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November 26, 2013

Christine Londo
126 E Via Vaquero
San Dimas, CA 91773-3345

Dear Ms. Londo:

The California Public Employees' Retirement System (CaiPERS) recently
complete a review of compensation reported on your behaif by the Citv of
Walnut (City) CalPERS identified compensation that does not comply with the
Califomia Public Employees' Retirement Law (PERL).

Ill MO P^yrates in the amount of
thrn:?nh ku ^®''® "^spo^ed by the City from November 2005through November 2006 for your position as Interim City Manager while retainino
your duties ofFinance Director/City Treasurer.

These report^ pajments do not meet the definition of "payrate" as provided in
Government Code (GC) §20636(b)(1). «Mioviaeain
GC §20636(b)(1) defines "payrate" in reievant part as:

Payrate rneans the normai monthly rate of pay or base pay of the
rnember paid in cash to simiiariy situated members of the same group or
ciass of employment for services rendered on afull-time basis during
normal working hours, pursuant to publicly available pay schedules."

ssTo.^
COR §570.5 states:

"(a) For pur^ses of determining the amount of "compensation earnabie"
pursuant to Government Code Sections 20630, 20636, and 20636.1

an h" amount listed on apay schedule that rneetsall of the following requirements:
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(1) Has been duly approved and adopted by the employer's
governing body In accordance with requirements of applicable
public meetings laws;
(2) Identifies the position title for every employee position;
(3) Shows the payrate for each identified position, which may be
stated as a single amount or as multiple amounts within a range*
(4) Indicates the time base, including, but not limited to, whether the
time base is hourly, daily, bi-weekly, monthly, bi-monthly or
annually; "
(5) Is posted at the office of the employer or immediately accessible
and available for public review from the employer during normal

hours orposted on the employer's internet website*
(6) Indicates an effective date and date of any revisions*
(7) Is retained by the employer and available for public inspection
for not less than five years; and
(8) Does not reference another document in lieu of disclosina the
payrate. ^

(b) Whenever an employer fails to meet the requirements of subdivision
(a) above, the Board, in its sole discretion, may determine an amount that
rtlimVT® I® 1°^® '"to consideration all information itdeems relevant including, but not limited to, the following:

(1) Documents approved by the employer's governing body in
accordance with requirements of public meetings laws and
maintained bythe employer;
(2) Last payrate listed on a pay schedule that conforms to the
requirements ofsubdivision (a) with thesameemployer for the
position at issue;
(3) Last payrate for the member that is listed on a pay schedule that
conforms with the requirements of subdivision (a) with the same
employer for a different position;
(4) Last payrate for the member in a position that was held by the
member and that is listed on a pay schedule that conforms to the
requirements of subdivision (a) of a former CalPERS employer."

GC §20636(c) (1) defines "special compensation" in relevant part as:

Special compensation of a member Includes a payment received for
special skills, knowledge, abilities, work assignment, workdays or hours
or other work conditions." ^ '

CCR §571 (a)(3) defines "temporary upgrade pay" as:
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"Temporary Upgrade Pay - Compensation to employees who are
requir^ by their employer or governing board or body to work In an
upgraded position/classification of limited duration."

CalPERS made multiple attempts at retrieving asalary schedule and/or
docurnents publicly approved by the governing body of the City Identifying the
payrate for your position of Interim City Manager, but was not provided wfth the
requested -nfomiat on. The City provided arecommendation £ ShaelB
Montgomery, City Attorney, to the City Council stating that you were wllllno to
toK"' current Finance Director position, title, duties and^sarr^ andZLj j®. compensated the additional sum of $5,000 a month for oerformlno tho
available pay schedule and cannot be used to verify your payrate Even If the
recommendation was considered to be a publicly available pay schedule theadditional sum of $5,000 per month would not be consld£d paySbSauL It
was not part of your normal monthly rate of pay that was paid to slmllariv^£fH
members In the same group or class of emiJment,Tnd you coZled ffwoS
in your capacity asthe Finance DIrector/Clty Treasurer while performlna

wot^liTnot be Ifonsldfimrf"^"rthermore, the additional sum ofisiooowould not be considered temporary upgrade pay because you did not assume
the upgraded position. Instead, you performed some additional duties while
remaining in your primary position of Finance DIrector/Clty Treasurer.

P®rtlclpants and buslness^I^T
fit Ii 1 .u "se only the amount approved by a publlciv available nav
leSl®calculatefinal £pSon ^
wrt^CCR SSTo's cIipIrV"®'''® ^ complieswiin OOR §570.5, CalPERS is required to use the last payrates that were listed

DirlJtorS *^® ""'"ance
tKS of^$12 ^mpensatlon period Is being calculated using
morth c'512,325.99 per month and special compensation of $434.16 per

dft en ®h ®rr® ®PP®®i «^®cislon referred to In this letter If you desire to
2f fte dLl nf tt In Sacramento, within thirty daysof the date of the mailing of this letter, In accordance with GovernmentCodr
rn1nnea?'.fri®H' If®*!?® ™® 2- California Code of Saions

/^A Lf''•Pu ®'''® ®®* '̂ ®®""9 with the Office of Administrative Hearinos(OAH^ The assigned CalPERS attorney will contact you to coordinate a headnndate. Depending on the current caseload of the OAh£ the aS®d

Attachment F 
CalPERS Exhibit 4 
Page 3 of 4



Christine Londo
November 26,2013 . i .
Page4 of4 #

the hearing date may be set several months after the case is ooened thp oah

roifsi"'"'

'!• '"^o''pi3tional brochure on the General Procedures forAdministrative Hearings.

'® "^® Administrative Law Judge wiii issue aProposed Decision in approximately 30 days. The CaiPERS Board ofAdmmMMI «,e. mate adele™in.««, wtelhertealSfo,Sm (h«
FZSSr «• ft'WdsM D«»ion%^h3?a

Your appeal should be mailed to the following address:

KAREN DeFRANK, Division Chief
Customer Account Services Division
P.O. Box 942709
Sacramento, CA 94229-2709

questions or concems regarding this matter, please contactMary Peterson at 888 CalPERS (or 888-225-7377), contact

Sincerely,

r

TOM! JIMENEZ, Manager
Compensation and Employer Review
Customer Account Services Division

Enciosure

cc: KAREN DeFRANK
Gail Russell, City ofWainut
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