
 

 
 
 

 
 

  

  

  

 

 

Summer 2015 

2 CalPERS Launches New Website 

3 CalPERS Educational Forum 2015 

5 What Is a CBEE? 

6 Work, Family, and Long-Term Care 

Disability Retirement  9 Application Training 

11 Employer Education & Events 

CalPERS 2015 Health Benefits  
Open Enrollment 

 CalPERS 2015 Health Benefits Open Enrollment 
takes place September 14 - October 9, 2015 

Your employees will receive open enrollment information packets around mid-August. 
These packets will contain the Health Benefit Summary and Health Program Guide. 
Around the same time, you will receive a supply of posters that you can display at 
your worksite to remind employees of the dates for this year’s open enrollment and to 
promote the online Health Plan Chooser tool. You can request the CalPERS Medicare 
Enrollment Guide by contacting the CalPERS Agency Request Unit by email at 
OSSD_Public_Agency_Requests@CalPERS.ca.gov. 

Employees enrolled in a CalPERS health compares benefits, covered services, 
plan prior to July 1, 2015 will receive an open and co-payment information for all 
enrollment packet toward the end of August. CalPERS health plans. 
The open enrollment packet will contain: y Health Program Guide 
Annual Health Plan Statement The guide describes Basic and 
Identifies the employee’s current health Medicare health plan eligibility, 
plan and premium. It also lists their 2016 enrollment, and choices. It provides 
premium and the family members enrolled an overview of CalPERS health plan 
under the plan. types and tells you how and when 
Health Plan Premium Rate Sheet you can make plan changes. 
Lists the monthly premiums for health y CalPERS Medicare Enrollment Guide 
plans available in the employee area. The guide provides information 
Publication Request Postcard about how Medicare works with 
A pre-paid postcard for the employee your employees' CalPERS health 
to request the following CalPERS health benefits, including when to enroll 
publications: in a CalPERS Medicare health plan. 
y 2016 Health Benefit Summary Open Enrollment Newsletter 

This annual publication provides Reports open enrollment dates and 
valuable information to help your information about health benefits or 
employees make an informed program changes. 
decision about your health plan. It We will send you any open enrollment 

Continued on page 8 

mailto:OSSD_Public_Agency_Requests@CalPERS.ca.gov
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Connect With Us 
CalPERS offers many ways to stay 
informed and engaged with us. 

facebook.com/mycalpers 

twitter.com/calpers 

youtube.com/calpersnetwork 

linkedin.com/company/calpers 

instagram.com/calpers 

Going Green – 
You Can Help 
CalPERS promotes environmental 

responsibility by providing digital 

publications, thus reducing the 

environmental impacts of printing, 

processing, and delivery. 

We encourage you to “Go Green” 

by accessing employer forms 

and publications at 

www.calpers.ca.gov. 

You can also find CalPERS Circular 

Letters, actuarial reports, and legislation 

information in the same section. 

Printed at CalPERS 100% Recycled 

CalPERS Employer News is published 
quarterly by External Affairs of the California 
Public Employees’ Retirement System. 

Acting Deputy Executive Officer: Brad Pacheco 

Managing Editor: Aubrey Henry 
Design: Emory Ensign 

P.O. Box 1802 

Sacramento, CA 95812-1802 

www.calpers.ca.gov 
888 CalPERS (or 888-225-7377) 

CalPERS Launches New Website 

Improvements made with users in mind 

To better serve you and your employees, 
we’ve recently revised our website at 
www.calpers.ca.gov. Our new website 
is designed with the user in mind. You’ll 
find it is streamlined and easy to navigate, 
with enhanced search capabilities and 
compatibility with mobile and tablet 
devices. 

This project was an exciting undertaking. 
We met with, and received input from 
more than 1,000 employers, employees, 
members, and retirees. We also 
conducted one-on-one usability testing 
with employers at our 2014 Educational 
Forum in Riverside. 

Many of the improvements we’ve made 
with our new website are a result of your 
feedback. For example, some of you 
told us that finding circular letters was 
difficult and cumbersome. On the new 
website, we’ve moved circular letters 
into a single, searchable database. You 
can sort the table by number, subject, 
audience, and date. 

Learning what our users are looking for 
and how often information was accessed 

helped us tailor the new website’s design 
for ease of use. Our new website helps 
you quickly find what you need. 

Features of the new website include: 
y Quick access to important information. 
y Improved search capability via  

Google Search. 
y Improved access for all devices, 

including mobile devices and tablets. 
y Improved organization, making it 

easier to find what you’re looking for. 
y Multiple pathways to the most 

requested tasks. 
y A life events area focusing on what 

members need to know during 
different stages of their career. 

y A clean, modern design. 

CalPERS is dedicated to providing you 
and your employees with the best 
possible website user experience. We 
believe the changes made to our website 
will help you get the information you 
need faster and easier. 

Go to www.calpers.ca.gov and try our 
new website for yourself. 

http:www.calpers.ca.gov
http:www.calpers.ca.gov
http:www.calpers.ca.gov
http:www.calpers.ca.gov
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CalPERS Educational Forum 2015 
Register to attend our annual forum in San Jose, October 26-28 

Over 3,000 individual employers in 
California contract with us for their 
pension and health benefits. That’s 
3,000 public agencies - including cities 
and counties, school districts, special 
districts, and state agencies. There 
are also active member and retiree 
associations with a vested interest in 
CalPERS. All of these groups need to 
know about the latest benefit laws, 
regulations, system upgrades, policies, 
and initiatives that CalPERS has put 
in place. 

To communicate and meet with 
many different agencies and groups, 
each with its own unique needs, 
we hold the CalPERS Educational 
Forum, a multi-day convention where 
representatives from employers and 
stakeholder associations can meet 
with our leaders and staff. This is a 
big event with hundreds of attendees, 
staffed by CalPERS employees. Many 
consider it the signature CalPERS 
stakeholder event of the year. The 

forum spans three days: Monday, 
October 26 through Wednesday, 
October 28, 2015. The forum is a 
great opportunity for you to come 
and learn about new services, 
initiatives, and legislation that 
will directly impact your agency, 
while networking with peers 
and colleagues. 

Because we serve organizations from 
all over California, the location of the 
forum changes from year to year. Last 
year’s forum in Riverside was a great 
success, and this year we expect our 
event at the San Jose Convention 
Center and the San Jose Marriot to 
be even better. 

CalPERS’ Board and executive 
leadership will be at the forum, joined 
by program experts from our entire 
organization. Staff will be on hand to 
present specific topics and issues, while 
others will ensure that the logistics of 
the event go according to plan. 

The forum calendar is packed   
with a variety of different events   
and educational sessions. Key  
offerings include: 
y Exhibits featuring all of CalPERS'  

products and services. 
y Informational training sessions run by  

subject-matter experts on key topics that  
are most important to our employers. 

y Keynote speaker. 
y Presentations by CalPERS executives. 
y Informal breakout sessions and focus 

groups to get direct feedback and input. 
y One-on-one meetings with actuaries 

and my|CalPERS trainers. 

This will be the 16th forum CalPERS has 
hosted, and over 700 attendees are 
expected. The 2015 Educational Forum 
is a fantastic opportunity to learn about 
CalPERS, our programs, and how we 
serve those who serve California. If you 
have questions about this event, visit our 
website at www.calpers.ca.gov or email
 us at CalPERS_Educational_Forum 
@calpers.ca.gov. 

http:calpers.ca.gov
http:www.calpers.ca.gov
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Government Code Provides  
Increased Compensation  
for Survivors 
Did you know that California Public 
Employees’ Retirement Law Government 
Code section 21541 provides a benefit 
increase to survivors currently receiving 
a job-related Special Death Benefit? 
Members who are eligible for the benefit 
must be less than 50 years of age, as 
of September 1 of each year. Under the 
government code, an eligible member's 
final compensation can be increased, if 
applicable, based on the current salary 
for the position the member held at the 
time of death. The new salary will be 
used to recalculate and increase the 
survivor's current allowance annually 
effective September 1. 

The code also states that the deceased 
member’s employer is responsible for 
reporting and certifying the top range 
salary rate that becomes effective the 
first day of July each year. 

All employers who have deceased 
employees that meet the requirements 
of this law should have received, or 
will soon receive, a certification form. 

Please complete the form, providing 
the member's position at the time of 
death, the current top range salary 
rate, and any applicable special 
compensation (such as uniform 
allowance, holiday pay, etc.) as of 
July 1 for that position. Be sure to 
provide the most up-to-date and 
accurate information to avoid an 
overpayment to the survivor(s). 
Return the certification form to 
CalPERS by July 31 each year. 

For more information on this and other 
benefits-related legislation, visit our 
website at www.calpers.ca.gov. 

 Help Your Employees 
Select the Right Health Plan 
The Health Plan Chooser is an easy-to
use online tool available year-round 
to help your employees find the plan 
that’s right for them. They can use the 
chooser to: 
•	  Evaluate health plan features  

and options. 
•	  See how plans compare in terms  

of patient satisfaction and quality 
of care ratings. 

•	  Review covered services and 
estimate out-of-pocket costs. 

•	  Access doctor directories and 
covered prescription drugs. 

•	  Rate plans based on personal 
preferences. 

The chooser is available on our  
website at www.calpers.ca.gov. 

For more information on the CalPERS 
Retirement Program and CERBT 
Fund visit www.calpers.ca.gov 

4 Employer News Summer 

Welcome New CalPERS Retirement  
and CERBT Fund Agencies 
We welcome the following employers who began new contracts for 
the CalPERS Retirement Program and the California Employers’ Retiree 
Benefit Trust (CERBT) Fund during the past quarter: 

CalPERS Retirement Program Contract Agencies 
Sacramento Area Flood Control Agency 

CERBT Contract Agencies 
City of Reedley 
Eden Area Regional Occupational Program 
Bonita-Sunnyside Fire Protection District 
Northwest Mosquito and Vector Control District 
Colusa County Superior Court 
County of Butte 

The California Employers’ Retiree Benefit Trust Fund is an investment 
vehicle that can be used by California public employers, including state 
agencies, to prefund future retiree health and Other Post-Employment 
Benefit (OPEB) costs. 

http:www.calpers.ca.gov
http:www.calpers.ca.gov
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What Is a CBEE? 
Visit one of our benefit education events and find out 

Whether new to CalPERS, in mid-career, or close to retirement, 
the CalPERS Benefits Education Events (CBEE) offers all CalPERS 
members a wealth of information about their retirement and health 
benefits, supplemental savings plans, long-term care coverage, 
and more. Representatives from CalPERS Regional Offices are also 
on hand to answer questions and assist your employees in making 
informed decisions. 

We’ve planned multiple events For more information and to 
supporting retirement planning register, visit the CalPERS Benefits 
throughout California. The events Education Events page on our 
feature breakout sessions specific website at www.calpers.ca.gov/ 
to both early through mid-career benefitseducationevents. Included on 
members and those nearing the site is the “What’s a CBEE?” video, 
retirement. Topics to be covered which shows what to expect at one of 
include CalPERS retirement benefits, our events. 
CalPERS health benefits, and deferred 
compensation. In addition, sessions You can also access our Event 
on my|CalPERS Member Self-Service Promotion Kit, which provides you with 
and Social Security will be offered. tools to promote these valuable events 

to your employees. Get the word out 
by posting an event flyer at your work 
place for an upcoming event in your 
area. The earlier your employees know 
about their benefits, the better prepared 
they will be to make informed decisions 
about their retirement. 

"We’ve planned multiple events 
supporting retirement planning 
throughout California." 

Members are encouraged to 
pre-register for their preferred event 
location to expedite registration 
check-in, but registration is not 
required and walk-ins are welcome. 
We hope to see you and your 
employees at these beneficial 
education events. 

http:www.calpers.ca.gov
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Work, Family, and Long-Term Care  
CalPERS Long-Term Care Program 

As a public employer, the 
well-being of your employees is 
important to you. Sometimes that 
well-being is not just confined to 
them, but extends to their family 
members as well. 

That is one of the many reasons CalPERS 
offers long-term care coverage not only 
for employees, but for their immediate 
and extended family members. An 
employee’s spouse, parents, parents-
in-law, adult children, and adult siblings 
are all eligible to apply if they are 
between the ages of 18 and 79. CalPERS 
Long-Term Care fills the gaps health 
insurance and Medicare don’t cover for 
those who become unable to perform 
the basic activities of daily life or who 
develop cognitive impairments. 

Here are some fictitious, but realistic, 
examples of how your employees could 
benefit from CalPERS Long-Term Care: 

Ella Johnston worked for 32 years for 
the State of California before retiring 
in 1997. She is currently 80 years old. 
Shortly before she retired, she had the 
opportunity to purchase long-term 
care through CalPERS. Ella understood 
that even though she had great health 
insurance through her employer, along 
with Medicare coverage she would 
receive later in life, they would only 
cover minimal long-term care expenses. 
Ella fell and broke her shoulder last 
year, and found she was unable to use 
her right arm. The complexity of her 
injury, coupled with her age, resulted 
in a prolonged healing process of many 

months. As a result, Ella needed help 
dressing, bathing, and eating. Her 
CalPERS Long-Term Care coverage 
provided for in-home health services, 
giving Ella the help she needed without 
being a burden to her busy family. Now 
she is back to full health and doing the 
things she enjoys. 

Ella’s son, Duane, 52, followed in his 
mother’s public service footsteps and 
became a deputy sheriff. Early in his 
career, when Duane was on patrol duty, 
Ella worried that he would be injured 
on the job, and tried to convince him to 
purchase CalPERS Long-Term Care as a 
supplement to workers compensation. 
Duane resisted, saying he couldn’t 
afford long-term care, and that he was 
too young and healthy to need the 
coverage. He was later involved in an 
arrest-related incident, and injured his 
back. Although the injury healed and 

he was able to return to work, Duane 
realized that his mother was right. He 
purchased CalPERS Long-Term Care 
and has peace of mind knowing his 
family won’t have to drain their financial 
resources to take care of him, should 
anything happen in the future. 

For more information about how you can 
help your employees gain peace of mind 
for themselves and their families, contact 
CalPERS Long-Term Care at 
(800) 845-8427, Monday through Friday, 
8 a.m. to 5 p.m., PT or go to 
www.calperslongtermcare.com, We 
have materials especially for you, to help 
educate your employees about 
long-term care. 

Watch for us at a future CalPERS Benefits 
Education Event in your area and at open 
enrollment fairs. 

http:www.calperslongtermcare.com


Employer News Summer 2015 7   

 

 
 

  

 

 

  
  

 

  
 

  
 
 

 

Myth vs. Fact About   
Long-Term Care 
The Johnston family clearly illustrates 
the four myths of long-term care. The 
myths are highlighted in a CalPERS 
video, Myth vs. Fact, that you can view 
at www.calperslongtermcare.com. 

Myth 1:
 
I can’t afford long-term care.
 
Duane was a classic case, putting off 
purchasing coverage until an injury 
made him realize the financial havoc a 
repeat injury could have on his family’s 
financial security. Now he understands 
why his mother made the decision to 
get long-term care coverage. 

Myth 2:
 
My family will take care of me
 
in my old age.
 
Ella knew that life had changed since 
she was young. She didn’t want to be a 
burden on her busy family members who 
were pursuing careers. 

Myth 3:
 
I won’t need long-term care.
 
Duane mistakenly thought that long-term 
care was only for the elderly. An injury 
was the last thing on his mind. But 
statistics tell us that 41 percent of 
long-term care is provided to people 
under age 65. 

Myth 4:
 
My health insurance, Medicare, or
 
Medi-Cal will pay for my long-term
 
care needs.
 
Ella did her homework and read the fine 
print. Health insurance and Medicare 
cover only limited long-term care 
services, and Medi-Cal only covers 
long-term care services once you spend 
down your assets. 

CalPERSLongTermCare.com
  
Is a Resource for You 
Did you know that as a CalPERS Long- •  Billing information and the ability to  
Term Care participant, you can manage make a single payment by credit card. 
your account online? Using your •  Claims payment information, including 
computer or personal device, you can the status of your claim. 
quickly register and open an account in 

Through your online account, you can four easy steps: 
make adjustments to your records, 

1.  Go to www.calperslongtermcare.com. including: 
2.  Select the yellow REGISTER button. •  Changing your address, phone number, 
3.  You will need your coverage ID number,  or email address. 

date of birth, and the last 4 digits of your  •  Changing the address for final billing 
Social Security number. notice and beneficiary designees. 

4.  Follow the directions, and you will  •  Changing the billing address if you pay by  
quickly gain access to your account. electronic fund transfer or direct bill. 

Once registered, you have access to your Your online account also gives you the 
account information, including: ability to contact CalPERS Long-Term 
•  A summary of your long-term care Care directly through secure email or 

coverage and benefits. engage in a live chat with one of our 
•  Information about billing designees, helpful representatives. 

authorized individuals, and power of 
attorney, and access to forms to desig What are you waiting for?  

nate these individuals. Log in and get started today. 

http:www.calperslongtermcare.com
http:CalPERSLongTermCare.com
http:www.calperslongtermcare.com
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Continued from cover page 

packets that are returned to us as 
undeliverable. If you receive these, please 
help us improve the accuracy of our data 
by updating the employee’s address. You 
can find more information on how to 
update employee information by visiting 
the Employers area of CalPERS website at 
www.calpers.ca.gov. 

You can expect to receive additional 
information regarding open enrollment 
and CalPERS health plans through 
CalPERS Circular Letters and Employer 
Bulletins prior to the start of open 
enrollment on September 14, 2015. 

Dental and Vision 
The open enrollment period for 
state-sponsored dental and vision 
plans is September 14 - October 9, 
2015. The dental and vision programs 
are administered by the California 
Department of Human Resources 
(CalHR). For additional information about 
dental and vision benefits, contact 
CalHR at (916) 322-0300 or online at 
www.calhr.ca.gov. 

Dental 
Your active employees should contact 
your Human Resources Department 
to enroll, change plans, or add/delete 
dependents. Retirees should contact 
CalPERS at 888 CalPERS (or 888-225
7377). 

Vision 
In 2016, retirees will be able to 
choose between two vision plans. 
The new Retiree Premier Vision 
plan with enhanced benefits will be 
effective January 1, 2016. The basic 
Retiree Vision Plan will continue to 
be available to retirees. 

CalHR administers this program 
through Vision Service Plan (VSP). 
If you wish to enroll or make any 
changes, please contact VSP at 
(800) 877-7195. 

For more open enrollment information 
or for 24/7 access to CalPERS health 
open enrollment information, visit 
www.calpers.ca.gov. 

Know your choices. 
CalPERS Health Open Enrollment 2015 

Things you 
need to know… 

Your network Your plan Your cost 

CalPERS Health Open Enrollment 2015 

CalPERS Employer Response Team  
Is Here for You 
The CalPERS Employer Response Team (ERT) provides employers with a single 
point of contact to quickly resolve time-sensitive and complex issues. The ERT 
includes several program experts who work behind the scenes with CalPERS 
business areas. The ERT complements the CalPERS Employer Contact Center, whose 
staff addresses approximately 85 percent of all employer inquiries on the first call. 

To ensure quick response you can reach the ERT through a dedicated telephone 
line and email address. The majority of employer inquiries represent several 
topic areas that are strongly interconnected – enrollment, contracts, and payroll. 

Contact the ERT by telephone at 800-253-4594 or via email 
at Kellye.Smith.Employer.Response.Team@calpers.ca.gov. 

CalPERS Employer Response Team Is Here for You! 

When should you contact the Employer 
Response Team? 
•  For critical, time-sensitive requests, 

such as when documents are needed 
for labor negotiations or Board 
meetings. 

•  Issues that may be sensitive due to 
media coverage, subject matter, or 
your agency’s position. 

•  If you have contacted us several 
times for the same issue and we 
have not been able to resolve it in a 
timely manner, or you have received 
conflicting information. 

Employer News Summer 2015 

mailto:Kellye.Smith.Employer.Response.Team@calpers.ca.gov
http:www.calpers.ca.gov
http:www.calhr.ca.gov
http:www.calpers.ca.gov
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CalPERS Disability Retirement 
Application Training 
Computer-based training assists disability retirement applicants 

CalPERS now offers your employees a 
computer-based training (CBT) module 
on how to complete a CalPERS disability 
retirement application. This CBT guides 
members through the disability or 
industrial disability retirement application 
process by explaining each of the required 
forms and documents needed to submit a 
complete application package. 

This training module also explains how 
to properly fill out the application and 
supporting forms contained in our member 
publication, A Guide to Completing Your 
CalPERS Disability Retirement Election 
Application (Pub 35). The training is 
based on the information presented in 
the publication. The course answers 
questions such as “Should You Apply 
for Disability Retirement?” and provides 
steps for submitting a complete package. 
Instructions on how to complete the 
application and required forms, and screen 
shots of each section in the application 
and forms, are provided. The estimated 
duration of the course is 2.5 hours. 

Your employees can enroll in the course 
by accessing their my|CalPERS account 
and then selecting the Education 
Resources tab, followed by the View 
Classes link, and then finally selecting the 
Completing Your Disability Retirement 
Application course link. 

They may also access the CBT in  
the Members area of our website at  
www.calpers.ca.gov. 

Henry Jones Re-elected as Retired  
Member Board Representative 
Henry Jones was re-elected as the retired 
member representative on the CalPERS 
Board of Administration (Board). There was 
no opposition to Jones' re-election and he 
will begin a new four-year term of service 
on the Board on January 16, 2016. 

Jones joined the Board in 2008 and 
currently serves as Vice President. He 
chairs the Board's Investment Committee 
and the Global Governance Policy Ad 
Hoc Subcommittee. Jones also serves 

on the Board Governance, Finance & 
Administration, and Pension & Health 
Benefits Committees. 

The 13-member Board sets policy and 
oversees the administration of retirement 
and health benefits on behalf of California 
public employers, their employees,and 
retirees. The Board also oversees 
administration of the Fund's investments. 
Under the California Constitution, the Board 
has exclusive authority to administer the 
CalPERS pension fund. 

Watch for us at these  
2015 CalPERS Benefits
Education Events 

The CalPERS Long-Term Care team 
will be participating in these upcoming 
Benefits Education Events for CalPERS 
members. Stop by our table to learn 
more about CalPERS Long-Term Care. 

2015 
August 7 — 8 
DoubleTree by Hilton 
3100 Camino Del Rio Ct. 
Bakersfield, CA 93308 

August 14 — 15 
Hyatt Regency Orange County 
11999 Harbor Blvd. 
Garden Grove, CA 92840 

September 18 — 19 
Sacramento Convention Center 
1400 J St. 
Sacramento, CA 95814 

2016 
January 29 — 30 
DoubleTree by Hilton Sonoma 
Wine Country 
One Doubletree Dr. 
Rohnert Park, CA 94928 

Feb 26 — 27 
Embassy Suites Monterey Bay-Seaside 
1441 Canyon Del Rey Blvd. 
Seaside, CA 93955 

CalPERS members should register in 
advance to attend. Registration can be 
found at www.calpers.ca.gov 

http:www.calpers.ca.gov
http:www.calpers.ca.gov
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Stay Informed Through   
CalPERS Employer  
Bulletins 
If you want the latest CalPERS 
employer news and information, 
sign up for the CalPERS Employer 
Bulletin now. Our employer bulletins 
instantly provide you with regular 
updates via email, conveniently 
accessible at your desktop. 

After subscribing to our bulletins, 
we will electronically send you 
notices with the latest news and 
changes that impact you and other 
employer agencies. Also, we will 
immediately notify you when there 
is a new CalPERS Circular Letter, 
legislative change, or other important 
news that may affect your agency. 

Another benefit of subscribing to 
the CalPERS Employer Bulletin is 
that you have the ability to easily 
share useful information you receive 
with others within your organization. 

It’s easy to sign up to receive 
employer bulletins. Just enter your 
email address in the Subscribe field 
located on the home page of our 
website at www.calpers.ca.gov. 

GASB 68 Information  
Is Available to Help You 
The Governmental Accounting Standards 
Board (GASB) is an independent, 
nonprofit, non-governmental regulatory 
body charged with setting standards of 
accounting and financial reporting for 
state and local governments. 

Last fall we sent subscribing employers 
new financial reporting requirements 
for government agencies that provide 
retirement plans for their employees. This 
information is known as GASB Statement 
No. 68 and is included in CalPERS' 
Circular Letter No. 200-062-14. 

The new reporting standards enacted 
by GASB 68 are effective for fiscal year 
financial statements beginning after 
June 15, 2014. GASB 68 does not affect 
the amount of contributions employers 
send to us, but does call for participating 
employers to provide a net pension 
liability report. This report requires 
additional actuarial information beyond 
what we’ve provided in past years. 

CalPERS provides the additional 
information needed by employers to meet 
their financial reporting needs. 

Public agency employers - Requested 
reports are available to retrieve from 
my|CalPERS for those agencies reporting 
a fiscal year ending June 30, 2015. Audit 
reports are also available on our website. 
A circular letter will be distributed to 
notify employers once all reports are 
available to download. 

For employers with reporting fiscal years 
ending after June 30, 2015, the GASB 
68 Accounting Valuation Reports and 
Audit report will be available between 
December 2015 and February 2016. 

School employers - The accounting 
valuation report and audit report with a 
schedule of employer allocations will be 
provided on our website. A circular letter 
will be sent to applicable employers once 
these reports are available. 

For more information, including frequently 
asked questions, ordering instructions for 
GASB 68 valuations, and information on 
contribution rates and valuation costs, 
visit our website at www.calpers.ca.gov. 

Spring 2015 Employer News Retraction
 
Please be advised that there is an error 
in the Spring 2015 CalPERS Employer 
News. On page 6, the article incorrectly 
states that the proposed Parent-Child 
Relationship regulatory language and the 
Affidavit of Parent-Child Relationship form 
are now in effect. 

The proposed regulatory changes and 
revised affidavit are still under review 

and pending approval. Please be 
assured that you and your employees 
will receive ample notice and further 
instructions once regulatory changes 
become effective. 

If you have any questions, please contact 
the CalPERS Customer Contact Center 
at 888 CalPERS (or 888-225-7377). 

http:www.calpers.ca.gov
http:www.calpers.ca.gov
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Employer Education & Events 
CalPERS offers educational workshops to assist  
you in meeting retirement program requirements. 
Visit our website at www.calpers.ca.gov. 

August – September 2015 

Aug 4-6 my|CalPERS Training Sacramento Regional Office 400 Q Street, Room 1820, Sacramento 

7-8 CalPERS Benefits Education Event DoubleTree by Hilton 3100 Camino Del Rio Court, Bakersfield 

14-15 CalPERS Benefits Education Event Hyatt Regency Orange County 11999 Harbor Blvd., Garden Grove 

17-19 CalPERS Board of Administration 
Meetings 

CalPERS Headquarters  
Auditorium 

400 Q Street, Lincoln Plaza North, 
Sacramento 

25-26 Disability Retirement Workshop Orange Regional Office 500 North State College Blvd., Ste. 750, 
Orange 

25-27 Business Rules Training San Diego Regional Office 7676 Hazard Center Drive, Ste. 350,  
San Diego 

Sept 1-3 my|CalPERS Training Orange Regional Office 500 North State College Blvd., Ste. 750, 
Orange 

2 CERBT Fund Workshop CalPERS Headquarters 400 Q Street, Lincoln Plaza North, Room 
1140, Sacramento 

7 Labor Day State offices closed 

8 CERBT Fund Workshop Orange Regional Office 500 North State College Blvd., Ste. 750, 
Orange 

9 CERBT Fund Workshop San Diego Regional Office 7676 Hazard Center Drive, Ste. 350,  
San Diego 

15 CERBT Fund Workshop San Bernardino Regional Office 650 East Hospitality Lane, Ste. 330,   
San Bernardino 

15-17 CalPERS Board of Administration 
Meetings 

CalPERS Headquarters  
Auditorium 

 400 Q Street, Lincoln Plaza North, 
Sacramento 

15-17 my|CalPERS Training Walnut Creek Regional Office 1340 Treat Boulevard, Ste. 200, Walnut Creek 

16 CERBT Fund Workshop Glendale Regional Office 655 North Central Avenue, Ste. 1400, 
Glendale 

18-19 CalPERS Benefits Education Event Sacramento Convention Center 1400 J Street, Sacramento 

22-23  Disability Retirement Workshop Walnut Creek Regional Office 1340 Treat Boulevard, Ste. 200, Walnut Creek 

22-24 my|CalPERS Training Sacramento Regional Office 400 Q Street, Room 1820, Sacramento 

29-1 Business Rules Training Sacramento Regional Office 400 Q Street, Room 1820, Sacramento 

29-1 my|CalPERS Training Glendale Regional Office 655 North Central Avenue, Ste. 1400, 
Glendale 



 
 

 

my|CalPERS Marketing Kit 
Use the my|CalPERS marketing kit to 
educate your employees about member 
self-service features. 

www.calpers.ca.gov/mycalperskit 

California Public Employees’ Retirement System 
Office of Public Affairs 
P.O. Box 1802 
Sacramento, CA 95812-1802 




