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. From: Shert Lynne Mgiino
- Sent: Friday, February 11,2011 2:30 PM
" Subject: Chino Basin Watermaster CEO Search - SPECIAL FOLLOW-UP NOTICE

Attachments: CEO Job Description.pdt

| Special Fallow-up Notice:

, 'ﬂia deadline for submitting letters of Interest and resumes for conslderation has been changed to 5:00p.m.,

Thursday, February 17, 2011. We anticipate setting Initial interview dates during the following week.

Potential Applicants

The Chino Basin Watermaster Board Is searching for candidates who might be Interested in the positien of
Chief Executiva Officer for the agency. Current CEO, Ken Manning has declded to accept a position with
another agency and will leave the Watermaster effective March 1, 2011, The Watermaster Board would very
much like to fill the position with a qualified candidate as scon as possible and asks that those who belleve
they have the knowledge, skills and abllitles to perform the dutles send a letter of interest, with a resume, to
Board Prasidant, Ken Willls at tha following e-mall address, (DO NOT RESPOND TO THIS E-MAIL)

Attached to this e-mall s a copy of the current Job Description. The Watermaster will accept letters of Interest
thraugh February 17, 2011, Candidates will be screened based upon their letter and resume.

Tha Chino Basin Watermaster is located in the western portion of San Bernardino County and overiles a small
portion of eastern Los Angeles County and a small portion of eastem Riverside County. It is the arm of the
Superior Court that administers the 1978 Judgment. The agency Is a dynamlc organization made of ail water
interests with the 225 square mile basin, It s composed of three distinct water producing entitles. The
agricultural pumpers, business and manufacturing pumpers and retaller agencies. On average they pump
between 170,600 to 180,000 acre feet of water a year with a safe yleld of 140,000 acre feet per year. The
agency Is a consensus based organization coordinating the development of water resource strategles bulld
Into the physical solution. They would include storm water capture, recycled water, desalter expansion, salt

- balance, water quality issues and general management of the basin.

The Board is locking for an approachable Manager with outstanding organizational and Interpersonal skills
with the abllity to bulld trust and see the “big picture”. The candidate should posses a Bachelor's Degrea in a
relevant fleld and at least 5 years of management experlence. A Master's Degree Is desirable. Salary has not
yet been datermined, but will be competitive DOQ.

Ken Willls, Chalrman
Chino Basin Watermaster
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CHIEF EXECUTIVE OFFICER
Position Destription

Exempt:_X Non-Exempts___
Adopled: _g8/24/2004
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10, Sucoéssfully wark on basin-wide and stalewlde waler Issues,
A1, Otharwise carry out pollcies set by the Board,

The Chlef Executlve Ofcar ("CEO") provides day-tn-day leadarship for the Chito Basis
Watenmaster ("Watermaster),

I8 CEIVE E

The CEQ racaivas direction from and 18 rasponsible (o the Watermaster Board of Direclors on afl
matiera pertalning to the administrailon and cperatians of the Basin under ihe provisions of the
Optimum Basin Management Plan (OBMP).

“The CEO I3 directly responsible for ovemsesing all other employess of the Watarmastar,

Q 0 3

The CEO must kuep the Watermasior Soand, through the Advisory Commlites procass,
appralsed of alf applicable fedatal, stits, reglonat and loon! pollcles regulsiing Waiarmaster
gotivitles, (noluding, but not fmited {o:

Ensure compllanca with the judgment, the Peace Agreement, and the protedures, sules, and
regulations established by the Walermasler o implermont the OBMP and. aty olher court
mantlates prasciibad. .

8ollelt, analyze, and negatiats conjurative use, storage and recovery pragrams, with other
agencids and private industry.

Remaln turrent on laglsiative [ssuas relalod lo water industry aciivitles and continuafly educats
the-Board and stal¥ on developing {ssues.

Davelop and menage the Watermaster budget; undarsiand and explaln budgstaty Issues Io the
Watermaster Board, the Advisary Commities, staff and the community.

Provida a motivating work-ciimata for Watermaster employses; bulld positive and coopemtive
ralatianships wilh etaff and China Bastn pradugars,

Ensurs the facifities of the District #ra malntained In excellant condition and In accordange with
the best preducts, methods and procedures avallable; a system prioritizing management lssusa,
Including verificallon of problama, assignmants, and cemplstlon wil) be uiRized. .
Promuta good customer service, enstring Walermaster employaed and contraclors accomplish
activitles In a safo, effiolent, flendly, and .couredus manner; resuive all publio and smployes
complainls quickly and reascnably while sheaurmping cittzen panicipation, .

Devalop and administer parsormel policles and procedures ineluding recruiiment, selscilon,
termination, employae relatfons, iralning, svaiuetion, and campansation pragrama.

Bucsassfully work In roglonal end inter-agenoy affalrs,

QUALIFICATIONS, .

o o :
Educatlonal regulremants wil) cansist of a Bachelor's degree from an accredited universily, ot
equivafont experfence, In businass administratlon, publle adminlstration, marketing adminfatration,
enginaeting or related flald; advanced defiress or profassional licanse in thesa arsas are highly
deglrabls. Knowledge of Califomnia watar polleles and issues la required, demonsteale an
experience in Infer-agency and stalewlde issues, and direct exparienca In conjuncve use of
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CHIER EXECUTIVE OFFIGER
Poaltion Daseripiion (Continued)

Adoptods _§/34/2004

'WORK ENVIRONGENT

* The work enviranment charactsristics described here are representative of these an employes

encaunters whila ge:fnrm!uy tho essantlal funcilans of this Joh. Reasenable accommodations may
ba made o enable Indlviduals with disabilitiss {o pesfarm {he essentlal funcilons,

* Pidmary offlca environment nalea lavel usually qulet.
o Nommal accessihility of all wark sites reguired for the pasiilon,

o Ocoasional exposure to weather and temperalure extremas, crampad spaces, loud nelses,
ohomlcals and fumes, dust or work safely gazmh. %3
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