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Legislative Update

Andrew White

Legislative Affairs Division
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Membership Determinations 
Arrears Process

Veronica Coria

Employer Account Management Division
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Topics

• What Can Lead to an Arrears Review

• School Employer Responsibilities

• Criteria for Membership Eligibility

• Required Documentation

• Notification of Late Appointment

• Teacher Assistants (TA)

• Completing Payroll Detail Requests

• Resources
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What Can Lead to an Arrears Review (1 of 2)

• Membership date issues

• 90-day violation 

• Missing payroll

• Updating an appointment

• Service Prior to Membership (SPM) Request

• Retirement, Death, and/or Disability

5



What Can Lead to an Arrears Review (2 of 2)

• Business partner/member call into CalPERS Contact Center

• Member refunds or re-deposit

• System triggers, audits, errors, etc.

• Other exceptions
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School Employer Responsibilities

• Verify employees’ CalPERS status

• Enroll and report each member timely

• Notify CalPERS of changes in employment/enrollment

• Update and maintain appointments in my|CalPERS

• Report payroll timely and correctly

• Apply membership eligibility rules (Gov. Code section 20305)

• Provide all required documentation (Gov. Code section 20221)
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Criteria for Membership Eligibility (1 of 2)

• Gov. Code 20305
• Already a CalPERS member with funds on deposit (once a member rule)

• Permanent full-time

• Permanent part-time (working 20 hours a week or more)
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Criteria for Membership Eligibility (2 of 2)

• Completed 1,000 work hours within a fiscal year 
• Temporary

• Indeterminate

• Limited term

• Irregular positions (i.e., on call, seasonal, substitutes, intermittent, extra 
help, etc.)
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Required Documentation

• Hiring documents

• MEM-1344

• Time base and tenure

• Teacher’s Assistant questionnaire and certificate

• ACC-167 
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Notification of Late Appointment

• When an appointment is entered more than 90 days after the 
eligibility date my|CalPERS creates a notification to review for 
arrears

• Late enrollments are considered employer-paid arrears
• Gov. Code section 20283: Employer pays member and employer arrears 

cost, plus a $500 admin fee

• An explanation may be required for arrears review
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Teacher Assistants (TA)

• Gov. Code 20300 (d) 
• CalPERS requires the TA certificate and duty statement for classified 

employees

• CalPERS’ Membership Review Team (MRT) recommends 
submitting the TA certificate and duty statement with SPM request

• If not, CalPERS allows 30-days to provide certificate

• After 30 days Membership will continue to process as arrears
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Completing Payroll Detail Requests (1 of 4)

• Payroll records are maintained by agencies contracting with 
CalPERS

• Payroll detail requests (i.e., MEM-1344, SPM request, or MRT 
request)

• Complete form timely

• Break into fiscal years (July 1 to June 30)

• Do NOT overlap pay periods

• Provide overtime and regular hours separately

• Working multiple positions at multiple districts
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Completing Payroll Detail (2 of 4)
MEM 1344 Form – Top Portion

• Dates of employment

• Provide hire date

• Time base and tenure
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Completing Payroll Detail (3 of 4)
MEM 1344 Form – Continued 

• Start and end dates

• Positions

• Pay rate

• Hours

• Earnings

• Signature of authorized personnel
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Completing Payroll Detail (4 of 4)
MEM 1344 – Helpful Tips

• Provide any documentation to assist in arrears determination

• Unavailable payroll records 
• Work with member to provide an estimate based off W-2’s

• Certified estimate (MEM-1344) accepted based on valid documentation 
and authorized certification

• Exception to completing
• Spreadsheet with payroll detail replicating all columns on the MEM-1344

• Accepted with authorized signature certifying information is valid 
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Resources (1 of 2)

• Public Agency and Schools Reference Guide

• Membership_Reporting@calpers.ca.gov

• CalPERS Customer Contact Center
• 888 CalPERS (or 888-225-7377)

• Circular Letter 200-060-18

17
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Questions

18



Schools Pool Actuarial Update 
Employer Contribution Projections

Kurt Schneider

Actuarial Office
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General Fund Contributions to Schools Pool

• Senate Bill 90 (SB90) signed by the Governor June 27, 2019

• Appropriates $904 million to the Schools Pool

• Schools Pool UAL is about $31.1 billion as of June 30, 2019

• Additional contribution will improve funded status and alleviate 
employer contribution rate increases
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Current and Projected Employer Contribution Rate
Net of SB 90 contributions from General Fund
Projected rates reflect 6.7% return for 2018-19 and 7.00% thereafter
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Historical and Projected Funded Status
Reflecting impact of SB 90 contributions from General Fund
Projected ratios reflect 6.7% return for 2018-19 and 7.00% thereafter
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Coaching Stipends

Brad Hanson

Employer Account Management Division
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Is the stipend reportable?
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Note

• Generally, stipends are not reportable to CalPERS outside of 
special compensation items listed in California Code of 
Regulations (CCR) 571(a). 

• If a part-time employee performs services as a coach, the hours worked 
may be considered for membership.

• If deemed to be membership eligible, a full-time pay rate must be 
established and listed on a publicly available pay schedule (pursuant to 
CCR 570.5) to be reported.

• If no pay rate is listed on a salary schedule it cannot be reported to 
CalPERS.
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Example Scenarios
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Scenario 1 (1 of 2)

• CalPERS member 

• Working in a full-time position

• Also employed as walk-on coach

• Position listed on publicly available pay schedule

Reportable to CalPERS?
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Scenario 1 (2 of 2)

No, the compensation is not reportable to CalPERS.

The participant is working in a full-time position, so the walk-on 
coach position and compensation would be considered overtime 
for CalPERS, therefore not reportable. 

28



Scenario 2 (1 of 2)

• CalPERS member 

• Working in a part-time position

• Also employed as walk-on coach

• Position listed on publicly available pay schedule

Reportable to CalPERS?
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Scenario 2 (2 of 2)

Yes, the compensation is reportable to CalPERS, but only until the 
participant reaches full-time service credit each service period. 
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Scenario 3 (1 of 2)

• Non-CalPERS member

• Working in a part-time position

• Also employed as walk-on coach

• Position listed on publicly available pay schedule

Reportable to CalPERS?

31



Scenario 3 (2 of 2)

No, the compensation is not reportable to CalPERS until the 
employee establishes membership in CalPERS. 
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Scenario 4 (1 of 2)

• Non-CalPERS member 

• Only employed as walk-on coach

• Position not listed on publicly available pay schedule

Reportable to CalPERS?
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Scenario 4 (2 of 2)

No, the compensation is not reportable to CalPERS. The coaching 
position is considered a stipend. 
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Beneficiary Designation and CalPERS 
Power of Attorney

Angelica Colin, Staff Services Analyst

Disability and Survivor Benefits Division
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Statutory Order
Absence of valid beneficiary designation

• Gov. Code section 21493
• Spouse or registered domestic partner

• Biological and adopted children

• Biological or adoptive parents

• Biological and adopted siblings

• Member’s probated estate

• Member’s trust
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Beneficiary Designations
Naming a beneficiary

• Can be any person, organization, estate, or trust

• Pre-retirement monthly allowance cannot be designated

• Spouse/partner must sign
• If spouse/partner unable to sign, Justification for Absence of Spouse or 

Registered Domestic Partner Signature form required
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Pre-Retirement Lump Sum Beneficiary 
Designation, section 1
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Pre-Retirement Lump Sum Beneficiary 
Designation, section 2
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Pre-Retirement Lump Sum Beneficiary 
Designation, section 3 

40



Pre-Retirement Lump Sum Beneficiary 
Designation, section 4
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Pre-Retirement Lump Sum Beneficiary 
Designation, section 4 (continued)
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Pre-Retirement Lump Sum Beneficiary 
Designation, section 5
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Pre-Retirement Lump Sum Beneficiary 
Designation, section 6
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What revokes a designation?

• Marriage/registration of domestic partnership

• Divorce/revocation of domestic partnership

• Birth or adoption of a child

• Refund of your CalPERS account

Life Events
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• Ensures payment per member’s last wishes

• Assists to identify and locate beneficiary(ies)

• Ensures timely and accurate processing of benefit payments

Benefits of a Designation
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Submitting a Designation

• Submit forms to CalPERS 
• Immediately 

• Review for accuracy to ensure the form is accepted

• Members can submit a designation online through my|CalPERS 
self-service account. Beneficiary(ies):

• Social Security number

• Birthdate

• Address
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CalPERS Power of Attorney

Angelica Colin, Staff Services Analyst

Disability and Survivor Benefits Division
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Benefits

• Specifically designed for CalPERS

• Conduct business with us on your behalf

• Form cannot be used to:
• Make medical decisions

• Provide authority over real or personal property
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• Change your address

• Submit a retirement application

• Select a retirement option

• Designate beneficiaries

• Request benefit payment information

• Add or change direct deposit

• Change tax withholding

Authorized Transactions
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Special Power of Attorney, section 1
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Special Power of Attorney, section 2
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Special Power of Attorney, section 3
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Special Power of Attorney, section 4
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Special Power of Attorney, section 5
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Special Power of Attorney, section 6
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Special Power of Attorney, section 7
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Special Power of Attorney, section 8
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Changing or Terminating

• Changing your power of attorney
• Complete a new form

• Inform others of changes

• Provide form to your attorney-in-fact

• Terminating your power of attorney-in-fact
• Submit a request in writing
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Questions
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Employer Education Program

Annette C. Ponce

Customer Education and Outreach Division
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Agenda

• Employer Education Program

• CalPERS Business Rules Education

• my|CalPERS System Training

• Online Classes

• Resources
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CalPERS Business Rules

• Business Rules 
• Membership

• Payroll reporting

• Retirement contracts

• Health Business Rules 
• Health plan options

• Eligibility and enrollment requirements

• Health benefits into retirement

• Health benefits officer (HBO) reporting responsibilities 
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Outreach Efforts

• 2018
• Kern County Superintendent of Schools -76 

• Modoc County Office of Education - 6

• 2019
• Solano County Office of Education - 33

• San Benito County Office of Education - 21

• Kern County Superintendent of Schools - 38

• Santa Clara County Office of Education - 67

• Orange County Office of Education - 74

• Los Angeles County Office of Education -110
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• Student Guides
• Provides step actions on how to process transactions and view 

information

• Instructor-led offerings
• Retirement Enrollment

• Health Enrollment 

• Payroll Reporting 

• Payroll Adjustments

• Cognos Reports

my|CalPERS System Training

66



• 24-hour availability

• Convenient access

• Sixty-seven online training classes

• New online classes
• my|CalPERS Projected Contributions

• my|CalPERS Out-of-Class Reporting

Online Classes
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• Employer Education Schedule (PDF)

• Employer Education Resources (PDF)

• CalPERS Employer Bulletins

• Circular Letter

• Employer News

For training requests, please contact the employer education 
teams at CalPERS_Employer_Communications@calpers.ca.gov

Resources (2 of 2)
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See you in class!
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Jennifer Rocco, SSSA

Cheryl Borella, IRS

Paul Sachelari, SSA 

State Social Security Administrator
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State Social Security Administrator Program

• Social Security Coverage

• Corrections

• State Social Security Administrator (SSSA) Funding

Agenda SS
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Social Security Coverage
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State Social Security Administrator Program

73

• Section 218 Agreements cover positions not individuals

• Modification 315 covers all school districts 

• Classified positions are covered

• Modification 315 does not exclude any positions

• County Offices of Education may have Section 218 Agreement

Social Security Coverage SS



State Social Security Administrator Program

• If an individual is hired into a position that is covered under the agency’s

Section 218 Agreement, then the individual is covered for Social Security

• If an individual is hired into a position that is excluded under the agency’s

Section 218 Agreement, then we need to look at mandatory law for Social

Security coverage

S.L. 50001.501

Who is Covered

Section 218 Agreement Coverage
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State Social Security Administrator Program
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• Employee actively contributing to the retirement system

• Retired from the retirement system

• Receives a pension or annuity from the retirement system

Retirement System Members

26 CFR Section 31.3121(b)(7)-2(d)4(ii)



Corrections
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State Social Security Administrator Program

• SSA’s Business Services Online 
• Free, fast, secure

• Create and submit a W-2/W-2C online 

• Upload W-2/W-2Cs back to 1978

• Print W-2 and save PDF copies

• Business Services Online Tutorial

• Employer W-2 Filing Instructions & Information

• Employer Reconciliation Process

Social Security Administration (SSA)
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http://www.socialsecurity.gov/employer/bsotut.htm
http://www.socialsecurity.gov/employer/index.htm
https://www.ssa.gov/employer/recon/recon.htm


State Social Security Administrator Program

78

• For further assistance, contact SSA’s Employer Services
• Mon-Fri: 7:00 a.m. – 7:00 p.m. EST 

• Phone: (800) 772-6270

• Email: employerinfo@ssa.gov

Social Security Administration (SSA) Contact

mailto:employerinfo@ssa.gov


State Social Security Administrator Program
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• Government Entities Customer Account Services
• Phone: (877) 829-5500 

• Filing Requirements/Procedures – Tax Forms (941-X, W-2s, 1099)
• Phone: (866) 455-7438

• Completing the 941-X
• IRS Instructions (Video with written instructions)

• Must be filed by mail

• Corrections need to made for opened tax years (2016)

• IRS for Local and State Governments 

Internal Revenue Service (IRS)

https://www.irsvideos.gov/Governments/Employers/CorrectingEmploymentTaxesUsingForm941-X
https://www.irs.gov/government-entities/federal-state-local-governments/fslg-customer-services


State Social Security Administrator
(SSSA) Program Funding
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State Social Security Administrator Program

SSSA Program Funding

• Social Security Administration (SSA) regulations require an 
SSSA, no funding provided

• Operating funds previously came from interest earned from the 
Social Security and Medicare tax holding account 

• Fund can no longer pay for program operation expenses 

• CalPERS cannot use retirement funds to cover expenses, but is 
authorized to collect fees

Gov. Codes 20176, 22551, and 22552
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SSSA Program Fee Structure
Two Types of Fees Assessed

1. Contracting Fee
• Establish a new Section 218 Agreement 

• Amend an existing Section 218 Agreement for Social Security 
and/or Medicare coverage

2. Annual Maintenance Fee
• For all employers with an existing Section 218 Agreement
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State Social Security Administrator Program

Annual Maintenance Fee

• Based on the number of 
employees currently 
employed with your 
agency

• Invoice generated 
annually when SSSA 
AIR form is sent to your 
agency

83



State Social Security Administrator Program

84

• School Districts 
• All covered under Modification 315

• Will receive an annual invoice – generated at district level

• Invoice distribution will be confirmed at a later date

• County Offices of Education 
• With Social Security Section 218 Agreement – will receive invoice

• With Medicare-only Section 218 Agreement – no invoice generated

Additional Information (1 of 2)



State Social Security Administrator Program
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• Employee count
• Based on total employee count (including classified 

and certificated positions)
• Information obtained from:

• CalPERS payroll records

• California Department of Education

• State Controller’s Office 

Additional Information (2 of 2)



Contact Information
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State Social Security Administrator Program

• E-mail: sssa@calpers.ca.gov

• Phone: (916) 795-0810

• Mail: CalPERS

State Social Security Administrator

P.O. Box 720720

Sacramento, CA 94229

Contact the SSSA Office
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State Social Security Administrator Program

Upcoming Webinars

You Ask, We Answer

• Wednesday, Aug. 28, 10:00am-11:00am

How to Complete the AIR

• Wednesday, Sept. 25, 10:00am-11:00am

Register at www.calpers.ca.gov/sssa
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http://www.calpers.ca.gov/sssa


Questions
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