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If your agency determines that an existing MOU is impaired, then any stated EPMC agreements will apply 
to new members through the duration of the MOU. CalPERS must receive the full required member 
contributions, regardless of the amounts paid by the member or your agency. Once the impaired MOU is 
amended, extended, renewed, or expires, EPMC will no longer be permitted for new members. Payroll 
will error out in the my|CalPERS system if EPMC is reported for a new member. 

Your agency must notify CalPERS in writing if it is determined your MOU is impaired from the application 
of section 7522.30(c) of PEPRA and provide a certification to CalPERS. This certification should be 
signed by your agency's presiding officer and sent to: 

CalPERS
Pension Contracts and Prefunding Programs Division 
Pension Contract Services 
P.O. Box 1652 
Sacramento, CA 95812-1652 

If you have additional questions, email us at  
MOU.Review@calpers.ca.gov

EPMC may continue to be reported for classic members pursuant to existing PERL provisions. Agencies 
who wish to eliminate or reduce EPMC for classic members may do so under existing law through 
collective bargaining and contract amendments. Existing PERL statutes allow employers to periodically 
increase, reduce, or eliminate employer paid member contributions (Gov. Code section 20693). 

Payroll will error in my|CalPERS if EPMC is reported for a new member. 
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