Enterprise Operations Map (EOM) - High Level View (FY 2021-22)

VISION: A respected partner, providing a sustainable retirement system and health care program for those who serve California

MISSION: Deliver retirement and health care benefits to members and their beneficiaries

CORE VALUES: Quality, Respect, Accountability, Integrity, Openness, Balance
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Emerging leader
program

100% of all ideas
responded to within
120 days

80% of all viable
ideas implemented as
scheduled

Our Promise and
annual food drive
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