2023 Open Enrollment Health Plan Transfers

Total number of people transferring from one health plan to another during the 2023 Open Enrollment period
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Health Plans

From Anthem Blue Cross EPO

From Anthem Blue Cross

Select

From Anthem Blue Cross

Traditional

From Anthem Medicare

Preferred

From Anthem Select Medicare

Preferred

From Blue Shield Access+

From Blue Shield Access+ EPO

From Blue Shield Medicare

From Blue Shield Trio

From California Association of

Highway Patrolmen

From California Association of

Highway Patrolmen Medicare

Supplement

From California Correctional

Peace Officers Association

North

From California Correctional

Peace Officers Association

North Medicare Supplement
From California Correctional

Peace Officers Association

South

From California Correctional

Peace Officers Association

South Medicare Supplement

From Health Net Salud y Mas

From Health Net SmartCare

From Kaiser Permanente

From Kaiser Permanente Out

of State

From Kaiser Permanente Out
of State Senior Advantage
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From Kaiser Permanente
Senior Advantage 0 0 0 15 60 0 0 70 0 0 0 0 0 0 3 0 1 1 N/A 1,910 0 13 2 172 0 0 13 0 86 176 0 0 0 12 2,534
From Kaiser Permanente
Senior Advantage Summit 0 0 0 2 4 0 0 8 0 0 0 0 0 0 0 0 0 0 0 0 55 N/A 0 2 0 38 0 0 0 0 4 26 0 0 0 0 139
From PERS Gold
3 583 95 0 0 3,528 329 0 4,334 14 0 11 0 129 0 397 1,134 0 0 0 0 0 N/A 0 1,403 6 1,033 0 0 66 0 0 975 322 770 0 15,132
From PERS Gold Medicare
Supplement 0 0 0 2 2 0 0 19 0 0 0 0 0 0 0 0 0 0 0 0 4 3 0 N/A 0 111 0 0 0 0 17 14 0 0 0 1 173
From PERS Platinum
0 318 254 0 0 1,671 96 1 957 59 0 30 0 72 1 29 651 14 1 0 0 0 6,832 1 N/A 0 825 0 0 32 0 0 603 61 65 0 12,573
From PERS Platinum Medicare
Supplement 0 0 0 10 7 0 0 112 0 0 0 0 0 0 0 0 1 0 0 10 10 51 0 96 1 N/A 0 6 1 0 52 191 0 0 0 6 554
From Peace Officers Research
Association of California 0 39 11 0 0 147 7 0 133 0 0 0 0 0 0 4 83 2 0 0 0 0 519 0 26 0 N/A 0 0 0 0 0 25 0 3 0 999
From Peace Officers Research
Association of California 0 0 0 0 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 11 0 N/A 0 0 4 6 0 0 0 0 23
Medicare Supplement
From Sharp Direct Advantage
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 4 0 0 N/A 0 0 4 0 0 0 0 10
From Sharp Performance Plus
0 29 0 0 0 95 0 0 0 5 0 0 0 5 0 116 48 0 0 0 0 0 53 0 10 0 2 0 0 N/A 0 0 27 155 0 0 545
From United
Healthcare Group Medicare 0 0 0 4 17 1 0 82 0 0 1 0 0 0 0 0 0 0 3 2 27 21 1 27 1 169 0 0 5 0 N/A 501 0 0 0 21 883
Advantage
From United
Healthcare Group Medicare 0 0 0 0 1 0 0 6 0 0 0 0 0 0 0 0 0 0 0 0 3 1 0 1 0 69 0 1 1 0 30 N/A 0 0 0 0 113
Advantage Edge
From United
Healthcare Signature 0 64 54 0 0 737 0 1 318 4 0 0 0 9 0 50 235 0 0 0 0 0 390 0 168 0 58 0 0 12 0 1 N/A 373 165 0 2,639
Value Alliance
From United
Healthcare Signature 0 26 1 0 0 138 0 0 63 0 0 0 0 0 0 14 38 0 0 0 0 0 44 0 2 0 0 0 0 8 0 0 125 N/A 0 0 459
Value Harmony
From Western Health
Advantage 0 21 0 0 1 160 0 0 64 0 0 0 0 0 0 0 96 0 0 0 0 0 65 0 34 0 0 0 0 0 0 0 151 0 N/A 0 592
From Western Health
Advantage MyCare Select 0 0 0 0 0 0 0 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 6 0 0 0 0 1 12 0 0 0 N/A 25
Total In
4 2,952 1,566 47 108 24,234 472 477 12,663 280 1 61 0 495 1 1,657 4,078 19 5 166 108 2,013 12,499 161 3,616 724 2,550 8 25 636 234 1,041 7,191 2,653 4,764 47 87,556
Net Gain or Loss®
etGain ortoss 7 -6,117 -12 -23 -166 20,770 449 339 | 10361 | 176 -5 -517 -10 -38 -19 644 -21,970 -5 -170 0 2,426 | 1,874 | -2,633 -12 -8,957 170 1,551 -15 15 91 -649 928 4552 | 219 | 4172 22 N/A
Percentage of Net Gain or Loss
as of December 2023 Total -12.07% -15.90% -0.10% -0.44% -10.68% 21.63% 26.85% 7.05% 31.55% 0.67% -0.11% -9.04% -1.14% -0.13% -1.58% 5.35% -3.97% -0.48% -6.03% N/A -2.21% 29.96% -1.89% -0.26% -7.23% 0.11% 6.64% -0.46% 3.53% 0.63% -1.48% | 22.37% 6.40% 46.78% | 25.07% 4.89% N/A
Covered Lives
December 2023 Total Covered
Lives 58 38,463 11,529 5,238 1,554 96,035 1,672 4,808 32,842 26,408 4,733 5,719 881 28,915 1,205 12,030 553,169 1,034 2,819 N/A 109,626 6,255 139,214 4,600 123,864 149,402 23,345 3,267 425 14,345 43,978 4,148 71,114 4,690 16,639 450 N/A
January 2024 Total Covered
Lives 51 31,932 11,612 2,570 3,977 121,390 2,183 5,284 43,702 26,649 4,728 5,177 882 28,723 1,192 12,500 528,054 1,020 2,646 175 106,678 8,228 134,288 4,526 112,313 147,709 24,815 3,260 453 14,545 42,951 5,126 75,955 7,060 21,349 488 N/A

1The net gain or loss is the difference between the total out and total in.
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