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RESOLUTION NO. 2005-242

RESOLUTION OF THE CTTY OF SAN BERNARDINO ESTABUSHINO A MANAGEMENT ANE

CONFIDENTIAL EMPLOYEE COMPENSATION AND BENEFTTS PLAN AND REPEALING RESOLUTION

NOS. 2005-230,2003-364,2003-329,2003-277,2003-41, and 2002-104.

WHEREAS, it is necessary to codify the conqwnsation and benefits granted to management anc

confidential enqiloyees;

NOW THEREFORE, BE IT RESOLVED THAT:

SECTION 1.TheMayorand Common Council herebyestablish a Management and Confidential Eiiq)loyee

Compensation andBenefits Flan which defines the wages and benefits of those en^loyees whose positions are a

part of the Mflnag«>m#m»/rnnfirfffnttal Gioup and are represented by die SanBernardino Management/Confidentiai

Association(Association).

SECTION 2. The Management/Confidential En^loyee Condensation and Benefits Plan (Plan)shallbe ai

follows:

A.

All Gassifications listed in Resolution 6413, Sections Twelve and Fourteen, shall be covered by

thisPlan. Resolution 6413, Sections Twelve andFourteen, attached, liststhose classifications as of the adoption o:

this resolution.

B. Compensation

1. Safety Classificatioiis shall have their salaries detcnnmed in accordance widi Charter

Section 186.

2. A fivepercent (5%) salary range adjustment that moves the entire pay scale upward

by5%, effective January 1,2006;salary Increases would be based on merit

Effectivethe payroUperiod foUowing Mayor and CommonCouncil approval, a one-

and-one-half percent (1.5%) Cost-of-Livlng-Adjustment (COLA) will be given. Effective July 1, 2006, a one

percent (1%)COLA win be given. These COLA*s will result in the entire pay scale moving upward by ihc

percentage Increase.

For non-safety classificatioiis, the City at its expense agrees to conduct a

classification and compensation study of all Management/Confidential classifications. The City further agrees

that the study will be completedon or about September 1,2007.

3. Annually, all non-safety management and confidential enqiloyees who have not yel

reached top step, may receive an increase ranging from zero percent (0%) to five percent (5%), based upon

performance evahiaticms completed widiin the previous evaluation period. The evaluation period is six(6)months

foremplnyeea initially hiredat Step1, and twelve months between allotiier st<^

4. Elected officials, the Civil Service, Library and WaterBoardsmay determine whether oi

not to conduct perfonnance evaluations in writing. In the absence of a written performance evaluation, elected

officials, theCivilService, Library and WaterBoardsmaygiveStep increases not to exceedfivepercent(5%).

5. AU other management andconfidential enq)loyees shall be evaluated in writing.

EXHIBIT
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RESOLUTION OF THE CnY OF SAN BERNARDINO ESTABLISHINO A MANAOENffiNT AND
CONFIDENTIAL EMPLOYEE COMPENSATION AND BENEFITS PLAN AND REPEALING RESOLUTION
NOS. 2005-230,2003-364,2003-329,2003-277,2003-41, and 2002-104.

a. Evaluation of dq)aztiiienl heads and heads of divisions widim die Ci1>

Admiiustiatn's Office willhcpeifiiimedbytheCityAdministratorandreviewed bydieMayor.

b. Evaluation of odier management/confidential enployees, will be perfbrmed b)

die dqnrtment or divisionbead. In die case of divisions widim the City Administiatar's Office,the divisionheaii

willpeidnm the evahiatkm ofdie management/confidential entyloyees in diat divisum andmaybe reviewed by die

Gty Admhiistrator. Evahiadon formsfor theseen^loyees willbe jnovided ItydieHuman Resources Department

6. Recommendatifnis fiv increases diall be submitted to payroll on a form provided b>

Finance at leastthirty(30)daysprior to dieexpiration of the evaluation period.

a. Recommendatuma for salary advancement of a dqiartment or division head,

within die CityAdministratm's Office, shallbe submittedby dieCityAdndnistiatm.

b. Recommendatioiis for salary advancement of die Civil ServiceChief Exandnei

shallbe submitted by theCivilService Board.

c. Recommendatimis dar salary advancement of die City Libiarian shall be

submitted by die libiary Board.

d. Recommendations fbr salary advancement of en^loyees of elected officials,

widi theexception oftheCouncil Office, shall beaj^ved andsubmitted bytheElected Official.

e. Recommendatimis fmr salary advancement within the Council Office shall be

submittedby the CouncilCmnmittee.

f. Recommendations for advancement of all odier management/confidentia:

C Insurance (MedicaL Dental. & Vision^

Effective January 1,2006 the City shall contribute a marimnm of $910.72 per month for

eachemployee to be usedto purchaseCity-sponsored medical, dental,vision, andlifeinsurance.

D. Retired Emploveea Medical Insurance

TheCityshallcontribute a monthly muTtirmim of forty-eight dollars and forty cents($48A(0 pa

rethedemployee tobe qipUed towards diemondity medical insurance inemium.

E. Lony-TermDisabilitv Insurance

The City provide long term disability insurance fm employees. Subject to die usuai

provisions and exclusions of such insurance plans, die coverage shall be fm sixty percent (60%) of salary after a
sbcty (60)calendar day elimination period, fora maximumperiod oftwo years. Anemployee riiall notberequired to

exhaust his or her sick leave to receive benefits.
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RESOLUTION OF THE CTTY OF SAN BERNARDINO ESTABUSHINO A MANAGEMENT AND
CX)NFIDENTIAL EMPLOYEE COMPENSATION AND BENEFITS PLAN AND REPEALING RESOLUTION
NOS. 2005-230,2003-364,2003-329,2003-277,2003-41, and 200M04.

F. Life and Accidental Death A PismBmherment fAD&Dl fasnnmce

Die CitysbaU provide Tenn lift and Accidental Deadi andDismembeonent bsmance of fifij

diousand doUais ($50,000) forManagement en^loyeesand twenty-five tfaomand doUais ($25,000) ftr Confidentia]

employees.

0. Department Head Afiowance

A Department Headis entitied to an allowance of fiftydoUaia ($50) per mcmfii to covervaiioiu

w<^-related expenses.The allowance shallnot accunmlatefiom monthto month. Sumsprovidedhereimder shallb<

ona reimbuxsement basisunder a systemtobe developed ItydieCityAdminiatiatm.

H. Uniftnn Allowance

Police

1. Once each fiscal year, each Police Safety Management member shall receive an

annual nniform aUowance of six hnndred dollars ($600) to be paid In a lunqi sum amount during the first pay

period ofMarch.

2. New employees nmst wait until die first pay period of March to receive their annual

unifoxm allowance.

Fire •

1. TheCityshallfiimid and replaceas neededthe following items:

Four (4) workshixts;

Three(3)pairs ofworktrousers;

Safetybootsor shoes.

1. PERS

1. Anynon-safety enqiloyee hiredon or after Jamuny 1,1998, theCitywill payfive perceni

(5%) of die members' contributioii to PKtS credited to die employee's account as a fiinge benefit Uptm aai(

enqdoyee conqileting five (5) years of service, the City will pay two percent (2%) additional of the members'

contribution to PERS creditedto the employee's account as a fiinge benefit<m die first pay periodof the sixdiyeai

ofservice.

2. The City shall luovide the 2% @ 55 letUemeut benefitto all non-safety enyloyees, widi

die Citypayingdie increased costfordus benefit

3. The City has amended the PERS contract to allow employees to buy back previom

eUgible time,taxdeferred, aftertheemployee cimtacts PERSandobtains dwirqqnoval.

4. The City has contracted widi PERS to provide Section 21574, Fouidi Level of 1959

SurvivorBenefits. All associated costsof thisbenefitwillbe borneby theenqiloyee.
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RESOLUTION OF THE CnY OF SAN BERNARDINO ESTABUSHINQ A MANAGEMENT AND
CONFIDENTIAL EMPLOYEE COMPHNSATION AND BENEFITS PLAN AND REPEALING RESOLUTION
NOS. 2005-230,2003-364,2003-329,2003-277,2003-41, and 2002-104.

SfffetyEiroteYwa;

1. As ofDecember 31,1999, dieCity willpay dioninopeicent (9%)employee comribiitio]]

to PERSfiv safetyenqiloyees.

2. The Gty agrees to pay the entyloyer cootribotkm On die 4di levelof 1959 survivoi's

benefitfor firemanagement employees.

3. The City shall provide die 3% @ 55 letiiemeut benefit foimula fer fire and police

managementemployees.

4. The City adqited Resolution No. 2000-351 withan implementation date of Jasuaiy 1

2000, fin paying andrqxndng the value of die Enqiloyer PaidMember Contiibuticii ^MC) under die guidelines

of Government Code Secdon 20636(cX4)pursuant to Secdrm 20691. The City will reportdie nine percent(9%]

EnployeeOmtiibudonasSpecial Conyensatkm underdiecurrent PERS laws.

Forpurposes ofdetermining overtiiiie conpensation andodier salary payments, including

but not limited to, payoff sick leave, vacaticm accruals, holiday accruals and congi time balances, the

afinementioned ninepercent(9%)basesalary increase shallnotbe considered.

5. The City shaD provide a tax-qnalifleddefinedbenefitplan to provide supplementa]

rethrement benefits based on the difference between CalPERS* 3% @ 55 Plan and 3% @ 50 Plan for Police

Safety Management enqiloyees with 20 or more years of service. This agreement shall be in effect nntil

December31,2005. Untfl that time, the costs associatedwith this plan will be paid by the City. PoliceSafet|

Management employees* share ofongoing costs after December 31,2005willbesubject to fhtnre discussions.

To qnaliiy for supgdemental retirement benefits based on the difference between

CalPERS3% @ 55 Flan and 3% @ 50Plan, employees must meetall of the following qoaliflcations between

January 1,2004 and prior to December 31,2005. On July 5,2005, this benefit wasextended for the period

effectiveJanuary 1,2006, and prior to December 31,2008.

a. Most be 50 years of age;

b. Have 20 or more years of service with the City ofSan Bernardino; and

c. Be eligible for retirement and concurrentty rriire witfaPESS;or

d. Meets the eligibility requirements for an industrial disability retirement with

the City ofSan Bernardino.

When retiring, emplityeesmust retire firom the City of San Bernardino.

6. FLSAIssues: If fee City agrees to iinpiwn«»iit the 3% @ 50 PERS Retirement Benefit

during the termof tinssideletter, thePolice Safety Management members agree to recognize feeir status as Exenqr

enqiloyees andassuchagree to waive anyandallclaims, pastandfuture, regarding feis issue.
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RESOLUTION OF THE OlY OF SAN BERNAWINO ESTABUSHINQ A MANACSEMENT ANB
CX}NFIDENTIAL EMPLOYEE COMPENSATIONAND BENEFITS PLAN AND REPEAUNG RESOLUTION
NOS. 2005-230,2003-364,2003-329,2003-277,2003-41, and 2002-104.

J. Educatioa Incentive Pay

AESafetyManagement memben shallbe entitfed toxeceiv^m additum to Oidrlegolarsalaiyand

as maybe anm^ffiate, one ofthe levelsof incentivepaymentas outlinedbelow:

Fira

1. All Fire Saftty members who obtaina SlateFire Ofifoer Certification shall receive ai

additional one hundred fifty dollars ($150) pernionth above base salaryor,

2. All FireSafety members who obtain a State ChiefOfiGcerCertificatian or conviction01

die National Fire Academy Executive Fire OfiBcer Programshall receive an addititmal two hundredfifty dollan

($250)permondiabovebase salary.

PoEce

1. All Police Safetymeinberswhoobtaina POST Intermediate Certificate shall receive twc

hundreddoUais ($200) additirmal cmqiensationper month;

2. All Police Safelymembers who obtaina POSTAdvanced Certificate shall receive twc

hundred fiftydollars ($250) additional compensatimipermmidi;

3. An PoEce Safetymeinbers whoobtaina POSTSivervismyCertificate shallreceived two

hnndred seventy-five dollars ($275)additional compensation per mondi shaU be paideachmember

4. AUPoUce Safety membws who obtain a POST Management Certificate shall receive

four hnndred fifty doUars ($450) additional compensation per month.

K. Overtime

Envloyees wiU receive overtime compensation in accordance withtheFairLabor Standards Ad

(FLSA).

L. Administrative Leave

All forty (40)honrAveek FLSAexemptenvloyecsin Uco of monetary compensation shall be

assigned eighty(80) honrs of Administrative Leave and shift FLSA exemptenqiloyees shaU be assigned one

hundred twenty (120)hours of such leave each July 1. Administrative Leave shaU not be carried beyond the

end of any fiscalyear and shall not be paid for at any time.

M. AttihgPay

1. The Mayor mayassignan envloyee to discharge the duties of a higherclassification fm

additkmal compensation as provided herein, in the event of a vacancy m during die tenvoraiy absence of as

envloyee.

2. An employee assigned to acting duty in writing by tiieMayor shall receive acting duty

payasfoUows:
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RESOLUTION OF THE CITY OF SAN HERNARDINO ESTABUSHINQ A MANAGEMENT ANE
CONFIDENTIAL EMPLOYEE COMPENSATION AND BENEFITS PLAN AND REPEALING RESOLUTION
NOS. 2005-230,2003-364,2003-329,2003-277,2003-41, and 2002-104.

a. Non-saftty enqtbyeea, acting in a higher positioa, below die level ol

Dqiaitment/Division Head, diall receive actingduty pay on die sixthconsecutive wodc day of each acting dutj

assignment Noacting dutypay willbe paidfw the fiist fivewodc days ofeachactingdutyassignment excqit for an

enqiloyee vdw has served a twenty day demonstration period dnring die previous twmty-four (24) months, as

recorded in die enqiloyee^s ofBcial personnel and/or Civil Service iec<»d. The entireperiod of die acting duQ

assignment at die higher classificatioi^ including the initialworic denaonstratum periodmay not exceedsixty (60]

wmkingdaysexceptby the mutualagreement oftltt MaymandCommon Councilanddieerqiloyee.

b. Non*aafety employees acting as Department Head or Division Head riiall be

etigible foracting duty payondiefirstwork dayofeach such assignment

c. Safetyenqiloyees* actingdutypayshallbe governed by CharterSectum186.

2. Acting pay for non-safety employees shallbe die first step of die salary range for du

acting position nextabove the employee's regular salary, which would provide die acting employee at leasta five

percent(5%)salaryincrease.

4. Up<m any subsequent service of a non-safoty enqiloyee ^lo completed a prior acting

duty asrignment in dieaa™ higher acting positiim, conpensatiim at thehigher rateshall commence iqion thefirst

date ofsuchsubserpient service.

5. It is not the intentof tins subsection to provide such conqiensation for vacationrelief 01

for limited, short-term absences.

N. A«nu4HPhv«CTlB?fflm

An armiiHl pl^sical examination is available fiw ad particqiants. The City shallpay for medical

fees for thephysica] examination of saidenployees. Reimbursement to dieenqiloyee fim the examination shall not

exceedonehundred seventy-five dollars ($175).

O. DeferredCompensation

TheCityshallexecute anagreement witha carrier toprovide a deferred compensation planforall

participants provided theAssociation concurs widitheselecticm of thecarrier anddieplaiL

P. Emnlovee Assistance Program

All participants shall be able to receive counseling in problem-solving personal and emotumal

matters through dieCity's Employee Assistance Program (EAP).

Q. Vacation Leave

1. All Participants ShallAccrue: T«i (10) days of paid vacation upon the first day of the

secemd yearof contmuous fiill-time enqrloyment witiitiieCityof SanBemarditto. Theteafier, vacation riiallaccnic

eachpayperiod prorated according to tiie number ofdays or shifts peryearintiu followu^ chart:
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RESOLUTION OF THE OTY OF SAN BERNARDINO ESTABLISHING A MANAGEMENT AND
CX)NFIDENTIAL EMPLOYEE COMPENSATION AND BENEFTIS PLAN AND REPEALING RESOLUnON
NOS. 2005-230,2003-364,2003-329,2003-277,2003^1, and 2002-104.

Ccnopleted Yefos of
ContinuoiM Service

1

5

15

20

40H^eek

Enqiloyee Days
PwYear

10

15

20

25

56 Hi/Week
Enplt^Shiib
PctYwt
5

7-'A

10

12-)i

*Novacatumshallbe grantedifserviceis lessdianone(1) year.

2. Vacation credits may accrue and accumulate finr a maximum of two (2) years' total

accumulated vacation creditson a carry over basis from year to year. Vacations or pmticnadiereoffrom any one

yearso accrued mayrunconsecutively widivacations orportions dieieofof thennctsucceedipg year.

3. Li the event an enqtloyee works less dian fifty percent (50%) ofdte total normal vnA

hours in a payperiod,he/sheshallnot be creditedwithany vacation leavefor suchpay period, .^jproved vacathui,

side,holiday,andAdministrative Leaveshallbe cmraidered as timewr^oedfin diis itemmily.

4. When an enqtloyee resigns at otherwise leaves tiieservice of theGty, payment shallbe

made to theemployee frnr the earned portion ofhis vacation onthebasis of the hourly rate ofpaybeing received bj

ti» errployeeontiiedateofseparation.

Police

5. Police Safety Management merribers may sell bade vp to ftnty (40) hours of vacatior

tirne per yearproviding tiiatdiefirOowing conditums havebeenrr^

a. PoliceSafetyManagemrat nmmberi mmtthave a minimnmof one hundred

[120) honrs in their vacation balance beforesdl back occurs.

b. PoliceSafety Management members must have taken a one-consecutive (1]

wede vacatfon during the past calendar year prior to the sdl back ofhours.

c. Eligible Police Safety Management members shaft notify the Finance

Department byAugust1 of his/herrequest to sellbackfor the prior fiscal year endingJune 30.

d. The City shall compensateeligible Police SafetyManagement members on

the first payday inSeptember. Conqtensation will becalculated using the June 30*^ bouiiy rate.
R. Tbition Costs

All participants shall be reimbursed for selected tuition costs and textbooks for pteviousl)

iqqnovedjobrelated courses, vdiich will increase feevalue of tiie enqiloyee to tiie City, provided that tiie employee

achieves a passing grade of'B" or better. Theamount of reimbuisement shallbe tiieequivalent of tuituni costsfin

up to six(6) units perquartor as charged by CalState University, San Bernardino^ m iq> to one-andpaphalf (1-1/2)

times tiiat amount ifbased on a semester.
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RESOLimON OF THE CnY OF SAN HERNARDINO ESTABLISHINQ A MANAGEMENT AND
CONFIDENTIAL EMPLOYEE COMPENSATION AND BENEFITS PLANANDREPEALING ^OLimON
NOS. 2005-230,2003-364,2003-329,2003-277,2003-41, and 2002-104.

S. Skdc Leave

AH participants shaU be granted six (6) wcnldng days of sick leave or a half (14) shift for shifl

en^loyees aftersix(6)calendar monfos ofcontinuotts service. Thereafter, sickleave asherein jHovided diaU acauc

at a rateof eiglit (8)hours per month, fixv(4) horns perpayperiod or a half('A) shiftper month foraiqaoximatel)

six (6.0)hoursper pay periodfor shiften^itoyees. In foeeventan employee works leasthan fiftypercent(509&) ol

the totalnmiiial workhours in thepayperiod, he/she shallnotbe credited withanysickleave forsuch payperiod

Annoved vacation,sick leave,holidayor adnriniatrative leave shaU be consideredas thne wrakedfor diepurposeol

cmrqmting sick leave benefits<mly. Whenever an enqiloyee uses all aHowable sick leave, fiirdier absences maybe

charged againstaccruedvacation or wididepartment head approval, the employee may take loss of pay ladier than

vacation.

1. Sick leave means the absence fiom duty of an employeebecause of illness or hgury,

erqiosure to contagious disease, attendance iqxma meniber of his/her immediate fomity vdio is seriously iU and

requires the care of mr attendance of an enqiloyee, or deadi in the immediate fondly of the employee. Hmnediate

fondly means: husband, wifo, grarxlmother, grandfodwr, mother, fother, sister, brodwr, srm otdau^rter, modier-in-
law, fother-in-law, sister-in-law,brodter-in-law, son-in-law or daughter-in-law.

2. Upondie Department Head'srequest an en^loyee mustjnovidea physician's statemenl

to justify a sickleave of five (5) consecutive daysor two-and-a-half (2-14) shifts or Itmgmr. If thedepartment heac
fqwt!! wtdijustcausethatsickleave is being abused, theemployee may be required to submit a physician's statemenl

afterany absence.

3. No absence due to illnessor irguiyin excess of five (5) wr^dng daysor two-and-a-hali

(2-'/4) shifts be approved except after the presentation of satisfoctmy evidence of illness or injury; namely a

certificate ftoma pracdcing physician m anaudunized practicing chirppractor approved by theCityAdministrator.

TheMayorandCommon CouncU shaU havediepowerto require thataitypersonclaiming thesickleave benefits oi

diis resolution be examined at anyteasmiable thne or intervals by the City's designated physician, and in die even

of an adverse report to reject such claim for sick leave, in whole or in part, and to terminate sick leave

condensation. In the eventof the refusal of any person to sutmoit to suchexaminadmi after notification, die Citj

Admimstrator may teimmate sick leave condensation and rqjectaityclaimdierefor. The City Administrator shal]

havedie right to require the presentation of a certificate ftom a practicing physician stating diatan enqiloyee h

physically or psychologically able to perfinm his/her workandduties satisfoctmity before permitting an mqiloyec

who has been cm sick leave to return to wodc.

4. In order to receive coodonsaticm \diile absent on sick leave, die enplttyee shall notity

his/her immediate supervisor fniorto or widiin four(4) houra afterthetimeset ftnbegiiining his/her daily duties, oi

as maybe specifiedby the Headofhis/herDe(»rtment
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R£SOLUnON OF THE OTY OF SAN BERNARDINO ESTABUSHINa A MANAGEMENT ANE
C0NF1DEN11AL EMPLOYEE COMPENSATION AND BENEFITS PLAN AND REPEALING RESOLUTION
NOS. 2005-230,2003-364,2003-329,2003-277,200341, and 2002-104.

5. Wlienabsence is fiffmoredianone (l)wiBk day,tlweiqiloyeemaybe icqdred to files

pbysidan'scertificate CHT a pefsonalaffidavit withdwDirectorofHumanResotnces statingdie causeofAe absence.

6. Wheneveran enqployee is con^ensatedliereiinder for sickleavemintj^ and baanot ha^

a vacation at dw end of dte current calendar year, he/she shall be allowed to take his/her vacathm in die nexi

calendaryear.

7. Whenever the tenn "service ofdie City" qipeais herein, it shallbe deemed to includeal]

service to theCityof San Bemardino, dieSanBernardino Boardof Water CommissuHKis andtheSanBernardino

FreePublicLibraryBoard.

8. Side leave may be accumulated without limit and sfipioved tune off widi pay fas sick

leave shall be consideredas tima worked for purposes of the accrual of sick leave only. Side leave diatt noi

accumulate during periodsof leave of absence without pay.The wmds "wmking day" shallmean a normal day to

whichan employee hasbeenassigned to wortc.

9. Unusedsick leave is payableiqxmresignation, rethement or deadi, exceptdismissal <u

resignation withprejudice atfiftypercent (50%) oftotal accumulatedhours. There isnocaporservice requirement

T. Ihhirv Leave

Allnon-sa&tyenqiloyees shallbe granted industrial accident andillness absence widifiillpay fm

eachsuch accidentor illnessfor the first seven(7) calendardays ofdieirdisability. Effective withday eight (8) ol

dienecessary absence fiirsuch each engiloyee diaU be authorized, iqxm his/her written request, toutilize an>

balance of his/her accunuilated sick leave or vacation credits to augment die amount of tengiorary disability

compensationreceived to theextent thatthetotal sumreceived willresult ina payment equal to his/her regular ark

normal compensation. The utilization of sickleave fin diis purpose shall end with temunatinn of the temporar)

disability or vrtien dieaccumulated sickleave credits havebeenexhausted, wfaichevor occurs first

When injury is sustained in the course and scqie of errqiloyiitBnt with die Gty by a safety

enqiloyee, saiderrployee shall be compmisated under theprovisions of the Wodsrs' Corrpensation hisurance ant

Safety Act of Califinnia and not under theprovisions of dtis resolution; provided diathe/she shallbe reimbursed

pursuant totheprovishms ofCalifornia Labw Code Section4850during thefirst three hundred sixty-five (365) days

ofdisability.

Safety employees who are receiving payments under Labor Code Section 4850 shall accrue

vacadcm, sickleaveandhoUday credits during suchabsence fiom duty.

When anyemployee is offdutyon iiguiyleave andhasnothada vacation at theendofdie cuireni

year, heshall beallowed to take hisvacation indiecalendar year hereturns toduty.
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When aneiiq>loyee suatains what hs/she believes tobeanindustrial ii^ury orillness, Ois eo^loyec

shall notiQf the8iq)ervi8<ff immediately, or as soon aspossible. Hie eiqiloyee diall piqiaieandsubmit a iqx>xt ol

byuiy or illnesst and die supervisor shallpiq»re die supervisor's rqiorl; and make disttibudorL In die event du

eiqiloyee is unable to prepare the iqiort widiin twenty-fiHir (24) hours, die supervisor or a manber of du

division/departmeiit staffshall preparedie leqmied rqKut Benefitswillnot be paid,until the recpiired reports have

been filed withHumanResources, and a doctm's firstrepmt of irgury or illness hasbeen received. Hie enployee

has the right to be examined and treated by a physician of their choice, widiindie required tinie, for the alleget

irguryor illness, as required by dieCaHfinnia LaborCode.

The City shallhavedie right to require die employee be examined by a physician designated by

the City, to assist in determtning the length of tune during which die enqiloyee will be unable to perfinm du

assigned duties, and ifdie disability is attnbutable to die irguryinvolved.

Should diere be a disputebetweendie pl^sician selectedby die Cityand the physicianselected by

die enployee, a diird physician shall be mutually agreediqxmbetweendie employee and die City to examine du

employee, to assistin making necessary medical deteiminatioiis.

U. Reasonable iSuspicion Testing

1. Bnqiloyees will partic^te in a reasonable suspicion testing inogram for drugs ant

alcohol, following die Reasonable Suspicion Drug/Akohol Testing procedure described in die City of Sai

Bernardino's policy onDrugs andAlcohol Testing ofEnqiloyees widiCommercial Driver's Licenses.

2. The fire nianagement enqiloyees agreeto have fire maruigement employees with driven

Hcenses of (1) Class 'H" FX with "X" endorsement (2) with Commercial Driver's licemes or (3) Class "C

Driver's Licenses partictyate in reasonable suqiicion drug and alcohol testing, as oudined in the Fire Safety

Enqiloyees'MOU.

3. All sttyervisors willreceive training consisting of at least six (Q hours mi identificatios

of actions, tq^pearanee or conduct, whkh areindicative ofdieuseof dragsorakohoL

4. A Siqiervisor mustdirecdyobserve and document the bdiavioron a reasonable suspicum

checldisL Reasonable suspicion maynotbe basedonhearsay.

V. Leave ofAbsence Without Pay

Leave ofabsence widioutpay is a tenporary rum-pay status and absencefiom duty granted at du

request of the enployee. Leave of absence widiout paymaybe granted by du Mayor andCommon Council fin: e

period not to exceed six (6) mondis, ipon the positive recommendation of the Department Head and the City

Administrator. Underjustifiable corulitions, said leavemay be extended by du Mayor and Common Cmmcil fm

additional periods. Leave of absence widunt pay will be considoed fevmably if it is expected feat fee enployee

willretumto dutyandfeatat leastoneof thefollowing benefits willresult: increasedjob ability, protecticm or
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inaprovement of theemployee's health, retention of a desiiable employee, or fhrdieiance of a pregcam of interest to

theQty. Exan^lesofmr conditkHia fin a leave ofabsence wifiioiit paymaybegnnted are:

1. Foraneiq>loyee who is a disabled veteran requiring medical treatment

For an enployee ndm is tenqwraxily mentalty w pl^sicalty unable to peifinm bia/hei

duties;

2.

3.

4.

5.

For anenqiloyee whofiles fi>r cnassumes electedoffice;

For maternity orpaternity leave,tqxHi dwrecommendationoftheattending physician;

For militaxy leavewhoi die employeehas less than 1 yearofserviceto qualifyfin leave

widipay.

An apjnoved leave of absence widuut pay for lessdiansixty(60)daysin aitycalendar yearwdl

not be considered a break in service. Leave in excess of sixty (60) days shall result in die advancement of the

enqiloyee's anniversary date andcompensation advancement date to such date aswdlaccount findietotal poiod ol

uttcon^ensated tf™ off. Failure to return to duty at the eiqiiiation of die ^ipxoved leave shall constitute ai

abandonment of die positioi imrsoantto Rule507 of the Rules of the Civil Service Boardand shallbe prosecuted

consistendy therewidi.

Enqiloyeeswho are called to active duty as a result of the activation of military reservist!

beginning in September2001,due to the crisisrelated to terrorist attacks on America, and who are dlgible to

receive the thirty (30) calendar day military leave compensation fai accordance with hfflitaiy Code Section

395 etseq^ shall receive the difference between their regular City salary, as establish^ by Resolution No
6413 and their total military salary, starting the 31*^ calendar day ofmilitary leave. The difference Insalary
Shan conthme for up to oneyear of activemilitaryservice, whichincludes the thirty (30)daysprovidedfor in

this section. Dnriiq; this one*year period, the City will continue to provide the ^nployee the benefit fdan ai

was providedprior to such active duty. Paymentinto the PERS retirement plan willbe naade on a prorated

basis.Anyenqiloyee activated prior to December 1,2003 willbe eligible to receive up to a maximum of one

year the benefits described above. Employees activated after December 1, 2003 will not be eligible for any

benefits beyond those mandated by law, unless the Mayor and Common Conndl expressly approve such

condensation. This compensation provision appliesto those employees who are involuntarily calledto activi

military duty.

The condensation provision docs not Indude an employee's attendance at wedcend reserve

meetings or drfils. Endloyees must use their own time to attend such meetings. Should the meetlngi

unavoidably conflict with an employee's regular working hours, the enqdctyce is required to use vacatioi

leave,holidaytime,compensatory time off,or leavewithout pay. Endloyees whoare calledIn for a medical

examination to determine physical fitness for military duty must usevacation leaveor leave without pay. The
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thirty (30) dayconqMnsation provision alsoapplies to anyenidoycc on military leavo, other temporaiy

military leave,who is ordered into active military duty or is Inducted, enlists, enters, or is otherwisecaUed

into active military duty.

A copy of military orders must accompany the *^0681 for leave** form and copies oi

militaryearnings statementmustbe provided to the Cityon a monthly basis.En^loyeeswhoare eligible for

militaryleave compensation willbe placed on a leave of absence with the right to return to their posltiona

The detailed procedures for processing and payment will be discussed and established between the City ol

San Bernardino Finance Department and the affected employee,

w. Wo-PayStatM

Ifan enqjloyee does not have tinie rqnnted to payroll duringa pay period resultingin no payiol]

checkissued, dieywillbe considered onno-pay status. TheFinance Detnrtment wiU billdie employee far bodidu

employee andemployer pordons of dieir hisurance Benefits. This willbe in effectfm anyand allpayperiodsduring

the time enqiloyee is no-paystatus. Enqiloyees can voluntarily cancel insniance benefits by contacth^ die Humas

Resource Department If an employee chooses to cancel theirhealdibenefits they will be subject to reenrottmenl

pursuant to PERS guidelines. Lacircumstances in which either the Federal Family Leave Act or die State Medical

andFamilyLeaveAct r^ly, theCity shad adhere to die requirements ofthe Acts.

Notwithstanding any other provision of diis section to die contrary, die City will cmitinue its

contribution forhealthandlife insurance premiums of an engiloyee onno pay status or leaveof absence due to an)

iiguryat illness arisingout of andin die course ofhis/her enqiloyment withtheQty.

X. Holidays

Allpartictyants shall receivedie following paid holidays:

New Year's Day

Martin Luther King Day

Fresidenfs Day

Memorial Day

hidependence Day

Labor Day

Veteran's Day

Thanksgiving

DayAfter Thanksgiving

Christmas Eve

ChristmasDay

New Year's Eve

January 1

3rd Mondayin January

3rd Monday in Felnuary

Last Monday in May

July 4

First Monday in September

Noveinber 11

4th Thursdayin November

4th m SdiFriday in November

December 24

December 25

December 31

Two(2) FloatingHolidays(18holiday hours)
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Holidaya listedabove shallbe allowed a Monday, if any sudi holiday Ms on Sunday, anc

shaU be allowed ondiepieceding Friday, ifsudi holiday Ms ona Satuxday, fen allenqiloyees excqitthosecoveiec

by other provisions herein. If the Christmas and New Yearholidaya occur<m Mond^ diese holidays and Ok

holidayeveswillbe observed em Mondays and"Diesdays.

EffectiveJanuary 1,2006, non-eafetyemployees shall acerue nine hours of hoUdaytimi

par hoUday. Two (2) flmiting holidays wfll equal 18 holiday hours and will be placed Into the enqihqree'fl

holiday aecount at the beginning of each calendar year.

hi lieu of the above, shift emplc^es shall accrue six-and-a-half(6-Vi) shifls per calendar year,

accrualat six (Q hoursper p^period.

Holidays earnedin any twelve-(12) mondiperiodare not accumulative beyondthe total numba

ofholidays allowedeachyearby this pay plan.

Ifa Imliday Ms on a nme- (9) or ten- (10)hourworir day, d» eiqployee willbe paid eight(8

hours holiday pay. The employee maysqqilemait dieholiday widiaccrued vacaticm, holiday account time,or nc

pay.EffectiveJanuary 1,2006, the enqiloyeewillbe paid nine (9) hours holidaypay.

Ifnewenqiloyees electto "draw down" fiomtheholiday account, diehours usedwillbe deducted

ftom die sixteen (KQ holiday account hours diey receive iqion the conqiletion of rix (6) nxmths of continuow

service. EffectiveJanuary 1,2006, employees may draw down firom die eighteen(18) hours hoUday aeeounf

upon compledonof six (6) months of continuousservice.

In theeventofdieenqiloyee's fiuhire fin anyreason to take such holiday account hours during the

termof thisResolution, dte employees shaU be paidfin his/her holiday account balance, iqxm separation from die

City. Effective January 1,2006,engiloyees mayaccruea total balanceofa maximum of126hours.

Police

PoUce SafetyManagementmembersmay sell back up to one quarter (25%)of their annual

boUdayleave.Maximum sell back wUI be 28 hours. EUglble en^loyees shall notify the Finance Department

by August 1, of his/her request for sell back for the prior fiscal year ending June 30. The City shall

compensate dlgible employeeson the first payday in S^tembv.

EffectiveJanuary 1,2006, safefyenqiloyees will accrue nine (9) hours per hoUday. HoUdayi

earned in any twdve-month period are not accumulative beyond the total number of hoUdays aUowed eacli

year by this pay plan. Enqiloyees may not exceeda balanceof 126hours at any time.

Y. Benefits Reooener

It is intended that tins plan not discriminate in &vor of highly congienaated enqiloyees or ke)

employees as to contributions andbenefits, in compliance withthe requuenaeiits of Section 89 of dwTaxReform

Act of 1986. If existing non-taxable firinge benefits are found to be taxable pursuant to new law, regulations m

ittterptetations, die Qty agrees to discuss inqilementation of attemate forms ofconqiensatii^ affected onployeesto
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SECTION 3. Resohitioa Nos. 2005-230, 2003-364, 2003-329, 2003-277, 2003-41, and 2002-104 ate

beieliyxepealed in dieir cntiieQf.

I HEREBY CERTIFY diatdie foiegoing Resolution was dulyadqited by dieMayorandCcunmon Cound

nftfieCityofSanBemfltdiBoata JoLPt regularmeetingtfaereoLheldontfaB 18th

day of July , 2005, bydie Mowing vot^towit

COUNCIL MEMBERS;

ESTRADA

LONGVILLE

MCGINNIS

DERRY

KELLEY

JOHNSON

MCCAMMACK

_X

X
X

X

NAYS

Theforegoing Resolution ishereby approved this

,.2005.

j^^ved as to fimn
and legal content:

JAMES F. PENMAN
CityA^mey

genda Itenis:Reso^gintConf.Update.2005J9old

abstain APSBNT

>1 Clad^ City Qeik

4 '̂

ofSanBeniaidino

dayof • July
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