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MATTHEW JACOBS, GENERAL COUNSEL

RENEE SALAZAR, SENIOR STAFF COUNSEL, SBN 214042
CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM
Lincoln Plaza North, 400 "Q" Street, Sacramento, CA 95811
P.O. Box 942707, Sacramento, CA 94229-2707

Telephone: (916) 795-3675

Facsimile: (916) 795-3659

Attorneys for Petitioner California
Public Employees’ Retirement System

BOARD OF ADMINISTRATION
CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM

AGENCY CASE NO. 2012-0190
OAH NO.

In the Matter of the Calculation of Final
Compensation of

)
)
)
DARRYL HURT, ; STATEMENT OF ISSUES
Respondent, ) Hearing Date: March 12, 2015
) Hearing Location: San Bernardino,
and ; CA
CITY OF RIVERSIDE, )
Respondent. ;
)

Petitioner California Public Employees' Retirement System (CalPERS), states:
|
Petitioner makes and files this Statement of Issues in its official capacity as such
and not otherwise.
!
Respondent Darryl Hurt (respondent Hurt) was employed by respondent City of
Riverside (respondent City) as a Police Lieutenant from October 8, 1982 through
January 18, 2011. Prior to that, respondent Hurt was employed by City of Rialto from

April 7, 1981 through July 29, 1981. By virtue of his employment, respondent Hurt is a

local safety member of CalPERS.
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1 Respondent City is a public agency contracting with CalPERS for retirement
2 || benefits for its eligible employees. The provisions of respondent City’s contract with
3 || CalPERS are contained in the Public Employees’ Retirement Law (the PERL). (Cal.
4 || Gov. Code §§ 20000 et seq.)
5 CalPERS is a defined benefit plan. Benefits for its members are funded by
6 ||member and employer contributions, and by interest and other earnings on those
7 || contributions. The amount of a member's contributions is determined by applying a
8 ||fixed percentage to the member's compensation. A public agency's contribution is
9 ||determined by applying a rate to the payroll of the agency. Using certain actuarial
10 || assumptions specified by law, the CalPERS Board of Administration sets the employer
11 || contribution rate on an annual basis.
12 m
13 On April 12, 2010, respondent Hurt and respondent City reached a settlement
14 ||that awarded respondent Hurt a “special salary adjustment.”
16 On or about September 1, 2010, respondent Hurt signed an application for
16 || service pending industrial disability retirement. Respondent Hurt retired for industrial
17 || disability effective January 19, 2011, with 28.913 years of service credit, and has been
18 || receiving his retirement allowancé from that date.
19 The amount of a member’s service retirement allowance is calculated by
20 || applying a percentage figure, based upon the member’'s age on the date of retirement,
21 ||to the member's years of service and the member’s “final compensation.” In
22 ||computing a member’s retirement allowance, CalPERS staff may review the salary
23 ||reported by the employer for the member to ensure that only those items allowed
24 || under the PERL will be included in the member's “final compensation” for purposes of
25 -2-
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1 || calculating the retirement allowance.
2 v
3 The following provisions of the Government Code, which were in effect at all
4 ||times pertinent to this appeal, are relevant to calculation of final compensation:
5 Section 20630 provides in pertinent part:
6 “Compensation”
(a) As used in this part, "compensation” means the remuneration
7 paid out of funds controlled by the employer in payment for the
member's services performed during normal working hours or for
8 time during which the member is excused from work because of
any of the following:
9 (1) Holidays.
(2) Sick leave.
10 (3) Industrial disability leave, during which, benefits are payable
pursuant to Sections 4800 and 4850 of the Labor Code, Article 4
11 (commencing with Section 19869) of Chapter 2.5 of Part 2.6, or
Section 44043 or 87042 of the Education Code.
12 (4) Vacation.
(5) Compensatory time off.
13 (6) Leave of absence.
14 (b) When compensation is reported to the board, the employer shall
identify the pay period in which the compensation was earned
15 regardless of when reported or paid. Compensation shall be
reported in accordance with Section 20636 and shall not exceed
16 compensation earnable, as defined in Section 20636.
17 Section 20636 provides in pertinent part:
18 “Compensation Earnable”
(a) "Compensation earnable" by a member means the payrate and
19 special compensation of the member, as defined by subdivisions
(b), (c), and (g), and as limited by Section 21752.5.
20
(b) (1) "Payrate" means the normal monthly rate of pay or base pay
21 of the member paid in cash to similarly situated members of the
same group or class of employment for services rendered on a full-
22 time basis during normal working hours, pursuant to publicly
available pay schedules. "Payrate," for a member who is notin a
23 group or class, means the monthly rate of pay or base pay of the
member, paid in cash and pursuant to publicly available pay
24 schedules, for services rendered on a full-time basis during normal
25 -3-
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working hours, subject to the limitations of paragraph (2) of
subdivision (e).

(2) "Payrate" shall include an amount deducted from a member's
salary for any of the following:

(A) Participation in a deferred compensation plan.

(B) Payment for participation in a retirement plan that meets the
requirements of Section 401(k) of Title 26 of the United States
Code.

(C) Payment into a money purchase pension plan and trust that
meets the requirements of Section 401(a) of Title 26 of the United
States Code.

(D) Participation in a flexible benefits program.

(3) The computation for a leave without pay of a member shall be
based on the compensation earnable by him or her at the beginning
of the absence.

(4) The computation for time prior to entering state service shall be
based on the compensation earnable by him or her in the position
first held by him or her in state service.

(c) (1) Special compensation of a member includes a payment
received for special skills, knowledge, abilities, work assignment,
workdays or hours, or other work conditions.

(2) Special compensation shall be limited to that which is received
by a member pursuant to a labor policy or agreement or as
otherwise required by state or federal law, to similarly situated
members of a group or class of employment that is in addition to
payrate. If an individual is not part of a group or class, special
compensation shall be limited to that which the board determines is
received by similarly situated members in the closest related group
or class that is in addition to payrate, subject to the limitations of
paragraph (2) of subdivision (e).

(3) Special compensation shall be for services rendered during
normal working hours and, when reported to the board, the
employer shall identify the pay period in which the special
compensation was earned.

(4) Special compensation may include the full monetary value of
normal contributions paid to the board by the employer, on behalf of
the member and pursuant to Section 20691, if the employer’s labor
policy or agreement specifically provides for the inclusion of the
normal contribution payment in compensation earnable.

(5) The monetary value of a service or noncash advantage
furnished by the employer to the member, except as expressly and
specifically provided in this part, is not special compensation unless
regulations promulgated by the board specifically determine that
value to be "special compensation.”

(6) The board shall promulgate regulations that delineate more
specifically and exclusively what constitutes "special compensation”

4-
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1 as used in this section. A uniform allowance, the monetary value of
employer-provided uniforms, holiday pay, and premium pay for
2 hours worked within the normally scheduled or regular working
hours that are in excess of the statutory maximum workweek or
3 work period applicable to the employee under Section 201 et seq.
of Title 29 of the United States Code shall be included as special
4 compensation and appropriately defined in those regulations.
(7) Special compensation does not include any of the following:
5 (A) Final settlement pay.
(B) Payments made for additional services rendered outside of
6 normal working hours, whether paid in lump sum or otherwise.
(C) Any other payments the board has not affirmatively determined
7 to be special compensation.
8 (d) Notwithstanding any other provision of law, payrate and special
compensation schedules, ordinances, or similar documents shall be
9 public records available for public scrutiny.
10 (e) (1) As used in this part, "group or class of employment" means a
number of employees considered together because they share
11 similarities in job duties, work location, collective bargaining unit, or
other logical work-related grouping. One employee may not be
12 considered a group or class.
13 (2) Increases in compensation earnable granted to an employee
who is not in a group or class shall be limited during the final
14 compensation period applicable to the employees, as well as the
two years immediately preceding the final compensation period, to
15 the average increase in compensation earnable during the same
period reported by the employer for all employees who are in the
16 same membership classification, except as may otherwise be
determined pursuant to regulations adopted by the board that
17 establish reasonable standards for granting exceptions.
18 (f) As used in this part, "final settlement pay" means any pay or
cash conversions of employee benefits that are in excess of
19 compensation earnable, that are granted or awarded to a member
in connection with, or in anticipation of, a separation from
20 employment. The board shall promulgate regulations that delineate
more specifically what constitutes final settlement pay.
21
\'
22
The Board of Administration defines “final settlement pay” in California
23
Code of Regulations, Title 2, Section 570, which provides in pertinent part:
24
25 -5-
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1 “Final settlement pay” means any pay or cash conversions of
employee benefits in excess of compensation earnable, that are
2 granted or awarded to a member in connection with or in
anticipation of a separation from employment. Final settlement pay
is excluded from payroll reporting to PERS, in either pay rate or
3 compensation earnable.
4 For example, final settlement pay may consist of severance pay or
so-called “golden parachutes”. It may be based on accruals over a
5 period of prior service. It is generally, but not always, paid during
the period of final compensation. It may be paid in either lump-sum,
6 or periodic payments.
Final settlement pay may take the form of any item of special
7 compensation not listed in Section 571. It may also take the form of
a bonus, retroactive adjustment to payrate, conversion of special
8 compensation to payrate, or any other method of payroll reported to
PERS.
2 Pursuant to Government Code section 20636(c)(6), the Board of
ue Administration exclusively delineated all items which constitute “special
Ut compensation,” in California Code of Regulations, Title 2, Section 571. This
e regulation provides in pertinent part:
UE (a) The following list exclusively identifies and defines special
14 compensation items for members employed by contracting agency
and school employers that must be reported to CalPERS if they are
15 contained in a written labor policy or agreement:
16 (1) INCENTIVE PAY
17 (2) EDUCATIONAL PAY
@l 999999905000000900cc0000aananananaasannanaas
(3) PREMIUM PAY
1O | e e
20 (4) SPECIAL ASSIGNMENT PAY
2 (5) STATUTORY ITEMS
oo ||
(b) The Board has determined that all items of special
23 compensation listed in subsection (a) are:
24 (1) Contained in a written labor policy or agreement;
25 -6-
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1 (2) Available to all members in the group or class;

2 (3) Part of normally required duties;

3 (4) Performed during normal hours of employment;

(5) Paid periodically as earned;

4
(6) Historically consistent with prior payments for the job

5 classification;

6 (7) Not paid exclusively in the final compensation period;

. (8) Not final settlement pay; and,

(9) Not creating an unfunded liability over and above PERS'

8 actuarial assumptions.

9 (c) Only items listed in subsection (a) have been affirmatively
determined to be special compensation. All items of special
compensation reported to PERS will be subject to review for

10 continued conformity with all of the standards listed in subsection
(b).
11
(d) If an item of special compensation is not listed in subsection (a),
12 or is out of compliance with any of the standards in subsection (b)
as reported for an individual, then it shall not be used to calculate
13 final compensation for that individual.
14 Vi
15 CalPERS reviewed respondent Hurt's compensation in the form of a “special
16 || salary adjustment” reported to CalPERS by respondent City and determined it is not
17 || eligible to be included in the calculation of final compensation.
18 Vil
19 By letter dated September 14, 2011, respondent Hurt was notified of CalPERS'
20 ||determination and was advised of his appeal rights.
21 viil
22 By letter dated October 28, 2011, respondent Hurt filed a timely appeal, and has
23 || requested an administrative hearing.
24 ||111
25 /-

STATEMENT OF ISSUES
In Re the Matter of Darryl Hurt EX.1-7




Attachment F
CalPERS Exhibit 1
Page 8 of 8

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

IX
This appeal is limited to the issue of whether compensation in the form of a
“special salary adjustment” pursuant to a settlement agreement between respondent
Hurt and respondent City, can be included in the calculation of respondent Hurt's final

compensation.

BOARD OF ADMINISTRATION, CALIFORNIA
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

Dated: 4/,4{@0,4 BY A Q -
RENEE OSTRANDER
Acting Division Chief
Customer Account Services Division
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1 [| MATTHEW JACOBS, GENERAL COUNSEL

RENEE SALAZAR, SENIOR STAFF COUNSEL, SBN 214042

2 CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM
Lincoln Plaza North, 400 "Q" Street, Sacramento, CA 95811

P.O. Box 942707, Sacramento, CA 94229-2707

3 Telephone: (916) 795-3675

Facsimile: (916) 795-3659

Attorneys for Petitioner California
5 || Public Employees’ Retirement System

6 BOARD OF ADMINISTRATION
CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM

AGENCY CASE NO. 2012-0191

g || Inthe Matter of the Calculation of Final
OAH NO.

Compensation of

)
)
9 )
TIMOTHY BACON, ; STATEMENT OF ISSUES
10 Respondent, ) Hearing Date: March 12, 2015
1 ) Hearing Location: San Bernardino,
)
and CA
» )
CITY OF RIVERSIDE,
13 Respondent. ;
14 )
15 Petitioner California Public Employees' Retirement System (CalPERS), states:
16 l
17 Petitioner makes and files this Statement of Issues in its official capacity as such
18 {|and not otherwise.
19 i
20 Respondent Timothy Bacon (respondent Bacon) was employed by respondent

21 || City of Riverside (respondent City) as a Police Lieutenant from September 2, 1983 to
22 || July 16, 2010. By virtue of his employment, respondent Bacon is a local safety

23 || member of CalPERS.

24 Respondent City is a public agency contracting with CalPERS for retirement

25 -1-
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benefits for its eligible employees. The provisions of respondent City’s contract with
CalPERS are contained in the Public Employees’ Retirement Law (the PERL). (Cal.
Gov. Code §§ 20000 et seq.)

CalPERS is a defined benefit plan. Benefits for its members are funded by
member and employer contributions, and by interest and other earnings on those
contributions. The amount of a member’s contributions is determined by applying a
fixed percentage to the member’'s compensation. A public agency’s contribution is
determined by applying a rate to the payroll of the agency. Using certain actuarial
assumptions specified by law, the CalPERS Board of Administration sets the employer
contribution rate on an annual basis.

1

On April 12, 2010, respondent Bacon and respondent City reached a settlement
that awarded respondent Bacon a “special salary adjustment.”

On June 28, 2010, respondent Bacon signed an application for service pending
industrial disability retirement. Respondent Bacon retired for industrial disability
effective July 17, 2010, with 27.03 years of service credit, and has been receiving his
retirement allowance from that date.

The amount of a member’s service retirement allowance is calculated by
applying a percentage figure, based upon the member's age on the date of retirement,
to the member’s years of service and the member's “final compensation.” In
computing a member's retirement allowance, CalPERS staff may review the salary
reported by the employer for the member to ensure that only those items allowed
under the PERL will be included in the member's “final compensation” for purposes of

calculating the retirement allowance.

-2-
STATEMENT OF ISSUES
In Re the Matter of Timothy Bacon EX.2-2




Attachment F
CalPERS Exhibit 2

Page 3 of 8
1 v
2 The following provisions of the Government Code, which were in effect at all
3 ||times pertinent to this appeal, are relevant to calculation of final compensation:
4 Section 20630 provides in pertinent part:
5 “Compensation”
(a) As used in this part, "compensation" means the remuneration
6 paid out of funds controlled by the employer in payment for the
member's services performed during normal working hours or for
7 time during which the member is excused from work because of
any of the following:
8 (1) Holidays.
(2) Sick leave.
9 (3) Industrial disability leave, during which, benefits are payable
pursuant to Sections 4800 and 4850 of the Labor Code, Article 4
10 (commencing with Section 19869) of Chapter 2.5 of Part 2.6, or
Section 44043 or 87042 of the Education Code.
11 (4) Vacation.
(56) Compensatory time off.
12 (6) Leave of absence.
13 (b) When compensation is reported to the board, the employer shall
identify the pay period in which the compensation was earned
14 regardless of when reported or paid. Compensation shall be
reported in accordance with Section 20636 and shall not exceed
15 compensation earnable, as defined in Section 20636.
16 Section 20636 provides in pertinent part:
17 “Compensation Earnable”
(a) "Compensation earnable" by a member means the payrate and
18 special compensation of the member, as defined by subdivisions
(b), (c), and (g), and as limited by Section 21752.5.
19
(b) (1) "Payrate" means the normal monthly rate of pay or base pay
20 of the member paid in cash to similarly situated members of the
same group or class of employment for services rendered on a full-
21 time basis during normal working hours, pursuant to publicly
available pay schedules. "Payrate," for a member who is not in a
22 group or class, means the monthly rate of pay or base pay of the
member, paid in cash and pursuant to publicly available pay
23 schedules, for services rendered on a full-time basis during normal
working hours, subject to the limitations of paragraph (2) of
24 subdivision (e).
25 -3-
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(2) "Payrate" shall include an amount deducted from a member's
salary for any of the following:

(A) Participation in a deferred compensation plan.

(B) Payment for participation in a retirement plan that meets the
requirements of Section 401 (k) of Title 26 of the United States
Code.

(C) Payment into a money purchase pension plan and trust that
meets the requirements of Section 401(a) of Title 26 of the United
States Code.

(D) Participation in a flexible benefits program.

(3) The computation for a leave without pay of a member shall be
based on the compensation earnable by him or her at the beginning
of the absence.

(4) The computation for time prior to entering state service shall be
based on the compensation earnable by him or her in the position
first held by him or her in state service.

(c) (1) Special compensation of a member includes a payment
received for special skills, knowledge, abilities, work assignment,
workdays or hours, or other work conditions.

(2) Special compensation shall be limited to that which is received
by a member pursuant to a labor policy or agreement or as
otherwise required by state or federal law, to similarly situated
members of a group or class of employment that is in addition to
payrate. If an individual is not part of a group or class, special
compensation shall be limited to that which the board determines is
received by similarly situated members in the closest related group
or class that is in addition to payrate, subject to the limitations of
paragraph (2) of subdivision (e).

(3) Special compensation shall be for services rendered during
normal working hours and, when reported to the board, the
employer shall identify the pay period in which the special
compensation was earned.

(4) Special compensation may include the full monetary value of
normal contributions paid to the board by the employer, on behalf of
the member and pursuant to Section 20691, if the employer’s labor
policy or agreement specifically provides for the inclusion of the
normal contribution payment in compensation earnable.

(5) The monetary value of a service or noncash advantage
furnished by the employer to the member, except as expressly and
specifically provided in this part, is not special compensation unless
regulations promulgated by the board specifically determine that
value to be "special compensation.”

(6) The board shall promulgate regulations that delineate more
specifically and exclusively what constitutes "special compensation”
as used in this section. A uniform allowance, the monetary value of
employer-provided uniforms, holiday pay, and premium pay for

-4-
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1 hours worked within the normally scheduled or regular working
hours that are in excess of the statutory maximum workweek or
2 work period applicable to the employee under Section 201 et seq.
of Title 29 of the United States Code shall be included as special
3 compensation and appropriately defined in those regulations.
(7) Special compensation does not include any of the following:
4 (A) Final settlement pay.
(B) Payments made for additional services rendered outside of
5 normal working hours, whether paid in lump sum or otherwise.
(C) Any other payments the board has not affirmatively determined
6 to be special compensation.
7 (d) Notwithstanding any other provision of law, payrate and special
compensation schedules, ordinances, or similar documents shall be
8 public records available for public scrutiny.
9 (e) (1) As used in this part, "group or class of employment" means a
number of employees considered together because they share
10 similarities in job duties, work location, collective bargaining unit, or
other logical work-related grouping. One employee may not be
11 considered a group or class.
12 (2) Increases in compensation earnable granted to an employee
who is not in a group or class shall be limited during the final
1)} compensation period applicable to the employees, as well as the
two years immediately preceding the final compensation period, to
14 the average increase in compensation earnable during the same
period reported by the employer for all employees who are in the
15 same membership classification, except as may otherwise be
determined pursuant to regulations adopted by the board that
16 establish reasonable standards for granting exceptions.
17 (f) As used in this part, "final settlement pay" means any pay or
cash conversions of employee benefits that are in excess of
18 compensation earnable, that are granted or awarded to a member
in connection with, or in anticipation of, a separation from
19 employment. The board shall promulgate regulations that delineate
more specifically what constitutes final settlement pay.
20
\')
21
The Board of Administration defines “final settlement pay” in California
22
Code of Regulations, Title 2, Section 570, which provides in pertinent part:
23
“Final settlement pay” means any pay or cash conversions of
24 employee benefits in excess of compensation earnable, that are
granted or awarded to a member in connection with or in
2 -5-
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anticipation of a separation from employment. Final settlement pay
is excluded from payroll reporting to PERS, in either pay rate or
compensation earnable.

For example, final settlement pay may consist of severance pay or
so-called “golden parachutes”. It may be based on accruals over a
period of prior service. It is generally, but not always, paid during
the period of final compensation. It may be paid in either lump-sum,
or periodic payments.

Final settlement pay may take the form of any item of special
compensation not listed in Section 571. It may also take the form of
a bonus, retroactive adjustment to payrate, conversion of special
It::,oEnF;y:)Sensation to payrate, or any other method of payroll reported to

Pursuant to Government Code section 20636(c)(6), the Board of
Administration exclusively delineated all items which constitute “special
compensation,” in California Code of Regulations, Title 2, Section 571. This

regulation provides in pertinent part:

(a) The following list exclusively identifies and defines special
compensation items for members employed by contracting agency
and school employers that must be reported to CalPERS if they are
contained in a written labor policy or agreement:

(1) INCENTIVE PAY

.............................................

.............................................
.............................................

.............................................

(b) The Board has determined that all items of special
compensation listed in subsection (a) are:

(1) Contained in a written labor policy or agreement;

(2) Available to all members in the group or class;

-6-
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1 (3) Part of normally required duties;
) (4) Performed during normal hours of employment;
3 (5) Paid periodically as earned;
(6) Historically consistent with prior payments for the job
4 classification;
5 (7) Not paid exclusively in the final compensation period;
6 (8) Not final settlement pay; and,
(9) Not creating an unfunded liability over and above PERS'
7 actuarial assumptions.
8 (c) Only items listed in subsection (a) have been affirmatively
determined to be special compensation. All items of special
9 compensation reported to PERS will be subject to review for
continued conformity with all of the standards listed in subsection
(b).
10
(d) If an item of special compensation is not listed in subsection (a),
11 or is out of compliance with any of the standards in subsection (b)
as reported for an individual, then it shall not be used to calculate
12 final compensation for that individual.
13 Vi
14 CalPERS reviewed respondent Bacon's compensation in the form of a “special
15 || salary adjustment” reported to CalPERS by respondent City and determined it is not
16 || eligible to be included in the calculation of final compensation.
17 Vil
18 By letter dated September 14, 2011, respondent Bacon was notified of
19 || CalPERS' determination and was advised of his appeal rights.
20 viil
21 By letter dated October 11, 2011, respondent Bacon filed a timely appeal, and
22 || has requested an administrative hearing.
23 111
24 1111
25 -7-
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IX
This appeal is limited to the issue of whether compensation in the form of a
“special salary adjustment” pursuant to a settlement agreement between respondent
Bacon and respondent City, can be included in the calculation of respondent Bacon'’s

final compensation.

BOARD OF ADMINISTRATION, CALIFORNIA
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

Dated: ‘1/|ql'7/014 BY M -

RENEE OSTRANDER
Acting Division Chief
Customer Account Services Division

-8-
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California Public Employees’ retirement System

Customer Account Services Division
Retirement Account Services Section
/// P.O. Box 942709
=3

Sacramento, CA 94229-2709

alPERS T7v:(877) 249-7442
CalPERS 388 CalPERS (or 888-225-7377) phone » (916) 7954166 fax

www.calpers.ca.gov

September 14, 2011

Jana Maurice
Payroll Supervisor
City of Riverside
3900 Main Street
Riverside, CA 92522

Dear Ms. Maurice:

This letter is in regard to the compensation that the City of Riverside reported in its
payroll reports to the California Public Employees’ Retirement System’s (CalPERS) on

The City reported Mr. Hurt's monthly payrate to CalPERS for the period of July 2009 to
July 2010 as follows:

Monthly Payrate

$12,603.55 - 01/10 to 05/10 which equals $1 1,562.89 in payraie and $1,040.66 of 9%
Employer Paid Member Contributions (EPMC)

$14,588.49 - 06/10 to 01/11 which equals $13,383.93 in payrate and $1,204.56 of 9%
EPMC.

EX.3-1
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Jana Maurice
September 14, 2011
Page 2

o/

Compensation reportable to CalPERS must meet all of the criteria outlined in
Government Code §20636 “Compensation Earnable” and in the California Code of

Regulations (CCR) Section §570 - 571.

GC §20636 states in part:

(b)(1) "Payrate" means the normal monthly rate of pay or base pay

of the member paid in cash to similarly situated members of the same
group or class of employment for services rendered on a full-time
basis during normal working hours, pursuant to publicly available pay
schedules.

(f) As used in this part, "final settlement pay" means pay or cash
conversions of employee benefits that are in excess of compensation
earnable, that are granted or awarded to a member in connection with,
or in anticipation of, a separation from employment.

The CCR 570 defines final settlement pay in part as:

“Final settlement pay" means any pay or cash conversions of employee
benefits in excess of compensation earnable, that are granted or awarded
to a member in connection with or in anticipation of a separation from
employment. Final settlement pay is excluded from payroll reporting to
PERS, in either pay rate or compensation earnable.

For example, final settlement pay may consist of severance pay or so-
called ‘golden parachutes’.

Final settlement pay may take the form of any item of special
compensation not listed in Section §71. it may also take the form of a
bonus, retroactive adjustment to payrate, conversion of special
compensation to payrate, or any other method of payroll reported to

PERS.

All special compensation included was reported correctly and will be used in Mr. Hurt's
retirement calculation. CalPERS requests that the City of Riverside correct the reported
increased monthly payrate of $14,588.49 to $12,603.55, which includes EPMC, for the
June 2010 to January 2011 reporting in order to recover the contributions paid for this
benefit. Please be aware, Mr. Hurt's current monthly retirement allowance has already
taken this adjustment into account.

You have the right to appeal the decision referred to in this letter if you desire to do so,
by filing a written appeal with CalPERS, in Sacramento, within thirty days of the date of
the mailing of this letter, in accordance with Government Code section 20134 and
sections §55-555.4, Title 2, California Code of Regulations. An appeal, if filed, should
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set forth the factual basis and legal authorities for such appeal. A copy of the applicable
statute and Code of Regulations sections are included for your reference. If you file an
appeal, the Legal Office will contact you and handle all requests for information.

Your appeal will be set for hearing with the Office of Administrative Hearings (OAH). The
assigned CalPERS attorney will contact you to coordinate a hearing date. Depending on
the current caseload of the OAH and the assigned attorney, the hearing date may be set

several months after the case is opened. The OAH will typically offer its earliest
available hearing date that meets the schedule of both parties.

If you choose not to be represented by an attorney, the assigned CalPERS lawyer will be
in direct communication with you during the appeal process. If you do hire an attorney,
please let CalPERS know immediately so our attorney can work directly with him or her.

Enclosed is an informational brochure on the General Procedures for Administrative
Hearings.

After the hearing is completed, the Administrative Law Judge will issue a Proposed
Decision in approximately 30 days. The CalPERS Board of Administration will then
make a determination whether to accept or reject that Proposed Decision. If the Board
rejects the Proposed Decision, they will hold a Full Board Hearing in order to review the
entire hearing record again before finalizing their decision.

Your appeal should be mailed to the following address:

DARRYL J. WATSON, Chief
Customer Account Services Division
P.O. Box 942709

Sacramento, CA 94229-2709

If you have any questions or concerns regarding this matter, please contact Jody Cozad,
manager at (888) CalPERS (or 888-225-7377).

Sincerely,

;;Ml JIME@/I\;\;:;:&'/\

Compensation and Employer Review
Customer Account Services Division

Enclosures

cc. Darryl Hurt
Darryl J. Watson
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California Public Employees’ Retirement System
Customer Account Services Division
F Retirement Account Services Section
// P.O. Box 942709
“2. Sacramento, CA 94229-2709

alPE RS TTY: (877) 249-7442
C 888 CaiPERS (or 888-225-7377) phone » (916) 795-4166 fax
www.calpers.ca.gov

N
o’

September 14, 2011

Jana Maurice
Payroll Supervisor
City of Riverside
3900 Main Street
Riverside, CA 92522

Dear Ms. Maurice;

This letter is in regard to the compensation that the City of Riverside reported in its
payroll reports to the California Public Employees’ Retirement System’s (CalPERS) on
behalf of Timothy Bacon. CalPERS Compensation Review Unit has reviewed the
compensation reported on behalf of Mr. Bacon and has found compensation that does

not comply with the California Public Employees' Retirement Law (PERL).

The City reported Mr. Bacon's monthly payrate to CalPERS for the period of July 2009 to
July 2010 as follows:

Monthly Payrate

$12,603.55 - 07/09 to 05/10 which equals $11,562.89 in payrate and $1,040.66 of 9%
Employer Paid Member Contributions (EPMC)

$14,588.49 - 06/10 to 07/10 which equals $13,383.93 in payrate and $1,204.56 of 9%
EPMC.

According to the City’s publicly available salary schedule report effective October 1, 2010
the maximum monthly salary allowed for the Police Lieutenant position was $11,563.00.
When supporting documentation was requested from the City by CalPERS
Compensation Review Unit, the City provided a personnel action notice identifying the
monthly salary adjustment of $13,384 as a “special salary adjustment pursuant to a

settlement” effective April 13, 2010.

Compensation reportable to CalPERS must meet all of the criteria outlined in
Government Code §20636 “Compensation Earnable” and in the California Code of

Regulations (CCR) Section §570 - 571.
EX.4-1
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GC §20636 states in part:

(b)(1) "Payrate” means the normal monthly rate of pay or base pay

of the member paid in cash to similarly situated members of the same
group or class of employment for services rendered on a full-time
basis during normal working hours, pursuant to publicly available pay

schedules.

(f) As used in this part, "final settlement pay" means pay or cash
conversions of employee benefits that are in excess of compensation
earnable, that are granted or awarded to a member in connection with,
or in anticipation of, a separation from employment.

The CCR 570 defines final settlement pay in part as:

“Final settlement pay” means any pay or cash conversions of employee
benefits in excess of compensation earnable, that are granted or awarded
to a member in connection with or in anticipation of a separation from
employment. Final settlement pay is excluded from payroll reporting to
PERS, in either pay rate or compensation earmnable.

For example, final settlement pay may consist of severance pay or so-
called ‘golden parachutes’.

Final settlement pay may take the form of any item of special
compensation not listed in Section 571. It may also take the form of a
bonus, retroactive adjustment to payrate, conversion of special
compensation to payrate, or any other method of payroll reported to

PERS.

All special compensation included was reported correctly and will be used in Mr. Bacon's
retirement calculation. CalPERS requests that the City of Riverside correct the reported
increased monthly payrate of $14,588.49 to $12,603.55, which includes EPMC, for the
June and July 2010 reporting in order to recover the contributions paid for this benefit.
Please be aware, Mr. Bacon'’s current monthly retirement allowance has already taken

this adjustment into account.

You have the right to appeal the decision referred to in this letter if you desire to do so,
by filing a written appeal with CalPERS, in Sacramento, within thirty days of the date of

the mailing of this letter, in accordance with Government Code section 20134 and

sections 555-555.4, Title 2, California Code of Regulations. An appeal, if filed, should
set forth the factual basis and legal authorities for such appeal. A copy of the applicable
statute and Code of Regulations sections are included for your reference. If you file an
appeal, the Legal Office will contact you and handle all requests for information.
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Your appeal will be set for hearing with the Office of Administrative Hearings (OAH). The
assigned CalPERS attorney will contact you to coordinate a hearing date. Depending on
the current caseload of the OAH and the assigned attorney, the hearing date may be set
several months after the case is opened. The OAH will typically offer its earliest
available hearing date that meets the schedule of both parties.

If you choose not to be represented by an attorney, the assigned CalPERS lawyer will be
in direct communication with you during the appeal process. If you do hire an attorney,
please let CalPERS know immediately so our attorney can work directly with him or her.

Enclosed is an informational brochure on the General Procedures for Administrative
Hearings.

After the hearing is completed, the Administrative Law Judge will issue a Proposed
Decision in approximately 30 days. The CalPERS Board of Administration will then
make a determination whether to accept or reject that Proposed Decision. |f the Board
rejects the Proposed Decision, they will hold a Full Board Hearing in order to review the
entire hearing record again before finalizing their decision.

Your appeal should be mailed to the following address:
DARRYL J. WATSON, Chief
Customer Account Services Division
P.O. Box 942709
Sacramento, CA 94229-2709

If you have any questions or concerns regarding this matter, please contact Jody Cozad,
manager, at (888) 225-7377.

Sincerely,

; OoMI JIMEm

Compensation and Employer Review
Customer Account Services Division

Enclosures

cc. Timothy Bacon
Darryl Watson
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LAC ')E, DAMMEIER & MCGIL.)

A PROFESSIONAL CORPORATION

367 NORTH SECOND AVENUE
UPLAND, CALIFORNIA 91786
TELEPHONE: (509) 985-4003
FACSIMILE: (909) 985-3299
EMAIL: office@policeattomney.com
WEBSITE: www.policeattorney.com

October 28, 2011

VIA OVERNIGHT DELIVERY

DARRYL J. WATSON, Chief
Customer Account Services Division
P.O. Box 942709

Sacramento, CA, 94229-2709

Dear Mr. Watson,

DIETER C. DAMMEIER
MICHAEL A. MCGILL
SAKUE. ETHIR

ANDREW M. DAWSON
MICHAEL A. MORGUESS
STEVEN J. BROCK

ROBIN L. SERGI

KIMBERLY D. RILEY

JOHN H. BAKHIT

RUSSELL M. PERRY
CHRISTOPHER L. GASPARD
CAROLINA VERONICA CUTLER
MICHAEL McCOY

PETER J. HORTON

KASEY A. CASTILLO

DALE G. NOWICKI

OF
MICHAEL D. LACKIE, APC

SENDER’S EMAIL:
RUSSELL@POLICEATTORNEY.COM

My office currently represents Darryl Hurt. Please accept this letter as
written confirmation that Mr. Hurt’s will appeal the decision by the California
Public Employees’ Retirement System’s (CalPERS) Compensation Review Unit,
reducing the amount he will receive in retirement payments. The statutes and

regulations cited in the denial letter do not apply in Mr. Hurt’s case.

Mr. Hurt sued the City of Riverside in Federal Court, Case No. CV 08-6372
PA, and asserted that he was passed up for promotion to Captain due to
participation in activities protected by the First Amendment. While the City of
Riverside disputed liability they eventually settled the case and paid Mr. Hurt
monetary compensation, including back-pay at the Captain rate in lieu of
promotion. The terms of the settlement were approved by the Riverside City
Council and they are subject to enforcement by the United States District Court.
Mr. Hurt was essentially promoted to Captain and he is entitled to all the benefits

afforded to him as a result.

[ have attached a copy of the Court Reporter’s Transcript of the Status
Conference, where the terms of the settlement were entered into the record.

Please contact me if you have any questions.

Very truly yours,

LACKIE, DAMMEIER & MCGILL, APC

/sl Russell M. Perry
Russell M. Perry

Attachment
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1% JME, DAMMEIER & MC‘;}L)

A PROFESSIONAL CORPORATION

367 NORTH SECOND AVENUE
UPLAND, CALIFORNIA 91786
TELEPHONE: (909) 985-4003
FACSIMILE: (909) 985-3299
EMAIL office@policeattorney com
WEBSITE: www policeattomey com

‘October 11, 2011

VIA OVERNIGHT DELIVERY

DARRYL J. WATSON, Chief
Customer Account Services Division
P.O. Box 942709

Sacramento, CA, 94229-2709

Dear Mr. Watson,

DIETER C. DAMMEIER
MICHAEL A MCGILL

SAKU E ETHIR

ANDREW M. DAWSON
MICHAEL A. MORGUESS
STEVEN J. BROCK

ROBIN L. SERGI

KIMBERLY D. RILEY

JOHN H. BAKHIT

RUSSELL M. PERRY
CHRISTOPHER L. GASPARD
CAROLINA VERONICA CUTLER
MICHAEL McCOY

PETER §. HORTON

KASEY A. CASTILLO

DALE G. NOWICKI

OF COUNSEL
MICHAEL D LACKIE, APC

SENDER'S EMAIL:
RUSSELL@POLICEATTORNEY COM

My office currently represents Timothy Bacon. Please accept this letter as
written confirmation that Mr. Bacon will appeal the decision by the California
Public Employees’ Retirement System’s (CalPERS) Compensation Review Unit,
reducing the amount he will receive in retirement payments. The statutes and

regulations cited in the denial letter do not apply in Mr. Bacon’s case.

Mr. Bacon sued the City of Riverside in Federal Court, Case No. CV 08-
6377 PA, and asserted that he was passed up for promotion to Captain due to
participation in activities protected by the First Amendment. While the City of
Riverside disputed liability they eventually settled the case and paid Mr. Bacon
monetary compensation, including back-pay at the Captain rate in lieu of
promotion. The terms of the settlement were approved by the Riverside City
Council and they are subject to enforcement by the United States District Court.
Mr. Bacon was essentially promoted to Captain and he is entitled to all the benefits

afforded to him as a result.

I have attached a copy of the Court Reporter’s Transcript of the Status
Conference, where the terms of the settlement were entered into the record.

Please contact me if you have any questions.

Very truly yours,

LACKIE, DAMMEIER & MCGILL, APC

S

Ru/ssell M. Perry

Enclosure
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BEFORE THE
BOARD OF ADMINISTRATION
CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM
STATE OF CALIFORNIA

In the Matter of the Statement of Issues Case No. 2012 0190
Against:
OAH No. 2014090777
DARRYL HURT,

Respondent.

In the Matter of the Statement of Issues Case No. 2012 0191
" Against:
OAH No. 2014090781
TIMOTHY BACON,
ORDER CONSOLIDATING
Respondent. MATTERS AND SETTING
HEARING DATE

Renee Salazar, Senior Staff Attorney, represents California Public Employees
Retirement System.

J os'eph Bolander, Attorney at Law, represents respondents.

The Hurt matter is set for hearing on May 15, 2015. The Bacon matter is set for
hearing on May 28, 2015.

CONSOLIDATING MATTERS FOR HEARING

On January 22, 2015, the Office of Administrative Hearings (OAH) received the
parties’ joint motion to consolidate these matters. Counsel represent that both cases involve
the question of whether compensation in the form of a “special salary adjustment” pursuant
to a settlement agreement can be included in the calculation of final compensation for
purposes of calculating the level of retirement benefits. Certain witnesses will testify in both
cases.

Good cause appearing and pursuant to Government Code section 11507.3, these
matters are consolidated for trial.

EX.7-1
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At the hearing, the administrative law judge, after consulting with the parties, shall
determine whether these matters should be consolidated for decision or whether separate
decisions should be written. California Code of Regulations, title 1, section 1016,
subdivision (d), requires the judge to prepare separate decisions unless the agency requests or
agrees otherwise.

CONTINUANCE TO DATE CERTAIN

The hearing in the consolidated cases will take place on May 28, 2015. The May 15,
2015, date is vacated.

The parties shall immediately notify all potential witnesses of the hearing date. A
witness will not be regarded as unavailable for purposes of showing “good cause” to
continue the hearing pursuant to Government Code section 11524 if a party has failed to
notify the witness of the hearing dates promptly.

No later than ten days from the date of this order, counsel for complainant shall send
notice of the time, date, and place of the hearing to all other parties. Counsel for complainant
shall file a copy of the notice and proof of service with the calendar clerk at OAH.

OTHER MATTERS

In a case in which the hearing is not being held at OAH San Diego, counsel for the
complainant shall obtain an appropriate hearing room with appropriate space and appropriate
furnishings.

Proceedings before the Office of Administrative Hearings may be governed by the
Administrative Procedure Act (Gov. Code, §§ 11370-11529) and regulations relating to
general APA hearing procedures (Cal. Code Regs., tit. 1, §§ 1000-1050). Parties to
proceedings before the Office of Administrative Hearings should refer to these statutes and
regulations for applicable procedures and requirements.

An administrative law judge may impose sanctions and/or certify the record for
contempt, if a party fails to comply with the requirements of this order or any other law
applicable to this proceeding. (See Gov. Code §§ 11455.10-11455.30.)

ROBERT WALKER .
Presiding Administrative Law Judge

Office of Administrative Hearings

It is so ordered.

Dated: January 22, 2015.
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DECLARATION OF SERVICE
Case Name: Hurt, Darryl OAH No.: 2014090777
Case Name: Bacon, Timothy OAH No.: ' 2014090781

I, Faith Dix, declare as follows: I am over 18 years of age and am not a party to this action. [ am
employed by the Office of Administrative Hearings. My business address is 1350 Front Street,
Suite 3005, San Diego, CA 92101. On January 23, 2015, I served a copy of the following
document(s) in the action entitled above:

ORDER CONSOLIDATING MATTERS AND SETTING HEARING DATE

to each of the person(s) named below at the addresses listed after each name by the following .

method(s):
Joseph Bolander Renee Salazar
Gaspard Castillo Winter Harper, APC Senior Staff Attorney
3333 Concours Street, Building 4, Suite 4100 CalPERS
Ontario, CA 91764 PO Box 942707
VIA FACSIMILE (909) 466-5610 Sacramento, CA 94229-2707

VIA FACSIMILE (916) 795-3659

X1 Fax Transmission. Based upon agreement of the parties to accept service by fax
transmission, I personally transmitted the above-described document(s) to the person(s) at the fax
number(s) listed above, from fax machine number (916) 376-6325, pursuant to Government Code
section 11440.20 and California Code of Regulations, title 1, section 1008, subdivision (d).

I declare under penalty of perjury under the laws of the State of California that the foregoing is
true and correct. This declaration was executed at San Diego, California on January 23, 2015.

- A

Faith Dix, Declarant
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MATTHEW G. JACOBS, GENERAL COUNSEL

RENEE SALAZAR, SENIOR STAFF ATTORNEY, SBN 214042
CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM
Lincoln Plaza North, 400 "Q" Street, Sacramento, CA 95811

P. O. Box 942707, Sacramento, CA 94229-2707

Telephone: (916) 795-3675

Facsimile: (916) 795-3659

Attorneys for California Public
Employees’ Retirement System

BOARD OF ADMINISTRATION
CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM

In the Matter of the Application for Final

. CASE NO. 2012-0190
Compensation:

OAH NO. 2014090777
DARRYL HURT, CASE NO. 2012-0191
OAH NO. 2014090781
Respondent,
NOTICE OF CONSOLIDATED

TIMOTHY BACON HEARINGS

Respondent,

and (Pursuant to Gov. Code, § 11509)

ALJ: To Be Assigned
Hearing Date: May 28, 2015
Hearing Location: San Bernardino

)
)
)
)
)
)
)
)
)
)
)
;
CITY OF RIVERSIDE, )
)
)

Respondent.

TO THE RESPONDENT(S) above named: Darryl Hurt and Timothy Bacon by
service on their attorney of record Joseph Bolander; and City of Riverside, by service
on its Personnel Officer.

YOU AND EACH OF YOU WILL PLEASE TAKE NOTICE that the hearing of the
Statement of Issues in the above-entitled matter has been set and will be held before
an Administrative Law Judge of the Office of Administrative Hearings of the State of

California at: San Bernardino Regional Office, 650 E. Hospitality Lane, Suite 330,

San Bernardino, CA 92408, for 1 day on May 28, 2015 at 10:00 am, upon the
charges made in the Statement of Issues served upon the respondent. If you object to

-

NOTICE OF HEARING EX.8-1
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the place of hearing, you must notify the presiding officer within 10 days after this
notice is served on you. Failure to notify the presiding officer within 10 days will
deprive you of a change in the place of the hearing. You may contact Robert Walker,
Presiding Administrative Law Judge of the Office of Administrative Hearings San Diego
at (619) 525-4475.

You may be present at the hearing. You have a right to be represented by an
attorney at your own expense. You are not entitled to the appointment of an attorney
to represent you at public expense. You are entitled to represent yourself without legal
counsel. You may present any relevant evidence and will be given full opportunity to
cross-examine all witnesses testifying against you. You are expected to be ready to
proceed with your case at the time of hearing. Failure to appear at the hearing, either
through an attorney or personally, if you do not have an attorney, may resultin a
default. This means that CalPERS' decision will be upheld irrespective of any
evidence that may or may not be introduced in your absence.

You have a right to an interpreter if you do not proficiently speak or understand
English. If you need an interpreter, you must notify CalPERS immediately so that
appropriate arrangements can be made.

You are entitled to the issuance of subpoenas to compel the attendance of
witnesses and the production of books, documents, or other things by applying to said
agency at: Office of Administrative Hearings San Diego, 1350 Front Street, Suite
3005, San Diego, CA 92101.

BOARD OF ADMINISTRATION, CALIFORNIA
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

Dated:February 5, 2015 Z/w/ 5/5/

RENEE SALAZAR, SENIOR STAFF ATTORNEY
2-

NOTICE OF HEARING EX.8-2
In Re the Matter of Darryl Hurt & Timothy Bacon
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PROOF OF SERVICE

| am employed in the County of Sacramento, State of California. | am over the age
of 18 and not a party to the within action; my business address is: California Public
Employees' Retirement System, Lincoln Plaza North, 400 "Q" Street, Sacramento, CA
95811 (P.O. Box 942707, Sacramento, CA 94229-2707).

On February 5, 2015, | served the foregoing document described as:

STATEMENT OF ISSUES, NOTICE OF HEARING, and Government
Code §§ 11507.5, 11507.6 and 11507.7 (relating to discovery under the
Administrative Procedure Act) — In the Matter of the Calculation of Final
Compensation of DARRYL HURT, Respondent, TIMOTHY BACON,
Respondent, and CITY OF RIVERSIDE, Respondent. ; Case Nos.
2012-0190 &2012-0191 OAH Nos. 2014090777 & 2014090781.

on interested parties in this action by placing ___the original XX a true copy thereof
enclosed in sealed envelopes addressed and or e-filed as follows:

Joseph Bolander Office of Administrative Hearings San Diego
Gaspard Castillo Winter Harper, APC 1350 Front Street, Suite 3005

3333 Concours Street, Bldg. 4, Suite 4100 San Diego, CA 92101

Ontario, CA 91764 (Via e-file/e-transmission: OAH San Diego -

sanfilings@dgs.ca.gov)

City of Riverside Darryl Hurt
3900 Main Street

Riverside, CA 92522

Timothi Bacon

[XX] BY MAIL -- As follows: | am "readily familiar" with the firm's practice of
collection and processing correspondence for mailing. Under that practice it
would be deposited with the U.S. postal service on that same day with
postage thereon fully prepaid at Sacramento, California, in the ordinary
course of business. | am aware that on motion of the party served, service
is presumed invalid if postal cancellation date or postage meter date is more
than one day after the date of deposit for mailing an affidavit.

[XX] BY ELECTRONIC TRANSMISSION: | caused such document(s) to be
sent to the addressee(es) at the electronic notification address(es) above.
| did not receive within a reasonable time of transmission, any electronic
message, or other indication that the transmission was unsuccessful.

Executed on February 5, 2015, at Sacramento, California.

| declare under penalty of perjury under the laws of the State of California
that the above is true and correct.

Summer Hazlett
NAME URE

EX.8-3
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A@»////,_ Disability Retirement Efection Appljcation:. - -~ <)
CalPERS 888 calPeRS (or 888-225-7377) 127 for and Heanng Impaired (916 795;32431‘1 Cu_u 1 ‘J B
Jwdti ZC kati 34
-7 l 9 2010
Employer Information DOC -7 oct
3 Check ff this 13 an employer-onginated application CTsPERS/CSED
Employer must fill out and sign Section 12 on the last page of this application SBRO
Application Type
O3 Disabiity Retirement [ industrial Disabliity Retirement
(0 Service Pending Disabilty Retrement v X service Pending Industnal Disabilty Retirement
information About You
Please provide your L_Darryl Leon Hurt =
Name of Member (First Name Middie Imitial Last Name] Soctal Secunty Number
name as It appears on the
——g |

Please display ail dates m
this order month/day/year

Agaress
I 1
City

Slate ZIP Country
1 e e BN | same
Buth Date (mmvoaryyyy: Gender Home Phone Work Phone

Please do not abbreviate
your employer or posibon

Do not list Social Secunty,

military or ratiroad
retirement as a Califorma
public rehrement system

Retirement Information

i 01/19/2011

Retwement Dats {(mm/dd/yyyy)

| City of Riverside | Police Lieutenant
Employes Posibon Title

Do you have any final compensation penod higher than the last consecutive 12 or 36 months?
®INo [ Yes, from

Beginnlng Dats (mm/otyyyy) to Enting Date (mm/dd/yyyy)
Ase you a member of a Califomia public retrement system other than CalPERS? XINo [JYes, provide

Name of System

| |

Date of Retirement (mr/dd/yyyy) Beginning Service Cedil Date (mrvdd/yyyy) Ending Sarvice Crecit Date (mm/dd/yyyy)

Local safety members
should not complete
Sections 3&4

PERS BSD-359 D (08}

Workers' Compensation Information

|
Workers Compensation Carmier

L ()

Name of Adjuster Phone Number

|

Adoress

L 1 |

City State P

| |

Ctaim Kumber(s) Relstmng to Alleged Disabdity Data of tmjury (mm/dd/yyyy)
Page 1048
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W e -
Social Security rumber T v Soclal Security Numb
at the top of every page B

EEYE 0rsability Information

Please complete alithe  What 1s your specific disability, when and how did it occur?
questions below If you .

need additional space,
attach separate sheets
and be sure to Include your
name and Social Secunity
number on all sheets.
What 1s the complete name and address of your treabing physician(s)?
|
Nams of Treating Physiclan Medical Record Number
L
Address
L | { ( )
City State ydid Phone Number
What are your imstations/prectusions due to your mjury or iiness?
How has your injury or iliness affected your ability to perform your job?
Are you cusrently working in any capacity (full-time, part-time, or modrfied work)? if yes, please explain
Other information you would hike to provide
Did a thurd party cause your injury? [CINo [JYes (if yes, CalPERS has a potential “nght of subrogation ”)
PERS-BSD-363 O (¥/05) Page 2018

EX.9-2
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Put your name and
Social Security number
at the top of every page

|__Darmryl Hurt

Your Name

Soclsl Suuﬂ.t;ﬂumb;r

Select only one payment
option Option 1, Option 2,
Option 2W, Option 3,

Option 3W, the Unmodified
Allowance Qption, or one of
the Option 4 types

These options apply
to Option 4 Individua!
Lifetime Beneficiary only

This option applies to
Option 4 Multiple Lifetima
Beneficianes only

These options apply to
Option 4, Court Ordered
Community Property onty

PERS-B850-363 D (9/08)

Select Your Retirement Payment Option and Beneficiary

By filimg out tius section, you are electing your Retirement Payment Option and designating your beneficiary Once you
select a payment option, you cannot change to another option Along with your option selection, you must complete at least
one of the beneficiary designabons in Sections 5a-5d f you chocse the Unmodified Allowance Option, you do not need to
specify a beneficiary Please refer to the dstailed Instructons in this pubfication for more information

(3 Option 1 - To complete this option choice, you must also fill out Section 50, Baiance of Contnbutons Beneficiary(ies)

(3 Option 2 - To complete this option choice, you must aiso fill out Section 5a, indwidual Lifetime Benefcrary

L Option 2W - To complete tus option chotce, you must also fill out Section 5a, indvidual Lifetme Beneficiary

[ Ophion 3 - To complete this option chosce, you must aiso fill out Secton Sa, indwadua! Lifetime Beneficiary

(3 Option 3W - To complete this option chosce, you must also fill out Section 5a, indwidua! Lifetme Beneficary

0 Unmodified Altowance Option - tf you select ths option there 1S no return of your member contnbutions and no

monthly benefits payable upon your death - except the Survivor Continuance benefit, f applicable There 18 no beneficiary
designation for this option

(X Option 4, Indvidua! Lifetime Beneficiary - if you select this opbon, you must also select one of the followmg
Indwidual Lifetime Beneficiary options below

(X Option 2W & Optron 1 Combined - To complete this optian choice, you must also fill cut Section 5a idwadual
Uifetime Beneficrary and Section 50 Batance of Contnbutions Beneficiaryfies)

0 option 3W & Option 1 Combmed - To complete this aption choice you must also il out Section 5a indvedual
Lifsbme Beneficiary and Secton 5d Balance of Contnbutrons Beneficiaryfies}

[ Spectfic Doliar Amount to Beneficiary
Section Sa indmidual Lifetime Beneficiary

- To complete this option chaice, you must also fill out
Doliars

{0 Spectfic Percentage to Beneficiary
Section 5a Indidual Lifetme Beneficary  Pereent

% - Tocomplete this option choice, you must also filf out

[J Reduced Allowance for Fixed Peniod of Time rough
Percent or Doltars Date (mmsyyyy)

O Reduced Allowance upon death of retiree or beneficlary f_um_reductmn amount
if you are naming a beneficiary under this ophan, you must atso fill out Section Sa, indvidual Lifetime Beneficiary

(3 Optton 4, Muthple Lifetime Beneficraries - To compiets this option choice, you must also 5 out Section 5b Gption 4
Muttiple Lifetime Beneficianes.

3 Option 4, Court Ordered Community Property - if you select tus option, you must also complete Sechon 5¢,
Court Ordered C P Beneficiary and select one of the following Court Ordered Option 4 Community Property opbons

[J Option 4/Unmaodsfied - There ts no addrhonal beneficrary designaton for this option
{7 option 4/1 - To complete this opticn choice, you must also fill out Secton 50, Balance of Contnbutions Beneficiaryfies)
[] Option 4/2W - To complete this option, you must also fill out Section 5a, individual Lifetime Beneficiary

(0 Opton 4/3W - To complete this optron, you must also fill out Section 52 Indvidual Lifebme Beneficiary

Page 3018 EX.9-3
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° Put your name and
Social Security number
at the top of every page

Darnyl Hurt

Your Neme

|
Soclal Security Number

Designate one beneficiary
and provide all of that
person’s information
including full name.

Option 2, 2W, 3, 3W or 4 Individual Lifetime Beneficiary

Complete this section only If you chose erther Option 2, 2W, 3, 3W or Option 4 Individual Lifetime Beneficlary or

Option 4/2W or 4/3W Court Ordered Community Property
 Glona A Hurt

Name (First Name Middie (nitial Last Name)

Buth Date (mrJ/d

Y

[ Mate D Femme

{  Wife

Social Security Number

Gender

Relabons™p to You

City ) State up Country
BT Option 4 Multiple Lifetime Beneficianes
Fyouwantyour  Complete this sechon only if you selected Option 4 Multiple Lifetime Beneficiaries
beneficianes to receive |
anequal share of YU oo aate Wil Last Name) Social Secoriy omoer
benefits, do not specify
10 Mae [ Femate |
adollarorpercentage oo Gender Aefatonshp o You Oollar/Percent of Benelit
of benefit
L
Address
L | | [
City state T3 Cauntry

Name (First Name Muddie Instial Last Neme)

Social Securnity Number

( 101 Male 3 Femate
Birth Date (mmJ/dd/yyyy) Gender Retationship to You Dollar/Percent of Benefit
L
Address
| ! 1 I
City State e Country
| - -
Nams (First Name Middle lnibial Last Name) Soctal Security Nurber
| [0 Mete O Femate |
Birth Date (mm/ddfyyyy) Gender Relatisnship to You Dollar/Percent of Benefit
l
Address
| | !
City State zp Country

Tyl  Court Ordered Option 4 Community Property Beneficiary

Ust only the Complete this section only if you selected Option 4 Court Ordered Community Property
Opthon 4 beneficlary |
that is required by your Name (First Name Middle initlal Last Name) Soclal Secunty Nun;e(
court order

| |0 Male [ Femate |
Birth Oate {mm/dd/yyyy) Gender Retationship to You
!
Address
L ! { ]
City State P Country

PERS-BSD-369 D (8/0¢) Pagedol 8

EX.9-4
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* Put your name and
Social Securtly number
at the top of every page

L_Darryl Hurt

o 2 o

Your Nams

soclai Security Number

Designate up to
three beneficiaries
here. It you want to

designate more than
three beneficiaries See
page 23 for information

Option 1 Balance of Contnbutions Beneficiary(ies)

Complete this sechan onty If you selected Cption 1, Dpbon 4-2W/1 or IW/1 combined You may change this
beneficiary(ies) at any time. This designation automatically revokes when there is a change 1n your marital status,
domestic partnership status, or when there is a birth or adoption of a child Pleass refer to the detailed Instructions In

this pubilcation for more information

{ Robert Leon Hurt

Name (First Name Mddle nitial Lest Name) Social Secunty Number
on camplei e he X uae O |_Father
Mae [ Femie a
Lump Sum Bensfielary 5,5 immicdiysy) Gender Refationship to You
Designatron form
L_Phyllis Arlene Hurt |
Name (First Name Mddie Initial Last Name) Sotial Securlty Numbes
Male 0 Female |_Mother
Birth Dats (mmv/dd/yyyy) Gender Relationshuip to You
_Same as Father (above )
Address
L | | |
City State r{d Country
[ - -
Name (First Name Mddie tnitial Last Name) Sotial Security Number
L 10 Mate O Female
Blrth Oate (mmv/dW/yyyy) Gender Relationship to You
|
Address
| | | |
City State pald Country
Retired Death Benefit

All Applicants must
complete this section

Designate your beneficlary

to recerve your lump sum
Retired Death Benefit.

PERS-BSD-363 D (308}

This section designates the person whe will receive your lump sum Retired Death Benefit. You may change tiis
beneficiary(ies) at any tme. This designation automateally revokes when there Is a change in your marital status,
domestic partnership status, or when there is a birth or adoption of a child Piease refer to the detalled instructions In

this publication for more information
L__Glona Ann Hurt

Name (Fust Name Mrddie Instial Last Nare)

|7 Male X Female

Social Secumy_u-:;ubef

i Wife

Gender

Relat:onship to You

| CA 192507 | USA
P

State 4l Country

PageSof8

Section 6 conbinues on page 6

EX.9-5
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Put your name and
Social Secuntty rumbes L Darryl Hurt i
at the top of every page Your Name Sucial S8CUTITY Rumber

Section 6, continued Rett /
| - - .

All Apphicaris musi -
Social Security Number
L Wife

complete this section
Relationship to You

- - - - -

Designate your beneficiary
to receive your lump sum
Retired Death Benefit

.......

Name [First Name Migdle Initial Last Name) Soclar Secunity Number
|0 Mae O Femats |

Berthdate (mr/ddfyyyy) Gender Relatsoshap {0 You

[

Address

| | | |

Cuty State F3 Country

Survivor Continuance

Piease answer Please refer to the detailed instructkons in this publication for more information
all five questions and

? X
ot o 1 Will you be marmed on or before your disability retirement dats? TINo [XIYes, provide

n each sectionwhereyou | Gloria Ann Hurt .
answered “Yes * Name of Spousa (First Name Middle Initial, Last Name) Socias Securlty Number
- IC] Mate (8 Femate |__05/22/1982
Birt wate (mm/dd/yyyy) Gender Oats of Marriape

2 Will you be registered with the Califorma Secretary of State as being in a domestic partnership on or before
your disability retrement date® XINo [ Yes, provide

Name of Domestic Partner (Frst Name Middle Inltial Last Name) Social Sacunty Numbes
| 10 Mae D) Female ]
Birth Oate (mm/dd/yyyy) Gender Date of Reglstersd Parinership (mm/dd/yyy)

3 g you have any natura! or adopted children under age 18 who have never been mamed?

No [JYes, provide
| | - -
Name of Child (First Name Middie initial Last Name) Social Secunty Number Birth Oate (mm/dd/yyyy)
| - - |
Name of Child (First Name Miodle [mitial Last Name) Sacal Security Number 8irth Date (mm/dd/yyyy)

4 Do you have any children who have never been mamed and were disabled pror to thewr 18th birthday and
who are stll disabled? XINo [ Yes, provide

| | - -
Name of Child (First Name Middle Initial Last Name) Soctal Secunty Number Birth Date (mmv/dd/yyyy)

[ | - - |
Name of Child (Rrst Name Middle Initsa) Last Name) Social Security Number 8irth Date (mmJ/dd/yyyy)

5 Are your parents dependent upan you for one-half of therr support? [INo X1 Yes, provide

_Robert Hurt ; i .

Name of Parent {First Name Mlddle imbal Last Namet Soctal Secunty Number Bith Date (mm/dd/yyyy)

|_Phyllis Hurt | ; -

Name of Parent (Frst Name Middle inibal Last Name) Sc  ecunty Numder Birth Dats (mm/dd/yyyy)
PERS-BSD-369 0 /03) fege6ot8

EX.9-6
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| Darryl Hurt
Your Name Soclal Security Number
Last Day on Payroll @

Please enter the last day you received compensaton |_01/18/2011
Last Day on Payroll (mm/dd/yyyy)

Put your name and
Social Secunity number
at the top of every page

Section 9

Have your employer
complete this sechon

Do not detach from
apphication

This cerbficabon 1s

not required if you
were separated from
employment more than
four months ago

Employer Certification (Fer service pendmg applications only)
Piease refer to the detailed Instructions In thus publication for more information

{ I

Erployee s Last D3y on Payroll {mm/dd/yyyy} Employee 8 Separation Dats {mm/ddlyyyyl

Balance of unused sick leave hours on employee’s date of separation -8=

Hours Days

=~ B =

Batance of educatianal leave hours on employee’s date of separaton
Hours Days

By signing below, you hereby certify, under the penalty of perjury, that the above information I8 true, complete, and
correct to the best of your knowledge Any changes to this information must be submitted on an Amended Employer
Certification form

L |

Signature of Employer Print Nama (First Name Middlg imbal Last Name)

L (1}

Position Title of Ertployer Phong Number of Employer Date {(mm/od/yyyy)

Section 10 |

Do nol complete far
industrial disablity
retirement

Please choose one only

State withholding
Is optional for
out-of-state residents

PERS-8SD-369 0 {9/06)

Tax Withholding Election
Federal Income Tax information Piease refer to the detailed instructions in this publication for more Information
(0  Donot withhold federal income tax

0  withhold federal ncome tax n the amountof®_____

Oollars

withhold federal income tax based on the tax tables for

per month

O Amarmedindwidual with _____tax withholding exemptions

Number

X  Asingle indvidual with NQ - tax withholding exemptions
umoer
In addrtion to the amount withheld based on the tax tables, withhold ®

Dollars

per month

Stats Income Tax information Pleass refer to the detailed instructions In this publicabion for more information
{1 Do not withhold State of Califomia income tax
[0 withhold State of California income tax in the amount of 3

Dollars

Withhold State of Califorrua mcome tax based on the tax tables for

per month

(%]

O A mamed indvidual with M__tax withholding exemptions
umber

A single indvidual with . On tax withholding exemptions
umoer
In addibon to the amount withheld based on the tax tables, withhold *_W per month
r

O  Withhold State of Calformia income tax n the amount of 10 percent of the federal income tax
withholding amount.

Page 7018
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“Put your name and
Social Security umber  L__Darryl Hurt
at the top of every page Your Name

ST Member Signature and Notary

This sectionmust | cerbrfy, under the penalty of perjury, that the information submiited hereon is frue and correct to the best of my
be completed o knowledge 1 understand that to cancel this applicahon | must nobfy CalPERS before the matling of my first full
your applicaisn will  monthly retrement allowance check.
be returned.

Social Securlty Number

{ understand that o | am mamed or in a registered domestic partnerstup, but do not name my spouse or partner
Hyour spousg'sor 35 beneficiary, they may still be entitied to a communtty property share of the Option 1 lump sum retum of
domestic partner's  contnibutiens benefit or a share of the monthly option death benefit allowance Their community property
signature is not avallable,  Interest is 50% of the benefit based on the contributions or service credit earned for the pertod of CalPERS
See Instructions inthis  Service dunng which we were mamed or n a regstered partnership My non-spouse of non-pariner designated
bookleton completing the  beneficiary will receive the portion of the lump sum Gption 1 benefit or monthly option allowance that 1s not
Justificabon forAbsence  payable to my spouse or domestic partner | understand that my spouse or domesbc partner will have the nght
of Signature form to disciaim entitlement to their community property interest in the death benefit at the tme the benefit becomes
Your signature and your  payable, if they so desire

sor c More detailed informat this sech lable m th
partners signature must etailed on on this on 1$ available m this booklet.
be notarized by anotary g you legally mamed or do you have a legal domestic partnes? DdYes CINo
public or witnessed by 8 it yes, your spouse or domestic partner must sign this election
CalPERS representztive. It no, please mdicate [ Never Mamed/or in Partnership [ Divorced/Annulled

[IWhdhwed Or Termination of Domestic Partnership

/1 e

Your Sig om {mm/
L, ] ? // 0
Your Spouse s or Domestlc Pariness Signature Oate (mnv/dd/yyfy)
State of Calrformia, County of
On before me,
Data Name of Notary/Witness
personally appeared . personally known to me (or proved to me on the basis

of satsfactory evidence) to be the person{s) whose name(s) is/are subscnbed to the withm instrument and
acknowledged to me that he/shefthey executed the same 1n s/her/their authorzed capacrly(ies), and that by
his/herftheir signature(s) on the mstmmem the person(s), or the entity upon behalf of wiich the person(s) acted,
———execumd the mstrumem
N D_L\f
i
' 19 w0 | See =
]
i 0cT Qor MNOWOeX

L—(_.xlal’l:Rb TS0
SPRO

Notary Seal

Witness my hand and officral seal or authonzed CalPERS representative signature

{ |
Signatyre of Notary or CalPERS Representative Position Title Oats (mmv/dd/yyyy)

| |

Printed Name CalPERS Offics (if applicadie)

IEZEIZEE  c:iPers Benefit Services Division « PO Box 942711, Sacramento, Calfornia 94229-2711 l

PERS-BSD-369-5 {1/07) Page7ol?
EX.9-8
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CALIFORNIA ALL-PURPOSE ACKNOWLEDGMENT CIVIL CODE § 1189

State of California

County of _E?j[ux]!@
On Sgalgt_Lf; } "fzmo before me, fu“fo
Daty Here | Title of the Othcer
personally app=ared &gmfl L w;L %Il Y/ Hur}
(s) of Signer(s) -

LN—

2
who proved to me on the basis of satisfactory
evidence to be the person(s) whose name(s) «7are ¢
subscnbed to the within instrument and acknowledged
to me that befshe/they executed the same In

r/ther authonzed capacity(ies), and that by /
eritherr signature(s) on the instrument the
person{s), or the entity upon behalf of which the

i‘ RUDY P PARANMO 1 person(s) acted, executed the instrument

(o ] ) COMM #1855656 -~

Q / %54 NOTARY PUBLIC CALIFORNIA B ! certify under PENALTY OF PERJURY under the
A\g RIVERSIDE COUNTY [ laws of the State of Califormia that the foregoing
| My Comm Expres Jun 28,2013 f paragraph 1s true and correct

WITNESS my hand and official seal

Signature ‘ —

Ptace Notary Seal Above of Nobr§ Pubic

OPTIONAL

Though the information below 1s not required by law it may prove valualup‘é persons relying on the document
and could prevent fraudulent removal and reattachment of this form to another document

Description of Attached RQocument J’ [

4
Ttle or Type of Document _?iat_&ﬂmﬁ_ElaﬁLAp,Lmﬂm

Document Date SQF!&LO— I”ro'hla Number of Pages 7

ey gL e AR U AL g M T N e M AL W e LI I e Mt i e S a a S a e M e M LS Gl B T T T T Tl X S 3 T G

Signer(s) Other Than Named Above =
Capacity(ies) Claimed by Signer(s)
Signer's Name Signer's Name
O Cormorate Officer — Title(s) {0 Corporate Officer — Title(s)
O Indwvidual O Individual R
1 Partner — O Limited (0 General | Top of thumb here O Partner — 00 Limited 1 General | Top of thumb here
0 Attorney in Fact O Attorney in Fact
O Trustee O Trustee
O Guardian or Conservator 2 Guardran or Conservator
O Other 7 Other
Signer Is Representing Signer Is Representing
g
© 2010 Natonat Notary Associttion » NabonaiNotary org + 1 800 US NOTARY (1 B0 B76 6827) ftem #5907

EX.9-9
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Pursuant to the authority delegated to me by action of the City Council of the City of Riverside,
dated December 11, 1973, under Section”21034, Government Code, and based on a review of the

employee’s permanent work restrictions, 1 hereby determine that Darryl Hurt, a local safety member
of PERS and employed by the City of Riverside, is incapacitated within the meaning of the Public
Employees’ Retirement Law for performance of his duties in the position of Police Lieutenant.

Pursuant to such authority, I also determine that such incapacity is a result of injury or disease arising
out of and in the course of his employment as local safety member. [ certify that neither the City of

Riverside, nor the member, has filed a petition for determination under Government Code Section
21166, to be made by the Workers’ Compensation Appeals Board.

1 hereby certify that the member was separated from his employment in the position Police
Lieutenant after expiration of his leave rights under Section 21025.4, Government Code, effective
January 19, 2011 and that no dispute as to the expiration of such leave rights is pending.

Advanced Disability Pension payments will not be made.

The primary disabling condition is orthopedic. The member is competent to act on his own behalf
in any and all legally binding retirement matters.

The member’s disabling condition is not a direct consequence of a violent act perpetrated upon the
q perp p

EX.9-10
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Lo
membgr’ s person or did not occur during the performance of those portions of the member’s duties
whichare particularly hazardous and dangerous.

o .
Sincére
~ ¥s

WO
Scott:Barber, Interim City Manager
City of Riverside

o

io

';._;
cc: Datryl Hurt
Police Department
Human Resources Department/Workers’ Compensation

EX.9-11
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Office of the
City Manager

' v P o A
s ot e e £ e it~ &

CLtY QF

RIVE

RSIDE
Octob'?; 14,2011

W
o~

=

RE: INDUSTRIAL DISABILITY RETIREMENT DETERMINATION

Dear Mr. Hurt:

Following review of your permanent work restrictions related to your work related injuries, you will be
retired from City service, effective January 19, 2011.

If you do not agree with my determination regarding your industrial disability, you may appeal my
decision. In summary, the procedure established for the appeal of my decision is as follows:

1. Within twenty (20) days of the receipt of this letter, you must file a written appeal of the
decision.

2. The City will arrange for a hearing before an Administrative Law Judge who will conduct a
hearing which will include testimony under oath, the right to cross examine and confront
witnesses. This hearing is scheduled at the convenience of the Administrative Law Judge.

3. You have the right to have someone represent you at that hearing at your own expense.

4. The Administrative Law Judge will issue findings of fact at the conclusion of the hearing and
will make a recommendation to me.

5. Within ten (10) days after receiving the recommendation of the Administrative Law Judge, |
will make the final determination of eligibility and notify you and appropriate City staff.

You are hereby notified that the time within which you may seek judicial review of this decision is
governed by California Code of Civil Procedure Section 1094.6.

Sincerely,

oA

Scott Barber
Interim City Manager
City of Riverside

cc: CalPERS
Police Department
Human Resources Department/Workers® Compensation

3900 Main Street @ Riverside, CA 92522 ¢ 951.826.5553 ® www.riversideca.gov EX.9-12
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WSt bl o o lony T2 fr000
A\\ ///,,,_:3 Disability Retirement Election Application

CalPERS= 838 calPeRs (or 888-225-7377) - TTY for Speech and Hearing Impaired {916) 795-3240
=
ol

f?E‘mployer Informatton

[
% ~ [3 Check if this 1s an employer-originated application

e 2; S Employer must fill out and sign Section )2 on the last page of this apphication
oo >», 7

8 Iipphcatlon Type
(=]

ONLS
a1SH/SATdIED

(i} Disabiitty Retirement
. GJ-Service Pending Disability Retirement

L4
~

IS information About You —
Please provide your L—ﬂﬂdﬂﬁ/ M

name as It appears on the
Soclal Secunty card

Please display all dates in
this order month/day/year

DL UAIB (MAYCO/YYYY) Gender Home Phona

TP Retirement information

Please do not ahbreviate | é7 // é/ 2’0 %

Retwement Oate {mm/dd/yyyy)

Work Phone

your employer or posttion Z
Uy 8 e [ Blee [vsaTiafins
. Employer 4 Position Title
Do not list Social Secunty,
militasy or ratiroad Do y6u have any final compensation penod fugher than the last consecutive 12 or 36 months?
retirement as a Cahforma No [Yes, from to
pubhc retirement system Beginring Date |mm’dd/yyyy) End-ng Oate imm/de‘yyyy)
Are you a member of a Califormia public retirement system other than CalPERS? [MNo [JvYes, provide

L .-

Name of System

Oate of Retirsment {mm/dd/yyyy) Beginning Service Cracit Date Imm/dd/yyyy)  Ending Service Credit Da‘e (mm/ddlyyyy)

Workers' Compensation Information

Local safety members | _
should not cnmple!a Workers Corpensation Carrar
Sections 3& 4

Nane of Adjuster

L

Address
L | 1
City State rd4

= i

Claim Number(s) Relating to Alleged Oisability Oate of In;ury (mm/dd/yyyy)

Phone Numbe-

EX.10-1
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g e —
Put your name and ' 7}{/ 5 ,\/ '" — -

Social Secunity number LM."Z m AL \ T

at the top of every page Your Name / Soctal Security Number *

BT Disabilty Information

Please complete allthe  What)s your specific disability, when and how did it occur?
questions below I you
need addittonal space,
attach separate sheets

and be sure to include your
name and Social Securtty
numbar on all sheets

What 15 the complete name and address of your treating physician(s)?

. nad ) Gezs

Name ol n'mg Prysicien Medical Record Number

W2 S/s0n Lyt Jr
gty s I P br-B

What are your himitations/preclusions due to your injury or tllness?

_ Cophr sramd fir Ly fown 2K 27 s
Yy Lemts722 Plodvls /z/;;/szy S oA

Lo pidI~_ jumrhbc wlom 7~ /mf,ﬁ S d T7mE &/ﬁu/

How has your injury or illness gffected your ability to perform your job?
__ (L ansor” cjh TTAE) )l 2 |
Al o o WM /Mm@é/&,

Are you currently working in any capacity (full-time, part-time, or modfied work)? If yes. please explain

Zull 7 me

QOther information you would tike to provide

/ ! /

Did a third party cause your tnjury? EA OYes {if yes, CalPERS has a potential ‘right of subrogation )

| EX.10-2
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option Option 1, Option 2~

Option 2w, Option 3~
Option 3W, the Unmodified
Allowance Option, or one of
the Option 4 types

-
(o]
to

These options apply
to Ophion 4 Indnadual
Lifeime Beneficiary only

This option applies to
Option 4 Muttiple Lifetune
Beneficianes only

These options apply to
Option 4, Court Ordered

Community Property only

ocne acn 7Ra N amm

Page 3 of 10
<o 73 ,
7 Da Y
Put your name andc>, vy /. / ;
soma‘ Securlty nurnhel’ 0(! ame 7/ soclal Securlty Number L4
atthe top of every page, 5
m;’ Select Your Retirement Payment Option and Beneficiary
Select only one payman{ 5’ By filling ourt this section, you are electing your Retirement Payment Option and destgnating your benefictary Once you

select 2 payment oplion, you cannot change to another option Along with your option selection, you must complete at least
one of the beneficiary designations 1n Sections 5a-5d If you choose the Unmoadified Allowance Option, you do not need to
specify a beneficiary Please refer to the detailed instructtons 1n this pubhcation for more information

[ Option 1 - To complete this option choice, you must also fill out Section 5d, Bafance of dntnbumns Beneficiary(ies)

03 Option 2 To complete this option choice, you must also fili out Section 5a, indvidual Lifetme Beneficiary

3 Option 2W - To complete this option choice, you must also fill out Section 5a, indvidual Lifetime Beneficiary

O Option 3 - To complete this option choice yau must also filf out Section 5a Indwidual Lifetime Beneficiary

O Option 3W - To complete this opton choice, you must also fill out Section 5a, individual Lifetime Beneficiary

0 Unmadified Allowance Option - If you select this option there 1s no retum of your member contributions and no

monthly benefits payable upon your death - excapt the Survivor Continuance benefit, if applicable There 1s no beneficiary
designation for this option

ption 4, Individual Lifetime Beneficiary - if you select this option, you must also select one of the following
ndividual Lifetme Beneficiary options below

1
on 2W & Option 1 Combined - To complete this option chaice, you musl alse filt out Section 5a Indrvidual
Lifetime Beneficiary and Section 5d Baiance of Contnibutions Beneficiary(ies)

7 Option 3W & Option 1 Combined - To complete this option choice, you must also fill out Section 5a individual
Lifetime Beneficiary and Section 5d Balance of Coninbutions Beneficiary(ies)
- To complete this option choice. you must also fill out

O Specific Dollar Amount to Beneficiary $

Section 5a Individual Lifetime Beneficiary Ooliars

[ Specific Percentage to Benefictary % - Jo complete this opton choice. you must also fill out

Section 5a Individual Lifetime Beneficiary ~ ®eteont

(3 Reduced Allowance for Fixed Penod of Time -
Oa‘e {mm/yyyy)

reduction amount

Percent or Qallars

iJ Reduced Allowance upon death of retiree or beneficiary 3

Dol'ars
If you are naming a beneficiary under this option you must also fill out Section 5a, Individual Lifetime Beneficiary

[ Option 4, Multiple Lifetime Beneficiaries - To complete this option choice, you must als filt out Section 5b Option 4
Multiple Lifetime Beneficianes

{3 Option 4, Court Ordered Community Property - if you sefect this option, you must also complete Section 5c,
Court Ordered C P Beneficiary and select one of the following Court Ordered Option 4 Community Property options

O Option 4/Unmodified - There ss no additional beneficiary designation for this option

(3 Option 4/1 - To complete this option choice, you must also fill out Section 5d, Balance of Contributions Beneficiary(ies)
] option 4/2W - To complete this option, you must also fill out Sechon 5a Individual Lifetime Beneficiary

[ Option 4/3W - To complete this option, you must also tll out Section 5a individual Lifetime Beneficiary

EX.10-3
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—i —

30

e AN g

Soclal Securlty Number

Option 2, 2W, 3, 3W or 4 Individual Lifetime Beneficiary
Complete this section only 1f you chose erther Option 2, 2W, 3, 3W or Option 4 Individual Lifetsme Beneficiary or

—

Page 4 of 10
Put your name and ’3 W
Socral Secunty number 1“, "//770 W /% -
at the top of every page ur Name
Destgnate one beneficiary
and provide ali of that Option 4/2W or 4/3W Court Ordered Community Property
person's information
W ey S, /2
including full name ame (141 Name Midcie lnma‘l‘ Last Name)

it you want your
beneficianes to receve
an equal share of your
benefits, do not specify
a dollar or percentage
of banefit

Soceal Sé:umy Number

e

Option 4 Multiple Lifeme Beneficianes
Complete this section only 1f you selected Option 4 Multiple Lifetime Beneficiaries

/ L -
kfvﬂlﬁrsl NaTe Middle imt-al Lasl Name} Social Sacurn’y Number

L |0 mae = Femate

Birth Date (mm/dd/yyyy) Garder Relatianship 1o You Oollar/Pescent of Benelit
L

Address

{ ! | ]

City State P Country

1
Socsal Secunty Number

Name (First Name Middie Imtial Last Name)

‘0] Ma's [ Fema'e | '
Birth Date (mm/dd/yyyy) Gender Relationship to You Oaliar/Percent of Bensfit
|
Aderess
( ] | ]
Gity State up Country

| : - -
Name |Fuirs® Narme Middle Iulial Last Name) Social Secursity Number

| 1 Male [ Female |

8ith Date {(mm/dd‘yyyy} Gender Relalionsh’p 10 You Dollar/Percent of Benelit
L

Address

{ i ’ :

Cry Stata 2P Country

List only the

Option 4 beneficiary
that 1s required by your
court order

PFRS RSN 3R N (/D8

Court Ordered Option 4 Commumty Property Beneficiary
Complete this section only if you selected Option 4 Court Ordered Community Property

| - -
Socual Secusity Number

Name (First Name Midcie Iniai Last Name)

| 105 Mate [ Female

Birth Date (mm/dd/yyyy) Gender Relationship o You

[

Address

| ! ! |

City State up Country

EX.10-4
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(=4

Put your name ame

Soclal Securdy number

at the top of every pagefg

Do
T

Soclal Security Numper

//MJBE? N

Yaur Name

»
=

L% ]
Designate up to>
three beneﬁcnaneg

here If you want to
destgnate more than
three beneficianes See
page 23 for information

on completing thes.
Lump Sum Beneﬁc:arig

Designation form

Option 1 Balance of Contributions Beneficiary(ies)

Complete this section only’lf you selected Option 1, Option 4-2W/1 or 3W/1 combfned You may change this
beneficiaryfies) at any time This designation automatically revokes when there 1s a change in your mantal status,
domestic partnerstup status, or when there 18 a birth or adoption of a child Please refer to the detailed instructions in

this publication for more information
IM é@ &'7‘)
mat L Cala

NI (First Name Middie Ininal Last Nime)
Aelationship to You

P
Social Sacunty Number

Male
Gander

1
Birth"Dale (mm/dd/

! ; %Z#O /. asrﬁ/ ’

NemabirstTame Middle initial Lasy{:me) —<wian SBTUNITY NUMDEr
==

Female

; ﬂz‘e’l/ ;

Social Secunty Number

!

HName (ﬁrsl Name Mlddla Ini*fal Last Name)

State Country

All Applicants must
complete this section

Designate your beneficiary

to recesve your lump sum
Retired Death Benefit

PERS B5D-389 D {9/08}

Retired Death Benefit

This section designates the person who will receive your lump sum Retired Death Benefit. You may changs this
beneficiary(ies) at any time This designation automatically revokes when there 13 a change in your mantal status,
domestic partnership status, or when there s a turth or adoption of a child Please refer to the detailed tnstructions in
this publtcation for more tnformation

| A OSBRIt

Social Secunty Number

Name (First Name \hddle Jdlial Last Name)

Slate 21p Country

Section 6 continues on pags 6

EX.10-5
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) »D
L ;
Put your name and /4 éz /)J )
Social Secunty number Lmd Y w 14 s W
at the top of every page octal Sacunty Num .

Socal Secunty Number

Retired Death Benefit M/
/

Ail Apphcants must W
complete this section Name (Firs! Name iial Last Name)

Designate your benefician
to receive your lump surm
Retired Death Benefit

el | .-

Name (First Name Middia imtlal Last Name| Socaal Security Humbar

Q3 mae O Female

Bithdale [nm/dd/yyyy) Gender Relahcaship to You

Address

| ! | |

Cily Stats 2P Counlry

Survivor Continuance

Please answer Please refer to the detailed instructions in this pubiication tor more information

Il fi st
all five questions and 1 Will you be marnied on or before your disability retirement date? OONo M Yes, provide
complets the information

n each section whereyou | /W W 5 '

answered “Yes " Name of Spouse (FusYName Middie iniligl Lasi Name) Social Secunty Nurrber
T ok -0 9-1972
. Mate male | 0 /
Burth Oale |mm/dd/yyyy) Gender Dats of Marniage

2 Will you be registered with the Catfornia Secretary of State as being in a domestic partnershup on or before

your disability retrement date? O Yes. provide
L | - -
Name of Domestic Partaer (First Nama Midgle Imbial Las) Name) Social Secunty Numbder
[ |7 Male O3 Female i
Airth Dats {mm/dd/yyyy) Gender Date of Registared Partnership (mm/dd/yyy)

3 Doyou havp'any natural or adopted children under age 18 who have never been marned?
[INo [Yes, provide

ﬂﬂﬂ/ sle 1. M | .- !

Name pfiChsid [First Name Buiddle Imiial Last Name) Soctal Sscunty Number Luyan pase sm s ees i
6ﬂ | S o
Name of Chilg (Furst Name Migale Initiai Last Name) Social Security Numbes wirin Date (Fim/ddyyyyt © .

4 Do you have any chxldreM have never been marned and were disabled prior to thewr 18th birthday and
wha are shil disabled? [No [JYes, provide

| - -
Name of Child (First Name Middis Imbial Lasi Name) Social Secunity Nurber Birth Date (mm/dd/yyyy)

[ -~ - [
Name ol Child (First Name Middie Initial Lasl Name) Sacial Security Number Birth Date (mm/dd/yyyy)

5 Are your parents dependent upon you for ane-half of their support? o [ Yes, provide

|
Name of Parent (First Name Middle i~lal Last Name) Social Sacunty Number Birth Oats (Mm/dd/yyyy)

i | V4
Name ol Parent {First Name Middle Initial Last Name) Social Secunty Number 8irth Oa‘a Imm/dd/yyyy) —

;
(2]
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by

Put your name and ;= : WJJ?Q &W ") on

Soclal Security number e (a1 SeeTTT RARe
at the top of every page ga our Name Socfal Security Number

JIEETTIN S Last Day on Payroll |
+o . e

<> Please enter the last day you recerved compensation
- La.. vay on Payroll (mm/dedyyyy)

=
m Employer Certification (For service pending applications only)

Have your employer Please refer to the detailed instructions in this publication for more information

completa tis section
|
;; Employee s Last Oay o0 Payroll Inm’dd yyyy) Employee s Separation Date (mm/ddiyyyy)
Do not detach from, <
application Balance of unused stck leave hours on employee’s date of separation - -8 = —_—
ours 3ys
Balance of educational leave hours on employee's date of separation -8 =
This certificabion 18 Hours Days

By signing below, you hereby certify, under the penalty of penjury, that the above information 15 true, complete, and

not required 1if you
correct to the best of your knowledge Any changes to this information must be submitted on an Amended Employer

were separated from
employment more than Certification form
four months ago : i
Signature of Employer Print Name (Fust Name Micdia Iniiiai Las) Namet
L "
Position Titre of Employer Phons Number of Employer Oale imm/dd/yyyy)

I Tax Withholding Election

Do not comptete for Federal Income Tax information Please refer to the detailed instructions 1 this publication for more information

industnal disabilty
retrement 1 Donotwithhold federal income tax

[0  Withhold federal income tax in the amount of S_T._ per month
oliars

Please choose one only
Withhold federal income tax based on the tax tables for
J' A mamed individual with Ngmtax withthotding exemptions
O  Asingle individual with Wﬁax withholding exemphions
In addtion to the amount withheld based on the tax tables, withhold L_[)Em__ per month
State withholding State Income Tax information Please refer to the detailed instructions in this publication for more information

1s optional for 0
out-of-state residents

Do not withhold State of Califormia income tax
{0  Withhold State of Califormia ncome tax in the amount of $ —— per month
% Withhold State of California income tax based on the tax tables for
GZ/ A marmied individual with N“omm!ax withholding exemphions
tax withholding exemptions

{0 A singte individual with
Number

In addition to the amount withheld based on the tax tables, withhold "‘__D_“___ per month
otlars

[0  Withhold State of Califormia income tax in the amount of 10 percent of the federal income tax
withholding amount

EX.10-7

PERS ASD 369 D (9/08) Page 70i8
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Page 8 of 10
3 / DD
Put your name and A{ }4 é j
Sgcial Secunty number ? 77 d i
at the top of every page Your Hame / [T - .
IS member Signature and Notary
This section must I certify, under the penalty of penury, that the information submutted hereon 1s true and correct to the best of my
be completedor  knowledge | understand to cancel this application or to change the elected option or beneficiary | must notify
yourapplcatonwill  CalPERS before the mailing of my first full monthly retirement allowance check
be raturned
I understand that if I am marned or in a registered domestic partnership, but do not name my spouse of partner
lfyourspouse'sor S beneficiary, they may still be entitled to a communtty property share of the Option 1 lump sum retumn of
domeshc partner's  Contnbutions benefit or a share of the monthly option death benefit allowance Their communty property

signature 1s not available,
See mstructions in thig
booklet on completing the
Justficahon for Absence
of Signature form
Your signature and your
spouse's or domestic
partner's signature must
be notanzed by a notary
public or witnessed by a
CalPERS representative

interest s 50% of the benefit based on the contributions or service credit earned for the penod of CalPERS
service duning which we were marned or in a registered partnership My non-spouse or non-partaer designated
beneficiary will receive the portion of the lump sum Option 1 benefit or monthly option allowance that is not
payable to my spouse or domestic pariner | understand that my spouse or domestic partner will have the nght
to disclaim entrtlement to their community property interest in the death benefit at the time the benefit becomes
payable, if they so desire

More detailed information on this section 1s available in this publicati
Yes [JNo

Are you legally marmed or do you have a legal domestic partner?_

If yes. your spouse or domestic partner must sign this efection
Never Married/or in Partnership (J Divorced/Annulled
CIwidowed Or Termination of Domestic Partnership

- Db -A& 200D
4 Oate (mm/ddlyyyy)
/ 7 Lo~ | F—zhp—z0, O
Your Shayse s or Do, Jcsthﬁu s Signasdre Date (mm/dolyyyy)
State of Calnomna(_y»/
On before me,
Date Name of Notary/Witness

personally appeared .who proved fo me on the bass of satisfactory evidence

to be the person(s) whose name(s) is/are subscribed to the within instrument and acknowledged to me that he/
she/they executed the same in his/her/therr authonzed capacity(ies). and that by his/her/therr signature(s) on
the mstrument the person(s), or the entity upon behalf of which the person(s) acted, executed ihe Instrument

I certrfy under Penatty of Perjury under the laws of the State of Califorma that the foregoing paragraph Is true
and correct

Notary Seal
ot authonzed CalPERS representative ;97na;ture /
L“"é'é"/; ) Oatﬁﬁ{{vzwig/' lO/j
e -7

Pt Name CalPERS 0:/ics (1f apphicadle)

To be completed if the
employer is submitting
the apphication on behatf
of the member

Employer-Originated Application
[

Signalure of Employer

Priat Name of Employsr

{ ) |

{
Fhone Number Oate (mm/ddlyyyy)

Positlor Title ol Employer

CalPERS Benefit Services Division » PO Box 942711, Sacramento, California 94229-2711 Exjo -8

PERS BSD 369 O (9/08)

Page 80f 8
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CalPERS

07/25/2012

NAME:

ID INFO

Hurt, Darryl

CUSTOMER TOUCH POINT (CTP) REPORT

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

09/08/2011

BENEFIT SERVICES DIVISION
Kwong-Tarver, Tammy P

Balance Adjustment review is complete, no adjustment needed.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

05/18/2011

BENEFIT SERVICES DIVISION

Abbott, Betty J

Updated special comp. per comp. review instructions.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Service Retirement

Customer Note

03/25/2011

BENEFIT SERVICES DIVISION
Ramos, Kathleen C
L/ORIGINAL-printed

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Comp Review

Customer Note

03/17/2011

ACTUARIAL & EMPLOYER SERVICES DIVISION
Livingston, Cheryl D

Compensation review completed.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Service Election

Customer Note

02/11/2011

MEMBER SERVICES DIVISION
Shearer, Megan

Cash election completed; Redeposit of V\ﬁtdeutions 1@%
; account id #

member retired 01/19/2011 SR, ACC620 completed and sent to BNSD workflow.

verified; 0.381 years service posted online to

3,660.21 after-

tax; carps
comet/RDB updated;

Page 1 of 5
EX.11-1



Attachment F
CalPERS Exhibit 11

Page 2

07/25/201

NAME

of 5

CalPERS

CUSTOMER TOUCH POINT (CTP) REPORT
2

: Hurt, Darryl

ID INFO:

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Service Credits

Customer Note

01/25/2011

MEMBER SERVICES DIVISION
Innocenti, Jennifer L

Q.C Redeposit cost packet.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Service Credits

Customer Note

01/25/2011

MEMBER SERVICES DIVISION
Dimaggio, Dana Marie

Service credit cost information for Redeposit mailed to member for the period of 4/7/81 to 7/29/81. Cost
through date 3/25/2011. Ad hoc to DMS.

Service credit: .381 years

Lump sum: $3,660.21

Tdate: 10/9/81

ER#0382/75001 (service retirement)

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Comp Review

Customer Note

11/08/2010

BENEFIT SERVICES DIVISION

Smith, Latreece C

Expedite, request to AESD to review compensation for retirement calculation.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Retirement Estimate

Customer Note

10/27/2010

MEMBER SERVICES DIVISION
Chikasawa, Kevin J

Used from 1/19/2010 to 1/18/2011 as final comp period. Used special comp reported until 6/2010,
since that is all which has been reported as of 10/27/10.

Page 2 of 5
EX.11-2
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Page 3

07/25/201

NAME

CalPERS

CalPERS Exhibit 11

of 5

CUSTOMER TOUCH POINT (CTP) REPORT
2

: Hurt, Darryl

ID INFO:

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Service Retirement

Customer Note

10/20/2010

FIELD SERVICES DIVISION

Van Buren, Zoraya

Mbr was no show to 10/20/10 appt. Mbr came in day before to submit 369s.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

10/19/2010

FIELD SERVICES DIVISION
Arredondo, Elizabeth M

Member submitted 369d for SR pending IDR with retirement date 01/19/11 and elected option 4 (2w+1)
naming spouse for option 2w and parents for option 1 lump sum. Signatures already notarized.
Forwarded 369d, direct deposit and marriage certificate to BNSD. Member will mail or fax in spouse
birth certificate.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

09/01/2010

FIELD SERVICES DIVISION
Arredondo, Elizabeth M

Member submitted redeposit of withdrawn contributions, forwarded to MBSD. Member is local safety
applying for SR pending IDR. Advised member disability application will need to be completed instead
of service retirement application. Ordered IDR estimate. Scheduled member for 1-1 appointment for
10/20/10 at 11:30 am to submit application for retirement date 01/19/11.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

06/24/2010

Customer Service and Education Division
Harmon, Marletta F

assisted with mbr's ARSC estimate

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

05/10/2010

Customer Service and Education Division
Maclennan, Joan K

Retirement counseling.

Page 3of 5
EX.11-3



Attachment F
CalPERS Exhibit 11
Page 4 of 5

CalPERS

CUSTOMER TOUCH POINT (CTP) REPORT

07/25/2012

NAME:
ID INFC

Hurt, Darryl

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

05/04/2010

FIELD SERVICES DIVISION

Gutierrez-Ledesma, Gloria P

Member wanted to know his payrate ER is reporting. Reviewed his pay reporting.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

04/08/2010

ACTUARIAL & EMPLOYER SERVICES DIVISION
Williams, Nancy B

Advised ER of SC for mbr=27.753.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

04/01/2010

ACTUARIAL & EMPLOYER SERVICES DIVISION

Gutierrez, Sonia

er calling to verif mbrs acct balance and how long with other agency..

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

07/11/2007

ACTUARIAL & EMPLOYER SERVICES DIVISION
Elzey, Ray H

ER asked what to do if member is trying to buy SPM which was a certificated position with MSD370
form. Advised that member cannot buy back that time with PERS. Advised ER to have member call
STRS to see if he can buy back the time with that system.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

06/29/2007

Customer Service and Education Division
Marquardt, Tom R

inquiry on service credit purchase

Page 4 of 5
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CalPERS

07/25/2012

NAME:
ID INFO:

Hurt, Darryl

CUSTOMER TOUCH POINT (CTP) REPORT

Category

CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

06/25/2007

Customer Service and Education Division
Minnis, Kimberly K

Mbr calling to inquire on purchasing service credit. Advised on election and cert form with check.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Costing Process

Customer Note

06/06/2007

MEMBER SERVICES DIVISION
Innocenti, Jennifer L

Completed service credit cost packet and sent to member.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

05/29/2007

Customer Service and Education Division
Martinez, Carol D

Reviewed Redeposit application

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

05/15/2007

Customer Service and Education Division
Cool, Vickie E

sent service credit

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Costing Process

Customer Note

09/27/2004

MEMBER SERVICES DIVISION
Bolanos, Jenny

Sent ARSC confirmation packet to member. No estimate attached.

Page 5 of 5
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my|CalPERS - View Note Page 1 of 1
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CalPERS

07/25/2012

NAME:
ID INFO:

Bacon, Timothy

CUSTOMER TOUCH POINT (CTP) REPORT

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Disability Retirement

Customer Note

05/27/2011

BENEFIT SERVICES DIVISION
Keller, Marylin

Received time waiver signed by the mbr extending timeframe for ER to make a decision to 07/07/11.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

02/04/2011

Customer Service and Education Division
Copher, Denise L

call from agent: caller states that he should get the GH and the City's Percentage is equates to 10%.
With this addition it would bring him up to 10%. caller is also looking for his Advanced certificates.
Caller is going to call back if he has not received an adjustment on his account in the next two months.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

02/04/2011

Customer Service and Education Division
Ramirez, Dennis R

Transferred to 1AA.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Disability Retirement

Customer Note

12/21/2010

BENEFIT SERVICES DIVISION
Keller, Marylin

LS 2nd follow-up completed.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

12/13/2010

Customer Service and Education Division
Taylor, Bessie J

Advised mbr of golden handshake processing timeframe.
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CalPERS

07/25/201

NAME
ID INFO

CUSTOMER TOUCH POINT (CTP) REPORT
2

: Bacon, Timothy

Category
CTP Type
Date

Division:
Staff:
Information:

: No Category

: Customer Note

: 10/19/2010

Customer Service and Education Division
Tabron, Sandra D

agent transferred verified mbr requesting time frame per adjustment in monthly benefit, advised mbr
per time frame.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

10/19/2010

Customer Service and Education Division
Tabron, Sandra D

mailed duplicate statements per mbrs request.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

10/19/2010

Customer Service and Education Division

Syrock, Barbara

Member requested info on payroll reported, transferred to 1AA

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

10/19/2010

Customer Service and Education Division

Tran, Linh D

Rusty Porterfield (financial institution) unable to verify. gave General information.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Service Credits

Customer Note

10/05/2010

MEMBER SERVICES DIVISION
Nassar, Raghda Syrah

Spoke with member 10/5/10 regarding ARSC request;

member advised me that he is no longer interested in pursuing the purchase of ARSC because he has
already received a settlement from a lawsuit that was in process with his employer. Member asked that
| close request and note his decision not to purchase ARSC.
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CalPERS

07/25/201

NAME

CUSTOMER TOUCH POINT (CTP) REPORT
2

: Bacon, Timothy

ID INFO:

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

09/28/2010

BENEFIT SERVICES DIVISION
Abad Santos, Katherine C

Reviewed MSD-286, Service Credit election is not beneficial to IDR allowance. Member is already at
80.791% of the final comp (SR payable). Additional service credit will not increase IDR allowance (w/c
is only 50% of the final comp). Route back MSD-286 (completed) to MBSD Unit 835.

Category:
CTP Type:
Date:
Division:
Staff:

~ Information:

Costing Process

Customer Note

09/14/2010

MEMBER SERVICES DIVISION

Nassar, Raghda Syrah

Sent form MSD - 286 to BNSD to determine if ARSC purchase will be beneficial to member (due to

pending IDR).
Attached calc sheet for 1-3 years of ARSC with cost benefit.

ARSC confirmation letter completed (however it is on hold until BNSD makes above determination);
Pay rate used is $14,625.64. (Monthly pay rate $12,603.55 plus special comp $2,022.09);
Confirmation letter mailed because member used a lower amount for pay rate in online estimate
($14,000.00);

Added docs to DMS.

Note - confirmation letter reflects cost info for 1-3 years only (since member only requested cost info for
3.000 years) to prevent from exceeding retirement benefit cap (applies to Safety members 50 yrs of age
& younger).

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Disability Retirement

Customer Note

09/14/2010

BENEFIT SERVICES DIVISION

Keller, Marylin

LS 1st follow-up completed. Next follow-up 11/14/10.

Erge3 pf 8
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CalPERS

CUSTOMER TOUCH POINT (CTP) REPORT

07/25/2012

NAME:
ID INFO:

Bacon, Timothy

Category:
CTP Type:
Date:
Division:

No Category

Customer Note

08/23/2010

Customer Service and Education Division

Staff: Segovia, Dioscoro Robin
Information: Mbr called and upset about the IV that he was asking to be fax to him. Pls refer to docs copy date
8/18/10. Mbr requested the 1V with the explanation why he wants it right away. Per docs copy date
8/18/10 a copy of the IV was mailed to him and the mbr didn't received it. Mbr said that he lost a certain
amount of money each if he cannot provide the company of his allowance. He doesn't want to lost
additional money anymore. Mbr insist to talked to BNSD. Transferred mbr to patricia
Category: No Category
CTP Type: Customer Note
Date: 08/23/2010
Division: Customer Service and Education Division
Staff: Restani, Carol

Information:

mbr called Iast week and stated that he was given fax number to BNSD to request inc veri Itr be
expedited and that they would fax him a copy of that Itr...stated he has not rec'd yet and it is now urgent
he get it as soon as possible....trans to IAA for further assistance.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

08/23/2010

Customer Service and Education Division
Berry, Kelly A

Rusty Porterfield, from Paramount Mortgage called and | provided BNSD's fax number for requesting IV
letter.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

08/18/2010

Customer Service and Education Division

Ameneyro, Maria G

mailed copy of roll letter, advised mbr process for update of golden handshake
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CalPERS

07/25/2012

CUSTOMER TOUCH POINT (CTP) REPORT

NAME:
ID INFO:

Bacon, Timothy

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

08/18/2010

Customer Service and Education Division
Ameneyro, Maria G

mailed income verification letter, gave fax numer, informed mbr to fax in with a signed release asking
for the income verifcation letter to be expedited, and state reason why,

Category:
CTP Type:
Date:
Division:
Staff:

_ Information:

Disability Retirement

Customer Note

07/07/2010

BENEFIT SERVICES DIVISION

Keller, Marylin

LS 1st letters completed. Next follow-up 09/07/10.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

06/29/2010

Customer Service and Education Division

Mauricio, Stacy

Copy of mbrs Marriage cert. Retained to mbrs DMS file. Doc# 89057944

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

06/28/2010

FIELD SERVICES DIVISION

Price, Marietta C

Member has an 369s in doc copy dated 05-12-2010; attached a letter with his IDR app and forwarded

to BNSD. elected option 4(2w&1) naming spouse as lifetime beneficiary, option 1 shared with daughter
Danielle, sons Donald and Jacob, and witnessed both signatures.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Comp Review

Customer Note

06/25/2010

ACTUARIAL & EMPLOYER SERVICES DIVISION
Livingston, Cheryl D

Compensation review completed.
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CalPERS

CUSTOMER TOUCH POINT (CTP) REPORT

07/25/2012

NAME:
ID INFO:

Bacon, Timothy

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

06/22/2010

FIELD SERVICES DIVISION
Gutierrez-L.edesma, Gloria P

Submitted copy of Marriage Certificate. Provided a copy for member. Provided Pub. 35. Member to
return tomorrow with completed application. Verified mbr.s ID. Forwarded Marriage Certificate to DMS.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

06/22/2010

Customer Service and Education Division

Singh, Manijit

Returned Member call in regards to feedback that he wanted to give to a Manager. Unable to reach
member and left a message to call back.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

06/22/2010

Customer Service and Education Division

Braziel-Moore, La Juanza D

Mbr called back to file a complaint & wanted to speak to a supervisor

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

06/22/2010

Customer Service and Education Division
Wigington, Christopher John

Member called to verify final-comp for retirement calc. Advised, calc is not complete but once
complete, Pers will mail BAS-11 letter with detailed calc info/final-comp to member. At this, member
became frustrated and verbally abusive, yelling explicit language. Closed the call.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Retirement Estimate

Customer Note

06/03/2010

MEMBER SERVICES DIVISION

Johnson, Essie V

Special Comepnsation was not included in estimate. It need to be verified by Compensation Review .
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CalPERS

CUSTOMER TOUCH POINT (CTP) REPORT

07/25/2012

NAME

ID INFO:

Bacon, Timothy

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

06/03/2010

ACTUARIAL & EMPLOYER SERVICES DIVISION
Herrera, Deanna L

ER called regarding MBRs SR status. Informed app on file.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Comp Review

Customer Note

05/24/2010

BENEFIT SERVICES DIVISION

Carter, William A

Expedite, request to AESD to review compensation for retirement calculation.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

Service Retirement

Visit

05/10/2010

FIELD SERVICES DIVISION

Ban, Leilani

Member submitted 369S with RD of 07/17/2010 and elected option 4(2W/1); designating spouse for
option 2W indiv lifetime bene and RDB; designating children for option 1 balance. Witnessed
signatures. Forwarded 369S, EFT, and spouse's I.D. to BNSD. Provided a copy to mbr. Assisted and
explained Request for Service Credit Cost Info-ARSC. Forwarded to MBSD. Provided a copy to mbr
and explained timeframe for processing. Member mentioned disability. Provided PUB 35 and explained
369D; service pending IDR. Member is currently working with an attorney. Member will make
determination when physician & attorney make a decision. Explained process. Member will
mailidrop-off marriage cert at a later time. Phone:i

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

05/10/2010

ACTUARIAL & EMPLOYER SERVICES DIVISION
Williams, Nancy B

Advised ER that mbr can retire on his DOB.

ERIL7 978
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CalPERS CUSTOMER TOUCH POINT (CTP) REPORT
07/25/2012

NAME:
ID INFO:

Bacon, Timothy

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

05/10/2010

Customer Service and Education Division

Steinkraus, Linda R

mbr to submit costing request for ARSC today when he turns in SR app

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

05/10/2010

Customer Service and Education Division
Steinkraus, Linda R

discussed option 2w/1 combined

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

05/04/2010

FIELD SERVICES DIVISION
Arredondo, Elizabeth M

Enrolled member in class 4 in Victorville on 05/18/10 at 1:30 pm. Advised member he can walk in to
regional office to submit application.

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

04/14/2010

FIELD SERVICES DIVISION
Wilson, Silvia M

Provided PUB-43 along with ARSC cost request, offered to assist member with ARSC cost calculation
but member declined, saying the city if offering to buy 3 years of service credit for him. Not sure how
that was going to work. Informed him that ARSC cost request has to be in before his retirement date,
which he says is July 17th. ER may also change is payrate retro actively according to him

Category:
CTP Type:
Date:
Division:
Staff:
Information:

No Category

Customer Note

04/08/2010

ACTUARIAL & EMPLOYER SERVICES DIVISION
Williams, Nancy B

Advised ER of mbr SC=26.858.

ERop8ef8
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Participant Name: Darryl L Hurt CalPERSID: R/D: 1/19/2011 County: Riverside
Position: Police Lieutenant Employer: City of Riverside 5/22/15
Eff Date Post Date Pay Rate Pay Type Earnings Special Comp Taxed Tax Deferred  Service Employer

LT

06 - Special Compensation 1/17/2011 1/31/2011 $0.00 Bi-Weekly $0.00 $5,593.78 $0.00 $503.44 0.0000 City of Riverside
01 - Regular Payroll 1/17/2011 1/31/2011 $14,588.49 Monthly Bi-Weekly $5,891.54 $0.00 $0.00 $530.24 0.0404 City of Riverside
06 - Special Compensation 1/6/2011 1/31/2011 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside
01 - Regular Payroll 1/6/2011 1/31/2011 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside
01 - Regular Payroll 12/23/2010 1/31/2011 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside
06 - Special Compensation 12/23/2010 1/31/2011 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside
01 - Regular Payroll 12/9/2010 1/31/2011 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside |
06 - Special Compensation 12/9/2010 1/31/2011 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside
01 - Regular Payroll 11/25/2010 1/31/2011 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside
06 - Special Compensation 11/25/2010 1/31/2011 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside
01 - Regular Payroli 11/11/2010 1/31/2011 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside _
06 - Special Compensation 11/11/2010 11/30/2010 $0.00 Bi-Weekly $0.00 $11,275.00 $0.00 $1,014.75 0.0000 City of Riverside _
01 - Regular Payroll 10/28/2010 1/31/2011 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside __
06 - Special Compensation 10/28/2010 10/31/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside |
06 - Special Compensation 10/14/2010 10/31/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside [
01 - Regular Payroll 10/14/2010 1/31/2011 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside A
06 - Special Compensation 9/30/2010 9/30/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside |
01 - Regular Payroll 9/30/2010 9/30/2010 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside _
06 - Special Compensation 9/16/2010 9/30/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside |
01 - Regular Payroll 9/16/2010 9/30/2010 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside "
01 - Regular Payroll 9/2/2010 9/30/2010 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside _
06 - Special Compensation 9/2/2010 9/30/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside M
06 - Special Compensation 8/19/2010 9/30/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside l
01 - Regular Payroll 8/19/2010 9/30/2010 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside
06 - Special Compensation 8/5/2010 9/30/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside
01 - Regular Payroli 8/5/2010 9/30/2010 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside |
01 - Regular Payroli 7/22/2010 9/30/2010 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside _
06 - Special Compensation 7/22/2010 9/30/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 §77.37 0.0000 City of Riverside |
06 - Special Compensation 7/8/2010 9/30/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside
01 - Regular Payroll 7/8/2010 9/30/2010 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside
06 - Special Compensation 6/24/2010 6/30/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside
01 - Reguiar Payroll 6/24/2010 6/30/2010 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside
06 - Special Compensation 6/10/2010 6/30/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside
01 - Regular Payroll 6/10/2010 6/30/2010 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside
06 - Special Compensation 5/27/2010 5/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 5/27/2010 5/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside |
06 - Special Compensation 5/13/2010 5/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 5/13/2010 5/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 4/29/2010 4/30/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Reguiar Payroli 4/29/2010 4/30/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 ~*+v of Riverside
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Eff Date Post Date Pay Rate Pay Type Earnings Speciai Comp Tax Deferred  Service Empioyer
06 - Special Compensation 4/15/2010 4/30/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 4/15/2010 4/30/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 4/1/2010 4/30/2010 $12,603.55 Monthly Bi-Weekly $5,817.07 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 4/1/2010 4/30/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 3/18/2010 3/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroil 3/18/2010 3/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 §523.54 0.0462 City of Riverside
06 - Special Compensation 3/4/2010 3/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 3/4/2010 3/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 2/18/2010 3/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 2/18/2010 3/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 2/4/2010 3/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 2/4/2010 3/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside |
01 - Regular Payroll 1/21/2010 3/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 1/21/2010 3/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Speclal Compensation 1/7/2010 3/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payrol! 1/7/2010 3/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 12/24/2009 3/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 12/24/2009 3/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 12/10/2009 3/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 12/10/2009 3/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 11/26/2009 3/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 11/26/2009 3/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 11/12/2009 11/30/2009 $0.00 Bi-Weekly $0.00 $10,561.41 $0.00 $950.53 0.0000 City of Riverside
01 - Regular Payroll 11/12/2009 3/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 10/29/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 10/29/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 10/15/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 10/15/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.07 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Speciali Compensation 10/1/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Reguiar Payroll 10/1/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 9/17/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 9/17/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 9/3/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Speciat Compensation 9/3/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 8/20/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 8/20/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 8/6/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 8/6/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside |
01 - Regular Payroll 7/23/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside 4_
06 - Special Compensation 7/23/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside _
06 - Special Compensation 7/9/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside |
01 - Regular Payroll 7/9/2009 10/31/2009 $12,603.55 Monthh: Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 of Riverside |

I
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06 - Special Compensation 2/19/2009 12/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 2/19/2009 12/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 6/25/2009 6/30/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside |
01 - Regular Payroll 6/25/2009 6/30/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroii 6/11/2009 6/30/2009 $12,603.55 Monthiy Bi-Weekiy $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 6/11/2009 6/30/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 5/28/2009 5/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 5/28/2009 5/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 5/14/2009 5/31/2009 $12,603.55 Monthly BI-Weekly $5,817.07 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 5/14/2009 5/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 4/30/2009 4/30/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside ,
06 - Special Compensation 4/30/2009 4/30/2009 $0.00 8i-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 4/16/2009 4/30/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 4/16/2009 4/30/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 4/2/2009 4/30/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 4/2/2009 4/30/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 3/19/2009 4/30/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 3/19/2009 4/30/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 3/5/2009 3/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 3/5/2009 3/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroli 2/5/2009 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 2/5/2009 2/28/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 1/22/2009 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside |
06 - Special Compensation 1/22/2009 2/28/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside I
06 - Special Compensation 1/8/2009 2/28/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroli 1/8/2009 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 12/25/2008 2/28/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 Clty of Riverside
01 - Regular Payroll 12/25/2008 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 12/11/2008 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 12/11/2008 2/28/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 11/27/2008 11/30/2008  $12,603.55 Monthly Bi-Weekly $5,817.07 $0.00 $0.00 $523.54 0.0462 City of Riverside |
06 - Special Compensation 11/27/2008 2/28/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 11/13/2008 11/30/2008 $0.00 Bi-Weekly $0.00 $7,289.31 $0.00 $656.04 0.0000 City of Riverside
01 - Regular Payroll 11/13/2008 11/30/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 10/30/2008 10/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 10/30/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 10/16/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 10/16/2008 10/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside |
01 - Regular Payroll 10/2/2008 10/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside i
06 - Special Compensation 10/2/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 9/18/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Reguiar Payroil 9/18/2008 10/31/2008 $12,603.55 Monthlv Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 ‘v of Riverside
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06 - Special Compensation 9/4/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 9/4/2008 10/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 8/21/2008 8/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.07 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 8/21/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 8/7/2008 8/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside |
06 - Special Compensation 8/7/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 7/24/2008 8/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 7/24/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 7/10/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Rlverside
01 - Regular Payroil 7/10/2008 8/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 6/12/2008 7/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Regular Payroll 6/12/2008 7/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
01 - Regular Payroll 6/26/2008 6/30/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 6/26/2008 6/30/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Regular Payroll 5/29/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 5/29/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
06 - Special Compensation 5/15/2008 $/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Regular Payroli 5/15/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 B 0.0462 City of Riverside |
01 - Regular Payroll 5/1/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside _
06 - Special Compensation 5/1/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
06 - Special Compensation 4/17/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Regular Payroll 4/17/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
01 - Regular Payroll 4/3/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 4/3/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
06 - Special Compensation 3/20/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Regular Payroll 3/20/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 3/6/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Regular Payroll 3/6/2008 5/31/2008 $12,236.27 . Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
01 - Regular Payroll 2/21/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 2/21/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside |
06 - Special Compensation 2/7/2008 2/29/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside |
01 - Regular Payroll 2/7/2008 2/29/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
01 - Regular Payroll 1/24/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 1/24/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Regular Payroll 1/10/2008 5/31/2008 $12,236.27 Monthly Bi-Weekiy $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 1/10/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside

—
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01 - Regular Payroll 7/15/2010 7/31/2010 $14,588.49 Monthly Bi-Weekly $4,208.24 $0.00 $0.00 $378.74 0.0288 City of Riverside
06 - Special Compensation 7/15/2010 7/31/2010 $0.00 Bi-Weekly $0.00 $9,381.12 $0.00 $844.31 0.0000 City of Riverside
01 - Regular Payroll 7/8/2010 7/31/2010 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside
06 - Special Compensation 7/8/2010 7/31/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside
06 - Special Compensation 6/24/2010 6/30/2010 $0.00 Bi-Weekiy $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside
01 - Reguiar Payroli 6/24/2010 6/30/2010 $14,588.49 Monthly Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside
01 - Regular Payroll 6/10/2010 6/30/2010 $14,588.49 Monthiy Bi-Weekly $6,733.18 $0.00 $0.00 $605.99 0.0462 City of Riverside
06 - Special Compensation 6/10/2010 6/30/2010 $0.00 Bi-Weekly $0.00 $859.62 $0.00 $77.37 0.0000 City of Riverside
06 - Special Compensation 5/27/2010 5/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 5/27/2010 5/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll . 5/13/2010 $/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 5/13/2010 5/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 4/29/2010 4/30/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 4/29/2010 4/30/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 4/15/2010 4/30/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 4/15/2010 4/30/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Speclal Compensation 4/1/2010 4/30/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Reguiar Payroll 4/1/2010 4/30/2010 $12,603.55 Monthly Bi-Weekiy $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 3/18/2010 4/30/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 50.00 $0.00 $523.54 0.0462 City of Riverside ﬂ
06 - Special Compensation 3/18/2010 4/30/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 3/4/2010 3/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 3/4/2010 4/30/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 2/18/2010 2/28/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 2/18/2010 2/28/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside "
06 - Special Compensation 2/4/2010 2/28/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside |
01 - Regular Payroil 2/4/2010 2/28/2010 $12,603.55 Monthly Bi-Weekiy $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 1/21/2010 1/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 1/21/2010 1/31/2010 $0.00 Bi-Weekiy $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside |
01 - Regular Payroll 1/7/2010 1/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside m
06 - Special Compensation 1/7/2010 1/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside _
01 - Regular Payroll 12/24/2009 1/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside _
06 - Special Compensation 12/24/2009 1/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside ﬁ
01 - Regular Payroll 12/10/2009 1/31/2010 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside |
06 - Special Compensation 12/10/2009 1/31/2010 $0.00 Bi-Weekiy $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside |
06 - Special Compensation 11/26/2009 1/31/2010 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 11/26/2009 1/31/2010 $12,603.55 Monthly Bi-Weekiy $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 11/12/2009 11/30/2009 $0.00 Bi-Weekly $0.00 $8,925.37 $0.00 $803.28 0.0000 City of Riverside
01 - Reguiar Payroll 11/12/2009 1/31/2010 $12,603.55 Monthly Bi-Weekly °$5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside |
06 - Special Compensation 10/29/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside |
01 - Regular Payroii 10/29/2009 10/31/2009 $12,603.55 Monthiy . Bi-Weekiy $5,817.08 $0.00 $0.00 $523.54 0.0462 7 of Riverside 1_

|

|

_
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01 - Regular Payroll 10/15/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 10/15/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 10/1/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 10/1/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 9/17/2009 10/31/2009 $0.00 Bi-Weekiy $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 9/17/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 9/3/2009 10/31/2009 $0.00 Bi-Weekiy $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 9/3/2009 10/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 8/20/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 8/20/2009 8/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.07 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 8/6/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 8/6/2009 8/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 7/23/2009 10/31/2009 $0.00 Bl-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 7/23/2009 7/31/2009 $12,603.55 Monthiy Bi-Weekly $5,817.07 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 7/9/2009 10/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 567.06 0.0000 City of Riverside
01 - Regular Payroll 7/9/2009 7/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Speclal Compensation 2/19/2009 12/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Reguiar Payroll 2/19/2009 12/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Reguiar Payroll 6/25/2009 6/30/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 6/25/2009 6/30/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 6/11/2009 6/30/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 6/11/2009 6/30/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 5/28/2009 5/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 567.06 0.0000 City of Riverside
01 - Reguiar Payroll 5/28/2009 5/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 5/14/2009 5/31/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 5/14/2009 5/31/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 4/30/2009 4/30/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 4/30/2009 4/30/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Speciai Compensation 4/16/2009 4/30/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroil 4/16/2009 4/30/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 4/2/2009 4/30/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 4/2/2009 4/30/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 3/19/2009 4/30/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 3/19/2009 4/30/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 3/5/2009 3/31/2009 $12,603.55 Monthly Bi-Weekiy $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 3/5/2009 3/31/2009 $0.00 Bi-Weekiy $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 2/5/2009 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 2/5/2009 2/28/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 1/22/2009 2/28/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 1/22/2009 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroli 1/8/2009 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Speciai Compensation 1/8/2009 2/28/2009 $0.00 Bi-Weekiy $0.00 $745.10 $0.00 $67.06 0.0000 *f Riverside
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06 - Special Compensation 12/25/2008 2/28/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 12/25/2008 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 12/11/2008 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 12/11/2008 2/28/2009 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroii 11/27/2008 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside |
06 - Speciai Compensation 11/27/2008 11/30/2008 $0.00 Bi-Weekiy $0.00 $1,563.13 $0.00 $140.68 0.0000 City of Riverside |
01 - Regular Payroli 11/13/2008 2/28/2009 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 11/13/2008 11/30/2008 $0.00 Bi-Weekly $0.00 $4,835.23 $0.00 $435.17 0.0000 City of Riverside
06 - Special Compensation 10/30/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 10/30/2008 10/31/2008 $12,603.55 Monthly Bi-Weekiy $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 10/16/2008 10/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside {
06 - Special Compensation 10/16/2008 10/31/2008 $0.00 Bi-Weekiy $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside _
06 - Special Compensation 10/2/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside |
01 - Regular Payroll 10/2/2008 10/31/2008 $12,603.55 Monthly Bi-Weekiy $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Reguiar Payroll 9/18/2008 10/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 9/18/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside ]
01 - Regular Payroll 9/4/2008 10/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside i
06 - Special Compensation 9/4/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
06 - Special Compensation 8/21/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 8/21/2008 10/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 8/7/2008 10/31/2008 $0.00 Bi-Weekiy $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payrolt 8/7/2008 10/31/2008 $12,603.55 Monthly 8i-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
01 - Regular Payroll 7/24/2008 10/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside |
06 - Special Compensation 7/24/2008 10/31/2008 $0.00 Bi-Weekiy $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Reguiar Payroit 7/10/2008 10/31/2008 $12,603.55 Monthly Bi-Weekly $5,817.08 $0.00 $0.00 $523.54 0.0462 City of Riverside
06 - Special Compensation 7/10/2008 10/31/2008 $0.00 Bi-Weekly $0.00 $745.10 $0.00 $67.06 0.0000 City of Riverside
01 - Regular Payroll 6/12/2008 7/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside __
06 - Special Compensation 6/12/2008 7/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside M
06 - Special Compensation 6/26/2008 6/30/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside _
01 - Regular Payroll 6/26/2008 6/30/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
01 - Regular Payroll 5/29/2008 $/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 5/29/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside [m
01 - Regular Payroll 5/15/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 5/15/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Regular Payroli 5/1/2008 5/31/2008 $12,236.27 Monthly Bi-Weekiy $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 5/1/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside |
06 - Special Compensation 4/17/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside ,
01 - Regular Payroll 4/17/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
01 - Regular Payroll 4/3/2008 5/31/2008 $12,236.27 Monthiy Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 4/3/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of E<m_‘m=um|.ﬁ
06 - Special Compensation 3/20/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside |
01 - Reguiar Pavroil 3/20/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 *f Riverside |
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06 - Special Compensation 3/6/2008 5/31/2008 $0.00 Bi-Weekiy $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Regular Payroll 3/6/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 2/21/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Regular Payroll 2/21/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
01 - Regular Payroll 2/7/2008 2/29/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 2/7/2008 2/29/2008 $0.00 Bi-Weekiy $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
06 - Special Compensation 1/24/2008 5/31/2008 $0.00 Bi-Weekiy $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Reguiar Payroll 1/24/2008 5/31/2008 $12,236.27 Monthly Bi-Weekiy $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside
06 - Special Compensation 1/10/2008 5/31/2008 $0.00 Bi-Weekly $0.00 $723.91 $0.00 $65.15 0.0000 City of Riverside
01 - Regular Payroll 1/10/2008 5/31/2008 $12,236.27 Monthly Bi-Weekly $5,647.54 $0.00 $0.00 $508.28 0.0462 City of Riverside

!i___
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THE CLERK: Calling Case Number CV 08-6372,

Darryl Hurt versus City of Riverside, et al., and Case Number
Cv 08-6377, Tim Bacon versus City of Riverside, et al.

Counsel, please st;te your appearances.

MR. PERRY: Russell Perry for both plaintiffs.

MR. ROTH: Good afternoon, your Honor.

Richard Roth for defendants.

THE COURT: Good afternoon.

I understand the parties have reached a settlement
in this case.

MR. ROTH: We have, your Honor.

THE COURT: And what -- we have -- would either
counsel for the plaintiffs or counsel for the defendants
place the settlement on the record.

MR. ROTH: 1I'm prepared to do so, your Honor.

THE COURT: All right.

MR. ROTH: May I be ssated, =ir, =r wculd You
prefer I stand?

THE COURT: As long as you -- well, if you would go
cver to the lectern and use the microphone to make sure that
the court reporter can hear everything that you're saying.

MP. POTH: berfesit, ;.ar Honor.

UNITED STATES CIZTRICT COUPT

H&B0058
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Your Honor, tha -~ it'a my undeyatandin:
parties have reached a settlement in this matter. And as
part of the settlement, that plaintiffs Hurt and Bacon have
agreed to execute a settlement agreement and general release
fully releasing defendants as to all claims and containing
the following essential terms, among others:

(Hurt will retire from the City of Riverside Police-
Department @s’a-poildce li'eutenant on gdanuary: 19, 720117 and
(Bacon) will retire as a police lieutenant on July 17,'20103
both 50 years of age.

And both will execute and return a completed
retirement application concurrent with the execution and
return of the settlement agreemént document.

Within 30 days of receipt by the City of a fully
executed original of the settlement agreement, the Cityrwill
bayrto Hurt and Bacon addiEional compensation from
January 25, 2008} to today's date per the captain pay scale
and during the administrative leave period provided for in
a bit or before the City will ensure that both received at
least 12 months of compensation EtTEHa top=step captain rate
prior to their retirementw

Upon retirement Hurt and Bacon will be entitled to
receive all benefits normally accorded retiring police
officers under City pclicy.

Erior to January 19, 011, in the wase of

UMITED 3TATES DI3TRICT COURT

H&B0059
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lienterant Hurct, and July 17, "010 §r <te gz a< Liziitansn
Bacon, the City will pay to them a sum sufficient to allow
them to purchase additional service credits under the
California Public Employees Retirement System rules and
regulations in order to enable them to retire with 30 years
of service.

The City will ;placerlieutenantsiHurtrand Bacon on

paidradministrative leaverat armonthlyrsalary equivalent tg

the top-step captain's monthly salary rate with full benefits
commencing tomorrow and continuing torthe Iespectiverdates of
theiriretirementy

On or before January 19, 2011, the City will pay to
Lieutenant Hurt the sum of $300,000 as noneconomic damages
and on or before July 17, 2010, pay to Bacon the sum of
$250,000 as noneconomic damages.

Within 30 days of receipt by the City of a fully
executed original of the settlement agreement, the City will
pay to plaintiffs' law firm the sum of $150,000 as full
payment of plaintiffs' attorneys' fees and costs in this
case.

Lieutenants-Hurt-and Bacon-agree to-maintain the
eonfidentiality of and to not discuss the facts of the case,
the zllegations contained in the complaint or the amended

complaint, and/or the terms and conditions of this

Ol

wmECGtalEiminggs

MIITED STATES DISTRPLTT SO0RT
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Finally, Tieutenant - Hir+ 37 RPi--n DIty AR E rh

Kl

wildynetlseek] apply for, or othervise [Soldcitemployment

WR.gY

THE COURf: All ;ight. Counsel, do you agree that
those are the terms of the settlement?

MR. PERRY:" Your Honor, yes, to the extent there's
a couple of clarifications I need to make, though, as far as
the confidentiality agreement.

The plaintiffs will agree to a confidentiality
agreement, but they needed to be open enough to where if they
apply for subsequent employment, that if they're going
through a background investigation with the subsequent
employer that they would be allowed to disclose
information -- as required by the subsequent employer any
information that would be required.

THE COURT: Okay. Do you have any abjection to
that?

MR. ROTH: Your Honor, may I confer with the City
representative for one minute?

THE COURT: Y=s.

(An off-the-record discussion was held.)

MR. ROTH: Your Honor, the City would agree --
we'll agres if asked by a law enforcement agency during the
course of a background investigation that the plaintiffs may

prvide L o Priesenl agcscenent xndl yensca .

AL

UNITED STATES DISTRICT COUET

H&B0061
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MR. PERRY: 1'm not sure limiting it to a law
enforcement agency would be necessary. It just could be
anything. It could be passing a -- it could be the State Bar
ten years from now asking about it as well.

MR. ROTH: Your Honor, if I may, our concern
obviously is with republication. So from a practical
standpoint we understand and recognize {thatwas-a-governmert
agency:-that thessettlement agreementand-release document, if
there's a request made under the Public Records Act, we're
required to release that.

THE COURT: Uh-huh.

MR. ROTH: We do not in any way want to interfere
with the -- the opportunity of either Lieutenants Hurt or

Bacon to secure subsequent employment, tbutwwermare-concerned

_about_republicationsbeyond:-the-essential question,.during.the

interview process.

THE COURT: Okay. Do you have any objection to, if
asked by a future employer, providing a copy of the
settlement agreement in connection wirth an application for
employment?

MR. ROTH: WNo, your Honor.

THE COURT: Okay. 1Is rhat zatisfaciary?

MR. PERRY: So they would stil) nci: ba limiterd --

O Sl iroable to cdizonas b faocn oot e

OUNITED STATES LISTRICT T0IRT
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case, fmt theyw wanld be nre-srting 3 sattlemant Ajraemzrt7
Is that what --

THE COURT: It seems to me if some -- if -- in
connection with this employer, if some employer has a
question about the case, it seems to me they can disclose
if they reached a settlement with the City or in connection
with an employment case. That's a matter of public record.
And if they desire any -- if they desire to know the
circumstances of it, they can furnish them with a copy of the
settlement agreement,

MR, PERRY: Well, I think that covers the
settlement agreement part, but if the employer wanted to ask
more about the facts of the case, I think my clients should
be able to disclose that to the employer -- to the employer
if théy had follow-up questions besides just the settlement
agreement, your Honor.

THE COURT: Well, it seems to me that if they have
follow-up questions, they could go to the City and ask the
City =--

Well, lock, it's not a time to negotiate this. I'm
not going to try to sit up here and negotiate it for you. T
you want to settle the case, that's fine. If you want to
have an opportunity to talk with the City about it, see 1:
can you reach some resolution, that's fine.

[ Lhink wiun the City s afime -- as mosi [T e

UNITED STATES DTSTRICT <COURT

H&B0063
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this tc become convsrsation arcund some waterccoler or locker
roem. And if, in Fact, they want te explain why they left
the City, it seems tc me the setrlement agreement prebably
answers that.

And, you know, if they want to say we left on good
terms, that's probably something the City -- well, that's
going to be up to the City.

But to get into what the facts were -- ycu know,
that's scmething evérybody wants to kind of put behind them.
And if it's in connecticn with some form of employment, I'm
sure the City will work with them to come up with scme
satisfaétory language that they can use in terms of trying to
gain future employment that's agreeable to both sides.

MR. PERRY: Your Honor, if I may, can -- could we
have a brief recess to be able to discuss it with the City?

THE COURT:

That's fine. Let's see if we can cover

anything else before we take that break.

MR. PERRY: Ths -~

THE COURT: Do you have any other issuss:
AR. PEERY: The other -- [ just want toa nake sure
it's clear when you said any and all in the reiease, that the

Comp wr disabiliny

I Adon't think that needs teo e included ‘n e

H&B0064
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all the other terms were -- the material rerms of.what was
discussed in the settlement conference was the —-- their use
of a car. They were going to bhe allowed to use the car
during the time period on administrative leave.

Is that still there?

MR. ROTH: 1It's our intention that the -- that they
be placed on Administrative leave and“essentially perform:no
vehicle.

MR. PERRY: If we could add that to what we'll
discuss outside, your Honor, if that's okay.

That's fine.

THE COURT: Why don't you take

a minute and talk about it. And let the clerk know when
you're ready.

MR. ROTH: Your Honor, if I may, with respect to
the Workers' Comp clsim -- Workers' Compensation claims,
which are what I assume that's what counsel means when he
talks about disability, are excluded from the provisions in
the release language.

THE COURT: Okay.
THE CLERK: All rise.
{(Whereupon, from 2:31 p.m. to 2:5% [F.in. 3 brzak was
taken.) .
TRE THAIET

ALL Ll Pk =

JHITED STATES T73v=ior .-
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MR. ROTH: We have, your Honor, and we've agreed on
a revision to the confidentiality provision to add the
following:

If the plaintiffs or either of them are asked by
prospective employers in the future regarding this case,
plaintiffs are authorized to provide @jcopyrofithelsettlement
agreement in the case and documents from the Federal District
Court PACER file in conjunction with any such application for

employment. Any gurther releasel of “information must be by

«mutual consent.

In addition, the City -- and in that regard, the
City will take no action to impede or otherwise interfere
with plaintiffs' opportunity to secure future employment.

THE COURT: All right. Is that satisfactory?

MR. PERRY: That's satisfactory, your Honor.

THE COURT: All right.

MR. ROTH: And I believe that resolves all issues,
your Honor.

THE COURT: Do you agres?

MR. PERRY: 1 concur.

THE COURT: All right. Let me ask the City or the
representative from the City,

Are these the terms of the settlemznt as vou

un d=vei 4. T.

MITTEC ITATES LISTRICT CONRT
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MR, RROWR:  VYes, rhaw 3v:,

THE COURT: And are the terms of the s=ttlement

acceptable to the City?
MR. BROWN: They are, your Honor. 1 was authorized

to accept the settlement proposal by the City Council.

THE COURT: All right. Thank you very much.
MR. BROWN: Thank you, your Honor.
THE COURT: And let me ask Plaintiff Bacon.

Are these the terms of the settlement as you

understand them?

PLAINTIFF BACON: Yes, they are, your Honor.
THE COURT: And are they acceptable to you?
PLAINTIFF BACON: That is correct.

THE COURT: All right. Thank you.

And let me ask Plaintiff Hurt.

Sir, are these the terms of the settlement as you

understand them?

PLAINTIFF Hurt: Yes, they are.

THE COURT: And are they acceptable to you?
PLAINTIFF Hurt: Yes, they are, your Honor.
THE COURT: All right. Thank vou very much.

All right. Does counsel anticipate how much time

it will take teo reduce thiz to writing?

ME. ROTH: Hopefully this next week, your Honov,

Tl ] hars vernaps 30 Jdave.

UNTTED STATES DISTRICT COUET

H&B0067

EX.15-10
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THE CODT: That's Giez,

What I1'11 do is I will dismiss the case without
prejudice to either party within the next 30 days coming back
to Court and seeking to have -- if for some reason the
settlement is not consummated within that 30-day period, to
come back to court to seek enforcement of the settlement
agreement.

So that everybody's clear, the settlement is not
contingent upon it being successfully reduced to writing. If
for some reason it's not, either party can come back before
the Court within the next 30 days and seek to have the Court
enforce the terms of the settlement that have been placed on
the record.

MR. PERRY: Thank you, your Honor.

MR. ROTH: Thank you, your Honor.

THE COURT: All right. Thank you very much.

Thanks again.
MR. BROWN: Thank you, your Honor.
THE CLERK: All rise.

(Whereupon, at Z:56 p.m. the proceeding ccncluded. )

THITID ITATZS LLATELOCT “rips

=

H&B0068
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FEPTIFTANTE AT RESADT.

COUNTY OF LOS ANGELES )
) ss.
STATE OF CALIFORNIA )

I, LEANDRA AMBER, OFFICIAL FEDERAL COURT REPORTER, REGISTERED
PROFESSIONAL REPORTER, IN AND FOR THE UNITED STATES DISTRICT
COURT FOR THE CENTRAL DISTRICT OF CALIFORNIA, DO HEREBY
CERTIFY THAT PURSUANT TO SECTION 753, TITLE 28, UNITED STATES
CODE, THE FOREGOING IS A TRUE AND CORRECT TRANSCRIPT OF THE
STENOGRAPHICALLY REPORTED PROCEEDINGS HELD IN THE
ABOVE-ENTITLED MATTER AND THAT THE TRANSCRIPT PAGE FORMAT IS
IN CONFORMANCE WITH THE REGULATIONS OF THE JUDICIAL

CONFERENCE OF THE UNITED STATES.

DATE:

LEAUDRA AMBER, CSR 12070, RER

FEDERAL OFFICIAL COURT REPORTER

H&B0069

EX.15-12
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From: Livingston, Cheryl
Sent: Friday, April 08, 2011 4:17 PM
To: Cozad, Jody
Subject: FW: Hurt
Attachments: 04-12-10 pa hurt v riverside CONFIDENTIAL FINAL.PDF

From: Hammond, Jeremy [mailto: NG
Sent: Friday, April 08, 2011 4:15 PM

To: Livingston, Cheryl

Subject: RE: Hurt

Hi Cheryl - The settlement was placed on the record in court so all we have is the transcript of the settlement
proceeding. Attached is the transcript.

Please let me know if you need any additional information.

Jeremy

From: Livingston, Chery! [mailto: GG |
Sent: Friday, April 08, 2011 3:13 PM
“0: Hammond, Jeremy

Subject: RE: Hurt

Good afternoon Jeremy, can you please send me a copy of the settlement agreement between the City of
Riverside and Darry! Hurt; and the City of Riverside and Timothy Bacon, which will support the salary
adjustments they both were granted effective 04/13/10? Please reply or call me at 916-795-0671 if you have
any questions. Thank you and have a great weekend.

From: Hammond, Jeremy [mailto: || G

Sent: Friday, March 11, 2011 9:57 AM
To: Livingston, Cheryl
Subject: RE: Hurt

Ms. Livingston — Attached, please find the last Personnel Action Form for Mr. Hurt that reflects a special salary
adjustment resulting from a settlement agreement. The settlement agreement required Mr. Hurt to be compensated at

the level of top step of the Captain Range, but he was not formally promoted to the rank of Captain. Please let me know
if you need any additional information.

Regards,

Jeremy Hammond
Deputy Director, Human Resources

~rom: Livingston, Chery! [mailto: GGG

Sent: Friday, March 11, 2011 9:31 AM

EX.16-1
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To: Hammond, Jeremy

Subject: Hurt

Ai Jeremy, thank you for responding to my voice message. Can you please provide clarification on
Mr. Hurt’s salary increase to top step for Captain, as his retirement application showed he was a
Police Lieutenant and the 05/10-4 service period pay reported to CalPERS showed him at the top
step? If you can also send me an email with Mr. Hurt’s personnel action form or documentation
showing him changing positions I'd appreciate it. Thank you.

EX.16-2
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Appointment LF reave-FMLA M Miscellaneous P Promotion RW Return to W, N‘%ﬂ'ran g/ }

R Rehire LG Leave-General MD Merit-Denied R Reclass SA Salary {VERSIDE \0
DI Demotion Involuntary LM Leave Military MI Merit Increase RE Resigned T Tennlrg (g
DV Demotion Voluntary Lp Leave-Pending MS Merit-Special RT Retirement TE Transfer-External -

EMPLOYEE MASTER r
(1) Social l ] (2) Name First CM/FINANCE |
Security # L l:RI DARRYT, PAYROLL T,
(3) Status FULL-TIME BEI\.EF] @) Human ACTIVE (S) Payroi
Resouroes

(6) Home
Address

(7) Mailing
Address

_
(8) Home (9) Emergency

(10) Driver's Uumbef
License

[ Name Relationship Phone ’
(11) Date
of Birth

EMPLOYEE MASTER 2
(12) Bargaining Lo'l POLICE MANAG 'P"dafl A umm_j (14) Location PD1s j (15) FTE 1.00
Unit
(16) °°Pa"'"e"'l 311500 POLICE-FIELD OPERATIONS j (18) Orig. ‘ 10:08/1 982 (19) Sen.
Division Hire Date Date
4) Ethnic/ B (21) Marital . M (22) Effective (23) Meﬂ! (24) Next
Gender Code i Statug : Date Date Eval. Dale

EMPPAY

89) Reason @LSALAR\ ADJUSTMUN 120 Aseign. DI FULL TIME DENEFIT | (27)PayClass l 610 7
(28) PCN l PDI 523201:7 L POLICELT &ucx LEUTENANT 7

(29) Posttion

PD152320F

Number
VL 2 :
30) Sal Tt A 31) Pay Rate [Manthly Hourty 32) Distri
i e e T
(33)Reason  [_Resignation __Deceased (34) Employee [__Unsatistactory —__Standarg®IT) m
For —Retirement _Layorr Services
Separation __Dismissal —_Endof Temp. Were —_Below Standard Outstandlng J' 0‘ 6', iﬁ
PAYROLL USE ONLY '
(36) Last F'l‘mm
Pay Date L j m‘/
REMARKS
SPEQA: SAARY AjusrmenT ARSANT To sETT EmENT Z@Ephw 2//0
Printed as of 06 68 20i0 ot ray bpae; m 'ol 4/2//0
S'GNATURES 1725 PP Jf("ll?.»lﬁl'l’.‘l-.‘ﬂ‘l’
S; sor Date Department,Head Date
AL U me ) 6/6f0 , )iy
{uman Resources Diractor Daté City Manager - Dats '

32 Revision 07/19/99
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From: Hammond, Jeremy <
ent: Friday, March 25, 2011 8:2/ AM
To: Livingston, Cheryl
Subject: RE: Bacon
Attachments: Personnel Action Forms.pdf

Hi Cheryl - | hope that all is going well for you today at PERS. [ have attached the last Personnel Action Form for Mr.
Bacon. You will see a notation that indicates the increase was a result of a settlement agreement. Please let me know if
you need any additional information.

Jeremy

From: Livingston, Chery! maito [ NEEREEER

Sent: Thursday, March 24, 2011 5:55 PM
To: Hammond, Jeremy
Subject: Bacon

Hi Jeremy, | was reviewing the salary for Police Lieutenant Timothy Bacon and it exceeds the maximum step 7
salary on the salary schedule, even with EPMC. Jana said you may be able to assist me with this. Can you
please email or fax (916)795-4166 me any personnel action forms or other documentation to support the
$14,588.486 pay rate that’s being reported to CalPERS? Let me know if you have any questions; my number is
916-795-0671. Thanks.

EX.17-1
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Page 20f2 . City of Riverside
Personnel Action Nofice (P-2)
A RECEIVED -
* Appgintment LF Leave-FMLA M Miscellaneous P Promotion RW Retun@iTW®OF RIVERSIBE-Internal
LG Leave-General MD Merit-Denied R Reclass SA Salary Adjustment
motion Involuntary LM Leave Military MiI  Merit Increase RE Resigned T  Terminated 102010
fsmation Voluntary LP Le: o RT Retirement TE TransterEXSNM
N Qi <
| (ﬁ’fl,u _> EEMASTER CMIFINANCE

"(1) Sacial
Security #

(3) Status [ ﬂ { FULL-1

j ACTIVE ____ ) (G1Pavol [ A — 435
o gx’
s eft —
¢ ___________ I

(8) Home [ ] (9) Emergency [NanﬁACON, MARY SHIZU} 0L _
Phone Contact /, /
7

(10) Driver's [Number State Class )
License J of Birth

(6) Home

EMPLOYEE MASTER 2
(12)Bargaining [ 64 POLICE I\-IANA‘mmdar[ NORMAL ] (14) Location [ PDI5 ] (15) FTE 1.00
Unit L Code
(16) Department{ 311500 POLICE-FIELD OPERATIONS ] (18) Orig. { 09/02/1983 ](19) Sen. [ 09/02/198
~ Division Hire Date Date
(20) Ethnic/ —_— (21)Marita| (22) Effective 4} : ](23) Merit (12,31/2050 J<24) Next 1172112010
Gender Code Status Date b ]0 Date Eval. Date
EMPPAY
(25) Reason ‘e’/ﬁ %&lﬂ gs qu,-x(ﬁf&“ésig"-[ jL TULL TIME BENEFIT J (27 Pay Class ‘ 610
Code L Status .
(28) PCN 1 PD152320F J [ BILICELT J (zg) ':)05”0"( PD152320F POLICE LIEUTENANT
- umber
) 4 T7. 21535
(30) Salary M1 Axf | (31) Pay Rate [Monthly 2 Hourly (32) Distribution
index | FLMSIGIAY [ 11,453 6610 FundKey 3115000
(33) Reason ___Resignation __ Deceased (34) Employee |____Unsatisfactory  ____Standard (35) Recommend _ Yes
For —Retirement  _Layoff Services ) For Rehire —No
Separation __Dismissal ___End of Temp. Were ___Below Standard ____Outstanding Doubiful
PAYROLL USE ONLY
(36) Last { J
Pay Date
EMARKS
SPEQAL. SALAY, ADUSTmENT PR ANT 1D SETTLEMENT / Elbehve 4/,5//0 Md |
Printed as of 06/08/2010 Additional Pay Coda: U.SQD{ ZLI
supervisor Date Department Head Date

ALY t/8 /o %;JM Q. AA s 1s])
} Human Resources Director Date City Manager Dat

P2 Revision 07/19/99 EX.17-2
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Agency #:0079 Name: Timothy Bacon
<C 1yr Position: Please Provide
ssN: NG Retirement Date: 07/17/10

Please note that Government Code Section 20221 specifies employers must furnish CalPERS with information requested.
Additionally, Government Code Section 20085 outlines penalties for knowingly failing to disclose material facts, such as
denial or reduction to any benefit from the System. Finally, penalties for failure to submit information could lead up to and
include contract termination under Government Code Section 20572,

PLEASE RUSH!!

Please describe special comp payments in detail, if applicable.

1
2. Fax supporting MOU pages for special comp items, if applicable.
3. Identify periods covered for any lump sum payments, if applicable.

4. Please fax formal salary schedule or employment contract for pay rate(s), if applicable.

Service Pay Rate Special Type
Period Reported Compensation

Reported
07/10-4 14588.486 |9381.12 PD MGMT Adv Cert $841.65 Uniform $17.98 Holiday $8,521.49
12/07-4 1518.10 PD MGMT Adv Cert $705.94 Uniform $17.98 Holiday $794.18
05/07-3 1182.53 PD MGMT Adv Cert $678.78 Uniform $17.98 Holiday $485.77
03/07-3 1504.84 PD MGMT Adv Cert $646.45 Uniform $17.98 Retro for PD

Mgmt Adv Cert $840.41 effective 03-23-06

**Lump sum Holiday payout in 07/10-4 covers Dec 2009 to July
2010

Thank youl
Cheryl Livingston

EX.18-5
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Livingston, Cheryl
BS——— ——
From: Hammond, Jeremy <
Sent: Thursday, July 07, 2011 11:45 AM
To: Livingston, Cheryl
Subject: RE: follow up

Hi Cheryl — Our attorney has drafted a letter in response to the Hurt/Bacon retirement. Who should the letter be
addressed to and what is the mailing address? Thanks

Jeremy

From: Lungeon, cheoy (it

Sent: Thursday, June 16, 2011 5:48 PM
To: Hammond, Jeremy

Cc: Maurice, Jana

Subject: follow up

Hi Jeremy, I'm just following up with you on an email | sent on June 1, 2011 requesting additional information
regarding Mr. Hurt and Mr. Bacon. Can you please send me the fully executed copy of the original settlement
agreement (as the transcript states the City should have received this within 30 days), and a copy of the signed
court agreement? My manager is requesting these documents to complete the review of their cases. Let me
know if you have any questions. Thanks.

EX.19-1
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From: Hammond, Jeremy < IENGcGGTTGNGEEEG
sent: Thursday, July 21, 2011 4:46 PM
To: Livingston, Cheryl
Subject: Letter for Bacon/Hurt
Attachments: CALPERS1.pdf

Hi Cheryl — Here is a copy of the letter that will be mailed to your attention.

Jeremy

This email message, including any attachments, is intended for the sole viewing and use of the individual or entity to which it is addressed, and may
contain confidential and privileged information, which is prohibited from disclosure. Any unauthorized review, use, disclosure, distribution, or the taking of
any action in reliance on the information contained in this email, including attachments, is prohibited. If you are not the intended recipient, you are hereby
notified that any dissemination or copy of this message, or any attachment, is strictly prohibited. If you have received a copy of this email in error, please
notify the sender by reply email immediately, and remove all copies of the original message, including attachments, from your computer.

EX.19-2
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ROTH|CARNEY ..

The Innovation Ceniter

1650 Spruce Strect, Suite 104
Riverside, California 92507
951.682.6500.Ext.201 Of Counsel:

951.682.6591.Fax _Jane W. Carney
www.rolhicarney.com icarney@rothearney.com

Richard D. Roth
rroth@rothearney.com

July 20, 2011

Cheryl Livingston

CalPERS Customer Account Services Division
Compensation & Employer Review

P. O. Box 942709

Sacramento, CA 94229-2709

Dear Ms. Livingston:

As you may know, I represented the City of Riverside in the matter of Darryl Hurt v. City
of Riverside, et.al. (USDC Case No. 08-6372PA) and Tim Bacon v. City of Riverside, et.al.
(USDC Case No. 08-6377PA). It is my understanding that certain issues have been raised
regarding the status of a written settlement agreement in those cases. 1 will attempt to address
that issue below.

On or about February 20, 2009, Darryl Hurt and Tim Bacon ("Plaintiffs") filed
complaints against the City of Riverside and various individual defendants in the United States
District Court for the Central District of California, alleging wrongful denial of promotion,
among other claims. Following discovery, the matters were set to commence trial before the
Honorable Percy Anderson on April 20, 2010. Prior to that date, on April 12, 2010, the Court
conducted a settlement conference between the Plaintiffs and Defendant City of Riverside
during which a settlement was negotiated. The settlement terms included certain agreed-upon
payments to Plaintiffs in exchange for Plaintiffs' agreement to maintain the confidentiality of the
terms and conditions of settlement. Pursuant to the terms of the negotiated seltlement (as
detailed in the attached official transcript of the proceedings), Plaintiffs agreed to execute a
written settlement agreement and release document reflecting the settlement terms.
Notwithstanding Plaintiffs' agreement to sign such a settlement document, District Judge
Anderson made it clear to all parties that such a written document was not required in order to
made the agreement binding on all parties. Specifically, at the settlement conference when he
ordered the Plaintiffs' claims dismissed, Judge Anderson stated:

"....80 that everybody's clear, the settlement is not contingen! upon it's
being successfully reduced to writing. If for some reason it's not, either party can
come back before the court within the next 30 days and seek to have the Court
enforce the terms of the settlement that have been placed on the record...."
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ROTH | CARNEY APC

Cheryl Livingston

CalPERS Customer Account Services Division
Compensation & Employer Review

July 20, 2011

Page 2

Thereafter, the City made a diligent altempt to prepare a settlement agreement document
thal was acceptable to Plaintiffs, specifically including a confidentiality provision which was
binding on Plaintiffs and their attorneys and representatives. Unfortunately, Plaintiffs' atlorneys
insisted that the writlen agreement specifically exclude Plaintiffs' attorneys from the
confidentiality restrictions. Since that was not the confidentiality agreement that was ncgotiated,
agreed to, and approved by the District Court on the record, the City elected to simply rely on
the transcript of the court proceeding and seltlement order as the statement of terms and
conditions of the seltlement and release of Plaintiffs' claims. Plaintiffs and their representatives
were subsequently notified of that decision by e-correspondence dated May 17, 2010 ( a copy of
which is attached) and the scttlement terms were then implemented.

I hope this addresses your questions. If you have further questions or concerns, please
fecl free to contact me at anytime.

incerely,

= \ =
Richard D. Roth
ROTH | CARNEY .«

EARDRWYPARDO72MIZ2ACA LPERS Lwpd
ENCLOSURLE: 5-17-10 EMAIL FROM R, ROTH TO R. PERRY
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From: Richard Roth
To: "Russell Perry";
cc: Elizabeth Balistreri; "Brown, James";
Subject: RE: Revised Draft Settlement Agreement and Release Form
Date: Monday, May 17, 2010 5:18:51 PM
Russell:

| reviewed your proposal with my clients and further reviewed the transcript of the
settlement proceedings in District Court on April 12, 2010. After evaluating the
detailed language of the settlement and confidentiality statement that was placed
on the record during that proceeding, Defendants have decided to simply rely on
the record as the statement of the terms and conditions of the settlement and
release of Plaintiffs employment claims.

With regard to the confidentiality provision, as you know Judge Anderson clearly
stated his view of the broad application of the confidentiality statement when he
said: “...I think what the City is after - as most people are that seek confidentiality
agreements — they don’t want this to become conversation around some water
cooler or locker room....to get into what the facts were — you know, that’s
something everybody wants to kind of put behind them....” Following that
statement by the Judge, you and your clients agreed that, as a condition of the
settlement payments, Plaintiffs would “...maintain the confidentiality of and...not
discuss the facts of the case, the allegations contained in the complaint or the
amended complaint, and/or the terms and conditions of this settlement...”, subject
to certain limited disclosures to prospective employers. Defendants believe that
the confidentiality provision, as stated, binds both Plaintiffs and their
representatives. Consequently, to the extent that Plaintiffs Law Firm (or its
members) elects to “..discuss the facts of the case, the allegations contained in the
complaint or the amended complaint, and/or the terms and conditions of this
settlement” in the future, it does so at its own risk.

With respect to the timing of various payments and other actions identified on the
record, payments which were otherwise due “within 30 days of receipt by the City
of a fully executed original of the settlement agreement” will be due on or before
June 17, 2010. As | have previously indicated to you on other occasions,
Lieutenants Hurt and Bacon should proceed to submit their respective retirement
applications and other documents to the City and/or PERS as soon as possible.

Very truly yours,

Richard Roth
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Richard D. Roth, Esq.
ROTH CARNEY KNUDSEN LLP
(951) 682-6500/Ext. 201

From: Russell Perry [mailto:_

Sent: Monday, May 17, 2010 12:51 PM
To: Richard Roth
Subject: RE: Revised Draft Settlement Agreement and Release Form

Richard,

In exchange for moving the final payment date of the lump sum owed to Plaintiffs
Hurt and Bacon ($300,000 and $250,000 respectively) ta “within thirty (30) days of
receipt by the CITY of a fully executed original of the Agreement,” the law firm of
Lackie, Dammeier & McGill will agree to the following terms related to the
confidentiality provision:

1) The confidentiality obligations contained in this paragraph [11] do not
apply to Plaintiff’s law firm, Lackie, Dammeier and McGill, APC and its
attorney’s (“Firm”);

2) LD&M will not initiate any press conferences related to this case;
however, if this case comes up in future press conferences over other cases,
we will not be foreclosed from discussing.

3) LD&M is free to use information related to this case for any other
purpose, including but not limited to: articles in trade magazines such as
PORAC, the LD&M website, and any future inquiries initiated by the press.

Is this acceptable?

Very truly yours,

Russell M. Perry, Esq.

LACKIE, DAMMEIER & McGILL, APC
367 N. Second Avenue

Upland, CA 91786

Office: (909) 985-4003 ext. 114
Fax: (909) 985-3299

CONFIDENTIALITY NOTICE: The information contained in this electronic message
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and any attachments to this message is privileged and confidential, and intended
solely for the use of the individual or entity named above. This e-mail may contain
confidential, private proprietary, or legally privileged information. No confidentiality
or privilege is waived or lost by any mis-transmission. If the reader of this message
is not the intended recipient, you are hereby notified that any dissemination,
distribution, copying, or unauthorized use of this communication is strictly
PROHIBITED. If you have received this electronic message in error, please notify
the sender and delete or destroy any copy of this message without reading it.
Thank you.

From: Richard Roth [mailto:_

Sent: Friday, May 14, 2010 4:42 PM

To: Russell Perry

Cc: Brown, James; Elizabeth Balistreri

Subject: Revised Draft Settlement Agreement and Release Form

Russell: | deleted the reference to workers compensation injuries and revised the
confidentiality provisions of paragraph 11 to limit the impact on your firm. Let me
know if this works for you. Have a great weekend. RDR

Richard D. Roth, Esq.

ROTH CARNEY KNUDSEN LLP
3850 Vine Street, Suite 240
Riverside, CA 92507

(951) 682-6500/Ext. 201

(951) 682-6591/Facsimile

(951) 850-3233/Cell

‘This transmission may he: (1) subject to the Attorney-Client Privilege, (2) an sttorney work produet, or (3) strietly
confidential. 1f you are not the intended recipient of this message, you may not disclose, print, copy or disseminate
this information. If you have received this message in evvor, please reply and notily the sender (only) and delete the

message. Unnuthorized interception of this e-mail is a vinlation of federal criminal law.

This communieation does not reflect an intention by the sender or the sender's client or principal to conduct a
transaction or make any agreement by electronic means. Nothing contained in this message or in any atlachment
shall satisfy the requirements Tor a writing, and nothing contained herein shall constitute 1 contract or electric
signature under the Electronic Signatures in Global and National Commerce Act, any version ol the Unilorm
Electronic Transactions Act or any other statute governing electronic transactions.
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From: Maurice, Jana < R
€ant: Thursday, March 01, 2012 4:57 PM

J Livingston, Cheryl
Cc: Hammond, Jeremy
Subject: RE: dates
Importance: High
Hi Cheryl,

I'am so sorry to do this to you again. | just received a call from our Deputy Chief Blakely asking me to retract the dates |
gave you this morning for the last day physically worked. Apparently there was some confusion as to what physically
worked meant. So after more discussion they have come up with new dates.

Darryl Hurt

Last day physically worked 4-5-10
Sick day 4-6, 4-7-, and 4-11-10
Vacation day 4-12-10

Admin leave began 4-13-10

Tim Bacon

Last day physically worked 4-10-10
Admin leave began 4-14-10

~alize you probably don’t need the sick and vacation days and admin leave, but they wanted me to provide it.
Any questions let me know.
Thank you!

Jana Maurice
Payroll Supervisor
City of Riverside
3900 Main Street
Riverside, CA 92522
(9051) 826-5886

(951) 826-2541 (iax)

From: Livingston, Cheryl [mailto:Cheryl_Livingston@CalPERS.ca.gov]
Sent: Thursday, March 01, 2012 9:51 AM

To: Maurice, Jana

Cc: Hammond, Jeremy

Subject: RE: dates

Thanks <!

~m: Maurice, Jana [mailto:JMaurice@riversideca.gov]
Sent: Thursday, March 01, 2012 9:45 AM
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To: Livingston, Cheryl
Cc: Hammond, Jeremy
Subject: RE: dates

Yes, Cheryl these are the correct dates.
ianks

Jana Maurice
Payroll Supervisor
City of Riverside
3900 Main Street
Riverside, CA 92522
(951) 826-5886

(951) 826-2541 (fax)

From: Livingston, Cheryl mailto:_

Sent: Thursday, March 01, 2012 9:33 AM
To: Maurice, Jana

Cc: Hammond, Jeremy

Subject: RE: dates

Hi Jana, just to clarify that these dates are the physical dates each last worked? Are the other dates your
provided me with as the last day on pay and retirement dates still ok to use? Thanks again for your assistance.

From: Maurice, Jana [mailto:
~~>nt: Thursday, March 01, 2012 9:25 AM
.+ Livingston, Cheryl
Cc: Hammond, Jeremy
Subject: RE: dates

Hi Cheryl,
Below are the dates the Police Department has provided as last day worked.

Hurt 1-18-11
Bacon 7-16-10

Thanks

Jana Mauvrice
Payroll Supervisor
City of Riverside
3900 Main Street
Riverside, CA 92522
(951) 826-5886

(951) 826-2541 (fax)

sm: Livingston, Cheryl [mailto:!
Sent: Friday, February 24, 2012 2:29 PM
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To: Maurice, Jana
Subject: RE: dates

Will do. Thanks Jana®!

rom: Maurice, Jana [mailto
Sent: Friday, February 24, 2012 2.2/ PM
To: Livingston, Chery!
Cc: Hammond, Jeremy
Subject: FW: dates
Importance: High

Hi Cheryl,

Please disregard the dates below. | have been advised to retract this information until further research is done. Once |
have the corrected information | will forward to you.

Thank you

Jana Maurice
Payroll Supervisor
City of Riverside
3900 Main Street
Riverside, CA 92522
(951) 826-5886

om: Maurice, Jana
sent: Thursday, February 23, 2012 1:06 PM
To: 'Livingston, Cheryl’
Cc: Hammond, Jeremy
Subject: RE: dates

Hi Cheryl,
Last day worked

Hurt 4-12-10
Bacon 4-10-10

Thanks

Jana Maurice
Payroll Supervisor
City of Riverside
3900 Main Street
Riverside, CA 92522
(951) 826-5886G

(951) 82G-2
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From: Livingston, Cheryl [mailtg

Sent: Thursday, February 23, 2012 11:57 AM
To: Maurice, Jana

Subject: RE: dates

ank you®!

From: Maurice, Jana [mailto;

Sent: Thursday, February 23,"2U17 11:33 AM
To: Livingston, Cheryl

Cc: Hammond, Jeremy

Subject: RE: dates

Hi Cheryl,

Last day on payroll
Hurt 1-18-11
Bacon 7-16-10
Retirement dates
Hurt 1-19-11
Bacon 7-17-10

| am waiting to hear back from their department on the last day physically worked. | will let you know as soon as | get the
information.

Thanks

Jana Maurice

Payroll Supervisor
ty of Riverside

3900 Main Street

Riverside, CA 92522

(951) 826-5886G

(951) 826G-2541 (fax)

From: Livingston, Cheryl [mailto;

Sent: Thursday, February 23, 2017 1U.25 AM
To: Maurice, Jana

Cc: Hammond, Jeremy

Subject: dates

Good morning Jana and Jeremy, can either of you please provide me with the dates below for Darryl Hurt and
Timothy Bacon?

1. I need the official last day each of them physically worked.
2. | need the last day on payroll for each
3. I need to confirm the retirement date for Timothy was 07/17/10 and for Darryl was 01/19/11.
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Please provide these dates to me as soon as you can along with any supporting documentation and let me
know if you have any questions. Thank you.

Chery! Livingston
Compensation Review Unit

- 8 e NI A
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