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The Chino Basin Watermaster Board Is searching for candidates who might be Interested In the position of 
Chief Executive Officer for the agency. Current CEO, Ken Manning has decided to accept a position with 
another agency and will leave the Watermaster effective March 1, 2011. The Watermaster Board would very 
much like to fill the position with a qualified candidate as soon as possible and asks that those who believe 
they have the knowledge, skills and abilities to perform the dutt"es send a letter of Interest, with a resume, to 
Board President, Ken Wiiiis at the following e-mail address. (DO NOT RESPOND TO THIS E-MAIL) 

cbwmeo@gmall.com 

Attached to this e-mail Is a copy of the current Job Description. The Watermaster will accept letters of Interest 
through the month of February. candidates will be screened based upon their letter and resume. 

The Chino Basin Watermaster is located In the western portion of San Bernardino County and overlies a small 
portion of eastern Los Angeles County and a small portion of eastern Riverside County. It is the arm of the 
Superior Court that administers the 1978 judgment. The agency is a dynamic organization made of all water 
Interests with the 225 square mile basin. It Is composed of three distinct water prod~clng entitles. The 
agrlcultural pumpers, business and manufacturing pumpers and retailer agencles. On average they pump 
between 170,000 to 180,000 acre feet of water a year with a safe yield of 140,000 acre feet per year. The 
agency ls a consensus based organization coordinating the development of water resource strategies build 
Into the physical solutlon. They would Include storm water capture, recycled water, desalter expansion, salt 
balance, water quality Issues and general management of the basin. 

The Board ls looking for an approachable Manager with outstanding organizational and Interpersonal skills 
with the ability to build trust and see the "big picture". The candidate should posses a Bachelor's Degree In a 
relevant field and at least 5 years of management experience. A Master's Degree rs desirable. Salary has not 
yet been determined, but will be competitive DOQ. 

Ken Wiiiis, Chairman 
Chino Basin Watermaster 
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DEFJNUJON 

CHIEF EXECUTIVE OFFICER 
Position DesctJptlon 

Sxemptr...X, Non-Exempt:_ 
Adopted: B/2412004 

Tha Chief Executive Officer rcEO") provides da~to-day leadershfp far Iha Chino Basfn 
Watermaslor fWatannastef). 

SUPERVISION RECEIVED AND EXERCISED 

• Tha ceo receJVes dlractlon from ond Js responslbJa to Iha Watermaster Board af Dtrectora on all 
matters p~r1aln!ng lo the administration and operatfons ot th& Basfn under tha provisions of the 
optimum Basin Management Plan (OBMP). 

• The ceo rs dlrectfV responslble tor oversea Ing all other employees of the Watatmaster. 

ESBENTJAL ANQ ANCD.bARVEUNCTION DUDES 

·Tha CEO must keop tflu Watarmaster Board, through the Advfsory committee process, 
appraised of all appUcablo foderal, stale, regional and local pollcfas regula11ng Wmermaster 
acUvWes, lnotudlng, but not llmflod to: 

1. Ensure campllance with the.Judgmont, lha Peace Agreement. and tha procedures, rulaa, end 
regulations aslablfahed by tho Watennaster ta lmptemenl the OBMP and any other court 
mandates prescribed. 

2. Salldt, analyZ&, and negotiate conjunotrve use, storage and recovery programs. wflh oU1er 
agencies and prtvata ln~USlr,I. 

3. Remain cunanl on leglslatlve Issues related lo water btdustJy actlvlUes and conUnually eduaata 
the Board and atafT on developlna rsauaa. · 

4. Develop and manage the Watannasler budget: understand and explaln budgetasy tssues to tha 
Watermaster Board, tha Advisory Committee, shift and.the cammunlty. 

5. Provide a matlvattng work tltrnata tor Watennaster employees; buUd posHJva aind caoparaUva 
relatlonshlps wnh staff and Chino Basin producers. 

B. Ensure. the raallitlea of the District are maintained In •uellenl condlUan and Jn ac:cordanoa with 
1be best. products, methods and procodUrQs avalfable~ a gystem prlorltrzlng management Issues, 
lncJudlng vertftcaUon of problems, assignments. and aompleUan wtll ba utDlzed. • 

7. Promote goad Dbstomer servlctt, ansurtng Watermaster employees and contractors acaompllsh 
acllvltlss In a sate, emctant1 trrendly, and co~us manner: resolve all pubna and emproyoe 
comptalnts quickly and reasonably wt1na enaouraorna ctttzen participation. 

a. Oavelop and admfnlster parsonnol poDcles and procadwaa Including racn1ttment. selecUon, 
tenntnaUon, employee rBlaUons, training, avaluetlon1 a~ compensation programs. 

9. auccessruoy work In reglonat and lntel"agenoy arratss. 
10. SUccessfUUy work on basin-Wide and statewide water Jssues • 
. 11. Olherwlse carry o~l pollclas set by the Board. 

QUAYBQATIONS 

Educntlon QDd Expertence 
~ducatfonal requirements Yilll consist of a Bachelor's degree from an accredlted university, at 
aqulvalant axperfenc;o, In bustnoss admlnlstndlon, pub Uc admlnlstraUon, martetfng admlnlstraUon, 
engineering or related fiord: advanaoct degrees or professional llcensa rn thesa areas are hrghly 
deslrabfe. KnoWfedge of cauromla water poucros and Issues ts raqulrud, domonstrata an 
experience In rnter-aoonay and atotowlde tssues, and direct axporfonce In conJunotlve usa of 
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WORK EflVIRONME@ 

CHIEF EXECUTIVE OFFICER 
PosfUan Dascrlptlon (Continued) 

Adoptadl 8JW2004 

· Tha wottt anvtranment characteristics desadbed hara ata represenlatlua of thaae an ampfoyaa 
anoaunters whlkl par(Qrmtng the essential ftrnotfons of thfsjab. Raasanabre acccmmodatlons may 
be mada to anabla lndlvfdUals wllh dJsabllfffus to parforrn the essantlal fundlons. 

• Primary office envlmnment nalse tavel usually qulaL 
• Nonnal accesslbDfly of aB work sites l8qU1red fDrtha posltlon. 
• OGcaslonal ~· to weafllar and lamparaturu mcbumee1 cramped spaces. laud noises. 

dtam1aals and fumes. dust arwort safety hazanls, 
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