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CITY OF SAN BERNARDINO 
FINANCE DEPARTM ENT 

INTEROFFICE MEMORANDUM 

TO: Stephanie Easland, Assistant City Attorney 

FROM: Laura King, Payroll Supervisor 

SUBJECT: Richard Lewis, Settlement Agreement 

DATE: June 19, 2007 

COPIES: Barbara Pachon, Finance Director 

In response to the settlement agreement of Richard Lewis, the Finance Department is 
requesting further clarification of section 2. "OTHER SUBSTANTIVE TERMS OF THE 
SETTLEMENT". 

Subsection a) which states, "Mr. Lewis will be paid back pay from the effective date of 
Mr. Moon's promotion to the present, less required tax withholdings. The back pay shall 
consist of the difference between Mr. Lewis's actual pay as Captain for all regular hours 
and what Mr. Lewis would have been paid during such period for such hours had he 
been a Battalion Chief." 

Please clarify the following: 

• Shall the back pay be CalPERSc@Eortab~r non-reportable compensation? If 
reportable, should it be defined as the@nthly pay ra}e)(reportable for retirement 
purposes) or special compensation (in addition to and separate from the pay rate, 
e.g., acting pay)? Pn· or Pev; od{lt{~h!e}!A1- //:5c2_1 350 fl3R..'5{ 5) 'felYo .S~(J.Jij f+:!{j~ 

• Should back pay for regular hours earned while on Industrial Disability Leave (4850-
injury pay) be@ clude°9)from tax withholdings? Pri'Dy .P~6uti { N ufl-18.x&.hl~~y::;~ - f/S:7J.?.t:1i: 

Per-<-~ r 5 \ ~-frv &JJ,urv; ~~. 
Subsection b) which states, "Mr. Lewis shall be compensated from the-date'-6f thi8 
agreement forward as if he had been promoted to the position of Battalion Chief 
(including all current and/or future benefits granted to Battalion Chiefs) with the 
exception listed in subsection c, below." 

Please clarify the following: 

• The date of the agreement? marc.l.. d. 3, J. IJY7 
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o Shall all regular pay earned, based on the difference between the Captain and 
Battalion Chief rate, be Cal PER re ortable or non-reportable compensation? If 
reportable, should it be defined as the onthl a rat or special compensation? 

PERS002 

e Define benefits (e.g., lower monthly health contribution, no sell-backs, admin. hours, 
straight time overtime as BC)? !Wtf Gtt e+f u:hve.. DLaJt.. of. ~velA1111eLf- fov 

lolnt*1+ Mu~~ 
• In accordance with the Charter 186 inc~eases, effective August 1 of each year, 

should compensation be adjusted to correspond? L.J-l-6 
~oto.1\fud 

• Should~r payoff of leave balances, if any, include the difference between-
the Captain and Battalion Chief rate? f>"'-1'0+-F OJ- ~ t-~ 

Subsection c) which states, "Mr. Lewis shall be compensated for all future overtime 
hours at the Captain rate; to wit, time and one half (1 .5) the regular rate of pay Lewis 
would receive for Fire Captains of Mr. Lewis' experience and length of service." 

• Will any overtime hours worked by Mr. Lewis be in the capacity of a Battalion Chief 
andtherefore,paidat straight .time? t<lu. -rnr-. ·!:.ewl-:> w;\ I Dn.lv kt itct1'./iltl.Jj 

... r1,i e f!lir o + /SC.. H ~ w, II i\.o t- lo.e wo 1rk1 ~ i h. 'fl\ e. e_tt,I°~ 'Azt (]!J ~ Be:. 
Thank you foryour help with the agreement for Richard Lewis. I have informea Mr~ 

Lewis that our anticipated processing date will be June 15, 2007. I know you are 
extremely busy so if you should have any questions, please do not hesitate to contact 
me at x5344. 

Laura 
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