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2 Payrates Additional The Agency reported payrates that included additional 
Compensation compensation for two sampled employees. Specifically, one 

sampled employee who retired in January 2017 had longevity 
pay and out of class pay added to their base payrates. 
Another sampled employee who retired in February 2017 had 
longevity pay added to their base payrates. The amounts of 
additional compensation reported for the retirees ranged from 
$0.40 to $4.02 per hour. The incorrect reporting resulted in an 
increase to the employees reported payrates that were not in 
compliance with Government Code section 20636. 

3 Payrates Payrate The Agency reported incorrect payrates for the same two 
Increase sampled retirees discussed in Observation 2. Specifically, the 

retirees received a payrate increase in the middle of a pay 
period and the Agency reported the new payrate for the entire 
pay period. For the first retiree, the Agency reported an hourly 
payrate of $21.98 (which included $0.64 longevity pay) for the 
pay period ended July 8, 2016. The Agency should have 
reported the old (base) payrate of $13.76 for the period 
June 25, 2016 through June 30, 2016 and the new (base) 
payrate of $21.34 for the period July 1, 2016 through 
July 8, 2016. For the second retiree, the Agency reported an 
hourly payrate of $39.45 (which included $1.07 longevity pay 
and $1.78 out of class pay) for the pay period ended 
July 10, 2015. The Agency should have reported the old 
(base) payrate of $35.64 for the period June 27, 2015 through 
June 30, 2015 and the new (base) payrate of $36.53 for the 
period July 1, 2015 through July 10, 2015. In addition, the 
Agency reported an hourly payrate of $51 .09 (which included 
$1.06 longevity pay) for the pay period ended July 8, 2016. 
The Agency should have reported the old (base) payrate of 
$36.53 for the period June 25, 2016 through June 30, 2016 
and the new (base) payrate of $48.20 for the period 
July 1, 2016 through July 8, 2016.The incorrect reporting 
resulted in an increase to the retirees' reported payrates that 
were not in compliance with Government Code section 20636. 
Government Code section 20630 states when compensation 
is reported to the board the employer shall identify the pay 
period in which the compensation was earned regardless of 
when it is reported or paid. 

Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the 
normal monthly rate of pay or base pay of the member paid in cash to similarly situated members of 
the same group or class of employment for services rendered on a full-time basis during normal 
work hours, pursuant to a publicly available pay schedule. 
Payrate Increases Review Page A-184 

Exhibit 10 PERS299 



1f12c50e1e1b4ee48ff9a8621532a157-197

AA315A315

A315A315
Admitted 10

Attachment G 
CalPERS' Exhibit 10 
Page 197 of 238

( _____ ) 
CITY OF ADELANTO 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's 
internet website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes:§ 20120, § 20121 , § 20122, § 20160 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in th is report are based on information made available or otherwise 
obtained at the time this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate CalPERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency agreed with the Observations noted in the report. 
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Objective and Scope 

CalPERS ID Job Number Contract Date Classification 

3P17-051 May 5, 2007 Miscellaneous 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a fu ll-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calcu lated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

~ ~-!lli!lll 

1 Pay Approval 
Schedule 

2 Payrates Additional 
Compensation 

Payrate Increases Review 

Results in Brief 

[e]o._,,_,a.,r, 11I•III 

The Agency did not maintain pay schedules in compliance 
with the requirements set forth in the Government Code and 
the CCR. Specifically, the pay schedules, effective 
June 3, 2016 and June 2, 2017, were not duly approved and 
adopted by the governing body as required by CCR section 
570.5. 
The Agency reported payrates that included additional 
compensation. Specifically, two sampled employees, one 
active and one who retired in May 2017, had longevity pay 
added to their base payrate. The variances ranged from $1.99 
to $4.96 per hour. The incorrect reporting resulted in an 
increase to the employees' reported payrates that were not in 
compliance with Government Code section 20636. 
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Criteria 

Under Government Code sections 20636, 20636.1 and/or 7522.34, payrate is deemed as the 
normal monthly rate of pay or base pay of the member paid in cash to similarly situated members of 
the same group or class of employment for services rendered on a full-time basis during normal 
work hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's 
internet website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes:§ 20120, § 20121, § 20122, § 20160 

Conclusion 

Of AS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in th is report are based on information made available or otherwise 
obtained at the t ime this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate Cal PERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 
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Seummerized Response 

The Agency disagreed with the Observations and provided additional information. OFAS 
reviewed the disagreements and concluded that the Observations will remain as stated. 
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Objective and Scope 

CalPERS ID Job Number Contract Date Classification 

3P17-052 July 2, 1978 Miscellaneous 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a fu ll-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calcu lated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earn ings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. . 

1 Pay 
Schedule 

Payrate Increases Review 

Time Base 

Results in Brief 

The Agency did not maintain a pay schedule in compl iance 
with the Government Code and CCR. Specifically, the pay 
schedule entitled "Classification, Wage and Salary Schedule" 
in effect July 1, 2014 did not include the time base for the 
Executive and Management employees' payrates as required 
b CCR section 570.5. 
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Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the normal 
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the 
same group or class of employment for services rendered on a full-time basis during normal work 
hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each 

identified position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or 

annually; 
• Be posted at the office of the employer or immediately accessible and available for 

public review from the employer during normal business hours or posted on the 
employer's internet website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five 

years; and 
• Not reference another document in lieu of disclosing the payrate. 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in th is report are based on information made available or otherwise 
obtained at the time this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate Cal PERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency agreed with the Observation noted in the report. 
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CalPERS ID Job Number 

3P17-053 

Objective and Scope 

Contract Date 

July 1, 1985 

Classification 

Miscellaneous 
Safet - Fire 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a full-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calcu lated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

1 Payrates 

Payrate Increases Review 

Payrate 
Increase 

Results in Brief 

The Agency reported incorrect payrates for a sampled 
employee who retired in January 2017. Specifically, the 
employee received payrate increases in the middle of three 
pay periods and the Agency incorrectly reported the payrates 
and effective dates for the increases. In the first instance, the 
employee received an hourly payrate increase from $26.40 to 
$31 .36 effective March 18, 2015. The Agency reported the old 
and new payrates during the entire pay period instead of 
reporting the payrates during the correct periods earned. In 
the other two instances, the employee received hourly payrate 
increases from $31 .36 to $32.93 effective July 1, 2015 and 
$32.93 to $34.25 effective July 1, 2016. However, the Agency 
only reported the new hourly payrate for the entire pay period 
instead of re ortin the old and new a rate durin the correct 
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periods earned. The incorrect reporting resulted in an 
increase to the employee's reported payrates that were not in 
compliance with Government Code section 20636. 
Government Code section 20630 states when compensation 
is reported to the board the employer shall identify the pay 
period in which the compensation was earned regardless of 
when it is re orted or aid. 

Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the normal 
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the 
same group or class of employment for services rendered on a full-time basis during normal work 
hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's internet 
website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes:§ 20120, § 20121 , § 20122, § 20160 
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Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in this report are based on information made available or otherwise 
obtained at the time this report was prepared. This report does not constitute a f inal determination 
with regard to the results noted within the report. The appropriate CalPERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency agreed with the Observation noted in the report. 
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Objective and Scope 

CalPERS ID Job Number Contract Date 

3P17-054 July 1, 1945 

Classification 

Miscellaneous 
Safety - County Peace Officer 

Safet - Fire 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a full-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calculated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

1 Pay 
Schedule 

Payrate Increases Review 

Approval 

Results in Brief 

The Agency did not maintain pay schedules in compliance 
with the Government Code and the CCR. Specifically, pay 
increases for the County Employees Management Association 
(CEMA) group of employees were approved by the governing 
body on October 21 , 2014; however, pay schedules for the 
period effective June 23, 2014 through June 23, 2019 were 
not duly approved and adopted by the Agency's governing 
bod as re uired b CCR section 570.5. 
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Criteria 

Under Government Code sections 20636, 20636.1 and/or 7522.34, payrate is deemed as the normal 
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the 
same group or class of employment for services rendered on a full-time basis during normal work 
hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identif ied 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's internet 
website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes: § 20120, § 20121 , § 20122, § 20160 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in th is report are based on information made available or otherwise 
obtained at the time this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate CalPERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 
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Summarized Response 

The Agency agreed with the Observation and provided additional information. OFAS reviewed the 
information and concluded that the Observation will remain as stated. 
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Objective and Scope 

CalPERS ID Job Number Contract Date 

3P17-055 September 1, 1943 

Classification 

Miscellaneous 
Safety - Police 
Safet - Fire 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a full-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calculated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

1 Pay 
Schedule 

Results in Brief 

Effective Date The Agency did not maintain pay schedules in compliance 
with the Government Code and CCR. Specifically, the pay 
schedules for Professional Engineers, the City of Santa Clara 
Employees Association, and Unclassified Positions did not 
include the effective dates or dates of revisions as required by 
CCR section 570.5. 
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2 Payrate Additional The Agency reported payrates that included additional 
Compensation compensation for three employees, two active and one who 

retired in February 2017. Specifically, one of the active 
employees had longevity pay added to their base payrate and 
the variances ranged from $497 to $526.78 per month. 
Additionally, one active and one retired employee had 
discretionary money from their dental benefit added to their 
base payrate and the amounts ranged from $17 to $40. 79 per 
month. The incorrect reporting resulted in increases to the 
employees' reported payrates that were not in compliance 
with Government Code sections 20636 and 7522.34(a) 

3 Payrate Excessive The Agency reported payrates that exceeded the maximum 
Payrate amount listed on the pay schedule for three employees, two 

active and one who retired in February 2017. The employees 
received annual payrate increases that were authorized in a 
Memorandum of Understanding (MOU); however, the pay 
schedule was not amended to ref lect the payrate change. As 
a result, the reported payrates exceeded the maximum 
amounts listed on the pay schedule. For example, the Agency 
reported a monthly payrate of $12,733 for one active 
employee in the pay period ended December 31 , 2016; 
however, the maximum amount listed on the pay schedule 
was $11,471. The incorrect reporting resu lted in increases to 
the employees' reported payrates that were not in compliance 
with Government Code sections 20636 and 7522.34(a). 

Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the normal 
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the 
same group or class of employment for services rendered on a full-time basis during normal work 
hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's internet 
website; 

• Indicate an effective date and date of any revisions; 
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• Be retained by the employer and available for public inspection for not less than five years; 
and 

• Not reference another document in lieu of disclosing the payrate. 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes: § 20120, § 20121, § 20122, § 20160 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in th is report are based on information made available or otherwise 
obtained at the t ime this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate Cal PERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency disagreed with the Observations and provided additional information. OFAS 
reviewed the information and revised Observation 2. Observations 1 and 3 will remain as 
stated. 
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Objective and Scope 

CalPERS ID Job Number Contract Date 

3P17-056 January 1, 1947 

Classification 

Miscellaneous 
Safety - County Peace Officer 

Safety - Sheriff 
Safet - Fire 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalcu lation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code (GC) sections 20636, 
20636.1 , 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a fu ll-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calcu lated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(Of AS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

1 Pay 
Schedule 

Approval / 
Effective Date 
/ Revised Date 

Payrate Increases Review 

Results in Brief 

The Agency did not maintain pay schedules in compliance 
with the requirements set forth in the Government Code and 
the CCR. Specifically, the pay schedules posted to the 
Agency's website were not approved by the governing body 
and did not identify the effective and revised dates as required 
b CCR section 570.5. 
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Criteria 

Under Government Code sections 20636, 20636.1 and/or 7522.34, payrate is deemed as the normal 
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the 
same group or class of employment for services rendered on a full-time basis during normal work 
hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's internet 
website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes: § 20120, § 20121 , § 20122, § 20160 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in th is report are based on information made available or otherwise 
obtained at the time this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate CalPERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency disagreed with the Observation and provided additional information. OFAS reviewed 
the information and concluded that the Observation will remain as stated. 
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Objective and Scope 

CalPERS ID Job Number Contract Date Classification 

3P17-057 June 1, 1989 Miscellaneous 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a fu ll-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calcu lated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

Results in Brief 

1 Pay 
Schedule 

Effective Date/ The Agency did not maintain pay schedules in compliance 

Payrate Increases Review 

Time Base with the Government Code and CCR. Specifically, the pay 
schedule, approved by the Agency's Board of Directors on 
March 9, 201 1, did not indicate an effective date. In addition, 
the pay schedule did not include the time base for hourly 

a rates as re uired b CCR section 570.5. 
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2 Payrates Excessive The Agency reported a payrate that exceeded the maximum 
Payrate amount listed on the pay schedule for an employee who 

retired in March 2017. Specifically, in the pay period ended 
October 31 , 2015, the Agency reported a monthly payrate of 
$3,640 ($21 per hour equivalent); however, the maximum 
amount listed in the publicly available pay schedule was 
$2,946.67 per month ($17 per hour equivalent). The incorrect 
reporting resulted in an increase to the employees reported 
payrates that were not in compliance with Government Code 
section 20636 and CCR section 570.5. 

Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the normal 
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the 
same group or class of employment for services rendered on a full-time basis during normal work 
hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's internet 
website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes: § 20120, § 20121 , § 20122, § 20160 
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Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in this report are based on information made available or otherwise 
obtained at the time this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate Cal PERS divisions w ill notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency agreed with the Observations noted in the report. 
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Objective and Scope 

CalPERS ID Job Number Contract Date 

3P17-058 January 1, 1975 

Classification 

Miscellaneous 
Safet - Police 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly 
calculating member benefits at retirement. Specifically, incorrect reporting could cause the 
following: miscalculation of a member's service credit, miscalculation of a member's retirement 
allowance, delays in processing a member's retirement benefits, inaccurate retirement estimates, 
incorrect payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a full-time 
basis during normal working hours. The publicly available pay schedules must meet criteria listed in 
CCR section 570.5. Payrates cannot include additional compensation such as special 
compensation, must be correctly calcu lated, must be accurately reported for the period earned, and 
cannot be granted or awarded to a member in connection with or anticipation of separation from 
employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified , the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

Results in Brief 

Sampled employees' payrate increases were reviewed for compliance with Government Code 
section 20636 and corresponding sections of the CCR section 570.5 and no exceptions were noted. 

Criteria 

Under Government Code sections 20636, 20636.1 and/or 7522.34, payrate is deemed as the 
normal monthly rate of pay or base pay of the member paid in cash to similarly situated members of 
the same group or class of employment for services rendered on a full-time basis during normal 
work hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 
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• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's 
internet website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and CalPERS contract that were subject to this 
review. The results outlined in this report are based on information made available or otherwise 
obtained at the time this report was prepared. 

Summarized Response 

A response was not required because there were no Observations noted in the report. 

Payrate Increases Review Page A-212 

Exhibit 1 O PERS327 



1f12c50e1e1b4ee48ff9a8621532a157-225

AA343A343

A343A343
Admitted 10

Attachment G 
CalPERS' Exhibit 10 
Page 225 of 238

( _____ ) 

CalPERS ID Job Number 

3P17-059 

CITY OF COTATI 

Objective and Scope 

Contract Date 

December 1, 1969 

Classification 

Miscellaneous 
Safet - Police 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a full-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calculated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

1 Payrates 

Results in Brief 

Additional The Agency reported payrates that included additional 
Compensation compensation for one employee who retired in September 

2016. Specifically, the retiree had supervisory pay added to 
base payrate in the amount of $1.74 per hour. In a separate 
pay period, the same retiree had performing out-of-class pay 
added to base payrate in the amount of $2.49 per hour. The 
incorrect reporting resulted in an increase to the employee's 
reported payrates that were not in compliance with 
Government Code section 20636. 
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Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the 
normal monthly rate of pay or base pay of the member paid in cash to similarly situated members of 
the same group or class of employment for services rendered on a full-time basis during normal 
work hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's 
internet website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management 
Division to identify and make adjustments, if necessary, to any impacted active and retired member 
accounts pursuant to Government Code Section 20160. 

Government Codes: § 20120, § 20121, § 20122, § 20160 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in th is report are based on information made available or otherwise 
obtained at the time this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate Cal PERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency agreed with the Observation noted in the report. 
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Objective and Scope 

CalPERS ID Job Number Contract Date Classification 

3P17-060 April 9, 1989 Miscellaneous 

The objective of our review was to determine whether increases to member payrates were granted to 
members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a), and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a fu ll-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calcu lated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

tJE:lJ .... •-:..tJUtltl -
1 Payrates Pay Schedule 

Payrate Increases Review 

Results in Brief 

[elt~,:.. ,.,,-01~1•111 

The Agency reported monthly payrates that did not match pay 
schedules for a sampled employee who retired in 2016. 
Specifically, the Agency reported a monthly payrate of 
$5,137.87 in the pay period ended August 8, 2015 and a 
monthly payrate of $5,317.87 in the pay period ended 
November 28, 2015; however, the maximum payrate listed in 
the pay schedule for the employee's position in effect during 
this period was $5,113.33 per month. In another instance, the 
Agency reported a monthly payrate of $5,423.60 in the pay 
period ended January 23, 2016; however, the employee's 
position title and pay range were not listed on the pay 
schedule in effect during this period. The incorrect reporting 
resulted in reported payrates that were not in compliance with 
Government Code section 20636. 
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Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the normal 
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the 
same group or class of employment for services rendered on a full-time basis during normal work 
hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's internet 
website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the Cal PERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes:§ 20120, § 20121 , § 20122, § 20160 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and CalPERS contract that were subject to this 
review. The results outlined in this report are based on information made available or otherwise 
obtained at the time this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate Cal PERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency agreed with the Observation noted in the report and has started to resolve the 
Observation. 
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CalPERS ID Job Number 

3P17-061 

Objective and Scope 

Contract Date 

June 1, 1977 

Classification 

Miscellaneous 
Safety - Police 
Safet - Fire 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a fu ll-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calcu lated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

1 Pay 
Schedule 

Payrate Increases Review 

Time Base 

Results in Brief 

The Agency did not maintain a pay schedule in compliance 
with the requirements set forth in the Government Code and 
CCR. The pay schedule entitled "PMMEA Salary Ranges" 
effective January 1, 2016 did not indicate the time base as 
re uired b CCR section 570.5. 
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~ 1 ... c .... ou10111 - [elo~~=..,.,..-01110111 

2 Payrates Excessive The Agency reported a payrate that exceeded the maximum 
Payrate amount listed on the pay schedule for an active sampled 

employee. Specifically, in the pay period ended July 31 , 2016, 
the Agency reported a monthly payrate of $7,714; however, 
the maximum amount listed in the publicly available pay 
schedule for the employee's position was $7,501 per month. 
The incorrect reporting resulted in an increase to the 
employee's reported payrate that was not in compliance with 
Government Code section 20636 and CCR 570.5. 

3 Payrates Additional The Agency reported payrates that included additional 
Compensation compensation for two sampled employees. Specifically, one 

employee who retired in December 2016 and one active 
employee had longevity pay added to their base payrates. 
The active employee also had additional compensation added 
to their base payrate when while working in an interim 
position. The amounts of additional compensation reported for 
the employees ranged from $179 to $913 per month. The 
incorrect reporting resulted in an increase to the employees 
reported payrates that were not in compliance with 
Government Code section 20636. 

Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the normal 
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the 
same group or class of employment for services rendered on a full-time basis during normal work 
hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's internet 
website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 
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Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes:§ 20120, § 20121, § 20122, § 20160 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in this report are based on information made available or otherwise 
obtained at the t ime this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate CalPERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency agreed with the Observations and provided additional information for Observation 1. 
OFAS reviewed the information and revised Observation 1. 
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Objective and Scope 

CalPERS ID Job Number Contract Date Classification 

3P17-062 January 28, 1978 Miscellaneous 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a fu ll-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calcu lated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

Results in Brief 

Sampled employees' payrate increases were reviewed for compliance with Government Code 
section 20636 and corresponding sections of the CCR section 570.5 and no exceptions were noted. 

Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the normal 
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the 
same group or class of employment for services rendered on a full-time basis during normal work 
hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 

Payrate Increases Review Page A-221 

Exhibit 10 PERS336 



1f12c50e1e1b4ee48ff9a8621532a157-234

AA352A352

A352A352
Admitted 10

Attachment G 
CalPERS' Exhibit 10 
Page 234 of 238

( _____ ) 
CITY OF RANCHO CUCAMONGA 

• Show the payrate as a single amount or multiple amounts within a range for each identified 
position; 

• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's internet 
website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in th is report are based on information made available or otherwise 
obtained at the time this report was prepared. 

Summarized Response 

A response was not requ ired because there were no Observations noted in the report. 
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Objective and Scope 

CalPERS ID Job Number Contract Date Classification 

3P17-063 August 6, 1994 Miscellaneous 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, or hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1 , 7522.34(a), and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a fu ll-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calcu lated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012, to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

~ ~filllilJ 

1 Pay Effective Date 
Schedule I Time Base 

2 Payrates Additional 
Compensation 

Payrate Increases Review 

Results in Brief 

[eh L~ •• ....... , ■r,111 

The Agency did not maintain pay schedules in compliance 
with the Government Code and CCR. Specifically, the pay 
schedule for Unrepresented and Management Personnel did 
not include an effective date and a time base for monthly and 
hourlv oavrates as reauired bv CCR section 570.5. 
The Agency reported payrates that included additional 
compensation. Specifically, one sampled part-time employee 
who retired in December 201 6 had longevity pay included with 
hourly base payrate in amounts of .53 and .56 cents. This 
incorrect reporting resulted in an increase to the employee's 
payrate that was not in compliance with Government Code 
section 20636. 
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Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the 
normal monthly rate of pay or base pay of the member paid in cash to similarly situated members 
of the same group or class of employment for services rendered on a full-time basis during normal 
work hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's 
internet website; 

• Indicate an effect ive date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes: § 20120, § 20121 , § 20122, § 20160 

Conclusion 

Of AS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in th is report are based on information made available or otherwise 
obtained at the t ime this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate Cal PERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency agreed with the Observations noted in the report. 
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Objective and Scope 

CalPERS ID Job Number Contract Date Classification 

3P17-064 January 1, 1965 
Miscellaneous 

Safet Peace Officer 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly calculating 
member benefits at retirement. Specifically, incorrect reporting could cause the following: 
miscalculation of a member's service credit, miscalculation of a member's retirement allowance, 
delays in processing a member's retirement benefits, inaccurate retirement estimates, incorrect 
payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1, 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a full-time basis 
during normal working hours. The publicly available pay schedules must meet criteria listed in CCR 
section 570.5. Payrates cannot include additional compensation such as special compensation, 
must be correctly calcu lated, must be accurately reported for the period earned, and cannot be 
granted or awarded to a member in connection with or anticipation of separation from employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

1 Pay 
Schedule 

Payrate Increases Review 

Approval 

Results in Brief 

The Agency did not maintain pay schedules in compliance 
with the Government Code and CCR. Specifically, the pay 
schedule effective June 28, 2014 and amended on 
July 11, 2014 was not duly approved and adopted by the 
Agency's' governing body as required by CCR section 570.5. 
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Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the 
normal monthly rate of pay or base pay of the member paid in cash to similarly situated members of 
the same group or class of employment for services rendered on a full-time basis during normal 
work hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws; 

• Identify the position title for every employee position; 
• Show the payrate as a single amount or multiple amounts within a range for each identif ied 

position; 
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually; 
• Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's 
internet website; 

• Indicate an effective date and date of any revisions; 
• Be retained by the employer and available for public inspection for not less than five years; 

and 
• Not reference another document in lieu of disclosing the payrate. 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 
Government Codes:§ 20120, § 20121 , § 20122, § 20160 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied w ith the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in th is report are based on information made available or otherwise 
obtained at the time this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate Cal PERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency agreed with the Observation noted in the report. 
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2012/2013 SALARY SCHEOULE 

CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSlFlCA TION TITLE STEP# 
Accounting/Business Clerical 

Account Clerk I 39 
Account Clerk II 37 
Contract Specialist/Buyer 51 
Lead Payroll Clerk 48 
Payroll Clerk 39 
Purchasing Clerk 30 
Purchasing Specialist 38 

Food Services 
Assistant Cook 12 
Baker 21 
Cafeteria Satellite Leadperson 16 

Cook I 25 
Cook II 20 
Lead Cook 28 
Nutrition Services Assistant I 1 O 
Nutrition Services Assistant II 7 

General Clerical 

Attendance Clerk 30 
Attendance Specialist 34 
Heatth Services Clerk 26 
Heatth Services Technician 36 
Office Assistant I 26 
Office Assistant II 21 
Receptionist 26 
Records Clerk 30 
Records Tech nlci an 3 3 
Senior Data Processing Technician 40 
Senior Word Processing Technician 40 
Word Processing Teehnician 35 

Graphics 
Duplicating Production Operator 26 
Lead Offset Press Operator 40 
Offset Press Operator 37 

Library/Clerical 
IRC Clerk 30 

Library Media Specialist 32 
Library Media Technician I 30 
Library Media Technician II 24 

Maintenance 
Assistant Tradesperson 
Elecl!ician 
Electronic Assistant 
Electronic Technician 
HVAC & Refrigeration Technician 

Lock.smith 
Maintenanceperson I 
Mechanic 
Painter 
Plumber 
Sprinkler Repair/Groundsperson 
Swimming Pool Maintenanceperson 

Swimming Pool Mechanic 
Welder 

Student Support 
Campus Supervisor 
Occupational Therapist 
Physical Therapist 
Student Recovery Officer 

53 
58 
56 
59 
58 
56 
48 
56 
55 
58 
40 
45 
55 
58 

15 
91 
91 
30 

Bilingual Stipend: Oral $40 per month, $.24 per hour; Oral and 
Written $60 per month, $.36 per hour 

Night Dlffemntiat: $50.40 per month, $.30 per hour for employees 
whose regular work schedule commences on or after 12:00 
noon and ends at 6:30 p.m. or later 

Professional Growth: $12 per month increase upon completion of 

CLASSlFlCA TION TlTLE 

Athletic Fieldperson 
Campus Safety Patrol Officer 
Custodian 
Grounds Equipment Operator 
Grounds person 
Head Custodian, Elementary 
Head Custodian.Continuation/ 00 
Irrigation Specialist 
Lead Irrigation Specialist 
Night Leadperson, High School 
P.E. Equipmentperson 

Op8ratlons 

Paraprofessional 
Associate PreSchool Educator 
Bilingual Testing Technician I 
Bilingual Testing Technician II 
Career Guidance Technician 
Certined Occupational Therapist Asst. 
Certified Physical Therapist Asst. 
Community Liaison Language Specialist I 
Community Liaison Language Specialist II 
Computer Resource Assistant 
Computer Support Specialist 
Counseling Technician 
Deaf/Hard of Hearing Educational lnterpreter(OHH) 
Job Placemen! Specialist 
Licensed Vocational Nurse 
Paraeducator Behavior Interventionist 

Paraeducator Bilingual 
Paraeducator Community liaison 
Paraeducator Homelessllmmigrant Com. Liaison 
Paraeducator PreSchool 
Paraeducator Teac:tier Assistant 
Paraeducator Teacher Assistant Accompanist 
Paraeducator Special Education 
PreSchool Educator 
Preschool Outreach Specialist 
Speech/Language Pathology Assistant 
Translator 

Secretarial 

School Secretary I 
School Secretary II 
School Secretary 111 

Secretary I 
Secretary II 
Secrete ry 111 
Secretary IV 

Technical 
Computer Accounting Technician 
Computer Systems Specialist 
Computer Technician 
Information Systems Specialist 
Data Input Clerk 
Data Processing Technician 
Position Control Technician 

Warehouse 
Senior Stock CI erk 
Warehouse/Deliveryperson 
Warehouse Foreperson 

STEP# 

38 
42 
33 
42 
35 
36 
36 
45 
52 
36 
36 

32 
33 
31 
33 
39 
39 
33 
31 
16 
33 
28 
36 
39 
36 
25 
21 
25 
25 
16 
16 
16 
21 
38 

39 
40 
33 

44 
44 
40 
44 
42 
39 
31 

50 
60 
21 
55 
21 
36 
45 

42 
38 
56 

Longev11Y Schedule 

Board Approved: D?/08113 

Ettoctive Date: 07108113 

LonijeVlty Eff. Date: 02/01/ll6 

Complianoo: 04.100119 

Service 
Years 

7th veiir 
8th vear 
9th vear 
10th vear 
11th vear 
15th vear 
20th vear 
25th year 

Total Monthly Total Hourly 

Stioend Stipend 
$42.00 $0.25 
$65.00 $0,39 
$89.00 $0,54 

$112.00 $0.67 
$160.00 $0.95 
$207.00 $1.23 
$266.00 $1.59 
$349.00 $2.08 
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CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSIFICATION TITLE STEP# 
Accounting & Bushuss Clerical Group 

Account Clerk I 39 
Account Clerk II 37 
Contract Specialist/Buyer 51 
Lead Payroll Clerk 48 
Payroll Clerk 39 
Purchasing Glen< 30 
Purchasing Specialist 38 

Food Services Group 
Assistant Cook 1 2 
Ba~er 21 
Cafeteria Satellite Leadperson 16 
C~ I ~ 

Cook II 20 
Lead Cook 28 
Nutrition Services Assistant I 10 
Nutrition Services Assistant II 7 

General Clerical Group 
Attendance Clerk 30 
Attendance Specialist 34 
Health Services Clerk 26 
Health Services Technician 36 
Office Assistant I 26 
Office Assistant II 21 
Receptionist 26 
Records Clerk 30 
Records Technician 33 
Senior Data Processing Technician 40 
Senior Word Processing Technician 40 
Word Processing Technician 35 

Graphics 
Duplicating Production Operator 26 
Lead Offset Press Operator 40 
Offset Press Operator 37 

Library Clerical Group 
IRC Cle,k 

Library Medi a Specialist 
Library Media Technician I 
Library Media Technician II 

Maintenance Group 
Assistant Tradesperson 
Electrician 
Electronic Assistant 
Electronic Technician 
HVAC & Refrigeration Technician 
Locksmith 
Mainte nanceperson I 
Mechanic 
Painter 
Plumber 
Sprinkler Repair/Groundsperson 
Swimming Pool Mafntenanceperson 
Swimming Pool Mechanic 
Welder 

30 
32 
30 
24 

53 
58 
56 
59 
58 
56 
48 
56 
55 
58 
40 
45 
55 
58 

Bilingual §@end: Oral $40 per monlh, $.24 per hour; Oral and 
Written $60 per month, $.36 per hour 

Night Differenlial: $50.40 per month, $.30 per hour for employees 
whose regular work schedule commences on or after 12:00 noon and 
ends al 6:30 p.m. or later 

Professional Growth: $12 per month increase upon completion of 
three points. 

CLASSJFlCATION TITLE 
Operations Group 

Athletic Fieldperson 
Campus Safety Patrol Officer 
Custodian 
Grounds Equipment Operator 
Grounds person 
Head Custodian, Elementary 
Head Custodian,Continualion I DO 
Irrigation Specialist 
Lead Irrigation Specialist 
Night Leadperson, High School 
P.E. Equlprrnntperson 

Paraprofessional Group 
Associate Preschool Educator 
Biling u a I Testing Te ch nicia n I 
Bilingual Testing Technician II 
Career Guidance Technician 
Certified Occupational Therapist Asst. 
Community Liaison language Specialist I 
Community Liaison Language Specialist II 
Computer Resource A!;slstant 
Computer Support Specialist 
Counseling Technician 
Deaf/Hard ol Hearing Educational lnlerpreter(DHH) 
Job Placement Specialist 
Licensed Vocational Nurse 
Paraeducator Behavior Interventionist 
Paraeducator Bilingual 
Paraeducator Community Liaison 
Paraeducator Homeless/Immigrant Com. Liaison 
Paraeducator Preschool 
Paraeducator Teacher Assistant 
Paraeducator Teacher Assistant Accompanist 
Paraeducator Special Education 
Preschool Educator 
Speec;;h/Language Pathology Ao:>iol.,nl 
Translator 

Secretarial Group 
School Secretary I 
School Secretary II 
School Secretary Ill 
Secretary I 
Secretary II 
Secretary 111 
Secretary IV 

Student Support 
Campus Supervisor 
Occupational Therapist 
Physical Therapist 
Student Recovery Officer 

Computer Accounting Technician 
Computer Systems Specialist 
Computer Technician 
Data Input Clerk 
Data Processing Technician 
Posilion Conb·ol Technician 

Technical 

Warehouse Service Group 
Senior Stock Clerk 
Warehouse/Deliveryperson 
Warehouse Foreperson 

STEP# 

38 
42 
33 
42 
3~ 
36 
36 
45 
52 
36 
36 

32 
33 
31 
33 
39 
33 
31 
16 
33 
28 

36 
39 
36 
25 
21 
25 
25 
16 
16 
16 
21 
36 
40 
33 

44 
44 
40 
44 
42 
39 
31 

15 
91 
91 
30 

50 
60 
21 
21 
36 
45 

42 
38 
56 

Tongev1ty Schedule 

Boord Approved: O 1128/13 
Effective Date: 01128113 

Longevity EH. Dole; 021011(J8 

Compliance: 04108/19 

Service 
Years 

7th vear 
8th vear 
9th vear 
10th vear 
11th vear 
15th vear 
20th vear 
25th vear 

Total Monthly Tobi Hourly 
Stlnend 
$42.00 
$65.00 
$89.00 

$112.00 
$160.00 
$207.00 
$266.00 
$349.00 

Stipend 
$0.25 
$0.39 
$0.54 
$0.67 
$0.95 
$1.23 
$1.59 
$2.08 

Exhibit 11 
PERS344 
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( _____ ) 
CLASSIFIED HOURLY SALARY SCHEDULE 2012-2013 

Range/Step (A) (B) (C) (D) (E) (F) RangeJStep 
1 11.4063 12.0000 12.5812 13.2626 13.9250 14.6250 1 
2 11 .5500 12.1438 12.7687 13.4063 14.0937 14.8063 2 
3 11.7062 12.3000 12.9188 13.5937 14.2875 15.0063 3 
4 11 .8563 12.4500 13.0875 13.7563 14.4688 15.1750 4 
5 12.0000 12.5812 13.2626 13.9250 14.6250 15.3751 5 
6 12.1438 12.7687 13.4063 14.0937 14.8063 15.5813 6 
7 12.3000 12.9188 13.5937 14.2875 15.0063 15.7625 7 
8 12.4500 13.0875 13.7563 14.4688 15.1750 15.9625 B 
9 12.5812 13.2626 13.9250 14.6250 15.3751 16.1626 9 
10 12.7687 13.4063 14.0937 14.8063 15.5813 16.3500 10 

... 11 12.9188 13.5937 14.2875 15.0063 15.7625 16.5563 11 
12 . . 13.0875 13.7563 

. ... . 

14.4688 . i5.175tf 15.9625 16.7812 12 
13 13.2626 13.9250 14.6250 15.3751 16.1626 16.9937 13 
14 13.4063 14.0937 14.8063 15.5813 16.3500 17.1938 14 
15 13.5937 14.2875 15.0063 15.7625 16.5563 17.4188 15 
16 13.7563 14.4688 15.1750 15.9625 16.7812 17.6438 16 
17 13.9250 14.6250 15.3751 16.1626 16.9937 17.8688 17 
18 14.0937 14 8063 15.5813 16.3500 17.1938 18.0687 16 
19 14.2875 15.0063 15.7625 16.5563 17.4188 18.2937 19 
20 14.4688 15.1750 15.9625 16.7812 17.6438 18.5375 20 
21 14.6250 15.3751 16.1626 16.9937 17.8688 18.7751 21 
22 14_8063 15_5813 16.3500 17.1938 18.0687 18.9938 22 
23 15_0063 15.7625 16.5563 17.4188 18.2937 19.2438 23 
24 15.1750 15.9625 16.7812 17.6438 18.5375 19.4563 24 
25 15.3751 16.1626 16.9937 17.8688 18.7751 19.7125 25 
26 15.5813 16.3500 17.1938 18.0687 18.9938 19.9500 26 
27 15.7625 16.5563 17.4188 18.2937 19.2438 20.1937 27 
28 15.9625 16.7812 17.6438 18.5375 19.4563 20.4750 28 
29 16.1626 16.9937 178688 18.7751 19.7125 20.7312 29 
30 16.3500 17.1938 18.0687 18.9938 19.9500 20.9875 30 
31 16.5563 17.4188 18.2937 19.2438 20.1937 21.2437 31 
32 16.7812 " 17.6438 1e:5375 . 19.4563 20.4750 21.4937 32 
33 16.9937 17.8688 18.7751 19.7125 20.7312 21.7625 33 
34 17.1938 18.0687 18.9938 19.9500 20.9875 22 0187 34 
35 17.4188 18.2937 19.2438 20.1937 21.2437 22.3000 35 
36 17.6438 18.5375 19.4563 20.4750 21.4937 22.5875 36 
37 17.8688 18.7751 19_7125 20.7312 21 .7625 22 8875 37 
38 18.0687 18.9938 19.9500 20.9875 22 0187 23.1750 38 
39 18-2937 19.2438 20.1937 21-2437 22.3000 23.4563 39 
40 18.5375 19.4563 20.4750 21.4937 22.5875 23.7626 40 
41 18.7751 19.7125 20.7312 21.7625 22.8875 24.0625 41 
42 18.9938 19.9500 20.9875 22.0187 23.1750 24.3375 42 
43 19.2438 20.1937 21.2437 22.3000 23.4563 24.6625 43 
44 19.4563 20.4750 21.4937 22.5875 23.7626 24.9500 44 
45 19.7125 20.7312 21.7625 22.8875 24.0625 25.2875 45 
46 19.9500 20.9875 22.0187 23.1750 24.3375 25.6001 46 
47 20.1937 21.2437 22.3000 23.4563 24.6625 25.9250 47 
48 20.4750 21.4937 22.5875 23.7626 24.9500 26.2187 48 
49 20.7312 21 .7625 22.8875 24.0625 25.2875 26.5500 49 
50 20.9875 22.0187 23.1750 24.3375 25.6001 26.8875 50 
51 21.2437 22.3000 23.4563 24.6625 25.9250 27.2375 51 
52 21.4937 22.5875 23.7626 24.9500 26.2187 27.5813 52 
53 21.7625 22.8875 24.0625 25_2875 26.5500 27.9125 53 
54 22.0187 23.1750 24.3375 25.6001 26.8875 28.2625 54 
55 22.3000 23.4563 24.6625 25.9250 27.2375 28.6125 55 
56 22.5875 23.7626 24.9500 26.2187 27.5813 28.9438 56 
57 22.8875 24.0625 25.2875 26.5500 27.9125 29.3187 57 
58 23.1750 24.3375 25.6001 26.8875 28.2625 " 29.7000 58 
59 23.4563 24.6625 25.9250 27.2375 28.6125 30.0875 59 
60 23.7626 . 24.9!500 26.2187 27.5813 28.9438 30.4437 60 
91··· 35.2798 37.0417 38.8929 40.8393 42.8810 45.0238 91 

_.,._ , _ T"I"'' - •-• ..., ,._._., I ... 

Exh·b·t 11 PE:RS3'2l'~112 
1 1 

Comoliance: O-t/08/19 
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( _____ ) 
CLASSIFIED MONTHLY SALARY SCHEDULE 2012-2013 

Range/Step (A) (8) (C) (D) 
1 1916 2016 2114 2228 
2 1940 2040 2145 2252 
3 1967 2066 2170 2284 
4 1992 2092 2199 2311 
5 2016 2114 2228 2339 
6 2040 2145 2252 2368 
7 2066 2170 2284 2400 
8 2092 21.99 2311 2431 
9 2114 2228 2339 2457 
10 2145 2252 2368 2487 
11 2170 2284 2400 2521 
12 2199 2311 2431 2549 
13 2228 2339 2457 2583 
14 2252 2368 2487 2618 
15 2284 2400 2521 2648 
16 2311 2431 2549 2682 
17 2339 2457 2583 2715 
18 2368 2487 2618 2747 
19 2400 2521 2648 2781 
20 2431 2549 2682 2819 
21 2457 2583 2715 2855 
22 2487 2618 2747 2889 
23 2521 2648 2781 2926 
24 2549 2682 2819 2964 
25 2583 2715 2855 3002 
26 2618 2747 2889 3036 
27 2648 2781 2926 3073 
28 2682 2819 2964 3114 
29 2715 2855 3002 3154 
30 2747 2889 3036 3191 
31 2781 2926 3073 3233 

... 

32 2819 2964 3114 3269 
33 2855 3002 3154 3312 
34 . ... 2889 3036 3191 3352 
35 2926 3073 3233 3393 
36 2964 3114 3269 3440 
37 3002 3154 3312 3483 
38 3036 3191 3352 3526 
39 3073 3233 3393 3569 
40 3114 3269 3440 3611 
41 3154 3312 3483 3656 
42 3191 3352 3526 3699 
43 3233 3393 3569 3746 
44 3269 3440 3611 3795 
45 3312 3483 3656 3845 
46 3352 3526 3699 3893 
47 3393 3569 3746 3941 
48 3440 3611 3795 3992 
49 3483 3656 3845 4043 
50 3526 3699 3893 4089 
51 3569 3746 3941 4143 
52 3611 3795 3992 4192 

.. 

53 3656 3845 4043 4248 
54 3699 3893 

... 

4089 4301 
55 3746 3941 4143 4355 
56 3795 3992 4192 4405 
57 3845 4043 4248 4460 
58 3893 4089 4301 4517 
59 3941 4143 4355 4576 
60 3992 4192 4405 4634 
91 5927 6223 6534 6861 

{E) 
2339 
2368 
2400 
2431 
2457 
2487 
2521 
2549 
2583 
2618 
2648 
2682 
2715 
2747 
2781 
2819 
2855 
2889 
2926 
2964 
3002 
3036 
3073 
3114 
3154 
3191 
3233 
3269 
3312 
3352 
3393 
3440 
3483 
3526 
3559·· 
3611 
3656 
3699 
3746 
3795 
3845 
3893 
3941 
3992 
4043 
4089 
4143 
4192 
4248 
4301 
4355 
4405 
4460 
4517 

. 4576 
4634 
4689 
4748 
4807 
4863 
7204 

{F) Range/Step 
2457 1 
2487 2 
2521 3 
2549 4 
2583 5 
2618 6 
2648 7 
2682 8 
2715 9 
2747 10 
2781 11 
2819 12 
2855 13 
2889 14 
2926 15 
2964 16 
3002 17 
3036 18 
3073 19 
3114 20 
3154 21 
3191 22 
3233 23 
3269 24 
3312 25 
3352 26 
3393 27 
3440 28 
3483 29 
3526 30 
3569 31 
3611 32 
3656 33 
3699 34 
3746 . 35 
3795 36 
3$45 37 
3893 38 
3941 39 
3992 40 
4043 41 
4089 42 
4143 43 
4192 44 
4248 45 
4301 46 
4355 47 
4405 48 
4460 49 
4517 50 
4576 51 
4634 52 
4689 53 
4748 54 
4807 55 
4863 56 
4926 57 
4990 58 
5055 59 
5115 60 
7564 91 

~~~·~ ,, t,,o'IVll .... "'-il, VJr.:.vi I.J 

Exhibit 11 ~jJJ~1,12 
ComoU'lnce: o1itiB119 
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( _____ ) 
Tustin Unified School District 

CLASSIFIED SUPERVISORY MONTHLY SALARY SCHEDULE 2012-2013 

Range/Step (Al (Bl (C) ID) (E) (F) Range/Step 

1 2506 2633 2763 2901 3047 3199 1 

2 2633 2763 2901 3047 3199 3359 2 
3 2763 2901 3047 3199 3359 3527 3 
4 2901 3047 3199 3359 3527 3704 4 

5 3047 3199 3359 3527 3704 3889 5 

6 3199 3359 3527 3704 3889 4083 6 
7 3359 3527 3704 3889 4083 4288 7 
8 3527 3704 3889 4083 4288 4502 8 
9 3704 3889 4083 4288 4502 4728 9 
10 3889 4083 4288 4502 4728 4964 10 
11 4083 4288 4502 4728 4964 5212 11 
12 4288 4502 4728 4964 5212 5472 12 

13 4502 4728 4964 5212 5472 5746 13 
14 4728 4964 5212 5472 5746 6033 14 

15 4964 5212 5472 5746 6033 6336 1.5 
16 5212 5472 5746 6033 6336 6651 16 
17 5472 5746 6033 6336 6651 6984 17 
18 5746 6033 6336 6651 6984 7334 18 
19 6033 6336 6651 6984 7334 7700 19 
20 6336 6651 6984 7334 7700 8088 20 
21 6651 6984 7334 7700 8088 8489 21 
22 6984 7334 7700 8088 8489 8915 22 
23 7334 7700 8088 8489 8915 9361 23 
24 7700 8088 8489 8915 9361 9826 24 
25 8088 8489 8915 9361 9826 10320 25 
26 8489 8915 9361 9826 10320 10836 26 
27 8915 9361 9826 10320 10836 11379 27 
28 9361 9826 10320 10836 11379 11947 28 
29 9826 10320 10836 11379 11947 12543 29 
30 10320 10836 11379 11947 12543 13171 30 

Effective July 1, 2DD1 supervisors will receive the monthly longevity stipend at the beginning of the tenth year, based on hire 

date and continuous paid service in the District. Eligibility for additional longevity increments will be effective at the beginning of 

the 15th, 2Dth, and 3oth years, following the same criteria stated below. 

Building Maintenance Supervisor 

Operations Supervisor 

Grounds Maintenance Supervisor 

Library Services Supervisor 

Plant Supervisor/Stadium Supervisor 

Plant Supervisor 9-12 
Plant Supervisor K-8 

Plant Supervisor 6-8 
Cafeteria Supervisor 1 

Cafeteria Supervisor 2 

Range 16 
Range 13 
Range 13 
Range 13 
Range 12 
Range 11 
Range 9 

Range 8 

Range B 
Range 6 

Professional Growth: $12 per month increase upon completion of ttiree points 

10th ear 

15th ear 

20th ear 

25th ear 

30th year 

$141.00 
$225.00 
$309.00 
$394.00 
$478.00 

Board Approved: 1/14/08 
Effective: 2/1 /08 

Compliance: 4/8/19 

Exhibit 11 PERS347 
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( _____ ) 
Tustin Unified School District 

2012-2013 

CLASSIFIED MANAGEMENT/CONFIDENTIAL 
SALARY SCHEDULE 

Group I- Senior Director 
Business Services 
Information Technology 
Maintenance/0 erations/Facilities 
Group II- Director 
Communications/Public Information Officer 
Fiscal Services 
Nutrition Services 
Purchasin 
Group Ill- Assistant Director 
Accounting Services 
Facilities, Planning & Operations 
Maintenance & Operations 
Network Services 
Group IV-Clinical Services Specialist 
Autism Program 
Occupational Therapist 
Physical Therapist 
S eech/Lan ua e 
Group V- Mana1:er 
Executive Assistant- Board/Supt. (Confidential) 
Facilities & Planning 
Administrative Assistant- Deputy Supt. (Confidential) 

Autism 
Network 
Nutrition 
Risk Management/Benefits 
Student Information Systems 
Systems 
Teclmolo Su ort Mana er 
Group VI- Specialist I 
Administrative Secretary-Cabinet (Confidential) 

Payroll 
Computer Accounting (Confidential) 

Energy 
Facilities 
Credential Analyst (Confidential) 

Personnel Confidential 
Group VII-Specialist II 
Credential Analyst (Confidential) 

Personnel (Confidential) 

Pre-School 
Special Projects 

25 
25 
25 

23 
23 
20 
20 

19 
19 
19 
19 

17 
17 
17 
17 

16 
16 
15 
14 
14 
14 
14 
14 
14 
14 

13 
13 
12 
12 
12 
11 
11 

9 
9 
8 
8 

Board Approved: 1114/08 
Effective: 2/1108 

Exhibit 11 c~4iti11s 
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( _____ ) 
Tustin Unified School District 

2012-2013 

CLASSIFIED MANAGEMENT/CONFIDENTIAL 
SALARY SCHEDULE 

Group I- Senior Director 
Business Services 
Information Technology 
Maintenance/0 erations/Facilities 
Group II-Director 
Communications/Public Jnformation Officer 
Fiscal Services 
Nutrition Services 
Purchasin 
Group III- Assistant Director 
Accounting Services 
Facilities, Planning & Operations 
Maintenance & Operations 
Neh,vork Services 
Group IV-Clinical Services Specialist 
Education Related Mental Health Specialist 
Autism Program 
S eech/Lan ua e 
Group V-Manaffer 
Executive Assistant- Board/Supt. (Confidential) 
Facilities & Planning 
Administrative Assistant-Deputy Supt. (Confidential) 

Autism 
Network 
Nutrition 
Risk Management/Benefits 
Student Information Systems 
Systems 
Technolo Su ort Mana er 
Group VJ- Specialist I 
Administrative Secretary-Cabinet (Confidential) 

Payroll 
Computer Accounting (Confidential) 

Energy 
Facilities 
Credential Analyst (Confidential) 

Personnel Confidential 

Group VII- Specialist II 
Credential Analyst (Confidential) 

Personnel (Confidential) 

Pre-School 
Special Projects 

25 
25 
25 

23 
23 
20 
20 

19 
19 
19 
19 

19 
17 
17 

16 
16 
15 
14 
14 

14 
14 
14 
14 

14 

13 
13 
12 
12 
12 
11 
11 

9 
9 
8 
8 

Board Approved: 3/11/13 
Effective: 3111113 

xh
.b . Updated: 3/11/13 

E 1 1t 11 cclijn~4&119 
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( _____ ) 
Tustin Unified School District 

CLASSIFIED MANAGEMENT/CONFIDENTIAL MONTHLY SALARY SCHEDULE 2012-2013 

Range/Steo (Al (B) (CJ 

1 2506 2633 2763 
2 2633 2763 2901 
3 2763 2901 3047 
4 2901 3047 3199 
5 3047 3199 3359 
6 3199 3359 3527 
7 3359 3527 3704 
8 3527 3704 3889 
9 3704 3889 4083 
10 3889 4083 4288 
11 4083 4288 4502 
12 4288 4502 4728 
13 4502 4728 4964 
14 4728 4964 5212 
15 4964 5212 5472 
16 5212 5472 5746 
17 5472 5746 6033 
18 5746 6033 6336 
19 6033 6336 6651 
20 6336 6651 6984 
21 6651 6984 7334 
22 6984 7334 7700 
23 7334 7700 8088 
24 7700 8088 8489 
25 8088 8489 8915 
26 8489 8915 9361 
27 8915 9361 9826 
28 9361 9826 10320 
29 9826 10320 10836 
30 10320 10836 11379 

LONGEVITY SCHEDULE 

10th year $141.00 
$225.00 
$309.00 

25th year $394.00 
30th year $478.00 

fD) 
2901 
3047 
3199 
3359 
3527 
3704 
3889 
4083 
4288 
4502 
4728 
4964 
5212 
5472 
5746 
6033 
6336 
6651 
6984 
7334 
7700 
8088 
8489 
8915 
9361 
9826 
10320 
10836 
11379 
11947 

(El 

3047 
3199 
3359 
3527 
3704 
3889 
4083 
4288 
4502 
4728 
4964 
5212 
5472 
5746 
6033 
6336 
6651 . 
6984 
7334 
7700 
8088 
8489 
8915 
9361 
9826 
10320 
10836 
11379 
11947 
12543 

ff} Range/Step 
3199 1 
3359 2 
3527 3 
3704 4 
3889 5 
4083 6 
4288 7 
4502 8 
4728 9 
4964 10 
5212 11 
5472 12 
5746 13 
6033 14 
6336 15 
6651 16 
6984 17 
7334 18 
7700 19 
8088 20 
8489 21 
8915 22 
9361 23 
9826 24 
10320 25 
10836 26 
11379 27 
11947 28 
12543 29 
13171 30 

Board Approved: 1/14/2008 
Effective: 211/2008 

Compliance: 4/6/2019 

Exhibit 11 PERS350 
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( _____ ) 
Tustin Unified School District 

CLASSIFIED NON-BARGAINING HOURLY SALARY SCHEDULE 2012M2013 

, ,,_ ··,~~-~I< ;,, . : ~,~-~ ·i .• 
if, ""Ill - .. -· ~ · --._ffl ,.,, · ·· · · ,' ' ' t ~/ .. ~ 

,1;. ) . 
{'u·~lt~> .- · -~~~o/.f!~.9~ifP&.R&- ~i -~ _•·., ~-~ _ · -~«,-- :i. -~~~~- ~~\t , · .. · · 

' -
ACADEMIC TUTOR 
AVID TUTOR I 
AVID TUTOR2 
AVID TUTOR 3 
STUDENT HELPER I 
STUDENT HELPER 2 
WORK EXPERIENCE STUDENT 
NOON DUTY SUPERVISOR 
SUM REC ASST COACH 1 
SUMMER REC ASST COACH 2 
SUM REC HEAD COACH/PROD MGR 
SUMMER REC-AQUATICS 1 
SUMMER REC-AQUATICS 2 
SUMMER REC-AQUATICS 3 
SUMMER REC-AQUATICS 4 
SUMMER REC-AQUATICS 5 
WALK ON COACH 
SWIM COACH 
ASST COACH 
HEAD COACH 
FEE BASED 
CL HOURLY 
SPECIAL ASSIGNMENT 
lNTERPRETER(HEARING IMPAIRED) 
SPECIAL ASSIGNMENT BRAILLE 

~ii~l~'f~i~~,~4r~1f~J.~1~4WP'~l'JJ~~~~t~~41~tli?i~i\~$.tl~Ji~I1~;;~ 
SUB PARAEDUCATOR, TEACHER ASSISTANTS (no SpEd) 
SUB PARAEDUCATOR, SPECIAL EDUCATION 
SUB NUTRITION SVCS ASSIST II 
SUB CLERICAL 
SUB CAMPUS SUPERVISOR 
SUB INSTR AIDE II (Special Ed & Bilinoual) 
SUB LIBRARY MEDIA TECH 11 
SUB DUPLICATING PROD OPER 
SEASONAL WORKER M&O 
SUB CUSTODIAN 
SUB GROUNDSPERSON 
SUB ACCOUNT CLERK II 
SUB WAREHOUSE DELIVERYPERSON 
SUB PAYROLL CLERK 
Sl.JB PLANT PATROL/ SCH SEC II 
SUB SCHOOL SECRETARY I 

1~~;tt~:GJ;'t~tff;If11 

21 

15 
21 
24 
26 

33 
35 
37 
38 
39 
42 
44 

6.63 
8.00 
9.00 
1000 
8.00 
9.00 
8.00 
8.75 

10.00 
17.oo 
30.00 
14.00 
13.00 
12.00 
11.00 
10.00 
10.00 
14.00 
18.00 
32.00 
40.00 
10.00 
12.00 
13.25 
17.69 

li~f.J~ii&~R~l\iw~t,tJ 
9.861 
10.491 
10.172 
10.494 
9.742 
10.491 
10.888 
11.173 
11.425 
12.182 
12.493 
12.805 
12.964 
13.123 
13.621 
13.959 

Board Approved: 1114/2008 
Effective 2/1/2008 

Compliance: 4/8/2019 

Exhibit 11 PERS351 
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AA368A368

A368A368
Admitted 12

Attachment G 
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( _____ ) 
2013/2014 SALARY SCHEDULE 

CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSIFICATION TlTLE 
Account Cieri( I 
Account Clerk II 
Assistant Cook 
Assistant Tradesperson 
Associate PreSchool Educator 
Athletic Fieldperson 
Attendance Clerk 
Attendance Specialist 
Baker 
Bilingual Testing Technician I 
Bilingual Testing Technician II 
Cafeteria Satellite Leadperson 
Campus Safety Patrol Officer 
Campus Supervisor 
Career Guidance Technician 
Certified Occupational Therapist Asst. 
Certified Physical Therapist Asst 
Community Liaison Language Specialist I 
Community Liaison Language Specialist II 
Computer Accounting Technician 
Computer Resource Assistant 
Computer Support Specialist 
Computer Systems Specialist 
Computer Technician 
Contract Specialist/Buyer 
Cook I 
Cook II 
Counseling Technician 
Custodian 
Data Input Clerk 
Data Processing Technician 
Deaf/Hard of Hearing Educational lnterpreter{DHH) 
Duplicating Production Operator 
Eleactriclan 
Electronic Assistant 
Electronic Technician 
Grounds Equipment Operator 
Groundsperson 
Head Custodian, Elementary 
Head Custodian.Continuation I DO 
Health Services Clerk 
Heatth Services Technician 
HVAC & Refrigeration Technlciari 
Information Systems Specialist 
IRC Clerk 
Irrigation Specialist 
Job Placement Speci<1list 
Lead Cook 
Lead Irrigation Specialist 
Lead Offset Press Operator 
Lead Payroll Clerk 
Library Media Specialist 
Library Media Technician I 

BIiinguai Stipend 

STEP# 
39 
37 
12 
53 
32 
36 
30 
34 
21 
33 
31 
16 
42 
15 
33 
39 
39 
33 
31 
50 
16 
33 
60 
21 
51 
25 
20 
28 
33 
21 
36 
36 
26 
58 
56 
59 
42 
35 
36 
36 
26 
36 
58 
55 
30 
45 
39 
28 
52 
40 
48 
32 
30 

Oral $40/month, $.24/hour; Oral and Written $60/month. $ 36/hour 

Night Differential 
$50.40/month, $.30/hour for employees whose regular work schedule 

commences on or after 12:00 noon and ends at 6:30 p.m. or later 

Professional Growth 
$12/month increase upon completion of three points. 

CLASSIFICATION Tl'(l',,E 
Library Media Technician II 
Licensed Vocational Nurse 
Locksmith 
Maintenanceperson I 
Mechanic 
Night Leadperson, High School 
Nutrition Services Assistant I 
Nutrition Services Assistant II 
Occupational Therapist 
Office Assistant I 
Office Assistant II 
Offset Press Operator 
P.E. Equipmentperson 
Painter 
Paraeducator Behavior Interventionist 
Para educator Bilingual 
Paraeducator Community Liaison 
Paraeducator Homeless/Immigrant Com. Liaison 
Paraeducator PreSchool 
Paraeducator Special Education 
Paraeducator Teacher Assistant 
Paraeducator Teacher Assistant Accompanist 
Payroll Clet1< 
Physical Therapist 
PilJmber 
Position Control Technician 
PreSdmol Educator 
Preschool Outreach Specialist 
Purchasing Clerk 
Purchasing Specialist 
Receptionist 
Records Clerk 
Records Technician 
School Secretary I 
School Secretary II 
5chool 5ecretary Ill 
Secretary I 
Secret• ry I! 
Secretary Ill 
Secretary IV 
Senior Data Processing Technician 
Senior Stock Clerk 
Senior Word Processing Technician 
Speech/Language Pathology Assistant 
Sprinkler Repair/Groundsperson 
Studem Recovery Officer 
Swimming Pool Maintenanceperson 
Swimming Pool Mechanic 
Translator 
Warehouse Foreperson 
Warehouse/Deliveryperson 
Welder 
Word Processing Technician 

STEP/I 
24 
36 
56 
48 
56 
36 
10 
7 

91 
26 
21 
37 
36 
55 
25 
21 
25 
25 
16 
21 
16 
16 
3g 
91 
58 
45 
36 
39 
30 
38 
26 
30 
33 
44 
44 
40 
44 
42 
39 
31 
40 
42 
40 
40 
40 
30 
4 5 
55 
33 
56 
38 
58 
35 

lonaevity Schedule 

1 
2 
3 
4 
5 
6 
7 
8 

Service 
Years 

7th vear 
8th vear 
9th vear 
10th vear 
11th vear 
15th vear 
20th year 
25th year 

Tolal Monthly T Ota I Hourly 
Stipend Stipend 

$43 $0.26 
$67 $0.40 
$92 $0.56 

$115 $0.69 
$165 $0.98 
$213 $1.27 
$274 $164 
$359 $2.14 

Board Aj,proved: 11118/2013 

ENecilve D<110: 07/0112013 

LongO'lrty Ell. Dole: 07/01/2013 

compllanoo: <l-1108/2019 

Exhibit 12 
PERS353 
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A369A369
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Page 3 of 8

( ____ ) 
CLASSIFIED HOURLY SALARY SCHEDULE 2013-2014 

Range/S1ep (A) {B) (C) (D) 

1 11.7485 12.3600 12.9586 13.6605 
2 11.8965 12.5081 13.1518 13.8085 
3 12.0574 12.6690 13.3064 14.0015 
4 12.2120 12.8235 13.4801 14.1690 
5 12.3600 12.9586 13.6605 . 14:3428 
6 12.5081 13.1518 13.8085 14.5165 
7 12.6690 13.3064 14.0015 14.7161 . . 
8 12.8235 13.4801 14.1690 14.9029 
9 12.9586 13.6605 14.3428 15.0638 
10 13.1518 13.8085 14.5165 15.2505 
11 13.3064 14.0015 14.7161 154565 
12 13.4801 14.1690 14.9029 15.6303 
13 13.6605 14.3428 1.5 0638 15.8364 
14 13.8085 14.5165 15.2505 16 0487 
15 14.0015 14. 7161 15.4565 16.2354 
16 14.1690 14.9029 15.6303 16.4414 
17 14.3428 15.0638 15.8364 16.6475 
18 14.5165 15.2505 16.0487 16.8405 
19 14.7161 15.4565 16.2354 17.0530 
20 14.9029 15.6303 16:4414 17.2846 
21 15.0638 15.8364 16.6475 17.5035 
22 15.2505 16.0487 16.8405 17.7096 
23 15.4565 16.2354 17.0530 17.9414 
24 15.6303 16.4414 17.2846 18.1731 
25 15.8364 16.6475 17.5035 18.4049 
26 16.0487 16.8405 17.7096 18.6108 
27 16.2354 17.0530 17.9414 18.8425 
28 16.4414 17.2846 18.1731 19.0936 . 
29 16.6475 17.5035 18.4049 19 3384 
30 16.8405 17.7096 18.6108 19.5636 
31 17.0530 17.9414 18.8425 19.8211 
32 17.2846 18.1731 19.0936 20.0400 
33 17.5035 18.4049 19.3384 20.3039 
34 17.7096 18.6108 19.5636 20.5485 
35 17.9414 ' 18.8425 19.8211 20.7995 
36 18.1731 19.0936 '''''' ·· 20.0400 21.0893 
37 18.4049 19.3384 20.3039 . 21.3531 
38 18.6108 19.5636 20.5485 21.6171 
39 18.8425 19.8211 20.7995 21.8810 
40 19.0936 20.0400 21 .0893 22.1385 
41 19.3384 20.3039 21 .3531 22.4154 
42 19.5636 20.5485 21.6171 22.6793 
43 19.8211 20.7995 21 .8810 22.9690 
44 20.0400 21.0893 22.1385 23.2651 
45 20.3039 21.3531 224154 23.5741 
46 20.5485 21.6171 22.6793 23.8703 
47 20.7995 21.8810 22.9690 24.1600 
48 21.0893 22.1385 23.2651 24.4755 
49 21 .3531 22.4154 23.5741 24.7844 
50 21.6171 22.6793 23.8703 25.0676 
51 21.8810 22.9690 24.1600 25.4024 
52 22.1385 23.2651 24.4755 25.6985 
53 22.4154 23.5741 24.7844 26.0461 
54 22.6793 23.8703 25.0676 26.3681 
55 22.9690 24.1600 25.4024 26.7028 
56 23.2651 24.4755 25.6985 27 0053 
57 23.5741 24.7844 26.0461 27.3465 
58 23.8703 25.0676 26.3681 27.6941 
59 24.1600 25.4024 26.7028 28.0546 
66 ' 24.4755 . 25.6985 '' ·27.0053 28.4087 
91 36.3382 38.1530 40.0597 42.0645 

(E) !Fl Range/Step 

14.3428 15.0638 1 
14.5165 15.2505 2 
14.7161 15.4565 3 
14.9029 15,6303 4 
15.0638 15.8364 5 
15.2505 16.0487 6 
15.4565 16.2354 7 
15.6303 16.4414 8 
15.8364 16.6475 9 
16.0487 

. , ... ,. 16.8405 10 
16.2354 1?:cl530 11 
16.4414 17.2846 12 
16.6475 17.5035 13 
16.8405 17.7096 14 
170530 17.9414 15 
17.2846 18.1731 16 
17.5035 18.4049 17 
17,7096 18.6108 18 
17.9414 18.8425 19 
18.1731 19 0936 20 
18.4049 19.3384 21 
18.6108 19.5636 22 
18.8425 19.8211 23 
19.0936 20.0400 24 
19.3384 20.3039 25 
19.5636 20.5485 26 
19.8211 20.7995 27 
20:0400 21 .0893 28 
20.3039 .. , 21.3531 29 
20.5485 21.6171 30 
20.7995 21.8810 31 
21.0893 22.1385 32 
21.3531 22.4154 33 
21.6171 12.6793 34 
21.8810 22.9690 35 
22.1385 23.2651 36 
22.4154 23.5741 37 
22:6793 23.8703 38 
22.9690 24.1600 39 
23.2651 24.4755 40 
23.5741 24.7844 41 
23.8703 25.0676 42 
24.1600 25.4024 43 
24.4755 25.6985 44 
24.7844 26.0461 45 
25.0676 26.3681 46 
254024 26.7028 47 
25.6985 27.0053 48 
26 0461 27.3465 49 
26.3681 27.6941 50 
26.7028 28.0546 51 
27.0053 28.4087 52 
27.3465 28.7499 53 
27.6941 29.1104 

' " 

54 
28.0546 29.4709 55 
28.4087 29.8121 56 
28.7499 30.1983 57 
29.1104 30.5910 58 
29.4709 30.9901 59 
29.8121 31.3570 60 
44.1674 . 46.3745 91 

UU,CIHU "\~iJ! V Vl::ll • 11, ...,. .,_.,. 1 .,J 

E h.b. 12 ~53151'1' 13 
X 1 1t Complian°"" 0410812019 

. 
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( _____ ) 
CLASSIFIED MONTHLY SALARY SCHEDULE 2013-2014 

Range/Step {A) (B) (C} 

1 1973 2076 2177 
2 1998 2101 2209 
3 2026 2128 2235 
4 2052 2155 2265 
5 2076 2177 2295 
6 2101 2209 2320 
7 2128 2235 2353 
8 2155 2265 2380 
9 2177 2295 2409 
10 2209 2320 2439 
11 2235 2353 2472 

. 12 2265 2380 2504 
13 2295 2409 2531 
14 . 2320 2439 2562 
15 2353 2472 2597 
16 2380 2504 2625 
17 2409 2531 2660 
18 2439 2562 2697 
19 2472 2597 2727 
20 2504 2625 2762 
21 2531 2660 2796 
22 2562 2697 2829 
23 2597 2727 2864 
24 2625 2762 2904 
25 2660 2796 2941 
26 2697 2829 2976 
27 2727 2864 3014 
28 2762 2904 3053 
29 2796 2941 3092 
30 2829 2976 3127 
31 2864 3014 3165 
32 2904 3053 3207 
33 2941 3092 3249 
34 2976 3127 3287 
35 3014 3165 3330 
36 3053 3207 3367 
37 3092 

... ... 

3249 3411 
38 3127 3287 3453 
39 3165 3330 3495 
40 3207 3367 3543 
41 3249 3411 3587 
42 3287 3453 3632 
43 3330 3495 3676 
44 3367 3543 3719 
45 3411 3587 3766 
46 3453 3632 3810 
47 3495 3676 3858 
48 3543 3719 3909 
49 3587 3766 3960 
50 3632 3810 4010 
51 3676 3858 4059 
52 3719 3909 4112 
53 3766 3960 4164 
54 3810 4010 4212 
55 3858 4059 4267 
56 3909 4112 4318 
57 3960 4164 4375 
58 4010 4212 4430 
59 4059 4267 4486 
60 4112 4318 4537 

.. 

91 6105 6410 6730 

{D) (El 
2295 2409 
2320 2439 
2353 ·· 2472 
2380 2504 
2409 2531 
2439 2562 
2472 2597 
2504 2625 
2531 2660 
2562 2697 
2597 2727 
2625 2762 
2660 2796 
2697 2829 
2727 2864 
2762 2904 
2796 2941 
2829 2976 
2864 3014 
2904 3053 
2941 3092 
2976 3127 
3014 3165 
3053 3207 
3092 3249 
3127 3287 
3165 3330 
3207 3367 
3249 3411 
3287 3453 
3330 3495 
3367 3543 
3411 

. . 

3587 
3453 3632 
3495 3676 
3543 3719 
3587 3766 
3632 3810 
3676 3858 
3719 3909 
3766 3960 
3810 4010 
3858 4059 
3909 4112 
3960 4164 
4010 4212 
4059 4267 
4112 4318 
4164 4375 
4212 4430 
·4257 4486 
4318 4537 
4375 4594 
4430 4653 
4486 4713 
4537 4773 

.. 
4594 4830 
4653 4890 
4713 . 4951 
4773 5009 
7067 7420 

(F) RanQe/Step 

2531 1 
2562 2 
2597 3 
2625 4 
2660 5 

. 2697 6 
2727 7 
2762 8 
2796 9 

. 28~9 10 
2864 11 
2904 12 
2941 13 
2976 14 
3014 15 
3053 16 
3092 17 
3127 18 
3165 19 
3207 20 
3249 21 
3287 22 
3330 23 
3367 24 
3411 25 
3453 26 
3495 27 
3543 28 
3587 29 
3632 30 
3676 31 
3719 32 
3766 33 
3810 34 
3858 35 
3909 36 
3960 37 
4010 38 
4059 39 
4112 40 
4164 41 
4212 42 
4267 43 
4318 44 
4375 45 
4430 46 
4486 47 
4537 · 48 
4594 49 
4653 50 
4713 51 
4773 52 
4830 53 
4890 54 
4951 55 
5009 56 
5074 57 
5140 58 
5207 59 
5268 60 
7791 91 

OVClll.,J ""\&,l)J Vlll;:\,l , ( J ,...,,~,..> IU 

Ef>!l~S0i~i;12013 
Exhibit l fompl[llnce 04768'12019 
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Page 5 of 8

( _____ ) 
Tustin Unified Sctiool District 

CLASSIFIED SUPERVISORY MONTHLY SALARY SCHEDULE 2013-2014 

Range/Step (A) (8) (CJ (0) (E) (F) Range/Step 
1 2581 2712 2846 2988 3138 3295 1 
2 2712 2846 2988 3138 3295 3460 2 
3 2846 2988 3138 3295 3460 3633 3 

4 2988 3138 3295 3460 3633 3815 4 
5 3138 3295 3460 3633 3815 4006 5 
6 3295 3460 3633 3815 4006 4205 6 
7 3460 3633 3815 4006 4205 4417 7 
8 3633 3815 4006 4205 4417 4637 8 
9 3815 4006 4205 4417 4637 4870 9 
10 4006 4205 4417 4637 4870 5113 10 
11 4205 4417 4637 4870 5113 5368 11 

12 4417 4637 4870 5113 5368 5636 12 
13 4637 4870 5113 5368 5636 5918 13 
14 4870 5113 5368 5636 5918 6214 14 
15 5113 5368 5636 5918 6214 6526 15 
16 5368 5636 5918 6214 6526 6851 16 
17 5636 5918 6214 6526 6851 7194 17 
18 5918 6214 6526 6851 7194 7554 18 

19 6214 6526 6851 7194 7554 7931 19 
20 6526 6851 7194 7554 7931 8331 20 
21 6851 7194 7554 7931 8331 8744 21 
22 7194 7554 7931 8331 8744 9182 22 
23 7554 7931 8331 8744 9182 9642 23 
24 7931 8331 8744 9182 9642 10121 24 
25 8331 8744 9182 9642 10121 10630 25 
26 8744 9182 9642 10121 10630 11161 26 

. . . 

27 9182 9642 10121 10630 11161 11720 27 

28 9642 10121 10630 11161 11720 12305 28 
29 10121 10630 11161 11720 12305 12919 29 
30 

.. 

10630 11161 11720 12305 12919 13566 30 

Effective July 1, 2001 supervisors will receive the monthly longevity stipend at the beginning of the tenth year, based on hire 

date and continuous paid service in the District. Eligibility for additional longevity increments will be effective at the beginning of 

the 15th, 20th, and 3oth years, following the same criteria stated below. 

Building Maintenance Supervisor Range 16 

Operations Supervisor Range 13 
Grounds Maintenance Supervisor Range 13 
Library Services Supervisor Range 13 
Assistant Operations Supervisor Range 12 
Plant Supervisor/Stadium Supervisor Range 12 
Plant Supervisor 9-12 Range 11 
Plant Supervisor K-8 Range 9 

Plant Supervisor 6-8 Range 8 
Cafeteria Supervisor 1 Range 8 
Cafeteria Supervisor 2 Range 6 

Professional Growth: $12 per month increase upon completion of three points 

Service Yea rs Total Monthly 

10tt, ear 
15th ear 
20th ear 
25th ear 
30th year 

$145.00 
$232.00 
$318.00 
$406.00 
$492.00 

Board Approved: 1/13/2014 
Effective: 07/01/2013 

Compliance: 04/08/2019 

Exhibit 12 PERS356 
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( _____ ) 
Tustin Unified School District 

2013-2014 

CLASSIFIED MANAGEMENT/CONFIDENT/AL 
SALARY SCHEDULE 

Group I- Senior Director 
Business Services 
Information Technology 
Maintenance O erations and Facilities 
Group II- Director 
Communications/Public Information Officer 
Fiscal Services 
Business Support Services 
Nutrition Services 
Group III-Assistant Director 
Accounting Services 
Maintenance, Operations, and Facilities 
Network Services 
Group IV- Clinical Services Specialist 
Education Related Mental Health Specialist 
Education Intervention Specialist 
Autism Program 
S eech/Lan ua e 
Group V-Manaxer 
Executive Assistant-Board/Supt. (Confidential) 
Facilities & Planning 
Personnel Services 
Administrative Assistant- Deputy Supt. (Confidential) 

Autism 
Network 
Nutrition 
Risk Management/Benefits 
Student Information Systems 
Systems 
TechnoloO" Su ort Mana er 
Group VI- Speciallst I 
Administrative Secretary-Cabinet (Confidential) 

Payroll 
Computer Accounting (Confidential) 

Energy 
Facilities 
Credential Analyst (Confidential) 

Personnel Confidential 

Group VII- Specialist II 
Credential Analyst (Confidential) 

Personnel (Confidential) 

Pre-School 
Special Projects 

25 
25 
25 

23 
23 
20 
20 

19 
19 
19 

19 
19 
17 
17 

16 
16 
16 
15 
14 
14 
14 
14 
14 
14 

14 

13 
13 
12 
12 
12 
1 l 
11 

9 
9 
8 
8 

Board Approved: 11/18/2013 
Effective: 07/01/2013 

h
.b. Compliance: 04/08/2019 

Ex 1 1t 12 PERS357 
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( _____ ) 
Tustin Unified School District 

CLASSIFIED MANAGEMENT/CONFIDENTIAL MONTHLY SALARY SCHEDULE 2013-2014 

Range/Step (A) (B) (C) 

1 2581 2712 2846 
2 2712 2846 2988 
3 2846 2988 3138 
4 2988 3138 3295 
5 3138 3295 3460 
6 3295 3460 3633 
7 3460 3633 3815 
8 3633 3815 4006 
9 3815 4006 4205 
10 4006 4205 4417 
11 4205 4417 4637 
12 4417 4637 4870 
13 4637 4870 5113 
14 4870 5113 5368 
15 5113 5368 5636 
16 5368 5636 5918 
17 5636 5918 6214 
18 5918 6214 6526 
19 6214 6526 6851 
20 6526 6851 7194 
21 6851 7194 7554 
22 7194 7554 7931 
23 7554 7931 8331 
24 7931 8331 8744 
25 8331 8744 9182 
26 8744 .. 9182 9642 
27 9182 9642 10121 
28 9642 10121 10630 
29 10121 10630 11161 
30 10630 11161 11720 

15th year 

2oth ear 

25th ear 
30th year 

(D) 

2988 
3138 
3295 
3460 
3633 
3815 
4006 
4205 
4417 
4637 
4870 
5113 
5368 
5636 
5918 
6214 
6526 
6851 
7194 
7554 
7931 
8331 
8744 
9182 
9642 
10121 
10630 
11161 
11720 
12305 

(E) 

3138 
3295 
3460 
3633 
3815 
4006 
4205 
4417 
4637 
4870 
5113 
5368 
5636 
5918 
6214 
6526 
6851 
7194 
7554 
7931 
8331 
8744 
9182 
9642 

10121 
1063D 
11161 
11720 
12305 
12919 

{F) Range/Step 
3295 1 
3460 2 
3633 3 
3815 4 
4006 5 
4205 6 
4417 7 
4637 8 

4870 9 
5113 10 
5368 11 
5636 12 
5918 13 
6214 14 
6526 15 
6851 16 
7194 17 
7554 18 
7931 19 
8331 20 
8744 21 
9182 22 
9642 23 
10121 24 
10630 25 
11161 26 
11720 27 
12305 28 
12919 29 
13566 30 

Board Approved: 11/18/2013 
Effective: 07/01/2013 

Compliance: 04/08/2019 

Exhibit 12 PERS358 
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( _____ ) 
Tustin Unified School District 

CLASSIFIED NON-BARGAINING HOURLY SALARY SCHEDULE 2013-2014 

~ 
. -• •· . . . . _-" ·, -~~if~~ _·· -. .m . ·-_ .. ·•-~1~ii~•JBJJ~~r~i1~~'}; 1~1- 'i&,i: ·t~~i: . ,, :~ -~/Jfi~ . . " 

ACADEMIC TUTOR 
AVID TUTOR I 
AVID TUTOR 2 
AVID TUTOR 3 
STUDENT HELPER I 
STUDENT HELPER 2 
WORK EXPERIENCE STUDENT 
NOON DUTY SUPERVISOR 
SUM REC ASST COACH 1 
SUMMER REC ASST COACH 2 
SUM REC HEAD COACH/PROD MGR 
SUMMER REC-AQUATICS 1 
SUMMER REC-AQUATICS 2 
SUMMER REC-AQUATICS 3 
SUMMER REC-AQUATICS 4 
SUMMER REC-AQUATICS 5 
WALK ON COACH 
SWIM COACH 
ASST COACH 
HEAD COACH 
FEE BASED 
CL HOURLY 
SPECIAL ASSIGNMENT 
INTERPRETER(HEARING IMPAIRED) 
SPECIAL ASSIGNMENT BRAILLE 

fJ/:tt~~~\~1~i~'ll1~!fA~lt""~~-t-"'l~;t.111lfu~~i~l.it~~:ifS-1'~1Jif~ij 
SUB PARAEDUCATOR, TEACHER ASSISTANTS (no SpEd) 
SUB PARAEDUCATOR, SPECIAL EDUCATION 
SUB NUTRITION SVCS ASSIST II 
SUB CLERICAL 
SUB CAMPUS SUPERVISOR 
SUB INSTR AIDE II (Special Ed & Bilinoual) 
SOB LiBRARY MEDIA TECH II 
SUB DUPLICATING PROD OPER 
SEASONAL WORKER M&O 
SUB CUSTODIAN 
SUB GROUNDSPERSON 
SUB ACCOUNT CLERK 11 
SUB WAREHOUSE DELIVERYPERSON 
SUB PAYROLL CLERK 
SUB PLANT PATROL I SCH SEC II 
SUB SCHOOL SECRETARY I 

i!l!{{Uti~il~~i~ 

21 

15 
21 
24 
26 

33 
35 
37 
38 
39 
42 
44 

6.63 
8.00 
9.00 
1000 
8.00 
9.00 
8.00 
8.75 
10.00 
17.00 
30.00 
14.00 
13.00 
12.00 
11 .00 
10 00 
10,00 
14.00 
18.00 
32.00 
40.00 
10.00 
12.00 
13.25 
17.69 

~¥1.~?1&~1:~~)!~]lt 
9.861 

10.491 
10.172 
10.494 
9.742 
10.491 
10.888 
11.173 
11.425 
12.182 
12.493 
12.805 
12.964 
13.123 
13.621 
13.959 

Board Approved: 1114/2008 
Effective: 211/2008 

Compliance: 418/2019 

Exhibit 12 PERS359 
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( _____ ) 
2014-2015 SALARY SCHEDULE 

CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSIFICATfON TITLE 
Account Cieri< I 
Account Ctel'k II 
Assistant Cook 
Assistant Tradespernon 
Associate PreSchool Educator 
Athletic Fleldperson 
Attendance Clerk 
Attendance Specialist 
Baker 
Bilingual Testing Technician I 
Bilingual Testing Technician II 
Cafeteria Satell~e Leadperson 
Campus Safety Patrol Officer 
Campus Supervisor 
Career Guidance Technician 
Certified Occupational Therapist Asst. 
Cer1ified Physical Therapist Asst. 
Community liaison Language Specialist I 
Community Liaison Language Specialist II 
Computer Accounting Technician 
Computer Resource Assistant 
Computer Support Specialist 
Computer Systems Specialist 
Computer Technician 
Contract Specialist/Buyer 
Cook I 
Cook II 
Counseling Technician 
Custodian 
Data Input Clerk 
Data Processing Technician 
Deal/Hard of Hearing Educational lnterprater(DHH) 
Duplicating Production Operator 
Electrician 
Electronic Assistant 
Electronic Technician 
Grounds Equipment Operator 
G roundsperson 
Head Custodian, Elementary 
Head custodian.Continuation I DO 
Health Services Clerk 
Health Services Technician 
HVAC & Refrigeration Technician 
Information Systems Specialist 
IRC Clerk 
Irrigation Specialist 
Job Placement Specialist 
Lead Cook 
Lead Irrigation Specialist 
Lead Offset Press Operator 
Lead Payroll Clerk 
Library Media Assistant 
Library Media Specialist 
Library Media Technician I 

Bilingual Stipend 

STEP/# 
39 
37 
12 
53 
32 
38 
30 
34 
21 
33 
31 
16 
42 
15 
33 
39 
39 
33 
31 
50 
16 
33 
60 
21 
51 
25 
20 
28 
33 
21 
36 
36 
26 
58 
56 
~9 
42 
35 
36 
36 
26 
36 
58 
55 
30 
45 
39 
28 
52 
40 
48 
24 
32 
32 

Oral $40/month, $.24/hour: Oral and Written $60/month, $.36/hour 

Night Differential 
$50.40/month, $.30/hour for employees whose regular work schedule 

commences on or after 12:00 noon and ends al 6:30 p.m. or later 

Professional Growth 
$13/month increase upon completion of three points. 

CLASSJFICATION TITLE STEP# 
Library Media Technician II 
License<! Vocational Nurse 
Locksmith 
Maintenanceperson I 
Mechanic 
Night Leadperson, High School 
Nutrition Services Assistant I 
Nutrition Services Assistant 11 
Occupational Therapist 
Office Assistant I 
Office Assistant II 
Offset Press Operntor 
P.E. Equipmentperson 
Painter 
Paraeducator Behavior Interventionist 
Paraeducator Bilingual 
Paraeducator Community Liaison 
Paraeducator Homeless/Immigrant Com. Liaison 
Paraeducator Preschool 
Paraeducator Special Education 
Paraeducator Teacher Assistant 
Paraeducator Teacher Assistant Accompanist 

24 
36 
56 
48 
56 
36 
10 
7 
91 
26 
21 
37 
36 
55 
25 
21 
25 
25 
16 
21 
16 
16 
39 
91 
58 
45 
36 
39 
30 
38 
26 
30 
33 
44 
44 
40 
44 
42 
39 
31 
40 
42 
40 
40 
40 
30 
45 
55 
33 
56 
38 
58 
35 

Payroll Clerk 
Physical Therapist 
Plumber 
Position Control Technician 
Pre School Educator 
PreSchool Outreach Specialist 
Purchasing Clerk 
Purchasing Specialist 
Receptionist 
Records Clerk 
Records Technician 
School Secretary I 
School Secretary II 
Schoel Secretary Ill 
Secretary I 
Secretary II 
Secretary Ill 
Secretary IV 
Senior Dala Processing Technician 
Senior Stock Clerk 
Senior Word Processing Technician 
Speech/Language Pathology Assistant 
Sprinkler RepairlGroundsperson 
Student Recovery Officer 
Swimming Pool Malntenanceperson 
Swimming Pool Mechanic 
Translator 
Warehouse Foreperson 
Warehouse/Dellveryperson 
Welde,r 
Word Processing Technician 

1 
2 
3 
4 
5 
6 
7 
8 

Lonaevitv Schedule 
Service 
Yea;rs 

7th vear 
8th vear 
9th sear 
10th vear 
11th vear 
15th vear 
20th vear 
25th year 

Total Montlily Tot"I Hourly 
Stipend Stipond 

$45 $0.27 
$69 $0.42 
$95 $0.58 

$119 $0.71 
$171 $1.01 
$221 $1.31 
$284 $1.70 
$372 $2.22 

Boord ""proved: 10/27/2014 

Effective Date: D7 /0112014 

Compllanoo: 04/00!Z019 

Exhibit 13 
PERS361 
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( _____ ) 
CLASSIFIED HOURLY SALARY SCHEDULE 2014-2015 

Range/Step (A) (B) (C) 

1 12.1548 12.7917 13.4107 
2 12.3095 12.9464 13.6071 
3 12.4821 13.1071 13.7679 
4 12.6429 13.2738 13.9524 
5 12.7917 13.4107 14.1369 
6 12.9464 13.6071 14.2917 
7 13.1071 .. 13.7679 14.4940 
8 13 2738 1:3:9524 14.6607 
9 13.4107 14.1369 14.8393 
10 13.6071 14.2917 15.0238 
11 13:7679 14.4940 15.2321 
12 13.9524 14.6607 

. ... 

15.4286 
13 14.1369 14.8393 15.5952 
14 14.2917 15.0238 15.7857 
15 14.4940 15.2321 16.0000 
16 14.6607 15.4286 16.1726 
17 14.8393 15.5952 1.6.3869 
18 15.0238 15.7857 16.6131 
19 15.2321 16.0000 16.7976 
20 15.4286 16.1726 17.0179 
21 15.5952 16_3869 17.2262 
22 15.7857 16.6131 17.4286 
23 16.0000 16.7976 17.6429 
24 16.1726 17.0179 17.8929 
25 16.3869 17.2262 18.1190 
26 16.6131 17.4286 18.3333 
27 16.7976 17.6429 18.5655 
28 17.0179 17.8929 18.8095 
29 17.2262 18.1190 19.0476 
30 17.4286 18.3333 19.2619 
31 17_6429 18.5655 19.5000 

.. 32 ··· . 17.8929 18.8095 19.7560 
33 18.1190 19.0476 20.0179 
34 18.3333 19.2619 20.2500 
35 18 5655 19.5000 . 20.5179 
36 18.8095 19.7560 20.7440 
37 19.0476 20.0179 21 .0119 
38 19.2619 20.2500 21 .2738 
39 19.5000 20.5179 21.5298 
40 19.7560 20.7440 21.8274 
41 20.0179 21.0119 22.1012 
42 20.2500 21.2738 22.3750 
43 20.5179 21.5298 22.6488 
44 20_7440 21.8274 22.9107 
45 21.0119 22.1012 23.2024 
46 21.2738 22.3750 23.4702 
47 21.5298 22.6488 23.7679 
48 21_8274 22.9107 24.0833 
49 22.1012 23.2024 24.3988 
50 22_3750 23.4702 24.7024 
51 22.6488 23.7679 25.0060 
52 22.9107 24.0833 25.3333 
53 23.2024 24.3988 25.6548 
54 23.4702 24.7024 25.9464 
55 23.7679 25.0060 26.2857 
56 24.0833 25_3333 26.6012 
57 24.3988 25.6548 26.9524 
58 24.7024 25.9464 27.2917 
59 25.0060 . 26.2857 27.6369 
60 25.3333 26.6012 27.9524 
91 37.6131 39.4881 .. 41.4643 

(0) 

14.1369 
14.2917 
14.4940 
14.6607 
14.8393 
15.0238 
15.2321 
15.4286 
15.5952 
15.7857 
16.0000 
16.1726 
16.3869 
16.6131 
16.7976 
17.0179 
17.2262 
17.4286 
17.6429 
17.8929 
18.1190 
18.3333 
18.5655 
18.8D95 
19.0476 
19.2619 
19.5000 
19.7560 
20 0179 
20.2500 
20.5179 
20.7440 
210119 
21.2738 
21.5298 
21.8274 
22.1012 
22.3750 
22.6488 
22.9107 
23.2024 
23.4702 
23.7679 
24 0833 
24.3988 
24.7024 
25 0060 
25.3333 
25.6548 
25.9464 
26.2857 
26.6012 
26.9524 
27.2917 
27.6369 
27.9524 
28.3036 
28.6667 
29 0357 
29.4048 
43.5357 

(E} (Fl Range/Step 

14.8393 15.5952 1 
15.0238 15.7857 2 
15.2321 16.0000 3 
15.4286 16.1126 4 

15.5952 16.3869 5 
15.7857 166131 6 
16 ClO00 16.7976 7 
16.1726 17.0179 8 
16.3869 17.2262 9 
16.6131 17.4286 10 
16.7976 17.6429 11 
17.0179 17.8929 12 
17.2262 18.1190 13 
17.4286 18.3333 14 
17.6429 18.5655 15 
17.8929 18.8095 16 
18.1190 19.0476 17 
18.3333 19.2619 18 
18.5655 19.5000 19 
18.8095 19.7560 20 
19.0476 20.0179 21 
19.2619 20.2500 22 
19.5000 20_5179 23 
19.7560 20.7440 24 
20.0179 21.0119 25 
20.2500 21.2738 26 
20.5179 21.5298 27 
20.7440 21 .8274 28 
2·t:0119 22.1012 29 
21.2738 22.3750 30 
21.5298 22.6488 31 
21.8274 22.9107 32 
22.1012 23.2024 33 
22.3750 23.4702 34 
22.6488 23.7679 35 
22.9107 24.0833 36 
23~2024 24.3988 37 
23.4702 24.7024 38 
23.7679 25.0060 39 
24.0833 25.3333 40 
24.3988 ... 25.6548 41 

24.7024 25.9464 42 
25.0060 26.2857 43 
25.3333 26.6012 44 
25.6548 26.9524 45 
25.9464 27.2917 46 
26.2857 27.6369 47 
26.6012 27,9524 48 
26.9524 28.3036 49 
27.2917 28.6667 50 
27.6369 29.0357 51 
27.9524 29.4048 52 
28.3036 29.7560 53 
28.6667 30.1250 54 

29.0357 30.5000 55 
29.4048 30.8571 56 
29.7560 31.2619 57 
30.1250 31.6667 58 
30.5000 32 0774 59 
30,8571 32.4524 60 
45.7143 48 00D0 91 

OUOI U W~IVVCU , v,~,.•• 

Exh'b" Eff~lifF/Q}~/mo14 
l l t l3 Compllance,;'-6;(1lfgr.;>019 
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( ____ ) 
CLASSIFIED MONTHLY SALARY SCHEDULE 2014-2015 

Range/Step (A) (B) {C) 
1 2042 2149 22$3 
2 2068 2175 2286 
3 2097 2202 2313 
4 2124 2230 2344 
5 2149 2253 2375 
6 2175 2286 2401 
7 . 2202 2313 2435 
8 2230 2344 2463 
9 2253 2375 2493 
10 2286 2401 2524 
11 2313 2435 2559 
12 2344 2463 2592 
13 2375 2493 2620 
14 2401 2524 2652 
15 2435 2559 2688 
16 . ··· 2453 2592 2717 
17 2493 2620 2753 
18 2524 2652 2791 
19 2559 2688 2822 
20 2592 2717 2859 
21 2620 2753 2894 
22 2652 2791 2928 
23 2688 2822 2964 
24 2717 2859 3006 
25 2753 2894 3044 
26 2791 2928 3080 
27 2822 2964 3119 
28 2859 3006 3160 
29 2894 

... 

3044 3200 
30 2928 .. 3080 3236 
31 2964 3119 3276 
32 3006 3160 3319 
33 3044 3200 3363 
34 3080 3236 3402 
35 3119 3276 3447 
36 3160 3319 3485 
37 3200 3363 3530 
38 3236 3402 3574 
39 3276 3447 3617 
40 3319 3485 3667 
41 3363 3530 3713 
42 3402 3574 3759 
43 3447 3617 3805 
44 3485 3667 3849 
45 3530 3713 3898 
46 3574 3759 3943 
47 3617 3805 3993 
48 3667 3849 4046 
49 3713 3898 4099 
50 3759 3943 4150 
51 3805 3993 4201 
52 3849 4046 4256 
53 3898 4099 4310 
54 3943 4150 4359 
55 3993 4201 4416 
56 4046 4256 4469 
57 4099 4310 4528 
58 . 4150 4359 4585 
59 4201 4416 4643 
60 4256 4469 4696 
91 6319 6634 6966 

{D) (El 
2375 2493 
2401 2524 
2435 2559 
2463 2592 
2493 2020 
2524 2652 
2559 2688 
2592 2717 
2620 2753 
2652 2791 
2688 2822 
2717 2859 
2753 2894 
2791 2928 
2822 2964 
2859 3006 
2894 3044 
2928 3080 
2964 3119 
3006 3160 
3044 3200 
3080 3236 
3119 3276 
3160 3319 
3200 3363 
3236 3402 
3276 3447 
3319 3485 
3363 3530 
3402 3574 
3447 3617 
3485 3667 
3530 

... 

3713 
3574 3759 
3617 3805 
3667 3849 
3713 3898 
3759 3943 
3805 3993 
3849 4046 
3898 4099 
3943 4150 
3993 4201 
4046 4256 
4099 4310 
4150 4359 
4201 4416 
4256 4469 
4310 4528 
4359 4585 
4416 4643 
4469 4696 

.... 

4528 4755 
4585 4816 
4643 4878 
4696 4940 
4755 4999 
4816 5061 
4878 5124 
4940 5184 
7314 7680 

IFl Range/Step 
2620 1 
2652 2 
2688 3 
2717 4 
2753 5 
2791 6 
2822 7 
2859 8 
2894 9 
2928 10 
2964 11 
3006 12 
3044 13 
3080 14 
3119 15 
3160 16 
3200 17 
3236 18 
3276 19 
3319 20 
3363 21 
3402 22 
3447 23 
3485 24 
3530 25 
3574 26 
3617 27 
3667 28 
3713 29 
3759 30 
3805 31 
3849 32 

. . 3898 33 
3943 34 
3993 35 
4046 36 
4099 37 
4150 38 
4201 39 
4256 40 
4310 41 
4359 42 
4416 43 
4469 44 
4528 45 
4585 46 
4643 47 
4696 48 
4755 49 
4816 50 
4878 51 
4940 52 
4999 53 
5061 54 
5124 55 
5184 56 
5252 57 
5320 58 
5389 59 
5452 60 
8064 91 

PVc;II U M.5,JJJI ,vcu. lw~, ,1.-.J r~ 

E~<{lq'Wf014 
Exhibit 13 Compfranctt~ollno, 9 
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( _____ ) 
Tustin Unified School District 

CLASSIFIED SUPERVISORY MONTHLY SALARY SCHEDULE 2014-2015 

Range/Step {A) (B) (C) (D) (E) IF) Range/Step 

1 2671 2807 2946 3093 3248 3410 1 

2 2807 2946 3093 3248 3410 3581 2 
3 2946 3093 3248 3410 3581 3760 3 
4 3093 3248 3410 3581 3760 3949 4 
5 3248 3410 3581 3760 3949 4146 5 
6 3410 3581 3760 3949 4146 4352 6 
7 3581 3760 3949 4146 4352 4572 7 
8 3760 3949 4146 4352 4572 4799 8 
9 3949 4146 4352 4572 4799 5040 9 
10 4146 4352 4572 4799 5040 5292 10 
11 4352 4572 4799 5040 5292 5556 11 

12 4572 4799 5040 5292 5556 5833 12 
13 4799 5040 5292 5556 5833 6125 13 
14 5040 5292 5556 5833 6125 6431 14 
15 5292 5556 5833 6125 6431 6754 15 

16 5556 5833 6125 6431 6754 7091 16 
17 5833 6125 6431 6754 7091 7446 17 
18 6125 6431 6754 7091 7446 7818 18 
19 6431 6754 7091 7446 7818 8209 19 
20 6754 7091 7446 7818 8209 8623 20 
21 7091 7446 7818 8209 8623 9050 21 
22 7446 7818 8209 8623 9050 9503 22 
23 7818 8209 8623 9050 9503 9979 23 
24 8209 8623 9050 9503 9979 10475 24 

25 8623 9050 9503 9979 10475 11002 25 
26 9050 9503 9979 10475 11002 11552 26 
27 9503 9979 10475 11002 11552 12130 27 

28 9979 10475 11002 11552 12130 12736 28 
29 10475 11002 11552 12130 12736 13371 29 
30 11002 11552 12130 12736 13371 14041 30 

Effective July 1, 2001 supervisors will receive the monthly longevity stipend at the beginning of the tenth year, based on hire 

date and continuous paid service in the District. Eligibility for additional longevity increments will be effective at the beg inning of 

the 15th, 20th, and 3oth years, following the same criteria stated below. 

Building Maintenance Supervisor Range 16 

Operations Supervisor Range 13 
Grounds Maintenance Supervisor Range 13 
Library Services Supervisor Range 13 
Assistant Operations Supervisor Range 12 
Plant Supervisor/Stadium Supervisor Range 12 
Plant Supervisor 9-12 Range 11 
Plant Supervisor K-8 Range 9 

Plant Supervisor 6-8 Range 8 
Cafeteria Supervisor 1 Range 8 
Cafeteria Supervisor 2 Range 6 

Professional Growth: $13 per month increase upon completion of three points 

Service Years Total Monthly 

10th ear $150 
15th ear $240 
20th ear $329 
25th ear $420 
30th year $510 

Board Approved: 10/27/2014 
Effective: 07/01/2014 

Compliance: 04/08/2019 

Exhibit 13 PERS364 
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( _____ ) 
Tustin Unified School District 

2014/2015 

CLASSIFIED MANAGEMENT/CONFIDENTIAL 
SALARY SCHEDULE 

Assistant Director, Maintenance O erations and Facilities 
Assistant Director Network Services 

Clinical Services S ecialist Child Welfare and Attendance Social Worker 
Clinical Services S 
Clinical Services S ecialist 

Clinical Services S 
Com uter Accountin 
Credential Anal st I 
Credential Anal st Il 

Mana er, Nutrition Services 
Mana er Personnel Services 

stems 
M 
M 
Pa 

S ecial Pro· ects S ecialist II 

19 
19 
17 
17 
19 
19 
17 
12 
11 
9 

12 
16 
19 
14 
16 
14 
14 
19 

19 
13 
11 
9 
8 

8 

Board Approved: 10/27/201 4 
Effective: 07/01/201 4 

_Cpm Qlianc.eE· .04108/2 019 
Exh1b1t 13 Y RS365 
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( _____ ) 
Tustin Unified School District 

CLASSIFIED MANAGEMENT/CONFIDENTIAL MONTHLY SALARY SCHEDULE 2014-2015 

Range/Step IA) (B) (C) {D) (E} (Fl Range/Step 

1 2671 2807 2946 3093 3248 3410 1 

2 2807 2946 3093 3248 3410 3581 2 
3 2946 3093 3248 3410 3581 3760 3 
4 3093 3248 3410 3581 3760 3949 4 

5 3248 3410 3581 3760 3949 4146 5 
6 3410 3581 3760 3949 4146 4352 6 
7 3581 3760 3949 4146 4352 4572 7 
8 3760 3949 4146 4352 4572 4799 8 
9 3949 4146 4352 4572 4799 5040 9 
10 4146 4352 4572 4799 5040 5292· 10 
11 4352 4572 4799 5040 5292 5556 11 
12 4572 4799 5040 5292 5556 5833 12 
13 4799 5040 5292 5556 5833 6125 13 
14 5040 5292 5556 5833 6125 6431 14 
15 5292 5556 5833 6125 6431 6754 15 
16 5556 5833 6125 6431 6754 7091 16 

16A* 5656 5933 6225 6531 6854 7191. 16A 
17 5833 6125 6431 6754 7091 7446 17 
18 6125 6431 6754 7091 7446 7818 18 
19 6431 6754 7091 7446 7818 8209 19 
20 6754 7091 7446 7818 8209 8623 20 

20A* 7054 7391 7746 8118 8509 8923 20A 
21 7091 7446 7818 8209 8623 9050 21 
22 7446 7818 8209 8623 9050 9503 22 
23 7818 8209 8623 9050 9503 9979 23 

23A* 8118 8509 8923 9350 9803 10279 23A 
24 8209 8623 9050 9503 9979 10475 24 
25 8623 9050 9503 9979 10475 11002 25 

25A* 8923 9350 9803 10279 10775 11302 25A 
26 9050 9503 9979· 10475 11002 11552 26 
27 9503 9979 10475 11002 11552 12130 27 
28 9979 10475 11002 11552 12130 12736 28 
29 10475 11002 11552 12130 12736 13371 29 
30 11002 11552 12130 12736 13371 14041 30 

LONGEVITY SCHEDULE 
Service Yrs Total Monthly 

10th year $150 
15th year $240 
20th year $329 
25th year $420 
30th year $510 

*Effective 7/1/2014 mileage reimbursement for travel outside Orange County will be done at IRS rate. No 
reimbursement for travel within Orange County. 

Board Approved: 10/27/2014 
Effective: 07/01/2014 

Compliance: 04/08/2019 

Exhibit 13 PERS366 
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( _____ ) 
Tustin Unified School District 

2014-15 CLASSIFIED NON-BARGAINING UNIT SALARY SCHEDULE 

SUB ACCOUNT CLERK 
SUB CAMPUS SUPERVISOR 
SUB CLERICAL/OFFICE ASSISTANT 
SUB CUSTODIAN 
SUB GROUNDSPERSON 
SUB HEAL TH CLERK 
SUB LIBRARY MEDIA TECH 
SUB NUTRITION SVCS ASSIST 
SUB PARAEDUCATOR TEACHER ASSISTANT 
SUB PARAEDUCATOR, BILINGUAL) 
SUBPARAEDUCATOR,PRESCHOOL 
SUB PARAEDUCATOR, SPECIAL EDUCATION 
SUB PAYROLL CLERK 
SUB PLANT PATROL 
SUB SECRETARY 
SUB WAREHOUSE DELIVERYPERSON 

16.04 
12.06 
13.4-9 
15.66 
15.66 
1349 
13.49 
12 06 
13.49 
13.49 
13.49 
13.49 
16.04 
15.66 
16.04 
15.66 

Substitute positions not specmcally represented on this schedule will be compensated at a rate as recommended 
by the Superintendent or desi nee and approved by the Board of Education. 

ACCOMPANIST 
AVID TUTOR 1 
AVID TUTOR 2 
AVID TUTOR 3 
CL HOURLY 
NOON DUTY SUPERVISOR 
SHORTTERM-GENERALSUPPORT 
STUDENT HELPER l 
SUM REC ASST COACH 1 
SUM REC HEAD COACH/PROD MGR 
SUMMER REC ASST COACH 2 
SUMMER REC-AQUATICS 1 
SUMMER REC-AQUATICS 2 
SUMMER REC-AQUATICS 3 
SUMMER REC-AQUATICS 4 
SUMMER REC-AQUATICS 5 
WALK ON COACH 
WORK EXPERIENCE STUDENT 

15.00 
9.00 

10.00 
11.00 
10.00 
9.75 

12.06 
9.00 

10.0() 
30.00 
17.00 
14.00 
13.00 
12.00 
11.00 
10.00 
20.00 

9.00 
Effective Date: 7/1/14 

Board Approval: 6/9/14 

Compliance: 4/0/19 

Exhibit 13 
PERS367 
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O•taitad lnfo,m~tton dicpt.;iyed below. 

Ii,> u,ar: 0871-\N(;UVEN Gvor,;iore 2.,.0 r,.;. ~n\;d: o:in112o;s 13:57;9 PELLERITI, ALANE R H0C>O0l520 

df View related tnfonnatlon ... v 

emproyeo tnrorm1Uon 

"lllat Ho; I 0111 v "ID: --Name: PELLERITI, ALAl>'E R Empl Stat: 801 HR: D7 Re< Count; 29 

Noles: 

PoolUon 

"Rec Type: ! PM• PRIMARY ASSIGNMENT 

'Etroctlve: 108/24/2012 f~ . !06/28/2013 I~ 
Reason· j 20 • N.EW FY PAY ASGN vj 

"Po&III011: IB720782B02 j PE EQUIP PER 

•Pos Seq~ 

•Cale All: 
8720782802 • PE EQUIP PER 

15 • CL SALARY v 

V 

"Payolas•: I 200. a. vj "Payroll: j CL. CLASSIFIED vj 

vj 

Cont111ct Eft: !~ .J 
AuJgnmeol Slatls j 01 • PERMANENT 

P~Slllon Eflect!ve· 07/0112006-12/il1/2050 

Job Cl>ssifcation 872078 - PE EQUIPMENTPERSON 

Location 28 • TUSTIN HIGH SCHOOL 

Noles 

·11.-; Unit: I CSEA - CSEA vj •catend&r: l87CL1!16 vj 

Dept !328 • TUSTIN HIGH SCHOOL vj 

D!v/Slor>: !ED - EDUCATIONAL SERVICES vJ 
Pas Ann ot jol/OS/2004 l~ Gmae j SELECT vj 

Salary CatculaOon 

•Pos FTE: JLOOOOO ~ FTE Toll.I: Jt.00000 ~FTE Usage: 1.00000 
Pro RISal: @ Pro RI Olr @ 

'Pay Period Type: M • MONlHL Y V 

Ovemae. N _ NO y 

Pay Lines 

"P•YPrelll: □ •uno No: □ •payTypt: JSELECT v j 

Q 

[==:JI HRS/DAY u DAYSIIVX ii HRS/WK u DA'r&l'IR II MOIITHS I 
•aa .. js.000001 ~ 140.00 j j209.ooj J10.oo I 

•Actual js.oooool ~ j4o.oo 11209.Dol j10.oo j 

'Slry Sch: jCLNo I ·Cotumll/Ronge; ~ •step: [c=J 
I u ANNUAL II MONT'HLT u DAU.Y ii HOURLY 

BASE 37,950.00 3,795.00 180.71432 r 22S8929 

' ACTL 37,950.00 3,795.00 180.71432 22.58!129 

Elrtto Comp 2,070,(!!> 207 00 • 9.8S7ll 1.23-,114 

TOTAL 40,oio.'oo 4,002.00. I90,S7U4 23,8U4J ,_ -
TIIIOM§ ~I DfiC (DATES) HAHIIUALUMONTIILYjJ OAILY I HOURL y 

1 ClMO LONGVTY ST'EP 6{812"20!2. S/28/2013) 2010,00 ~207.00 U57U 1.!l32'4 

Withholding lndlcotors 

STRS: 0 PERS: 0 ARS. □ Medicare E2I OASOt 1i11 UIC: GZ) SOI: □ 

Dlstrlbutlon 

'Lookup, I 
1 ~l.0035(;228-~~ ioo.ooo O 01 -oooo-0000-e200-0101 -003s-02s -206 

Log lnrormatlon 

Cru!e<I On: 6/1/201:H:◄0-.21 PM Crulod By: UllL \Jt>datod 01): 2/6120!5 ◄:00:11 PM ~j>Oatod By: C871..."t<JNNER_RET 

Tim• And Allendano& 

Hours/ Day 

Su: CJ"t> ~u: CJW" c=fl': c:::=:Jr. C}a: i==i 

I Ml•ccllaneouo tnrotmaHon 

Mlscelfanoous Fletda 

1. 

https:/ /hrms-pub.ocde.us/HRS/Employee/Pay AssignmentUI.aspx... 2~:o5:P8 
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Deloile<J lllonnallon <llsplaJ!Kl bei<IW 

• u~e.r. Of$i"HNGUYfN ,-verSton; 2,7,0 of; Pr1n1£<1: Olll ~/20lB 14:l;~B PELLERm, ALANE R 670000152.0 

- (;· Status: ! SEN O v ,£ View related Information ... II 

Employee Information 
'OlstNo: Name: PELlERm. ALANE.R lcmpl Slat 801 HR: 07 Rsc Count: 29 

Noles: 

Poalllon 

•Rec Type: 110. SUPPLEMENTAL ASSIC:NMENT 

•Effective: 107/01/2013 I'! .jo6/30/2014 I'd! 
Reason: I 20 • NEW FY PAY ASGN vj 

'Position: 1&740364601 1 SHORT TERM EMP 

•PosSeq: !8740364601- SHORT TERM EHP vj 

-Cale As: I 22. PAYALT vi 
•Payclus: j200 . CL vi 'Payrole jcL . CLASSIFIED vi 

•earg Unit: I CL.NON - CL NON-BARG vj 

Cept I 808 - M&O ... , 

DMs!on; ! BSN • BUSINESS SER.VICES vi 

Pos AnoDI; j l't Gmda: !SELECT vi 
Salary Calculatlon 

•Poe FTE: 11.00000 ~ FTE Tollll: lt.00000 bFTe Usage: 
ProRISllt 1;?J 

•Poy Period Typo: IM. MONTHLY vj 

Owmqo, !N - NO v j 

Pay Linn 

•Pav Pnlhc: D 'Linc No: □ 'Poy Type: I SELECT vj 

ti 
uoooHjj 

WIU1holdlng Indicators 

STRS; D 

DlsttlbUUon 

"Lookup: I._ ____ ~ 

ARS: D 

1.00000 

vj 
Cofltract EW: 

Po5ltion Elleetiw: 06/01/2000 - 12/3112050 

~b Cbssffi<:alion: er◄oas . SHOITT TERM EMPLOYEE GEN SUPT 

Location! ◄6 - tMJNTENANC6 & OPERATIONS 

Notes, 

i:===:n H"""'"y u QAYS/WK a HRS/WI< n o ... y , ,.,,. u MONTHS , 

•Actual !1.00000 I I~ lo.oo I ~] 112.00 I 

'Sl,Y Sch: ~-corurm/Range: ~ '51'!?: CJ 
~L....J-~[ - A=NNUAL U MONTHLY II DAILY H HOURLY 

·Ac:n 11,43 0,!15 1L42500 11.42500 

TOTAL 0.!15 ll.42500 11,42500 

OASDI: ~ UIC; ~ SOI. D 

1 f!!.09026146 i3207 1100.000 e o, -a1so .oooo-s110 -0101 --0902 416 -206 

Log Information 

c,,.ah!<I On, 6117/2013 3·18:27 PM Cru,-d By, Plan_20U_1•.087FVCL Updolod On: mr.?OI 5 ◄:00:0B PM Updotcd fly: 007LSKJNNE~RET 

Tim• And Att.ndanc• 

Hours/Day 

Su: c=:J'o: c:J1""' ~"' c=::::J'1'' c=J'" c=JS"' CJ 
Mi• cl!llan,oua lnformaUon 

Mlscellaneoua fie/Ila 

I; .... I _ _ ....JF' ... I __ _,r= ,_I __ _,r· ._) __ ....JF 1.... ____ r1F CO<le: ._iO ___ __,~•c Days: [] 

https:/ /hrms-pub.ocde. us/HRS/Employee/Pay AssignmentUI.aspx... 211l~~b7P8 
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O&Uiiteo'lnformalien d"pl3)'&cf below. 

5,) 
-,u-.-.,--, -co-:,n:-H.,,-ffc::Gc-:U,::YE:c-N:----ipVcn;ion: 2, 7. 0 -. .-:-,---=-:-,-:-:--.,-,,:-c,c-c--------- ----------- ----- ----, 

- Print<td , 02/13/201813:57;27 PaLERJTl,ALANE R 8700001620 

d! View related infonnation ... v r~ Q Status: SE(~D v 

Employee lnfonnatlon 

'Dist No; 087 v ·10: Name; PELLERlTI, ALANE R Empl Stat: "801 HR; 07 Rer.Count: 29 

Noles: 

PO$ltlon 

'Roe Type: I PM• PRIMARY ASSIGNMENT 

•Effective: los/ 23/20131~. /01/ 31/ 2014 j~ 
Reason; I 20 • NEW FY PAY ASGN vJ 

•PosKion: !8720782802) PE EQUIP PER 

' Pos Seq: 8720782802 • PE EQUIP PER V 

'Cate A,i: 15 - CL SALARY V 

vi 
Conlrad Elf: 

Assignment Status: I 01 • PER,MANENT 

Position EffecUue: 07/0112006 -12/3112050 

vj 

Job Classiflcallon· 872078 • PE EQUIPMENTPERSON 

LocalJoo• 28 • TUSTIN HIGH SCHOOL 

N01es: "Payclass: ! 200 • CL v [ •Payroll: I CL- CLASSIFIED vj 

'Barg Unit: ! CSEA · CSEA vj 'Calendar: [87CL196 vi 
Oept I 328. TUSTIN HIGH SCHOOL vi 

Division: I ED . EDUCATIONALSEllVICES v [ 

i==:u HRsln•Y n D6YS/WK U HRSMK n D.O.'l'S/YR u MONTH• 1 

'Base ls.00000 I ~ 140.00 I [209.oo! /10 .00 I 
Pos Am Dt lo.1/0S/20 04 j~ Grade: I SELECT vi 'Aetua l !B,0000 0 I ~ 140,00 I \209.ooj \10.00 j 

Salary Calculatfori 

'Po• FTE: [i:oooool, FTE Total: [1,00000 ~FTE Usage: 1.00000 
Pro RI Snl: G!J Pro Rt Oly- fZ) 

•Pay Period Typo: [ M • M ONTH L y v j 

Override: IN. NO v j 
Pay Lines 

'P•y p..,flx: D 'Lino No: □ ·Pay Typo: I self GT VI 
~ 

•s1,y Sc/,; ~ 'Column/Range: ~ •51ep: ~ 

I I\NNUAL fl MONTHLY n DAILY n HOUR1'{7 

BASE 39,090.CO 3,909.00 186.1.4288 23.2678~ 

'ACTL 31909.00 13.26-786 

Extra Comp 2.13.00 L267fl6 

TOTAL ;i,122.00 24.S357' 

T910M0 

Withholding Indicators 

STRS: D PERS: El AAS: D Medicare:~ OASDI: eJ UIC: eJ SOI; 0 
OislribuUon 

'lookup: ... I _____ _, 1 
1 L0l003S622S t2201 I 100,00Q ~ 01 ..()()0Q,Q000-820Q-0101 ·0035-028 •206 

Log Information 

Created On: 61812013 4:45:57 PM Creatod By: Plal'l..,2013_t4_087FYCL Updated On: 21612015 4 00:09 PM Updated By: 087lSKINNER_RET 

Tim• And Attendance 

Houn./ D1y 

I Misc•llanoouc Information 

MiSCttllaneous FIOl(f$ 

I: L...I ___ _.F' ._I __ ___.r' _I _ ___ r, L...I ___ ...,F' _I ___ r1F CO<le: L..jo __ __,~ ac oay$: [O 

https://hrms-pub.ocde.us/HRS/Employee/PayAssignmentUI.aspx ... 2~U18 
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(!j1 
Doi.ailed infonnetioo displayed below, 

t- u,c,: 087HNGUV£;N -f:lversJon. 2.7.0 Ftlnled: G2/i5/20L8 lJ. 57 4 0 PELLERITl, ALANER 8700001520 

~ View related infonna.tlon ... v r,-, 1J Status: SE:ND v 

Employee lnfonnatlon 

·01s1 No: , os7 v 'ID: - Namo: PELL.El<m, ALANE R Empl SIJ!t 801 HR: 07 Rec Count: 29 

Notes: 

PoslUon 

'Rec Type: ! PM• PRIMARY ASSIGNMENT 

•Effective: 102/01/2014 I~ 106/27 /2014 j~ 
Reason: I 10 - LONGEVITY vj 

•PoSidon: 18720782802 I PE EQUIP PER 

"Pos Seq: I 8720782802 - PE EQUIP PER vi 

'Cate As: I 15 • CL SALARY vj 

vi 
Conlraci Elf; 

Assignment Status: I 01 • PERMANENT 

PosJUoo Effectivt!: 01/01/2006. 12/3112050 

Job CiassffiCjltion· 872078 - PE EQUIPM~NTI'ERSON 

Localion: 28 • TUSllN HIGH SCHOOL 

Notes: "Payctass: 1200. CL v j 'P1yroU: I CL • CLASSIFIED vj 

"Barg Unit: ICSEA -CSEA vj 'Calendar: IB7CU96 vj 

Dept: I 328 • TUSTIN HIGH SCHOOL vj 

Division: I ED • EDUCATIONAL SERl(ICES v I 
Pos Am DI: 101/0S/2004 j~ Gm.de: j SELECT vj 

Salary CalcuJaUon 

•Pos FTE: jLOOOOO ~ FTE Total: 11,00000 ~FTE Usage: 1.00000 

Pro RI Sel: ~ Pill R I Dly, 1,1] 

'Pay Poriod Typt: ! M • MOl'ITHLY vj 

Ovorride• iN -NO vi 
Pay Line& 

•P•y Profix: o •Uno No: □ 'Pay Type: I SELECT v I 
~ 

T910M,i 

Wlthholdl•g lndlcoloro 

STRS· D 

Dlstrll>UUon 

•Lookup: 

AAS: D l\4o<tlaire: eJ 

i:==:ii HIIS'IJAY )I OAYSIWKi! HRS/WI( )I DAYS/YR )I MONTH& I 
'Base !8.ooooo i ~ j4o.oo I j209,oo j 110.00 i 

'Actu..1 !a,00000 i I~ !40.00 j 1209,ooj 110.00 i 

"SJry Sen: !CL.MO 1 ·columnlR•nge: ~•step: E::=i-
ANNUAL I( MONTHLY ! DAILY II HOURLY I 

BASE r .39,O!lO.0O 3,909,00 L86,14288 23.26786 

'ACTL 39,090.l'I0 3,1109.00 l.$6.14286 23.26786 

Extra Comp 2,740.00 274,00 13.04760 l.63D95 

TOTAL ~1,830.00 4,183,0ll i99.1904S 24.8!1881. 

OASDI: 0 UIC: 0 SDI: □ 

01003562.28 2201 f 100.000 ~ 01-0000 -0000 -8200 -0101-0035-028 -206 

LOQ lntorm:ttion 

Cmalod On• 2/<lr.>01◄ 1:17·19PM c, ... lod Br. M7CRA)JIRE2 Updatod Oo: 2Al/2015 ◄:00:0~ PM Upd•t•d By: 087LSKINNE~J{ET 

Tlml! And Attondancp 

Hours/Day 

So: c=JMo· c::=JTu: c:=:J"'•= c==f"'' c::::Jr. c=JSa: C=:J 

Miscolfnnoou, infc,rmiltlon 

Misceboneous Fields 

,, ... , --~r= LI __ ...Jr= ... 1 --~r= 

https ://hims-pub .ocde. us/HRS/Employee/Pay AssignmentUI.aspx... 2~~Wl28 
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P.O. Box 942709 Date: March 22, 2005 
Sacramento, CA 94229-2709 Reference No.: 

 (or -225-7377) 
Telecommunications Device for the Deaf Circular Letter No.: 200-211-05 
(916) 795-3240 Distribution:
www.calpers.ca.gov Special: 

TO: COUNTY SUPERINTENDENT OF SCHOOLS AND INDIVIDUAL 
SCHOOL DISTRICTS 

SUBJECT:  PROPER REPORTING OF OVERTIME PAY RATES 
FOR SCHOOL MEMBERS 

California Public Employees’ Retirement System (CalPERS) Government Code Section 
20636.1 requires all services rendered up to 40 hours per week be reported for non-
certificated school members. Government Code Section 20635.1 indicates that 
overtime compensation is excluded from reporting.  Schools commonly have employees 
who have a regular work week that is less than 40 hours per week, and these 
employees are paid at a straight-time, hourly rate for those hours.  For any services 
rendered in excess of their regular work week, they receive an overtime rate of pay.  In 
order to comply with Government Code Section 20636.1, schools must report this 
employee to CalPERS for the hours worked over their normal work week, up to 40 
hours per week. The work schedule code reported on the CalPERS payroll file for 
these employees must be 400 if they are reported with an hourly pay rate and 173 if 
they are reported with a monthly pay rate.  Even though the member is being paid an 
overtime rate, any hours worked between the regular work week and 40 hours per week 
should be reported to CalPERS at the normal hourly rate that corresponds with the 
salary schedule for that classification. All earnings for services rendered in excess of 
40 hours per week should not be reported to CalPERS. 

Some schools are reporting the hours worked between the normal work week and 40 
hours per week at the overtime rate of pay. These overtime rates  be 
reported to CalPERS for non-certificated school employees in accordance with 
Government Code 20635.1. Improper reporting can cause an overpayment of 
retirement benefits. It can also inflate the cost to members who purchase certain types 
of service credit, such as Additional Retirement Service Credit (ARSC).   

Examples of proper and improper reporting follow.  These examples are for an 
employee being paid $15 per hour for hours up to 35 hours per week (35 hours x 4 
weeks = 140 hours). The employee is being paid $22.50 per hour for hours from 36 to 
40 per week (5 hours x 4 weeks = 20 hours). The $22.50 per hour pay rate should not 
be reported to CalPERS. All pay rates and earnings should reflect the straight time rate 
of $15 per hour. In the correct example below, reporting to CalPERS may be 
consolidated on one line reflecting a $15 hourly pay rate and total earnings of $2,400. 
Incorrect data is shaded. 

PERS374
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Circular Letter # 200-211-05 -2- March 22, 2005 

Sept (Reg hrs) $15.00 $2,100.00 
Sept (OT hrs) $15.00 $300.00 

Sept (Reg hrs) $15.00 $2,100.00 
Sept (OT hrs) $22.50 $450.00 

Sept (Reg hrs) $15.00 $2,100.00 
Sept (OT hrs) $15.00 $450.00 

Sept (Reg hrs) $15.00 $2,100.00 
Sept (OT hrs) $22.50 $300.00 

For employees who have worked a full school year and are now working during the 
summer, this is not considered overtime and they must be reported for all hours worked, 
up to 40 hours per week, even though they may already have earned a full year of 
service credit. The purpose of reporting the summer school is not necessarily to gain 
service credit, but rather to make certain a pay rate is reported in all 12 months and 
ensure the highest final compensation is earned by school members. 

While CalPERS law has always supported these reporting requirements, this is a 
reminder of the proper reporting standards. CalPERS’ Office of Audit Services will 
continue to review for these types of reporting errors.  If you have any questions, please 
contact the CalPERS Employer Contact Center toll-free at  (or -225-7377). 

Lori McGartland, Acting Chief 
Actuarial and Employer Services Division 
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P.O. Box 942709 Date: June 14, 2011 
Sacramento, CA 94229-2709 Reference No.: 
888 CalPERS (or 888-225-7377)
TTY for Speech and Hearing Impaired: Circular Letter No.: 200-038-11 
(916) 795-3240 Distribution: III, XII, XVI 
www.calpers.ca.gov  Special: 

Circular Letter 
TO: COUNTY SUPERINTENDENT OF SCHOOLS AND INDIVIDUAL 

SCHOOL DISTRICTS 

SUBJECT: PROPER PAYROLL REPORTING FOR CLASSIFIED SCHOOL 
MEMBERS

The purpose of this Circular Letter is to emphasize the importance of correctly reporting 
payroll for classified school members. School employers are accountable for failure to 
report as required. Please refer to Circular Letter 200-025, dated January 4, 2001. 

Government Code Section 20636.1 specifies that school employers are required to 
report all earnings for classified school members up to 40 hours per week. Hours in 
excess of 40 hours per week are considered overtime and are not reportable to 
CalPERS. School employers, who consider a “normal work schedule” as less than 40 
hours per week and consider additional hours worked above the “normal work 
schedule” as overtime, must report additional hours worked (not to exceed 40 hours) as 
compensation.

Government Code Section 20831.1 imposes a $500 per member administrative fee,
if a school employer fails or refuses to report an employee’s compensation earnable
as required under Government Code Section 20636.1. 

If you have any questions, please call our Employer Contact Center at 888 CalPERS (or 
888-225-7377).

DARRYL WATSON, Chief 
Customer Account Services Division 

California Public Employees’ Retirement System 
www.calpers.ca.gov 
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California Public Employees’ Retirement System 
P.O. Box 942715 | Sacramento, CA 94229-2715 
888 CalPERS (or 888-225-7377) | TTY: (877) 249-7442 
www.calpers.ca.gov

Payroll 

Circular Letter 
January 8, 2020 
Circular Letter: 200-003-20 
Distribution: IV, VI, X, XII, XVI 

To: All CalPERS Contracted Agencies (Public Agency, Schools, and State) 
Subject: Statutory and Regulatory Requirements for Publicly Available Pay Schedules 

Purpose
The purpose of this Circular Letter is to inform all CalPERS Contracted Agencies of the 
requirements for providing CalPERS with a Publicly Available Pay Schedule in compliance with 
the Public Employees’ Retirement Law (PERL), Public Employees’ Pension Reform Act of 2013 
(PEPRA), and Title 2 of the California Code of Regulations (CCR). 

Purpose of Publicly Available Pay Schedules 
Under the PERL and PEPRA, compensation earnable and pensionable compensation are 
determined in accordance with amounts identified on publicly available pay schedules. 

Compensation Earnable 

Under Government (Gov.) Code sections 20636 and 20636.1, compensation earnable means 
the pay rate and special compensation of the member, as further defined by those statutes.

Pay rate for contracting agency and school members is deemed the normal monthly rate of pay 
or base pay of the member paid in cash to similarly situated members of the same group or 
class of employment for services rendered on a full-time basis during normal working hours, 
pursuant to publicly available pay schedules. Pay rate for contracting agency and school 
members who are not in a group or class is deemed the monthly rate of pay or base pay of the 
member, paid in cash and pursuant to publicly available pay schedules, for services rendered on 
a full-time basis during normal working hours, subject to specified limitations.
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Circular Letter: 200-003-20 
January 8, 2020 

Page 2 of 4 

Pay rate for state members is deemed the average monthly remuneration paid in cash out of 
funds paid by the employer to similarly situated members of the same group or class of 
employment, in payment for the member’s services or for time during which the member is 
excused from work, as further specified by subdivision (g) of Gov. Code 20636, pursuant to 
publicly available pay schedules. 

Pensionable Compensation 

Pursuant to Gov. Code section 7522.34, pensionable compensation of a new member of any 
public retirement system means the normal monthly rate of pay or base pay of the member 
paid in cash to similarly situated members of the same group or class of employment for 
services rendered on a full-time basis during normal working hours, pursuant to publicly 
available pay schedules, subject to specified limitations. 

Requirements of Publicly Available Pay Schedules 

Subdivision (a) of CCR section 570.5 defines the requirements for a publicly available pay 
schedule used to determine pay rates.  

Pay rates shall be limited to the amount listed on a pay schedule that must meet all the 
following eight (8) requirements: 

1. Be duly approved and adopted by the employer's governing body in accordance with
requirements of applicable public meetings laws

2. Identify the position title for every employee position
3. Show the pay rate as a single amount or multiple amounts within a range for each identified

position
4. Indicate the time base, including, but not limited to, whether the time base is hourly, daily,

bi-weekly, monthly, bi-monthly, or annually
5. Be posted at the office of the employer or immediately accessible and available for public

review from the employer during normal business hours or posted on the employer's
website

6. Indicate an effective date and date of any revisions
7. Is retained by the employer and available for public inspection for not less than five years
8. Does not reference another document in lieu of disclosing the pay rate

Here is an example of a compliant pay schedule, to the extent it has been duly approved and 
adopted by the employer’s governing body in accordance with requirements of applicable 
public meeting laws, it is posted on the employer’s website, and it is retained by the employer 
and available for public inspection for not less than five years: 
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Classification Rate Type Step 1 Step 2 Step 3 Step 4 Step 5
City Manager Monthly $10,500 $11,000 $11,500 $12,000 $12,500
City Counsel Monthly $10,000 $10,500 $11,000 $11,500 $12,000
City Clerk Monthly $5,500 $6,000 $6,500 $7,000 $7,500
Call Center Representative Monthly $5,000 $5,500 $6,000 $6,500 $7,000
Analyst Monthly $5,000 $5,500 $6,000 $6,500 $7,000
Assistant Monthly $4,500 $5,000 $5,500 $6,000 $6,500

Revised as of 09/01/2017 and adopted by the Board as of 09/15/2017

City of CalPERS
Salary Schedule for Fiscal Year 17-18

Effective as of 07/01/2017

Special Compensation 
Pursuant to CCR section 571 for classic members, and CCR section 571.1 for new members 
under PEPRA, special compensation items are defined under an exclusive list. Each special 
compensation item shall be reported separately from pay rate, in accordance with the criteria 
described in those regulations. Therefore, a publicly available pay schedule in which the special 
compensation items are reflected in the pay rates does not comply with CCR section 570.5.  

Absence of Publicly Available Pay Schedule 
If an employer fails to meet the requirements of subdivision (a) of CCR section 570.5, under 
subdivision (b), the board may determine in its sole discretion an amount that will be 
considered as pay rate, taking into consideration all information it deems relevant including, 
but not limited to, the following: 

Documents approved by the employer’s governing body in accordance with requirements of
public meeting laws and maintained by the employer
Last pay rate listed on a pay schedule that conforms to the requirements of subdivision (a)
with the same employer for the position at issue
Last pay rate for the member that is listed on a pay schedule that conforms with the
requirements of subdivision (a) with the same employer for a different position
Last pay rate for the member in a position that was held by the member and that is listed on a
pay schedule that conforms to the requirements of subdivision (a) of a former CalPERS
employer.

Importance of Publicly Available Pay Schedule 
Publicly available pay schedules are required by CalPERS and are a critical component to verify 
all members’ pay rates when calculating members’ retirement benefits. Maintaining a 
compliant publicly available pay schedule will support transparency and expedite CalPERS’ 
review process. 
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Circular Letter: 200-003-20 
January 8, 2020 

Page 4 of 4 

Failure to provide CalPERS with a compliant publicly available pay schedule may result in a 
retirement benefit being delayed.  

Questions 

It is the employer’s responsibility to comply with all terms and conditions set forth in the 
employer’s contract with CalPERS and to ensure all reportable information is compliant with 
the PERL, PEPRA, and the CCR. 

If you have any questions or concerns, contact the CalPERS Customer Contact Center at 888 
CalPERS (or 888-225-7377), or email MOU Review@calpers.ca.gov. 

Renee Ostrander, Chief 
Employer Account Management Division 
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CalPERS Membership Eligibility
If  a person is currently a member of CalPERS 
(i.e., has contributions/service credit on account 
that have not been refunded), the person cannot 
be excluded from membership due to their time 
base (e.g., working less than 20 hours per week) 
or appointment length (e.g., 90 days). Therefore, 
persons who are currently members of CalPERS 
do not need to re-qualify for membership. This 
applies even if their membership was 
established through employment with another 
CalPERS agency, or if they are not currently 
working (i.e., are on inactive status) with a 
CalPERS-covered agency.

If  a member has retirement contributions/service 
credit on deposit with CalPERS, or if they have 
met the criteria for membership (e.g., have 
completed 1,000 hours of service in a f iscal 
year) but have not been enrolled through 
myCalPERS, they are, by law, a member of 
CalPERS, even if the employer has not yet 
reported payroll to CalPERS on the employees'
behalf .

Once membership has been established an 
employee remains in membership until they take a 
refund of their member contributions after 
permanently separating from all CalPERS-covered 
employment, or they retire.

You can determine whether a person is currently 
a member of CalPERS by:

1. Asking the employee (be aware some
employees may not know they are a
CalPERS member)

2. Using the Person Search function in
myCalPERS

3. Contacting the CalPERS Customer Contact
Center at 888 CalPERS (or 888-225-7377)

When Not to Report

A CalPERS member should not continue to be 
reported in membership when the member:

Enters a position excluded by law (other than
due to time base/appointment length), or by
an agency’s contract.

Enters a position eligible for optional
membership; they must file an Election of
Optional Membership (myCalPERS 0841)
form to be a member in such position. Refer
to the "Optional Members of CalPERS"
section for more information.

Enters a position that is also in membership
with another public retirement system. For
applicable exceptions, refer to the "Positions
Excluded by Retirement Law from CalPERS
Coverage" section.

Is subject to an Alternate Retirement Plan
(ARP) under Gov. Code section 20306. Refer
to the "Alternate Retirement Plan (ARP)"
section for more information.

Is legally working after retirement. The laws
and reporting responsibilities for post-
retirement employment are different from the
laws for membership; refer to the
"Employment of a Retiree" section for more
information.

Immediate Membership Upon Hire

Per Gov. Code sections 20281 and 20305, 
employees who must be enrolled into CalPERS 
membership on the date of hire are:

Already a CalPERS member, unless
working in a position excluded by law or
contract exclusion

Hired to work full-time for more than six
months

Working "regular, part-time service," who
work at least an average of 20 hours a week
for one year or longer

Employees Who Must Be Monitored

Full-Time Employees
CalPERS considers full-time employment to be 
between 34 and 60 hours per week. Employers 
can generally determine what constitutes full
time for an employee provided the employee 
works between 34 and 60 hours per week. 
However, Gov. Code section 20636.1 specifies 
that for all non-certificated school members full
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time is considered 40 hours per week. This 
means all hours up to 40 hours per week must 
be reported to CalPERS for non-certificated 
school members at the straight time pay rate.

Employees in full-time employment whose 
appointment/employment does not fix a term of 
employment longer than six months should be 
monitored. If full-time employment continues for 
more than six months and the employment is 
compensated, the effective date of membership 
cannot be later than the first day of the first pay 
period of the seventh month of employment.

Less Than Full-Time Employees
Employers must track the number of hours their 
irregular-basis employees work in a f iscal year 
(July 1 – June 30).

Irregular-basis employees (i.e., seasonal, limited
term, on call, emergency, and intermittent) are 
excluded from membership unless the 
employment is compensated and meets one of 
the following conditions:

Works 1,000 hours in a fiscal year
Works 125 days in a fiscal year, if paid on a
per diem basis

In such cases, membership becomes effective 
no later than the f irst day of the next pay period 
af ter the completion of 1,000 hours or 125 days 
in a f iscal year. Employment in which the 
employee is compensated for time excused from 
work due to vacation, sick leave, etc., is included 
in the computation of the 1,000 hours and 125 
days.

When monitoring an employee for the 1,000-
hour threshold, all hours the employee is 
compensated for must be counted towards 
membership qualifications – even if the 
compensation would not be reportable to 
CalPERS – if  the employee was a member (e.g. 
compensation for overtime hours). In addition, 
hours subject to mandatory furloughs must be 
monitored for membership (refer to "Furlough 
Legislation" section on the following page).

For example, if an employee were called in to 
work four hours on July 4, which is a paid eight-
hour holiday for the employee, the employee 
would have 12 hours counted towards their 
membership qualification.

However, if  this example applied to an active 
CalPERS member, the four hours would be 
considered overtime and not reportable to 
CalPERS.

Notice of Exclusion From CalPERS 
Membership

For employees who do not qualify for CalPERS 
membership, the Notice of Exclusion From 
CalPERS Membership (PERS-EAMD-139) 
(PDF) form should be completed and given to 
the employee in order to inform them of the 
specific reason for their exclusion and to fulfill 
the employer’s responsibility of notification. This 
form should not be sent to CalPERS; however, a 
copy should be provided to the employee and 
the original kept in the employee’s personnel 
f ile.

Qualification When Working More 
Than One Position

Membership qualification can be met by 
employees who are working more than one 
position under the same employer. Employment 
in all positions with an employer (including both 
safety and miscellaneous positions) must be 
considered in determining membership 
qualif ication. For example, an employee working 
a permanent 10-hour a week position, and a 
permanent 12-hour a week position with the 
same employer, would qualify for membership 
immediately, combining the hours of both 
positions to meet the 20-hour a week minimum.

All employees of a school district – with the sole 
exception of school safety members – are 
considered employees of the County 
Superintendent of Schools, and thus of the 
same employer for CalPERS purposes (Gov. 
Code section 20610); therefore, employment
with different districts (including charter schools) 
within the same County Superintendent of 
Schools should be added together for purposes 
of  meeting the membership qualifications.

Employment with different CalPERS-covered 
agencies, such as state and public agencies, are 
not combined for membership qualification 
purposes.

A school district/County Office of Education that 
contracts separately for school safety members, 
or that participates in a risk pool, is a separate 
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Reporting Multiple Positions/Overtime Positions
Gov. Code section 20635, defines "overtime" as
follows:

"The aggregate service performed by an 
employee as a member for all employers 
and in all categories of employment 
exceeding the hours of work considered 
normal for employees on a full-time basis, 
and for which monetary compensation is 
paid."

CalPERS considers full-time employment to be 
between 34 and 60 hours per week. Employers 
can generally determine what constitutes full-
time for an employee provided that the 
employee works between 34 and 60 hours per 
week (the exception is non-certificated school 
employers which is discussed below). Once the 
full-time weekly hours are determined the 
additional hours worked during the week by the 
employee will constitute overtime under Gov. 
Code section 20635.

Gov. Code section 20635.1, defines overtime as 
follows for school members:

"For the purposes of this part, overtime for 
school members is the aggregate service 
performed by an employee as a member for 
all school employers and in all categories of 
employment exceeding 40 hours of work per 
week, and for which monetary compensation 
is paid."

Gov. Code section 20636.1, states that for all 
non-certificated school members full-time 
employment is considered 40 hours per week.  
This means that all hours up to 40 per week 
must be reported to CalPERS for non-
certif icated school members at the straight time 
rate and only those hours above 40 are 
considered overtime.

In situations where a member is working two full-
time positions, the position with the highest pay 
rate or base pay will determine what 
employment should be reported to CalPERS.

All positions should be reported to CalPERS. 
This means you should enroll the employee into 
myCalPERS and submit payroll with 
contributions for all CalPERS covered 
employment. CalPERS will determine what 
employment is considered overtime, meaning 
which positions will be contributory (where 

employer and employee contributions are 
submitted to CalPERS), and which positions are 
non-contributory (where no contributions are 
submitted).

When an employee is enrolled into myCalPERS 
and the appointment may be an overtime 
position, myCalPERS will notify you 
immediately. If  you see this notification, 
complete the enrollment and contact CalPERS 
to review if  the appointment is overtime.

If  CalPERS determines that a position is 
overtime, you will be instructed to reverse the 
overtime contributions for that employee which 
will provide a credit to the employer’s account. 
When submitting payroll for the employee's
overtime position you must report the payroll as 
non-contributory on your payroll reporting. If the 
member contributions are not employer paid 
member contributions, the overtime 
contributions will need to be refunded to the 
employee by the employer. CalPERS will not 
refund the member their overtime contributions.

The following scenarios illustrate proper 
enrollment and reporting of participants when 
working in multiple positions:

1. The employee currently holds one full-time
position subject to CalPERS and accepts a
second concurrent qualifying part-time
position.

Action: The part-time position must be
enrolled and reported to CalPERS.
CalPERS will make the determination on
which position is overtime.

2. The participant holds more than one part-
time position with the same CalPERS
covered employer.

Action: All positions should be enrolled and
reported to CalPERS.

3. The participant works two full-time positions,
either with the same employer (e.g.,
a school district) or with another CalPERS-
covered employer.

Action: Both positions must be enrolled and
reported to CalPERS. CalPERS will
determine which position is overtime.
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Additional Information
Pursuant to changes made to Gov. Code section 
20635 by Senate Bill 53, Chapter 1297, Statutes 
of  1993, the treatment of more than one full-time 
position has been changed; the crucial 
distinction now is whether the service in 
question was worked before or after July 1, 
1994:

Before July 1, 1994: The member has the
right to elect which of the two full-time
positions will be reported to CalPERS;
CalPERS will, upon discovery of the second
full-time position, send the member an
election notification allowing this choice to be
made. If  no election is made (i.e., if the
member does not respond to CalPERS’
notif ication of election rights), the employment
with the latest hire date will be deemed the
non-reportable overtime position.

After July 1, 1994: The position with the
highest pay rate or base pay must be
reported to CalPERS, with the other position
deemed the non-reportable overtime
position.

If  the employment began before July 1, 1994,
and continues after July 1, 1994, the member 
will have election rights indicated above only for 
the employment prior to July 1, 1994. 
Employment on and after July 1, 1994 will 
require the position with the highest pay rate or 
base pay to be reported to CalPERS.
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The information provided in this publication is for your convenience and reference as a general guide only 
and cannot be relied upon as an authoritative source for the law, practices, or policies of CalPERS. While 
CalPERS tries to include only accurate, timely, and complete information in its publications, summaries, 
guidelines, and other advisory printed materials, sometimes information provided in printed materials may 
be or become inaccurate, untimely, incomplete, unclear, or misleading. In all instances, the law then in 
ef fect, not this publication, controls the application of the Public Employees' Retirement Law. It is the 
reader's responsibility to independently verify the accuracy of the information contained in this publication 
before engaging in a course of action.
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GENERAL INFORMATION FOR ALL REPORTING METHODS

Reportable/Non-Reportable 
Compensation

All reportable compensation must be pursuant to 
publicly available pay schedules and labor policy 
agreements that are available for public review.

The statutes and regulations governing 
reportable compensation are outlined in the
California Public Employees’ Retirement Law 
(PERL) Government (Gov.) Code sections 
20630, 20636, 20636.1, 7522.34 and the 
California Code of Regulations (CCR) sections 
570, 570.5, 571 and 571.1.

Compensation (Gov. Code section 
20630)

Compensation is broadly defined as the 
remuneration paid out of funds controlled by the 
employer in payment for the services performed 
during normal working hours or for time during 
which the employee is excused from work 
because of holidays, sick leave, industrial 
disability leave, (payable pursuant to Labor 
Code sections 4800, 4850 or Education Code 
sections 44043, 87042) vacation, compensatory 
time off, or leave of absence.

Employers are to identify and report 
compensation for the pay period in which the 
compensation was earned regardless of when 
paid and shall not exceed compensation 
earnable.

Workers’ Compensation Temporary
Disability and Industrial Disability 
Leave Payments

Labor Code section 4850 contains industrial 
disability leave provisions for various specified 
safety members of CalPERS. This pay is 
reportable to CalPERS. Education Code section 
44043 or 87042 contains industrial disability 
leave provisions for employees of the 
Superintendent of Schools. This compensation 
may also be reported to CalPERS.

Workers’ Compensation Temporary Disability 
payments in lieu of Workers’ Compensation that 
are not pursuant to the above-mentioned laws
are not reportable to CalPERS. However, if a 

miscellaneous member uses accrued leave 
credits such as vacation, sick leave, or 
compensated time off (CTO), the compensation 
attributable to the used leave credits is 
reportable to CalPERS.

Compensation Earnable (Gov. Code
Sections 20636 and 20636.1)

Compensation earnable is the pay rate and 
special compensation of the member as defined 
by sub sections (b), (c), and (g), and as limited 
by Gov. Code section 21752.5.

Pay Rate (Gov. Code section 
20636(b))

Pay rate is broadly defined as the normal monthly 
rate of  pay or base pay of the member paid in cash 
to similarly situated members of the same group or 
class of employment for services rendered on a full-
time basis during normal working hours, pursuant 
to publicly available pay schedules. For classified 
school members, full-time employment is 40 hours 
per week, and payments for services rendered, not 
to exceed 40 hours per week, shall be reported as 
compensation earnable for all months of the year in 
which work is performed.

Pay rate for a member who is not in a group or 
class means the monthly rate of pay or base pay of 
the member, paid in cash, and pursuant to publicly 
available pay schedules, for services rendered on a 
full-time basis during normal working hours, subject 
to the limitations of Gov. Code section 20636,
paragraph (2) of subsection (e).

Group or Class of Employment
(Gov. Code Sections 20636(e)(1-2))

Group or class of employment means a number 
of  employees considered together because they 
share job similarities, work location, collective 
bargaining unit, or other logical work-related
grouping. One employee may not be considered 
a group or class.

Increases in compensation earnable granted to 
an employee who is not in a group or class shall 
be limited (during the final compensation period 
and the preceding two years) to the average of 
the increases in compensation earnable during
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the same period reported by the employer for all 
employees in the same membership 
classification, except as may otherwise be 
determined pursuant to regulations adopted by 
the board that establish reasonable standards 
for granting exceptions.

Requirements for a Publicly Available 
Pay Schedule (CCR Section 570.5)

This regulation requires each pay schedule meet 
the following requirements:

Has been duly approved and adopted by the
employer's governing body in accordance with
requirements of applicable public meeting
laws

Identif ies the position title for every employee
position

Shows the pay rate for each position, which
may be stated as a single amount or multiple
amounts within a range

Indicates the time base for each pay rate,
including, but not limited to, whether the time
is hourly, daily, bi-weekly, monthly, bi-monthly,
or annually

Is posted at the office of the employer or
immediately accessible and available for
public review from the employer during normal
business hours or on the employer's website

Indicates an effective date and date of any
revisions

Is retained by employer and available for
public inspection for not less than five years

This regulation also contains criteria for ensuring 
the pay schedule is publicly available and does not 
permit a reference to another document in lieu of 
disclosing the pay rate. Further, the regulation 
clarif ies that "compensation earnable" will be 
limited to the amount listed on a pay schedule that 
meets all the established criteria and identifies 
how a pay rate may be determined if an employer 
fails to meet the requirements.

Refer to Circular Letter 200-003-20 (PDF), 
Statutory and Regulatory Requirements for 
Publicly Available Pay Schedules.

Special Compensation (Gov. Code 
Section 20636(c)(1-7))

Special compensation is payment received for 
special skills, knowledge, abilities, work 
assignment, workdays or hours, or other work 
conditions.

Special compensation shall be limited to that 
which is received by a member pursuant to a labor 
policy or agreement to similarly situated members 
of  a group or class of employment and is reported 
in addition to and separately from pay rate.

Special compensation shall be for services 
rendered during normal working hours. When 
reporting special compensation, the employer 
must:

Identify the pay period in which the special
compensation was earned, regardless of when
paid

Identify each type and category of special
compensation

Special compensation is delineated specifically 
and exclusively in the regulations adopted in CCR
section 571(a) and (b). Subsection ‘b’ specifies the 
standards that all special compensation items 
must meet.

Only those items listed in CCR section 571 (a) and 
meeting all criteria listed in subsection (b) may be 
reported to CalPERS.

CCR Section 571(a) — Definition of 
Special Compensation

The following list exclusively identifies and 
def ines special compensation items for 
members employed by contracting agencies and 
school employers that must be reported to 
CalPERS if  they are contained in a written labor 
policy or agreement.

(1) Incentive Pay

Bonus — Compensation to employees for 
superior performance such as "annual 
performance bonus" and "merit pay." A program 
or system must be in place to plan and identify 
performance goals and objectives. If  provided 
only during a member’s final compensation 
period, it shall be excluded from the final 
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PAYROLL REPORTING

As a CalPERS contracting agency, you must 
submit specific information about each 
employee to CalPERS in the form of a payroll 
report. Government (Gov.) Code sections
20120-20124 require payroll to be submitted 
by contracting agencies.

Accurately Reporting Payroll

CalPERS retirement benefits are funded by 
contributions paid by contracting employers, 
member contributions, and earnings from 
CalPERS investments.

It is your responsibility to ensure your 
employees are enrolled and reported 
accurately and timely to ensure correct 
payment of benefits.

Eligible employees must be enrolled into 
CalPERS membership within 90 days of hire. 
If  not, your agency will be responsible for:

Employee and employer retirement
contributions for the time in violation
A $500 administrative cost per person

Issues Resulting from Inaccurate Payroll 
Reporting

CalPERS needs timely and accurate payroll 
information to correctly calculate your
employees’ service credit and final 
compensation for retirement benefits. If  you 
report incorrect pay rates and earnings for 
your employees, this may cause:

Service credit accrual discrepancies
Service credit inaccuracies
Delays in member retirement processing
Inaccurate retirement estimates
Incorrect payment of benefits
A $200 delinquency fee for late payroll
reporting (CCR 565.3)

Payroll Record Information
The payroll record is the most common record 
type. It contains information about an 
employee’s earnings, contributions, and other 
pertinent information, such as:

Transaction type*
Appointment*

Pay rate type* (e.g., hourly, daily,
monthly)
Pay rate*
Reportable earnings*
Scheduled full-time hours per week*
(required for all pay rate types)
Scheduled full-time days per week* (only
applicable for the daily pay rate type)
Total hours worked* (required only if 
employee is a retired annuitant)
Special compensation
Contribution amounts (such as taxed member
paid, tax deferred member paid, and tax
deferred employer paid)

Items required when reporting for retired
annuitants.

Transaction Type

Each payroll record will have one of the 
following transaction types to describe the 
type of contribution, deduction, or adjustment 
being reported:

Earned Period Reporting – Current
earned period contribution/deduction
payroll record
Prior Period Adjustment – Adjustment to
prior period payroll record
Earned Period No Contribution and No
Service – Earned period payroll record for
a retired annuitant, Local Alternate
Retirement Plan (Gov. Code 20306)
member and overtime positions
Prior Period No Contribution and No
Service – Adjustment to prior period
payroll record for a retired annuitant,
Local Alternate Retirement Plan member
and overtime positions
Retroactive Salary Adjustment – To report
a salary increase covering a single or
multiple earned period(s)
Retroactive Special Compensation
Adjustment – To report special
compensation covering a single or
multiple earned period(s)
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Appointment

Information about each of the employee’s 
appointments, including the CalPERS ID, 
appointment date, and associated member 
category compensation is required. Detailed 
information about appointments is outlined in 
the Appointment vervie section of the 
Membership chapter of this guide.

Pay Rate Type

This denotes the pay rate type for paying 
employees either an hourly, daily, or monthly 
amount.

Pay Rate
"Pay rate" is the normal full-time rate of pay or 
base pay of the member, paid in cash to 
similarly situated members of the same group 
or class of employment for services rendered 
on a full-time basis during normal working 
hours. It can be an hourly, daily, or monthly 
rate.

NOTE: When submitting a payroll report, 
always use the member’s full-time pay rate. If
a pay rate has increased in the middle of an 
earned period, split the record into two 
records so that the days reported are 
ref lective of the pay rate and earnings.

The pay rate must be a positive numeric 
value. CalPERS requires that pay rates be 
reported with two places after the decimal. 

For example:
An hourly rate of $8.70 would be reported
as 8.70
A daily rate of $60.00 would be reported
as 60.00

For further information on reporting pay rates, 
refer to the Pay Rate and Earnings 
Relationship section later in this chapter.

Reportable Earnings

Employees’ earnings represent compensation
earned during normal working hours. When 
you report earnings, you must identify the
earned period in which the employee earned
the compensation, regardless of when you pay 
the compensation or report it to CalPERS. This 
is true for both pay rate and special 
compensation payroll entries.

In addition, earnings generate service credit 
and are crucial to the retirement calculation. If
earnings are incorrectly reported on payroll,
you will have to make adjustments to ensure 
your employees receive the correct retirement 
allowance.

Scheduled Full-Time Hours per 
Week

This denotes the number of hours per week 
that are considered full time for the position 
reported and is required for all pay rate types. 
CalPERS considers full-time employment a 
minimum of 34 hours per week. However, for 
classified school members, Gov. Code
20636.1 requires full-time employment up to
40 hours per week. See the Pay Rate and 
Earnings Relationship section later in this 
chapter for more information.

Scheduled Full-Time Days per 
Week

This denotes the number of days per week 
that are considered full time for the position 
reported and is required for the daily pay rate 
type.

Total Hours Worked
This information is required only if the 
employee is a retired annuitant. Reporting 
total hours worked notes the total number of 
hours that an employee works during the 
specified earned period.

Special Compensation

There are over 100 types of special 
compensation that fall within one of the five 
following special compensation categories:

Educational pay
Incentive pay
Premium pay (classic only)
Special assignment pay
Statutory items

You will add or delete each special 
compensation type and amount to an 
applicable employee’s payroll record. In 
addition, an employee’s payroll record may
contain multiple categories and types of 
special compensation. Each special 
compensation item should be separated into 
its own line item. Do not combine special 
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compensation. Special compensation should 
never be included in pay rate and earnings.

Contribution Amounts

Employee contributions are a percentage of 
your employees’ earnings that are reported to 
CalPERS to fund their retirement benefits. 
This percentage is based on the group or 
class of employees, the retirement benefit 
formula, and other options in your contract. 
You must report and submit employee 
contributions to CalPERS on behalf of each 
employee.

Public Employees’ Pension Reform 
Act of 2013 (PEPRA) –
Elimination of Off-Sets (also 
known as OASDI and Social 
Security Modification)

Prior to PEPRA, local public agency and 
California State University (CSU) employers 
did not collect CalPERS employee 
contributions on the first one-third of a 
member’s payroll up to $400 and $513 per 
month respectively. This resulted in local 
public agency and CSU employees with 
coordinated service (paid Social Security 
taxes) experiencing a one-time adjustment of 
$133.33 to the f inal compensation factor used 
to calculate their pension.

PEPRA eliminates the contribution and off-set 
adjustments to the final compensation factor 
for all employees of local public agencies and 
CSU's enrolled in any of the new PEPRA 
formulas. For more information, refer to
Circular Letter 200-024-13 (PDF).

Employer Paid Member 
Contribution Types

Information about the following two employer 
paid member contribution types may be 
contained within a payroll record:

Tax Deferred Employer Paid Member –
Tax deferred and paid by the employer for
the specified earned period

Tax Deferred Employer Paid Additional
Contributions – Additional contributions
tax deferred and paid by the employer
(this program is discontinued and not
available to new members; this is only

applicable to members who have 
participated in the program continuously 
prior to July 1, 1983).

Member Paid Contribution Types

A payroll record may contain information 
about the following types of member paid
contributions for the specified earned period:

Taxed Member Paid – Taxed and paid by
the employee for the specified earned
period

Tax Deferred Member Paid – Tax
deferred and paid by the employee for the
specified earned period

Survivor Contribution – Paid by the
employee into a 1959 survivor account
during the specified earned period

Taxed Member Paid Additional
Contribution – Additional contributions
that are taxed and paid by the employee
(this program is discontinued and is not
available to new members; this type of
contribution is only applicable to members
who have participated in the program
continuously prior to July 1, 1983)

Survivor Contribution Type

Survivor Contribution is the amount of 
contribution a member pays for the 1959 
Survivor Benefit. Members covered by the 
1959 Survivor Benefit contribute the amounts 
in the following table based on the reporting 
f requency. The survivor contribution index 
levels change each fiscal year.

Contribution Each 
Service Period

Reporting 
Frequency

4th & Index 
Level

All Other 
Levels

Monthly $2.40 $2.00
Semi-monthly $1.20 $1.00
Bi-weekly $1.11 $0.93
Quadri-weekly $2.22 $1.86

The 1959 Survivor Benefit provides for a survivor 
benef it upon death of the member before 
retirement. In most cases, a member does not 
have both 1959 Survivor Benefit coverage and 
Social Security coverage with a single employer. 
For more information, call the CalPERS Customer 
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Contact Center at 888 CalPERS (or 888-225-
7377).

The full amount of survivor contribution is due for 
an earned period even if only one day’s earnings 
are reported. Only one deduction is made for 
each earned period. The contribution is not due 
on retroactive salary adjustments, retroactive 
special compensation, or non-contributory entries.
When the member is covered, the survivor 
contribution should always be shown as a 3-digit 
numeric value. It may be positive or negative 
depending on the circumstances.

If  a member does not receive any compensation 
for an earned period because of an official leave 
of  absence, no contribution is due for that earned 
period. Entries adjusting the survivor contributions 
should be included as part of the current entries 
or prior period earnings adjustment entries. The
survivor contribution is not credited to the 
member’s account and is not refundable.

Payroll Schedule Types
You can report payroll on the following four 
types of payroll schedules:

Monthly
Semi-monthly
Bi-weekly
Quadri-weekly

NOTE: Changes in the f requency in which 
payroll reports are submitted must be 
approved by CalPERS in advance. For more 
information regarding changing payroll 
f requencies, call the CalPERS Customer 
Contact Center at 888 CalPERS (or 888-225-
7377).

NOTE: If  you use different time periods to 
report employees' earnings and contributions, 
you may have more than one type of payroll 
schedule (e.g., when you have optional 
members that are reported differently than 
your regular employees or divisions that 
report payroll differently).

Frequency  of Payroll 
Periods/Year

Description

Monthly 12 Monthly
Semi-

monthly
24 First half  of the 

month (1st 
through 15th)

Second half of the 
month (16th 

through the end of 
the month)

Bi-weekly 26 First report in the 
month (1st 

through the 14th)

Second report in 
the month (15th 

through the 28th)

Third report in the 
month (occurs 

whenever earned 
period ending 

dates are 29, 30, 
or 31)

Quadri-
weekly

13 First report in the 
month (1st 

through the 28th)

Second report in 
the month (occurs 

whenever the 
earned period 

ending dates are 
29, 30 or 31)
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PAY RATE AND EARNINGS RELATIONSHIP

Pay rate is the amount of compensation a 
member is paid for a unit of time (i.e., hour, day,
or month) and must be listed on a publicly 
available pay schedule (CCR section 570.5). 
The pay rate should remain in compliance with 
all applicable statutes. In addition, the pay rate 
should remain stable throughout a fiscal year 
except for pay raises, demotions, or changes of 
position. If a member works in more than one 
position or receives a raise in the middle of an
earned period, report amounts earned under 
each pay rate separately.

An hourly pay rate for both a full-time and part-
time employee is the rate of compensation to 
which an employee is entitled under an 
employment agreement which provides for 
compensation for each hour of regular time 
worked by the employee.

A daily pay rate for both a full-time and a part-
time employee is the amount of compensation to 
which a full-time employee is entitled when the 
employee’s services are performed under an 
employment agreement which provides for a 
daily rate of compensation.

A monthly pay rate for both a full-time and a 
part-time employee is the amount of 
compensation to which a full-time employee is 
entitled, when the employee’s services are 
performed under an employment agreement 
which provides for a monthly rate of 
compensation.

CalPERS considers full-time employment a 
minimum of 34 hours per week. Employers can 
generally determine what constitutes full time for 
an employee provided that the employee works 
a minimum of 34 hours per week. However, 
Gov. Code section 20636.1 specifies that for all 
classified school members full time is up to 40 
hours per week. This means that all hours up to 
40 per week must be reported to CalPERS for
classified school members at the straight-time 
rate.

Impact on Final Benefits
Reporting correct pay rates for your active 
members is essential in calculating correct 
member benefits at retirement. The three critical 
elements used in calculating retirement benefits 
are:

Service credit
Benef it factor
Final compensation

Service credit and final compensation are
derived from the pay rate and earnings reported 
to CalPERS.

Service Credit Accrual
The amount of service credit a member accrues 
during the f iscal year will depend on the number 
of  days, hours, or months they work and are 
reported to CalPERS.
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Full-Time Service Credit
Service credit is one of the three critical 
elements that are used to calculate a member’s
retirement allowance. CalPERS limits the 
amount of service credit a member can earn to 
1.000 year per f iscal year (July 1 – June 30).

Gov. Code section 20962 explains what 
constitutes a full year of service credit for 
monthly, hourly, or daily employees while Gov. 
Code section 20966 speaks to partial service 
credit calculations.

Gov. Code section 20962 – What Constitutes 
1 Year of Service Credit

1. Daily Employee = 215 days to earn 1 year of
service credit

2. Hourly Employee = 1,720 hours to earn 1 year
of  service credit

3. Monthly Employee = 10.000 months to earn 1
year of  service credit

Gov. Code section 20966 – Partial Service 
Credit Calculations

The following partial service credit calculations 
are illustrative examples of the ratio used to 
calculate service credit for part-time employees:

Earnings Divided by Pay Rate Equals Service 
Credit – Examples:

1. Daily: Employee works 185 days during the
f iscal year

185 days ÷ 215 days = 0.860 years of
service credit

2. Hourly: Employee works 1295 hours during
the f iscal year

1295 hours ÷ 1720 hours = 0.753 years of
service credit

3. Monthly: Employee works 7.2 months during
the f iscal year

7.200 months ÷ 10.000 months = 0.720
years of service credit

If  a member does not meet the full-timemarkers 
established under Gov. Code section 20962, 
they will not earn a full year of CalPERS service 
credit.

The pay rate and earnings relationship which 
drives service credit accrual is illustrated in the 
table below.

Example: 1. Member Earnings
Monthly Pay Rate

= $1,200.00
$1,200.000

= 1 month worked divided by 10
= 0.100 years of service credit

2. Member Earnings
Monthly Pay Rate

= $   600.00
$1,200.000

= 0.5 months worked divided by 10 
= 0.050 years of service credit

3. Member Earnings
Hourly Pay Rate

= $   600.00
$   7.500

= 80 hours worked divided by 1720
= 0.047 years of service credit

4. Member Earnings
Daily Pay Rate

= $   600.00
$   30.000

= 20 days worked divided by 215
= 0.093 years of service credit
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Reporting Equal Payments

In accordance with Gov. Code sections 20630 
and 20633, employers shall identify the earned 
period in which the compensation was earned 
by the employee, regardless of when it is 
reported in myCalPERS or paid.

Some employers make equal salary payments 
to their employees throughout the year. 
Employers may report equal payments during 
the member's appointment period provided the
member renders services within the earned 
period reported to CalPERS.

Salary withheld during the year to pay members 
during the time they are off should be reported 
as earned. To comply with Gov. Code section 
20630, equal payments cannot be reported 
outside the appointment period during a time 
when the member does not render service.

School Member Pay Rates

In accordance with Gov. Code section 20636.1, 
pay rate means the base pay of the member for 
services rendered on a full-time basis during 
normal working hours.

For classified members, full-time employment is 
40 hours per week and shall be reported for all 
months of the year in which work is performed. 
Reporting the hourly pay rate for classified 
members is recommended, as positions are 
generally defined by service or duty days. The 
salary for positions does not generally represent 
a 40-hour pay rate equivalent when converted.
Additionally, an hourly or daily pay rate should 
not be converted to a monthly equivalent, as this 
could result in incorrect final benefits for the 
member. If  a contract employee is working 
outside the timeframe of the contract (e.g., 
summer session), use the salary schedule for 
the position worked.

For certificated members, pursuant to Gov. 
Code section 20962(a)(1), members may earn 
one year of  service credit for services rendered 
and compensated in a f iscal year in full-time 
employment of one academic year. Reporting 
the compensation as equal payments may 
ensure that one year of service credit is granted.

Proper Reporting of Overtime Pay 
Rates for School Members

Gov. Code section 20636.1 requires all services 
rendered up to 40 hours per week be reported 
for non-certificated school members.

Gov. Code section 20635.1 indicates that 
overtime compensation is excluded from 
reporting. Schools commonly have employees 
who have a regular work week that is less than 
40 hours per week. These employees may or 
may not be paid at a straight-time, hourly rate for 
those hours.

For any services rendered in excess of their 
regular work week, they receive an overtime rate 
of  pay. To comply with Gov. Code section 
20636.1, schools must report this employee to 
CalPERS for the hours worked over their normal 
work week, up to 40 hours per week. Even 
though the member is being paid an overtime 
rate, any hours worked between the regular 
work week and 40 hours per week are required 
to be reported to CalPERS at the straight-time 
hourly rate that corresponds with the salary 
schedule for that classification. All earnings for 
services rendered in excess of 40 hours per 
week should not be reported to CalPERS. 
Overtime rates should not be reported to 
CalPERS for non-certificated school employees 
in accordance with Gov. Code 20635.1.

Examples of proper and improper reporting 
follow.

These examples are for an employee being paid 
$15.00 per hour for up to 35 hours per week (35 
hours x 4 weeks = 140 hours); and $22.50 per 
hour for hours from 36 to 40 per week (5 hours x 
4 weeks = 20 hours). The $22.50 per hour pay 
rate should not be reported to CalPERS.

All pay rates and earnings should reflect the 
straight time rate of $15.00 per hour. In the 
correct example below, reporting to CalPERS 
may be consolidated on one line reflecting a 
$15.00 hourly pay rate and total earnings of 
$2,400.00.
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Incorrect data is marked with an asterisk below:

Month Pay Rate Member Earnings
Correct
Sept (Reg hrs.) $15.00 $2,100.00
Sept (OT hrs.) $15.00 $300.00

Incorrect
Sept (Reg hrs.) $15.00 $2,100.00
Sept (OT hrs.) $22.50 $450.00

Incorrect
Sept (Reg hrs.) $15.00 $2,100.00
Sept (OT hrs.) $15.00 $450.00

Incorrect
Sept (Reg hrs.) $15.00 $2,100.00
Sept (OT hrs.) $22.50 $300.00

Reduced Workload Program for 
Classified/Certificated/Academic 
School Members

For payroll purposes, employers shall report 
employees under the reduced worktime program 
as if they are working full time (i.e., report the 
pay rate and earnings the employee would 
receive if they work full time). The member will 
be required to pay member contributions based 
on the full-time earnings reported to CalPERS. 
This will result in full-time earned service credit 
and benef its based on full salary levels. The 
employer contributions shall also be based on 
the employee’s full-time earnings and will 
automatically pay for the cost of the program.

Refer to the Contract Coverage Procedures
section in this guide for additional requirements 
and eligibility information regarding the Reduced 
Workload Program.

Furlough Reporting

A furlough plan represents any time period 
during which members are directed to be absent 
f rom work without pay on the day or days 
designated by their employer or by a 
memorandum of understanding by the parties 
for purposes of achieving budgetary savings. A 
reduction in pay or pay cut imposed by an 
employer without any corresponding days off 
does not constitute a furlough. The result of a 
furlough is a reduction in earnings.

Local Safety  School Member Furlough 
Legislation

Furlough legislation, which added Gov. Code
section 20969.2 to the PERL, protects local 
safety and school members who have their 
retirement benefits reduced due to furlough. The 
employer will need to report the full pay rate and 
the reduced earnings resulting from the furlough 
days. The member may see a reduction in 
service credit depending on the nature of the 
furlough program.

If  a member is reported as working less than 10 
full months, 215 days, or 1720 hours in a f iscal 
year, the service credit earned will be less than 
one year. A member would begin to see less 
than a full year of service if they are working 12 
months and less than 144 hours per month.

Implementation of Gov. Code section 20969.2 
does not change the way an employer reports 
payroll to CalPERS. Employers should continue 
to report the member’s normal pay rate and the 
furlough reduced earnings to CalPERS. Due to 
the variety and complexity of the furlough plans 
being administered among employers, CalPERS 
has determined that the most efficient approach 
to implement this legislation is through an 
annual adjustment process, in which CalPERS 
will request employers to furnish specific 
furlough information.

NOTE: This provision in the PERL has no 
sunset date; therefore, future furloughs which 
impact local safety or school members will be 
covered.

Circular Letters 200-005-11 (PDF) and 
200-040-20 (PDF) have more detailed 
information about furlough legislation. These can 
be found on the CalPERS website.

Service Purchase Option
There is no provision in the PERL which allows 
members to purchase furlough time.

For more information, call the CalPERS 
Customer Contact Center at 888 CalPERS
(or 888-225-7377).

Reporting Out-of-Class Appointment 
Total Hours Worked

Gov. Code section 20480 requires all 
contracting agency employers or school 
employers to track hours worked by an 
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employee serving in an out-of-class appointment 
and report that service to CalPERS no later than 
30 days following the end of each fiscal year.

Out-of-Class Appointment
Gov. Code section 20480 defines an out-of-
class appointment to mean an appointment to 
an upgraded position or higher classification due 
to a vacancy for a limited duration.

For this section, a "vacant position" refers to a 
position that is vacant during a recruitment for a 
permanent appointment. A vacant position does 
not refer to a position that is temporarily 
available due to another employee's leave of 
absence.

Penalties
Employers who violate this provision must make 
payments to the system equal to three times the 
employee and employer contributions that would 
otherwise be paid to the system on the 
dif ference between the compensation paid for 
the out-of-class appointment and the 
compensation that otherwise may have been 
paid and reported to the system for the 
employee’s permanent position in accordance 
with a publicly available pay schedule. 

The penalty shall be applied for the entire period 
the employee works in an out-of-class 
appointment. In addition, the employer will be 
responsible for a $200 administrative fee.

Penalties paid to the system are not normal 
contributions or additional contributions that 
would normally be credited to an employee’s 
individual PERS account. The employee shall 
bear no liability, obligation, or expense because 
of  the unlawful actions of the employer.

Refer to Circular Letter 200-018-19 (PDF) on the 
CalPERS website for more detailed information 
and available resources regarding out-of-class 
hours reporting.
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R
etroactive Special 

C
om

pensation Adjustm
ent 

(R
SC

) 
  

 
 

• U
se to report or adjust 

special com
pensation 

• C
an span m

ultiple 
earned periods 

• D
oes not accrue 

service credit 

• U
se to report an 

increase in pay rate 
• C

an span m
ultiple 

earned periods 
• D

oes not accrue 
service credit 
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R
eversals 
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Introduction to reversals 
• R

eview
 participant’s account 

– Transaction H
istory 

– Service H
istory 

– O
riginal record 

• R
everse record exactly as it w

as reported 
• M

aintain Payroll R
ecords 

        
9 
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ion
Person 

Inform 
at 1 

 
Payr oll Schedul e M

em
ber R

equests R
etirem

ent Appointm
 en t R

econcili ati on 

J 

N
am

e: C
alPER

S 
C

a lPER
S I D

: 1234567890 
M en u 

0 
*R

equired Fields 

or  anlzation search 
Ad ustm

ent R
e 01ts 

R
etirem

en t C
ontract 

- 
Posted 

Payrol l - Adjustm
ents 

Payroll - Adjustm
ents 

06/ 22/ 20 18 
06/ 22/ 2018 

N
o

D
 I N

U
M

ER
. I 

   

Introduction to reversals 
            

Sum
m

ary 
 

!llil22l2!ll S - Ofil22l2!llll 
Post ed 

Payroll - Adj ustm
ents 

06/ 22/ 2018  
 

N
o

G
.ISAAKS 

 
 

06l22l2018 - 06l22L201s Posted 
Payroll - Adj ustm

ents 
06/ 22/ 2018  

 
N

o 
J, W

OODD 
 

 
06£22£2018 - 06l22L2018 Posted 

Payroll - Adjustm
ents 

06/ 22/2018  
 

N
o 

M
. SABLA 

 
 

06l22l2018 - 06l22L201s Pending R
elease 

Payroll - Adjustm
ents 

06/ 22/ 2018  
 

N
o 

D
. PAR

TC
 

 
 

00£22£201s 
- ooa21201s Pending 

R
elease 

Payroll - Adjustm
ents 

06/ 22/ 2018 
 

 
N

O
 

L M
IRA

N
D

 
06£22£2018 

- 06£22/2018 
Posted 

Payroll - Adj ustm
ents 

0 6/ 22 / 2 01 8 
06 / 22 / 2018 

06 / 22/ 2018 
N

o
J. M

C
C

ARl
 

 
 

 
 

 
 

I D
isplay 

        
10 

Exhibit 19
PER

S411

A425A425

A425A425
Admitted 19

Attachment G 
CalPERS' Exhibit 19 
Page 10 of 62



5dd66d593a1f423a9e878df64b129767-11

Introduction to reversals (continued)
• C

ontact C
alPER

S if: 
– C

orrection to enrollm
ent level (C

lassic vs. P
E

P
R

A
) 

– C
orrection to retirem

ent form
ula 

– C
orrection to m

em
ber category 

(Safety vs. M
iscellaneous) 

            
11 
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12 
         

arnings 
  

Appointm
 ent :* 

• C
ity of C

alPER
S: Appl Id - 12345678: M

iscellaneous 
 

Transaction Type:* Earned Penod R
eporting v 

Pay Rate Type: 
M

onthly v 
Reporta ble Earnings: $ 2812.62 

Scheduled Full Tim
e 40.0 

Hours Per W
eek: 

Total Hours W
orked: o.o 

Special Com
pensation: 

$0.00 

     
Pay Rate: $ 6094.0 

 
Scheduled 

Full Tim
e 0.0 

Days Per W
eek : 

 
View

 s ecial C
om

 ensatio 
 

Taxed M
em

ber 
$ 0.0 

Paid Contributions: 
  

ons 
Taxed M

em
ber Paid $ o.o 

Contribution: 

Return to View 
Records paae 

Tax Deferred M
em

ber 
$ 175.79 

Paid Contribution s: 
Tax Deferred Em

ployer Paid $ o.o 
M

em
ber Contribution s: 

 
Tax Deferred M

em
ber $ o.o 

Paid Contribution: 

View
 Em

ployee R
ate Sum

m
ary 

Exhibit 19
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5
d

d
6

6
d

5
9

3
a

1
f

4
2

3
a

9
e

8
7

8
d

f
6

4
b

1
2

9
7

6
7

-
1

3

13 
 

 

 

Exhibit 19
PERS414

A4
28

A4
28

A4
28

A4
28

Ad
m

itt
ed

 1
9

At
ta

ch
m

en
t G

 
C

al
PE

R
S'

 E
xh

ib
it 

19
 

Pa
ge

 1
3 

of
 6

2

To add details to the record select Display after entering dates. 
Begin Date:* 105121/2018 1-

Payroll Record Memo: 
'----------' 

,Earnings 

Appointment:* ® City of CalPERS : Appt Id - 12345678: Miscellaneous 

Transaction Type:* I Prior Period Adjustment 

Reportable Earnings: $1-2812.62 I 
Hours Per Week: 

Total Hours Worked: l~O-.o--1 

Special Compensation: o.o 

Contributions 
Taxed Member ~0.0 I 

Paid Contributions: 

Service Credit Purchase Deductions 
Taxed Mem~er ~aid ~o.o I 

Contr1but1on: 

v] 

End Date: ~ Jo6/0312018 

Pay Rate: $J6094.0 

SCheduled Full Time 10.0 I 
Days Per Week: 

Tax Deferred Member s j-175.79 
Paid Contributions: 

Tax Deferred Employer Paid $j0.0 I 
Member Contributions: 

Tax Deferred Member $Jo.o I 
Paid Contribution: 

J- J Display I 

Vlew Special Compensation 

Vjew Employee Rate summary 
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14 
 

12/01/2017-12/31/2017 

01/01/2018-01/31/201 

02/01/2018-02/28/201 

03/01/2018-03/31/2018 

04/01/2018-04/30/2018 

0.200 

0.066 

0.066 

0.066 

0.100 

Reverse original records 
  

Exhibit 19
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S415

A429A429

A429A429
Admitted 19

Attachment G 
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15 
    

C
orrect 

 
1 

    
I 

     
I 

Earned period 
Pay rate 

Earnings 
Service credit 

12 
1 01 

/ 20 
17 

-12 
/ 31 

/ 2017 
$3 

, 000.00
$ 6 , 000.00 

0.200  

12/01/2017 -12/31/2017 
$3,000.00 

$-6,000.00 
-0.200 

12/01/2017 -12/31/2017 
$3,000.00 

$3,000.00 
0.1oo  

01 / 01 
/ 2018-01/31/2018 

$3,000.00 
$3,000.00 

0.100 

02/01/2018 -02/28/2018 
$3,000.00 

$3,000.00 
0.1oo 

03 / 01 / 2018-03/31/2018 
$3,000.00 

$3,000.00 
0.100 

I0410112018 -04 /3012018 
$3,000.00 

$3,000.00 
0.100 
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16 
    

C
orrect 

 
1 

       

I 

Earned period 
Pay rate 

Earnings 
Service credit 

12 
/ 01 

/ 2017 
-12 

/ 31 
/ 2017 

$3,000.00 
$6,000.00 

0.200  

12 
/ 01 

/ 2017 
-1 2/31/2017 

$3,000.00 
$-6,000.00 

-0.200 

12/01/2017-12/31/2017 
$3,000.00 

$3,000.00 
0.10 0  

01 
/ 01 

/ 2018-01 
/ 31 

/ 2018 
$3,000.00 

$3,000.00 
0.100 

02/01/2018-02/28/2018 
$3,000.00 

$3,000.00 
0.100 

0 3 / 01 
/ 2018-03 

/ 31 
/ 2018 

$3,000.00 
$3,000.00 

0.100 
04/01/2018-04/30/2018 

$3,000.00 
$3,000.00 

0.100
 

 
 

0.500 
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Additional inform
ation 

• Adjustm
ents m

ay result in a refund of contributions 
or require m

ore contributions to be paid  
• Alw

ays m
irror 

– dates 
– pay rate 
– pay rate type 
– scheduled hours/days per w

eek 
      

17 
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Pay R
ates 
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Pay rates 
• Pay rates should com

e from
 your publicly 

available schedule  
• Each position a participant w

orks should be 
reported separately and w

ith its ow
n pay rate  

              
19 
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.
s
ta

rt D
a

te
 

S
 

rvi
t

P
osted 

C
 re d"t 
e 

. e  

I 

ial

Pay rates 
. 

     
E

ndD
ate 

    
C

urrent     
P

ay 
R

ate 
P

ay 

    
. 

S
pe 

t· 
 

C
redited 

S
ervice 

C
redited 

S
ervice 

C
redited 

S
ervice 

C
redited 

S
ervice 

C
redited 

S
ervice 

C
redited 

S
ervice 

C
redited 

S
ervice 

Sta us 
T ype 

R
ate   E

arnm
gs  C

 om
pensa  

ion 

      
20 

-
-
-

05/01/2017
05/31/2017 

0.056173 
P

osted 
M

onthly 
$3,980.28 

$2,235.85 
$44.72 

04/01/2017
04/ 30/ 2017 

0.000361 
Post ed 

H
our ly 

$23.22 
$14.40 

$0.00 

04/01/2017
04/30/2017 

0.056173 
P

osted 
M

onthly 
$3,980.28 

$2,235.85 
$44.72 

03/01/2017
03/ 31/ 2017 

0.004436 
Post ed 

H
our ly 

$23.22 
$177.17 

$0.00 

03/01/2017
03/31/2017 

0.055582 
P

osted 
M

onthly 
$3,980.28 

$2,212.32 
$44.72 

02/01/2017
02/ 28/ 2017 

0.053760 
P

osted 
M

onthly 
$3,946.08 

$2,121.41 
$42.43 

02/01/2017
02/28/2017 

0.008901 
P

osted 
H

ourly 
$23.22 

$355.50 
$0.00 
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O
vertim

e positions 
• N

ot reportable if participant already earns full tim
e 

service credit  
• If reporting, use the straight tim

e pay rate and 
earnings up to 40 hours  

• C
L 200-211-05 

           
21 
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Equal paym
ents 

• R
eport equal paym

ents so long as an em
ployee 

actually w
orked  

• R
eport m

onies as earned 
• N

ote: prim
arily for certificated em

ployees 
              

22 
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23 
 

 
 

M
onth 

Pay rate 
 

Earnings 

July 
0.00 

 
0.00 

August 
0.00 

 
0.00 

Septem
ber 

$2,600.00 
 

$2,275.00 

O
ctober 

? i=:nn nn 
 

? ?7t:.. nn 

N
ovem

t $26,000 -;- 12 m
onths = $2,167.00 

 D
ecem

ber 
 

$2,600.00 
 

$2,275.00 

January 
$2,600.00 

$2,275.00 

February 
$2,600.00 

$2,275.00 

M
arch 

$2,600.00 
$2,275.00 

April 
$2,600.00 

$2,275.00 

M
ay 

$2,600.00 
$2,275.00 

June 
$2,600.00 

$2,275.00 

TO
TAL 

$26,000.00 
$22,750.00 
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PER

S424

A438A438

A438A438
Admitted 19

Attachment G 
CalPERS' Exhibit 19 
Page 23 of 62

( __ ) 

I 

I 

I 



5dd66d593a1f423a9e878df64b129767-24

24 
 

 
 

M
onth 

Pay rate 
 

Earnings 

July 
0.00 

 
0.00 

August 
$2,600.00 

 
$569.00 

Septem
ber 

$2,600.00 
 

$2,275.00 
 

-- 
--- 

-- 
 

.. 
-- - -- 

O
c $28,600.Q

Q
 

12 m
onths= $2,383.00 

N
ov\,,,,ffl...,\.,,I 

"' 
v v v . v v 

'11     ,      t '-1 7\J V
 

D
ecem

ber 
$2,600.00 

$2,275.00 

January 
$2,600.00 

$2,275.00 

February 
$2,600.00 

$2,275.00 

M
arch 

$2,600.00 
$2,275.00 

April 
$2,600.00 

$2,275.00 

M
ay 

$2,600.00 
$2,275.00 

June 
$2,600.00 

$1,706.00 

TO
TAL 

$28,600.00 
$22,750.00 

Exhibit 19
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Payroll Schedules 
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M
ultiple schedules 

• Frequency in w
hich you pay your em

ployees 
– Ensure participants are consistently reported 

in correct schedule 
– Ensure adjustm

ents are m
ade in correct schedule 

              
26 
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M
ultiple schedules (continued) 

• Pay rate type does not necessarily correspond to 
payroll schedule  

• M
isreporting can affect future adjustm

ents 
                 

27 
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Projections 
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Avoiding late fees 
• R

eport payroll for all active em
ployees 

• M
aintain em

ployee appointm
ents 

• C
onfirm

 m
issing payroll 
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R
esources 

• C
L 200-013-18 

• m
y|C

alPER
S C

ontributions Projection 
Student G

uide  
• m

y|C
alPER

S R
etirem

ent Appointm
ent 

R
econciliation Student G

uide  
• Business Partner Support U

nit or Fiscal Services 
        

30 
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R
etired Annuitants 

(R
As) 
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Assem
bly Bill (AB) 1309 

• AB1309 updated G
overnm

ent C
ode 21220 

• R
equires em

ployers to enroll and report R
As tim

ely 
• N

o change to payroll reporting process 
• C

ircular Letter 200-010-18 
• C

ircular Letter 200-048-18 
          

32 
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R
etroactive 

Salary/Special 
C

om
pensation 

Adjustm
ents 
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34
 

.
start D

ate 
rvi

t
R

·
P

osted 

C
 re d"t 

S
e 

. e  

I 

ial

S
ervic

S
ervic

W
hen to use a R

SA
 

• To report a new
, higher, pay rate 

 
. 

E
ndD

ate 
 

C
urrent 

P
ay 
ate 

. 
S

pe 
t  

st a us 
T ype 

P
ay R

ate  E
arnings  C

 om
pensa 10n  

C
red

ited
 

05/01/2017  05/31/2017  0.100752  P
o

sted
 

H
o

urly  $19.25 
$3,335.91   $0.00 

C
red

ited
 

04/01/2017 04/ 30/ 2017 0.100752 
P

o
sted

 
H

o
urly  $19.25 

$3,335.91   $0.00 
S

ervice 
C

red
ited

 
03/01/2017  03/31/2017  0.100752  P

o
sted

 
H

o
urly  $19.25 

$3,335.91   $0.00 
C

red
ited

 
02/01/2017  02/28/ 2017   0.100752   P

o
sted

 
H

o
urly $

1
9

.2
5 

$
3

,3
35 .91   $0.00 

S
ervice 

-
-
-
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35
 

.
.

Cu
.

Servi
t

R
at

-
 

D
ate 

-
-
-

 
S

tart 

S
ervic

S
ervic

S
ervic

W
hen to use a R

SA 
• To report a new

, higher, pay rate 
 

. 
E

nd D
ate 

 
Special 

Pay Rate   Earnm
gs   C  

t· 
om

pensa ,on 
C

red
ited

 
05/01/2017 05/ 31/ 2017 0.100752 P

o
sted

 
H

o
urly  $19.25 

$3,335.91 $0.00 

R
etroactive 

S
alary 

  
05/01/2017 05/ 31/ 2017 0.000000 

P
o

sted
 

H
o

urly  $20.00 
$129.75 

$0.00 
Ad' ust m

 ent 
C

redited 
S

ervice 
C

redited 

C
redited 

Type 

Pay 

C
redit

Posted 
S

t rent 
a us  

04/01/2017 
04/ 30/2017 

0.100752 
P

osted 
H

ourly 
$19.25 

$3,335.91 
$0.00 

 03/01/2017  03/ 31/ 2017  0.100752  P
osted  

H
our ly 

$19.25 
 

$3,335.91  $0.00 

02/01/2017 
02/ 28/2017 

0.100752 
P

osted 
H

ourly 
$19.25 

$3,335.91 
$0.00 
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Lum
p sum

 R
SA 

• If reporting for m
ultiple earned periods, 

this is know
n as a lum

p sum
 R

SA
 

• If every earned period has been reported, 
report a lum

p sum
 R

SA
 

              
36 
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37 
 

.
start D

ate 
S

rvi
t 

R
· 

d

Posted 
. 

C
re, "t 
e 

e 
al 

Lum
p sum

 R
SA

 
   

. 
E

ndD
ate  

C
urrent  Pay 

ate 
 

. 
Spe 

t  
  

C
redited 

S
ervice 

C
redited 

S
ervice 

C
redited 

S
ervice 

C
redited 

S
ervice 

Sta us 
T ype 

Pay Rate  Earnm
gs 

 C om
pen

sa  
,on 

-
-
-

05/01/2017 
05/31/2017 

0.100752 
P

osted 
H

ourly 
$19.25 

$3,335.91 
$0.00 

04/01/2017 
04/ 30/ 2017 

0.100752 
P

osted 
H

ourly 
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W
hen to use an R

SC
 

• To report special com
pensation 

• To adjust previously reported special com
pensation 
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Split R
SAs and R

SC
s if there are: 

• M
issing earned periods 

• M
issing days in an earned period 

• Inconsistent earnings 
• M

ultiple fiscal years 
• D

iscrepancies betw
een your records and payroll 

report sum
m

ary 
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R
eporting service credit purchase 

deductions 
• C

alPER
S w

ill send you an authorization to start 
payroll deductions based on the m

em
ber’s election 

• D
educt the specific dollar am

ount, num
ber of 

paym
ents, and tax type on the authorization form

 
• Track the num

ber of paym
ents deducted 

• C
ontact C

alPER
S if you encounter an error w

hen 
reporting the service credit purchase deduction 
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Test Environm
ent 
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W
hat is the test environm

ent? 
• M

ock of m
y|C

alPER
S 

• R
efreshed m

onthly 
• Test uploading and adjustm

ents 
• N

o im
pact to participant’s account 
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H
ow

 to access 
• C

all C
alPER

S to request access 
– C

an add access for other em
ployees 

• Log on via w
w

w
.calpers.ca.gov 

– m
y|C

alPER
S Technical R

equirem
ents 
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A .CalPERS 
INVESTMENTS 

I NEWSROOM 
I 

CONTACT 
I ABOUT 

 I SE ARCH 

       Ho me 

 

B. oa. rd. of Adm
 inistration 

, The CalPERSBoardand 
its Committees 

Meetingsare July 17 - 19 . 

                 
 0 0 
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Change 
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Illness 
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1n1u  ry/Disability 

@
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H
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m
ary(PD

F) 

PERSpecuveN
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sletter, 
Spring 

2017
(PD

F) 
PlanningYour Service Re tire m

ent 
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51 
 

myICalPERS 
Employ er Reports{Cognos) 

System
Access 

Administrators  
Technical 

Re.sources 

Electronic Funds Transfer Mandate 
Ensure your retirem

ent contributionpaym
entsare 

precessed t,m
ely by com

plying 
w

ith the upcom
ing electronic funds transfer {EFT) m

 andate . 

View
 Circular letter(PDF) 
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s I Contracts 
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C
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my! 
C

alPER
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m
y l C

alP
E

R
S

 w
ill be unavailable from

 8:00p.m
. onJul 19 unt il 1:00 a.m

. on Jul 20 
 

O
verview

 

• LogIn to myICalPER
Sto 

access 
the filereadinesstestenvironm

ent 
rt. 

• 
ur te n ca resourcesconsist o 

ocum
ents 

an 
too s nee 

e 
to 

eve op XML files for reporting.
• To conduct 

business 
th roughm

yl 
CalPERSr!, 

yourorganizationm
ust 

designate 
a system 

access 
adm inistrato r to assign and r esetusernam

esand 
passw

ords, changeaccess roles.and lock rights to thesystem
. 

• W
ehelp 

you learn touse mylCalPERS 
th r o ugh Employ er TrainingClasses. 

· W
rthin m

yICalPERS, you can usethe Cognos ap plication to query your agency's data and generate reports. 
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Me nu ® 
Person Search 
Contact Personal 
Security Settings 

~ 
~ 

llillZ1 
.i1lli 
~ 

VRC Case 

Employer Assessment Detail 

Valuation Request Case 
Initiate Resolution 
Business Partner Review 
Initiate SIP Agreement 
Initiate Retirement Contract 

CalPERS 

Open 
Closed 
Closed 
Closed 
Closed 
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Survey 
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54 
 

Survey 
• Appears every 90 days 
• Provide feedback about the payroll experience 
• G

ive ideas for system
 enhancem

ents 
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AcalPERS INVESTMENTS I NEWSROOM I CONTACT I ABOUT 

- - ~ Home 

G 

~ 

2019 Health Plan 
Changes 
Learn about the upcoming changes 

now so you can make the best choice 

during Open Enrollment. 

iilii·Nii 

I Want To ... rn: {' 
Attend Training & Events 

Calculate My Reurement 
Estimate 

Estimate Service Credit Cost 

find a Job 

Learn About Power of 
Attorney 

Plan My Financial Future~ 

Update My Beneficiary 

View Health Plan Rates 

Visit a Regional Offico 

e ooo 

Life Events ~ 
Binh or Adoption 

Death or Terminal Illness 

Domestic Pannorship 

ln)ury/Dlsabll1ty 

Leave of Absence 

Leaving CalPERS 
Membership 

Marriage or Divorce 

Name or Address Changes 

Reurement 

Returning to Worl< 

ViewAII ➔ 

SEARCH 0. 

Forms & Publications 

Health Benefit summary 
(PDF) 

Health Benefit Plan 

Enrollment Form (Actlv•l 
(HBD- 12) (PDF) 

PERSpectNe Newsletter. 
Spring 2018 (PDF) 

Planning Your service 
Retirement (PUB , ) (PDF) 

Service Credit Purchaso 
OpbOns (PUB 12)(PDF] 

Special Power of Attorney 
(PDF) 

Rettrement Allowance 
Estimate Request (PDF) 

View All -+ 
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A .CalPERS INVESTMENTS I NEWSROOM I CONTACT I ABOUT SEARCH 0. 

A Home j Active Members Retirees Employers my I Caf PERS Log In 

Actuarial Services I Benefit Programs I Contracts I my I Cal PERS Technical Requirements 

Pohcies & Procedures 

my I Cal PERS Technical Requirements 

myf CalPERS Employer Reports 

(Cognos) 

System Access Administrators 

System Enhancements I 
Technical Resources 

Overview 

Running Your Cognos Reports 

- he my I Ca PERS Employer Reports (Cognos) porta has a new ook. 

\Javigate the enhancements witn our updated guide. 

l&ii&H·M 

Log in to myl CalPERS to access the file readiness test environmentU'. 

Our technical resources consist of documents and tools needed to develop XML files for reporting. 

• To conduct business through mylCalPERSL.?. your organization must designate a system access administrator to assign 

and reset usernames and passwords. change access roles. and lock rights to the system. 

• we help you learn to use my I Cal PERS through Employer Training Classes. 

• Within myl CalPERS. you can use the Cognos application to query your agency's data and generate reports. 



5
d

d
6

6
d

5
9

3
a

1
f

4
2

3
a

9
e

8
7

8
d

f
6

4
b

1
2

9
7

6
7

-
5

7

57  

 

Exhibit 19
PERS458

AA4
72

A4
72

A4
72

A4
72

Ad
m

itt
ed

 1
9

At
ta

ch
m

en
t G

 
C

al
PE

R
S'

 E
xh

ib
it 

19
 

Pa
ge

 5
7 

of
 6

2

J."4, CalPERS INVESTMENTS I NEWSROOM I CONTACT I ABOUT SEARCH Q. -f Pii'i::id Active Members •lfjjfifj Employers my I Ca l PERS Log In 

1 

Actuarial Services [ Benefit Programs [ Contracts [ myl CalPERS Technical Requirements 

Policies & Procedures 

Home ) Employers > mylCalPERSTechn1cal Requir~nts ) Syst~mEnhanc~ments 

System Enhancements 

Access the link below to view the my I CalPERS system enhancements implemented 

to improve functionality and efficiency when conducting business with calPERS. 

2018 1 __ 

• June t 6 Release 

• April 21 Release 

• March 3 Release 

• January 20 Release 

_J 
Share This Page 

D rllm liJ 

my I Cal PERS Technical 
Requirements 

my I Cal PERS Employer Reports 
(Cognos) 

System Access Admlnis1rators 

System Enhancements 

Technical Resources 
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R
esources 

• Public Agency & Schools R
eference G

uide 
• Student guides 104, 204, and m

y|C
alPERS 

Em
ployer R

eports (C
ognos)  

• C
ustom

er C
ontact C

enter 
– 888 C

alPER
S (or 888-225-7377) 

– Inquiry via m
y|C

alPER
S at m

y.calpers.ca.gov 
• Assigned payroll analyst 
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Participant Nam e : 

0' " . 
Program: CalPERS 

Sta tus: Retired 

Cal PERS ID-

Account Type: 
Member Name: 

© s~rvn:e fhst ory Uy J 1SCdl Yt".tr V iew More Actions» 

ri,;;;ral r . Special ~urre
1
~' riscal Servir:e Tffxerl Tt1x Ot"ferrerl ~~~~e t q59 

Vear ilrmnqs Compensatfon R:;:,t:~rs Credit Contributions Contributions A~:il,ilhle Survivor 

® 01spl<Jy Crilena 

To display service history, select the appointment, current status, and ser"vlce type, then select the Display button. 

Appointm ent : O 1164090 : Tustin Unified School District - Miscellaneous -
01/01/2001 · 01/31/2015 

Current Status: 

Ser-vice Type : ~======='--------------v, O Display Payroll Recor ds with Zero Am ounts Reported 

® Scrvu:e Hist ory V iew More Actions» 
Posted C t Pay S . 1 T d Tax Deterred Tax Deferre 

Service Type Start Date rnd Dat~ Service s~•r;cn Rate Pay Rate rarnmgs (:pcc:ta t C ax~ I ri Member Paid rmploye1 Pa 
-- - - Credit a us lype ompen<lia '°" 00 t lU on~ c-ontrihulmns Contrihulinn 

Credited 06/01/20!3 06/30/2013 0.064762 Posted Monthly $4,002.00 S2,591.78 $0 .00 S0.00 $ 181.42 $0.00 Service 
Credited 05/QJ(2Q1] 05/31/2013 0.085714 Posted Monthly $4,002.00 53,430.29 $0.00 50.00 $240.12 50.00 Service 
Credited lMLlll.l2fil..l 04/30/2013 0.095238 Posted Monthly $4,002.00 $3,811.43 $0.00 so.oo $ 266.80 50.00 Service 
Credited 03/01(2013 03/31/2013 0.090476 Posted Monthly $4,002.00 53,620.86 $0.00 so.oo $253.46 S0.00 
Sen,ice 
Credited Q.2./QJ../2.Ull 02/28/2013 0.100000 Posted Monthly $4 ,002.00 $4,002.00 $0.00 $0,00 $280.14 $0.00 Service 
Credited 

llJ.LQlL2.Qll 01/31/2013 0. 100000 Posted Monthly $4,002.00 54,002.00 $0.00 S0.00 $280 . 14 S0.00 
Service 
Credited 12/01/2012 12/31/2012 0.100000 Post~ Monthly $4,002.00 $4,002.00 $0.00 $0.00 $280.14 $0.00 
Service 
Credited 11/01/2012 l 1/ 30/ 2012 0.100000 Posted Monthly $4,002.00 $4,002 .00 $0.00 $0.00 $280. 14 $0.00 
Service 
Credited 10/01/2012 10/31/2012 0.100000 Posted Monthly $4,002.00 ~41002 .00 $0.00 $0.00 $280.14 $0.00 
Service 
Credited 
~ 09/30/ 2012 0. 100000 Posted Monthly $4,002.00 S4,002.00 $0.00 so.oo $280.14 S0.00 Service 

Credited 08/01/2012 08/31/2012 0.021814 Posted Hourly $ 12.18 5457.00 $0.00 so.oo $31.99 so.oo Service 
Credited 0$/01/2012 08/31/ 2012 0.028571 Posted Montllly $4,002.00 $1,143 .43 $0.00 $0.00 $80.04 $0.00 
Service 
Credited Ql!./QJ./2fil2. 08/31/2012 0.039266 Posted Hourly $12.18 $822.60 $0.00 $0,00 $57.58 $0.00 Service 
Credited 07/01/2012 07/31/ 2012 0.046356 Posted Hourly $12.18 5971.13 $0.00 S0.00 $67.98 S0.00 
Service 
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MATTHEW G. JACOBS, GENERAL COUNSEL
CHARLES GLAUBERMAN, SBN 261649
CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM
Lincoln Plaza North, 400 "Q" Street, Sacramento, CA 95811 
P. O. Box 942707, Sacramento, CA  94229-2707
Telephone:  (916) 795-3675
Facsimile:    (916) 795-3659

Attorneys for California Public
Employees’ Retirement System

BOARD OF ADMINISTRATION

CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM

In the Matter of the Appeal of the Full Time 
Payrate Reporting of 

TUSTIN UNIFIED SCHOOL DISTRICT,

Respondent.

)
)
)
)
)
)
)
)
)
)
)
)

AGENCY CASE NO.  2020-0436

OAH NO.  2020090431

CalPERS’ REQUEST FOR 
OFFICIAL NOTICE

Hearing Location:  San Diego/Virtual

TO THE COURT, ALL COUNSEL AND PARTIES OF RECORD:

Petitioner California Public Employees’ Retirement System (CalPERS) hereby 

requests Official Notice pursuant to California Government Code (“Government Code”) 

section 11515 and California Evidence Code (“Evidence Code”) section 452 be taken 

of the following documents.

/ / /

/ / /

/ / /

/ / /
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A. CalPERS Agenda Item 4-B in Support of Assembly Bill 2177, dated May 16, 

2000.

B. Assembly analysis for AB 2177 from August 25, 2000.

C. Senate analysis for AB 2177 from August 25, 2000.

D. Government Code section 20636.1 from 2001 (AB 2177 as passed).

E. Assembly analysis for AB 966 from June 8, 2009.

F. Government Code section 20636.1 from 2009 (AB 966 as passed).

Respectfully submitted,

BOARD OF ADMINISTRATION, CALIFORNIA
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

Dated: September 1, 2021 _______________________________
CHARLES GLAUBERMAN, SENIOR ATTORNEY
________________________
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A Office of Governmental Affairs 
P.O. Box 942720 
Sacramento, CA 94229-2720 
Telecommunications Device for the Deaf- (916) 326-3240 
(916) 326-3689, FAX (916) 326-3270 CalPERS 

May 16, 2000 

AGENDA ITEM 4-B 

TO: MEMBERS OF THE BENEFITS AND PROGRAM ADMINISTRATION 
COMMITTEE 

I. 

II. 

Ill. 

SUBJECT: 

PROGRAM: 

RECOMMENDATION: 

Assembly Bill 2177 (Assembly P.E.R. & S.S. 
Commi~tee) - As Introduced 2/23/00 
Compensation and service credit for school members 

Sponsored by the California School Employees 
Association 

Legislation 

Support, with amendments 

IV. ANALYSIS: 

This bill proposes to clarify and standardize reporting of compensation and service 
of school employees, and to hold school districts accountable for failure to report 
as required. 

A member's service retirement is calculated based on the member's age, service 
credit, and final compensation. Service credit and final compensation are both 
derived from compensation reported by the employer. Generally, each 
employee's "payrate" - the amount per hour, day, or month the employee is paid -
is compared to actual reported earnings to determine the amount of service credit 
the employee has earned. However, a full year of service is credited for (a) ten 
months of service for persons paid monthly, (b) 215 days of service for persons 
paid on a daily basis, (c) 1720 hours of service for employees paid on an hourly 
basis, and (d) an academic year for those employed on an academic year basis. 
Reported earnings for the highest one or three years is used to determine an 
employee's final compensation. 

Existing law provides that "overtime" is not to be reported as compensation. 
Compensated work in excess of the hours considered normal for employees on a 
full-time basis is considered overtime work (Government Code section 20635). 
CalPERS Board has established a policy that states full-time employment for 
school members shall be no less than 34 hours per week and shall not exceed 60 

Callfornla Public Employees' Retirement System 
Lincoln Plaza • 400 P Street - Sacramento, CA 95B14 
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Members of the Benefits and Program Administration Committee 
May 16, 2000 

hours per week. Some employers consider work to be overtime only if over 40 
hours in a week, while others consider work in excess of regularly scheduled part" 
time work (i.e., over a regularly scheduled 4 hours per day or during ·summer · 
school) to be overtime for the purpose of reporting compensation. lo Service 
Employees loternatiooal Union vs, Sacramento City Unified School District (1984) 
151 Cal. App.3rd 705, the court upheld a school district's position that 
compensation earned for part"time employees beyond their normal work schedule 
is overtime and not subject to retirement contributions. This decision appears to 
support the variation in practices from district to district in reporting compensation 
to CalPERS. 

The sponsor of this bill suggests that part"time school employees are treated 
inequitably because of the discretion in reporting. Employees who work the same 
number of hours in different school districts can receive different amounts of 
service credit depending on how payroll information is submitted to Caf PERS. 
Consequently, part"time school members who work the same number of hours at 
the same pay scale for different school districts can receive different retirement 
allowances. 

This bill proposes to standardize the reporting of compensation of school 
employees by providing that non-reportable "overtime" for these employees is only 
work in excess of 40 hours per week. This will effectively ensure that school 
employees receive service credit for work up to 40 hours per week, and that the 
compensation for this work is included in the calculation of their final · 
compensation. 

The bill will also require a school district that fails to timely pay the required 
employer contributions to pay all arrears costs, plus administrative costs of $500 
per member. 

Finally, the bill will restrict the provision giving a full year of service credit for an 
academic year for those employed on an academic year basis to employees of the 
University of California or California State University system. As a result, the 
statutes would not specify what constitutes one year of service credit for school 
members working on an academic year basis. 

Staff recommends that the Board support AB 2177 which will clarify and 
standardize reporting of compensation and service of school employees. The bill 
will require some technical, clarifying amendments to accomplish the objectives of 
the sponsor. Staff is working with the sponsor to craft appropriate amendments. 

V. STRATEGIC PLAN: 

This item is not a specific product of the Strategic Plan, but is part of the regular 
and ongoing workload of the Office of Governmental Affairs. 
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Members of the Benefits and Program Administration Committee 
May 16, 2000 

VI. RES UL TS/COSTS: 

Program Costs - No data currently exists on the amount of service currently 
excluded from reporting because it is considered overtime that would now be 
reportable under this bill. However, staff has estimated that for each one percent 
increase in reported compensation, the present value of benefits would increase 
by $177.3 million, the accrued liability_to the School Fund would increase by 
$107.2 million, and the school employer contribution rate would increase by 0.1 %. 
The school pool currently has excess assets sufficient to pay employer costs for 
18 years. An increase in school employer liability resulting from this bill would 
reduce the number of years that the surplus will pay employer costs. 

Admjnjstratjye Costs - Minor and absorbable. Costs will be limited to revision of 
the procedure manual provided to employers and additional training that may be 
requested by school employers. 

Robert D. Walton 
Assistant Executive Officer 

Casey L Young, 
Office of Governmental 

Governmental Affairs, Planning & Research 
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In Re the Matter of  Tustin Unified School District
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MATTHEW G. JACOBS, GENERAL COUNSEL 
, SENIOR ATTORNEY, SBN 

CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM 
Lincoln Plaza North, 400 "Q" Street, Sacramento, CA 95811  
P. O. Box 942707, Sacramento, CA 94229-2707
Telephone: (916) 795-3675
Facsimile: (916) 795-3659

Attorneys for California Public 
Employees’ Retirement System

BOARD OF ADMINISTRATION

CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM

In the Matter of the Appeal Regarding 
Full-Time Payrate Reporting of 

TUSTIN UNIFIED SCHOOL 
DISTRICT,

Respondent.

)
)
)
)
)
)
)
)
)
)
)

AGENCY CASE NO. 2020-0436

OAH NO.

AMENDED STATEMENT OF ISSUES

Hearing Date:
Hearing Location: Orange, CA
Prehearing Conf.: None Scheduled
Settlement Conf.: None Scheduled

California Public Employees' Retirement System (CalPERS) states:

I

CalPERS makes and files this Statement of Issues in its official capacity as such 

and not otherwise.

II

Respondent Tustin Unified School District (respondent District) is a public 

agency contracting with CalPERS for retirement benefits for its eligible employees. The 

provisions of respondent District’s contract with CalPERS are contained in the Public 

Employees' Retirement Law (PERL.) (Gov. Code, § 20000 et seq.)

AA501A501

A501A501
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III

CalPERS is a defined benefit plan. Benefits for its members are funded by 

member and employer contributions and by interest and other earnings on those 

contributions. The amount of a member's contributions is determined by applying a 

fixed percentage to the member's compensation. A public agency's contribution is 

determined by applying a rate to the payroll of the agency. Using certain actuarial 

assumptions specified by law, the CalPERS Board of Administration sets the employer 

contribution rate on an annual basis.

IV

The amount of a member's service retirement allowance is calculated by 

applying a percentage figure based upon the member's age on the date of retirement 

to the member's years of service and the member's "final compensation." In computing 

a member's retirement allowance, CalPERS’ staff may review the salary reported by

the employer for the member to ensure that only those items allowed under the PERL

will be included in the member's "final compensation" for purposes of calculating the

retirement allowance.

V

On or about July 2018, CalPERS’ Office of Audit Services (OFAS) completed a 

Public Agency Review (PAR) to determine whether increases to member pay rates 

were reported to CalPERS in compliance with PERL. The review was limited to the 

examination of a sample of active and/or retired employee records for the period 

July 1, 2012 to June 30, 2017.

VI

On July 18, 2018, CalPERS provided respondent District with its’ preliminary 

findings based on the review. CalPERS requested that respondent District provide its 
AA502A502
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written response to the preliminary findings by August 1, 2018.

VII

Respondent District provided additional information to CalPERS by letter dated 

August 6, 2018. 

VIII

On or about December 6, 2018, CalPERS sent a memorandum to all CalPERS 

Contracting Agencies and Governing bodies regarding its final report on the results of

the pay rate increases review. Observation 4 states:

The Agency did not correctly report full-time payrates for a
sampled classified employee who retired in January 2015.
Specifically, the reported payrates were not based on a 40-
hour workweek for all months of a year as required by
Government Code section 20636.1. For example, the 
Agency reported a monthly payrate of $4,122 for the 
employee in the pay period ended August 31, 2012; however, 
the reported monthly payrate should have been $3,915.60. 
The payrates reported for the retired sampled employee 
reflected a workweek of less than 40 hours and the payrates 
were not based on all 12 months of the year. The incorrect 
reporting resulted in decreases to the employees reported 
payrates that were not in compliance with Government Code 
sections 20636.1 and 7522.34(a).

IX

On December 27, 2018, CalPERS sent an e-mail regarding the formal 

determination to respondent District outlining CalPERS’ legal basis and methodology.

CalPERS provided respondent District until April 30, 2019 to work with CalPERS’ 

designated liaisons to address the audit findings. 

XI

The following provisions of the PERL were in effect and are relevant to this 

appeal:

/ / /
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Section 20120 provides:

The management and control of this system is vested in the
board.

Section 20121 provides:

The board may make such rules as it deems proper.

Section 20122 provides:

Each member and each person retired is subject to this part
and the rules adopted by the board.

Section 20160 provides:

(a) Subject to subdivisions (c) and (d), the board may, in its
discretion and upon any terms it deems just, correct the
errors or omissions of any active or retired member, or any
beneficiary of an active or retired member, provided that all
of the following facts exist:

(1) The request, claim, or demand to correct the error or
omission is made by the party seeking correction within a
reasonable time after discovery of the right to make the
correction, which in no case shall exceed six months after
discovery of this right.

(2) The error or omission was the result of mistake,
inadvertence, surprise, or excusable neglect, as each of
those terms is used in Section 473 of the Code of Civil
Procedure.

(3) The correction will not provide the party seeking
correction with a status, right, or obligation not otherwise
available under this part.

Failure by a member or beneficiary to make the inquiry that 
would be made by a reasonable person in like or similar 
circumstances does not constitute an "error or omission" 
correctable under this section.

(b) Subject to subdivisions (c) and (d), the board shall correct
all actions taken as a result of errors or omissions of the
university, any contracting agency, any state agency or
department, or this system.

(c) The duty and power of the board to correct mistakes, as
provided in this section, shall terminate upon the expiration

AA504A504
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of obligations of this system to the party seeking correction 
of the error or omission, as those obligations are defined by 
Section 20164.

(d) The party seeking correction of an error or omission
pursuant to this section has the burden of presenting
documentation or other evidence to the board establishing
the right to correction pursuant to subdivisions (a) and (b).

(e) Corrections of errors or omissions pursuant to this section
shall be such that the status, rights, and obligations of all
parties described in subdivisions (a) and (b) are adjusted to
be the same that they would have been if the act that would
have been taken, but for the error or omission, was taken at
the proper time. However, notwithstanding any of the other
provisions of this section, corrections made pursuant to this
section shall adjust the status, rights, and obligations of all
parties described in subdivisions (a) and (b) as of the time
that the correction actually takes place if the board finds any
of the following:

(1) That the correction cannot be performed in a retroactive
manner.

(2) That even if the correction can be performed in a
retroactive manner, the status, rights, and obligations of all of
the parties described in subdivisions (a) and (b) cannot be
adjusted to be the same that they would have been if the
error or omission had not occurred.

(3) That the purposes of this part will not be effectuated if the
correction is performed in a retroactive manner.

Section 20163 provides:

(a) If more or less than the correct amount of contribution
required of members, the state, or any contracting agency, is
paid, proper adjustment shall be made in connection with
subsequent payments, or the adjustments may be made by
direct cash payments between the member, state, or
contracting agency concerned and the board or by
adjustment of the employer’s rate of contribution.
Adjustments to correct any other errors in payments to or by
the board, including adjustments of contributions, with
interest, that are found to be erroneous as the result of
corrections of dates of birth, may be made in the same
manner. Adjustments to correct overpayment of a retirement
allowance may also be made by adjusting the allowance so
that the retired person or the retired person and his or her
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beneficiary, as the case may be, will receive the actuarial 
equivalent of the allowance to which the member is entitled. 
Losses or gains resulting from error in amounts within the 
limits set by the Department of General Services for 
automatic writeoff, and losses or gains in greater amounts 
specifically approved for writeoff by the Department of 
General Services, shall be debited or credited, as the case 
may be, to the reserve against deficiencies in interest earned 
in other years, losses under investments, and other 
contingencies.

(b) No adjustment shall be made because less than the
correct amount of normal contributions was paid by a
member if the board finds that the error was not known to the
member and was not the result of erroneous information
provided by him or her to this system or to his or her
employer. The failure to adjust shall not preclude action
under Section 20160 correcting the date upon which the
person became a member.

(c) The actuarial equivalent under this section shall be
computed on the basis of the mortality tables and actuarial
interest rate in effect under this system on December 1,
1970, for retirements effective through December 31, 1979.
Commencing with retirements effective January 1, 1980, and
at corresponding 10-year intervals thereafter, or more
frequently at the board’s discretion, the board shall change
the basis for calculating actuarial equivalents under this
article to agree with the interest rate and mortality tables in
effect at the commencement of each 10-year or succeeding
interval.

Section 20630 provides:

(a) As used in this part, “compensation” means the
remuneration paid out of funds controlled by the employer in
payment for the member’s services performed during normal
working hours or for time during which the member is
excused from work because of any of the following:

(1) Holidays.

(2) Sick leave.

(3) Industrial disability leave, during which, benefits are
payable pursuant to Sections 4800 and 4850 of the Labor
Code, Article 4 (commencing with Section 19869) of Chapter
2.5 of Part 2.6, or Section 44043 or 87042 of the Education
Code.
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(4) Vacation.

(5) Compensatory time off.

(6) Leave of absence.

(b) When compensation is reported to the board, the
employer shall identify the pay period in which the
compensation was earned regardless of when reported or
paid. Compensation shall be reported in accordance with
Section 20636, or in accordance with Section 20636.1 for
school members, and shall not exceed compensation
earnable, as defined in Sections 20636 and 20636.1,
respectively.

Section 20631 provides:

A contracting agency may report an amount for each member 
that is equal to a uniformly applied percentage of salary in 
lieu of computing and reporting the actual compensation 
attributable to each individual member if the contracting 
agency has agreed in a memorandum of understanding 
reached pursuant to Chapter 10 (commencing with Section 
3500) of Division 4 of Title 1 that the aggregate amount to be 
reported by the contracting agency for all members within a 
membership classification bears a reasonable relation to the 
aggregate amount that would otherwise be required to be 
reported pursuant to Section 20636.

Section 20636.1, (b)(1) provides, in part:

Payrate means the normal monthly rate of pay or base pay 
of the member paid in cash to similarly situated members of 
the same group or class of employment for services rendered 
on a full-time basis during normal working hours, pursuant to 
publicly available pay schedules. For purposes of this part, for 
classified members, full-time employment is 40 hours per 
week, and payments for services rendered, not to exceed 40 
hours per week, shall be reported as compensation earnable 
for all months of the year in which work is performed. [¶ . . ¶]

(c) (1) Special compensation of a school member includes any
payment received for special skills, knowledge, abilities, work
assignment, workdays or hours, or other work conditions.
(2) Special compensation shall be limited to that which is
received by a member pursuant to a labor policy or agreement
or as otherwise required by state or federal law, to similarly
situated members of a group or class of employment that is in
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addition to payrate. If an individual is not part of a group or 
class, special compensation shall be limited to that which the 
board determines is received by similarly situated members in 
the closest related group or class that is in addition to payrate, 
subject to the limitations of paragraph (2) of subdivision (e).
(3) Special compensation shall be for services rendered during
normal working hours and, when reported to the board, the
employer shall:
(A) Identify the pay period in which the special compensation
was earned.
(B) Identify each item of special compensation and the
category under which that item is listed, as described in
regulations promulgated by the board pursuant to paragraph
(6) of subdivision (c), for example, the item of Uniform
Allowance would be reported under the category of Statutory
Items.
(C) Report each item of special compensation separately from
payrate. [¶ . . .¶]

Section 20962 provides:

(a) One year of service credit shall be granted for service
rendered and compensated in a fiscal year in full-time
employment for any of the following:

(1) One academic year of service for persons employed on
an academic year basis by the University of California, the
California State University system, or school employees who
are certificated members, under terms and conditions
prescribed by the board.

(2) Ten months of service for persons employed on a monthly
basis.

(3) Two hundred fifteen days of service after June 30, 1951,
and 250 days prior to July 1, 1951, for persons employed on
a daily basis.

(4) One thousand seven hundred twenty hours of service
after June 30, 1951, and 2,000 hours prior to July 1, 1951,
for persons employed on an hourly basis.

(5) Nine months of service for state employees represented
by State Bargaining Unit 3 and subject to the 9–12 pay plan
or leave plan, provided a memorandum of understanding has
been agreed to by the state employer and the recognized
employee organization to become subject to this subdivision.
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(b) A fractional year of credit shall be given for service
rendered in a fiscal year in full-time employment for less than
the time prescribed in this section.

Section 7522.34 provides:

(a) “Pensionable compensation” of a new member of any
public retirement system means the normal monthly rate of
pay or base pay of the member paid in cash to similarly
situated members of the same group or class of employment
for services rendered on a full-time basis during normal
working hours, pursuant to publicly available pay schedules,
subject to the limitations of subdivision (c).

(b) Compensation that has been deferred shall be deemed
pensionable compensation when earned rather than when
paid.

(c) Notwithstanding any other law, “pensionable
compensation” of a new member does not include the
following:

(1) Any compensation determined by the board to have been
paid to increase a member’s retirement benefit under that
system.

(2) Compensation that had previously been provided in kind
to the member by the employer or paid directly by the
employer to a third party other than the retirement system for
the benefit of the member and which was converted to and
received by the member in the form of a cash payment.

(3) Any one-time or ad hoc payments made to a member.

(4) Severance or any other payment that is granted or
awarded to a member in connection with or in anticipation of
a separation from employment, but is received by the
member while employed.

(5) Payments for unused vacation, annual leave, personal
leave, sick leave, or compensatory time off, however
denominated, whether paid in a lump sum or otherwise,
regardless of when reported or paid.
(6) Payments for additional services rendered outside of
normal working hours, whether paid in a lump sum or
otherwise.

(7) Any employer-provided allowance, reimbursement, or
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payment, including, but not limited to, one made for housing, 
vehicle, or uniforms.

(8) Compensation for overtime work, other than as defined in
Section 207(k) of Title 29 of the United States Code.

(9) Employer contributions to deferred compensation or
defined contribution plans.

(10) Any bonus paid in addition to the compensation
described in subdivision (a).

(11) Any other form of compensation a public retirement
board determines is inconsistent with the requirements of
subdivision (a).

(12) Any other form of compensation a public retirement
board determines should not be pensionable compensation.

(13) (A) Any form of compensation identified that has been
agreed to be nonpensionable pursuant to a memorandum of
understanding for state employees bound by the
memorandum of understanding. The state employer subject
to the memorandum of understanding shall inform the
retirement system of the excluded compensation and provide
a copy of the memorandum of understanding.

(B) The state employer may determine if excluded
compensation identified in subparagraph (A) shall apply to
nonrepresented state employees who are aligned with state
employees subject to the memorandum of understanding
described in subparagraph (A). The state employer shall
inform the retirement system of the exclusion of this
compensation and provide a copy of the public pay schedule
detailing the exclusion.

XIV

The following regulations promulgated by the Board of Administration, through 

California Code of Regulations, Title 2, Division 1, Chapter 2, Subchapter 1, Article 4, 

are relevant to this appeal:

Section 570.5 provides:

(a) For purposes of determining the amount of
“compensation earnable” pursuant to Government Code
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Sections 20630, 20636, and 20636.1, payrate shall be limited 
to the amount listed on a pay schedule that meets all of the 
following requirements:

(1) Has been duly approved and adopted by the employer’s
governing body in accordance with requirements of
applicable public meetings laws;

(2) Identifies the position title for every employee position;

(3) Shows the payrate for each identified position, which may
be stated as a single amount or as multiple amounts within a
range;

(4) Indicates the time base, including, but not limited to,
whether the time base is hourly, daily, bi-weekly, monthly,
bi-monthly, or annually;

(5) Is posted at the office of the employer or immediately
accessible and available for public review from the employer
during normal business hours or posted on the employer’s
internet website;

(6) Indicates an effective date and date of any revisions;

(7) Is retained by the employer and available for public
inspection for not less than five years; and (8) Does not
reference another document in lieu of disclosing the payrate.

(b) Whenever an employer fails to meet the requirements of
subdivision (a) above, the Board, in its sole discretion, may
determine an amount that will be considered to be payrate,
taking into consideration all information it deems relevant
including, but not limited to, the following:

(1) Documents approved by the employer’s governing body
in accordance with requirements of public meetings laws and
maintained by the employer;

(2) Last payrate listed on a pay schedule that conforms to the
requirements of subdivision (a) with the same employer for
the position at issue;

(3) Last payrate for the member that is listed on a pay
schedule that conforms with the requirements of subdivision
(a) with the same employer for a different position;

(4) Last payrate for the member in a position that was held
by the member and that is listed on a pay schedule that
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conforms with the requirements of subdivision (a) of a former 
CalPERS employer.

XII

After review of the audit finding and information provided by respondent District,

CalPERS determined that full-time pay rates were not reported based on a 40-hour 

workweek pursuant to Government Code section 20636.1 and therefore reported 

incorrectly to CalPERS.

XIII

CalPERS notified respondent District of its determination and its right to appeal,

by letter dated December 18, 2019.

XIV

Respondent District filed a timely appeal and has requested an administrative 

hearing.

XV

The appeal is limited to the issue of whether respondent District incorrectly 

reported full-time pay rates to CalPERS.

BOARD OF ADMINISTRATION, CALIFORNIA 
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

Dated: 8/31/2021   BY ___________________________________________
RENEE OSTRANDER, Chief 
Employer Account Management Division
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PROOF OF SERVICE 

I am employed in the County of Sacramento, State of California.  I am over the age 
of 18 and not a party to the within action; my business address is:  California Public 
Employees' Retirement System, Lincoln Plaza North, 400 "Q" Street, Sacramento, CA 
95811 (P.O. Box 942707, Sacramento, CA 94229-2707). 

On August 31, 2021, I served the foregoing document described as: 

AMENDED STATEMENT OF ISSUES- In the Matter of the Appeal 
Regarding Full-Time Payrate Reporting of TUSTIN UNIFIED SCHOOL 
DISTRICT, Respondent. Case No. 2020-0436; OAH No. 2020090431. 

on interested parties in this action by placing the original  XX a true copy thereof 
enclosed in sealed envelopes addressed and/or e-filed as follows: 

Joshua E. Morrison 
Atkinson, Andelson, Loya, Ruud & Romo 
12800 Center Court Dr. South, Ste. 300 
Cerritos, CA  90703-9364 
jmorrison@aalrr.com   

Jacquelyn Takeda Morenz 
Atkinson, Andelson, Loya, Ruud & Romo 
20 Pacifica, Suite 1100 
Irvine, CA 92618 
cduran@aalrr.com 

Office of Administrative Hearings 
Emerald Plaza 
402 W. Broadway, Ste. 600 
San Diego, CA 92101-8511 
(Via OAH SECURE e-FILE) 

[  X  ] BY MAIL -- As follows:  I am "readily familiar" with the firm's practice of 
collection and processing correspondence for mailing.  Under that practice it 
would be deposited with the U.S. postal service on that same day with 
postage thereon fully prepaid at Sacramento, California, in the ordinary 
course of business.  I am aware that on motion of the party served, service 
is presumed invalid if postal cancellation date or postage meter date is more 
than one day after the date of deposit for mailing an affidavit.   

[  X  ] BY ELECTRONIC TRANSMISSION:  I caused such document(s) to be 
sent to the addressee(es) at the electronic notification address(es) above.  
I did not receive within a reasonable time of transmission, any electronic 
message, or other indication that the transmission was unsuccessful. 

[  X  ] BY ELECTRONIC FILING:  I caused such documents to be e-Filed via 
OAH SECURE e-FILE. 

Executed on August 31, 2021, at Sacramento, California.  

I declare under penalty of perjury under the laws of the State of California 
that the above is true and correct. 

Tonya Hutchins 
NAME SIGNATURE NATURE
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