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The CalPERS Supplemental Income 457 Plan (CalPERS 457 Plan) is a deferred compensation plan
administered by CalPERS for public agency and school employers and their employees.

It provides employees a low-cost, convenient way to save for retirement through payroll deductions.
There is no cost to your agency and it's an added benefit that your employees will feel good about.

CalPERS administers the 457 Plan for over 760 agencies throughout California, with record keeping
and participant education services provided by Voya®, the fifth-largest defined contribution plan record
keeper in the nation.

When you sign up for the CalPERS 457 Plan, we take care of the rest. CalPERS:
e Acts as the trustee of your employees' deferred compensation assets




» Leverages existing payroll deduction feeds into my|CalPERS to receive your employees' CalPERS
457 Plan deferrals and loan repayments

* Manages service levels with administrative service providers

*  Monitors contribution limits

» Selects the investment line-up options

Funds are managed internally by CalPERS in-house investment staff and external institutional
investment managers under contract to CalPERS.

BENEFITS TO EMPLOYEES

* The convenience of saving for retirement through payroll deduction.

» A competitively priced plan, with total fund expenses of 0.40% - 0.55%.

e A proprietary lineup of core institutional investments including Target Retirement Date Funds
specifically designed for public employees based on the latest research in portfolio theory and
behavioral finance.

e Financial education and support by licensed experienced local representatives.

Low FEES

CalPERS understands that low costs are essential to successful long-term investing for retirement. The
457 Plan’s “all-in” fee structure is simple, fair and includes all administrative/recordkeeping fees as well
as investment fees. To keep fees as low as possible, CalPERS does not engage in revenue sharing or

administrative expense reimbursement. And CalPERS keeps close tabs on the industry to assure fees

remain competitive.

INSTITUTIONAL FUNDS

To provide a simpler approach to investing, the 457 Plan offers a streamlined lineup of investment
options. CalPERS has selected six index funds in different asset classes that serve as the 457 Plan’s
core funds. These funds also comprise the 457 Plan’s target retirement date funds which offer a
diversified portfolio in one fund. Participants select a fund, and CalPERS manages the asset allocation of
each fund. Participants who prefer to select and manage their asset allocation instead of picking a target
retirement date fund can choose among the 457 Plan’s core funds. A self-directed brokerage option is
also available to participants at contracting agencies that have adopted the Self-Managed Account
provision. This is for experienced investors through Schwab’s Personal Choice Retirement Account®
(PCRA).

PARTICIPANT EDUCATION

Our regional account managers support your employees and retirees with on-site and online education
services, including one-on-one appointments, upon request. We can also help your employees coordinate
their 457 Plan account with other retirement benefits. The 457 Plan delivers additional value with the
latest in financial education, plus planning and investing tools from Voya®. Participants can access their
accounts, education and tools 24/7 using the 457 Plan website, toll free telephone number and mobile
devices.

For information on how to adopt the CalPERS 457 Plan as an agency, visit the CalPERS 457 Plan
Employer Resource Center at www.calpers-sip.com, or call us toll free at (800) 696-3907 to speak with a
representative.

For information on how to enroll in the CalPERS 457 Plan as a participant, contact your agency benefits
coordinator to obtain the CalPERS 457 Plan participant enrollment kit or call toll free (888) 713-8244 to
discuss enrollment with a regional account manager.


http://www.calpers-sip.com/
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The California Employers’ Retiree Benefit Trust (CERBT) Fund is an investment vehicle that can be used
by all eligible California public employers—including-State-agencies to prefund futureretiree-health-and
Other Post Employment Benefits (OPEB) eests such as health, vision, dental and life insurance.

OVERVIEW

The CERBT Fund is an agent multiple-employer OPEB trust plan administered by CalPERS, a California
State agency, in compliance with Internal Revenue Code (IRC) Section 115 and with Governmental
Accounting Standards Board (GASB) Statements. CERBT is an investment vehicle dedicated to
prefunding OPEB for aII eIrgrbIe Calrfornra publrc agencies, even for those wrth no other relationship with
CalPERS.
etheppestempl%#nentberwﬁteestsieprenreesand—thembeneﬂeranes Byjornrng thrs trust fund
California public employers can help finance future OPEB costs in large part from the investment
earnings provided by CalPERS. Since its launch in 2007 more than 490 Calrfornra publrc employers

WHY PREFUND?
. Contrrbutes to preservrng a posmve cred|t rat|ng Pre#undmg—enables—yeu—te—make—aetuanaﬂy

. Generates mvestment income from employer controIIed contrrbutrons to pay for future retrree

benefits. Enhancesfinancial-security forretirees.

e Reduces future employer cash flow requirements and budget dependency with investment. Earnings

en—assets—reduee—empieyer—eentnbutrens—

BENEFITS OF INVESTING WITH THE CERBT FUND GALRERS

As one of the nation’s largest public employer OPEB trust funds, we strive to sustain retiree health
benefits. We do so by delivering an uncomplicated, low cost investment and administration program,
high-quality service, compliance reporting, and education about the value of prefunding retiree healthcare
benefits.

e Personal direct service and support 80-years-experience-in-administering-employer-sponsered
pension-plans-for-public-employees-since-1932
o Frnancral reportmg complrant with governmental accountrng standards gat.P.ERg_rs_the Iargest pub :




All services provided at a single, low cost

Assistance with GASB compliance and financial reporting

Investment management by experts at CalPERS and internationally renowned consultants
No revenue sharing agreements, surrender/withdrawal/deferred sales charges, investment
performance charges, or minimum fee requirement

e Simple straightforward administrative procedures

CERBT FUND WORKSHOPS

Employers are encouraged to attend an upcommg workshop to Iearn about the features and benefits of
the CERBT Fund Top|cs mclude CEFR

e Asset allocation strategies

e Contracting process

e GASB updates and compliance

e Investment management and fiduciary responsibility
e Program simplicity

e Lowest cost services

e You can register for a workshop on our website



https://www.calpers.ca.gov/page/education-center/employer-education/cerbt-fund-workshops

For more information on CERBT:

Visit the CalPERS website at: California Employers' Retiree Benefit Trust (CERBT) Fund -
CalPERS

Email us at: CERBT4U@calpers.ca.gov
Call the CalPERS Customer Contact Center at 888 CalPERS (or 888-225-7377)



https://www.calpers.ca.gov/page/employers/benefit-programs/cerbt
mailto:CERBT4U@calpers.ca.gov
https://www.calpers.ca.gov/page/employers/benefit-programs/cerbt
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