.4881 - 41,4643 - 43.5357 457143 48.0000 91

BoaTe AppToveT TR TIZ0TE
Effective :_07/01/2014

Compliance:Ek}lﬁB{Q91257
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Attachment H B96
Respondent's Exhibit 7
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cLASSIFIED MONTHLY SALARY SCHEDULE 2014-2015
Range/Step (A} (B} {C) {D) (E) (F) Range/Step
1 2042 2149 2253 2375 2483 2620 1
2 2068 2175 2286 2401 2524 2652
3 2087 2202 2313 2435 2559 2688 3
4 2124 2230 2344 2483 2592 2717 4
5 2149 2253 2375 2493 2620 2753 5
5] 2175 2286 2401 2524 2652 2791 6
7 2202 2313 2435 2559 2688 2822 7
8 2230 2344 2463 2592 2717 2859 8
g 2253 2375 2493 2620 2753 2894 9
10 S 2288 2401 2524 2652 2791 2928 10
11 2313 2435 2559 2688 2822 2964 1
12 2344 2463 2582 2717 2858 30086 12
13 2375 2493 2620 2753 2894 3044 13
14 2401 - 2524 2652 2791 2928 3080 14
15 2435 2559 2688 2822 2964 3119 15
16 2483 2592 2717 2859 3006 3160 16
17 2483 2620 2753 2894 3044 3200 17
18 2524 2652 2791 2928 3080 3238 18
19 2558 2688 2822 2864 3119 3276 18
20 2592 2717 2859 3006 3160 3319 20
21 2620 2753 2884 3044 3200 3363 21
22 2652 2791 2828 3080 3236 3402 22
23 2688 2822 2964 3115 3276 3447 23
24 2717 2859 3006 3160 3319 3485 24
25 2753 2894 3044 3200 3363 3530 25
- 28 2791 2828 3080 3236 3402 3574 26
27 2822 2964 3119 3276 3447 3617 27
28 2859 3006 3180 3319 3485 3667 28
29 2894 3044 3200 3363 3530 3713 29
30 2928 3080 3236 3402 3574 3759 30
31 2964 3119 3276 3447 3617 3805 31
32 3006 3180 3319 3485 3687 3849 32
33 3044 3200 3363 3530 3713 1 3898 33
34 3080 3236 3402 3574 3759 3943 34
35 3118 3276 3447 3617 3805 3993 35
36 3160 3319 3485 3667 3849 4046 36
37 3200 3363 3530 3713 3898 4098 37
38 3236 3402 3574 3759 3943 4150 38
39 3276 3447 3617 3805 3993 4201 39
40 3319 3485 3667 3849 4048 4256 40
41 3383 3530 3713 3868 4099 4310 41
42 3402 3574 3759 3943 4150 4358 42
43 3447 3617 3805 3983 4201 4416 43
44 3485 3667 3849 4046 4258 4469 | 44
45 3530 3713 3898 4099 4310 4528 45
46 3574 3759 3943 4150 4359 4585 46
47 3617 3805 3993 4201 4416 4643 47
48 3867 3849 4048 42586 4469 4696 48
49 3713 3898 4089 4310 4528 4755 49
50 3759 3943 4150 4359 4585 4816 50
51 38056 3993 4201 4416 4643 4878 51
52 3849 4046 4256 4469 4896 4840 52
53 3898 4089 4310 4528 4755 4999 53
54 3943 4150 4359 4585 4816 5061 54
55 3983 4201 4418 4643 4878 5124 55
56 4046 4256 44869 4696 4940 5184 56
57 4089 4310 4528 4755 4999 5252 57
58 4150 4359 4585 4816 5061 5320 58
59 4201 4416 4643 4878 5124 5389 59
60 4256 4469 4606 43840 5184 5482 BROA
91 6319 5634 5966 7314 7680 80564 91

Effective: 07/01/2014

Compliance: Dhie991258
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Attachment H
Respondent's Exhibit 7
Page 12 of 23

tTstin

Unigied School Districe

2015/2016 SALARY SCHEDULE

B97

CLASSIFIED BARGAINING UNIT EMPLOYEES

CLASSIFICATION TITLE STEP # CLASSIFICATION TITLE STEP #
Agccount Clerk § 39 Night Leadperson, High School 36
Account Clerk 1l 37 Nutrition Services Assistant | 10
Assistant Cook 12 Nutrition Services Assistant || 7
Assistant Tradesperson 53 Occupaticnal Therapist 91
Associate PreSchool Educator 32 Office Assistant | 26
Athletic Fieldperson 38 Office Assistant |1 21
Atftendance Clerk 30 Offset Press Operator 37
Attendance Specialist 34 P.E. Equipmentperson 36
Baker 21 Painter 55
Bilinguat Testing Technician | 33 Paraeducator Behavior Interventionist 25
Bilingual Testing Technician il 3 Paraeducator Bilingual 2%
Cafeteria Satellite Leadperson 16 Paraeducator Community Liaison 25
Campus Safety Patrot Officer 42 Paraeducator Homeiess/Immigrant Com. Liaison 25
Campus Supervisor 15 Paraeducator PreSchoot 16
Career Guidance Technician 33 Paraeducator Special Education 21
Certified Occupationa! Therapy Assistant 39 Paraeducator Teacher Assistant 16
Certified Physical Therapy Assistant 38 Paraeducator Teacher Assistant Accompanist 16
Community Liaison Language Specialist | 33 Payroli Clerk 39
Community Liaison Language Specialist ! 31 Physical Therapist 9t
Computer Accounting Technician 50 Plumber 58
Contract Specialist/Buyer 51 Position Control Technician 45
Cook ! 25 PreSchool Educator 36
Cook il 20 PreSchool Qutreach Specialist 39
Counseling Technician 28 Purchasing Clerk 36
Custedian 33 Purchasing Specialist 38
Data Input Clerk 21 Receptionist 26
Data Processing Technician 38 Records Clerk 30
Deaf/Hard of Hearing Educationai interpreter(DHH} 36 Records Technician 33
Duplicating Production Operator 26 School Secretary § 44
Elecirician 58 School Secretary il 44
Eifectronic Technician Assistant 56 School Secretary il 40
Electronic Technician 59 Secretary | 44
Grounds Equipment Oparator 42 Secretary 1 42
Groundsperson 35 Secretary il 39
Head Custedian, Elementary 36 Secretary 1V 31
Head Custodian,Continuation / DG 36 Senior Data Processing Technician 40
Health Services Clerk 26 Senior Stock Clerk 42
Health Services Technician 36 Senior Word Processing Technician 40
HVAC & Refrigeration Technician 58 Speech/Language Pathology Assistant 40
information Systems Spectalist 55 Sprinkier Repair/Groundsperson 40
iRC Clerk 30 Student Recovery Officer 30
Irrigation Speciaist 45 Swimming Pool Maintenanceperson 45
Job Placement Specialist 39 Swimming Pool Mechanic 55
Lead Cook 28 Technologist | 50
Lead !rrigation Specialist 52 Technologist il 40
Lead Offset Press Operator 40 Technologist [ 35
Lead Payroll Clerk 48 Technelogy Speciaiist | 70
Library Media Assistant 24 Technology Specialist 1l &6
Library Media Specialist 32 Technology Specialist it 58
Library Media Technician | 32 Transiator 33
Library Media Technician |t 24 Warehouse Foreperson 56
Licensed Vocational Nurse 36 Warehouse/Deliveryperson 36
Lacksmith 56 Welder 58
Maintenanceperson | 48 Word Processing Technician 35
Mechanic 56
L.ongevity Schedule
Bilingual Stipend Service Total_Monthly Tota! Hourly
Oral $40/month, $.24/hour; Oral and Written $60/month, $.36/hour Years Stipend Stipend
1] 7th year $45 0.27
2] 8th year 370 0.42
Night Differential 31 9th year 395 0.58
$50.40fmonth, $.30/hour for employees whose regular work schedule 4} 10th year 120 072
commences on or after 12:00 noon and ends at 6:30 p.m. or later 5§ 11th year 171 $1.02
6] 15th year 222 31.32
R 71 20th year 285 $1.70
Professional Growth 8| 256y year 5574 55

$13/month increase upon completion of three points.

Board Approved: $0/27/2014
Effeclive Dale: 07/01/2645

».
Titles Revised: 04/20.’2 9 7

Compiiance: 04/08/2019

TUSDO001259
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Attachment H B98
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Page 13 of 23

CLASSIFIED HOURLY SALARY SCHEDULE 2015/2016
Range/Step {A) {B) {C) {D) (E) {F} Range/Step

7 13.1726 13.8393 14.5714 15.3036 16,0774 16.8869 7
8 13.3452 14,0238 14.7381 15 5060 18,2500 171012 8
9 13.4762 14.2083 T 14,9167 15.6726 16.4702 17.3085 9
10 136786 14,3631 15.1012 15.8631 16.6964 17.5179 10
11 13.8383 14 5714 15.3036 16.0774 16.8869 17.7321 11
12 14.0238 14 7381 15.5060 16.2500 17,1012 17 9821 12
13 14.2083 14.9167 156726 16.4702 17.30895 18.2083 13
14 14.3631 15.1012 15.8631 16.6964 17.5179 18.4286 14
15 14.5714 15.3036 16.0774 16.8869 17.7321 18.6607 15
18 14.7381 155060 16.2500 17.1012 17.9821 18.8048 16
17 14,9167 156726 16.4702 17.3095 18.2083 19.1429 17
18 15.1012 15.8831 16.6964 17.5178 18.4286 19.3631 18
19 15.3036 16.0774 16.8869 17.7321 18.6607 19,5952 19
20 15.5060 16.2500 17.1012 17.8821 18.9048 19.8571 20
21 156726 16.4702 17.30985 [ 18.2083 19.1429 20.1190 21
22 15.8631 16.6964 17.5179 18.4286 19.3631 20.3512 22
23 16.0774 16.8868 17.7321 18.8607 16.5952 20.6190 23
24 16.2500 171012 17.9821 18.9048 19.8571 20.8452 24
25 16.4702 17.3095 18.2083 19.1429 20.1190 21.1190 25
28 16.6964 17.6179 18.4286 19.3631 20,3512 21.3810 26
27 16.8869 17.7321 18.6607 19,5952 20.6190 21.6369 27
28 17.1012 17.89821 18.8048 19.8571 20.8452 21.9345 28
29 17.3085 18.2083 19.1429 201190 21.1180 22.2083 29
30 17.5179 18.4286 19.3631 20,3512 21.3810 22,4881 ) 30
31 17.7321 18.6607 19.5852 20.6180 21.6369 227619 31
32 17.9821 18.9048 19.8571 20.8452 | 21.9345 23.0238 32
33 18.2083 19.1429 - 20.1190 211180 22.2083 23.3155 33
34 18.4286 19.3631 20.3512 21.3810 22 4881 23.5893 34
35 18.6807 19.5952 20.6190 216369 22.7619 2388685 35
36 18.9048 19.8571 20.8452 21.9345 23.0238 24,2024 36
37 19.1429 20.1190 21.1190 22.2083 23.3155 24.5179 37
38 16.3631 20.3512 21.3810 22.4881 23.5893 24 8274 38
39 19,5952 20.6190 21.6368 227619 23.8869 251310 39
40 19.8571 20.8452 21.8345 23.0238 24.2024 25.4583 40
41 20.1190 21.1190 22,2083 23.3155 24 5179 - 257798 41
42 20.3512 21.3810 22 4881 23.5893 24.8274 26.0774 42
43 20.6190 21.6360 227619 - 23.8869 25.1310 26.4167 43
44 20.8452 21.8345 23.0238 24.2024 25.4583 26.7321 44
45 21.1190 22.2083 23.3155 24 .5179 25.7798 27.0883 45
48 21.3810 224881 23.5893 24,8274 26.0774 27.4286 45
47 21.6369 22.7619 23.8869 251310 26.4167 27.7738 47
48 21.9345 23.0238 24.2024 25.4583 26,7321 28.0883 48
49 22.2083 23.3155 24.5179 25.7798 27.0893 28 4464 49
50 22 4881 23.5893 24 8274 26.0774 27.4286 28.8095 50
51 22.7619 23.8869 25,1310 26.4167 27.7738 29.1786 51
52 23,0238 24.2024 254583 26.7321% 28.0893 29,5536 52
53 23.3155 24.5179 25.7798 27.0893 28.4464 29.2048 53
54 23.5893 24.8274 26.0774 27 4286 28.8095 30.2738 54
55 23.8869 25.1310 26.4167 27.7738 29.1786 30.6548 55
56 24 2024 25.4583 26.7321 28.0883 28,5536 31.0119 56
57 24 5178 25.7798 27.0893 28.4464 29.9048 31.4167 57
58 24.8274 260774 27 4286 28.8095 30.2738 31.8214 58
59 25.4310 26 41867 27.7738 29.1786 30.6548 32.2381 59
60 254583 26.7321 28.0893 '29.5538 31.0119 32.6180 60
61 25.7857 27.0714 28.4286 29.8452 31.3393 32.9048 61
52 26.1131 27.4226 287917 30.2321 31.7440 33,3274 62
63 26 4464 27 7738 29.1607 30.68190 32.1488 33.7560 83
84 26.7857 28.1310 29.5357 31.0119 32.5595 34.19058 64
85 27.1310 28.4881 29.9107 31.4107 32.9821 34.6310 65
66 27.4821 28.8571 30.2976 31.8095 33.4048 35.0714 66
67 27.8333 29.2262 30.6845 32.2202 33.8333 35.5238 67
B8 28.1905 296012 31.0774 32.6369 342679 35.9821 68
69 28.5536 29.9821 31.4762 33.0536 34.7083 36.4405 69
70 28.9167 30.3631 31.8810 33.4762 35.1488 36.9107 i eYate
91 37.7876 38.6905 41 6667 43.7560 45,9405 48.2381 g1 J¢

Beard Approved: 1072772074
Effective : 07/01/2015

Compliance:T44/88(3H8 1 260
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Attachment H B99
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CLASSIFIED MONTHLY SALARY SCHEDULE 2015/2016
Range/Step {A) (B) {C}) (D) {E) {F) Range/Step
7 2213 2325 2448 2571 2701 2837 7
8 2242 2356 2476 2605 2730 2873 8
) 2264 2387 2506 2633 2767 2908 9
10 2298 2413 2537 2665 2805 2943 10
tA 2325 2448 2571 2701 2837 2979 11
12 2356 2476 2605 2730 2873 3021 12
13 2387 25086 26833 2767 2908 3059 13
14 2413 2537 2865 2805 2943 3096 14
15 2448 2571 2701 2837 2979 3135 15
16 2478 2605 2730 2873 3021 3176 16
17 2506 2833 2767 2908 3059 3218 17
18 2537 2665 2805 2943 3096 3253 18
19 2571 2701 2837 2879 3135 3292 19
20 2605 2730 2873 3021 3176 3336 20
21 2633 2767 2908 3059 3218 3380 21
22 2665 2805 2943 3096 3253 3419 22
23 2701 2837 2979 3135 3292 3464 23
24 2730 2873 3021 3176 3336 3502 24
25 2767 2908 3059 32186 3380 3548 25
28 2805 2943 3096 3253 3419 3582 25
27 2837 2878 3135 3292 3484 3635 27
28 2873 3024 3176 3336 3502 3685 28
28 2908 3059 3216 3380 3548 3731 29
30 2943 3096 3253 3419 3582 3778 30
31 2979 3135 3282 3464 3635 3824 31
32 3021 3176 3336 3502 3685 3868 32
33 3059 3216 3380 3548 3731 3917 33
34 3096 3253 3419 3502 3778 3963 34
35 3135 3292 3464 3635 3824 4013 35
36 3176 3336 3502 3685 3868 4086 36
37 3216 3380 3548 3731 3917 4119 37
38 3253 3419 3592 3778 3963 4171 38
38 3292 3464 3635 3824 4013 4222 38
40 3336 3602 3685 3868 4066 4277 40
41 3380 3548 3731 3917 4119 4331 41
42 3419 3592 3778 3963 4171 4381 42
43 3464 3635 3824 4013 4222 4438 43
44 3502 3685 3868 4066 4277 4491 44
45 3548 3731 3917 4119 4331 4551 45
46 3592 3778 3963 4171 4381 4608 46
47 3635 3824 4013 4222 4433 4666 47
48 3685 3868 4066 4277 4491 4719 48
49 3731 3917 4119 4331 4551 4779 49
50 3778 3963 4171 4381 4608 4840 50
51 3824 4013 4222 4438 4666 4902 51
52 3868 4066 4277 4481 4719 4965 52
53 3917 4119 4331 4551 4779 5024 53
54 3963 4171 4381 4608 4840 5086 54
55 4013 4222 4438 46866 49802 5150 hb
56 4066 4277 4491 4719 4965 5210 56
57 4119 4331 4551 4779 5024 5278 57
58 4471 4381 4608 4840 5086 5346 58
59 4222 4438 4666 4902 5150 5416 59
(350} 4277 4491 4719 4965 5210 5480 60
61 4332 4548 4776 5014 5265 5528 61
62 4387 4607 4837 5079 5333 5599 62
63 4443 4666 4888 5144 5401 5671 63
84 4500 4726 4962 5210 5470 5744 64
85 4558 A786 5025 5277 5541 5818 65
66 4617 4848 5090 5344 5612 5802 66
87 4676 4910 5155 5413 5684 5968 67
68 4736 4973 5221 5483 5757 6045 68
59 4797 5037 5288 5553 5831 6122 69
70 4858 5101 5356 5624 5805 6201 70 .
91 6350 6668 7000 7351 7718 8104 91 B99
Board Approved: 1072772014

Effective: 07/01/2015

ComplianceT 942436181261
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Tustin

Urnigied School Distnice

2016/2017 SALARY SCHEDULE

B100

CLASSIFIED BARGAINING UNIT EMPLOYEES

CLASSIFICATION TITLE STEP # CLASSIFICATION TITLE STEP #
Account Clark 39 Night Leadperson, High Schoo! 36
Account Clerk §I 37 Nutrition Services Assistant | 10
Assistant Cook 12 Mutrition Services Assistant li 7
Assistant Tradesperson 53 Qccupational Therapist ot
Associate PreSchool Educator 32 Office Assistant | 26
Athletic Fieldperson 38 Office Assistant i 21
Atlendance Clerk 30 Offset Press Operator 37
Atlendance Specialist 34 P.E. Equipmentperson 36
Baker 21 Painter 55
Bilingual Testing Technician | 33 Paraeducator Behavior interventionist 25
Bilingual Testing Technician [} 31 Paraeducator Bilingual 21
Cafeteria Sateliite Leadperson 16 Paraeducator Community Liaison 25
Campus Safety Patrot Officer 42 Paraeducator Homeless/immigrant Com. Liaison 25
Campus Supervisor 15 Paraeducator PreSchool 16
Career Guidance Technician 33 Paraeducator Special Education 21
Certifted Occupational Therapy Assistant 49 Paraeducator Teacher Assistant 16
Certified Physical Therapy Assistant 39 Paraeducator Teacher Assistant Accompanist 16
Community Liaison Language Specialist | 33 Payroll Clerk 39
Communily Liaison Language Specialist || 31 Physical Therapist 91
Computer Accounting Technician 50 Plumber 58
Contract Specialist/Buyer 51 Position Control Techniclan 45
Cook t 25 PreSchoo! Educator 36
Cook [} 20 PreSchool Outreach Speciaiist 39
Counseling Technician 28 Purchasing Clerk 30
Custodian 33 Furchasing Specialist 38
Data tnput Clerk 21 Receptionist 26
Data Processing Technician 36 Records Clerk, High Schoo! 30
Deaf/Hard of Hearing Educational Interpreter{DHH) 36 Records Technician 33
Duplicating Production Operator 26 School Secretary | 44
Electrician 58 School Secretary it 44
Electronic Technician Assistant 56 School Secretary fi| 40
Electranic Technician 59 Secretary | 44
Grounds Equipment Operator 42 Secretary il 42
Groundsperson 35 Secretary il 39
Head Custodian, Elementary 36 Secretary iV 31
Head Custodian,Continuation / DO 36 Senior Data Processing Technician 55
Health Services Clerk 26 Senior Stock Clerk 42
Health Services Technician 36 Senior Word Processing Technician 40
HVAC & Refrigeration Technician 58 Speech/Language Pathology Assistant 40
Information Systems Specialist 55 Sprinkler Repair/Groundsperson 40
IRC Clerk 30 Student Recavery Officer 30
Irtigation Specialist 45 Swimming Pool Maintenanceperson 45
Job Placement Specialist 39 Swimming Pool Mechanic 55
Lead Cook 28 Technologist # 50
Lead Irrigation Specialist 52 Technologist il 40
Lead Offset Press Operator 40 Technologist tl! 35
Lead Payroll Clerk 48 Technology Specialist | 70
Library Media Assistant 24 Technology Specialist {| 66
Library Media Specialist 32 Technalogy Specialist i} 58
Library Media Technician | 32 Translator 33
Library Media Technician i 24 Warehouse Deliveryperson 38
Licensed Vocational Nurse 38 Warehouse Foreperson 56
Locksmith 56 Welder 58
Maintenanceperson | 48 Word Processing Technician 35
Mechanic 58
l.ongevity Schedule
gilingual Stipend Service Tofal'Mcnihly Totall Hourly
Oral $62/month, $.37/hour; Oral and Written $82/manth, $.49/hour Years Stipend Stipend
1] 7th year 348 $0.28
21 8thyear 374 $0.44
Night Differential 3] 9oth year $101 $0.60
$50.40/month, $.30/hour for employees whose regular work schedule a| 1oth year 5128 $0.76
commences on or after 12:00 noon and ends at 6:30 p.m. or later s 11th year $182 $1.08
61 15th year $237 $1.41
) Professionat Growth 7} 20th year 5304 £1.81
$13/month increase upon completion of three points. & 25th year $399 $2.58

Board Approved: 3/27/2017

Effective Date: 7/1/
Compliance: 4/8/20

TUSDO001262

8100




Excluded 7

Attachment H B101

Respondent's Exhibit 7

Page 16 of 23

CLASSIFIED HOURLY SALARY SCHEDULE 2016/2017

Range/Step {A) {B) {C}) {D} (E) (F) Range/Step
7 14.0417 14.7500 155357 16.3155 17.1429 18.0000 7
2 14.2262 14.9464 15.7143 16.5298 17.3274 18,2321 8
g 14.3631 15.1488 15.9048 16.7083 17.5595 18.4524 9
10 14.5774 15.3095 16.1012 16.9107 17.7976 18.6726 10
11 14.7500 15.5357 16.3155 17.1429 18.0000 18.8988 11
12 14,9464 15.7143 16.5298 17.3274 18.2321 19.1726 12
13 151488 15.9048 16.7083 17.5595 18.4524 19.4107 13
14 15.3095 16.1012 16.9107 17.7976 18.6726 19.6429 14
15 15.5357 16.3155 17.1429 18.0000 18.8988 10.8629 15
16 15.7143 16.5208 17.3274 18.2321 19.1726 20.1548 16
17 15.9048 16.7083 17.5595 18.4524 19.4107 20.4107 17
18 16.1012 16.9107 17.7976 18.6726 19.6429 20.8429 18
19 15.3155 17.1429 18.0000 18.8988 19.8929 20.8869 19
20 16.5298 17.3274 18.2321 19.1726 20.1548 21.1726 20
21 16.7083 17.5595 18.4524 19.4107 20.4107 21.4464 21
22 16.9107 17.7976 18.6726 19.6429 20,6429 21.6864 22
23 17.1429 18.0000 18.8988 19.8929 20.8869 21.8821 23
24 17.3274 18.2321 18.1728 20.1548 21.1726 22 2282 24
25 17.5595 18.4524 19.4107 20.4107 21.4464 22,5119 25
26 17.7976 18.6726 19.6429 20.6429 21.6864 22 7976 26
27 18.0000 18.8988 19.8929 20.8869 21.9821 23.0655 27
28 18.2321 19.1726 20.1548 21.1726 22.2262 23.3810 28
29 18.4524 19.4107 20.4107 21.4484 225119 23.6786 29
30 18.6726 19.6428 20.6429 21.6864 22 7976 23.9702 30
31 18.8988 19.8929 20.8869 21.9821 23.0655 24,2679 31
32 19.1726 20.1548 211726 22.2262 23.3810 24.5417 32

"33 19.4107 20.4107 21.4484 22,5119 23.6786 24.8571 33

34 19,6429 2(.6429 21.6964 22.7976 23.8702 25,1488 34
35 19.8929 20.8869 21.6821 23.0655 24.2679 25 4643 35
38 20.1548 21.1726 22.2262 23.3810 24 5417 25 7976 36
37 20.4107 21.4464 22,5119 23.6786 24.8571 26.1369 37
38 20.6429 21.6964 22.7976 23.9702 25.1488 26.4702 38
39 20.8869 21.9821 23.0655 24.2679 25.4643 26.7917 38
40 21.1726 22.2262 23.3810 24 5417 25.7576 27.1429 40
41 21.4464 22.5119 236786 24 8571 26.1369 27.4821 41
42 21.6964 22.7976 23.9702 25.1488 26 4702 27.7976 42
43 21.9821 23.0655 24,2679 25.4643 26.7917 28.1607 43
44 20 2262 23.3810 24.5417 25.7976 27.1429 28.4940 44
45 22 5118 23.6786 24.8571 26.1369 27.4821 28.8750 45
46 22.7976 23.9702 25.1488 26.4702 27.7976 29.2381 46
47 23.0655 24,2679 25.4643 26.7917 28.1607 28.6071 47
48 23.3810 24 5417 25.7976 27.1429 28.4840 29.9464 48
49 23.6786 24 8571 26.1369 27.4821 28.8750 30.3214 49
50 23.9702 25.1488 26.4702 27.7976 25.2381 30.7083 50
51 24.2678 25.4643 26.7917 28.1607 29.8071 31.1071 51
52 24 5417 25.7978 27.1429 28.4940 20.9464 31.5060 52
53 24.8571 26.1369 27.4821 28.8750 30.3214 31.8810 53
54 25.1488 26.4702 27.7976 29.2381 30.7083 32.2738 54
&5 25.4643 26.7917 28.1607 29.6071 31.1071 32.6786 55
56 257976 27.1429 28.4940 29.0464 31.5060 33.0595 56
57 26.1369 27.4821 28.8750 30.3214 31.8810 33.4840 57
58 26.4702 27.7976 29.2381 30.7083 32.2738 33.9226 58
59 26.7917 28.1607 29.6071 31.1071 32.8786 34.369C 59
60 27.1429 28,4940 29.9464 31.5060 33.0595 34.7738 80
61 27.4940 28.8571 30.2036 31.8155 33.4048 35.0774 51
62 27.8393 29.2321 30.6905 32.2321 33.8452 35.5298 52
63 28.1964 29.6071 31.0833 326429 34.2738 35,8821 63
64 28.5595 20.9881 31.4881 33.0595 34.7083 36.4464 64
65 28.9286 30.3750 31.8869 33.4881 35.1607 36.9226 65
66 29.2976 30.7679 32.2976 33.9107 35.6071 37.3869 66
&7 29.6726 31.1548 32.7083 34.3452 36.0655 37.8690 67
68 30.0536 31.5536 33.1310 34.7917 36.5298 38.2631 68
69 30.4405 31.9583 33.5536 35.2321 37.0000 38.8452 89
70 30.8274 32.3690 33.8821 356905 37.4702 39.3512 B5ana
91 40.2017 42 3095 44 4167 46.6429 48.9762 51.4286 L LU

Board Approved: 3/21/2017

Effective . 71172016

Complany8BY81263
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CLASSIFIED MONTHLY SALARY SCHEDULE 2016/2017
Range/Step {A) (B) {C) (D} (E} {F) Range/Step
7 2359 2478 2610 2741 2880 3024 7
8 2390 2511 2640 2077 2911 3063 8
9 2413 2545 2672 2807 - 2950 3100 9
10 2449 2572 2705 2841 2990 3137 10
11 2478 2610 2744 2880 3024 3175 | 11
12 2511 T 2640 2777 2911 3063 32271 12
13 2545 2672 2807 2950 3100 3261 13
14 2572 2705 2841 2990 3137 3300 14
15 [ 2610 2741 | 2880 3024 i 3175 3342 15
16 2640 2777 i 2911 3063 3221 3386 1 16
17 2672 2807 2950 3100 3261 3429 17
18 2705 2841 2990 3137 3300 3468 18
19 2741 2880 3024 3175 3342 3509 19
20 2777 2911 3063 3221 3386 3557 20
21 ' 2807 2950 3100 3261 3429 3603 21
22 2841 2990 3137 3300 3468 3645 22
23 2880 3024 3175 3342 3509 3803 23
24 2911 3063 3221 3386 3557 3734 24
25 2850 3100 3261 3429 3603 3782 25
26 2990 3137 3300 3468 3645 3830 26
27 3024 3175 3342 3509 3663 3875 27
28 3063 3221 3386 35587 3734 35928 28
29 3100 3261 3429 3603 3782 38978 28
30 3137 3300 3468 3645 3830 4027 30
31 3175 3342 3509 3693 3875 4077 31
32 3221 3386 3557 3734 3928 4123 32
33 3261 3429 3603 3782 3978 4176 33
34 3300 3468 3645 3830 4027 4225 34
35 3342 3509 3693 3875 4077 4278 35
38 3386 3557 3734 3928 4123 4334 36
37 3429 3603 3782 3978 4176 4391 37
38 3468 3645 3830 4027 4225 4447 38
38 3508 3693 3875 4077 4278 4501 38
49 3557 3734 3928 4123 4334 4560 40
41 3603 3782 3878 4176 4391 4617 41
42 3645 3830 4027 4225 4447 4670 42
43 3693 3875 4077 4278 4501 47341 43
44 3734 ' 3928 4123 4334 4560 4787 44
45 3782 3978 4176 4391 4617 4851 45
45 3830 4027 4225 4447 i 4670 4812 46
a7 i 3875 4077 4278 4501 4731 4974 a7
48 3928 4123 4334 4560 i 4787 5031 48
49 3978 4176 4391 4617 4851 5094 | 49
50 4027 4225 4447 4670 4912 5159 50
51 4077 1 42738 4501 4731 4974 5226 51
52 4123 4334 4560 4787 5031 5293 52
53 4176 1 4391 4617 4851% 5094 5356 53
54 4225 4447 4670 4812 5159 5422 54
55 4278 4501 4731 4974 5226 5490 55
56 4334 4560 4787 5031 5293 5554 56
57 4391 4617 4851 5094 5356 5627 57
58 4447 4670 4912 5159 5422 5699 58
59 4501 4731 - 4974 5226 5490 5774 59
60 4560 4787 5031 5203 5554 5842 60
61 4619 4848 5091 5345 5612 5893 61
62 4677 4911 5156 54158 5686 5969 62
63 4737 4974 5222 5484 5758 6045 63
84 4798 5038 5290 5554 5831 6123 B4
65 4860 5103 5357 5626 5907 6203 85
66 4822 5169 5426 5697 5982 5281 ' 66
67 4685 5234 5485 5770 6059 5362 67
68 5049 5301 5566 5845 6137 6445 68
69 5114 5368 5637 5919 6216 6526 69
70 5179 5438 5709 5996 6295 6611 0,1
91 8769 7108 7462 7835 8228 8640 g1 T02
) Board Approved:  3/27/2017

Effective: 7/t/2018

Compliangey ) &¥38181 264



Excluded 7

Attachment H
Respondent's Exhibit 7
Page 18 of 23

Tustin

Uinigied School District

20172018 SALARY SCHEDULE

CLASSIFIED BARGAINING UNIT EMPLOYEES

B103

CLASSIFICATION TITLE STEF # CLASSIFICATION TITLE STEP #
Account Clerk | 38 Night Leadperson, High School 36
Account Clerk [ 37 Nutsition Services Assistant | 10
Assistant Cook 12 Nutrition Services Assistant [l 7
Agsistant Tradesperson 53 Occupational Therapist 91
Associate PreSchool Educator 3z Cffice Assistant t 26
Athletic Fieldperson 38 Office Assistant i 21
Attendance Clerk 30 Offset Press Cperator 37
Attendance Specialist 34 P.E. Equipmentperson 36
Baker 21 Painter 55
Bilingual Testing Technician 1 33 Paraeducator Behavior Interventionist 25
Bilingua! Testing Technician [} 31 Paraeducator Bilingual 21
Cafeteria Satellite Leadperson 18 Paraeducator Community Liaison 25
Campus Safety Patrol Officer 42 Paraeducator Homeless/Immigrant Com. Liaison 25
Campus Supervisor 15 Paraeducator PreSchoo! 16
Career Guidance Technician 33 Paraeducator Speciat Education 21
Certified Occupational Therapy Assistant 49 Paraeducator Teacher Assistant 16
Certified Physical Therapy Assistant 39 Paraeducator Teacher Assistant Accompanist 16
Community Liaison Language Specialist | 33 Payroli Clerk 39
Community Liaison Language Specialist |1 3 Physical Therapist 91
Computer Accounting Technician 50 Plumber 58
Contract Specialist/Buyer 51 Positien Control Technician 45
Cook | 25 PreSchoo! Educator 36
Cook §i 20 PreSchool Outreach Specialist 39
Counseling Technician 28 Purchasing Clark 30
Custodian 33 Purchasing Specialist 38
Data Input Clerk 21 Receptionist 26
Data Processing Technician 38 Records Clerk, High Schooi 30
Deaf/Hard of Hearing Educationai interpreter{DHH} 38 Records Technician 33
Duplicating Production Operator 28 School Secretary | 44
Electrician 58 School Secretary || 44
Electronic Technician Assistant 56 Schoof Secretary I 40
Electronic Technician 59 Secretary 44
Grounds Equipment Operator 42 Secretary il 42
Groundsperson 35 Secretary {ll 39
Head Custodian, Eilementary 38 Secretary IV 31
Head Custodian,Continuation / DO 38 Senior Data Processing Technician 55
Health Services Clerk 26 Senior Stock Clerk 42
Health Services Technician 36 Senior Word Processing Technician 40
HVAC & Refrigeration Technician 58 Speech/Language Pathology Assistant 40
Information Systems Specialist 55 Sprinkler Repair/Groundspersan 40
iRC Clerk 30 Student Recovery Officer 30
irrigation Specialist 45 Swimming Poo! Maintenancepersan 45
Job Pilacement Specialist 39 Swimming Pool Mechanic 55
Lead Cook 28 Technologist | 50
Lead irrigation Specialist 52 Technologist il 40
Lead Offset Press Operator 40 Technologist HI 35
Lead Payroll Clerk 48 Technology Specialist t 70
Library Media Assistant 24 Technology Speciaiist i1 66
Library Media Specialist 32 Technology Specialist | 58
Library Media Techniclan | 32 Translator 33
Library Media Technician 1 24 Warehouse Deliveryperson 38
Licensed Vocational Nurse 38 Warehouse Foreperson 56
Locksmith 56 Welder 58
Maintenanceperson | 48 Word Processing Technician 35
Mechanic 56

Bilingual Stipend

Qral $62/maonth, $.37/hour; Oral and Written $82/month, $.49/hour

Night Differential

$50.40/month, $.30/Mour for employees whose regular work schedule
commences on or after 12:00 noon and ends at 6:30 p.m. or jater

Professionai Growth

$13/month increase upon completion of three points.

Longevity Schedule

Service | Total Monthly | Totai Hourly

Years Stipend Stipend
i} 7thyear $48 $0.28
2§ Bthyear $74 £0.44
3] 9th year $101 $0.60
4] 10th year $128 $0.78
51 t1th year $182 $1.08
6] 15th year $237 §$1.41
7§ 20th year $304 $1.81
8] 25th year $39g $2.38

Board Approved: 3/27/2017

)
Effeclive Date: 711,'1‘3
Compliance: 4/8/2019

TUSDO001265
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CLASSIFIED HOURLY SALARY SCHEDULE 2017/2018
Range/Step {A} (B) {C) D) {E) {F) Range/Step
7 14.0417 14.7500 15.5357 16.3155 17.1429 18.0000 7
8 14.2062 14.9464 15.7143 16.5298 17.3274 18.2321 8
9 14.3631 15.1488 15.8048 16.7083 17.5595 18.4524 9
10 14.5774 15.3095 16.1012 16.9107 17.7976 18.6726 10
11 14.7500 15.5357 16.3155 17.1429 18.0000 18.8988 11
12 14.9464 15.7143 16.5298 17.3274 18.2321 19.1726 12
13 15.1488 15.9048 16.7083 17.5595 18.4524 19.4107 13
14 15.3095 16.1012 16.9107 17.7976 18.6726 - 19.6429 14
15 15,5357 16.3155 17.1429 18.0000 18.8988 19.8929 15
16 157143 16.5298 17.3274 18.2321 19.1726 20.1548 16
17 15.9048 16.7083 17.5595 18.4524 19.4107 20.4107 17
18 16.1012 16.9107 17.7976 18.6726 19.6429 20.6429 18
19 16.3155 17.1429 18.0000 18.8988 19.8928 20.8869 19
20 16.5298 17.3274 18.2321 19.1726 20.1548 21.1726 20
21 16.7083 17.5595 18.4524 19.4107 20.4107 21.4464 21
22 16.9107 17.7976 18.6726 19.6429 20.6429 21,6064 22
23 17.1429 18.0000 18.8088 19.8929 20.8869 21.9821 23
24 17.3274 18.2321 19.1726 20.1548 21.1726 222262 24
25 17 5595 18.4524 19.4107 20.4107 21.4484 22 5119 25
26 17.7976 18.6726 19.6429 20.6429 21.6964 22.7976 26
27 18.0000 18.8988 19.8929 20.8859 21.69821 23.0655 27
28 18.2321 19.1726 20.1548 21.1726 22.2262 23.3810 28
29 18.4524 19.4107 20.4107 21.4464 22.5119 23.6786 29
30 18.6726 19.6429 20 6429 21.6964 22.7976 23.9702 30
31 18.8988 19.8929 20.8869 24.9821 23.0655 24 2679 31
32 19.1726 20.1548 21.1726 222262 23.3810 - 24.5417 32
33 19,4107 20.4107 21.4464 22.5119 23.6786 24 8571 33
34 19.6429 20.6429 21.6964 227976 23.9702 25.1488 34
35 19.8929 2(.8869 21.9821 23.0655 24.2679 25.4643 35
35 20.1548 211726 222262 23.3810 24.5417 25.7976 36
37 20.4107 21.4484 22.51189 23.6786 24.8571 26.1369 37
38 20.6429 21.6954 22 78976 23.9702 251488 26.4702 38
39 20.8869 21.9821 23.0655 24.2679 254643 26.7917 39
40 211726 22.2262 23.3810 24.5417 25.7978 27.1429 40
41 21.4464 22,5119 23,6786 24.8571 26.13689 27.4821 41
42 21.6964 22,7976 23.9702 25.1488 26.4702 27.7878 42
43 21.9821 23.0655 24 2679 25.4643 28.7917 28.1607 43
44 22.2262 23.3810 24 5417 25.7976 27.1429 28.4940 44
45 225119 23.6786 24.8571 26.1369 27.4821 28.8750 45
45 22.7976 23.9702 25.1488 26.4702 27.7976 29.2381 45
47 23.0655 24 2679 25 4643 26.7917 28,1807 20.6071 47
48 23.3810 24.5417 257976 27.1429 28.4940 20.9464 48
49 23.6786 24.8571 26.1369 27.4821 28.8750 30.3214 49
50 23.9702 25.1488 26.4702 27.7978 29.2381 30.7083 50
51 24 26879 25.4643 26,7917 28.1607 29.6071 31.1071 51
52 24.5417 25.7976 27.1429 28.4940 29.9464 31.5060 52
53 24.8571 26.1369 27 4821 28.8750 30.3214 31.8810 53
54 25.1488 26.4702 27.7976 29.2381 30.7083 32.2738 54
55 25.4843 26.7917 28.1607 29.6071 31.1071 32.6786 55
56 25.7976 27.1429 28.4940 29 9464 31.5060 33.0595 56
57 26.1369 27.4821 28.8750 30.3214 31.8810 33.4940 57
58 26.4702 27.7976 29.2381 30.7083 32.2738 33.8226 58
59 26.7917 28.1607 29.6071 31.1071 32.6786 34.3690 59
60 27.1429 28.4940 29.9464 31.5060 33.0595 34,7738 60
61 27 4940 28.8571 30.3036 31.8155 33.4048 35.0774 64
62 27.8393 29.2321 30.6905 32.2321 33.8452 35.5298 62
63 28.1964 29 6071 31.0833 32.6429 34.2738 35,9821 83
64 28.5595 29.9881 31.4881 33.0595 347083 36.4464 64
65 28.9286 30.3750 31.8869 33.4881 35.1607 36.9226 65
66 29.2976 30.7679 32.2976 33.9107 35.6071 37.3869 66
67 29.6726 31.1548 32.7083 34.3452 36.0655 37.8690 87
68 30.0536 31.5536 33.1310 34.7917 36.5298 38.3631 68
69 30.4405 31.9583 33.5536 352321 37.0000 38.8452 69
70 30.8274 32.3690 33.0821 35.6905 37.4702 39.3512 BN 1
91 40.2917 42.3095 44 4167 46.6429 48.9762 51,4286 Y

Board Approved: 37272017

Effective : 7/1/2016
Compliaret Y3818 1 266
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CLASSIFIED MONTHLY SALARY SCHEDULE 2017/2018
Range/Step {A) (B) {C) (D) (E) (F} Range/Step
7 2359 2478 2610 2741 2880 3024 7
8 2390 2511 2640 2777 2911 3063 8
9 2413 2545 2672 2807 2950 3100 9
10 2449 2872 2705 2841 2990 3137 10
11 2478 2610 2741 2880 3024 3175 11
12 2511 2840 2777 2911 3063 3221 12
13 2545 2672 2807 2850 3100 3261 13
14 2572 2705 2841 2880 3137 3300 14
15 2610 274% 2880 3024 3175 3342 15
16 2640 2777 2911 3063 3221 3386 16
17 2672 2807 2950 3100 3261 3429 17
18 2705 2841 2990 3137 3300 3468 18
19 2741 2880 3024 3175 3342 3509 19
20 2777 2911 3063 3221 3386 3557 20
21 2807 2950 3100 3261 3429 3603 21
22 2841 2990 3137 3300 3468 3645 22
23 2880 3024 3175 3342 3509 3693 23
24 2911 3063 3221 3386 3557 3734 24
25 2950 3100 3261 3429 3603 3782 25
26 2990 3137 3300 3468 3645 3830 26
27 3024 3175 3342 3509 3693 3875 27
28 3063 3221 3386 3557 3734 3928 28
29 3100 3261 3429 3603 3782 3878 29
30 3137 3300 3468 3645 3830 4027 30
31 3175 3342 3509 3683 3875 4077 31
32 3221 3386 3557 3734 3928 4123 32
33 3261 3429 3603 3782 34978 4176 33
34 3300 3468 3645 3830 4027 4225 34
35 3342 3509 3693 3875 4077 4278 35
36 3386 3557 3734 3928 4123 4334 36
37 3429 3603 3782 3978 4176 4391 37
38 3468 3645 3830 4027 4225 4447 38
39 3509 3693 3875 4077 4278 4501 39
40 3557 3734 3928 4123 4334 4560 40
41 3603 3782 3978 4178 4391 4617 41
42 3643 3830 4027 4225 4447 4670 42
43 3693 3875 4077 4278 4501 4731 43
44 3734 3928 4123 4334 4560 4787 44
45 3782 3978 4176 4391 4617 4851 45
46 3830 4027 4225 4447 4670 4912 46
Y 3875 4077 4278 4501 4731 4974 47
48 3928 4123 4334 4560 4787 5031 48
49 3978 4176 4391 4617 4851 5094 49
50 4027 4225 4447 4670 4912 5159 50
51 4077 4278 4501 4731 4874 5226 51
52 4123 4334 4560 4787 5031 5293 52
53 4176 4391 4617 4851 5004 5356 53
54 4225 4447 4670 4912 5159 5422 54
55 4278 4501 4731 4974 5226 5490 55
56 4334 4560 4787 5031 5293 5554 56
57 4391 4617 4851 5094 5356 5627 57
58 4447 4870 4912 5159 5422 5695 58
59 4501 4731 4974 5226 5490 5774 59
60 4560 4787 5031 5293 5554 5842 60
61 4619 4848 5001 5345 5612 5893 61
62 4677 4911 5156 5415 5686 5969 62
63 4737 4974 5222 5484 5758 6045 63
64 4798 5038 5290 5554 5831 65123 64
65 4860 5103 5357 5626 5907 6203 65
66 4922 5169 5426 5897 5082 6281 86
67 4985 5234 5485 5770 6059 6362 67
68 5049 5301 5566 5845 6137 6445 68
69 5114 5369 5637 5919 6216 6526 69
70 5179 5438 5709 5896 6295 6611 0D )ES
gt 6769 7108 7462 7836 8228 8640 g1 =~
’ Board Approved, 372772017

Effective: 7/1/2016
Compiiande UBROO1267
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tastn

Linified School Distmict

2018/2019 SALARY SCHEDULE

B106

CLASSIFIED BARGAINING UNIT EMPLOYEES

CLASSIFICATION TITLE STEP # CLASSIFICATION TITLE STEP #
Account Cierk | S Night Leadperson, High Schoo} 36
Account Clerk li 37 Nutrition Services Assistant | 10
Assistant Cook 12 Nuirition Services Assistant il 7
Assistant Tradesperson 53 Occupational Therapist 91
Associate PreSchool Educator 32 Office Assistant | 26
Athletic Fieldperson 38 Office Assistant I 21
Attendance Clerk 30 Offset Press Operator 37
Atiendance Specialist 34 P.E. Equipmentperson 36
Baker 21 Painter 55
Bilingval Testing Technician § 33 Paraeducater Behavior Interventionist 25
Bilingual Testing Technician § 31 Parasducator Bilingual 21
Cafeteria Satelite Leadperson 16 Paraeducator Community Liaison 25
Campus Safety Patrol Officer 42 Paraeducator Homeless/Immigrant Com. Liaison 25
Campus Supervisor 24 Paraeducator PreSchool 16
Career Guidance Technician 33 Paraeducator Special Education 21
Certified Occupational Therapy Assistant 49 Paraeducator Teacher Assistant 16
Certified Physical Therapy Assistant 39 Paraeducator Teacher Assistant Accompanist 16
Community Liaison Language Specialist | 33 Payroll Clerk 39
Community Liaiscn Language Specialist 1§ 31 Physical Therapist 91
Computer Accounting Technician 50 Piumber 58
Contract Specialist/Buyer 51 Posttion Control Technician 45
Cook | 25 PreSchooi Educater 36
Cook il 20 PreSchool Cutreach Specialist 39
Counseling Technician 28 Purchasing Clerk 30
Custodian 33 Purchasing Specialist 38
Data Input Clerk 21 Receptionist 26
Data Processing Technician 38 Records Clerk, High Scheot 30
DeaffHard of Hearing Educational Interpreter(DHH) 38 Records Technician 33
Duplicating Production Operator 26 School Secretary | a4
Elecirician 58 Schooi Secretary it 44
Electronic Technician Assistant 56 Schoot Secretary {l} 40
Electronic Technician 59 Secretary | 44
Grounds Equipment Operator 42 Secretary Ii 42
Groundsperson 35 Secretary il 39
Head Custodian, Elementary 38 Secretary IV 31
Head Custodian,Continuation / DO 36 Senior Data Processing Technician 55
Health Services Clerk 26 Senior Stock Clerk 42
Health Services Technician 36 Senior Word Processing Technician 40
HVAC & Refrigeration Technician 56 Speech/Language Pathology Assistant 40
Information Systems Specialist 55 Sprinkier Repair/Groundsperson 40
IRC Cierk 30 Student Recovery Officer 30
Irrigation Specialist 45 Swimming Pool Maintenanceperson 45
Job Placement Specialist 39 Swimming Pool Mechanic 55
Lead Cook 28 Technologist 50
Lead lrrigation Specialist 52 Technologist i 40
Lead Offset Press Operator 40 Technologist il 35
Lead Payroll Clerk 48 Technology Specialist | 70
Library Media Assistant 24 Technoiogy Specialist Il 66
Library Media Specialist 32 Technology Spechalist 1t 58
Library Media Technician | iz Translator 33
Library Media Technician | 24 Warehouse Deliveryperson 38
Licensed Vocational Nurse 36 Warehouse Foreperson 56
Locksmith 56 Welder 58
Maintenanceperson | 48 Word Processing Technician 35
Mechanic 56
Longevity Schedule
Bilinguat Stipend Service Total'Monthiy Tota? Hourly
Oral $63/month, $.38/hour; Oral and Wiitlen $83/month, §.49/haur Years Stipend Stipend
1} 7th year 348 $0.29
2} Bth year $75 $0.45
Night Differential 3] Oth year $102 $0.81
$50.40/month, $.30/hcur for employees whose regutar work schedule 4] 10th year $129 $0.77
commences on or after 12:00 noon and ends at 6:30 p.m. or later 5§ 11th year 5154 $1.10
6} 15th year $239 $1.42
Professional Growth 7} 20th year $307 $1.83
$13/month increase upon completion of three points. 8} 250n year $403 52.40

Board Approved: 11/13/2016

Effective Date: 71 f:Sl O 6

Compliance: 4/6/201%

TUSDO001268
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CLASSIFIED HOURLY SALARY SCHEDULE 2018/2019
Range/Step {A) (B) {C} {D} {E) {F) Range/Step

7 14.1845 14.8988 15.6905 16.4762 17.3155 18.1786 7
8 143690 15.0952 15.8690 16.6964 17.5000 18.4167 8
9 14 5060 15.2976 16.0655 16.8750 17.7381 18.6368 9
10 14.7202 15.4643 16.2619 17.0774 17.9762 18.8571 10
11 14.3988 15.6905 16.4762 17.3155 18.1786 19.0893 19
12 15.0952 15.8690 16.6964 17.5000 18.4167 19.3631 12
13 15.2976 16.0655 16.8750 17.7381 18.6369 19.6071 13
14 15.4643 16.26819 17.0774 17.9762 18.8571 19.8393 14
15 15.6905 16,4762 17.3155 18.1788 19.0893 20.0893 15
16 15.8680 16.6964 17.5000 18.4167 19.3631 20.3571 16
17 16.0655 16.8750 17.7381 18.6369 19.6071 20.6131 17
18 16,2619 17.0774 17.9762 18.8571 19.8393 20.8512 18
19 16.47562 17.3155 18,1786 19.0893 20.0893 21.0952_ 19
20 16.8964 17.5000 18.4167 19.3631 20.3571 21.3869 20
21 16.8750 17.7381 18.6369 19.6071 20.6131 21.6607 21
22 17.0774 17.9762 18.8571 19.8393 20.8512 219107 22
23 17.3155 18.1788 19.0893 20.0893 21.0952 22.2024 23
24 17.5000 18.4167 19.3631 20.3571 21.3869 22.4464 24
25 17 7381 18.6369 19.607 1 206131 21.6607 22.7381 25
26 17.9762 18.8571 19.8393 20.8512 21.9107 23.0238 26
27 18.1785 19.0893 20.0893 21.0952 22.2024 23.2978 27
28 18.4167 19.3631 20.3571 ~ 21.3869 22.4454 236131 28
29 18.6369 19.6071 20.6131 21.6607 22.7381 23.9167 29
30 18,8571 19.8393 20.8512 21.9107 23.0238 24,2083 30
31 19.0893 20.0893 21.0952 22 2024 23.2978 24.5119 31
32 19,3631 20.3571 21.38689 224464 23.6131 24,7857 32
33 19.6071 20,6131 21.6607 22.7381 239187 25.1071 33
34 19.8393 20.8512 21.9107 23.0238 24.2083 25.3988 34
35 20.0893 21.0952 22 2024 23.2978 24.5119 257202 35
36 20.3571 21.3869 22.4484 23.6131 24 7857 26.0535 36
37 20.6131 21.6607 22.7381 23,9167 25.1071 26.3988 37
38 20.8512 21.9107 23.0238 24.2083 25.3988 26.7321 38
3¢ 21.0952 22 2024 23.2976 24.5119 25.7202 27.0595 39
40 21.3869 22.4464 23.6131 247857 26.0536 27.4167 40
41 21.6607 22.7381 23.9167 25.1071 26.3988 27.7560 47
42 21.9107 23.0238 24.2083 25.3988 26.7321 28.0774 42
43 22.2024 23.2976 24,5119 257202 27.0595 28.4405 43
A4 22.4464 23.6131 24.7857 26.0536 27.4167 28.7798 44
45 22.7381 23.9167 251071 26.3988 27.7580 29.1667 45
46 23.0238 24,2083 25.3988 26.7321 28.0774 29.5298 46
47 23.2976 24,5119 25,7202 27.0595 28.4405 29.9048 47
48 23.6131 24.7857 26.0536 27 4167 28.7798 30.2440 48
49 23.9167 251071 26.3988 27.7560 29.1667 30.6250 49
50 24.2083 25.3988 26.7321 28.0774 20.5298 31.0179 50
51 24.5119 25.7202 27.0595 28.4405 29.9048 31.4167 51
52 24.7857 26.0538 27.4167 28.7798 30,2440 31.8214 52
53 251071 256.3988 27.7560 29.1687 30.6250 32.2024 53
54 25,3988 26.7321 28.0774 29.5298 31.0179 32.5952 54
55 25.7202 27.0585 28.4405 T 26.9048 31.4167 33.0080 55
56 26.0536 27.4187 2877498 30.2440 31.8214 33.3929 56
57 26.3988 27.7560 291667 30.6250 32.2024 33.8274 57
58 26.7321 28.0774 26.5298 31.0179 32.5952 34,2619 58
58 27.0595 28.4405 29.9048 31.4167 33.0060 34.7143 59
80 27.4167 28.7798 30.2440 31.8214 33.3928 35.1190 60
61 27.7679 29.1429 30.6071 32.1310 33.7381 35.4286 61
62 28.1190 29.5238 31.0000 32.5536 34,1845 35.88689 62
63 28.4762 29.9048 31.3929 32.9702 34.6190 36.3393 63
B4 28.8452 30.2857 31.8036 33.3928 35.0536 36.8095 54
65 29.2202 30.6786 322083 33.8214 35.5119 37.2917 65
66 26 5893 31.0774 32.6190 34.2500 35,9643 37.7619 66
67 29.9702 31.4643 33.0357 34.6905 36.4286 38.2500 67
68 30.3512 31,8690 33.4643 35,1369 36,8929 38.7440 68
69 30.7440 32.2798 33.8869 35.5833 37.3690 39.2321 69
70 31,1389 32.6905 34.3214 36.0478 37.8452 39.7440 Bl A
91 40.6964 42.7321 44.8631 471071 49.4643 51.9405 B LU

Board Approved: 1171372018

Effective : 7/1/2018

CompliantU &158131 269
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CLASSIFIED MONTHLY SALARY SCHEDULE 2018/2019
Range/Step {A) (B) {C) {D) {E) {F) Range/Step
7 2383 2503 2636 2768 2909 3054 7
8 2414 2538 2666 2805 2840 3094 8
9 2437 2570 2699 2835 2880 3131 g
10 2473 2598 2732 2869 3020 3168 10
17 2503 2636 2768 2908 3054 3207 11
12 2536 0666 2805 2940 3064 3253 12
13 2570 2699 2835 2980 3131 3294 13
14 2598 2732 2869 3020 3168 3333 14
15 2636 2768 2508 3054 3207 3375 15
16 2666 2805 2940 3004 3253 3420 16
17 2698 2835 2980 3131 3294 3463 17
15" 2737 2869 3020 3168 3333 3503 18
18 2768 2909 3054 3207 3375 3544 19
20 2805 2940 3094 3253 3420 3593 20
21 2835 2980 3131 3294 3463 3639 21
22 2868 3020 3168 3333 3503 3681 22
23 2909 3054 3207 3375 3544 3730 23
24 2940 3094 3253 3420 3593 3771 24
25 2980 3131 3204 3483 3639 3820 25
28 3026 3168 3333 3503 3681 3868 25
27 3054 3207 3375 3544 3730 3814 27
28 3004 3253 3420 3503 3771 3967 28
29 3131 3294 3463 3638 3820 4018 29
30 3168 3333 3503 3681 3868 4067 30
31 3207 3375 3544 3730 3914 4118 31
32 3253 3420 3593 3771 3967 4164 32
33 3294 3463 3639 3820 4018 4218 33
34 3333 3503 3681 3868 4067 4267 34
35 3375 3544 3730 3914 4118 432% 35
36 3420 3503 3771 3967 4184 4377 36
37 3463 3635 3820 4018 4218 4435 37
38 3503 3681 3868 4067 4267 4491 38
39 3544 3730 3914 4118 4321 4546 39
40 3503 3771 3967 4184 4377 4606 4D
41 3639 3820 4018 4218 4435 4663 41
42 35681 3868 4067 4267 4491 4717 42
43 3730 3014 4118 4321 4546 4778 43
44 3771 3967 4164 4377 4606 4835 44
45 3820 4018 4218 4435 4663 4900 45
46 3868 4067 4267 4491 4717 4961 46
47 3914 4118 4321 4546 4778 5024 47
48 3867 4164 4377 4808 4835 5081 48
49 4018 4218 4435 4663 4900 5145 49
50 4067 4267 4451 4717 4961 5211 50
51 4118 4321 4546 4778 5024 5278 51
52 4164 4377 46086 4835 5081 5346 52
53 4218 4435 4663 4900 5145 5410 53
54 4267 4491 4717 4961 5211 5476 54
55 4321 4546 4778 5024 5278 5545 55
56 4377 4608 4835 5081 5346 5610 56
57 4435 4663 4900 5145 5410 5683 57
58 4491 4717 4961 5211 5476 5756 58
59 4548 4778 5024 5278 5545 5832 59
60 4606 4835 5081 5346 5610 5800 80
61 4665 4896 5142 5398 5668 5952 61
62 4724 4960 5208 5469 5743 6029 62
63 4784 5024 5274 5539 5816 8105 B3
64 4846 5088 5343 5610 5889 5184 684
65 4909 5154 5411 5682 5066 6265 85
66 4971 5221 5480 5754 6042 6344 86
87 5035 5286 5550 5828 8120 6426 67
68 5099 5354 5622 5903 5198 6509 68
69 5165 5423 5693 5978 6278 6591 69
70 5231 5492 5766 6056 6358 6677 70 A 08
91 6837 7179 7537 7914 8310 8726 g1 Lt
Board Approved:  T1A3/2018

Effective: 7/1/2018

Compliana 756181270
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CLASSIFIED FACTORS

DAILY RATE FACTORS

Many classified employees are paid a monthly salary. In order to pay off vacation upon
termination, cr to make a deduction if an employee is absent, a factor is used to determine a
daily rate. The factor may be the number of work days (including paid holidays) annually,
divided intc the annuat salary.

Maost daily rate factors use a number of days per month, divided into the monthly salary rate.
Common factors include:

21.67 {Recommended)
Computation: 5 work days per week x 52 weeks = 260 work days per year
260 divided by 12 months = 21.67 standard work days per month
21.75
Computation: 365 days, less 104 weekend days (52 x 2) = 261 work days per year
261 divided by 12 months = 21.75 standard work days per month
22.00
Computation: Real work days in each month vary between: 20,21, 22, and 23.

The average is closest to 22.
Actual Days Dividing the Monthly rate by the actual days in a month. (Least used)

HOURLY RATE FACTORS

To denive an hourly rate from a monthly selary rate, a factor must be used. Most often use is
to pay hourly overtime, Commeon factors include:

173.33 (Recommended)
Computation: 8 hours per day x 5 days per week = 40 hours per week
40 hours per week x 52 weeks = 2080 hours per year
2080 hours divided by 12 months = 173.33 standard hours per month
174,90
Computation: 261 days per year (see 21.75 above) X 8 hours =
2088 hours per year, divided by 12 months = 174 standard hours per month
176.00
Computation: If 22 days per month ig standard, then:
22 days per month x 8 hours per day = 178 standard hours per month

B116
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Welcome to the 2006

Payroll
Concepts

CASBO Workshop

B118
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Before We Get Started

Restroom Facilities
Breaks

Lunch

Materials
Evaluations- On Line

B119
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B120

CASBO Payroll Happenings

Keep Current on Payroll Activities by
joining your Section Payroll R & D
Committee

See List of Section Contacts in the front
of your handout.

Watch for “Advanced Payroll
Concepts “ workshop In
Fall of 2006

TUSD001275
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B121

Today's Covered Concepts

2006 Payroll Updates

Employee Classifications

Salary Computations

Withholding Federal and State Taxes
Paying Employees

Employee Leaves

Retirement System lIssues

TUSD001276
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Publications

A Copy of the Following Publications
are in the back of your handout:

Workers Compensation Payroll
Procedures Manual

CALSTRS Employers’ Creditable
Compensation Guide

B122

TUSDO001277
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B124

2006 Payroll Rate Increases

Social Security and Medicare
State Unemployment Insurance
California State Disability Insurance

Pension Plan Contribution Limits
403 (b) TSA’s
457 (b) Deferred Compensation
Age 50 Catch up Contribution

TUSDO001279
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B125

2006 Payroll Rate Increases

State Teachers Retirement System

Public Employees Retirement System
Federal Standard Mileage Rates

Qualified Transportation Limits

Advance Earned Income Credit Limitations
Supplemental Withholding Rates

TUSD001280
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Employee Classifications
SECTION TWO

Certificated
Classified
Board Members
Retirees

B126
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B127

Is the Position Certificated
or Classified?

Certificated Service are positions
which reqguire credentials.

Classified service includes all
positions not requiring certification
qualifications with the following
exceptions:

TUSD001282
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B128

These Positions are not
Classified or Certificated

Substitute and short term employees,
employed for less than 75%6 of a school
year

Apprentices
Professional experts employed on a
temporary basis for a specific project

TUSD001283
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Education Code Sections for
Employee Classifications

Certificated

See Pages 3-2 through 3-4
Classified

See Pages 3-5 through 3-8

B129

TUSD001284
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Board Members

Board Members Should be Paid
Through the Payroll System

NO- FOR TSA Eligibility
YES- For 457 Plan Eligibility

YES- FOR T
Internal

AX WI

HHOLDING

Revenue Code Sections

3401 (c ) and 3121 (b ) (F) (iv)

B130

TUSD001285
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B131

Board Members

YES- FOR SOCIAL SECURITY COVERAGE

Prior to July 1, 1994, Board members
were required to pay Into social security
under Government Code 22015 as PERS
Members .

No Longer qualifies for PERS-----

Covered Under OBRA 90- (Not in a
retirement system so qualify for Social
Security)

TUSD001286
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Board Members

YES- FOR MEDICARE COVERAGE
No- Unemployment Insurance

No- State Disability Insurance
(if applicable to district)

B132

TUSD001287
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B133

Hiring A CalSTRS Retiree

Earnings Limitation

2005-2006 $27,940

*There are certain positions and
circumstances that a STRS retiree can
meet to avoid the earnings limitation

See Exemption Chart to Post Retirement
Earnings Limitations in this section

TUSD001288
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B134

Hiring A CalSTRS Retiree

CalSTRS Retiree Position Limitation

CalSTRS retirees are prohibited employment in a
classified position while retired with the exception
of employment as a Teachers Aide (Education
Code 45134-C)

TUSD001289
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B135

Hiring A CalPERS Retiree

Government Code Section 21224

Can be hired by a district for a temporary assignment if the

employment is during an emergency to prevent stoppage of public

wzm_:mmm or the retiree has skills needed by the district for a limited
uration.

May be employed up to 960 hours per fiscal year

Compensation shall not be less than minimum or greater than
employees performing comparable duties -(Government Code
Section 21153)

Note: A one-time per retiree extension of the 960 hour rule may
be approved by CalPERS in an emergency situation. The request
must be processed before the 960 hours has expired for the
retiree.

TUSD001290
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B136

CalPERS Retiree/lUnemployment

CalPERS Circular Letter 200-265-05

Effective January 1, 2005, a district cannot
hire a retired annuitant that received
unemployment insurance payments within the
previous 12 months.

Districts should have any CalPERS retirees fill
out Form DPA 715. (See copy of form in this
section)

TUSD001291
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B137

Hiring A CalPERS Retiree

CalPERS Circular Letter #200-181-04

CalPERS member who has not reached normal
retirement age must have a 60 calendar day
separation in service prior to returning to
employment as a retired annuitant

there must be no agreement to return to work
between the member and the CalPERS employer
prior to retirement.

(See the Circular letter in this section)

TUSD001292
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B139

Salary Computations

BASE PAY RATE

determined by the employee’s position and
step/range on a board approved salary
schedule.

ADDITIONAL PAY

Overtime, stipends, bonuses and special
compensation may be paid as additional pay.

TUSD001294
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B140

Salary Computations
Types of Pay

Normal Pay

Employees may be paid on a monthly, hourly or daily
basis.

Deferred Pay

10 Month Employees paid over 11 or 12 Months after
they have worked

Constructive Receipt Rules - the salary becomes
taxable for federal and state purposes at the time the
employee had an opportunity to receive it, or during
the 10 months worked

TUSDO001295
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Salary Computations
Overpayments
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Overpayments to employees may be repaid by personal
check, cash or payroll deductions.

Payroll deductions for salary overpayments may
only be used if authorized by the employee, except
for recovery of payment for unearned vacation days.

If the employee does not authorize the deduction of the
overpayment, the district can follow the appropriate legal
collection procedures to obtain recovery of the funds.
The calculation of the overpayment recovery is often
complicated as the amount to be collected from the
employee will depend on the tax regulations, regarding
current or prior year overpayments, voluntary deduction,
etc.

TUSD001296
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B142

Certificated Salary
Computations

Certificated employees are paid based on
an annual contract and a set number of
duty days.

The duty days are tied to a salary
schedule or a contract.

Certificated employees are not provided
holiday and vacation pay under the
Education Code

TUSD001297
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B143

Work Days
Certificated 12 Month Employee

CERTIFICATED
365 DAYS PER YR
-104 (SAT & SUN)
- 13 HOLIDAYS*
248 WORK DAYS
* # of days varies per district

TUSD001298
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B144

Certificated Salary
Computations

If a Certificated employee fails to
serve the full year, Education Code
Section 45041 requires the employee
to receive a proration of annual
salary, based on days served, over
the total days of required service.

TUSD001299
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B145

Certificated Salary
Computations

| ate Hires

Employees hired after the beginning of the school
year must have a full-time daily rate of pay
calculated. This will be used to determine the first
and subsequent monthly amounts to be paid over the
remainder of the contract year.

The employee must be paid at the correct monthly
rate of pay to ensure that the accurate full time
equivalent (FTE) service credit is reported to
CalSTRS.

TUSDO001300
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B146

Certificated Salary
Computations- LATE HIRE

Step 1: Full Time Contract Amount
Contract Period Sept 1 to June 30

Annual Base from Salary Schedule
$28,000.00

FTE (1.0 x $28,000) $28,000.00
Base Contract Days 185
Pay Periods 10

Monthly Pay Rate  $28,000.00 =+ 10 months =
$2,800.00

Daily Pay Rate $28,000 =+ 185 days = $151.35

TUSD001301
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Certificated Salary
Computations- LATE HIRE

Step 2: Late Hire Monthly Calculation
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Actual Annual Contract Amount
Hire Date10/06/06
Work Days left in School Year 157

Contract Amount Remaining $151.35 x 157 days
= $23,761.95

Amount due over the remaining nine
(9) paychecks Oct to June $23,761.95

TUSD001302
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Certificated Salary
Computations- LATE HIRE

Step 3: 1st Paycheck Adjustment — October
Calculate:

November through June $2,800 x 8 pay
periods = $22,400.00

Then:
Actual Annual Contract $ 23,761.95
Future Paychecks - 22.,400.00

To pay in 1st Paycheck — October $1,361.95

TUSDO001303
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B149

Certificated Salary
Computations

Change in Assignment/Contract Change

A change in assignment that involves a change In
days, pay rate, etc., should be reported and paid
separately for retirement service credit reporting to
CalSTRS.

the number of days at each assignment must be
counted. This requires an early termination
calculation on the old rate and a late hire calculation
on the new rate.

CalSTRS requires a “Change in Base
Assignment’ form whenever a change in
assignment occurs.

TUSD001304



Admitted R10

B150

Attachment H

Respondent's Exhibit 10

Page 34 of 146

Work Days

B150

Classified 12 Month Employee

365 DAYS PER YR
-104 (SAT & SUN)
261 WORK DAYS

Classified employees are
paid based on a monthly
salary.

Under Education Code
Section 45203, all
probationary and
permanent employees
that are a part of the
classified service are
entitled to holiday pay.

TUSDO001305



Admitted R10

B151

Attachment H

Respondent's Exhibit 10

Page 35 of 146

B151

Classified Salary
Computations

Classified employees are entitled to vacation pay
under Education Code Section 45197 after
completion of the initial probation period.

When a classified employee terminates, they are
entitled to a lump-sum compensation pay off for all
earned and unused vacation.

If an employee was advanced vacation, the employer
shall deduct the unearned days of vacation from the
final pay.

TUSD001306
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B152

Classified Salary
Computations

Classified Substitute, Short Term and
Limited Term employees are not entitled
to vacation under the education code.

Districts do have an option to provide
vacation pay If they so choose.

TUSD001307
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B153

Classified Salary Computations
Daily Rate Factors

21.67 5 work days per week x 52 weeks = 260 work days per year.
260 divided by 12 months = 21.67 standard work days per month.
21.75 365 days, less 104 weekend days (52 x 2) = 261 work days per year.
261 divided by 12 months = 21.75 standard days per month.
22.00 Real work days in each month vary between: 20, 21, 22 and 23.
The average is closes to 22.
Actual Divide the monthly rate by the actual days in a month (least used).
Days

TUSD001308
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B154

Classified Salary Computations
Hourly Rate Factors

173.33

8 hours per day x 5 days per week = 40 hours per week
40 hours per week x 52 weeks = 2080 hours per year
2080 hours divided by 12 months = 173.33 standard hours per month

174.00

365 days, less 104 weekend days (52 x 2) = 261 work days per year.
261 days per year x 8 hours = 2088 hours per year
2088 hours divided by 12 months = 174 standard hours per month

176.00

If 22 days per month is standard, then
22 days per month x 8 hours per day = 176 standard hours per month

TUSDO001309
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B155

Classified Calculation
Late Hire/Termination

Several factors will determine if an
employee will receive a larger salary by
paying for days worked as opposed to
docking for days not worked.

Number of work days in the adjusted month.

The hire or term date of the employee.

The daily rate factor method being used.

TUSD001310
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B156

Classified Pay Adjustments

The main idea Is to be consistent with the

method vour district uses for the calculation.

For example a district policy may be as follows:

When a Classified Employee begins employment
on the 2nd through the 15t of a month, deduct
the employee for days not worked.

s\bmamn\mmmimn.ms\&\mm bmm\.am mSh\&\Emi
on the 16th through the 31st of a month, pay the
employee for days worked.

For the best employee benefit, calculate both
ways and give the employee the best results

TUSDO001311
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B157

Classified Calculation
Late Hire/Termination

Classified New Hire effective 3/11/06 21 working days in March
12 month employee Monthly salary = $1936.00
Method 1
$ 1936.00 x 12 months = $23,232.00 = 2080 = $11.17 hourly rate
$11.17 hourly rate x 8 hours = $89.36 daily rate
$89.36 x 6 days not worked = $536.16
$1936.00 - $536.16 = $1399.84 pay for March

Method 2

$89.36 x 15 days worked = $1340.40

$1399.84 — 1340.40 = $59.44

(This is $59.44 less than Method 1 calculation)

In this case, paying the employee for days worked would have given the
employee less salary

TUSDO001312
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B158

Overtime Pay
Who 1s Covered?

Non-exempt employees as determined by the
FLSA and the Education Code are covered by
overtime rules.

In general, certificated teachers, administrators,
and management employees are exempt from
overtime rules.

See the “New White Collar Exemptions” table In
this section

TUSD001313
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B159

Regulations for Overtime

Non-Exempt Classified Employees are
entitled to overtime pay based on:

Collective Bargaining Agreement Language;
Education Code Regulations
Federal Fair Labor Standards Act

TUSD001314
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B160

Classified Education Code
45128/88027

Overtime is defined to include any time
required to be worked in excess of eight hours
INn any one day and in excess of 40 hours in any
calendar week.

For the purpose of computing the nhumber of
hours worked, time during which an employee
IS excused from work because of holidays, sick
leave, vacation, compensating time off, or
other paid leave of absence shall be considered

as time worked by the emplovyee.

TUSDO001315
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B161

Classified Education Code
45128/88027

For a workday established of seven
hours or more and a workweek of
less than 40 hours but 35 hours or
more

all time worked In excess of the
established workday and workweek
shall be deemed to be overtime.

TUSDO001316
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B162

Classified Education Code
45131/88030

Employees whose workday consist of four
hours or more for not more than five
consecutive working days shall be
compensated for any work required to be
performed on the sixth or seventh day
following the commencement of the
workweek at the rate equal to 11/2 times
the reqular rate of pay of the employee.

TUSDO001317
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B163

Classified Education Code
45131/88030

An employee having an average
workday of less than four hours
during a workweek shall be
compensated at arate equalto 1 1/2
times the regular rate of pay for any
work required to be performed on
the seventh day following the
commencement of his workweek.

TUSD001318
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B164

Calculating Overtime

First determine the hours the employee Is
receiving pay for.

Paid hours include hours worked and any
excused paid time such as holidays, sick
leave, vacation, and compensatory time
taken.

TUSDO001319
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B165

Calculating the Overtime Rate

Overtime Is calculated based on the
“Regular Rate of Pay” as defined by the
Fair Labor Standards Act.

To arrive at the Regular Rate of Pay the
formula Is:

_All Includible Compensation divided
into all hours Compensated

TUSD001320
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(@)
©
m
Regular Rate of Pay for
Overtime Calculations
Regular Rate Includes Regular Rate Excludes
Longevity payments Reimbursed Expenses
Shift Differentials Gifts on Certain Occasions
Bilingual Stipend Uniform Allowances
Non-discretionary Bonus- Discretionary Bonus-
(An agreed upon bonus Employer has discretion to
associated with measure of pay and it has not been
performance or production promised by a contract or
of work other agreement

Vacation, Sick Leave,
Holiday or Other Excused
paid absences.

Retroactive and Cost of
Living Pay

TUSD001321
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B167

Paying Overtime on Multiple
Assignments

When a non-exempt employee is paid two or more
different rates for doing two or more different jobs,
overtime Is required to be calculated taking all jobs into
consideration.

Exception — all these factors must occur:

—The part time or secondary position is in a
different capacity from the primary job and,;

—The work is performed solely at the employee’s
option and,

—The work is only performed on an occasional and
sporadic basis.

TUSD001322
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B168

Handling Multiple Job
Rates

Two Methods allowed for
computing the regular rate of
pay for overtime purposes

Weighted Average Method
Rate in Effect Method

You can always pay overtime
using the highest rate of the
multiple jobs
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B169

Handling Multiple Job Rates
Weighted Average Method

The employee’s total straight-time wages for
the workweek at all applicable rates of pay
are divided by the total hours worked at all
Jjobs he performed.

Employee works 32 hours at $10 per hour
and 10 hours at $15 per hour.

$320.00 plus $150.00 = 470.00
divided by 42 hours worked = $11.19
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B170

Handling Multiple Rates
Rate In Effect Method

An employer and employee can mutually agree
to compensate for the overtime based on the
rate of the job the overtime was earned If;
The employee’s straight-time average hourly

earnings for the workweek must at least equal
minimum wage.

There must be an individual or collective
agreement between the employer and
employee to pay this method

TUSD001325
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B171

Handling Multiple Rates
Rate 1n Effect Method

The overtime hours for which the overtime
rate Is paid must qualify as overtime hours
under FLSA

The number of overtime hours paid must
equal or exceed the number of overtime
hours worked

Employer must maintain records showing
the date of the agreement and the period it
covers and which employees (or group of
employees) iIs covered

TUSD001326
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B173

Form W-4

The employer should have on file a sighed
Form W-4 for all newly hired employees on
or before the first day of employment.

The form is effective with the employee's
first pay period.

If a new employee fails to submit a Form
W-4, the employer Is required to withhold
at Single and 0 exemptions.

TUSD001328



Admitted R10

B174

Attachment H

Respondent's Exhibit 10

Page 58 of 146

B174

Form W-4

A Form W-4 remains in effect until the
employee submits a new form.

An exception would be employees who claim
exempt from federal income tax withholding
which requires the filing of a new Form W-4 no
later than February 15 each year.

Revised Forms W-4 are to be in effect no later
than the beginning of the first payroll period
that ends on or after the 30th day the revision
IS received.
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B175

Invalid Forms W-4

Employers have a responsibility not to accept
and withhold on any invalid Forms W-4.
A Form W-4 is invalid when:

The language or format of the form has been altered
Including additions and deletions

The form is not signed or completed properly

The employee indicates to the employer that the
Information on the form is incorrect

A flat dollar amount or percentage is requested for
withholding.
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B176

Invalid Forms W-4

If the employee fails to submit a new
form, withholding must be

based on the employee’s last valid Form
W-4.

When a previous Form W-4 does not exist,
the employer is required to withhold on the
employee as single with no allowances.
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B177

Employer Reporting
Requirements on Form W-4

Effective April 14, 2005, employers are not required to
send the IRS Forms W-4 that show withholding of more
than 10 allowances or that show an exempt filing unless
requested by the IRS in writing.

IRS Notice to the Employer (the “Lock-in Letter”)

Employers may receive a notice from the IRS (commonly
referred to as a “lock-in letter”) specifying the maximum number
of withholding exemptions permitted for a specific employee:
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B17/8

Employer Reporting
Requirements on Form W-4

Lock-In letters are to take effect no earlier than
the first pay period beginning at least 60 days
after the date of the letter.

During this period, the employee can challenge
the lock-in letter directly to the IRS.

If the employee gives a new Form W-4 to the
employer, the employer should disregard it until
notified by the IRS to withhold based on that
form.
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B179

Employer Reporting
Requirements on Form W-4

In addition to the lock-in letter, the IRS will
provide the employer with an “employee notice”
(the IRS will also mail a similar notice to the
employee’s last known address).

Send to employee within 10 business days of receipt.

If t
em
res

ne employee is no longer employed by the
nloyer, the employer must send a written
ponse stating that fact to the IRS office

designated in the notice.
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B180

New Rules for Withholding on
Non-Resident Aliens

IRS has issued new rules for determining the amount
employers must withhold from nonresident alien
employees' wages for services performed in the U.S. and
for how nonresident alien employees complete Form W-
4

Transitional relief.

For wages paid before Jan. 1, 2007, IRS will not penalize
employers from the failure to apply the new withholding
procedure if the employer has made a good faith effort
to implement these requirements as soon as possible.

See Pages for more information
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B181

Advance Earned Income Credit

Employees with dependent children
can file Form W-5 to receive advanced
earned income credit.

Form W-5 Is effective the first payroll
period ending on or after the date the
form is filed.

A new Form W-5 must be filed each
year.
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B182

Advanced Earned Income Credit

AEIC does not change how you
calculate withholding for taxes.

AEIC Is an advance refund of taxes,
not additional compensation.

The employee’s gross pay stays the
same while the net pay increases.
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B183

FORM W-5

Expires on December 31 each year

Employer required to inform
employees
IRS Notice 797

Your Own Statement- Back of
Employee Copy W-2
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B184

Social Security & Medicare
Coverage

Employees may be covered under
Social Security and/or Medicare by the
following federal actions:

Voluntary Section 218 Agreements
COBRA 1986- Medicare Coverage

OBRA 1990- Social Security Coverage
of Employees Not Covered By a
Pension.
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B185

Social Security/Medicare
Coverage

Prior to OBRA 1990, State & Local
Government Employees were only covered
by Social Security if they were under a
state voluntary Section 218 Agreement.

For School Employers, PERS Is the State
Social Security Administrator
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B186

OBRA 90

Required that services performed by a state and
local government employee will be covered under
Social Security or a public retirement plan providing
meaningful benefits.

Define Contribution Plans generally qualify as a
retirement plan if an allocation of contribution is
equal to 7 1/2 % of the employee’s compensation

The 7 Y2 % can be any combination between
employee and employer as to who pays what %.

TUSD001341
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B187

Result of OBRA 90

If An Employee Is not a member of
STRS/PERS/ or Alternative Retirement
System the Employee Must Be In Social
Security.

If the Employee’s Position is covered
under a Section 218 Agreement they must
also be in Social Security even if in a
Retirement System.
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B188

COBRA 1985 Medicare Coverage

Mandated Mandatory Medicare coverage if
hired after March 31, 1986

Employee also covered under Medicare if
Qualified under OBRA 90 or
Special Section 218 Election
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B189

Social Security and Medicare
Coverage for Retirees

All retirees hired after March 31, 1986 are
subject to Medicare tax withholding regardless
of their age.

The withholding tax applies even if they are eligible
to receive Medicare benefits while working.
OBRA '90 specifically excludes a qualified retired
annuitant from mandatory social security
coverage If they are rehired with an employer
that participates in the same retirement plan
from which they retired.
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B190

K-12 Students

Exempt from SS/Medi coverage if their
services are performed in an educational
Institution where they are enrolled and
regularly attending classes.

The service must be performed
concurrently with attending classes.
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B191

Community College
Students

Internal Revenue Procedure 98-16
states that the student must be
attending classes at least on a half-
time basis of what Is required of a full
time student.
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B192

Social Security Form SSA-1945

Effective January 1, 2005

Send Copy to the Applicable Retirement
System
STRS & PERS & Alternative Retirement
Systems - employees hired beginning January

1, 2005 who are covered under these system
and do not pay into Social Security.

SEE FORM In this section
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B193

Social Security Form SSA-1945

Who Is Exempt from Completing the
Form SSA-19457

Employees hired before January 1, 2005.

Employees who contribute into Social
Security through their employment with the
school district.

Students who do not pay into Social Security.
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B194

State Form DE-4

Form DE-4 Employee Withholding
Allowance Certificate

Employee must complete the DE-4 for state
tax withholding if he/she wants the number
of allowances for California personal income
tax withholding to be different from the
number of allowances claimed for federal
Income tax withholding purposes.
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B195

State Unemployment
Insurance

State unemployment contributions are paid by the
employer and not withheld from the employee.

Schools do not pay into the Federal Unemployment
System and do not file IRS Form 940.

The Unemployment Rate is determined in accordance
with the rate formula specified by Section 823(b) of the
California Unemployment Insurance Code. The rate for
all participants of the School Employees Fund is
established annually.
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Admitted R10

B196

Attachment H

Respondent's Exhibit 10

Page 80 of 146

B196

State Unemployment
Insurance

The schools regular unemployment insurance rate
applies to all employee’s wages except the following:

Board members
Elected Officials

Students who are enrolled and are regularly attending
classes at the school district, college or university where
they are employed

Students under 22 years of age enrolled in a non-profit
or public educational institution in a program, which
combines academic instruction with work experience

TUSDO001351
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B197

State Disability Insurance

School districts are not required by the state to cover
their employees or offer state disability insurance

SDI coverage may be available to district employees
whose bargaining unit has negotiated the benefit or
provides it as a district benefit for employees.

Before districts can offer SDI coverage, an application
has to be completed and filed with the Employment
Development Department for an identification number.
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B198

State Disability Insurance

Who Pays SDI1?

Employees pay for disability insurance and its
administration.

Some employers may be paying the SDI tax
for their employees.

For 2006 the SDI tax rate is 0.8 percent of
wages up to $79, 418.00.

The weekly maximum benefit award in 2006
Is $840.00.
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B199

Calculating Taxes

For Federal and State Income Taxes, Wages
become taxable when they are paid, not when they
are earned.

Wages are considered paid when the employee
receives the paycheck or when it is constructively
received.

When the money is made available to the employee
(payday) it is then considered constructively
received.
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Taxable Income | |
When employees contribute to certain benefits and

voluntary deductions with “pretax” dollars, the
contribution reduces taxable wages.

PRE-TAX FEDERAL WAGE | STATE WAGE SOCIAL SECURITY

DEDUCTION REDUCTIONS REDUCTIONS /MEDICARE WAGE REDUCTIONS
CalSTRS YES YES NO

CalPERS YES YES NO

Qualified Alternative YES NO

Retirement Plan YES

403 (b) & 457 (b) YES YES NO

Café. Section 125 YES YES YES

Ca. Qualified Ride NO YES NO

Share
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B201

Calculating Taxes

Calculating the withholding of taxes iIs done by
determining the taxable wages and using the
applicable tax charts provided by the IRS
(federal) and the Employment Development
Department (state taxes).

The method most commonly used by school
districts in computerized payroll systems is the
Percentage Method based on the annual tax
rate chart.
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Calculating Taxes

In order to calculate withholding taxes
employers need to know

Taxable Income
Pay Frequency
W-4/ DE 4 Status

Payroll staff should understand how to
manually calculate tax withholding.

B202
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Calculating Federal W/H

FEDERAL CALCULATION EXAMPLE
Monthly Salary: $6,301.42
Pay Frequency:12 months/ Monthly pay

W-4 Status Married, 1
CalSTRS $504.11
TSA $308.00

Caf/125 $156.70

B203
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B204

Calculating Federal W/H

6,301.42 (monthly salary) — 504.11
(CalSTRS) — 308.00 (TSA) — 156.70 (caf/
125) = 5332.61 (monthly taxable earnings)

5332.61 (monthly taxable earnings) x 12
(pay frequency) = 63,991.32 (annual
taxable earnings)

Now Go to Tax Chart
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B205

Calculating Federal W/H

63,991.32 (annual taxable earnings) - $3,300.00
(one W-4 exemption) = 60,691.32 (adjusted
wages)

60,691.32 (adjusted wages) — 22,900.00 (excess
over from tax chart) = 37,791.32 (excess amount)

1,490.00 (amount of tax) + (37,791.32 x 15% =
5668.70) = 7,158.70 (total annual withholding)

7,158.70 (total annual withholding) =+ 12 months
= 596.56 (pay period taxes).
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Supplemental Tax
Withholding

For 2006 the federal supplemental tax
rate I1s 25%

California supplemental tax rate is 6%
and 9.3% on bonuses.

Used for supplemental wages only.

B206
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B207

Supplemental Tax
Withholding

Examples of supplemental wages include:
e Retroactive wage increases
Bonuses, prizes, and awards
e Severance or dismissal pay
e Overtime pay
e Reimbursement for nondeductible moving expenses

Payment for unused, accumulated sick leave or
vacation payoff
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B209

Paying Employees

State laws control how and when
employees are paid

Direct Deposit is allowed but cannot be
mandated under California law

Ca. Labor Code regulates requirements for
paycheck information to employees

Education Code regulations time of payments
for school districts.
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B210

Direct Deposit

Employees authorize electronic payments to be credited
to their bank accounts on payday.

Employers originate the electronic payment entries for
the payment system through a financial institution
known as the Originating Depository Financial Institution
(ODFI).

Automated Clearing House (ACH) is the central clearing
facility that distributes the entries to the receiving
financial institutions. It also performs the required
settlement functions.

Receiving depository financial institutions (RDFI) receive
the individual transactions and post the funds to the
accounts of depositors (employees).

TUSDO001365



Admitted R10

B211

Attachment H

Respondent's Exhibit 10

Page 95 of 146

B211

Direct Deposit

Employee authorization does not have to be In
writing but is recommended to provide
recovering funds in the event of overpayments.

The authorization form should provide the
following information:
The employee’s bank routing number

The type of account (checking/share draft/ or
savings)

The account number
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B212

Direct Deposit Authorizations

The most accurate way to receive information is to
have the employee attach a cancelled check to an
authorization form.

Savings account slips are not recommended as they may not

provide accurate information for direct deposit purposes.
The authorization form should also include information
about termination procedures and effective dates for
Implementing the direct deposit.

Also include language that indicates the employee
understands procedures for recovering errors or
overpayments into their account.
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B213

Direct Deposit Prenotification

No longer required but recommended.
Can be done on same file as regular
deposits

If the pre-notification is not returned to
the employer within 6 banking days, the
first live payroll entry can be processed for
deposit.
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B214

Direct Deposit Corrections

If a mistake Is made, employers can
generate a “single entry reversal” through
ACH within five banking days from the
settlement date of the original direct
deposit.
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B215

Handling Missing Deposits

Assure the employee that their money Is safe
and the issue will be resolved.

Ask the employee If they are basing not seeing
their deposit on information obtained from the
ATM machine.
Direct deposits may not have yet been posted for
ATM purposes by the employee’s financial institution.

Ask the employee to contact their banking
representative to see if their deposit has been
credited to their account.

TUSD001370
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B216

Handling Missing Deposits

If the employee’s financial institution did not
receive the deposit verify the account number
with the employee.

Check the RDFI‘s routing number and inquire
Into any possible mergers that may have
occurred.

If a solution still has not been found, contact
the ODFI financial institution and speak to your
contact representative.

TUSDO001371
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B217

Pay Statements

California Labor Code Section 226
states that Is you give a check stub or pay
statement to an employee:

Effective January 1, 2008 you can use no
more than the last four digits of the
employees SSN on the document.

You can use an employee ID number instead
of SSN

TUSD001372
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B219

Certificated Payments
EC 45048 & 45049

SALARY TYPES

B219

PAYMENT SCHEDULE

Monthly Contract &r Substitute
Certificated Employees

(EC 45048)

Shall be paid on the last working day
of the current month; no later chan
the fifch (5¢th) calendar day of the
succeeding month.

Monthly Part-time Adult School
Employees (EC 45048)

Shall be paid on or before the tenth
(10¢th) of the following month.

Extra Assignments based on:
Hourly, Daily, Monthly, Biweekly,
Semimonthly, or Once Every Four
(4) Weeks

(EC 45049)

For performing teaching (including
summer school) or other services
outside normal teaching duties; shall
be paid within ten (10) calendar
days after the end of each calendar
month or pay period during which
services are performed.

Admitted R10
Respondent's Exhibit 10
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Page 103 of 146

Extra Assignments based on:
Lump-Sum Payments

(EC 45049)

Shall be paid within ten (10) days
after termination of the services.
(Assignment completion date)

TUSDO001374
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Certificated Payments
EC 45048 & 45049

B220

SALARY TYPES

PAYMENT SCHEDULE

Retroactive Pay Increases
(EC 45049)

Salary changes shall be made no later
than three (3) regular pay periods
or three (3) months, whichever is
longer, after the date the agreement
is ratified. Retroactive payments
must be paid within twenty (20)
business days of the date employees
actually receive the salary increases.

Column Movement
(EC 45049)

Salary changes shall be made no later
than three (3) regular pay periods
or three (3) months, whichever is
longer after the employee files
proper documentation.
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Certificated Payments
EC 42646

B221

PAYMENT SCHEDULE

ISSUES TO ADDRESS

Issue date shall be on or before the
10" calendar day following the end
of the payroll period. If employee is
paid once a month, payment is due
on the last working day of the
month

Payroll Periods may be established
by County Offices. Can be used in
place of Education Code 45048

TUSDO001376
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Classified Salary Payments
EC 45166, 42644, 42646

B222
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B223

Paying Terminating
Employees

California Labor Code Section 220
exempts school districts and community
colleges from California Labor Code 201
which provides for immediate payment of
terminated employees by California
employers.

Terminated school employees may be paid
their final pay on the next scheduled
payroll cycle.

TUSD001378
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B224

Classified Errors in Salary

Education Code 45167. Whenever it Is
determined that an error has been made in the
calculation or reporting in any classified
employee payroll or in the payment of any
classified employee's salary, the appointing
authority shall, within five workdays following
such determination, provide the employee with
a statement of the correction and a
supplemental payment drawn against any
available funds.

TUSDO001379
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B226

The following slides illustrate
how to use an employee’s sick
and differential leave for an
employee who is not on Worker’s
Compensation Leave.
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B227

Certificated llIness Leave
5 School Months/ 50% Sick Pay

Education Code 44983/87786
Current Year Sick Leave
5 School Months Begin
Use Accumulated Sick Leave

Balance of 5 School Months is at 50% of Pay

Court cases have stood that Ed. Code 44983/87786 allows
employees to receive a new five month period each fiscal
year, even for the same illness or injury

TUSD001382
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B228

Certificated llIness Leave
Sub Pay Deduct
K-12 Education Code 44977/87780

Use Current Sick Leave
Then Accumulated Sick Leave

Now Sub Pay Deduction for 5 months

(five school months includes holidays but not
summer and off-track periods)

An employee shall not be provided more than
one five month period per iliness & injury.

Balance may be used in next school year for
same illness

TUSD001383
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B229

Classified llIness Leave
5 Calendar Month

Education Code 45196/88196

BEGIN 5 CALENDAR MONTH
Current/ Accumulated Sick Leave
Accrued Comp. Time
Vacation Leave

Then employee Is entitled to salary less
amount paid to a substitute If a substitute
IS hired.
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B230

Classified lllness Leave
100 Days/ 50% Pay

Education Code 45196/88196

Employee Is Entitled To 100 Working Days
Of Sick Pay Each Fiscal Year

100 DAYS START

USE ALL SICK LEAVE PLUS BALANCE OF 100
WORKING DAYS AT 50% PAY.

TUSD001385
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B231

WORKERS COMPENSATION
LEAVES

Certificated --EC 44984/87783
Classified -- EC 45192/88192
Provides 60 Working Days Of Full Pay

The 60 working days are paid before
going into an employee’s sick and
differential leave

60 Days Is Per Injury/lliness
Benefit iIs Non-Taxable

TUSD001386
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B233

INFLATED SICK LEAVE

Calculate Inf

An Employee I
Compensation

Leave,;

ated Sick Leave when:
as Exhausted 60 Days Workers

_eave and Begins to Use Sick

and the District Is Recovering the Payment for
Workers Compensation Claims on Behalf of

Employee

TUSD001388
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EXAMPLE OF SICK LEAVE
ADJUSTMENT

Employee Daily Rate
W/C Daily Rate -
Adjusted Value of
Sick Leave
Sick Leave Adjustment
$71.00
$126.00 =56%

B234

$126.00
$ 55.00

=$ 71.00

TUSD001389
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B235

Sick Leave Adjustment

The Sick Leave Can Be Adjusted By Inflating
the Leave Balance

Employee Has A Balance of 16 Days Of Sick
Leave

16 Days Divided By 56% = 29 Days Of
Adjusted Sick Leave to track

See Calculation Worksheet Form

TUSD001390
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B238
B238

PERS/STRS Retirement Systems

Defined Benefit Plan (DB) — promised benefit
based on the following factors

Age
Years of Service
Highest Final Compensation Pay

Note: DB plan is different than Defined
Contribution (DC) plans like 457 (b) and
403(b) Plans

Respondent's Exhibit 10

Attachment H
Page 122 of 146
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B239

Retirement Contributions

Member Contributions
CalSTRS is 8%
CalPERS is 7%

Member rate has been the same for last
40 years and needs legislation approval to
change

TUSD001394
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B240

Retirement Contributions

District Contributions
8.25% for STRS
0.116% for PERS

PERS rate changes every fiscal year based
on Actuarial assessment — PERS rate Is a
employer pool rate

TUSD001395
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B241

CalSTRS Membership
Qualifications

Full-Time Contract Qualifies Immediately

at Start of Contract

Substitute-Long Term/Daily/Hourly
Qualifies After 100 Days/600 Hrs.
Qualifies 1st of Following Pay Period
Qualifies With A Single District

Part-Time 50% or More Qualifies
Immediately

TUSD001396
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CalSTRS Membership
Qualifications

Less than 50% of Contract/Daily/Hourly
Qualifies After 60 Hours/10 Days
Qualifies First of Following Pay Period
Qualifies With A Single District

If Funds are on deposit with STRS from
previous employment — Compulsory
membership regardless of the type of
employment less than half time*

B242
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CalSTRS Membership
Qualifications

Permissive Election

No Earlier Than 1st Day of Pay Period in
Which Form is Signed

Use MR 350 Form for Election

B243
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B244

Qualifying Elections

CalSTRS Member Qualifying for Classified
Position

60 Days to Elect to stay in STRS
CalPERS member Qualifying for a
Certificated Position

60 Days to Elect to stay in CalPERS

USE FORM MR-372

TUSDO001399
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B245

Reporting Overtime
Service

As of July 1, 2002, overtime In a
Certificated Position by a CalSTRS Member
Is Reportable to CalSTRS and retirement
contributions will be remitted to CalSTRS

Overtime In a Classified Position by a
CalSTRS Member is Not Reportable to
CalSTRS

TUSD001400
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B246

STRS Creditable Compensation
Education Code Section 22119.5

e Contributions on service in excess of one year
will be creditable to the Define Benefit
Supplemental (DBS) program (and not used
In the calculation of compensation earnable
for final compensation purposes.

e See Pages 29-56 of the STRS publication in
the back of your handout for a matrix of what
types of compensation apply to creditable
service and what applies in the DBS program

TUSD001401
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Non

NO

a

B247

Creditable Compensation

N Creditable compensation If
"'he position Is not eligible for state

oportionment and

Position does not require credential,
certificate or permit

Position does not meet community
college standards

TUSD001402
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B248

STRS Service Credit

STRS service credit is calculated by STRS
by dividing earnings by Pay Rates of pay
lines reported as code “01” and “03”

Pay Rate: $3000.00 Earnings: $3000.00

Service dates: 3/1/2006 — 3/31/2006

Service Credit = $3000/$3000 = 1 Month

TUSD001403
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B249

CalPERS Membership

Qualify If:
Permanent Full-Time (40 hours per week)

Part-Time averaging at least 20 hours per
week, for at last one year

Full-time for a temporary appointment in
excess of 6 months

Currently a member of CalPERS- including
membership established with another
CalPERS agency

TUSD001404
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B250

CalPERS Membership

Temporary, seasonal, on call, emergency,
substitute, or irregular basis

Qualifies When Worked 1000 Hours or 125 days In
a Fiscal Year.

Overtime Hours Are Included for Qualifying
Purposes

TUSD001405
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B251

CalPERS Membership Exclusions

Independent Contractors

Elected or appointed officers (effective July 1,
1994)

Students employed by a school district they
attend in a position established for students
only

TUSD001406
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B252

Member Action Request (Form
AESD-1)

Used To Report An Employee’s
Identification, Address, Employment, and
Changes In Employment Conditions to
CalPERS

Form Is Completed By The Employer

May be reviewed By County Office before
submitting to CALPERS

TUSD001407
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B253

CalPERS Compensation

Pay Rate - a member’s normal monthly
rate of pay or base pay.

Report as earned according to the job
classification,

Must be reflected in a publicly available pay
schedule or bargaining unit agreement.

TUSD001408
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B254

CalPERS Compensation

Special Compensation — Additional pay
that an employee receives for special skills

or knowledge.
Limited to what Is indicated by a labor
policy or agreement to similarly situated

members of a group or class of
employment.

Reported in addition to and separately
from pay rate.

TUSD001409
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B255

Reportable Special Compensation
Cal. Code of Regulations 571 (a)

Incentive pay — includes bonus pay and
longevity

Educational pay — includes educational
Incentive pay but not cost of tuition,
books, or registrations

Premium/Temporary Upgrade pay
- Includes working out of class pay

TUSD001410
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B256

Reportable Special Compensation
Cal. Code of Regulations 571 (a)

Holiday Pay- when employees are
required to work during scheduled
holidays and paid over and above the
normal salary.
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B257

Reportable Special Compensation
Cal. Code of Regulations 571 (a)

Uniform Allowances - Compensation paid
or reimbursed for the monetary value of
purchasing, renting and maintaining
required clothing

Clothing must be a substitute for personal
attire clothing (per IRS definition)

Excludes items considered safety equipment
such as protective vests, pistols, bullets, and
steel-toed boots

TUSD001412
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Non-Reportable
Compensation

Automobile Allowance
Overtime
Cafeteria Plans

Workers Compensation

B258
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Reporting CalPERS Overtime
Government Code 20635.1

Circular Letter #200-211-05 “Proper Reporting
of Overtime Pay Rates for School Members”

Employees paid “overtime” rates for hours
between “full-time” and 40 hours/week

Report “straight-time” rate

Report “straight-time” earnings

TUSDO001414
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B260

CalPERS Service Credit

A member in full-time employment will
be credited one year of service credit-

10 Months of Work
215 Days of Work
1,720 Hours of Work in fiscal year

SERVICE CREDIT= EARNINGS =+ PAYRATE
FOR EACH SERVICE PERIOD

TUSD001415
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