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Spadal Follow-up Notice: 
. ' 

The deadline far submitting letters of Interest and resumes far consideration has been chanaad to SaOOp.m., 
~ursday, February 17, Z011. We antldpate settln1 lnltlal Interview dates durina the followlng week. 

Potential Appllcants 

The Chino Basin Watermaster Board Is searching for candidates who mlght be Interested In the position of 
Chief Executlva Officer for the agency. Current CEO, Ken Manning has decided to accept a position with 
another agency and Wiil leava the Watermaster effective March 1, 2011. The Watennaster Board would very 
much 11ke to flll the position with a qualified candidate as soon as possible and asks that those who beUeve 
they have the knowledge, skills and abllltles to perform the duties send a letter of Interest, with a resume, to 
Board President, Ken Wlllls at tha following e-mall address. (DO NOT RESPOND TO THIS E·MAILJ 

Cbwmaq@small.com 

Attached to this e·mall ls a copy of the current Job Description. The Watermaster will accept letters of Interest 
thrauah February 17, 2011. Candidates wlll be screened based upon their letter and resume. 

The Chino Basin Watermaster Is located In the western portion of San Bernardino County and ovarllas a small 
portion of eastern Los Angeles County and a small portion of eastern Riverside County. It ls the arm of the 
Superior Court that administers the 1978 Judgment. The agency Is a dynamic organization made of all water 
Interests with the 225 square mlle basin. It Is composed of three distinct water produdng entitles. The 
agrtcultural pumpers, business and manufacturing pumpers and retaUer agendas. On averase they pump 
between 170,000to180,000 aae feet of water a year with a safe yleld of 140,000 acre feet per year. The 
agency Is a consensus based organization coordinating the development of water resource strategies build 
Into the physlcal salutlon. They would Include storm water capture, recyded water, desalter expansion, salt 

· balance, water quality Issues and general management of the basin. 

The Board Is looking for an approachable Manager with outstanding arpn1zatlonal and Interpersonal skllls 
with the ablllty to bulld trust and see the "big plcture0

• The candidate should posses a Bachelor's Dearea ln a 
relevant field and at least 5 years of management experience. A Master's Degree ts desirable. Salary has not 
yet bean determined, but wlll be competitive DOQ. 

Ken Willis, Chairman 
China Basin Watermaster 
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QHIEF ~CIJTNE Oi=FtCER 
posit.ton Descr1ptlon 

JIJ<empt:i tl~n .. ecampt:_ 
Adopted= Bl.2412004 

the Chief S.cutlva Officer ("cEOi provtdos day-to·day laadl)rshJp tor the Chino Basin 
Wslermasler fWalermastur'). 

SUPERVISION RECEJYEb AND gXEBClSED 

• T~ CEO recehles· dl~on from and Js. responstbta la Uta Wa1ein\~ster Soard of Dlreotors cm all 
mattara pertaining lo the· admtn~n Qnd oparat!Qna of the Basin under Iha pn>vlsrons of the 
·op11mum Sasln Management Plan (OBMP)• 

• ·Tho CEo Js dlrectly respanBfbla ror ovarseatng &!I other employee$ QTtha W~t~anaster. 

§SB§NJ1ALNJQANClllAftYfllNCIJONDtrn§S 

The CEO muS\ kattp the Watel'll14ster SQald. ihraugh tho Advisory Committee process. 
appralsed of ·BU applloabfa fadetaJ, stats. raglonat ctnd faoal pollc1es reguJattno Wutennastur 
acUvltles, tnDIUiirng, but not ltmtted to: 

1. Ensure compllan~ wJlh the Judgment. the Paa°' .Agreemen~ and· Ula procedures, rules, and 
reoutattons establrshad b~ th' Wotermllsler lo Implement ·the oaMP and. any other cauJ1 
mandates- presartbed. 

· 2. Smidt, analya. and negotiate canJuliatlve use, stontga alltl reaovery pl'Qgrams, wUh other 
agencJes ,.nd PriVQte (Qdlistry. 

a. Rematn bunant on ragfslattva Issues related lo water JndustJY nctMUes and c;onUnually educallt 
the· Board and st111T on devalaptng Issues. 

4. Dovolap E!nd manage Ula Watormaster budgstj undatstand and explatn bUdgatatY Issues to ln1 
Watermaster Sa~, tlta Advisory O.ommltlee, staff and the community. 

s. Provlda a motl'V~ng worlt·cllmata for Waterrnaster employees; buUd pasltlva and cooperatfv& 
retfltl®Shlps-Wllh staff and China Basfn praduna1'. 

e. Ensure 1he facUttles of Iha District ara malntGJned In 8Mellent condition and. Jn accordance wlth 
1he best products, methods and pitJcedunta aveltabta; a system prtmltfzlng managemont Issues, 
lncfUdlng verlffcaUon of pro.btems. a~nmen•• and completlcm wnt b& utmzed. • 

7. Promote good austamer sarvlce. ensurtng Watennastar employees and contractors aa:omplfsh 
actlVlll~ tn a safe. emotent. ftlendfy. and .courtaous mannar. resolve all publla and employee 
comptarnta qurckly ~nd reasonablY whits encoumgJng cttJzen puJtfctpauon •. 

a. Develop and acfmrnrster personnel poHolD and procedures fncfudlng recruitment, solecUon, 
tsrm.fnauon, emptoyee raltiliona, training, evRluallon, and contpensaUon programs. 

9. successfully work In regtonQI and lnter .. ngenoy affairs. 
1 o. successtuJJy work on basin-Wide and statewide water Issues. 
:11. olhatWlse curry ot4l pol(clea set by the• Banrd. 

QlJALJFICATION§ 

Sdumrtton ftDd Exnelfencn · 
Educatlonel requtrernents wm consist of a B11ohelot's d$gree from an aacre~lled unlversllyt or 
equlv~len~ ~~perlenoe. In business admlnlstraUon, pubna admlnlldraUon. markSlfng admtnlalrallon1 

engineer.Ina or related naidi a"vMced dsgreos or Pl'Dfaesr9nal llcense tn these areas are hlghly, 
d~sfrable. Knowledge of callfamra water pollclea and Issues la required. demonstral~ .an 
expartente in tnter-agenoy and atal~ld~ Issues, nnd direct expart~nca tn oonJuncUva use of 
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WORK ENYJRONME!Nf 

CHIBP SXEOUTIV& DFFICBR 
Position Description (Continued) 

Adaptod1 112412Qp4 

• Tha wo"'- envfranment characlarlstfcs described hara ara repnmantatlva of thosa an empte>yee 
enc:auntera wllUa pad'ormlng 1ho essantlal funcUana otthlsjob. Reasanabfe accommodations may 
be mad• ID enabra lndMduars wfth dJsablUUuto p81fann ilta essentral fianctlons. 

• PdmaJY amaa anvlromnant naJsa level usually quiet. 
• Nonnar aocesslbUlly of au work Stas requfrld far Ula position. 
• Ocaadonal exp_DS\lre to wuaUter and temperatura axtJemes, ~d spaGll, laud noises. 

chamlaala and ftunes. dust orwad: safalJ hazanls. 
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