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a.Two Years Additional Service Credit
{Government Code Ssction 20904)

A County Superintendent of Schools may amend
its contract to grant up to two years additional
service credit to school members if the following
conditions exist:

a. The member is employed in a job classification
or other organizational unit designated by the
County Superintendent of Schools and retires
within the period designated by the County
Superintendent of Schools. (This benefit cannot
be provided on the basis of employee organization
or non-represented groups.) The designated
period must be subsequent to the amendment
date and cannot be less than 90 days nor more
than 180 days in length;

b. The County Superintendent of Schools must
transmit an amount to the Retirement Fund that
is the actuarial equivalent of the difference
between the allowance the member would
receive under this section and the allowance the
member would receive without this section;

c. The County Superintendent of Schools must
certify that the retirements under this section
will either: (1) result inn a net savings to the
district or county superintendent of schools, or
(2) result in an overall reduction in the work
force of the organizational unit because of
impending mandatory transfers, demotions, and
layoffs that constitute at least 1 percent of the
designated job classification, resulting from the
curtailment of, or change in the manner of
performing its services.

In order to be eligible to receive this service
credit, the employees must already have at least
five years service credit. Because the member
must be in employment status with the County
Superintendent of Schools (office or their school
district) during the designated period, the retirement
date cannot be the first day of the designated
period. A member cannot receive credit under this
section if he/she receives any unemployment
insurance payments during the designated period.
If the retired member subsequently re-enters
membership, the additional service credit is
forfeited.

Employer Cost: This amendment does not affect
the employer contribution rate since the cost of
the benefit is payable in lump sum. The cost of the
benefit will be calculated after the expiration of the
designated period, and after the additional service
credit has been credited to all eligible members.
To avoid interest charges, payment in full must be
made within 30 days of the billing date. Otherwise,
four payments, including interest, will be scheduled
within a two-year period from the billing date with
the minimum of annual installments.

Employee Cost: None.

CUST ESTIMATE FACTORS TWH-VI
ADIITIGNAL SERMICE CREDYY

Following is a chart which may be used to estimate
the cost of providing the two-years additional service
credit benefit. Multiply the total annual payrate for
each person by the corresponding factor (always use
the full-time pay rate). The result is the approximate
cost of the benefit.

Miscellaneous Members
{2% @ 60 Formula)

With
Social Security Coverage
Ages Males Females
50-54 0.20 0.32
55-59 0.37 0.40
60-64 0.46 0.51
65-69 0.42 0.47

Without
Social Security Coverage
Males Females
0.31 0.33
0.39 0.41
0.49 0.52
0.45 0.49

NOTE: In addition, there is a $10.00 valuation fee for each member who retires during the designated
period and receives the additional service credit.
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The procedures for contracting for Section 20904 are
as follows: '

1. The County Superintendent of Schools must
request to amend its CalPERS contract to provide
Section 20904. An authorized representative may
call or write to request the necessary documents.
(Individual districts must work in conjunction
with the County Superintendent’s Office to
insure that information provided to CalPERS is
correct.)

2. Public Agency Contract Services will provide the
Resolution of Intention and other documents to
be adopted by the governing body. Government
Code Section 7507 requires that cost implications
incurred by an increase in retirement benefits
must be made public at a public meeting at least
two weeks prior to the adoption of the final
resolution. The County Superintendent of
Schools will establish a designated period and
identify the district and/or classifications or
groups eligible for the additional service credit.
If the Resolution does not identify a specific
district and/or classifications, all employees
who retire during the designated period will
receive the additional service credit,

3. In addition to providing a Certification of
Publication of Costs, the County Superintendent
will be required to:

a. Certify that because of an impending curtailment
of, or change in the manner of performing
service, the best interests of the County
Superintendent of Schools would be served by
granting such additional service credit.

b. Certify that it is the intention at the time
Section 20904 becomes operative that the
retirements under this section will either: (1)
result in a net savings to the district or County
Superintendent of Schools, or (2) result in an
overall reduction in the work force of the
organizational unit because of impending
mandatory transfers, demotions, and layoffs
that constitute at least 1 percent of the
designated job classification, resulting from
the curtailment of, or change in the manner of
performing, its services.

4. The Government Code provides that the final
documents, which actually amend the agency's
contract, cannot be adopted by the governing
body earlier than 20 days following the adoption
of the Resolution of Intention documents. Upon
receipt of the properly adopted Resolution of
Intention with the required certifications, Public
Agency Contract Services will send the final
documents and instructions.

5. After the contract has been amended to include
Section 20904, the County Superintendent of
Schools may provide an additional designated
period for granting two years additional service
credit for school members, Public Agency
Contract Services will provide the resolution
and documents necessary to establish
additional designated periods upon request
from the office of the County Superintendent
of Schools. If the Resolution does not identify a
specific district and/or classifications, all
employees who retire during the designated
period will receive the additional service credit.
The school districts within that county may
request the Superintendent of Schools to pass a
resolution to establish a designated period for
certain classifications within that school district.
Since CalPERS contracts with the County
Superintendent of Schools and not the individual
school districts, all correspondence requesting
designated periods and the resulting resolutions
must come through the office of the Superintendent
of Schools office. Any number of designated
periods may be established by the county
schools’ office, Since employee job classifications
and organizational units are not identifiable by
CalPERS, a certification of eligibility for additional
service credit, based on job classification and
organizational unit, should be attached to each
eligible member’s application for retirement. The
certification should be signed by an authorized
district employee and the office of the County
Superintendent of Schools.
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6. After the expiration of each designated period,
the office of the county schools will be notified of
the actual cost of the additional two years of
service credit which was granted to the eligible
members who retired during that period.
Payment in full may be remitted within 30 days
to avoid an interest charge; or four payments,
including interest charges, will be scheduled
within a two-year period from the billing date
with the minimum of annual instailments.

Any questions on these procedures should be
directed to Public Agency Contract Services.
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INTRODUGTION

All section references are to the California
Government Code.

The following optional contract provisions are
intended to provide basic information regarding the
benefits which are available to contracting agencies
through various sections of the Public Employees’
Retirement Law. When possible, a rough estimate of
the annual cost of the benefit to the employer is
included. This estimate should be used as a
guide and not as an absolute. Approximately 80%
of the contracting agencies have a current funding
horizon for the unfunded actuarial Hability
(temporary increases to the employer rate) to the
year 2000 or 2011. The rough estimates provided are
based on these agencies. If your agency’s funding
horizon is to a year later than 2011, the cost would
tend to be less than the rough estimate shown. If
employee data for the agency differs significantly
from the averages used, the actual cost figures may
differ from the estimate provided. Costs must be
determined by an actuarial valuation which will
provide the expected increase to the employer
contribution rate if the contract is amended. The
date the increase will be first reflected in the overall
rate is dependent upon the effective date of the
amendment to the contract. For example, if the
effective date of the contract amendment is between
July 1, 1996 and June 30, 1997, the employer
contribution rate will reflect the cost of the optional
benefit(s) effective July 1, 1998 as a result of the
annual actuarial valuation.

Employer rates are determined by actuarial valuation
and based on the experience of the agency's
members within the miscellaneous, fire, police, local
safety, or county peace officer groups.

TAEIBER GROUPS ELIGIBLE FUR SEPARATE
BENEFITS

Unless otherwise specified, a contracting agency may
provide any of the optional benefits independently to
members in each of the following groups:

1. Local Miscellaneous Members
2. Local Police

3. Local Fire

4. County Peace Officers

5. Local Safety other than Local Police, Local
Fire, or County Peace Officers.

PURCHASING POYER PROTECTION AcooulT
{PPPA) AND SOST-OF-LIVING ALLDWANCE
{COLA) INCREASES

The purpose of the PPPAisto restoreupto a
maximum of 75% of the purchasing power of the
initial monthly allowances of eligible recipients
whose benefits have fallen below that level.

Because all COLA increases received by retirees are
included in the measurement of purchasing power
for PPPA, retirees’ monthly allowances may not
change after a contract is amended, if the increase is
retroactive. Their allowances will consist of less
PPPA money and more COLA money. An increase
provided in the current year may reduce the PPPA
payments the next year since the increased allowance
may be closer to 75% of purchasing power. If the
contracted COLA benefit does not provide a sufficient
increase to restore purchasing power to the 75% level,
the monthly benefit will stay the same. All increases
would increase the base allowance to which future
COLAs would be applied. You and your retirees
should be aware that although there is an increase in
the employer cost, a corresponding increase in the
retirees’ monthly allowance may not be immediately
reflected for those retirees receiving PPPA payments.
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CONTRACT AMENDMENT PROCEDURES AND
INFORMATION

Requesting An Actoarial Valuation

If the proposed benefit requires an actuarial
valuation, an authorized representative of the agency
may call or write to request the actuarial valuation.
An employee organization may also request an
actuarial valuation by submitting a valuation fee of
$200.00 along with the request. The cost analysis
furnished for each valuation requested will provide
the expected increase to the employer contribution
rate if the contract is amended. To request an
actuarial valuation, the following is needed:

1. A description of the proposed benefit(s). If
possible, provide the Government Code Section
and the title as it appears in the Optional Benefits
Listing; and

2. The member groups to which the benefits are to
apply (Miscellaneous Members, All Safety
Members, Police Members Only, Fire Members

Only, etc).
Direct the request to:

California Public Employees’

Retirement System

Actuarial and Employer Services Dividion
Public Agency Coniract Services

P. O. Box 942709 ’
Sacramento, CA 94229.2709
Telephone (916) 326-3420

Allow 8- 10 weeks for receipt of the actuarial
valuation.

The request for the actuarial valuation will be
acknowledged and the agency will be advised of

the fee, if applicable, for conducting the actuarial
valuation. Each agency may receive one actuarial
valuation per fiscal year, at no cost, for each member
group. For each additional actuarial valuation, the
fee is $200.00. After the completed report is sent to

the agency, an invoice will follow, if applicable.

An employee organization requesting an actuarial
valuation will receive an acknowledgement of the
request and receipt of the fee submitted for conducting
the valuation. Copies of the valuation will be sent to
both the employee organization and the agency.
Please do not submit payment prior to receipt of the
billing invoice.

Amending The Contract

Public Agency Contract Services will provide the
documents for adoption by the agency’s governing
body. 1f the agency attempts to expedite the
amendment process by proceeding without the
documents provided by CalPERS, a legal review may
be required which could delay the anticipated
effective date of the amendment.

If an actuarial valuation is not required for the
optional benefit, contact Public Agency Contract
Services. A proposed schedule of anticipated agency
actions is needed to start the amendment process. If
an actuarial valuation is required, a schedule for the
agency to complete and return will be provided with
the valuation report. Four weeks lead time is required
to prepare the initial documents.

The initial set of documents includes a Resolution of
Intention declaring the agency’s intent to amend the
contract, an exhibit copy of the amended contract,
various certification forms, ballots when required,
and detailed instructions.

Follow the instructions precisely, call if you have
questions, and return the necessary documents
promptly.

The final set of documents includes two original
contracts as amended for execution by the governing
body and any other forms necessary to complete the
amendment. The completed documents will be
reviewed for compliance with the Government Code
and a copy of the contract will be returned to the
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agency after it has been executed by CalPERS.

Employee Elections

An amendment to the contract which changes the
employees’ rate of contribution requires a secret
ballot election among the employees affected. The
contract cannot be amended if a majority of the
affected members vote to disapprove the proposed
plan. This election must follow adoption of the
Resolution of Intention and precede adoption of the

final documents.

Publication Of Costs

Government Code Section 7507 requires the cost
implications of the proposed contract amendment be
made public at a public meeting at least two weeks
prior to adoption of the final documents.

Final Action

Government Code Section 20471 requires adoption of
the final documents be no earlier than twenty days
after adoption of the Resolution of Intention to amend
the contract - final Ordinance {counties, cities or
towns) or final Resolution (districts or other
agencies).

Amendment Eflective Date

If there is no change in the employees’ contribution
rate, the effective date of the amendment may be as
early as the day following the effective date of the

final action of the governing body.

If the benefit changes the employees’ contribution
rate, the effective date of the amendment cannot be
earlier than the first day of a payroll period following
the effective date of the final action of the governing
body.

If the benefit being provided requires the employer
contribution rate to reflect the cost of the benefit
commencing with the effective date of the Amendment
to Contract, the effective date of the amendment
cannot be earlier than the first day of a payroll period
following the effective date of the final action of the
governing body.

Dperative Date

Amendments which require an adjustment to the
retiree/beneficiary monthly benefit payments shall
become operative the first of the month following the
date which is 30 days after receipt of the final
documents in the CalPERS Sacramento Office.
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A. OPTIONAL BENEFIT PROVISIONS
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Soctlion 20042
One-Year Final Compensation

The period for determining the average monthly
payrate when calculating retirement benefits
would change from the 36 highest paid
consecutive months to the 12 highest paid
consecutive months. (Applicable only to members
retiring or whose death occurs after the effective
date of the contract amendment.)

Employer Cost: Valuation required.
Rough Estimate: 1.4% to 3.9% of payroll for
miscellaneous groups;

2.0% to 5.5% of payroll for safety groups.
Member Cost: None.

Section 20356
Extenslon of Reciprocity Rights for Elective Bfficers

The current maximum period of six months
between a local member’s CalPERS service and
service under a reciprocal retirement system, to
ensure reciprocity privileges, would be extended
to one year for elective officers if the CalPERS
agency includes Section 20046 in its contract and
the reciprocal system adopts a similar provision.

The local member must have formerly been an
elective officer of a CalPERS agency and within
one year becomes a member of a reciprocal
refirement system upon commencement of service
in an elective office on or after January 1, 1977.

Employer Cost: No valuation required,
Member Cost: None.

Section 20325
Optlonal Membership for Part-Time Employees

Regular part-time employees who are excluded
from CalPERS membership because they work
less than an average of 20 hours per week
(pursuant to Government Code Section 20305)
may individually elect to become members if the
agency contracts for this benefit.

If this benefit is being considered as an alternative
to mandatory Social Security coverage, CalPERS
benefits do not meet the minimum requirements
for part-time employees. Part-time employees who
elect CalPERS membership may still be required
to continue participation in Social Security.

Individuals who elect membership will receive
partial service credit, have the same contribution
rate as other employees in the same member
classification, and are eligible to purchase
previously excluded part-time service. Those part-
time employees may exercise their membership
election anytime while in employment.

Employer Cost: Costs will emerge in future
valuations.
Member Cost: See description above,

. Section 20475

Difterent Layal of Benefits Provided for

Mew Employess

A contracting agency may amend its contract to
provide a different level of benefits to its new
employees, Such amendments:

a. May reduce benefits, terminate provisions
which are available only at the option of a
‘public agency, provide different benefits, or
provide any combination of such changes from
the benefits and provisions applicable to
members who were in employment prior to
such contract amendment.

b. May only be effective after the contracting
agency has fully discharged all of its obligation
under the Meyers-Milias-Brown Act. CalPERS
will accept the agency’s certification that it
complies in this respect, except for obvious
deficiencies.

¢. Shali apply uniformly with respect to all mem-
bers within each of the following categories:

1. Local Miscellaneons Members
Local Police

Local Fire

County Peace Officers

Gk W

All Local Safety Members other than
Local Police, Local Fire, and County
Peace Officers. '

CalPERS PRA #1577 0602002

HHHH-2001



Attachment G
Malkenhorst Exhibit HHHH Number 8
Page 11 of 261

d. Shall apply only to members who:

1. Receive service credit for the first time
within an affected category after the
effective date of this contract
amendment; or,

2. Return to service within an affected
category following a refund of
contributions. However, if the member
has redeposited or elects to redeposit
withdrawn contributions prior to 90 days
after returning to service, that member
will not be subject to this amendment.

Several issues and questions have been raised in
connection with this section:

a. All CalPERS benefits may not be terminated in
favor of only Social Securify coverage.

b. Amendments may not substitute a
miscellaneous service retirerent formula for a
safety formula.

¢. An agency may amend its contract to this
section only once every three years with
respect to each category of employees.

d. An actuarial valuation is not required for this
contract amendment. Agencies may request
an actuarial study for an estimate of the rate
change based on current employee data of
the agency. The actual change will not he
reflected in the employer rate until enough
new employees have been hired to affect
the data. '

Employer Cost: No rate change at time of
amendment,
Member Cost: None.

5. Sectien 20503
Bemaval of Contract Exclusions Prospectively Only

A contracting agency may remove a membership
exclusion prospectively and not incur a liability for
the employees earlier service. When an exclusion
is removed prospectively, Section 21020 enables
the previously excluded members to elect to
purchase earlier service as “public service”. The
purchase of such service can be made by the

member under the provisions of Sections 21032
and 21033. Some employer liability may be
generated by such a purchase and would be
incorporated into the agency’s rate in future
valuations.

Employer Cost: Valuation required.

Rough Estimate: Up to 1.0% of payroll for all
groups. The increase does not inciude up to 0.3%
impact of added payroll or liability from an elected
official having either past or future full-salaried
PERS-<covered employment,

Member Cost: None.

. Sectien 20515

Full Formuia Plus Secial Secarity

A coniracting agency may provide full CalPERS
coverage for past and future service of its
employees who are employed on or after the
effective date of the contract amendment.
Because this benefit changes the employee’s
contribution, an employee election is required.

The agency will be “deemed” not to have had
Social Security coverage and benefits for service
prior to the effective date of the contract
amendment will be computed as if there were no
Social Security coverage.

Should the agency currently provide Post-
Retirement Survivor Allowance (Sections 21624,
21626 and 21628) for its employees or later amend
for this benefit, the eligible employees would be
entitled to one-half rather than one-fourth
continuance.

Employer Cost: Valuation required.

Rough Estimate: Up to 0.8% of payroll for all
groups. The rate may increase up to 4.0% if the
agency’s contract includes Post Retirement
Survivor Allowance (Sections 21624, 21626 and
21628).

Member Cost: Member contributions will
increase approximately $10.00 per month.

CalPERS PRA #1577 002003
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7. Section 20516 :
Employee Sharing Cost of Additional Bensfils

‘This benefit allows a contracting agéncy, or an
agency that initially contracts with CalPERS, to
share the cost of additional retirement benefits
with the employees as a result of a written
agreement with the employee group.

" This sharing of costs applies only to the current
service employer rate. There are two methods of
requesting an actuarial study:

a. If the agreement with the employees specifies
a definite percentage increase in the employee
rate, such as 1.0%, 2.0%, etc., the valuation can
be done on that basis.

b. If the agreement with the employee group is
indefinite, the agency may wish to request
several valuations, with the employees paying
0.5%, 1.0%, 1.5%, etc. of the current service
costs.

There are several points to be emphéxsized:

a. Amendment to this section requires that the
employer and the employees agree in writing
to share the cost of the applicable benefits.
CalPERS will accept the agency’s certification
as to this agreement, except for obvious
deficiencies. The employer may also reduce
the rate the employees have agreed to share
cost. This may be accomplished by an
amendment at a later date.

b. The increase to the emplovees’ contribution
rate will be effective as of the effective date of

the amendment to the contract,

c. The increased employees’ contributions will
be credited to each member’s account as
normal contributions and will be refunded to
members who terminate their membership
and elect to withdraw their contributions.

d. Some of the opticnal benefits available, such
as 1959 Survivor Benefits, Military Service
Credit and Post-Retirement Survivor
Allowance may not be applicable to all
employees. However, if the agency provides
any of these in conjunction with Section 20516,
the confribution rate would increase for all
employees in the applicable member category.

e. It is also possible to share the cost of 2
formula. A new contracting public agency
may only share the cost of the 2.5% @ 55 and
the 2% @ 50 formula with its local safety
members or the 2% @ 55 with its local
miscellaneous members. A contracting
agency amending its contract may share the
cost of either the 2% @ 55, 2.35% @ 56, 2.5% @
55, or 2% @ 50 formula with its local safety
members or the 2% @ 55 formula with its local
miscellaneous members.

f. This section shall not apply to any optional
benefit which is elected by a contracting
agency prior to the date the contract is
amended to provide Section 20516.

Section 20516 also permits an employer to make
an independent agreement with its employees to
share the cost of any optional benefit without
requiring amendment to the contract. However,
any such agreement in a Memoranda of
Understanding which is inconsistent with this
section shall not be a part of the contract between
the agency and this system.

Employer Cost: Valuation required.

Member Cost: The amount the members agree
to pay is a fixed rate increase. This rate can be
decreased at a later date only by an amendment to
the contract.

8. Section 20880

Empisyes Contribution Rate for CSUD Auxiliary
Drganizations Reduced {o State Member Level

Auxiliary organizations of the CSUC system may
reduce the employee contribution rate for active
members to the level applicable to State
miscellaneous members. For members who are
not covered by Social Security, the employee
contribution rate would become 6% of monthly
earnings in excess of $317.00 (current rate: 7% of
monthly earnings). For members covered by
Social Security, the employee contribution rate
would become 5% of monthly earnings in excess of
$513.00 (current rate: 7% of monthly earnings in
excess of $133.33).
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Employer Cost: Valuation required.”
Rough Estimate: Up to 5.0% of payroll for
miscellanecus groups. ’
Member Cost: Reduction in member
contributions as discussed above,

9, Seotion 205982 :

Employer Paid Blember Sontributions as
fompensation :

A contracting agency that has elected to pay all or
a portion of the normal contributions of members
of a group or class of employment pursuant to
Section 20615, may, pursuant to a labor policy or
agreement, stop paving those contributions
during the final compensation period and
instead increase the payrate of the members by
the amount of employer paid member.
contributions (EPMC). This results in a higher
average monthly payrate for the purpose of
computing the member’s retirement allowance.
Government Code Section 20615.5 requires the
following:

a. The amount of EPMC, e.g. 7% or 9%, or less,
e.4., 5% or 4%, is the same amount to be
converted to payrate during the member’s
final compensation period.

b. The employer is to inform all persons hired
after the effective date of the contract
amendment how this benefit relates to their
total compensation and benefit package.

¢. The unfunded actuarial liability costs
{temporary increase to the employer
contribution rate) attributable to this benefit
will be amortized over the agency’s current
funding horizon,

d. The cost implications of this amendment must
be made public at two consecutive public
meetings at least two weeks prior to adoption
of the final documents,

e. The emplover contribution rate will be
adiusted to include the cost of this benefit
commencing with the effective date of the
amendment to the contract.

Employer Cost: Valuation required.
Member Cost: Increase in member earnings will
increase the amount of member contributions,

10. Section 209903

Two Years Additional Service Oredil
{To he repeaied effective January 1, 1938)

An agency may amend its contract to provide two
years additional service credit to members who
retire during a designated period because of
impending mandatory transfers, layoffs, or
demotions and the following requirements are met:

a. The member is emploved in a specified job
classification, department, or other
organizational unit, and retires within the
period designated by the governing body.

The designated period must be subsequent to
the effective date of the contract amendment
and can not be less than 90 nor more than 180
days in length. (The benefit cannot be
provided on the basis of employee organi-
zation or unrepresented groups.)

b. The governing body must certify that it is
electing to be subject to the provisions of this
section due to mandatory transfers, layoffs,
and/or demotions that constitute at least one
percent of the job classification, department,
or organizational unit.

¢. The governing body must certify that it is the
intention at the time Seciion 20903 becomes
operative that any vacancies created by
retirements under this section or at least one
vacancy in any position in any department or
organizational unit shall remain permanently
unfilled thereby resulting in an overall
reduction in the work force of such
department or organizational unif.

d. The governing body must transmit an amount
to the Retirement Fund that is the actuarial
equivalent of the difference between the
allowance the member will receive and the
allowance the member would have received
without the additional service credit.

To be eligible for this service credit, a member
must have at least five years service credit, be in
employment status with the providing agency for
at least one day during the designated period, and
retire during the designated period. The
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member’s retirement date may not be the Employer Cost: The agency will receive an
first day of the designated period. A member invoice for the exact cost after all eligible
cannot receive credit under this section if the members have received the additional service
member receives any unemployment insurance credit. Payments may be remitted over a two year
payments during the designated period. If the period with the minimum of annual installments. )
retired member subsequently re-enters All accounts, except lump sum payments remitted
membership, the additional service credit is within thirty days of billing, will be subject to
forfeited. interest assessment at the current employer
crediting rate.

Member Cost: None.

NOTE In addition, there is a $10.00 actuarial
yaluation fee for each member who

< . retires during the designated period
. and receives the additional service

credit. '
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Miscellaneous Mambers
2% @ 60 formula Safety Members
With Social Without Social 2% @55 2% @50
Security Coverage Security Coverage formula formula
Ages Males Females Males Females All All
50-54 0.30 0.32 0.31 0.33 0.40 0.59
55-59 0.37 0.40 0.39 0.41 0.45 0.63
60-64 0.46 0.51 0.49 0.52 0.42 0.58
65+ 0.42 0.47 0.45 0.49 0.38 0.52
2% © 55 formula
With Social Without Social
Security Coverage Security Coverage
Ages Males Females Males Females
50-54 0.40 0.43 0.41 0.44
55-59 047 0.51 0.49 0.52
60-64 047 0.52 0.50 0.54
65+ 0.42 047 0.45 0.49

FROCEDURES FOR GALCULATION OF ESTIMATED
EMPLOYER cOsT

The cost of providing the two vears additional service
credit is calculated based on the member’s annual
reportable compensation, the cost factor and whether
the agency’s contract provides the Post-Retirement
Survivor Allowance (Survivor Continuance) and/or
an increased Cost-of-Living Allowance of 3%, 4% or 5%.

The employer cost may be estimated as follows:

1. Determine all individuals who meet the minimum
eligibility for retirement and who are employed
in the designated classification, department or
organizational unit.

2. Determine the annual reportable compensation
(payrate) and the age of each person.

3. Locate the appropriate factor on the Cost Factor
Chart and multiply the annual payrate by the
cost factor.

4. Determine whether your agency’s contract
provides for the Post-Retirement Survivor
Allowance. If yes, proceed to step #6.

3. If your agency’s contract does not provide for the
Post-Retirement Survivor Allowance, multiply the

value determined in step #3, above, by 0.95.

6. Determine whether your agency’s contract
provides for the increased Cost-of-Living
Allowance of 3%, 4% or 5%. If not, no further

calculations are needed.

7. If your agency’s contract provides the 3% Cost-of-
Living Allowance, muliiply the value determined
abave by 1.07 to estimate the cost of providing
the additional service credit.

If your agency’s contract provides the 4% Cost-of-
Living Allowance, multiply the value determined
above by 1.14 to estimate the cost of providing
the additional service credit.

I your agency’s contract provides the 5% Cost-of
Living Allowance, multiply the value determined
above by 1.21 to estimate the cost of providing
the additional service credit.

CalPERS PRA #1577 002007
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11. Sectlon 20936

Prior Service Oredit for Employees ot an Assumed
Ageney or Function

An agency may provide credit for service rendered
with a public agency if that agency or a function of
that agency is, or was, assumed by the contracting
agency.

The cost for prior service credit is the liability of
the contracting agency.

Employer Cost: Valuation required.
Member Cost: None.

12 Section 20038
Limit Prior Service o Members Emnloved on
Oontract Bate

A contracting agency may limit prmr service credit
{service rendered to the agency prior to its
contract date with CalPERS) to persons in
employment with the agency on the effective date
of its CalPERS contract, or amendment to contract.

This benefit can be provided in the initial contract
or by amendment for agencies that provide 0%
prior service and now wish to provide all or a
portion of prior service credit to current
employees only.

This option may also be applied upon the removal
of an exclusion of a member group or
classification.

Employer Cost: Valuation required.
Member Cost: None.

13. Section 20865
Credit for Unused Sick Leave

Unused accumulated sick leave at time of
retirement may be converted to additional service
credit at the rate of 0.004 year of service credit for
each day of unused sick leave {i.e., 250 days of
sick leave equals cne additional year of service
credit). The employer must certify the number of
creditable days.

Most safety member formulas limit the member
benefits to a magimum of 75% of final compensation.
The addition of this benefit does not increase the
maximum aflowable percentage.

This section applies to members whose effective
date of retirement is within four months of
separation from employment and who retire after
the effective date of the contract amendment.

Employer Cost: Valuation required.

Rough Estimate: 0.1% to 0.5% of payroll for
miscellaneous groups; 0.2% to 0.6% of payroll for
safety groups.

Member Cost: None.

14. Section 20386

Military Service Gredit as Prior Service

Employees who are/were on a military leave at the
time the agency contracts for CalPERS coverage
and return{ed) to employment with the agency
within six months after discharge from active
military duty, can receive service credit for the
period of their absence. If the agency provides
this benefit, former employees employed by other
CalPERS employers would also be eligible to claim
service credit. The agency would be Hable for the
cost.

Employer Cost: Valuation required.

Rough Estimate: 1.0% of payroll for miscellaneous
groups; 2.0% of payroll for safety groups. Actual
costs will emerge in future valuations.

Member Cost: None.

15, Seclion 21808

Credit for War Relecation Leave

A member is permitted to purchase all the time
he/she was absent from service due to war
relocation leave. The member must have been in
employment status with the contracting agency on
March 5, 1942, and returned to such employment
by July 1, 1947. “War Relocation Leave” is defined
as the period of absence from service occasioned
by the evacuation and relocation of a local member
of Japanese descent pursuant to orders issued by
the Western Defense Command.
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Employer Cost: No valuation required. Actual
costs will emerge in future valuations.

Member Cost: The amount required to purchase
the credit is determined in accordance with
Section 21033.

18. Section 21007

Refund of Contrihutions Made for War
Ralocation Credit

Arefund of all or a portion of the employer
contributions that were made by members or
retired persons in order to receive credit for war
relocation may be made to the member, retired
person or the spouse of such persons during the
12 months following the date that this section is
made applicable to the employees of a contracting
agency. The refund shall be a charge against the
agency’s current service reserve account.

Employer Cost: Valuation required. '
Member Cost: None.

17, Saciion 21824
Mititary Service Cradit as Public Service

A member may elect to purchase up to four years

of service credit for any continuous active military
or merchant marine service prior to employment.

The member must contribute an amount equal to

the contribution for current and prior service that
the employee and the employer would have made
with respect to that period of service.

The member’s payment will be calculated by
CalPERS based upon the employer’s contribution

. rate at the time of the member’s election, and the
member’s compensation and contribution rate at
the first period of service with the employer after
the military service. Interest on both employer
and employee contributions will be calculated
from the date of membership with the current
employer to date of the member’s election, and
included in the member cost. The member may
pay for the service in lump sum or by monthly
payments not to exceed 96 months. This benefit
applies only to active members while in
employment with an employer prowdmg this
benefit in its contract.

Those agencies which provided this benefit as it
read prior to January 1, 1977, may amend to
become subject to the provisions of Section 21024
Statutes of 1976, if it is agreed to by the employees
or their representatives. The amendment would
allow current employees to elect within 90 days
after the effective date of the amendment to
receive credit under the provisions of Section
21024 as it read prior to January 1, 1977, wherein
the employer funded the entire cost for military
service predating the employer’s original contract
date.

Employer Cost: No valuation required. Actual
costs will emerge in future valuations.

Member Cost: It is not uncommon for the cost to
the member to exceed $5,000.00 for each year of
military service. After the contract has been
amended, the member may obtain cost
information by contacting Member Services
Division.

18. Section 21022

Publlc Service Credit for Periods of Layof!

A member may receive up to one year of public
service credit for each period of layoff from
employment on or after January 1, 1981. Public
service is granted upon individual election by the
member (Section 21033).

To be eligible to receive the service credit, the
member must meet the following conditions:

a. The member must return within 12 months of
the date of layoff to full-time employment
under the procedures of the employer for
returning laid-off employees to work. (A
certification will be supplied to the employer
to ensure compliance with this provision.)

b. The member must elect to purchase the credit
within 3 years of returning to work or the
effective date of the confract amendment to
become subject to this section.

¢, The member must redeposit any CalPERS
contributions withdrawn during the period of
layoif.
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21, Section 21827

Employer Cost: No valuation required. Actual

costs will emerge in future valuations.

Member Cost: Individual calculation required.
After the contract has been amended, the member
may obtain cost information by contacting
‘Member Services Division.

19. Saction 21025

Public Service Credit for Emplsyses n( an Assumed
Agency ar Function

Employees of a contracnng agency are permitted
to purchase as “public service credit”, service
rendered as employees of a public agency, ora
function of an agency, that is assumed by a
contracting agency. Public service is granted
upon individual election by the member (Sections
21032 and 21033), and is partially funded by the
member.

If the agency later amends its contract to provide
Section 20938, the member would receive a refund
of his/her public service contributions, plus
interest.

Employer Cost: No valuation required. Actual
costs will emerge in future valuations. '
Member Cost: Individual calculation required.
After the contract has been amended, the member
may obtain cost information by contacting
Member Services Division.

20. Section 21026

Public Service Gredil for Service Renﬂered Ba
Calitornia Nonprofit Corporation

Employees of a contracting agency are permitted
to purchase as “public service credit’, service
rendered to a California nonprofit corporation
serving firefighters employed by state and local
agencies.

Employer Cost: No valuation required. Actual
costs will emerge in future valuations.

Member Cost: Individual calculation required.
After the contract has been amended, the member
may obtain cost information by contacting
Member Services Division.

Miilitary Service Gredit jor Rolired Persons

A contracting agency which is subject to Section
21024 may amend its contract to perrnit certain
retired persons to purchase up to four years of
service credit for any continuous active military or
merchant marine service prior to employment.

The former local member must have retired
before the employer’s contract included the
provisions of Section 21024 and immediately
following service with the employer providing this
option.

The retired person must contribute an amount
equal to the contributions for current and prior
service that the employvee and the employer would
have made with respect to that period of service.
The retiree must not receive credit for the same
military service with another publicly funded
retirement system. The retired person's allowance
would be increased only with respect to the
allowance on or after the effective date of the
election to purchase the service creditf.

Emplover Cost: See cost information for Section
21024

Member Cost: See cost information for Section
21024

22. Section 21831

Public Service Credit Jor Excluded or Limiled
Prior Saryice

This option permits employees to purchase prior
service (service rendered to the agency prior to its
contract date with CalPERS) which was excluded
or limited in the agency’s contract. The member
is required to pay two times the normal employee
contributions based on the contribution rate and
compensation at the time the member elects to
receive the credit.

1f a contracting public agency later amends its
contract to provide all or a portion of prior service,
any member who has purchased the service will
be reimbursed including interest, an amount
proportionate to the prior service provided by such
agency.
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Employer Cost: No valuation required. Actual
costs will emerge future valuations.

Member Cost: Individual calculation required.
After the contract has been amended, the member
may obtain cost information by contacting
Member Services Division.

23. Section 21937

Gancellation of Payment for Optiunal Servics Cradit
Unon Reliroment for Industrial Disahiiity

Members retired or retiring for Industrial
Disability are permitted to cancel an election for
optional service credit. Members who retired for
Industrial Disability, January 1, 1979 through
January 1, 1984, who completed payment by lump
surn in full within 30 days of their retirement date,
may receive a refund of all payments excluding
interest. Other local members who elected
installment payments may cancel their election
prospectively from retirement date,

In addition to persons retiring between ]armary 1,
1979 and January 1, 1984, the agency may provide
this benefit for active and other retired immembers

who retire or retired directly from service with the

agency without intervening employment.

Employer Cost: No valuation required.
Member Cost: None.

24.Section 21118
Pantial Service Retirement

A member can reduce his/her work time by at
least 20% but not more than 80%, continue
working, and receive a partial service retirernent
allowance. To be eligible, the member must be at
least age 50 with 20 vears of service credit, or have
the necessary years of service credit and have
reached the necessary attained age for retirement
and the member’s age and years of service credit
totals 65 years or more. The partial retirement
allowance is based on the reduction of work time.

For example, if the member’s work time is
reduced by 30% (works 70% of full time), the

allowance would be 30% of what it would have
been if the member had retired with a full service
retirement.

Employer Cost: No valuation required. Actual
costs will emerge in future valuations.
Member Cost: None.

25, Section 21131

Age 50 Mandatory Retlrement for
Local Safely Members

An agency may specify 60 as the mandatory
retirement age for local safety members if the
agency has established that the age of a local
safety member is “a bona fide occupational
gualification reasonably necessary to the normal
operation of the principal services provided by
safety members”,

Employer Cost: No valuation required.
Member Cost: None.

28. Sections 21151

industrial Disability Retirement for Local
Hisceliancous Members

This benefit provides that an industrially disabled
member qualifies for a retirement allowance
regardless of age or length of employment.

The allowance is 50% of final compensation.
However, the industrial disability retirement
aliowance of a miscellaneous member whose
membership date is after January 1, 1980 shall not
exceed the service retirement allowance that
would be payable if the member’s service had
continued until age 63. This could be less than
50% of final compensation (Government Code
Section 21417). Outside earnings are not limited
and do not affect the amount of the CalPERS
allowance.

Employer Cost: 0.5% of payroll for misceilaneous
groups. Actual costs will emerge in future
valuations.

Member Cost: None.
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Z7. Section 21317

Dne-Time 15% increase for Certain Safely Members
Who Retired for Service Retirement

A contracting agency may provide a 15% allowance
increase 1o a local safety member whose
retirement for service or nonindustrial death
before retirement occurred before the agency
contracted for the 2% @ 50 retirement formula.
The increase applies to beneficiaries and survivors
of such retirees as well as survivors of such
members. The increase does not apply to those
members who retired under disability retirement
or to those survivors receiving the Specxal Death

Benefit.

Employer Cost: Valuation required.
Member Cost: None.

An operative date for this bepefit is estabhshed at
the time of amendment.

28. Section 21318

Dne-Time 15% Increase for Ceriain Safely Members
Who Retired for Servige, Indusirial or Nenindustrial

Retirement

A contracting agency may provide a 13% allowance
increase to a local safety member whose
retirement for service or nonindustrial death
before retirement occurred, or who retired for
industrial or nonindustrial retirement before the
agency coniracted for the 2% @ 50 retirement
formula. The increase applies to beneficiaries and
survivors of such retirees as well as survivors of
such members. The increase does not apply to
those survivors receiving a Special Death Benefit.

Employer Cost: Valuation required.
Member Cost: None.

An operative date for this benefit is established at
the time of amendment.

29, Sectian 21318
One-Time 15% Increase for M;ssellaneﬂus Members
Who Retired or Died Prier 1o July 1, 1871

A contracting agency may provide a 15% allowance
increase to local miscellaneous members who
retired or died prior to July 1, 1971 and whose
allowances were calculated on the 1/60th

retirement formula. The increase applies to
beneficiaries and survivors of such retirees as well
as survivors of such members. The increase also
applies to beneficiaries of such retirees and to
survivors of a member whose death occurred prior
to July 1, 1971 with the survivor allowances
calculated under the 1/60th formula.

Employer Cost: Valuation required.
Rough Estimate: 0.25% to 1.0% of payroll.

Member Cost: None.

An operative date for this benefit is established at
the time of amendment.

20. Section 21322

fne-Time 4% Increase for Members Who Retired or
Died Prior to January 1, 1981

A coniracting agency may provide a 4% allowance
increase to members who retired or died prior to
January 1, 1981. The increase also applies to
beneficiaries and survivors. The increase is
retroactive o July 1, 1981 and is payable until April
1, 1982. As of April 1, 1982, the increase would
become part of the base allowance for calculation
of any adjustments effective on and after April 1,
1982,

Employer Cost: Valuation required.
Rough Estimate: Up to 1.5% of payroll.
Member Cost: None.

An operative date for this benefit is established at
the time of amendment.

31. Section 21325

One-Time 3% 10 15% Increass jor Membears Who
Retired or Bied Prior 1o January 1, 1974

A contracting agency may provide a one-fime
allowance increase with respect to members who
retired or died prior to January 1, 1974. The
increase ranges from 3.0% to 15.0% on a graduated
scale based on the member's date of retirement or
death. The increase applies to beneficiaries and
survivors of such retirees as well as survivors of
such members.
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' 12 m&xzths endmg December. 3} ;{973

Employer Cost: Valuation required.
Rough Estimate: Up to 1.5% of payroll
Member Cost: None.

An operative date for this benefit is established at
the time of amendment.

32. Section 21325

Dne-Time 1% to 7% Increase for Members Who
Retired or Died Prior lo July 1, 1974

A contracting agency may provide a one-time
allowance increase with respect to members who
retired or died prior to July 1, 1974. The increase
ranges from 1.0% to 7.0% on a graduated scale
based on the member’s date of retirement or
death. The increase applies to beneficiaries and
survivors of such retirees as well as survivors of
such members,

Peripd During Which
Retirement Or Death aenuma

Employer Cost: Valuation required.
Rough Estimate: Up to 1.0% of payroll.
Member Cost: None.

An operative date for this benefit is established at
the time of amendment.

33. Section 21327

One-Time Increase for Members Who Retired or Died
Prior o January 1, 1975

A contracting agency may provide a one-time
allowance increase with respect to members who
retired or died prior to January 1, 1975. The
increase applies to beneficiaries and survivors of
such retirees as well as survivors of such
members. The increase is based on the member's
date of retirement or death as follows:

 Periud During Which

ﬁaﬁfemeﬁx Or Death Bcsnmd Pmemge
. 12 manths enémg December 31, 1967 . . 1.51%
: 12 m{mths enémg December 31, 1968,..;; ..... 1.26%
| :,1‘7 mcnths ending December 31,1969 ... 1.86%
gje'12 manths enémg December 31, 1970 ........... .. 2.55%
« '6 menths enémg June 30; 1971 “ 191%
6 months ending December 31, 1971 ..........7.05%
I }2 montizs emimg December 31, 19{2 e B.76%
12 months enrdmg December 31, 1973 . 4.45%

& months ending June 30, 1974 oo AT
5 menths ending December 31, 1974 Sonvirioens 131%

Employer Cost: Valuation required.
Rough Estimate: Up to 0.8% of payroll.
Member Cost: None.

An operative date for this benefit is established at
the time of amendment.

34, Saction 21335

Annpual Gost-of-Living Allowance Increase

Allowances for retired members are currently
covered by an annual 2.0% maximum cost-of-living
increase providing the Consumer Price Index
(CPD) factor increases at least 2.0%. Section 21230
would grant a 3.0%, 4.0% or 5.0% maximum annual
cost-ofliving increase in lieu of the 2.0% maximum.

N

CalPERS PRA #1577 002013

HHHH-2012



Attachment G
Malkenhorst Exhibit HHHH Number 8
Page 22 of 261

Should the CPI factor increase less than the
percentage adopted by the agency, the individual
allowances would be limited to an amount equal to
the base allowance increased by 3.0%, 4.0% or 5.0%
per year compounded for the number of years
between the end of the base year and the
beginning of the calendar year in which the
adjustment is made.

Section 21335 permits contracting agencies to
provide the increased cost-of-living allowance
beginning on a date specified. This has the effect
of permitting the agency to provide the increase
retroactive to a date specified in the coniract or to
any future date specified. For example, if the base
year 1993 is chosen, the first cost-ofliving
allowance increase would be effective April 1,

1995.

Employer Cost: Valuation required. The
valuation request needs to specify the hase year.
Rough Estimate: 3% -1.0% to 6.0%* of payroll for
miscellaneous groups; 2.0% to 11.0%* of payroll for
safety groups; 4% -2.0% to 13.0%* of payroll for
miscellanecus groups; 8.0% to 28.0%* of payroll for
safety groups. 5% -4.0% to 22.0%* of payroll for
miscellaneous groups; 13.0% to 42.0%* of payroll
for safety groups.

Member Cost: None.

* The high cost is attributable to the increased
benefits for retirees and for members not yet
retired. An agency with a large proportion of
retirees and/or long service active members wiil
have a higher cost.

35, Section 21353

2%, @ 50 Fuli, Supplemental or Modified Formula for
iocal Miscellaneous Members

This formula provides to local miscellaneous
members 2% of pay at age 60 for each year of service
credited with that employer. For members who
retire earlier, the percentage of pay is reduced to
1.092% at age 50 which gradually increases for
each attained age to the maximum of 2.418% at age
63+. (A formula change affecting the members’
contribution rate requires an election of the
affected members.)

This formula is mandated for local miscellaneous
members unless the employer has contracted to

provide the 2% @ 55 formula (Section 21354) or
the 1.5% @ 65 formula (Section 21100).

Local miscellaneous members subject to the 2% @
60 Full or Supplemental formulas contribute 7% of
reportable earnings. Those covered by the 2% @
60 Moditied formula (coordinated with Social
Security) contribute 7% of reportable earnings in
excess of $133.33.

Employer Cost: Valuation required.
Member Cost: As discussed above.

35.Section 21354

2% @ 55 Full, Supplemental or Modified Formula
for Local Miscellanesus Members

This formula provides to local miscellaneous
members 2% of pay at age 55 for each year of
service credited with that employer. For members
who retire earlier, the percentage of pay is
reduced to 1.426% at age 50 which gradually
increases for each attained age to the maximum of
2.418% at age 63+. Members age 63 or older will
receive the same allowance as under the 2% @ 60
formula.

Local miscellaneous members who retire after the
effective date of the contract amendment will be
subject to this formula.

Local miscellaneous members subject to the 2% @
55 Full or Supplemental formulas contribute 7% of
reportable earnings. Those covered by the 2% @
55 Modified formula (coordinated with Social
Security) contribute 7% of reportable earnings in
excess of $133.33.

Employer Cost: Valuation required.
Rough Estimate: 3.4% to 8.7% of payroll for
miscellaneous groups. _

Member Cost: As discussed above.
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37.Section 21100
1.5% @ §5 Formula for Local Miscelianeous
Hembers

A contracting agency which has local
miscellaneous members, who are covered under
Social Security as a result of the employer's
voluntary agreement to provide coverage pursuant
to Section 218 of the Social Security Act, may
include in its contract the 1.5% @ 65 formula.
Members who are not covered under Social
Security will be subject to either the 2% @ 60
formula or the 2% @ 55 formula for local
miscellaneous members. This formula provides to
local miscellaneous members 1.5% of pay at age 65
for each year of service credited with that
employer. For members who retire earlier, the
percentage of pay is reduced to .500% at age 50
which gradually increased for each attained age to
1.5% at age 65+,

Agencies amending for this formula are providing
an alternate level of benefits pursuant to
Government Code Sections 21091-21099. The

following provisions are applicable:

a. All future hires who are first-time CalPERS
members will be subject to this benefit.
Fligible members employed prior to the
effective date of the agency’s contract
amendment shall have the right to elect to be
subject to this benefit for future service only.

b. A member must be at least age 55 with five
vears of CalPERS credited service to be
eligible for a service retirement. However, for
those members who voluntarily elected to be
subject to the 1.5% @ 65 formula, the
minimum requirement is age 50 with five
vears of CalPERS credited service.

¢. In determining the benefits payable under this
formula, the final compensation shali be a
period of 36 consecutive months.

d. The disability retirement benefit for members
with at least five years of credited service is
1.35% of final compensation. The maximurn
percentage for members who have between
10.000 and 24.681 vears of credited service is
one-third of final compensation. The disability
retirement allowance cannot be more than the

service retirement allowance if the member
were to continue in employment and retire at
age 65.

e. The annual cost-of-living allowance increase is
a maximum of 2.0%,

f. The member contribution rate is 2% of
reportable earnings.

g. Other optional benefits currently provided in
the agency’s contract will be applicable to
members covered under this formula, e.g.
Section 20862.8 (Credit for Unused Sick
Leave) and Sections 21263, 21263.1 & 21263.3
{Post-Retirement Survivor Allowance).

Employer Cost: No rate change at time of
amendment. Costs will emerge in future
valuations.

Member Cost: As discussed above.

38. Seclion 21352

2% @ 50 Full, Supplemental or Moditied Formula
for Local Safely Members

This formula provides to local safety members 2%
of pay at age 50 for each vear of service credited
with that employer. The percent per year of
service gradually increases for each attained age
from 2% at age 50 to 2.7% at age 55+. (A formula
change affecting the members’ contribution rate
requires an election of the affected members.)

Local safety members who retire after the effective
date of the contract amendment will be subject to
this formula.

Local safety members subject to the 2% @ 50 Full
or Supplemental formulas contribute 9% of
reportable earnings. Those covered under the 2%
@ 50 Modified formula (coordinated with Social
Security) contribute 9% of reportable earnings in
excess of $133.33,

The total allowance for service retirement under
the 2% @ 50 formula cannot exceed 75% of final
compensation.

Employer Cost: Valuation required.

Rough Estimate: 7.8% to 23.6% of payroll for
safety groups.

Member Cost: As discussed above.
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39, Section 21363 ,
2.5% @ 55 Formula for Local Salely Members

This formula provides to local safety members
2.5% of pay at age 55 for each year of service
credited with that employer. For members who
retire earlier, the percentage of pay is reduced to
2% at age 50 which gradually increases for each
attained age to 2.5% at age 55+. (A formula change
affecting the members’ confribution rate requires
an election of the affected members.)

Local safety members who are covered under the
1/ @ 55 formula may choose, by individual
election, to change to the new formula. All future
hires will be subject to the 2.5% @ 55 formula.

Local safety members subject to the 2.5% @ 55
formula contribute 8% of reportable earnings in
excess of $238.00. ‘

The total allowance for service retirement under
the 2.5% @ 55 formula and the 2% @ 35 formula,
combined, cannot exceed 75% of final
compensation.

Employer Cost: Valuation required.

Rough Estimate: 6.0% to 21.0% of payroll for
safety groups.

Member Cost: As discussed above,

4. Section 21369

2% @ 55 Full, Suppiemental or Modified Formula
for Local Salety Members

This formula provides to local safety members 2%
of pay at age 55 for each vear of service credited
with that employer. For members who retire
earlier, the percentage of pay is reduced to 1.426%
at age 50 which gradually increases for each
attained age to 2% at age 55+. (A forroula change
affecting the members’ contribution rate requires
an election of the affected members.}

Local safety members who are covered under the
1Y/4% @ 60 formula and/or the /2 pay @ 55
formula may choose, by individual election, to
change to the new formula. All future hires will be
subject to the 2% @ 55 formula.

Local safety members subject to the 2% @ 55 Full
or Supplemental formulas contribute 7% of
reportable earnings. Those covered under the 2%
@ 55 Modified formula (coordinated with Social
Security) contribute 7% of reportable earnings in
excess of $133.33.

The total allowance for service retirement under
the 2% @ 55 formula and the 2.5% @ 55 formula,
combined, cannot exceed 75% of final
compensation.

Employer Cost: Valuation required.

Rough Estimate: 1.5% to 3.5% of payroll for safety
groups.

Member Cost: As discussed above.

41. Section 21370

2.35% @ 56 Modified Formula for
iocal Salety Members

A contracting agency which has local police
members or county peace officers, who are local
safety members and who were participating in
Social Security in April 1983, may amend its
confract to provide the 2.35% @ 56 formula. This
formula provides to the member 2.35% of pay at
age 56 for each year of service credited with that
employer. For members who retire earlier, the
percentage of pay is reduced to 1.713% at age 50
which gradually increases for each attained age to
2.35% at age 56+. (A formula change affecting the
members’ contribution rate requires an election of
the affected members.)

Local safety members who are covered under the
/e pay @ 55 formula may choose, by individual
election, to change to the new formula. All future
hires will be subject to the 2.35% @ 56 formula.

Local safety members subject to the 2.35% @ 58
Modified formula will contribute 7% of reportable
earnings in excess of 3133.33.

The total allowance for service retirement under
the 2.35% @& 56 formula cannot exceed 75% of final
compensation.
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This sectioni shall not apply to a public agency
or its emaployees until the public agency and the
representative employee organization agree by
MOU to be subject to the terms and conditions
specified in this section by an amendment to
the CalPERS contract. CalPERS will accept the
agency’s certification that it complies with the
MOU requirements, except for obvious
deficiencies.

Employer Cost: Valuation required.
Member Cost: As discussed above,

42, Sections 21624, 21828 & 215828
Post-Relirement Survivor Allowance

Upon the death of a member after retirement,
an allowance shall be continued to the
surviving spouse. A “surviving spouse” means,
for service retirements subject to this section, a
spouse who was married to the member at least
one year prior to the member’s retirement and
continucusly to the date of the retired
member’s death, and for disability retirements
subject to this section, a spouse who was
married to the member on the date of the
member’s retirement and continuously to the
date of the retired member’s death.

If there is no surviving spouse, or if the spouse
later dies or remarries, the allowance shall be
continued to the eligible unmarried children
collectively until all have reached age 18.
Eligible children include disabled children over
age 18 if the disability begins prior to age 18. If
there is no surviving spouse or eligible child or
children, the benefit would be paid to the
surviving parent or parents of the deceased
member who were dependent upon the
member. If, at effective date of retirement, the
member has no eligible spouse, eligible
children, or eligible dependent parents, no
survivor allowance shall be paid under this
benefit,

The allowance payable to the sarvivor(s) of a
member who retires after the employer
includes Sections 21624, 21626 and 21628 in its
contract is determined as follows:

a. One-quarter of the retired member's
unmodified allowance based on service
subject to the modification for Social Security;
or

b. One-half of the retired member’s unmodified
allowance based on service not subject to the
modification for Social Security.

In accordance with Section 21628, the allowance
payable to a retired member who chose Option 2,
3, or 4; or the beneficiary of such retirees, shall be
increased by 15%. For retirees who chose the
Unmodified Allowance or Option 1, there is no
increase in the retirement allowance but their
eligible survivor(s) would receive the post-
retirement survivor allowance upon the retired
member’s death.

Sections 21624, 21626 and 21628 are applicable, by
amendment, to contracting agencies. Sections
21624 and 21626 only are available to new
contracting public agencies.

Enaployer Cost: Valuation required.

Rough Estimate: 1.0% to 3.5% of payroll for
miscellaneous groups with modified formula;
1.5% to 4.5% of payroll for miscellaneous groups
with full formula;

3.5% to 10.0% of payroll for safety groups.
Member Cost: None,

An operative date for this benefit is established at
the time of amendment.

43, Section 21535

Post-Reiirement Survivor Allowance o Continue
After Bemarriage

If the surviving spouse remarries, the Post-
Retirement Survivor Allowance will not cease.
However, the surviving spouse may not add the
new spouse or step-children as family members
under any continued health benefits coverage of
the surviving spouse.

This section is applicable only to remarriages that
occur on or after the effective date of the contract
amendment,

Employer Cost: No valuation required. Actual
costs will emerge in future valuations.
Member Cost: None.
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L4, Section 21427 8. Section 21430
improved Nonindusirial Disability Allowance improved Indusirial Disabiiity Allowance for
This benefit applies to nonindustrial disability Local Satety Members
retirements for safety members and disability If the Workers’ Compensation Appeals Board
retirements (including job-related} for permanent disability rating percentage is greater
miscellaneous members. than 50%, the same percentage (up to a maximum

R . of 90%) will be used as the percentage of final

The current statutory level of disability retirement compensation to calculate the CalPERS industrial
benefits for members with at least five years of disability retirement allowance.
credited service (1.8% of final compensation for
each year of service) would be raised to a Employer Cost: Valuation required.
minimum benefit of 30% of final compensation for Rough Estimate: 3.0% to 9.0% of payroll.
five years of service plus 1% of final compensation Member Cost: None,
for each additional year of service to a maximum 47. Section 21536

benefit of 50% of final compensation.
Local System Service Credit Included in

Under no circumstances may the disability Basic Death Benefit
retirement allowance be more than the service
retirement allowance if the member were to
continue in employment and retire at age 60.

Local system service credit will be used in the
computation of benefits payable under the basic
death benefit for all local members {miscellaneotts

Employer Cost: Valuation required. and safety) who were members of a local

Rough Estimate; 0.25% to 0.75% of payroll for retirement system at the time the local system was
miscellaneous groups; discontinued.
0.05% to 0.25% of payroll for safety groups. Employer Cost: Minimal, no valuation required.
Member Cost: None. Member Cost: None.

45. Seclion 21428 48, Section 21548
Increased Industrial Disability Allowance to 75% Pre-Retirement Optional Setilement 2 Death Benefit
of Final Compensation ' The spouse of a deceased member, who was
Upon the retirement of a local safety or local eligible to retire for service at the time of death,
miscellaneous® member for indusirial disability, if may elect to receive the Pre-Retirement Optional
the member is totally disabled, he/she would receive Settlement 2 Death Benefit in lieu of the lump sum
a disability retirement allowance equal to 75% of his/ Basic Death Benefit.

her final compensation in lieu of the disability

retirement allowance otherwise provided. The benefit is a monthly allowance equal to the

amount the member would have received if he/

In addition, in accordance with Section 21429, the she had retired for service on the date of death
increase is applicable to the allowance of local and elected Optional Settlement 2, the highes
safely members who retired under industrial monthly allowance a member can leave a spouse.
disability retirement or to the beneficiaries and

survivors of such retirees had Section 21428 been Employer Cost: Valuation required.

in effect at the time of the member’s retirement. Rough Estimate: 0.25% to 1.0% of payroll
g Member Cost: None.

Employer Cost: Valuation required.

Rough Estimate: 3.0% to 9.0% of payroll.

Member Cost: None.

* The agency’s contract must include Sections
21151 for a local miscellaneous member to be
eligible.
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48, Section 215622
2608 Retired Death Benefit

The lump sum death benefit paid to beneficiaries
of retired members will be $600 instead of the
statutory $500. This section is applicable only to
deaths which occur after the effective date of the
contract amendment.

Employer Cost: Valuation required.
Rough Estimate: Up to 0.05% of payroll for
miscellaneous and safety groups.

Member Cost: None.

50, Section 21551

Gontinuation of Death Benefits After Remarriage
of Surviver

If the surviving spouse remarries, death benefits
being paid to the spouse of a member who died
prior to retirement will not cease.

Surviving spouses whao elected to receive a
reduced allowance which would not end upon
remarriage shall have their allowance restored to
the lifetime allowance to which he/she was
originally entitled for all benefits payable on or
after the date this section becomes operative for
the agency.

If the spouse is entitled to continued health
benefits coverage and remarries, he/she may pot
add the new spouse or stepchildren as family
members under the continued health benefits
coverage.

Employer Cost: No valuation required. Actual
costs will emerge in fitture valuations,
Member Cost: None.

An operative date for this benefit is established at
the time of amendment.

51, Section 21573

Third Level of 1859 Survivor Benefits

This benefit provides a monthly allowance to
survivors of a member who dies prior to
retirement. The benefit is paid in addition to the
Basic Death Benefit, the 1957 Survivor Benefit, or,
if applicable, the Pre-Retirement Optional
Settlement 2 Death Benefit but would be reduced
by the amount of the Industrial Death Benefit, if
payable. The monthly allowance payable to
eligible survivors is as follows:

Spouse with two or more children; or three or
more dependent children, alone ........... 8840

Spouse with one dependent child; or two
dependent children alone ..o, §760

One dependent child; or surviving spouse at
age 62%, or older until remarriage*™; or
dependent DATrents ..o vecvvecrcercsnessenns $330

* The benefit would be payable to a surviving
spouse at age 60 if the agency’s contract includes
Section 21580 (1959 Survivor Benefits to Surviving
Spouse at Age 50).

** The benefit would not cease upon remarriage if
the agency’s contract includes Section 21373
(Continuation of Death Benefits After Remarriage
of Survivor).

The surviving spouse may elect {within 24 months
of the date of the member’s death) a 25% reduction
to the monthly allowance in lieu of cessation of the
allowance in the event of remarriage. I the
agency later amends ifs contract to include Section
21373, surviving spouses who elected to receive
the reduced allowance would have their allowance
restored to the lifetime allowance to which he or

she was originally entitled.

Concurrent coverage under this section and Social
Security is prohibited (Section 21577), but an
agency may provide the benefit for the full formula
members of a divided miscellaneous member
group. Members in employment prior to the
effective date of the amendment may elect not to
be covered, however, participation is required for
all future hires who are not covered under Social
Security (Section 21577).
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Effective January 1, 1994, this benefit is mandatory
for public agencies first contracting or any
contracting agency amending its contract to
remove exclusions of member classifications for
employees who become CalPERS members and
who are not covered under Social Security. The
agency may elect to provide Section 21382.5
(Fourth Level of 1959 Survivor Benefits).

Employer Cost: $1.50 per month per covered
member. (Billed Annually) Commencing with the
amendment effective date. Valuation required if
the contract currently provides a lower level of
1959 Survivor Benefits to determine the funding
status of the agency’s 1959 Survivor Benefit
Account. (There is no fee for this valuation.)
Member Cost: 31.50 monthly (non-refundable).

The employer cost is based on a term insurance
valuation method of a large experience pool rather
than the experience of your agency, the rate is less
likely to have large fluctuations, though it may
vary from year to year depending on mortality

- experience of the pool. The actual employer costs
for agencies currently providing 1959 Survivor
Benefits who amend to provide the Third Level
will vary depending upon each agency’s 1959
Survivor funding level. If there is a deficit in the
agency’s 1959 Survivor funding, or less than a two
years prefunding, a transfer will be made from the
agency’s current service reserve and the $1.50
payment per covered member will be required.
{(The transfer may cause a slight increase in the
current service portion of the total employer rate.)

An operative date for this benefit is established at
the time of amendment.

52.Section 21574 .
Fourth Level of 1959 Sarvivor Benefils

This benefit provides a higher level of 1959
Survivor Benefits. The monthly allowance payable
to eligible survivors under this section is as

follows:

Spouse with two or more children; or three or
more dependent children, alone ....... 52,280

Spouse with one dependent child; or two
dependent children alone ..o $1,900

One dependent child; or surviving spouse at
age 60, or older until remarriage*; or
dependent DArents ... svecsrerinnes $950

* The benefit would not cease upon remarriage if
the agency’s contract includes Section 21373
‘(Continuation of Death Benefits After Remarriage
of Survivor),

The surviving spouse may elect (within 24 months
of the date of the member's death) a 25% reduction
to the monthly allowance in lieu of cessation of the
allowance in the event of remarriage. If the
agency later amends its contract to include Section
21373, surviving spouses who elected to receive
the reduced allowance would have their allowance
restored to the lifetime allowance to which he or

she was originally entitled.

Employer Cost: $8.50 per month per covered
member. (Billed Annually) Commencing with the
amendment effective date. Valuation required if
the contract currently provides a lower level of
1959 Survivor Benefits to determine the funding
status of the agency’s 1959 Survivor Benefit
Account. (There is no fee for this valuation.)

Member Cost: $2.00 monthly (non-refundable).
As with Section 21573, public agencies contracting
or amending to provide the Fourth Level will
receive a single employer rate based on term
insurance rates. This rate will be calculated on the
pool experience rather than individual employer
experience. The actual employer cost for agencies
currently providing 1959 Survivor Benefits who
amend to provide the Fourth Level will vary
depending upon each agency’s 1959 Survivor
funding level. If there is a deficit in an agency’s
1959 Survivor funding, or less than a two years
prefunding, a transfer will be made from the
agency’s current service reserve and the $8.50
payment per covered member will be required.
(The transfer may cause a slight increase in the
current service portion of the total employer rate.)
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An operative date for this benefit is established at
the time of amendment.

53. Section 21580

1959 Survivor Benefils o Surviving Spouse at Age 50
The eligibility age of a surviving spouse is reduced
to 60 years of age for the 1959 survivor allowance,
otherwise payable to a surviving spouse at 62
years of age.

Employer Cost: No valuation required. Actual
costs will emerge in future valuations.
Member Cost: None.

An operative date for this benefit is established at
the ime of amendment.

54 Section 21583

Second Opportunity fo Elect 1959 Surviver Benefils

Members who elected not to be covered by the
1959 Survivor Benefits are given another opportunity
to elect such coverage. Eligible members must
elect within 90 days after the effective date of the
contract amendment. The effective date of coverage
will be the date the member first became eligible
for the 1959 Survivor Benefits.

Employer Cost: No valuation required. Actual
costs will emerge in future valuations.

Member Cost: $2.00 monthly (non-refundable).
Plus $2.00 for every month from the date of
original eligibility.
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Miscellaneous members in the following class-
ifications who meet the definition of local safety
members, as defined in the applicable section, may
be reclassified from Miscellaneous to Safety
category, and any past “qualifying service” is
reclassified when these members are transferred into
the safety group:

1. Ocean beach lifeguards of a city as “Local Safety
Members” (Section 20421). This section is only
applicable by amendment to public agencies
whose confract effective date is prior to January
1, 1960.

2. Paramedics designated as Emergency Medical
Technician I, I or Emergency Medical
Technician-Paramedic as “Local Safety
Members” (Section 20422).

3. Harbor of Port Police Officers as “Local Safety
Members” (Section 20423).

4. Employees of a city police department who were
employed to perform identification or
communication duties on August 4, 1972, as
“Local Police Officers” by individual election
(Section 20425).

5. Juvenile bureau officers or employees as “Local
Police Officers” (Section 20427),

6. Any officers or employees who are Peace
Officers, as defined in the Penal Code, of a public
agency other than a city or a county as “Local
Police Officers” (Section 20429).

. City jail, detention or correctional facility
employees as “Local Police Officers” (Section
20431).

-1

8. Any officers or employees of a fire department
employed to perform duties of firefighting, fire
prevention, fire training, hazardous materials,
emergency medical services, or fire or arson
investigation services as “Local Fire Fighters”
{Section 20434).

9. Any officers or employees of a contracting
agency performing a fire training function as
“Local Fire Fighters” (Section 20435).

10. Employees of a sheriff’s office who were
employed to perform identification or commun-
ication duties on August 4, 1972, as “County
Peace Officers” by individual election (Section
20436).

11. Constables, deputy constables, marshals and
deputy marshals as “County Peace Officers”
(Section 20437).

12. Probation officers, deputy probation officers,
assistant probation officers and juvenile hall
employees as “County Peace Officers” (Section
20438).

13. County jail, detention or correctional facility
employees as “County Peace Officers” (Section
20439).

14. Bailiffs as “County Peace Officers” (Section 20440).
BECLASSIFCATION

An individual member election is provided when an
agency reclassifies a group of miscellaneous
employees to a safety formula other than the 2% @ 50
formula (Section 20443). Members employed in
positions affected by such reclassification may elect
to remain covered by the miscellaneous service
retirement formula by making an irrevocable election
in writing no later than 90 days affer notification by
this system. Members who elect to remain subject to
the miscellaneous service retirement formula will be
covered by safety industrial benefits (e.g. disability
and death benefits).

Emplover Cost: Valuations required for the
miscellaneous group and the safety group.
Rough Estimate: Up to 3.5%* of safety payroll.
The miscellaneous payroll may be affected.

* does not include up to 3.59% impact of added
safety payroll.
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Member Cost: See cost information under the
appropriate formula.

‘\IOT.E‘ For agencxes premdmg Socml Se‘ rity
“coverage for their miscellaneou S
-~ group only, employees reclassified
from miscellaneous to safety will -
- ‘continue to be covered by Social -
Security unless the position has been.
“determined to be fire fighter/police ' -
-~ officer for Social Security purposes.
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Public agencies which contract with CalPERS for
retirement benefits may also elect to participate in
the Public Employees’ Medical and Hospital Care Act
Program. Participation is by resolution and that
resolution is completely separate from the agency’s
contract for retirement purposes.

The Public Employees’ Medical and Hospital Care
Act (Act) was enacted in 1962 for active and retired
employees of the State of California. The Act was
amended in 1967 to permit a public agency that was
participating in the CalPERS retirement system to
elect participation in the health benefits program.
The definitions of a contracting agency and an
employee have been amended to include employers
whose eraployees are members of the State
Teachers’ Retirement System, 3 public body or
agency within California with its own retirement
system, counties and special districts subject to the
County Employees’ Retirement Law of 1937, and noxn-
CalPERS special districts that meet the definition of a
public agency. As of July 1, 1986, contracting
agencies may elect to contract for participation for all
the agency’s eligible employees and annuitants, or
may contract for the members of one or more
individual employee organizations.

A wide variety of approved health plans have been
developed, offering many different philosophies of
Lealth care delivery. The types of health plans being
offered include two self-funded preferred provider
organization health plans (PERS-CARE and PERS
CHOICE), numerous health maintenance
organizations (IMO), and two association plans. All
plans provide both Basic and Supplemental/
Managed Medicare coverages. :

PERS-CARE and PERS CHOICE contracts with Blue
Shield of California to allow members access to their
network of over 36,000 physicians and over 280
hospitals in California. PERS-CARE and PERS
CHOICE members can fill prescriptions with their
membership card at any PAID Prescription’s network
of contracted pharmacies. PAID’s pharmacy network
includes virtually every pharmacy in California and
over 51,000 nation-wide. '

Eligible employees and retirees may choose from all
of the health plans CalPERS offers in their area.

However, the participating agency is sent just one
bill, requiring only one check to be written to CalPES
for health benefits.

Health plans available during the 1997 conlract year
ans:

PERS-CARE (Preferred Provider Organization Plan)
PERS CHOICE (Preferred Provider Organization Plan)
AETNA of California (HMQ)
Blue Shield (HMO)
Calif. Professional Firefighters Assoc.
(CPFA) (Association Plan)
CIGNA Health Plan{(HMO)
FHP (HMO)
Foundation Health(HMO)
Health Net (HMO)
Health Plan of the Redwoods(HMO)
Kaiser North(HMO)
Kaiser South (HMO)
Lifeguard, Inc(HMO)
Maxicare National (HMO)
OMNI Health Plan(HMO)
PacifiCare HMO)
Peace Officers Research Assoc. of Calif
{PORAC) (Association Plan)

The rights and responsibilities of ali employers are
uniform under the Act. In general, a public agency
electing to participate in the program must:

a. Offer all eligible active and retired employees an
opportunity to enroll in a CalPERS plan of their
choice. All plans must be offered.

b. Contribute toward the cost of both the active and
the retired employees’ premium. Agencies may
elect to participate with an equal contribution for
active and retired employees, contributing at
least $16.00 per month. Agencies joining the
program after January 1, 1986, have the option to
elect to contribute differently toward the health
insurance contribution for active and retired
employees. The contribution established for
employees under the unequal option must be at
least $16.00 per month. The contribution for
retirees under the unequal option cannot be less
than $1.00 per month and must be increased
annually by at least 5% of the employer contribution
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for the active employees until such time the active
and retired employees’ contribution is equal.

¢. Contribute a percent (0.0% (zero) for the 1997
contract year) of the total gross monthly premium
of emplovees (active and retired) to the Public
Employees’ Contingency Reserve Fund. The
Reserve Fund is variable but by law cannot
exceed 4% of the total monthly premium. The
Reserve Fuad is used to reduce premiums,
improve benefits or offset the higher cost of
providing equal benefits and premiums to all
enrolled members. The primary use is to offset
the costs of retired employees enrolled in the
basic plans.

d. Contribute a percent (0.5% for the 1997 contract
year) of the total gross monthly premium to the
administrative cost of providing the program to -
the agency. The administrative fee cannot by
statute exceed 2% of the total monthly premium.

€. Not maintain another health benefits plan for the
emplovees and annuitants of the employee
organizations who are participating in the
CalPERS health benefits program, unless the
alternative plan is approved by CalPERs.

Complete information regarding this progfam may be
obtained from:

Public Employees’ Retirement System
Health Benefits Services Division—
Public Agency Unit

Post Office Box 942714

Sacramento, CA 94229-2714

Telephone (916) 326-3364 ‘
(916) 326-3240 (Telecommunications
Device for the Deaf)
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Telephone and Section DIreCtOry ... ssissossssessns 2-3
Determining Membership EHGIDILY .......cconvmeemcrrecmneoreeescomsecemmcemmeceennns 2-5
Positions Excluded by Retirement Law (PERL) c.corererviveivcirennrncnenns 2-6
“Optional” Members .o e 2-8
Positions to Monitor for QUAlIfiCAHON .....cccverimmmorearirinrsvecesrsmseosesissssnssoscorones 2-9
Notice of Exclusion from CalPERS Membership PERS-MEM-139 ....... 2-10
Alternate Retiremnent Plan EleCton o ccmoicreeierarssrnoresesomcosonsseensaens 2-16
School Employment: CalPERS or STRS? ... 2-19
Membership CategOoris ... asirsessssasenssssssses 2-23
10Cal POHCE GHfICOT ....oviriervresreranrnsseseenencoseeenrasassssarsssansssnsrsnseasssasarserersosssons 2-24
Local FirefAghter .....iommrmcesenceraresrasns rnensas it st esnee 2-24
County Peace OffICET ... onrirt st sssessnssness e amssessassssseanssens 2-24
Local Safety OffiCer.....ocovreercrrerccssricsinmsiririncnins 2-24
Other Safety Classiﬁcations—-?rovided by Contract ....occeeeveverccreerecrenes 2-24
Schools—PoHeE ANt SAFELY .o.vvrevererierreeisresessreseisassreessressessrnssensessnssesens 2-27
‘Electronic Enrollment ........... eerveaneressererseeras st s nsnra ananssarep e byenenes 2-28
Membership FOrm......o.coommreremrcsssmsssessrsrarision PERSMSD-1 .oocoomvera. 2-29

This was previously the MEM-1, The MEM-1 and the BAS-167 have been
combined into one form which is the Member Action Request(PERSMSD-1)

Election of Optional Membership ..........ce.... PERSMEM-59....coumrenenne 2-39
OVEITHTIE POSIIONS weoeeeereeeevarerseracrsncssnssesmosssssssrssssrssesssss s ssssssssssasnsesseress 2-44
Birthdate DiSCTEPaNCY coovernrrverrarsrenensesasserconss PERSMEM-12.....cocernerna- 2-45
Acceptable Birth DOCUMENtS c.ce v essssssnsesoncsssnsssssssassoss 2-49
Notice of Change and/or Certification
of Contribution Rate ...coeceeeivevrccrnsiacnssecaces PERS-MEM-155.............. 2-51
Reciprocity and Similar Benefits........ eeeeerentesenrasasasstnstrbneananars 2-56
Fuill RECIDTOCILY ovrceemruerrassarseronesaercseneseosssonesorsseeacsassssmssnsassossavasussassssserasnsas 2-56
Public Retirement Systerns that have Established Reciprocity with CalPERS . 2-56
Conditions for Acquiring the Benefits of Full Reciprocity .....coovvivvurune. 2-56
Rights and Benefits with Full RECIDIOCIEY overvvuereerecermeiscicsisiacenincasensonnns 2-57
CalPERS Benefits from Movement to Certain Non-Reciprocal
Public Retirement SySteImIS .......c.cvrrrimsmesminressrsssssisssssessersmeserscesees 2-58
Procedures for Establishing ReciProcCity ... oerrceerencenesceresvmmensearssnsnnnr 2-58
Redeposit of Withdrawn Centributions and Other Service Credit ... 2-59
REUEPOSIES reerr e rirereressensnsssssessensssassnscsercossessnsssenssessscensanasasessonssmnsanssnsssasisns 2-59
Service Prior to Membership ..o ireeeeriinccsesne s snsnssennies 2-59
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Public Service and Leaves of ADSEIICE c.v.vveeeeveerecerereeesreriecosssseens s omsses. 2-59
Verification 0f SEIVICe.......mvcimonrcnss s asionssssssennans e 2-59
Contract EXCIISIONS v nesereseseesscassesessnsnsessessessssssssnsesesssomseens 2.59
Payment Methods............... SOIUUPRVSONORIRIO. = < | ¢
INGUITIES 1oovvsurricisiessoncssonssssseasssssssnsseenssrensesserssssosceressomseessemmessssseessesssssssssss 2-60

sesaertsrenss

. ,
PLIOE SEIVICE onvvveemireiiinnnsnsesinesesconesnssresesssersessosssnsosssssnessessesseseseseses s senes . 2761

Prior Service Verification ..........oe.crsuserrsrene. PERSMEM-17/17A....... 2-62
EXBIMDIE «ccveirirrreererervemscessiersssssesisstonesessossesseresssssssacsssssesssrens crverrereenonn 2-08

Military Service Credit ... iesssessesessssssssssssorsessnss 2269
Credit for Absence from Employment for Military Service.......covunn.n.. 2-69 N
Military Service Credit as Prior SEIVICE .o, 2-69
Credit for Military Service Prior to Employment ......c..oovesomene.n. correrrers 210
INQUITIES oo e srcvrsrsesnatessensssensnesanssesessssssnserans 0 0

Authorization for Contribution and/or
Rate Adjustment.............econcvrrreecoronenen... PERSMEM-823C............ 2-71

Refund of Member Contributions ........cocoueceevvene s iossesssiosonsssonnnns. 37T
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Telephone

Member Services Division
General Information ... venereeneners rerecensrenanecn
General Information (TDD only) ..oecencnrninccnnnns
Facsimile (FAX) Number ... rerereraeeebrrensatrararas

Member Records Section
Membership Status ...c.eceso. crrsresengranarans ieveerenerees
New Members and Membership Qualifications .......
RECIPIOCILY vvvrererscorerevsesireriserssssmmsrasneasssssssseaes s anconenenes

Member SMBMERLS ...
Servige Credit Section ... e

Arrears and Adjustments of Member Contributions
Birthdate Discrepancies

Employee/Employer Additionat Contributions
Leaves of Absence

Military Service Claims

Optional Elective Officers—Membership

Prior Service Claims

Redeposit of Withdrawn Contributions

Service Prior to Membership

Temporary Disability Absences

Redeposit Gost Quotation Line
(only for previously withdrawn contributions) ...

Service Payment Unit ... e
Refunds-Benefit Application Services Division ...

Code*
(916) 3263141
a0
- semr
@16)3263141 841
o 3263141 841
- 3263141 841
(916) 3263141 823
| (916) 3263141 831, 832, 833
(916) 326-3830 831,832, 833 :
(916) 326-3141 835
(916) 3263232 445

*  Far bettor service when writing to the Member Services Division, tuclude the Section Code on all correspandence.

See Appendix for the System’s muiling addresses.
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Is position
excluded
in the PERL?

-

is position
excluded in
your contract?”

<o

is person an
“optional”
member?

-

Does person
qualify for
immedizte

membership?

*

Monitor
time
worked

Complete
MEM-58
it elects
membership

Complel
MSD-1

*Please refer to “Invalid/
Superseded Contract
Exclusions”™ on following
pages.
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A. MEMBERS OF OTHER RETIREMENT

SYSTEMS: Persons who are receiving service
credit in another public retirement system
(federal, state, county, city, or other local) are,
as to such service, excluded from CalPERS
membership by Section 20303.

NOTE: Persons can have dual membership in

B.

two or more public retirement systems, as
long as it is for different service;
receiving credit in more than one system
for the same service is prohibited.

INDEPENDENT CONTRACTORS:
Independent contractors are not “employees,”
and are excluded from membership in
CalPERS by Section 20300(b). An
independent contractor,is someone who
contracts to do a piece of work according to
his/her own methods, and is subject to his/
her employer’s control only as to the end
product or final result of work, and not as to
“where, when and how” the work is performed.

CalPERS often uses the “Common Law
Control Test”, extracted from the State
Administrators’ Handbook, as a guide to
determining employee/contractor status.

. ELECTED OR APPOINTED OFFICERS

OF A COUNTY SUPERINTENDENT,
SCHOOL DISTRICT, OR A
CONTRACTING AGENCY: Such persons
other than city or county elected or appointed
officers, who are elected or appointed on or
after July 1, 1994 (to a term not consecutive
with a term held on June 30, 1994) are
excluded from membership in CalPERS by
Section 20322 (c); this applies primarily to
persons who serve on public commissions,
boards, councils, or similar legislative or
administrative bodies. City or county elected
or appointed officers who serve on public
commissions, board, councils, or similar
legislative or administrative bodies, who are
elected or appointed on or after January 1,
1997 (to a term not consecutive with a term
held on December 31, 1996) are excluded

20322(c}.

from membership in CalPERS by Section

D. STUDENT ASSISTANTS/AIDES: A

student in a public school, who is also
employed in the same district in which he/she
is a student and whose “student” statusisa
prerequisite for employment, is excluded from
CalPERS membership by Section 20300(c).

. STUDENT TEACHERS WITH

TEMPORARY TEACHER-ASSISTANT
CERTIFICATE: Persons employed as student
teachers under Education Code Section 44926
{who possess a temporary certificate to serve
as a teacher-assistant) are excluded from
CalPERS membership by Government Code
Section 20300(d), and are excluded from
STRS membership by Section 22607 of the
Education Code.

. PROFESSIONAL LEGAL SERVICES TO

A CITY: All persons rendering professional
legal services to a city (other than a City
Attorney, or Deputy/Assistant City Attorney)
are excluded from CalPERS membership.

EXCEPTION: Persons holding the office of
city attorney or deputy/assistant city attorney
prior to July 1, 1994, may continue to be
“optional” members of CalPERS (refer to
Optional Members).

CalPERS PRA #1577 002031
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G. JOB TRAINING PARTNERSHIP ACT
PARTICIPANTS: Such persons are excluded
from CalPERS membership by Section
20300(f), except for *safety’ employees or
career staff employees.

H. INMATES OF PUBLIC AGENCY
INSTITUTIONS (e.g., a prison/penitentiary,
or mental hospital): Such persons are
excluded from CalPERS membership by
Section 20300(a) even if receiving

compensation for such services as they perform.

CONTRACT EXCLUSIONS: Section 20502 gives
CalPERS authority to grant to contracting agencies
exclusions from CalPERS coverage. Such exclusions
may not be made for individual employees (e.g., City
Manager, Fire Chief, etc.) but must be of groups of
employees such as by departments or duties. Any
exclusions in your agency’s CalPERS contract are
shown in your Coverage Key,

Such exclusions, when granted, are effective only
with respect to future entrants into such a group;
persons employed in this group prior to the
exclusion are not affected by the addition of this
exclusion.

INVALID/SUPERSEDED CONTRACT
EXCLUSIONS: Section 20305 states that this section
“shall supersede any contract provision excluding
persons in any temporary or seasonal employment
basis and shall apply only to persons entering
employment on or after January 1, 1975.”

There are some agencies who have contract
exclusions which were granted to their contract prior
to January 1, 1975, where the reason/basis for the
exclusion was the “temporary” or “seasonal” employ-
ment base of the employees, Such exclusions have
been superseded by Section 20305; therefore, the
exclusion no longer applies with respect to
employees entering such employment after

January 1, 1975.

EXAMPLE: If your contract excludes “Temporary
Extra-Help Clerical Employees” from July 1, 1968,
this exclusion has been superseded by Section
20305; employees entering such category after
January 1, 1975, are not bound by this contract
exclusion and should enter membership upon
meeting the normal qualifications.

CalPERS PRA #1577 002032
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Government Code Sections 20320-20325 provide for
“optional” membership in CalPERS for certain
classes of employees, particularly those whose
appointment tenure is subject to the electoral process
(such as elected officials). Optional members of
CalPERS are excluded from membership unless and
until they elect such membership. Upon electing
membership, they may elect to contribute and
receive service credit for their previous employment.
(See our booklet, “Service Credit” for more
information about requesting credit.)

The following employees of contracting agencies are
optional members who, if they are compensated for
their service, may elect membership by completing
form PERS-MEM-59:

a. SOME ELECTIVE OFFICERS: Persons
elected to City Council, County Board of
Supervisors, Mayor, as well as officers of
coniracting agencies elected by the people.

NOTE: Effective January 1, 1997, cityand -~
countyelected or appointed officers
who serve on public commissions,
boards, councils, or similar legislative

- or administrative bodies are excluded:
from mermbership in CalPERS This
exclusion applies only to persons first

- elected or appointed on or afer
January 1, 1997, or following any
break in service on or after January 1,
1997. This exclusion does mot apply to
persons elected to a city councilor
county board of supervisors, who are
still “optional” under this section. (See -
“Election of Optional Mem’bershx SR
this section) '

Effecﬁve July 1, 1994, eiecte&or
appointed officers of 2 County
Superintendent of Schools, a school or
community college district, ora :
coniracting agency other than a city
or county. {e.g,, who serve on public
commissions, boards, councils, or
similar bodies) are excluded from
membership in CalPERS. This
excludes applies only to persons first:

NOTE:

L ,feiected or appomted on or after july 1,

o 1994 or fsﬁomg any break in service

- onorafter July 1, 1994, Prior to July 1,
1994, such persons were generaﬂy

i opﬁona members. S

b, CITY ATTORNEY, DEPUTY/ASSISTANT
CITY ATTORNEY: Persons in office prior to
July 1, 1994, {(with no break in service while
serving in the office held on June 30, 1994) are
optional members.

N OTE ?emons in {)ﬁ’ice/ employed for the
o first time after quy‘ 1,1994; (oraftera
~ break in service, i in ofﬁce/ employed
- % before }tme 30, 1994) are no longer :
"* “optional” hembers but are subject to
- the normal m}es for quahﬁcatlon for
- membershlp ~

Refer to the Manual Section “Election of Optional
Membership” for procedural information concerning
such elections.

1t is the responsibility of the employer to notify
employees of their potential optional membership
rights. If an employee chooses not to become a
CalPERS member, it is recommended that this
decision be documented for the employer’s files. A
copy of this decument does not need to be sent to
CalPERS. *

PART-TIME EMPLOYEES: A more recent
category of “optional” members are part-time
employees of a contractling agency, a school or
community college district, or a county super-
intendent of schools. The employer may amend its
contract (for contracting agencies) or adopt a
resolution (for school employers) to provide Section
20325 to its part-time employees. Such employees
may elect membership in CalPERS by completing
form PERS-MEM-229. If such amendment or
resolution is adopted, all employees eligible to elect
membership are automatically subject to the same
Social Security coverage provided for members
whether or not they elect membership.
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Persons who are already members of CalPERS do
not need to “re-qualify” for membership unless they
are reentering employment after a termination of
membership (including withdrawal of any
accumulated CalPERS contributions and interest).
‘This applies even if membership was established
through employment with another agency and even
though they are not currently working and are on
“inactive” status with CalPERS. \

Many or most other employees should enter
CalPERS membership immediately upon
employment (Section 20281); however, there are
some employees who must work a certain number of
hours/days (commonly referred to as “qualifying
time”) before they can qualify for membership, such as
the following:

FULL-TIME EMPLOYEES: Persons in full-
time employment whose appointment/
employment contract does not fix a term of
employment longer than six months should be
monitored; if full-time employment actually
continues for more than six months,
membership is compulsory {effective not later
than the first day of the first pay period of the
seventh month of employment).

LESS THAN FULL-TIME EMPLOYEES:
For the majority of positions, CalPERS deems
“full-time” employment to be 40 hours per
week; as defined by Section 20065, any amount
of time worked less than this may be
considered “less than full-time”. However, the
most important and commonly used guideline
to consider for less-than-full-time employees is
1000 bours or 125 days in a fiscal year.
(125 &-hour days equals 1000 hours.) This
standard is the equivalent of a2 20-hour week, for
50 weeks out of the year, and is stated in
Government Code Section 20305(z) (3) (B).

The general principles to follow to determine when
and if someone should qualify for membership are as
follows: .

1. Persons who are already members of CalPERS
are not excluded from membership because

they are working less than full-time; Section
20305(a) (1).

2. Persons enter membership upon appointment to
a position with one of the following conditions:

a. The appointment/employment contract fixes a
term of full-ime, continuous employment in
excess of six months.

b. The position requires regular, part-time
service for at least an average of 20 hours per
week (or its equivalent) for one year or longer.

3. Persons must otherwise be monitored to
determine when and if they qualify for
membership; qualification for membership is
reached when:

a. No term {(length) of appointment is specified
in the appointment/employment contract, but
fulltime employment continues longer than
six months.

b. The person works more than 125 days ina
fiscal year if paid on a “per diem” basis (i.e.,
“per day”). For this purpose, “day” means each
8 hours of compensated service; someone
working a 24-hour shift {e.g., firefighters)
would work 3 “days” per shift.

¢. The person works more than 1,000 hoursin a
fiscal year if paid on other than a per diem
basis. Any overtime hours worked should be
counted towards this threshold.

In each such case, membership becomes
effective no later than the first day of the next
‘pay period after (g) the sixth month of full-time
employment or (b) completion of 1000 hours or
125 days.

NOTE It is the employer’s responsibility to
determine if its employees are eligible
to participate in CalPERS. H at a later

. date it is discovered that an employer
has knowingly failed to enrolt an
eligible employee, the employer shall
pay the employee’s-contributions,
employer’s contributions, interest, and
2 8500 per person administrative fee
{Section 20283). :

The provisions concerning less than full-time employees were formerly found in Sections 20334 and 20336 of the Government Code; under
Chapter 1168, Statutes of 1993, however, these provisions were all incorporated into Section 20305 without substantive change.
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==PERS

Cailfornia Publlc Employes’ Retirement System

P.O. Box 942704

Sacramento, CA 94229-2704

NOTICE OF EXCLUSION FROM PERS MEMBERSHIP
PERS-MEM-139 {Rov. 6/89)

Your empioyer has contracted wih the Public
Empioyees’ Retirement System (PERS) to provide

1. SOCIAL SECURITY NUMBER . an empioyes beneft package which Includes
: service relirement, death, and disabliity benefils.

2 CUPFENT NAME LASH N FIRSTH (EOOLE)

3. NAME OF PUBLIC AGENCY . 4 DEPARTMENT OR SCHOOL DISTRICT NAME 5 JO8 OR POSITION TIILE

& TERM OF APPOINTMENT 8 APPOINTMENT DATE

[] remmanent  [] vemporaay || | | wonms ] | ! |

MM DD WY

9. TME BASE

[ rou e [ pasr e [ voerermmare  F PAT THE ENTER THE FRACTON | | | | L

In your prasent position with this agency, you are excluded from PERS membership because:

I:_] 1, Your fuiime seasonal or firmiiled term appointment is fimited to 6 months or less,

[::] 2 Your parbtime appointment is limited to less than an average of 20 hours per week.

7] 3 Your appoimtment is an on-call, intermittent, emergency, substitute, or other iregular basls which
excludes you Fom membership untl you have worked 1,600 hours (or 125 days ¥ pald on per diem
basis} this fscal year.

[C] 4 Your position is excluded by PERS contract agreement which excludes:

Enlor cortract sckssion. (For Public Agancies Ooly)

[ 5. You are empioyed to render professional legal sewvice to a city.
Exceptions: Ciy attorneys are ogtional members,
Deputy city attorneys ars mandatory members.

[T] & You are an independent contractor.

[[] 7 You are employed as a student aide by a school district in a position established for studerts ony
and you are ananding school in the same distict.  (For County Schools Only,)

NOTE: I you are a member of PERS by previous employment (either you have funds on deposit
or service credit), exclusions 1, 2, and 3 do not apply to you and you e a member in
your present position. Be sure to notify your employar to complete 8 Membership Form

{MSD-1) to report your employment to PERS.

# you believe that your employment doea qualify you for PERS membership, ask your employer for an
explanation. If you still have doubts, you may appeal directly to PERS by sending a leiter to the Member
Services Divislon, at the address shown above, sisting the reasons why you feel you should be a

member. .
SIGNATURE OF CERTIFYING OFFICER ; THLE DATE
SIGNATURE OF EMPLOYER DATE
NOTE: Senoflis provided by PERS ars deacribod In the "PERS BENEFITS” Information bookist avallable from your amployef.

CalPERS PRA #1577 002035
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NOTE: This form should be given to all employees who do not qualify for PERS membership in order to
inform employees of the specific reason for their exclusion and to fulfill the employer’s’ S
~ resposibility of notification. Do NOT send copies of thzs form to PERS although you should keep
a copy with the employee’s records

~==PERS

California Public Employes’ Retiremert System

P.O. Box 942704

Sacramento, CA 54228-2704

NOTICE OF EXCLUSION FROM PERS MEMBERSHIP

PERS-MEM-139 {Rev. 6/89)

Your employcr has m(pgghs) t:u Public

Employees’ Retirement System o provide
Py whlch includes

7. BOCIAL GECUVETY NUMBER an asmplioyes beneilt
servics retirement, deuh, and disablity benefils.
7 CORRENT NAME ASTY FHsT)
3 RAWE OF PUBLIC AGENCY & DEPARTMENT OF BCHOOL DSTRICT NAME ‘Faoe"—‘"on POSITION THLE

& TERM OF APPOINTMENT

[] remuanent [} remwomary

S TME BASE .
] row e [ eanr nne [ woerenumate ;pﬁmmmsrm?u HEEREEE

1 Social Security Number Enter employee’s Social Security number. Verify with Social

: Security card.
2 Curront Name Enter employee’s full name.
3 Name of Public Agency ~ L0ter agency’s name.
4 Department or School Self-explanatory.

Self-explanatory.

s Job or Position Title

: Check the appropriate box.
8 Term of Appeintment . .

, For limited-term appointments, enter the number of months
7 ¥ Temporary the appointment is expected to last.

Enter the date when compensation for employment begins.

Appointment Date Enter “X” in the box that identifies the time schedule this

: employee will work. If PART-TIME is selected, enter the
fraction of FULL- TIME in the boxes provided at the far right
of this line. This fraction must be expressed as a 3-digit
numeratot over a 3-digit denominator (whether you use hours,
percentage or a fraction in figuring PART-TIME earnings for
vour employee). When either the numerator or denominator is
not a 3-digit number, be sure to enter zeros to the left so that
all the boxes are filled. Do not use decimal points in the
blocks

Time Base

CalPERS PRA #1577 002036
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{cont’d) Time Base

Examples:

1) a. Number of hours per week

to be worked-— 30 hours

Number of hours per week
considered FULL TIME— 40 hours

Enter Fraction fol3fo]/]o]470]

b. Number of hours per week
10 be worked— 31.5 hours

Number of hours per week
considered FULL TIME— 40 hours

Enter Fraction {3!1 l5[/f4i0!01

Percentage of time to be

wor‘ked— 56.3%
FULL TIME— 100%
Enter Fraction {O!SlGl/l1 lOIOI

Fraction of time
to be worked— 3/4

Enter Fraction lolols'/!olol4]
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In your present position with this agency, you are exciuded from PERS membership because:
D 1. Your fullime seasonal or limited term appointment js §mited to § mornths or less.

] 2 You patime appointmert is fimilad to fess than an average of 20 hours per week.

3. Your appoirtment Is an on-call, intermittent, emargency, substituts, or other imegular basis which
D excludes you from membership uniil you have worked 1,000 hours {or 125 days ¥ paid on per diem

{71 4 Your positon is exciuded by PERS contract agreement which excludes:

: SYwmenmwmrmegﬂmto aoy

D Exceptions; Cily attorneys are optional membears. e :

A Deputy. cily aitormeys are sandatony. Imembers.

{1 & Youam an independent contractor. R P

[] 7 You are employed as a student aide by a school distict in a posttion established for students only
mdywmmwm(b:msamm (FoﬁrCoumysmofgy,}‘ ; ;

NOTE: # you are a member of PERS by previous employment (either you have funds on deposit
or sevice credit), exclusions 1, 2, and 3 do not apply to you and you are a member in
your present position. Be sure 10 nolify your employer to complete a Membership Fom
{PERS-MEM-1} 10 report your employment to PERS.

KCLUSIONS

1 Seasonal or Limited-Term An employee whose full-time, seasonal, or limited-term
Appointment employment is limited to six months or less is excluded
from membership.
2 Less than 20 hours A part-time employee employed to work less than an average
per week Appointment of 20 hours per week is excluded from membership. However,

Government Code Section 20325, effective January 1, 1989,
permits employees who work less than 20 hours a week the
option to elect to be members of CalPERS provided that their
contracting agency employer amends its contract or their
school employer adopts a resolution to permit such an
election.

All part-time school employees and partdime public agency
employees whose employers elect this benefit and who also
pravide Social Security coverage will automatically be
covered by Social Security even if they do not elect to be
CalPERS members.

3 Irregular or Intermittent An employee is excluded from membership if appointed on
an on-call, infermittent, emergency, substitute, or other
jirregular basis until the employee has worked 1,000 hours
or 125 days if paid on a per diem basis in the fiscal year
(July 1 through June 30).

NOTE: Exclusions 1, 2 and 3 do not apply to persons who have funds on deposit or service credit with
CalPERS. Check with employee for current membership status.
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in your present position with this agency, you ase exciuded from PERS membership becauss:
1.Ywmmmmmmtsmmsm«m i
ZYMpmmappommamsﬁmdmbsﬁmmaveragedmhazsperwaek
3Yowappokmnemtsmmcaﬁ,mmnhmmrgemysuﬁstm mbaslswmch

axcludes ﬁunmembexshv ywtaveworkediooohows(orizsdayslpaidonperdem
bass)m%ym :

mYarposmonsw:dedbyPERSmagawmwrﬂehexdudes

O ood

Erier contract mxcksion, (For Public Agencies Onl)

[T 5 You are employed io render professional legal service to a ciy,
Exceptions: City attomeys are optional mambers,

Deptﬁycﬂyaﬁorneysaemﬁazotymembers,

[[3 & You are an independent contractor. ;

7 Ywammmbyedasamdemadahyasdmdzﬁrwtmapmnmbﬁsmdfwmw
D aﬁywaeanmwndnﬁamm orCcuntySe!wolsOdy) : )

4 CalPERS Conlract Public Agencies by CalPERS contract agreement may exclude
Exclusion certain categories. (Refer to public agency Coverage Key Item
{Applies o Public 10-Exclusions). Enter the specific exclusion which applies to
Agencies only) the employee, Please refer to “Invalid/Superseded Contract -
' Exclusions” on previous pages.
5 Professional Legal Persons rendering professional legal services to a city are
Service excluded from membership.
Exceptions:

1) A City Attorney, Assistant City Attorney, or Deputy
City Attorney first entering employment on or after
July 1, 1994, is subject to mandatory membership
provisions. A person continuously holding such position
since June 30, 1994, may have the option of membership.
Refer to the Election of Optional Membership—
PERS-MEM-59 in this section for further information.

2) The person holding the office of Assistant City Attorney.

3) The person holding an established position of Deputy City
Attorney.
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in your prmm position with this agency, you are excluded from FPERS mombmhip becausa:

O o0aoo

1Ywmmmammapmmsmwmsnmm“m

szpmmmsmwmﬂmmawagedeperwm

3 Y is an mamment, substitute, or other iregular basis which
WMWWM ycuhavewwwlmdiowms(oﬁzsdaysipaidonparm
basis) fiscal year. ‘

& Your position is mzded w:PERS“co&m agreemem vzhich exc!udes.

&ummr«mww :

M 5Ywmamedmmpmmsammaaty

: Clty atomeys are optional
Deaﬂyctyaﬁomeysammandr%rymbexs.

] & You are an independent contractor.

R Ywareempbyedasastuderkaﬁebyasdwdd&ﬂﬁmaposmmemhediasmqw

mdywareaﬂeﬂtﬁngschodnmesamm (For County Schoois Only.)

NOTE: ﬂywareamemberdPEﬁSbyptmeﬂpbymem(auheryouhareﬁmdsmdeposa
orsewneczeo&) exclusions 1, 2, and 3 do not apply to you and you are a member in

our present postion: Be sure 1o notify your employer to complete a Membership Form
(PERSMEMJ) 10 repoit your employment 10 PERS.

i you believe that your amploymem does quallfy you for PERS membership, ask your employer for an
explanation. #f you still have doubts, you may appeal diroclly to PERS by sanding a latter to the Member
Services Division, at the address shown above, stating the reasons why you feel you should b2 a

member,
SINATURE OF CERTIFYING OFFKCER . TITLE DATE
SIGNATURE OF EMPLOYEE DATE
NOTE: Boeneflts provided by PERS are described In the "PERS BENEFITS" intormation hookiet availabie from your empioyer.

independent Contractors Independent contractors or employees of independent
B contractors who are not employees of the agency are excluded

from membership. See ‘Positions Excluded by Retirement
Law’, Paragraph B in this chapter.

Student Aide

(Applies to SCHOOLS only) Students who are employed by a school district in a position

established for students only and attending school in the same
district are excluded from membership. This includes students

enrolled in a California teacher training institution with a
temporary certificate to serve as a teacher assistant.

Non-students or students from cther districts employed in
student positions are not excluded from membership under

this provision.
Signatures

Self-explanatory.
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Government Code Section 20306:

Section 20306 was added to the Government Code by Chapter .
1164, Statutes of 1996, AB 2400. It provides that public
agencies and school districts that have an alternate retirement
plan prior to July 1, 1997, must conduct an election among
their non safety members who are credited with less than five
years of state service to determine whether they want to retain
active CalPERS membership or particpate in the alternate
retirement plan if their time base drops below minimum
membership thresholders. For additional information
regarding the mandated election, contact CalPERS, Member
Services Division at (916) 326-3141.

The following flowchart will help determme eligiblity for the
alternate retirement plan.
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Eligibility to Participate in the CalPERS/
Alternate Retirement Plan Election

Non-vested, non- No

safety CaiPERS No~#4 Ejection
member? Rights
Yes
No ' lternate Plan No
Agency has ; . .
Alterngata Py!an prior r——No— Election establishad en/ No—» Election
to 7-1-977 , Needed gﬂe\ﬂy, Needed
Y Yas
Yas +
¥ Election
Election Nesded
Neaded !
;\ SN
Member\\ No " Member employed
Employad prior to/ No—» Elsction j—nNo \prior to establishment of
7-1-977 e Rights alternate plan?
S
Yas i
| Yes
+ ¥
Member has Meg:fgol;:as
Election Rights H'U' :
¥ ights
/ W\\' :
Eligibility
\pargaining g / Employer
N
Yes
, & 4
; Eigibility
[ detarmined by |
MOU
H i
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Public school positions in California are divided into
two basic types: ‘

1. CERTIFICATED: An employee in a position
requiring certification qualifications by or
pursuant to the Education Code. Credentialed
employees (e.g., teachers, administrators, health
care, library media workers, etc.) are all in
certificated positions.

2. CLASSIFIED: An employee in a non-certificated
position (e.g., office workers, custodial staff,
cafeteria workers, etc.).

In general terms, employees in certificated positions
are, upon meeting normal qualification requirements,
eligible for membership in the State Teachers’
Retirement System (STRS), while classified
employees may be eligible for membership in
CalPERS.

Pursuant to Government Code Sections 20300{(g),
20501 and 20580, CalPERS can cover school
employees only with respect to employment in which
they are not eligible for STRS coverage. Some
persons who are eligible for membership in STRS or
CalPERS may not actually gualify for membership in
either system (due to “part-time” or “temporary/
seasonal” status, etc.); thus, some school employees
may not be members of either system until their
working hours or conditions change.

The Education Code (which contains the laws
governing STRS) contains two provisions which may
give persons certain rights with regard to choosing
coverage under one system or the other:

Section 22508: A person who is a STRS
member, who subsequently is employed by a
school district or a county superintendent in a
position which requires CalPERS membership
(e.g., a classified position), will remain a
member of STRS in the new position. However,
he or she may elect not to continue (i.e., to be
excluded from) STRS membership, and to
change to CalPERS membership in the new
position.

Section 22509: A CalPERS member employed
by a school district or a county superintendent,
who then is employed in a position requiring
STRS membership {e.g., a certificated position),
will enter STRS membership in the new position.
However, he or she may elect to remain a
member of CalPERS in the new position.

These elections must be made in writing and a
copy must be filed with the elecied system
within 60 days of entry into the new position.
The election filed must be signed and dated by
both the employee and employer. It should also
indicate the date the employee entered the new
position.

Send elections to:

STRS
P.0O. Box 15275-C
Sacramento, CA 95813

CalPERS

Member Services Division/Unit 841
P.0O. Box 942704

Sacramento, CA 94229-2704

This right of election arises each time the emplovee
enters a new position or has a major change in
conditions of employment. If a person does not
exercise the right of election upon entering one
position, the right will arise again upon entering a
new position such as described above. For example,
a classified CalPERS member who enters a
certificated position but does not elect to remain in
CalPERS coverage, will again have the right of
election upon appointment to a different certificated
position. However, once a person does exercise this
right of election, this election is irrevocable and will
remain in effect for all future school employment
unless and until the person separates from
employment and receives a refund of all accumulated
contributions and interest.

You should also submit a Member Action Request
(MSD-1) if the member is entering/leaving active
CalPERS membership.

Use the chart following this section as a guide to
determine the retirement system coverage for the
emplovee.
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The Education Code (which governs STRS), not the
Government Code (which governs CalPERS),
contains the laws regulating this election of coverage.
The final decision in any questionable situation (e.g.,
acceptance of “late” elections) must be made by
STRS, not CalPERS.

There are a number of factors that might influence a
person’s decision about coverage under one system
or the other. Some of the differences between the
two systems are the following:

1. CalPERS members may or may not have Social
Security coverage (most do), whereas STRS
members generally do not;

2. The Benefit Factors based on age for service
retirement may be different. STRS factors reach
a maximum of 2% at age 60, for instance,

3. The employee contribution rates may be
different.

We suggest you contact STRS or the Member
Services Division at CalPERS if you have any specific
questions or need additional information relating to
your choice of coverage.

1.

[#1]

ADDITIONAL INFORMATION:

A person is a “member” of CalPERS or STRS
unless they have permanently separated from all
employment covered by the system and
received a refund of his or her contributions

and interest on deposit.

. Itis possible to be an active (i.e., currently

employed) member of both STRS and CalPERS
as long as this dual coverage is for different
positions.

. The right of election arises only for a CalPERS

member through school employment. If a
person has CalPERS membership through some
other type of emiployer (for example, the State,
or a contracting agency), there is no right to
elect to remain a CalPERS member.

. The right of election arises only after one has

qualified for membership in a position that would
be covered by the other system. The election
camnot be made until the new position has
actually become effective.

. For situations where STRS membership is

desired, no election is required.

. The election only needs to be filed with the

system indicated by the Education Code section
(see above); if you send a duplicate copy to the
other system for inforinational purposes, it
should be clearly labeled “COPY.”
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CLASSIFIED CERTIFICATED
POSITION? POSITION?
¥ 3 “

Current membher

Current member
of a retirement

of a retirement e

system? system? ,
1 ! i
NONE | { PERS \a i STRS | Ef NONE | PERS | { STRS |
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v v
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* An election to be covered by PERS is irrevacable and covers all future Gounty School employment.
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All CalPERS members employed by your agency will
fall into one of the following general categories:

1. Local Safety Members; This category “includes
all Jocal police officers, firefighters, safety
officers, county peace officers..., employed by a
contracting agency who have by contract been
included within this system.” (Government Code
Section 20420)

2. Local Miscellaneous Members: This category
“includes all employees of a contracting agency
who have by contract been included within this
system, except local safety members.”
{Government Code Section 20383)

3. School Members: This category “includes all
employees within the jurisdiction of a school
employer, other than local police officers and
school safety members.” (Government Code
Section 20370)

4, School Safety Members: “...any officer or
emplovee of a school district or a community
college district which has established a police
department...whose principal duties consist of
active law enforcement service.” (Government
Code Section 20444) NOTE: This category is
only available by specific provision of a school
employer’s contract (see “School Safety
Members” in the section on “Schools” below).

For most employers, all or the large majority of their
emplovees will be in the “local miscellaneous” or
“school member” categories rather than a “safety”
category.

Determination of an employee’s membership
category is based on job classification or duties as
defined in the Government Code and as specified in
the agency’s contract with CalPERS. Your Coverage
Key (Item 9) will indicate if vour agency has
contracted to reclassify any positions from
miscellaneous to a safety category.

Your agency should be aware of the fact'that, apart
from the “optional” contract provisions to reclassify
Miscellaneous employees to the Safety category, it is
not permissible to report employees in a “safety”
category whose job duties do not support such
membership. You should refer to the definitions for

Local Safety Members on the following pages for
definitions of such membership.

“Safety” membership most commonly requires
service rendering either “active law enforcement”

or “active firefighting” services. These persons are
known as “safety” employees because they are
engaged in protecting the public safety and may be
exposed to physical risk during the course of
employment. CalPERS relies upon an opinion of the
Attorney General to define what is meant by the term
“active” for safety service:

“It is suggested that active law enforcement
work means ‘physically active’ work such as the
arrest and detention of criminals... (T)he main
reference is to duties which expose officers and
employees to physical risk in the law
enforcement field..,.”

(22 Ops. Cal. Atty. Gen, 229

Another important criterion in many of the sections
defining “safety” membership is the requirement that
a person be “emploved and qualifying as patrol
officers” or “employed and qualifying as firefighters,”
irrespective of their current duties. This is
particularly important for persons who are promoted
to supervisory/managerial positions. Almost all
agencies have established procedures in place {e.g.,
certification and/or academy training, physical
fitness requirements, etc.) by which persons become
“qualifying” as police or firefighters, and have
standards {such as physical fitness) which must be
met in order to maintain such status. Such persons
who remain patrol officers/firefighters could (perhaps
in special circumstances such as an emergency or a
work stoppage) be required to return to regular
“active” duties; accordingly, the “safety” status is
appropriate even though the person’s current duties
may not involve such duties.

There are also other instances where persons have
been given mandatory “safety” membership. For
example, legislation passed in 1987 (AB 839, Chapter
1411) brought certain members employed between
January 1, 1988, and October 2, 1989, into safety
membership as “local firefighters” whose principal
duties consisted of fire prevention and/or fire
investigation. There have also been instances where
persons rendering identification and communication
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duties (i.e., police dispatchers) have been given
safety membership as “local police.”

CalPERS has had some cases in recent years where
an emplovee was inappropriately retained in “safety”
membership after receiving an appointment to a non-
safety position (such as City Manager). Even if such
a member was formerly in “safety” membership (e.g.,
as Police Chief or Fire Chief), safety membership
cannot be given where the job duties, do not support
this status. Inappropriate membership
classification is one of the key factors that are
investigated by CalPERS’ field auditors, and
corrective actions will be taken upon discovery by
CalPERS staff of such inappropriate classifications.

If you are unsure about the proper membership
category for a given position, submit a job
description/duty statement to CalPERS Member
Services Division (Unit 841) for a determination. This
may also be done upon establishing a new position or
upon significant change in the duties of a previous
position.

The following definitions for Local Safety Members will
assist you in determining membership category:

LOGAL POLIGE OFFICER

“..any officer or employee of a police department of a
contracting agency which is a city, except one whose
principal duties are those of a telephone operator,
clerk, stenographer, machinist, mechanic, or
otherwise, and whose functions do not clearly fall
within the scope of active law enforcement service
even though the emplovee is subject to occasional
call, or is occasionally called upon, to perform duties
within the scope of active law enforcement service,
but not excepting persons emploved and gualified as
patrol officers of equal or higher rank irrespective of
the duties to which they are assigned.” (Government
Code Section 20425).

LDGAL FIRERIGHTER

“..any officer or emplovee of a fire department of a
contracting agency, except one whose principal
duties are those of a telephone operator, clerk,
stenographer, machinist, mechanic, or otherwise and
whose functions do not clearly fall within the scope of
active firefighting, or active firefighting and
prevention service, active firefighting and fire
training, active firefighting

active firefighting and fire or arson investgation, or
active firefighting and emeregncy medical services
even though that employee is subject to occasional
call, or is oceasionally called upon, to perform duties
within the scope of active firefighting, or active
firefighting and prevention service, active firefighting
and fire training, active firefighting and hazardous
materials, active firefighting and fire or arson
investigation, or active firefighting and emergency
medical services, but not excepting persons
employed and qualifying as firefighters of equal or
higher rank, irrespective of the duties 1o which they
are assigned.” (Government Code Section 20433).

COUNTY PEAGE OFFICER

Sheriff

“. . .the sheriff and any officer or employee of a
sheriff's office of a contracting agency except one
whose principal duties are those of a telephone
operator, clerk, stenographer, machinist, mechanic,
or otherwise, and functions do not clearly come
within the scope of active law enforcement service
even when such an employee is subject to occasional
call, or is occasionally called upon, to perform dulies
within the scope of active law enforcement service,
but not excepting persons emploved and qualifying
as deputy sheriffs of equal or higher rank,
irrespective of the duties to which they are assigned.”
(Government Code Section 20436).

Inspector, Investigator, Pelective

“...any inspector, investigator, detective, or person
with a comparable title, in any district attorney’s
office of a contracting agency whose principal duties
are to investigate crime and criminal cases and who
receives compensation for such service.”
(Government Code Section 20436).

LOGAL SAFETY OFFICER

“ . .any officer or employee of a public safety
department of a contracting agency, except one
whose principal duties are those of a telephone
operator, clerk, stenographer, machinist, mechanic,
or otherwise and whose functions do not clearly fall
within the scope of active law enforcement or
firefighting and prevention service even though such
an employee is subject to occasional call, or is
occasionally called upon, to perform duties within the
scope of active law enforcement or firefighting and
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prevention service, but not excepting persons
employed and qualifying as patrol officers of equal or
higher rank, or as firefighters, hose operators, of
equal or higher rank, irrespective of the duties to
which they are assigned.” This does not include
persons employed to perform identification or
communication duties (Government Code Section
20424).

OTHER SAFETY CLASSIFICATIONS—PROVIDED
8Y CONTRAGT

Other classifications can be added to your Safety
categories by amending your agency’s contract. The
categories and classifications are listed below. If your
agency has contracted for these other safety classi-
fications, they will be listed under item 9 in your
Coverage Key.

LOCAL POLICE

Local Police

If provided for by your agency contract, ™. . . any
officer or employee of a contracting agency other
than a city or a county who is a peace officer as
defined in the Penal Code and whose principal duties
consist of active law enforcement but excluding
clerical personnel or those whose principal duties are
that of cornmunication officer, identification officer,
machinist, mechanic, security officer or are
otherwise not clearly within the scope of active law
enforcement, even though the person is subject to
occasional call, or is occasionally called upon to
perform duties within the scope of active law
enforcement.” (Government Code Section 20429).

Juvenile Officer

If provided for by your agency contract, “. ., any
officer or employee of a juvenile bureau of a
contracting agency whose principal duties consist of
active law enforcement service except persons whose
principal duties are clerical or otherwise clearly do
not fall within the scope of active law enforcement,
even though such a person is subject to occasional
call, or is occasionally called upon to perform duties
within the scope of active law enforcement.”
(Government Code Section 20427).

City Jailers

If provided for by your agency contract, “. . . any
officer of a contracting agency which is a city, who is
employed in a jail or a detention or correctional
facility and having as their primary duty and
responsibility the supervision and custody of persons
committed to the jail or facility. It shall not include
persons employed as clerks, typists, teachers,
instructors, or psychelogists or to provide food,
maintenance, health, or supporting services, even
though responsibility for custody and control of
persons so committed may be incident to, or imposed
in connection with, that service.” (Government Code
Section 20431).

ldentification and/or Communication

“A coniracting agency may clect by amendment to its
contract to include as ‘local police officer’ all persons
who were employed to perform identification or
communication duties on August 4, 1972 and who
elect within 60 days of the effective date of such
contract amendment to be local safety members. The
election shall apply to the person’s past as well as
future service in the employment held on the
effective date but shall not apply to service following
any subsequent acceptance of appointment to a
position other than that held on the effective date.
‘This shall not apply to persons employed and
qualified as patrol officers of equal or higher rank.”
(Government Code Section 20425).

LOUNTY PEAGE DFFICER

Constable, Marshal

If provided by agency contract, “ . . the constable and
each regularly employed deputy constable, marshal
and each regularly employed deputy marshal of any
judicial district.” (Government Code Section 20437).

identitication and/or Communication

“A contracting agency may elect by amendment to its
contract to include as ‘county peace officer’ all
persons who were employed to perform identification
or communication duties on August 4, 1972 and who
elect within 60 days of the effective date of such
contract amendment to be local safety members.
Such election shall apply to person’s past as well as
future service in the employment held on the
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effective date but shall not apply to service following
any subsequent acceptance of appointment to a
position other than that held on such effective date.
This shall not apply to persons emploved and
qualified as deputy sheriffs of equal or higher rank.”
(Government Code Section 20436).

Probation Officer—Juveniie Hall

If provided by agency contract, “. . . probation
officers, deputy and assistant probation officers, and
persons employed in a juvenile hall or home and
having as their primary duty and responsibility the
counseling, supervision and custody of a group of
youths assigned or committed to the hall or home. It
shall also include persons employed as peace officers
pursuant to Section 830.5 of the Penal Code,
regardless of the administrative title of the position. It
shall not include persons employed as teachers,
instructors, psychologists, or to provide food,
maintenance, health or other supporting services
even though responsibility for custody and control of
youths may be incident to or imposed in connection
with such service.” (Government Code Section
20438).

Park Bangers

“... persons emploved by the county parks
department whose primary responsibility is
maintaining the peace and whose duties include Jaw
enforcement, emergency medical care first response,
or fire suppression and prevention in the following
classifications: Park Ranger I, Park Ranger II, Park
Ranger ITI, Senior Park Ranger, and Supervising Park
Ranger.

This section shall only be applicable in county of the
17th class, as defined by Sections 28020 and 28038, as
amended by Chapter 1204 of the Statutes of 1971."
(Government Code Section 20441). ‘

Gounty Jail-Lustodial Employses

If provided by agency contract, “. . . employees of the
sheriff employed in a county jail, detention or
correctional facility and having as their primary duty
and responsibility the supervision and custody of
persons committed to such jail or facility, whether or
not such employees are deputized. It does not
include persons employed as clerks, typists, teachers,
instructors, psychologists, or to provide food,
maintenance, health or supporting services, even
though responsibility for custody and control of

persons so committed may be incident to, or imposed
in connection with, such service or the emplovees are
deputized.” (Government Code Section 20439).

Bailifts

If provided by agency contract, “. . . employees of the
sheriff employed to attend sessions of the superior or
municipal courts and preserve order in the court-
rooms, to guard and maintain the security or
prisoners during court appearances or to summon
jurors and take responsibility for them while they are
deliberating or absent from the courtroom. It does
not include persons employed as clerks, typists,
teachers, instructors, or psychologists.” (Government
Code Section 20440).

OTHER LOGAL SAFETY

Dcean Beach Lifeguards

If provided by agency contract, . . . all employees of
a city who have by contract been included within this
System and whose principal duties consist of active
protection, rescue, and rendition of aid or assistance
to persons injured or imperiled in water areas at
ocean beaches and the recovery from such waters of
submerged objects and bodies of persons drowned or
believed to have drowned in such areas, or the
immediate supervision thereof, including persons
employed to perform the duties now performed
under the titles of aquatics director, chief lifeguard,
captain lifeguards, lieutenant lifeguards, beach
lifeguards, but who performs additional duties, some
of which (including the maintenance of peace and
order and apprehension of law violators) are
customarily performed by police or peace officers,
and whose other duties {such as resuscitation work
involving the use of special equipment in cases
having no connection with their principal duties)
which in other areas are customarily performed by
firefighters, and other and further duties which do
not come directly within any of the aforesaid
classifications but are essential to the safety and
security of the public, excluding those whose
principal duties are those of a telephone operator,
clerk, stenographer, machinist, mechanic, or
otherwise clearly do not fal] within the scope of active
lifeguarding or lifesaving service, even though such a
person is subject to occasional call, or is occasionally
called upon to perform duties within the scope of
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active lifeguarding or lifesaving service.”
{Government Code Section 20421).

Emergency Medical Techaician/Paramedic

If provided by agency coniract, “local safety member”
includes persons employed by a public safety
employer who renders prehospital emergency
medical care to ill or injured persons. The affected
employees are those designated as Emergency
Medical Technician-I, Emergency Medical
Technician-Il and Emergency Medical Technician-
Paramedic, as defined in sections 1797.80, 1797.82
and 1797.84 of the Health and Safety Code
(Government Code Section 20422). ‘

Harbor or Port Police Oficer

If provided by agency contract, “local safety member’
also includes any harbor or port police officer,
employed by a contracting agency, who is a peace
officer as defined in subdivision (h) of section 830.31
of the Penal Code and whose principal dufies consist
of active law enforcement of the laws contained in
Chapter 5 {(commencing with section 650} of Division
3 of the Harbors and Navigation Code, the rules and
regulations of the California Department of Boating
and Waterways, and Chapter 2 (commencing with
section 985() of Division 3.5 of the Vehicle Code.
(Government Code Section 20423).

SCHOOLS

Logal Pelige Gificer

“Any officer or employee of a school district or a
community college district which has established a
police department pursuant fo sections 39670 or
72330 of the Education Code, whose principal duties
consist of active law enforcement service, except
persons whose principal duties are clerical or
otherwise clearly do not fall within the scope of active
law enforcement, even though such a person is
subject to occasional call, or is occasionally called
upon, to perform duties within the scope of active law
enforcement. This shall enly apply to any school
district or community college district which prior to
June 30, 1982, had amended its contract to provide
membership for local police officers” (Government
Code Section 20430).

23

School Safely Members

If provided by agency contract, “school safety
member” includes any officer or employee of a school
district or a community college district which has
established a police department pursuant to Section
39670 or 72330 of the Education Code, whose
principal duties consist of active law enforcement
service, except persons whose principal duties are
clerical or otherwise clearly do not fall within the scope
of active law enforcement, even though such a person is
subject to occasional call, or is occasionally called upon,
to perform duties within the scope of active law
enforcement.” (Government Code Section 20444).

LOCAL FIREFIGHTER

Loeal Firafighter

“.. officer or employee of a fire department of a
contracting agency, except one whose principal duties
are those of a telephone operator, clerk, stenographer,
machinist, mechanic, or otherwise and whose functions
do not clearly fall within the scope of active firefighting,
fire prevention, fire training, hazardous materials,
emergency medical services, or fire or arson
investigation service, even though that employee is
subject to occasional call, or is occasionally calied upon,
to perform duties within the scope of active firefighting,
fire prevention, fire training, hazardous materials,
emergency medical services, or fire or arson
investigation service, but not excepting persons
employed and qualifying as firefighters of equal or
higher rank, irrespective of the duties to which they are
assigned.” (Government Code Section 20434).

Fire Training

“... any officer or emplovee of a contracting agency
performing a fire training function for a contracting
agency, except one whose principal duties are those of a
telephone operator, clerk, stenographer, machinist,
mechanic, or otherwise and whose functions do not
clearly fall within the scope of active firefighting, fire
prevention, fire training, or fire investigation service
even though that emplovee is subject to occasional call,
or is occasionally called upon, to perform duties within
the scope of active firefighting, fire prevention, fire
training, or fire investigation service, but not excepting
persons employed and qualifying as firefighters of equal
or higher rank, irrespective of the duties to which they
are assigned.” (Government Code Section 20435).
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The California Public Employees Retirerient System
(CalPERS) is currently undertaking the development
of a corporate database. The corporate database will
consolidate CalPERS data and make it more easily
accessible through the use of new technologies, to
our internal and external customers.

The implementation of the corporate database and
new applications that will utilize the data base will
significantly enhance CalPERS’ ability to improve
business operations and provide 4 greater level of
service.

There are a number of phases planned for the
corporate database. Phase I, Member Action Request
System (MARS), was successfuly imiplemented on
March 29, 1996, allowing a pilot group of employers
to enter and transmit retirement system member

appointment and separation data electronically. In
addition to transmitting data, employers have the
ability, for the first time, to view their membership
data on-line and in real time using the MARS
application developed and distributed by CalPERS.

“This initial phase represents the “proof of concept” of
elecitronic commerce with our external customers as
well as validation of the new technologies that are
being emploved in the corporate database. On
February 18, 1997, the Corporate Registration
application replaced MARS, adding farther
functionality. Subsequent phases of the corporate
database include online processing of health benefit
enrollee enrollment and eligibility information and
the electroic submission of member and employer
contributions.

To find out more about the corporate database
project or to become a participant in the Corporate
Registration Program, please contact Antheny Suine
at (916) 326-3499.
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ro— A LN A

Member Action Request
PERS-MSD-1

Instructions for Completing Member Action Request
#*TIIS FORM MUST BE TYPED ONLY**

Detach this sheet and use it as 2 reference when completing the PERS-MSD-1 fornw. For mure complete
instructions, refer to the Membership section of your CalPERS Procedures Manual.

PURPOSE: The Member Action Reguest form (PERS-MSD-1) is used to report an employee’s identification. address.
employment, and changes in employment coaditions to the Califrnia Public Employees” Retirement System (CaIPERS). It
must be completed by the employer, not by the employee.

WHEN TO COMPLETE: Cemplele approprinte items in both pants of this form 2t the time of hire, rebire. separaton. or
chunge 1 employee informution.

BOX TO CHECK | )
Type of Action IN #11 Parts of Form to Complete
New Appointmeat. change in time base resulting in
membership Appotniment Parts 1 1
Transfer within Agency which changes Coverage Appointment/
Group (See No, 4 below) Separation Parts 1. 11
Separation Separation Parts 1. i
Return from Leave Kot from Leuve Purts £ H :
Change or correction of nams N chunge Purt { 1

SPECIAL INSTRUCTIONS:
1y Submit the original copy to CPERS: create copies. if needed. for your files,

21 The PERS-MSD-! form must be received by CalPERS prior 1w payroll reports heing submitted for a new employee.
Fuilure to do this will resslt In payroll errors and coukl generate penalty fees

Security Number (tem i, Sex (Ttem 44 or
to the Momber Services Division. Secuvon 821,
the member’s mme, Secial Securty Nursber s lisied st PERS,

rcorroct Socked

3 DO NOT complete a PERS-MSD- 1 form to ches
Effective Date ¢dtem 12} Notity PERS of thexs vor

P.O. Box 942704, Sacramento, CA 94229-2704. inui
and daia 1o be corrected.

4 When changing the Coverage Group, you mast complele a PERS-MSD-1 fiw separation from one coverage group. and
another MSD-1 for an appotntment (© 4 new coverage group.

53 Hem #12 must always be completed o reflect the dade that the sction checked n #11 will take effect.

&) For a birth date change, refer to the Membership section of your CalPERS Procedures Manual for insvuctions on completing
the PERS-MEM-12, Do NOT complete 5 PERS-MSD- 1. )

73 If the individual s « PERS retiree, aty appointment is subject o the conditions specified in the Benefity section,
Employment of & Retires, in your CalPERS Procedures Musmal,

~MEM-58

Hy  Refer 1o the CalPERS Manual for eligibility critona. Anach o PERS-MEM-3 for o Legislative employee: & PER
for un elective official; or, a PERS-MEM-220 for part-time optional member,

$)  Htems 19-21 at the bottom of the PERS- MSD-1 form MUST be completed by the person {illing out the form.
DO NOT USE INITIALS,
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o 136 %0 Mo m

o i

£.0. Box ¢42704

54229-2704

A i sas sz Member Action Request

TDO (916) 325-3240

1 SOCIAL SEGURITY NUMBER: 2 BWRTHDATE: " 3 sex
D FEMALE D MaLe
(LAST} {FIRST} {1y

4 CURRENT NAME: PLEASE TVPE

S MAILING ADDRESS (STREZET O P.O. BOx:n SCHOOL EMPLOYEE ONLY:

NON-CERTIFICATED
Y STATE Fitd D
CERTIFICATED
co 7 DISTRICT/UNIT CORE:
8 EMPLOYER CQDE: 9 CURRENT COVERAGE GROUP: i 1 o Joa OR POSITION TITLE:

1 ’ TYPE OF ACTION:

A D APPOINTMENT/MEMBERSHI P 0. D LEAVE OF ABSENCE H. D NAME CHANGE (COMPLETEZ #13)

{COMPLETE PART 11} {NONFAY STATUS
TWO OR MORE MONTKS)

. G RETURN FROM LEAVE [ D MILITARY LEAVE {. G ADDRESS CHANGE {COMPLETE #3S)
<. D SEPARATION F.. D SABHATICAL LEAVE J. D COVERAGE GROUP CHANGE {COMPLETE #5)
G.ID WORRERS' COMPENSATION K. D TiME BASE CHANGE ONLY (COMPLETE #7143
1 2 EFFECTIVE DATE OF ALTION: 1 ::ME CHANGE: (LAST) {£IRST) im3t
PE PRIOR FulL NAME)

M oo hed

{ 4 TIVE BASE: (FOR APPOINTMENT ONLY):

D FuLL-Tie D PART-TIME  OR D INDETERMINATE HOURS TO BE WORKED: me.  NOAMAL WORK WEEK HOURS:

‘l 6 IS THIS AN OFTIONAL MEMBER POSITION?
{AS DEFINED ON ATTAGHED INSTRUCTION SHEETH

iF PART-TiME, ENTER ¥ PART-TIME, ENTER

’ 5 TEAM OF APPOINTMENT:
D PERMANENT g TEMPORARY

D YES

' {ATTACH APPROPRIATE PERS OPTIONAL MEMBER
ELECTION FORM: MEM-3, MEM-59 OrR MEM-223)

{IF TEMPORARY ONLY, ENTER NEAREST NUMZIER OF
WHOLE MONTHS TRE APPOINTMENT iS EXPECTED TO LAST:

Al D EMPLOYEE 1S ALREADY A PERS MEMBER
: 1 7 IF EMPLOYEE 18 A SAFETY MEMBER WITH THE & PAY

AT 55 FORMULA, ENTER VARIABLE CONTRIBUTION RATE:

=8 D EMPLOYEE HAS WORKED 28 DAYS OR 1,000 HOURS
THIS FISCAL YEAR

. %

c. D PCOSITION WiLL AVERAGE 20 HOURS PER WEEK FOR
ONE YEAR OR LONGER

1 8 REMARKS:

1 9 FoRM CCMPLETED BY: . DATE:
20 SIGNATURE OF CERTIFYING OFFICER:
2 1 TELEPHONE NUMBER: { H FAX NUMBER: { 3
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IR T AL O R T

P
INFORMATION FOR THE MEMBER

Dear Member:

You will be enrolled as a member of the California Public Employees’ Retirement System
(CalPERS) upon the receipt in the system of this completed Member Action Request submitted
by your employer. All employees who meet the membership qualifications prescribed by law
must be entered into membership.

Your retirement benefits are described in detail in a "PERS BENEFITS” information booklet.
YOU SHOULD OBTAIN A COPY OF THIS BOOKLET FROM YOUR EMPLOYER and

become familiar with your benefits.

The Information Practices Act of 1977 and the Federal Privacy Act require the Public
Employees’ Retirement System to provide the following information to members who are
asked to supply information. The information requested is collected pursuant to the Government
Code Sections {20000, et seq.) and will be used for administration of the Board’s duties under
the Retirement Law, the Social Security Act, and the Public Employees’ Medical and Hospital
Care Act, as the case may be. Failure to supply all of the requested information may result
in the System being unable to perform its functions regarding your status. Portions of this
information may be transferred to: state and public agency employers, California Statc Attorney
General. Office of the State Controlier, Teale Data Center, Franchise Tax Board, Internal
Revenue Service, Workers' Compensation Insurance Fund, County District Anorneys, Social
Security Administration, beneficiaries of deceased members, physicians, insurance carriers,
and various vendors who prepare the microfiche/microfilm for CalPERS. Disclosure to the
aforementioned entities is dome in sirict accordance with current statutes regarding

confidentiality. ‘

You have the right to review your membership files maintained by the California Public
Employees” Retirernent System. For questions concerning your rights under the Information
Practices Act of 1977, please contact the Information Practices Act Coordiaator, CalPERS,
400 P Strect, P.O. Box 942702, Sacramento, California, 94229-2702.

Congratulations on becoming a member of CalPERS. The staff of CalPERS look forward to
providing you with timely and quality service throughout your working lifetime and us a retiree
of the system.

Sincerely,

CalPERS PRA #1577 002056
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ot 52 k5003 BV

S
— & 5 1
oo
P.O. Box 942704

Sacramanta, CA 34228-2784
Telephone {318) 328.3141

FAX (are) s3e saar Member Action Request

: BcA S CURITY NUIN : BiRTHOATE: Xt
1 B0CH . SECURITY NUMDER! 2 RATHOATE: . 3 BEX :
[] FEMALE _l MALE f
4 LHRAENT NAME: FLEASE TYrE TL&SFT: CFIRGT?Y M
5 MAILING ADDRESS (BYREET Ok B O Boin SUHOOL EVFPLOYEE ONLY:
Sexnts D NON-CERTIFICATED
Crev . STATK: e l TERTIFiCATER
7 DISTRICT/UNIT (O
(-1

i Social Security Number Enter the employee’s 9-digit Social Security number. (Verify
Social Security number against a valid Social Security card; do
not send a copy of SS card.)

2 Birthdate - Enter a 6-digit numertical date representing the month, day
g and year of employee’s birth.
Example: June 5, 1952 -« MM DD YY
06 05 52
Sex Self explanatory.

4 Current Name Enter the employee’s current full name: last name, first name
or initial, then middle name or initial.

5 Mailing Address Enter complete mailing address of employee including street,
city, state, and zip. If applicable, complete in care of (¢/0). Do
not enter the county name on the ¢/o line.

] School Employees gy R .

ploy For SCHOOL employees, be sure to note in the appropriate
block whether the position is certificated or non-certificated
(classified). .
7 District/Unit Code

Enter a 3-digit payroll unit code, if applicable.

SCHOOLS: You must enter the payroll unit code for your
district which is found in your Coverage Key.

OTHER AGENCIES: If unit codes are used on your payroll
report, enter the applicable payroll unit code in this block.

CalPERS PRA #1577 002057
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8 f£MPLOYER CORE: T CovERaGE GRou: ’I O JoB GR POSITION TITLE,

'l 1 TY,E OF ACTION:

ALl APFOINTMENT/MEMABZ RS © O. Cj LEAVE OF ABSENCE H. [ l Nasme CHantGe iCORMLLTE 413
(CUMPLETE Past (D tNON-Pay S1atis
Twin Ok MOarE MONTHMS)
8. l_ RETLRN FrROM LEAVE E. l MILITARY LEAVE i [j ADORESS CHANGE {DoMPLETE #5
(o9 [_’ SCPARATION F. I_l SABEBATICAL LEAVE J. _I COVERAGE GROUP CHANGE (TOMPLETE #8)
G D WORKERS' CGMPENSATION K. ‘l TiME BASE CHANGE GNLY (COMPLETE 214}
. 12 ESFECTIVE  DATE OF ACTIaNy «; NAME GHANGED ACIRST R Loy

P Ty eE PROOK PULL MARE?

s e e

8 Employer Code Enter the 4-digit employer code. This is a code CalPERS
assigns to each employer that identifies them from any other
employer and is found in the Coverage Key (item 1). YOUR
MSD-1 CANNOT BE PROCESSED WITHOUT THIS CODE.

9 Coverage Group " Enter the 5 digit Coverage Group Code that pertains to the
employee’s Position Title. The coverage group code is
assigned by CalPERS to identify a specific group of employees
within your agency by type of retirement coverage. (Example:

70001, 60000, 75001, etc. This is not the health insurance N
code.)
10 Job or Position Title Self explanatory.
11, Type of Action Enter “<” in appropriate box (if 4, B, or ] is checked - Complete Part I
and I If C or D is checked - Complete Part T and #1921 only), and
complete item 12.
A) Appointment Enter effective date of action of one of the following:

A new appointment to a position which imroediately qualifies
for membership.

A current membership date for an employee now qualifying
for membership pursuant to Government Code Section 20305
{refer to Determining Membership Eligibility).

A transfer from one position to another with the same
emplover which changes coverage group.

A current membership date for an Optional Member who
elects to establish membership (refer to Election of Optional
Membership). Complete #16.

CalPERS PRA #1577 002058
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INSTRUCGIIONS

B) Return from Leave Enter the effective date of return from a leave of absence,
€) Separation Enter the effective date of a separation (Complete Part I and
#19-21 only.)

For SCHOOL DISTRICTS: If the employee is employed in
multiple districts, submit a separation document for each
district the employee is separating from.

D) Leave of Absence Only for cases when non-pay status is for two or more months.
Enter the first day of leave.

E) Military Leave Enter first day on military leave. (From day one)

F) Sabbatical Leave . Enter first day of sabbatical leave. (From day one)

G) Worker's COmpenSétion Enter first day of leave for Workers’ Compensation. (From day

Leave one)

H) Name Change For D-G complete part I and 1621 -
Enter the effective date of action and complete the appropriate
section.

1) Address Change This item should be used (with new address and effective

date) when a change of address is one of two or more action
types. For an address change only, please have the member
complete and mail the postpaid CalPERS Change-of:-Address
card (PERS-MEM-239) provided in each annual member
statement and available from CalPERS Supply. (A supply of
MEM-239 cards will be sent to all employers each Fall.) If the
member cannot send in a Change-of-Address card, using this
item on MSD-1 is acceptable.

1) Coverage Group Change  This item is used when an employee is changing coverage
groups due to a position change (usually from Miscellaneous
to Safety). Check box “J” and input the effective date (#12) and
the new coverage group code (#9). Complete Part I and II.

Only one MSD-1 is needed when changing coverage groups,
using box “J”.

If a coverage group was originally submitted incorrectly
DO NOT submit the correction on a MSD-1. Contact

CalPERS in writing.
K) Time Base Change Enter the effective date of action and complete the appropriate

section. See #14.

i2 Effective Date of Action Enter 2-digits for month, date, vear of action.
Example:
September 1, 1996 - MM DD YY

09 01 96
i3 Name Change , Enter employee’s prior full name: last name, first name or

initial, then middle name or initial.

CalPERS PRA #1577 002059
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1 4 TidC BASE: {FOR APPFOINTMRENT ONL Y12

D Futl-Tive D PART-TiME

j INDETERMINATE

F PART-TiMEL, ENTER ¥ PART-TIME, ENTER

WHOLE MONTHS THE APPOINTMENT {5 EXPECTED TO LAST!

Al D EMPLOYEZE 16 SLREADY A PERS MEMAFR

THIS FISCAL YEAR

ONE YEAR OR LONGER

OoR HOURS TO 3E WORKED: NORMAL WORK WEEX =GuURS:
§ 5 TERM OF APPOINTMENT: -l‘ 15 XHIS AN OPTIONAL MEMBER POSITION?. )
g D St fﬁﬁ, REFUNED ON ALTACHED INSINUCTION NHEETY
PERMANENT TEMPGRAR? B S < ’ R
137 TEMPORARY QWL Y, FNTER NEAREST NUMKER OF : -lg lygs:

8. g EMPLQYEE MAS WORKED 125 DAYS OR 1,000 HOURS

<. D POSITICN Will AVERAGE 20 MOURS PER WEEK FOR

. U (ATTACH APEROPRIATE PERS GPTIONAL MEMBER
ELECTION,FORM!. - MEM-3, MEM-59 OR MEM-2291

IEEMPLOYEE IS A SAFETY MEMBER WITH THE % FAY
AT B F0 5‘4(}{,&, ENTER VARIARLE CONTRIBUTION RATE:

7

is5 Term of Appointment

Enter “x” in the box that identifies the time base this emplovee
is expected to work at the time of hire.

If PART-TIME is selected, enter the total hours the employee
is scheduled to work per week. Also, enter the normal work
week hours, for your agency.

Example for Part-Time Employee:

Number of hours per week to be worked = 24
Number of normal work week hours = 40

¢ enter hours to be worked: 24
» enter Normal Work Week Hours: 40

For SCHOOL DISTRICTS: If the employee is employed in
multiple districts, all district employment should be combined for
qualification purposes and an MSD-1 should be submitted for
each district with a different unit code on each MSD-1.

INDETERMINATE Time Base is used when the employee hours
will fluctuate sach week.

Enter “¢” in the appropriate box. For the purpose of this form,
use the following definitions:

PERMANENT: an open-ended appointment which will extend
for more than 12 months; or, in the case of SCHOOLS, an
employment contract that will last for the school vear (10-12
months) or more.

TEMPORARY: An appointment with a fixed ending date of 12
months or less; or, in the case of SCHOOL employees, an
employment contract that will last for less than the school year.

IFTEMPORARY is selected, enter the number of months the
appointment is expected to last and check one box: A, Bor C.
Complete A, B or C only, if it applies to the qualification for
membership for the employee.
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1 4 Tixﬂ: BA.&E {FOR A@mzm’xr\" Ont ws
i Ej PART»T:ME

TrME; ENTER™ :
RMAL WORK WERK HOURSI L 8

R

1 6 IS THIS AN OFTIONAL MEMBER POSITIONT
A% DRFINEY G ALIACHED NI INUSTION SHEET)

ACH AFPROPRIATE PERS OPTIONAL MEMRER
ELECTION FORM: MEM-3, MEM-59 or MEM-228)

7 IF EMPLOYEE 15 A SAFETY MEMEER WiTH THE Y PAY
AT 55 FORMULA, ENTER VARIARLE CONTRIBUTION RATE:

ONE; YEAR OR LONGER.

18 Optional Member If the individual has the option of electing CalPERS
Position membership, enter an “x” in the box and complete the
appropriate membershxp election form (see below). Both the
MSD-1 and the election form must be submitted. The optional
member election forms with membership categories are:

MEM-3 State Legislative Employees as cited under
Government Code Section 20324. This employee must work
sufficient time to qualify for membership before an election is
valid. Refer to the guidelines under P.A. Manuai
“Determining Membership Eligibility” for time base
requirements.

MEM-59 Elective Officers as defined under Section 20322,

Refer to P.A. Manual information on “Election of Optional

Membership” for further clarification and instructions. A

person serving in an elective office is deemed to be serving on -
a full-time rather than part-time basis pursuant to Section

20814, Blocks 14 and 15 should be completed as full-time and

permanent.

MEM-229 Part-Time Employees may have the option of
CalPERS membership if the employer’s contract was amended
to adopt Section 20325. Block 14 should be completed with the
part-time status and hourly information requested.

CalPERS PRA #1577 002061
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17 Variable Contribution Complete this block ONLY if the Employee is covered by the
Rate 1/y pay at age 55 or the 1/4% at age 60 safety retirement
formula. Contribution rates are based upon the employee’s X

nearest age at entry into safety service covered by that
retirement formula.

Figure the contribution rate for a new member covered by
this formula by using a rate chart. For the purpose of these
charts, the age at entry to safety service is computed by
subtracting the date of birth from the entry date.

When the month and day portion of the difference is 6 months
or more, go to the next highest age.

NOTE:

1) If an employee is returning from an absence of less than
one year, use the same rate that was used prior to the
absernce.

2) If an employee is returning from an absence of more
than one year, leave block blank and enter in Item 18
(*Remarks”) the dates of the absence and the rate used
prior to the absence.
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1 8 REMARKS:

1 9 FORM COMPLETED 3Y: DATE:

20 SIGNATURE OF CEATIFYING QFFICER:

21 TELEPHUONE MNUMBER: ( } Fax MUMBESR: ( ¥

18 Remarks Use this area to clarify above actions.
19 Form Completed By Enter the signature of employee completing the MSD-1

and the date of completion.

20 Signature of Certifying Regardless of the action type, the form must be signed by
Officer , an employee authorized to verify the accuracy of the data
being submitted.
21 Telephone Mumber Enter AGENCY telephone number.
Fax Number Enter AGENCY FAX number,

CalPERS PRA #1577 002063
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PURPOSE

An Election of Optional Membership Form
{MEM-59) qualifies an elective officer for
membership with CalPERS. This form is currently
being revised.

WHEN 70 COMPLETE

The elective officer may at any time during the term
of appointment elect CalPERS membership.

1) Complete a MEM-59 and a MSD-1 when an
elective officer wishes to become a member
of CalPERS.

2) Complete a MEM-59 and a MSD-1 whena
current member of CalPERS assunies an elective
office and wishes to remain a member of
CalPERS.

3) Do not complete the MEM-59 as a request for
retroactive membership credii. It should be used
only in conjunction with the MSD-1 when
membership itself is desired, regardless of past
service credit or cost.

SPECIAL INSTRUCTIONS

1) An “elective officer” for the purpose of this
section is:

a. Any officer of the State Senate or Assembly
who is elected by either or both such houses
of the Legislature;

b. Any person who has contmuoualv held the
office of c¢ity attorney since June 30, 1994. A
city attorney taking office for the first time or
returning from a break in service on or after
July 1, 1994, is not an optional member, and is
subject to standard eligibility requirements;

c. Any appointed officer of a city or county
occupying a fixed term of office; and

d. Any officer of the State or a contracting
agency elected by the people who has
continuously held the same office since June
30, 1994. Any officer first elected or appointed

on or after July 1, 1994, or after a break in
service from an office held on June 30, 1894 in
one of the following positions is excluded from
membership:

s elected or appointed officers of county
superintendents of schools, school
districts, or community college districts.

s elected or appointed officers of contracting
agencies (except cities or counties) who
serve on public commissions, boards,
councils, or similar legislative or
administrative bodies.

2} Elective officers excluded by an agency's
contract remain excluded regardless of any
election filed. Since they are considered to be
full-time employees, exclusions such as temporary,
part-time, daily-paid, etc., do not apply.

3) An elective officer is excluded from membership
in CalPERS unless a written election (form
MEM-59) is filed with the CalPERS Board of
Administration.

4) The elective officer must receive compensation
for membership to be established. Reimbursement
for expenses is not considered compensation.

5) For CalPERS retirement purposes,
Elective Officers are considered to be full-time
{Government Code Section 20899). Complete the
MSD-1 indicating permanent full-time employment.
Refer to Payroll Reporting procedures “Payrate/
Earnings Relationship” for normal contribution
reporting instructions.

6) The effective date of membership may be any
prospective date the applicant chooses, providing
it is during the term of appointment. The applicant
may request retirement credit from CalPERS,
retroactive to the first day of the term.

7} Submit the original signed form MEM-59 to

CalPERS with the MSD-1; retain a copy for
vour personal records.

CalPERS PRA #1577 002064
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Member Services Division

P.O. Box 942704

Sacramento, CA 94223-2704

Telecormmunications Dovice for the Daaf - {918) 326-3240

{918} 326-3141 Reply to Section 840-OPT

ELECTION OF OPTIONAL MEMBERSHIP

Government Code Section 20361 provides that an “elective officer” is excluded from membership in the Public
Employees’ Retirement System (PERS) unless he or she files with this system an election in writing io become a member.
This right of opticnal membership is retained while the person is in office.

"Elective officer” includes any officer of the Senate or Assembly who is elected by vote of the members of either or both
of such houses of the Legislature, and any appointive officer of a city or conaty occupying a fixed term of office, and
any person holding the office of city attorney, as well as officers of the State or contracting agencies elected by the
people. An assistant city attorney may be included in this definition of elective officer if the contracting agency has
included Section 20361.3 in its PERS contract. To qualify for membership the clective officer must receive
compensation. Once elected, the membership remains in effect for all future service in an elective officer position unless
there is a significant break in employment.

If your election of PERS membership will result in service concurrent with different employment credited in another
retirement system, please contact that system for information regarding the impact of such concurrent service, If the
election will result in concurrent service under PERS, contact PERS Member Services Division before completing this
election form.

Once membership is established, you may contribute and recelve service credit for amy previous eligible elective
employment. A separate request to the Member Services Division is required to initiate credit action.

{DO NOT DETACH)
1 am an elective officer, beingthe
{Title}
of the
{Name of Employer)
My present term will expire on , 18 . In accordance with the provisions of the

Government Caode, 1 elect 10 become a member of the Retirernent System, and I request that this notice be filed with the
Board of Administration of the Public Employees’ Retirement System (PERS) as my election t0 become a member. -

1 UNDERSTAND THIS ELECTION IS JRREVOCABLE AS LONG AS T REMAIN AN ELECTIVE CFFICER.

{Printed Name in FULL) {Signature)
(Sccial Security Number) (Address)
(Date) (City & Stats) (Zip Code)
()
(Telephone Number)

PERS-MEM-59 (Rev. 7/92) Califomia Public Employees’ Retlrement System
Lincoin Plaza - 400 P Street - Sacramanto, CA 35814

Currently being revised
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| am an elective officer, being the of

(Title)

My present term

{Name of Siate Department or Contracting Agency)

will expire on . 18 . in accordance with the provisions of

the Government Code, | elect to become a member of the Retirement System, and | request that this notice
be filed with the Board of Administration of the Public Employees’ Refirement System as my election {o become
a member.

| UNDERSTAND THIS ELECTION IS IRREVOCABLE AS LONG AS | REMAIN IN THIS POSITION.

i Title ‘ Enter the title of the office held by the applicant.
Name of Enter the agency name. {School Districts should include both
Contracting Agency - district name and county school employer name.)
My Present Term Wil Enter the date (month-day-year) on which the term will expire.
Expire On

CalPERS PRA #1577 002067
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{Printed Name in FULL) (Signature)
{Sociat Security Number) (Address) i
(Date) (City & State) (Zip Code)
( )
(Telephone Number)

&

NSTRUGTIONS

2 Membay Information Self-explanatory.

Be sure applicant has entered full name in the appropriate
blocks.

CalPERS PRA #1577 002068
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Overtime may not be reported in membership to
CalPERS, either as compensation. or as employment
which will result in service credit being given.
Government Code Section 20635 defines “overtime”
as follows:

“{Dhe aggregate service performed by an
employee as a member for all emplovers and in
all categories of employment in excess of the
hours of work considered normal for employees
on a fulltime basis, and for which monetary
compensation is paid.”

Some situations which may arise in this connection
are as follows:

1. The member currently holds one fulltime
position subiect to CalPERS, and accepts a
second concurrent part-time position, RESULT:
The part-time posifion is deemed to be
“overtime”, and may not be reported to
CalPERS.

2. The member holds more than one part-fime
position with the same CalPERS covered
emplover. RESULT: The part-time positions
cannot, when added iogether, generate more
than full-time service and/or contributions to
CalPERS. {In most cases, CalPERS considers 40
hours a week 1o be the standard full-time time
base). Therefore, the employer must limit the
earnings/service reported to CalPERS for one or
both positicens so that the full-time Hoit is not
exceeded.

g

3. The member works more than one fuiktime
position, either with the same emplover fe.g. 2
school district) or with more than one CalPERS
covered emplover. RESULT: A determination
must be made by CalPERS and/or the member
as to which emplover may be reporied io
CalPERS as the “basic emplover”.

Pursuant to changes made in Section 20635 hy
Senate Bill 53, Chapter 1297, Statutes of 1993, the
treatment of more than one full-time position has
been changed; the crucial distinetion now is whether
the service in question was worked before or after
July 1, 1994:

AFTER JULY 1, 1994: The position with the
highest pay rate or base pay should be reported
to CalPERS, with the other position deemed the
non-reportable “overtime” position.

BEFORE JULY 1, 1994: The member has
the right to elect which of the two full-time
positions will be reported to CalPERS; CalPERS
will, upon discovery of the second full-ime
position, send the member an election allowing
this choice to be made. If no election is made
{i.e., if the member does not respond to
CalPERS’ notification of election rights), the
emplovment with the latest hire date will be
deemed the non-reportable “overtime” position.

if the service began before July 1, 1994 and
continues after July 1, 1994, the member will have
the election rights indicated above only for the
service before July 1, 1894,
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PURPOSE

The PERSMEM-12 is used to certify the correct
member birthdate.

WHEN T0 GOMPLETE

This form will be sent to your agency if CalPERS
discovers a birth date discrepancy. If you receive a
MEM-12, complete and return the form as soon as
possible.

SPEGIAL INSTRUGTIONS

1) The first half of the MEM-12 will be completed
by CalPERS.

2) Complete only the “Reply” section of the form.

3) If the agency discovers the discrepancy, please
notify CalPERS in writing. Include the necessary
documentation as listed in“Documents....
Preference and Acceptability” in this section.
Only if the discrepancy was not typographical or
clerical error.

4) If the discrepancy is a typographical or clerical
error submit a signed employer statement
certifying that fact and provide the correct
birthdate.

5) If the member finds he or she has provided a
birthdate which is later found to be incorrect,
complete the MEM-12 and attach the necessary
documentation as listed in item 3 above.

CalPERS PRA #1577 002070
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Maember Services Divisien
P.O. Box 942704
Sacramento, CA 94229-2704
Tslecommunications Davice For
The Deaf - (916) 3268-3240
(916) 326-3141
Reply 10 SECHON e
Refer to No.

TO: RE:
{Empioyer Code and Name) {Member Name)

Effective Date of Retirement:

The hirthdate currently shown on our records differs from:

___ the birthdats submitted by your agency
the above member’s retirement application

it Is necessary that we determine the source of this discrepancy. Pleass review your
records and return the completed questionnairs below.

SERVICE CREDIT SECTION
MEMBER SERVICES DIVISION

EMPLOYER RESPONSE
The birth date given by this member is:

REASCN FOR DISCREPANCY:
___ Member hes reported more than one birth date.

Agmcy clerical or typographical error.
" Unknown.
MEMBER'S HOME ADDRESS EMPLOYER CERTIFICATION
[treet No. or P.O. Bax) [Eignature of Cartiiying Oices)
{City & State) @ Code) {Agency Phone #) {Date)

PERS-MEM-12 (Rev. 12/90)
MEM12.00C Calffornia Public Employses’ Ratoment System
Lincoin Plazs - 400 P Sireet - Bacramento, CA 28814
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The following is the list of acceptable documents to
be used in resolving a birthdate discrepancy. The
document submitted must not be altered. It will be
returned after the correct birthdate has been
established on our records.

1. BIRTH CERTIFICATE or HOSPITAL BIRTH
RECORD established during the first few years
of life. If you tell us the name of the state in
which the member was born, we can furnish the
address of that State’s Bureau of Vital Statistics.

2. CHURCH BAPTISMAL, CRADLE or BLESSING
RECORD which shows a date of birth and was
established during first few years of life.

3, PRIMARY or SECONDARY SCHOQCL RECORDS
showing age at certain year or birthdate. Write
to the Superintendent of Schools to request
records.

4, NATURALIZATION, PASSPORT or
IMMIGRATION DOCUMENTS.

8.

&

. RECORDS OF AGE OR BIRTHDATE which are

dated prior to 21st birthday, sach as church,
fraternal order, insurance, hospital, medical,
adoption, guardianship, or newspaper notice of
age,

DELAYED BIRTH CERTIFICATE. If you tell us
the name of the state in which the member was
born, we can furnish the address of that State’s
Bureau of Vital Statistics.

. CENSUS RECORDS from federal or state

government—opreferably first two taken after
date of birth. Federal records can be requested
on form BC-600. This form will be furnished
Upon request.

FAMILY BIBLE in which birthdate was recorded
within reasonable period of time after birth.

. SOCIAL SECURITY CERTIFICATION

documents which show the date of birth that has
been established by the Social Security
Administration {coniact the Social Security
(ffice where you applied for Social Security
benefits).

In the event that none of the above listed documents
are available, contact the Member Services Division,
Section &30, in writing.
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PLURPOSE 5. To certify a rate of contribution due to
reciprocity;
This form is to inform Public Agencies of the
following: 6, To notify your agency to correct the Coverage
Group Code and any earnings and contributions
1. When the rate of contribution or effective date of reported in error; and

membership must be changed or canceled;
7. To notify “two-tier” agencies (providing two

2. To certify a rate of contribution for an employee tiers/levels of retirement benefits) when a
who at the time of employment is a member of member elects to redeposit and is eligible for
CalPERS through previous employment; benefits from earlier employment with that

agency.

3. To notify your agency to correct, through payroll
credit procedures, non-members or overtime SPECIAL INSTRUCTIONS
earnings reported in error;
The MEM-155 is prepared by CalPERS. Correct your
agency records as instructed on the form.

4. To notify your agency of change in Social
Security or 1959 Survivor Allowance Benefit
status;

CalPERS PRA #1577 002076
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Tt .4 PO W R A

—PERS

NOTICE OF CHANGE

Reply to Section:
Tsiaphone (916) 325314 Date:
TOD 3263240 {Telecormenunications for the Daal - Na Voice)
PERS-MEM-155 (Rov. 1/04)
EMPLOYER EMPLOYEE

EMPLOYEE RECORD SHOULD READ:

DELETE FROM EMPLOYEE RECORD;

MEMBER RATE EEFECTIVE MENGER RATE EFFECTIVE
OF CONTRTRUTION BATE OF CONTRIBUTION DATE.
soczAL COVERAGE SOCIAL COVERAGE
SECURITY Group SEGURTYY. Sacus
1959 SURVIVOR pccouNT 1959 SURVIVOR Accouny
BENEFTT ecor BENEFIT £SoE

e
EMPLOYER ACTION:

COMMENTS:

CalPERS PRA #1577 002077
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~—==PERS ‘

CALIFORNIA PUBLIC EMPLOYEES® RETIREMENT SYSTEM

NOTICE OF CHANGE Reply to Section:

Telsphone (916) 325-3141 1 Date:
TDD 3263240 (Telscommunications for the Deaf - No Voice}

PERS-MEM-155 (Rev. 1/94)

EMPLOYER » EMPLOYEE
2 3

i Date Self-explanatory. To contact the unit and person who
processed this form, refer to the section, initials and telephone
number at the top of the form.

2 Employer Self-explanatory.
3 Employee Self-explanatory.

CalPERS PRA #1577 002078
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4 5

EMPLOYEE RECORD SHOULD READ: DELETE FROM EMPLOYEE RECORD:
MEMSER RATE TEFECTIVE HEMBER RATE EFFECTIVE
OF CONYRIBUITION pATE OF CONTRIBUTION DATE
SOCIAL COVERAGE SOCIAL COVENASE
SECURITY SROUD . SECURTTY GROUP

1969 SURVIVOR ACCOUNT 1958 SURVIVOR ACCOUNT
BENERTT £00E BENEFIT CODE

4 Employee Record Change your employee record to coincide with the information
Should Read in this block.
5 Dolete from Employes The information in this block is incorrect and should be
Record deleted from your employee record. )

CalPERS PRA #1577 002079
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EMPLOYER ACTION:
]

COMMENTS:

7

8 Employer Action Indicate necessary action by agency or CalPERS. Please follow
the instructions given.

7 Comments Give the reason for the change.

CalPERS PRA #1577 002080
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FULL RECIPROGITY

“Reciprocity” has been established between the
Public Employees’ Retirement System (CalPERS)
and a number of public retirement systems in
California. The purpose of the reciprocity provisions
is to permit movement of employees from public
employer to public employer while: (1) preserving, as
far as reasonably possible, valuable retirement and
related benefit rights; and (2) ensuring that no
retirement system will be liable for more than its
financial obligation.

There is no transfer of funds or service credit
between refirement systems when an employee
establishes reciprocity. The employee is a member of
both systems and is subject to the membership and
benefit obligations and rights of each system, except
as they are modified by the reciprocity agreement.
Upon retirement, separate retirement allowances are
received from each system.

PUBLIC RETIREMENT SYSTEMS THAT HAVE
ESTABLISEED RECIPRUCITY WiTH GALPERS:

1. The following counties maintain retirement
systems under the County Employees’

Retirement Law of 1937:

Alameda Sacramento
Contra Costa San Bernardino
Fresno San Diego
Imperial San Joaquin
Kern San Mateo
Los Angeles Santa Barbara
Marin Sonoma
Mendocino Stanislaus
Merced Tulare
Orange Ventura

2. California public agency retirement systems of:

Concord, City of

Contra Costa Water District

Costa Mesa, City of (safety employees only)
East Bay Municipal Udlity District
Oakland, City of (miscellaneous employees
only)

Sacramento, City of

San Clemente, City of (miscellaneous
employees only)

San Francisco, City and County of

San Jose, City of

San Luis Obispo, County of

Southern California Rapid Transit District

3. The University of California Retirement System
(UUCRS).

NOTE With the exceptxon Gf the Umversxty of
- ~California Retirement System, all of
. the retirement systems noted above
L alse have reciprocity with each other
o asa result of their having estabhshed
e ,rempromty Wlfh {Zai?ERS

%@émﬂ@%s FOR ACQUIRING THE QE?%E?HS %?
FULL RECIPROCITY

Where CalPERS rights and benefits are involved,
CalPERS will recognize reciprocity upon movement
between reciprocal retirement systems if the
following requirements are met:

1. The emplovee voluntarily elects reciprocity and
continues in membership in CalPERS by leaving
his or her contributions (if any) on deposit; and

2. The employee enters into employment in which
he or she becomes a member of the reciprocal
retirement system within six months of
discontinuance of employment as a member of
CalPERS.

Eligibility for reciprocity is determined by the
retirement laws in effect at the time of movement
between employers and retirement systems. The

information contained here expresses current
CalPERS law,

CalPERS PRA #1577 002081
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1. Final Compensation: Use highest compensation
earnable under both systems in computing final
compensation if retirement from both systems is
concurrent.

2. Qualification for Benefits: Service in the other
system may be used to meet minimum service
requirements for benefits.

3. Disability Retirement: Retirement for disability is
on the basis of retirement for disability in the
other system. The amount paid, however, may
not exceed the difference between the amount
which would be paid by the other system if all of
the member’s CalPERS service were under that
system, and the amount actually paid under the
other system, but not less than an annuity which
is the actuarial equivalent of the member’s
contributions. When retirement under the other
system is for disability arising out of and in the
course of employment under the other system,
CalPERS pays an annuity which is the actuarial
equivalent of the member’s contributions.

4. Death Benefits: Continuous liability for the basic
and special death benefits while the member is

in employment as a member of the other system.

The amount paid, however, may not exceed that
amount which, when added to the death benefit
paid by the other system, exceeds the maximum
payable under that system.

5. Membership Rate Age: Use earlier age af entry
into the other system in determining member

contribution rate for a variable rate formula, if
contributions were never withdrawn from the
other system. Miscellaneous members and most
safety members in CalPERS have retirement
formulas with a fixed rate of contribution and are
not affected by their age at entry into the other
system.

The benefits of reciprocity apply only to a member
whose termination and eatry into employment
resulting in a change in membership from CalPERS
to another system or from another system to
CalPERS occurred after the effective date that
reciprocity was established between the two systems.
However, the provision relating to the highest final
compensation will apply to any other member if the
provision would have applied had the termination and
entry into employment occurred after the effective
date that reciprocity was established.

Members who believe this provision might apply to
their situation should contact the retirement system
from which the movement occurred for additional
information.

CalPERS PRA #1577 002082
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Final Comgpensation

The Public Employees’ Retirement Law (PERL)
provides that the compensation earnable during any
period of service as a member of the following
retirement systems will be considered as
compensation earnable as a member of CalPERS for
purposes of computing final compensation, if the
member retires concurrently from both systems:

State Teachers’ Retirement System (STRS)
Legislators’ Retirement System (LRS)
Judges’ Retirement System (JRS)

There is no reciprocity established between these
systems and CalPERS. Only STRS has a similar
provision for the use of highest final compensation in
its retirement law. ‘

The PERL also provides that the average salary
during any period of service as a member of
University California Retirement System (UCRS) will
be considered as compensation earnable as a
member of CalPERS for purposes of computing
final compensation, provided the member retires
concurrently from both systems. UCRS regulations

- do not have a similar provision except when
reciprocity applies. ;

Redeposit Righls

A member of a reciprocal retirement system, or
STRS, LRS, or JRS, may redeposit in CalPERS
previously withdrawn CalPERS contributions in order
to reestablish service credit in this system. No
reciprocity benefits accrue to a member of a
reciprocal retirement system who redeposits in
CalPERS unless the member’s earlier movement
from CalPERS to the reciprocal system satisfied the
time interval stipulated in the PERL.

The right to redeposit contributions is not one of the
uniform reciprocal provisions; it varies among the
different public retirement systems. Contact the
particular retirement system to learn of its policy
regarding redepositing. :

Restriction

A member’s CalPERS contributions may not be with-
drawn while the member is in active employment as a
member of a reciprocal system or STRS, LRS, or JRS.

PROCEDURES FOR ESTABLISHING RECIPROGITY

If the conditions for acquiring reciprocity are
satisfied, reciprocity can be established by election
when completing the separation document when
separating from CalPERS covered employment or
by written request to either retirement system.
Direct requests or inquiries to:

Public Employees’ Retirement System
Member Services Division

Member Records, Section 841

P.O. Box 942704

Sacramento, CA 94229-2704

Persons retiring from STRS, LRS, or JRS who are
inactive members of CalPERS, should note on their
CalPERS retirement application their association with
the other system, and retire concurrently, in order to
obtain the benefit of the highest final compensation
for computing their allowance under CalPERS.

General Gomments

CalPERS is governed by the Public Employees’
Retirement Law (Government Code Section 20000, et
seq.): it is the basis of all of our decisions, The
information presented here is general and every
effort has been made to present it clearly and
accurately. The retirement law is sometimes complex
and subject to change. When there is a conflict, any
decision will be based on the law.

CalPERS’ authority extends only to applying and
implementing the Public Employees’ Retirement
Law, it does not extend to applying and implementing
the laws or regulations under which other public
retirement systems are administered. Questions
relating to rights, benefits and obligations under any
of the other public retirement systems should be
addressed directly to the appropriate system.

CalPERS PRA #1577 002083
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REDEPOSITS

Present members of this System have the right to
redeposit contributions previously withdrawn. A
redeposit of contributions restores the service credit
for previous employment. The member must
redeposit the amount withdrawn, plus a sum equal to
the interest which would have accrued had the
member’s funds been left on deposit. Interest will be
charged from the date of withdrawal to the date of
final payment. Payments may be made in one lump
sum or by installment payments, or by a combination
of an initial partial lump sum payment and the
balance by installment payments To receive this
credit, a member’s election must be filed with
CalPERS before his/her retirement is effective
(Government Code Sections 20750, 20752, 20776).

SERVICE PRIOR YO MEMBERSHIP

“Service prior to membership” (SPM) is service
rendered after the date of contract between a public
agency and the System, but before the employee
entered Public Employees’ Retirement System
membership. Election to contribute for SPM may
result in additional service credit. Persons who were
employed under the following conditions are eligible
for service prior to membership:

1. Those who worked the six months membership
gualification period prior to July 18, 1961 .

2. Those who worked the part-month membership
qualification period between July 18, 1961, and
October 1, 1963.

3. Those employed less than 87 hours per menth or
less than an average of 20 hours per week prior
to becoming a mexber.

4. Those formerly employed in temporary or
seasonal employment in which they were
excluded from membership under Government
Code Section 20305.

5. Those optional elective officers, Governor
appointees and Legislative employees who are
excluded because of their failure to exercise
their right of election of membership under
Government Code Sections 20320, 20322, or
20324,

To receive this credit, a member’s election must
be filed with CalPERS before his/her retirement
is effecitive (Government Code Sections 21020,
21028).

PUBLIC SERVICE AND LEAVES OF ABSENGE

There are certain conditions in which some leaves of
absence and some public employment may be
creditable under CalPERS. Questions on these types
of service credit should be referred to CalPERS by
following the instructions noted in the Inquiries
Section, To receive this credit, a member’s
written request must be filed with CalPERS
before his/her retirement is effective,

VERIFIGATION OF SERVICE

Employment records may be requested by the
member for verification of service prior to
membership or other “public service”.

If the agency is unable to locate the member's
records, records will be requested from the member
for verification of employment. When the member’s
records are received, the agency will be notified by a
letter of transmittal requesting the agency to verify or
refute available records.

CONTRACT EXCLUSIDNS

If requested employment is excluded by the
employers CalPERS contract, no credit is possible, If
the exclusion was removed or superseded by law
after the employment was rendered, credit rights
would depend on the Government Code provisions
under which the exclusion was removed.

CalPERS PRA #1577 002084
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PAYMENT METHODS

A member may elect, at any timme prior to retirement,
to make contributions for redeposit or other fypes of
service credit. If a member elects a cash lump-sum

payment, no notification will be sent to the employer.

If a member files with the Sysiem an election fo
redeposit or contribute for service prior to
membership or other “public service” by installment
payments, the Systermn will certify and approve the
election and send the agency an authorization for
payroll deductions. No deductions should be
made uniil the authorizing MEM-823C is
received. The agency must apply the payroll
adjustments authorized after the effective date and
continue until payments are completed or employee
separates from employment. The member should
contact CalPERS for information on continuing
payments afier separation, unless a refund of all
coniributions is requested.

At retirement, any unpaid balance may be paid by
lump sum or may be continued as a deduction from
the retirement allowance (Government Code Section
20776).

INGUIRIES

The member may obtain detailed information
concerning redeposit, service prior to membership,
or other “public service” by addressing an inguiry to:

Public Employees’ Retirement System
Member Services Division, Section 832
P.O. Box 942704

Sacramento, CA 94229-2704

The member’s inquiry should include:

Member's full name

Member’s home address and telephone number
Member’s Social Security number

Any former names

Name of member’s current emplover

Name(s) of employer(s) for which service credit is
being requested

Dates of employment

Position(s) titles

The member should specify i the inquiry concerns
redeposit, service prior to membership, leave of
absence, etc.

To receive redeposit cost quotation for previously
withdrawn confributions, the member may call (916)
326-3830.

CalPERS PRA #1577 002085
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“Prior Service” is service rendered before the date of
contract between a public agency and the System, or
for service before the effective date of an exclusion
being removed for those in previously excluded
classes, service rendered for the State of California
before Janmary 1, 1932, or the University of California
before August 27, 1937, or part-fime State employment
between January 1, 1932, and September 19, 1939
{Government Code Sections 20930, 20931, 20933,
20934 and 20972).

Prior service results in additional service credit. For
information on Prior Service submit inquiries to the
Member Services Division, Service Credit Section
(832). Please include the following:

1. Member’s full name.
2. Member’s Social Security number.
3. Member’s home address and telephone number.

4. Prior Service employer. If the agency is a school
district, please give both the district name and
the county school emplover name.

5. Beginning and ending dates of employment.
6. Position held and title.

7. All other names under which the member was
previously employed.

All further correspondence will be carried on with
the member.

If included in the agency’s contract, the cost of Prior
Service is an expense of the agency where the
member rendered the Prior Service. The cost of the
Prior Service liability is included in the employer’s
rate of contribution. The member is not required to
coniribute for Prior Service.

Exception:

Local System—-1If the agency has a Local System, then
a Local System Waiver and a transfer of funds is
required. If a member has withdrawn his/her funds,
then a redeposit with interest is necessary
(Government Code Section 20531).

CalPERS PRA #1577 002086
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SPECIAL INSTRUCTIONS

PURPOSE

The Prior Service Verification Form (MEM-17/
MEM-174) is used to notify CalPERS of compensated
employment rendered for a public agency before the
effective date of the agency’s contract with CalPERS
or before the date an exclusion was removed. This
form will tell us how to credit service to each

1. All verifications must be signed by your
authorized officer. The authorized officer
cannot sign their own form.

2. Prior Service is the service from the member’s -
original date of hire with Agency until date of

member's account. contract with PERS

WHEN 10 CONIPLETE 3. Report only compensated service (i.e., service
periods for which the member received

New Sontracting Agency compensation, not including reimbursement for

expenses).

4. The only difference between the MEM-17 and
MEM-17A is in the fiscal year column. For your

Complete this form for each person who is an
employee on your agency’s contract date.

Removal of a Contrac! Exclusion

Complete this form for each person who is
employed in the excluded classification on the

convenience we have provided dates on the
MEM-17. If these dates do not apply, complete
the MEM-17A, including the dates on a fiscal

date of its removal. year basis.

CalPERS PRA #1577 002087
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Public Employees’ Retirement System

Member Services Division, Section 830

P.O. Box 942704 PRIOR SERVICE VERIFICATION
Sacramento, CA 94229-2704 PERS-MEM- 17A (back) (Rev. 1/91)

(916) 326-3141

(9163 326-3240 (Telecommunication Device for the Deaf)

“Prior Service” — Credit granted for compensated employment rendered for a public agency before the effective date
of the agency’s contract with PERS or before the date an exclusion was removed.

“Fiscal Year” - The period beginning July 1 and ending June 30 of the following year. (For example, 1981-82 on the
chart would cover the period July 1, 1981 through June 30, 1982.) PERS service credit is calculated fiscal year by fiscal
year.

INSTRUCTIONS

1. Report all of the employee’s C OMPENSATED SERVICE from appointment date to PERS contract date, and specify
the compensation basis for each period. If the compensation basis changed, note the change and record the effective
date {e.g., “Hourly to monthly, 7/1/717).

MONTHLY: Compensation on a monthly-salaried basis.

@ For continuous employment, enter beginning and ending dates, draw a line between the date blocks, and show the
service time base {full-time, half-time, 3/4-time, etc.).

& Enter total days of compensated service when less than a full month was worked.

DAILY: Compensation for eraployment on a daily-salaried basis.

¢ Enter only the number of days the emplovee was compensated for each month (e.g.,, “18 days™).
HOURLY: Compensation for employment on an hourly-rate basis.

@ Enter only the number of hours the employee was compensated for each month (e.g., “30 hours™).

N

. Report all non-compensated ABSENCES in excess of a month. This includes docks, leaves without pay, no
compensation on record, no pay records in existence, efc.

® Enter beginning and ending dates, and identify rype of absence, If absence was for MILITARY SERVICE, also
submit a copy of the military documents if at all possible. (Service credit may be granted for military service if the
employee returned to work within 6 months of discharge date.)

3. Report ail CHANGES IN CATEGORY and POSTTION TITLES during the Prior Service period.
CHANGES IN CATEGORY: Report all changes between miscellaneous and safety categories.

® Enter uitles and effective dates of change (e.g., “Mechanic to Police Officer, 1/1/73™).
ELECTED AND APPOINTED QFFICIALS: Only officials who were compensated may receive service credit.

#® Enter title and dates in office {e.g,, “Counéiiman, 171170 10 12/317717).

4. CERTIFICATION: Each form must be signed by your authorized officer. The authorized officer should not sign his/
her own form. Enter the telephone number of the officer or the name and phone of the person for PERS 1o contact
should questions arise.

CalPERS PRA #1577 002089
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AGENCY RAME /COGL é
i

1
FATAE Fas, Fmst. 000 SHCRL SECGER omain TS LD - 1w St Pt oosts Bty TEMERAGE GRP TRE %
2 f e ?
i

— RSERVICE R IMPORTANT INSTRUCTIONS ON BACK  ——— |
YEAR RAY AUGUST | SEPTEMBER] OCTOSER | NOVEMEER | DICEWBER | JANUARY | FESRUARY MARCH APRY, MY RONE USE DMLY

i Agency Mame and Code Enter your Agency name and the 4 digit Employer Code. ]
i (Coverage Kev Item 1).
2 Name Enter member’s full name; last name, first name, middle name.
Social Security Number Enter the member’s Social Security Number.
Position(s) Heid En‘t‘er;he title(s) of position{s) held during the Prior Service
period.

Example: Accounting Clerk
Accounting Supervisor

Chief Accountant
Coverage GRP Enter the coverage group number for this member’s position.
A/C , Leave blank.
IS A/C Leave blank.
3 Fiscal Year “Fiscal Year™ is defined as the period beginning July 1 and

ending June 30 of the following vear.

Note: If completing a MEM-174A, enter the fiscal years in this
column.

S——
%A?’i o
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ACERCY A EGBE

RARSE (Lo, Fovat. WSl SO SECURTTY MUIMBER CEET Ay P T v CRr YR

H
fanace -

ey LRI SSEVICE RECORD IMPORTANT INSTRUCTIONS ON BACK

3 YEAR SULY ALYGUET SEPTEMBER DCTCOEN | HOVEMSER | UECEMBER IARUARY FEBRLIARY.
i SECIENASR L QRTOOEN | NOVEMSER | Sbaiisis ik
L

PERS
4.1 MARCH APRYL may SUNE USE ONLY

ames
REMARKS 16/n i s 16 stosotach oo b arse o ser 1es 0080 s 0

3 (Cont’'d) Fiscal Year Daily—enter the days for which the member was compensated
during each month.

Hourly—enter the hours for which the member was
compensated during each month,

Absences—indicate all non-compensated absences in excess of
a month. Indicate the beginning and ending dates, and identify
the type of absence.

Military Service—if the absence was because of military
service, please submit a copy of the military documents, if
available.

Fosition Titles—enter the position title and effective dates of
changes from one title to another,

Example: Accounting Clerk to Accounting Supervisor (2/1/
83); Councilwoman (1/1/80 to 12/31/83)

For additional information, refer to the back of the MEM17/
MEMI7A.
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REMARKS fLize the: means 7 eeded (o cisrdy sntia. Ba speciiic and provds ustes) CERTIFICATION OF SEAVICE RECORD
4 t HERESY CERTIFY that the sarvies roparned on this shast wag vorified fram aut apansy rscorile, af, If no records exist, from atfidavics; that e

3orvica 15 aceursle 1o iha bost of my kngwiedge; and It said sarvica may ba used in caleuiating tha Menefis for this amployne undst thr Puliic
Employses’ Ratirament System.

TILE OF AUTHORIZED OFFICER OFFICER SIGNATURE OATE ONTACT NAME 8 PHONE
L)
FOR PERS USE ONLY j
. . . PRIORSERVICE CREDATED .. b e e SOJUSTMENT ) CALCULATED . ..
PARDALYEARG . .. o4y o ! CHECKED/POSTED .

FULL YERHS

et { ADJUSTED CALC ... i
PRIOR SERVICE VERIFICATION TOTALYEABS ,v0voens { CHECKED/POSYED ..\ \ ...
PERS MEM 17411701} CONTRACT ALLOWS .« ¢ commamrn § TOTALPOSTED . e | AEPOSTED L. (vvsin cans

4 Remarks ' To he used to clarify information listed above,
Certification of Each form must be signed by an authorized officer of your
Service Period agency. Enter his/her title, date and phone number. The

authorized officer should not sign his/her own form.
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CREDIT FOR ABSENGE FROM EMPLOYMENT FOR
WILITABY SERVICE

Government Code Sections 20990 through 20598
provide that members absent from employment for
military service might be eligible to receive credit for
the absence at employer cost. To be eligible for this
credit the member must have:

1. Been in the employment of a CalPERS covered
agency prior to entering military service.

2. Been granted a military leave or have resigned
from employment for the purpose of entering
active duty in the armed forces.

3. Entered active duty within 90 days after leaving
agency emplovment. :

4. Returned to employment with the same agency,
the State, or another agency contracting with
the Public Emplovees’ Retirement System within
six months after discharge from active duty.

NQOTE: To determine eligibility, a copy of the
discharge or other document (such as
DD214) indicating the beginning and ending
dates of active duty must be submitted to the
System. The employer is required to furnish
information as to the salaries the member
would have received if he/she had not been
absent in military service.

RILITARY SERVICE CREDIT AS PRIOR SERVICE

Government Code Section 20996 provides employees
who are/were on a military leave at the time your
agency contracts for CalPERS coverage and
return{ed) to employment with your agency within
six months after discharge from active military duty,
can receive prior service credit for the period of their
absence. If your agency provides this benefit, former
employees employed by other CalPERS employers
would also be eligible to claim service credit. Your
agency would be liable for the cost.

CalPERS PRA #1577 002094
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CREDIT FOR DULITARY SERVICE PRIGR YD
ENPLOYMENT

A. Public Anency Members
Government Code Section 21024 effective 1-1-75
and amended 1-1-77 provides that public agency
members may be eligible to receive military
service credit, provided:

1. Public agency amends their contract
accordingly.

2. Military service was rendered prior to
CalPERS membership with contracting agency
which has amended their contract.

3. Member makes contributions required.
Payments may be made in one lump sum or
by installment payments.

4, Member may receive credit only for one
period of continuous active duty not to exceed
four years.

B. Agency Retirges
Government Code Section 21027 provides that
public agency retirees may be eligible to receive
credit for their military service, provided:

1. Public agency amends their contract for
Government Code Section 21024 and for
Government Code Section 21027.

2. Military service was rendered prior to
CalPERS membership with contracting
agency that has amended their coritract
accordingly.

3. Retiree retired immediately from the
contracting agency and before the effective
date of the agency’s contract amendment for
Government Code Section 21024. -

4. Retiree may receive credit only for one
period of continuous active duty not to exceed
four years.

5. Retiree makes contributions requii'ed.

€. Staie and Gounty School Mambers and Retirges

Government Code Section 21029 provides that
County School, State employees and retirees may be
eligible to receive credit for their military service. To
be eligible the member or refiree must:

1. Currently be employed with or retired directly
from the State or County School. (Los Angeles
and San Diego County Superintendents of
Schools and police officers employed by Los
Angeles Unified and Community College
Districts are not eligible under this law).

2. Must have a minimum of ten years of
CalPERS service and one year of military
service. Service is granted on a basis of one
year of military service credit for each five
years of credited CalPERS service credit; not
to exceed four years,

3. Make contributions required.

4. In addition, County School/State retirees
must have retired on or after December 31,
1981,

5. Public agencies cannot amend their contract
for this law.

inguirles
Make inquiries regarding military service credit to:

Public Employees’ Retirement System
Member Services Division, Section 832
P.O. Box 942704

Sacramento, CA 94229-2704

Member should include:

Member’s full name
Member’s home address and telephone number
Member’s social security number
Copy of discharge papers showing date of entry
into and discharge from active duty
(such as DD 214).

CalPERS PRA #1577 002095
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PURPOSE

To certify the amount of contributions due from the
employee for arrears, service prior to membership,
redeposit, military service credit, partially
compensated leave of absence, or other instances
when payment is due from the member.

SPECIAL INSTRUCTICNS

1. The MEM-823C is prepared by CalPERS. It
authorizes your agency to make an extra
deduction each service period for contributions
due CalPERS from the member. Report the
payment as a separate line entry on your payroll
listing, using a Contribution Code 04. If the
individual has more than one Code 04 deduction
authorized, then each deduction must be
reported on a separate line entry. Report these
deductions under the coverage group code
specified on the authorization,

2. The amount of the payment is in addition to the
normal contributions being reported each pay
period.

. Do not apply the changes in contribution rate

and/or extra deductions prior to the effective date
shown on the MEM-823C.

. Contribution Code 04 and 14 deductions must

not be reported unless authorized by a form
MEM-823C.

. It is the agency’s responsibility to take only the

number of Code 04 deductions authorized.
CalPERS will #of notify you to stop deductions.

. It is not necessary to return a copy of the MEM-

823C to CalPERS to indicate deductions are
being taken.

. If a member pays the lump sum, a notification

will be sent requesting the deductions be
stopped with a specific pay period. It is the
agency’s responsibility to stop the deduction as
of the specified pay period.

CalPERS PRA #1577 002096
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—r 1A D5

m——PERS

AUTHORIZATION FOR CONTRIBUTION AND/CUR RATE ADJUSTMENT

PERS-MEM-823 C PA/UC {REV, 9/83) . .
Telecommunications Device for the Deaf - {316} 326-3240

Telephone: {916) 326-3141

ENPLOYER CODE EMPLOYER AGENCY UNIT CODE | MAILING DATE
SOCIAL SECURITY NUMBER MEMBER NAME COVERAGE GROUP
EFFECTIVE DATE CONTRIBUTION TYPE CONT. CODE | NO. OF RPAYMENTS | PAYMENT AMOUNT PAYROLL TYPE
04 -

THESE CODE 04’8 ARE TO BE TAKEK CONCURRENTLY NITH ANY OTHER COOE D4 DEDUCTION

EMPLOYERCOPY
{For Personnet and Payroil transactions)

CalPERS PRA #1577 002097
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—PERS

AUTHORIZATION FOR CONTRIBUTION AND/OR BATE ADJUSTMENT
PERS-MEM-B23 C PA/UC {REV, 9/89)
Telecommunications Devica for the Deaf - {916) 326-3240

Telephone; {(9186) 326-3141

4 | EMPLOYER CODE EMPLOYER . AGERCY UNIT CODE | MAILING DATE

 SOCIAL SECURITY )  MENBER NAME

ONTRIBUTION: TYPE YMENT ANOUNT

| EFFECTIVE DATE.

THESE GODE 04/S ARE TO BE TAKEN CONCURRENTLY WITH ANY OTHER CODE 04 DEZUCTION

) Employer Code A four digit code assigned to your agency by CalPERS.
Employer ' Self-explanatory. ;
Agency Unit Code A three digit code used for identification of different school
districts.
Mailing Date The form was processed and mailed on this date.

CalPERS PRA #1577 002098
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AUTHORIZATION FOR CONTRIBUTION AND/OR RATE ADJUSTMENT
PERS-MEM-823 € PA/UC (REV, 9/89)

Telecommunications Device far the Deaf - {316) 326-3240
Telephone: (916) 326-3141

EMPLOYER CGDE . ENPLOYER . o1 AGENCY-UNIT GODE. | MAILINGIDATE (0
2 SOGIAL SECURITY NUMBER MEMBER HAME COVERAGE GROUP
EFFECTIVE DATE. | CONTRIBUTION TYPE . | coNT. cone | WO, OF PAYMENTS | PAWENT MMOUKT | pavROLL TYPE

THESE CODE 4¢3 ARE YO BE TAKEN CONUURRENTLY WITH ANY OTHER CODE 04 DEDUCTIOM

2 Seocial Security Number Member’s social security number.
Member Name Self-explanatory. N
Coverage Group The Coverage Group Code is assigned to identify a specific

group of employees within your agency by type of retirement
coverage. Report the Code 04 deduction with the Coverage
Group Code specified.

CalPERS PRA #1577 002099
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AUTHORIZATION FOR CONTRIBUTION AND/OR RATE ADJUSTMENT

PERS-MEM-823 C PAJUC {REV. 9/83}

Telecommunications Deavice for the Deaf - {316} 326-3240

Telephone: (916) 326-3141

SOCTAL SECURITY NUMBER

3 | errecrive pate CONTRIBUTION TYPE

CONT. CCRE | NU. OF PAYMENTS | PAYMENT AMOURT PAYROLL TYPE

04

THESE CODE 04’5 ARE TO 8E TAKER CONCURREKTLY WITH ANY OTHER CODE 04 DEDUCTION

3 Effoctive Date

Contribution Type

Contribution Code

Number of Payments

Payment Amount

Payroll Type

Begin payroll deduction for pay period beginning on this date.
Do not begin taking deductions prior to this date.

PERS will enter the reason for authorization to deduct
coniributions.

Report a Code 04 or 14 in the Coniribution Code column of the
payroll listing. The deduction must appear as a separate line
entry.

‘This is the total number of payments to be deducted.

This is the payment amount due from the member each pay
period. This amount cannot be changed without authorization
from PERS.

Reporting Frequency:
Monthly
Semi-monthly
Bi -weekly
Quadri-weekly

If you change payroll reporting type, notify PERS so they can
recallulate a new payment schedule.

CalPERS PRA #1577 002100
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MEMBER REFUNDS

Upon receipt of the MSD-1 advising the System that
the employee has permanently separated, a letter of
instruction, including election forms, will be sent
directly to each member, Should the employee wish
to leave their funds in CalPERS, they need not
respond. Their contributions will continue to earn
interest at the current rate. For employees who
request a refund of contributions, the member will
need to return the election form directly to the
Refunds Section of CalPERS. Since the election
information will be sent directly to the member’s
home address, it is important that the MSD-1 contain
the member’s most recent address when it is

submitted by their emplover.

A member refund will not be issued until after a valid
MSD-1 has been received by CalPERS.

CalPERS PRA #1577 002102
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Telephone and Section Directory ........... 3-3
General Information for all Reporting Methods ................. 3-5
Reportable/Non-reportable Compensation 3-5
CalPERS Compensation 35
Compensation Earnable . 3-5
Employer’s Paying Member Contributions 3-6
Pre-Tax Service Credit Purchase 3-13
Compensation Paid to Court Reporters...... 3-16
School Employees—Less-than-full-year Contract 3-16
Payroll Reporting Elements 3-17
Introduction ....... 3-17
Contribution Amount..... 3-17
Contribution Code ...... .3-17
Contribution RALE .....ccocveereeerimresssisosramcniscsserasasnesssssssssssssnsonsass suses 3-17
COVErage GIOUD ...ovmresrmerrcorerimenosomssresessns 3-18
Member Earnings 3-18
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Pay Rate ....... ’ 3-18
Service Period 3-19
Social Security Number .3-20
Survivor COntribULion .....ceeerseesseraosenesesanens 3-20
Unit Code... NSO 3-21
Work Schedule Code 3-21
Payroll Reporting Element Relationships.... 3-23
Selecting and Reporting Contribution Codes 3-24
Reporting Employer Paid Member Contributions (EPMC)
and Employer Pick-up (EPU) woreeeereerrrnetrenncssisnsissns 3-35
Basic Contribution Calculation...... 3-38
OASDI MoQIICAtON CRATIT..vveeeeeveeeeeerrsseisssassesosesnsmsrssnssessssssossssnssesrasscnnss 3-38
QASDI Modification Chart Examples... 3-39
Pay Rate/Earnings Relationship ...... 3-42
Impact on Final Benefits ............. 3-42
Full-time Service Credit—Including Examples . 3-43
Full-time Service Credit—Elected Officials—Including Examples ....... 347
School Member Pay RALES ...ooeececverrvencirarmssmenssnssressssessssrassses .. 3-48
School Member—Reporting Equal Payments . 3-48
School Member—Reduced Worktime Program
For Classified School Members 3-48
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Reporting Premium Pay Under The Fair Labor Standards Act (FLSA) ... 3-49

Payroll Reporting Methods and FOrms ..........c.voveomineecoemsseseeens 3-50
Changing Reporting Method ..ot eeeecesssasensnssssessassnssene 3-50 i
Submitting Multiple REPOITS..ovvvevvriee et eereeeererecesneseseeneressessensrenes 3-50
Changing Reports to include Tax Deferred Contributions .................. 3-50

Pre-List Method ... crsiieeirscsierssnsrressenesasssessessasssees 3-51
Reporting Deadlines, Administrative and Delinquency Charges ......... 3-51

Payroll Listing—Pre-List—Including Examples

PERSMEM-B25A ....c et cicsamsne e srssssassasesessesessesasessasensans 3-52
Instructions for ComPIELION «..oviivreivecrerscerente e oseserererersseorsessnssneranne 3-55

Pre-List AdAIHOM ..o imceercrnrececcornens st ssssesssss s sessssssssssesessons 3-57

Payroll Listing—Modified Pre-List................. PERSMEM-625A ........... 3-63
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Section
Godg*
Fiscal Servicss Blvisien
Cashier 130
Actuarial And Employer Services Division
Payroll Processing Unit:
Delinquency RepOrtiig . o . e ormeneesiamsss 863 :
Pre-Lists 863
FAX oot eeeeecteeie s s s s snsses s assassvesansraseonssaessrssarssnas
Payroll Audits Unit;
Payroll REPOITNE oot ieecverirresesesnensreesonsrersanssesans 822
Actuarial Unit
Employer RALES oo conarsvcorarens 200
Member Services Division
Compensation Review Unit:
Compensation Compliance Requirements ................ 843
Gontribution Adjustment Unit:
Member Annual Statement Unit ..o 823
Contribution Adiustment Unit v v eoececnrev e 823
Benefit Application Services Division
Refund SECHOM vurerireseinreriecnessrersrescreensserasrsersanensessioas 445

Information (Telephone Gommunications)
Device for the DeafTDD):
Member Services DivISION ..o criminmrveresnesaees
Benefit Application Services DiviSion .ovvrvivnnr e '

*  Yar better service when wriling to Fiscal Services Division, Actuarial and Employer Services Division,
Member Services Division, or Benefit Applicaiion Services Division, include the Section Code on all
correspondence.

See Appendix for the Systern’s mailing addresses.
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REPORTABLE/NON-REPORTABLE
COMPENSATION

C2!PERS Compensation

Pay rate and special compensation must be in written
schedules, ordinances, or similar documents that
shall be available for public scrutiny.

California Government Code Sections 20636 and
20630 defines compensation, compensation earnable,
pay rate and special compensation as follows:

Compensation

Compensation is broadly defined as payment to
employees for services performed during normal
working hours or for time during which the
employee is excused from work because of holidays,
sick leave, industrial disability leave (payments under
Labor Code Section 4800 and 4850), vacation,
compensatory time off, or leave of absence. The
employer shall identify and report compensation for
the pay period in which the compensation was
“earned” regardless of when paid.

Compensation Earnable

The pay rate and special compensation of members is
further defined below.

Pay rate

The normal monthiy rate of pay or base pay of the
member paid in cash to similarly situated members
of the same group or class of employment for
services rendered on a full-time basis during normal
working hours. Pay rate for a member whoisnotin a
group or class means the monthly rate of pay paid in
cash and pursuant to publicly available pay
schedules, for services rendered on a full-fime basis
only during normal working hours. Increases in
compensation earnable to any employee who is not in
a group or class shall be limited during the final
compensation period as well as two years
immediately preceding the final compensation period
as set forth in the statute.

Special Compensation

Special compensation shall be limited to that which is
received by a member pursuant to a labor policy or
agreement to similarly situated members of a group
or class of employment* in addition to pay rate.
Special Compensation is also delineated specifically
and exclusively in regulations adopted in the

California Code of Regulations Section 571(a).
Subsection ‘b’ specifies the standards to which all
special compensation items must also meet. Fora
copy of the regulations and standards see Circular
Letter 800-203 dated Nowv. 11, 1995, or contact the
Compensation Review Section at (916) 326-3141.

The statute and regulations specifically state special
compensation shall include holiday pay and uniform
allowance.

Holiday Pay

Holiday Pay is reportable for both miscellaneous and
safety members who work in positions that require
scheduled staffing without regard to holidays. Refer
to California Code of Regulaticns Section 571(a) for
further detail.

Uniterms and Uniform Allowance

Uniforms and Uniform Allowance are reportable for
both miscellaneous and safety members, regardless
of how the uniform is supplied. Refer to California
Code of Regulations Section 571 (a) for further detail.

Please see Circular Letter number 100-274, dated
January 11, 1985, for more comprehensive
information regarding holiday pay and uniform
allowance.

Special Compensation does not include final
settlement pay, payments made for additional
services rendered outside normal working hours and
any other payments the CalPERS Board of
Administration has not affirmatively determined to be
special compensation.

‘When special compensation is paid as a regular part
of the member’s salary, it can be incorporated into
the hase pay rate and earnings for the member.
When it is paid on a different schedule than the
normal salary, it should be reported separately as
special compensation. Any employee hired on a past-
time basis should always have special compensation
reported in a separate entry.

*Group or Blass of Emplovment

Group or class of employment means a number of
employees considered together because they share
job similarities, work location, collective bargaining
unit, or other logical work related grouping.
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Below are four provisions, a brief description of each
and requirements to implement any of the four.

Payment of Member Contributions

A contracting public agency or school employer may
pay all or a portion of the normal contributions
required to be paid by members of a group or class.

' This is called Employer Paid Member Contributions
EMPLOYERS' PAYING MEMRER CONTRIBUTIONS (EPMC). If an individual is not part of a group or
class, the agency must pay EPMC for the closest

State and federal statutes provide various provisions related group in order to pay EPMC for the
for paying and reporting member contributions. individual. Determinations for “group of one” and.
SAMPLE RESOLUTION
WHEREAS, the {Name of Agency) has the authority to implement

Government Code Section 20615;

WHEREAS, the {Name of Agency) has a written labor policy or agreement
which specifically provides for the normal member coniributions to be paid by the
employer on behalf of the members;

WHEREAS, one of the steps in the procedures to implement this section is the adoption by
the governing body of the {Name of Agency) of a Resolution giving
notice of its intention to commence paying the normal member contributions
(EPMC) for all members of (name of group or class);

WHEREAS, the following is a statement of the proposed change in reporting compensation

to PERS: ‘

The {Name of Agency) elects to pay __{Percent)
of employees’ normal member contributions as Employer Paid Member
Contributions.

This benefit shall apply to all employees of __(Membership Category)
OR ___{Group or Class)

The effective date of fhis Resolution shall be (Date)

NOW, THEREFORE, BE IT RESOLVED that the governing body of the__{(Name of Agency)
shall implement Government Code Section 20615 by paying normal member
contributions for all emplovees of the {Membership Category) _OR

{Group or Class) as indicated above.

BY
(Name of Official)

BY
(Title of Official)

(Date adopted and approved)
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closest related group are made on a case-by-case
basis by Member Services Division. For this option a
resolution is required, a sample of which is shown on
opposite page. A copy should be sent to CALPERS,
Member Services Division, Compensation Review
Section, P.O. Box 942704, Sacramento, CA 94229-
2704. An example of reporting contribution codes can
be found in this chapter.

Reporting the Value of EPHIE:

Effective July 1, 1994, under Government Code
Section 20636(c), an employer has the option of
reporting the value of employer paid member
contributions (EPMC) to CalPERS as additional
compensation. This provision must be adopted and
applied equally to everyone in a group or class of
employment. If an individual is not part of a group or
class, the agency must pay and report the value of
EPMC for the closest related group in order to pay
and report the value of EPMC for the individual.
Determinations for “group of one” and closest related
group are made on a case-hy-case hasis by Member
Services Divisior.

Should an agency decide to report the value of
EPMC, it would need to comply with the following
items. :

1. Each written labor policy or agreement must
acknowledge the fact that the employer is paying
and reporting the value of EPMC for everyone in
that group or class.

3]

. The governing board must pass a Resolution
utilizing language similar to the following
sample. '

3. The Resolution must be seat to the Compen-
sation Review Section and written confirmation
of compliance will be returned to the employer.

4. The amount {percent) of EPMC being paid by
the employer is the value {amount) that must be
reported as additional compensation.

5. The value of EPMC must be reported on all
compensation, Le., payrate and special
compensation {except special compensation
identified as the value of EPMC under
Government Code Section 20636(c) {4}, this
avoids the perpetual loop of reporting the value
of EPMC on the previous valie of EPMC),

Reporting the value of EPMC should have no effect
on the calculations the agency makes for overtime or
other special payments employees receive as a factor
of base salary. We also feel that this is not subject to
state and federal income taxes, or social security and
medicare taxes. However, since there is no case or
ruling directly related to social security and
medicare, affected employees should consider
seeking a ruling on this issue.

The cost of reporting the value of EPMC will be an
increase in the Agency’s-employer and employee

contributions due to the increased earnings reported.

There could also be an increase to the employer’s
rate similar to increases associated with comparable
payrate increases for groups of employees. This
provision provides the same benefit to employees as
the following two provisions. The cost for this
provision is expected to be the same as the cost of
converting EPMC to salary in the final compensation
period. The cost is just paid in a different manner,
i.e., if the additional compensation increases an
employee’s retirement allowance by $100.00 per
month under either method, CalPERS will have to
collect the same amount of money from member and
employee contributions to pay for that benefit.

An example of reporting contributions codes can be
fouad on the following page.
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The examples below demonstrate three methods to
report the value of EPMC on compensation
earnable. (Employee in example has $1,000 in
regular earnings and $200 in special compensation.)

Seven percent (assuming employer is paying all
member contributions for a miscellaneous member)
is added into each payrate and special compensation
item in “payrate” column.

Pay Code Pay rate Tax Deferred Contribulions
01 1,070.00 (81,000 + $70) 74.50
09 214.00 (5200 + $14) 14.98

Reporting the value of EPMC in the base pay for all
compensation earnable

Pay Code Pay rate Tax Beierred Contributions
01 1,084.00 (81,000 + §70 + S$14)  75.88
09 200.00 14.00

Please be aware that you may report the value of
EPMC as a separate payroll entry. Below, we have
included an example with the value of all EPMC
reported as special compensation:

Pay Gaode Pay rate Tax Deferved Contributions
01 1,000.00 70.00
09 200.00 14.00
09 84.00 (870 + $14) 5.88

CalPERS PRA #1577 002111
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SAMIPLE RESOLUTION

WHEREAS, the {Name of Agency) has the authority to implement
Government Code Section 20636(c) (4) pursuant to Section 20691;

WHEREAS, the {(Name of Agency) has a written labor policy or agreement
which specifically provides for the inclusion of normal member contributions paid by
the employer on behalf of the members as additional compensation;

WHEREAS, one of the steps in the procedures to implement this section is the adoption by the
governing body of the {Name of Agency) of a Resolution giving notice of
its intention to commence reporting the value of employer paid member contributions
{EPMC) as compensation for all members of a group or class;

WHEREAS, the following is a statement of the proposed change in reporting compensation to
PERS: L

The ___{Name of Agency) _ elects to pay __(Percent} of employees’
compensation earnable as Employer Paid Member Contributions and report
the same percent (value) of compensation earnable* {excluding Government
Code Section 20636(c)(4)} as additional compensation.

This benefit shall apply to all employees of {Membership Categoryv} OR
{(GrouporClass) .

The effective date of this Resolution shall be {Date) .

NOW, THEREFORE, BE IT RESOLVED that the governing body of the___ (Name of Agency)
shall implement Government Code Section 20636(c) (4) pursuant to Section 20691 by
paying and reporting the value of Employer Paid Member Contributions for all
employees of the (Membership Category) OR (Group or Class) as indicated
above.

BY
(Name of Official}

BY
{Title of Official)

{Date adopted and approved)

* NOTE FOR SAMPLE RESOLUTION ONLY: Payment of EPMC and reporting the value of
EPMC on compensation earnable is on payrate and special compensation except special
compensation delineated in Government Code Section 20636(c) (4) which is the monetary
value of EPMC on compensation earnable.
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Converting EPMC 1o Salary in the Final Compensation
Periat:

Effective July 1, 1994, the conversion of EPMC to
salary in an employee’s final compensation period is
the only conversion allowed in the Public Employees’
Retirement Law (PERL). All other conversions once
provided under PERS' short-term policy
(commencing December 1992 and sunsetting on
June 30, 1994) are no longer allowed as of July 1,
1994, when the amendment to the PERL hecame
effective. This provision must be adopted and
applied equally to everyone in a group or class of
employment. If an individual is not part of a group or
class, the agency must adopt this provision for the
closest related group in order to convert EPMC to
salary for the individual. Determinations for “group
of one” and closest related group are made on a case-
by-case basis by the Member Services Division.

Government Code section 20692, effective July 1,
1994, provides: :

“(a) Where a contracting agency employer or a
school employer has elected to pay all or a
portion of the normal contributions of members
of a group or class of employment pursuant to
Section 20692, the employer may, pursuant
to a labor policy or agreement, stop paying
those contributions during the final
compensation period applicable to the
members and, instead, increase the payrate
of the members by an amount equal to the
normal contributions paid by the employer
on behalf of the employees or increase the
payrate of the members by an amount
established by a labor policy or agreement
in existence and in effect on June 30,
1993. That amount shall not exceed the
amount of the normal member contributions that
are required to be paid by the members.”
(Emphasis added.)

Also, please refer to the California Code of
Regulations, Section 566.1. This regulation can be
found in Circular Letter 800-203 dated Nov. 17, 1995
or contact The Compensation Review Section at (916)
326-3141.

Should an agency decide to stop paying members’
contributions in the final compensation period and

instead increase the payrate by an equal amount, it
would need to comply with the following:

1. Request a valaation from the Contracts Services
unit and follow their contract amendment
procedures for this provision.

2. Include the provision in each written lahor policy
or agreement adopting this provision.

3. The amount of EPMC converted to salary must be
the same amount {percent) of EPMC being paid
by the employer unless there is a written labor
agreement still in effect that was adopted prior to
June 30, 1993 allowing the conversion of a smaller
amount of EPMC than what is being paid.

4. Stop paying the members’ contribution in the final
compensation period and give a pay increase for
all purposes. This is not just reporting the value
of EPMC in the final compensation period.,

After an agency amends its contract with PERS to
provide this conversion, the new employer rate is
effective the same day the amendment is effective.
Also, all emnployees in a group or class must be treated
the same and there can be no “election” on the part of
individual employees to convert EPMC to salary in the
final compensation period. The conversion would be
allowed from the effective date on the contract
amendment and cannot be reported prior to the
contract amendment date. If an emplovee only gives
two weeks notice of retirement, the agency must
retroactively adjust and report payroll for the
conversion in the full final compensation (for any final
compensation period after the effective date of the
contract amendment). If an employee cancels a
retirement date, the agency can reverse the entries for
the conversion but must commence the conversion
again in the new final compensation period. An
example of reporting contribution codes can be found
later in this chapter.

CalPERS PRA #1577 002113

HHHH-2112



Attachment G
Malkenhorst Exhibit HHHH Number 8
Page 122 of 261

internal Bevenue Gode Section 414 (R)(2)

Employer Pick-up: j

Employees can pay their own member contributions
from base salary and defer state and federal income
taxes on the member contributions. This is called
Employer Pick-up (EPU). This program provides
employees contributions being treated as employer
contributions for federal and state tax purposes.

The amount reported to the IRS is hase salary less
the member contributions. Federal and state taxes
on the amount of contributions are postponed until
distribution either through a retirement allowance or
a lump sum payment {refund). All supplemental pay
that are based upon employees’ salary, such as
overtime, will be-computed on the employees’
original gross salary (base pay including the member
contributions). Unless a pay raise is negotiated along
with the IRC 414 (h) (2), no increase in the member’s
payrate is reported to PERS. For this option a
resolution to PERS is required. A sample resolution
is provided on the following page. A copy should be
sent to: CALPERS, Member Services Division,
Compensation Review Section, P.O. Box 942704,
Sacramento, CA 94229-2704. An example of reporting
contribution codes can be found later in this chapter.
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Attachment B
RESOLUTION

Whereas, the has the authority to
implernent the provisions of section 414(h) (2) of the Internal Revenue Code (IRC); and

‘Whereas, the Board of Administration of the Public Employees’ Retirement System adopted its
resolution re section 414 (h) (2) IRC on September 18, 1985; and

Whereas, the Internal Revenue Service has stated in December 1985, that the implementation of
the provisions of section 414 (h) (2) IRC pursuant to the Resolution of the Board of -
Administration would satisfy the legal requirements of section 414(h) (2) IRC; and :

‘Whereas, the has determined that
even though the implementation of the provisions of section 414(h} (2) IRC is not required
by law, the tax benefit offered by section 414(h) (2) IRC should be provided to its employees
who are members of the Public Employees’ Retirement System:

NOW, THEREFORE, BE IT RESOLVED:

1. Thatthe will implement the provisions of
section 414 (h) (2) Internal Revenue Code by making employee contributions pursuant to
California Government Code section 20691 to the Public Employees’ Retirement System on
behalf of its employees who are members of the Public Employees Retirement System.
“Employee contributions” shall mean those contributions to the Public Employees’
Retirement System which are deducted from the salary of employees and are credited to
individual employee’s accounts pursuant to California Government Code section 20691,

II. That the contributions made by the to the Public Employees’
Retirement System, although designated as employee contributions, are being paid by the

y in lieu of contributions by the employees who are
members of the Public Employees’ Retirement System.

1. That employees shall not have the option of choosing to receive the contributed amounts

directly instead of having them paid by the to the Public
Employees’ Retirement System.
1V. That the shall pay to the Public Employees’

Retirement System the contributions designated as employee contributions from the same
source of funds as used in paying salary.

V. That the amount of the contributions designated as employee contributions and paid by the
to the Public Employees’ Retirement System
on behalf of an employee shall be the entire coniribution required of the employee by the
Public Employees’ Retirement Law (California Government Code sections 20000, et seq.).

V1. That the contributions designated as employee contributions made by
' to the Public Employees’ Retirement System shall be
treated for all purposes, other than taxation, in the same way that member contributions are
treated by the Public Employees’ Retirement System.
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PRE-TAX {TAX DEFERRED) PAYROLL DEDUCTION
PLAN FOR SERVIGE CREDIT PURCHASE(S):

Public Agency and County Superintendent of School
employers were informed by Circular Letter No. 800-
455 that as of July 1, 19986, the California Public
Employees’ Retirement System (CalPERS) would
provide to qualified members the option to elect the
Pre-Tax (Tax Deferred) Payroll Deduction Plan (aka
Plan) for their service credit purchases (i.e.,
Redeposit, Service Prior to Membership, Military,
etc). By filing a resolution* specifically for service
credit purchases with CalPERS, employeérs are
allowed to extend the pick-up of member
contributions under Internal Revenue Code (IRC)
414(h) (2). Individual emplovers who opt to
participate in this “pick up” program provide their
emplovees, who also opt to participate, with the
benefit of deferring income tax liability on member
service credit purchases. Program reqmctlons and
requirements are as follows: :

EENERAL

The effective date for commencement of the Plan
cannot be any earlier than July 1, 1996, or the date
the employer's completed resolution is received in
CalPERS, whichever is later. The IRS does not allow
retroactive deductions;

The Plan amount and time period are
irrevocable and cannot be adjusted at any time
during the payvroll deduction schedule nor can
the deductions revert to after-tax deductlon
status;

The deductions are considered member
contributions and are subject to income taxes when
received by the member as either a retirement
benefit or refund;

Cancellation of the Plan prior to completion of
payments or termination of employment is not
allowed by either the member or employer.

EMPLOVER

The employer must file with CailPERS a
completed copy of a resolution (see copy) to
allow their employees to participate in the Plan
for service credit purchases. The resolution
applies to all employees in the specified coverage
group(s);

Pre-tax deductions will be completed through the
payroll reporting process using Contribution Code
14 instead of Contribution Code 04;

Pre-tax payroll deductions (Contribution Code
14’s) must not be reported by the employer
until authorization is received from CalPERS;

The emplover is respousible for reducing the taxable
income of a member by the pre-tax payroll deduction .
amount;

Overpayments must be reported as negative
adjustments through the payroll reporting
process. The emplover will be responsible for
returning such funds to the member as taxable
income.

MEMBER

The member has the option to participate in the pre-
tax payroll deduction plan;

Payroll deductions for service credit purchases for
members who choose not to participate in the Plan
must be reported as after-tax coniributions;

To specifically elect the Plan, the member must file
a binding irrevocable election with CaiPERS;

Direct cash payments (i.e., lump sum and partial
payments) are not allowed while the member is
participating in the Plan;

Members with existing receivables {Code 04’s) will
be given the opportunity to elect the Plan (Code
14’s). This election will be applied on a prospective
basis only.

*Refer to sample resolution.

contact the Ca}PERS ’%ember Semces :
. Dmsmn, Service Credit Sectton, Unit
~jﬁ838 by ‘caﬂmg (916} 326-3141
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Return to CalPERS - Unit 830

Employer Code:

EMPLOYER PICKUP RESOLUTION
PRE-TAX PAYROLL DEDUCTION PLAN
FOR SERVICE CREDIT PURCHASES
{CONTRIBUTION CODE 14)

WHEREAS, the Board of Administration of the California Public Employees’ Retirement System
{CalPERS) at the April 1986 meeting approved a pre-tax payroll deduction pian for servics
credit purchases under Intemal Revenue Code (IRC) section 414(h)(2); and

WHEREAS, the {Emptoyer} has the authority to
implement the provisions of IRC section 414(h)(2) and has determined that sven though
implementation is not required by law, the tax benefit offered by this section should be provided
{0 those employees who are mambers of CalPERS,; and

WHEREAS, the ' {Employer} efects to participate
in the pre-tax payroli deduction plan for all employees in the following CalPERS coverage
group(s):

{Membership Coverage Group{s)}

NOW, THEREFORE, BE iT RESOLVED:

. Thatthe : {Employer} will impiement the provisions
of IRC section 414(h){2) by making employee contributions for service credit purchases
pursuant to the California State Government Code on behalf of its employees wha are
members of CalPERS and who have made a binding irrevocable election to participate in
the pre-tax payroll deduction plan. "Employee contributions” shall mean those contributions
reported to CalPERS which are deducted from the salary of employees and are credited to
individual employee acceunts for service credit purchases thereby resulting in tax deferrat of
empioyee contributions.

il. That the contributions made by the {Employer}
to CalPERS, although designated as employee contributions, are being paid by the
- {Employer} in lieu of contributicns by the employees

who are members of CalPERS.

Hl. That the employees shall not have the option of cheosing ta receive the contributed
amounts directly instead of having them paid by the {Employer}
to CalPERS.

- CalPERS PRA #1577 002117
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V. That the {Employer} shall pay to CalPERS the
contributions designated as employee contributions from the same source of funds as used
in paying salary, thereby resulting in tax deferral of employee coniributions.

V. That the effective date for commencement of the pre-tax payroll deduction plan cannot bs
any earfier than July 1, 1996, or the date the completed resclution is received and approved
in CalPERS, whichever is later.

That the governing body of the {Employer} shall participate
in and adhers to requirements and restrictions of the pre-tax payroll deduction pian by
reporting pre-tax payrolt deductions when awthorized by CalPERS for those employees of
the above stated Coverage Group(s) who have slected to participate in this plan.

Vi,

-

PASSED AND ADOPTED by the governing body of the {Employer}
this day of .19

BY

{Signature of Official)

BY
RETURN ADDRESS: : {Title of Official)

Ak ik

FOR CALPERS USE ONLY

Pre-tax Payroll Deduction Plan Effective Date:

Approved By: Title:
MEMBER SERVICES DIVISION, Service Credit Section - Unit 830

CalPERS PRA #1577 002118
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COMPENSATION PAID TO COURT REPORTERS

Report compensation for Court Reporters who qualify
for CalPERS membership; i.e., those who serve half-
time or more. Numerous statutes and a variety of
payment methods prevent CalPERS from formulating
standard reporting procedures for Court Reporters.
Separate instructions are provided to the individual
counties. Contact the Compensation Review section
(unit 843) for further information.

SCHOOL EMPLOYEES —LESS-THAN-FULL YEAR
CONTRACY

Report compensation school emplovees earnina
lessthap-full year contract as it is earned, not as it is
paid (Government Code Section 20633). See:
SCHOOL MEMBERS—REPORTING EQUAL
PAYMENTS for the correct method of reporting
equal payments.

For additional information contact the Payroll
Audits Unit (822) of the Actuarial and
Employer Services Division.

CalPERS PRA #1577 002118
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INTRODUGTION

All elements involved in a payroll entry are identified
and explained in this part. The same elements are
used for all payroll reporting methods in essentially
the same way.

The chart Payroll Reporting Element Relationships
(this section) shows the relationship among the
payroll reporting elements based on the type of
contributions being reported.

CONTRIBUTION AMOUNT

“Contribution Amount” is the monetary amount of
contributions to be posted to the member’s account
for each payroll entry. Survivor contributions are
reported as a separate element. :

The element is a positive or negative numeric value
up to six digits in length {e.g., $1,350.00).

For a description of how member normal
contributions are calculated, see “Basic Contribution
Calculation” (this section).

GCONTRIBUTION CODE

““Contribution Code” is a two-digit numerical code

which identifies the type of contributions being
reported. It is the key to each payroll transaction.
Only the following codes may be used:

Please note that only contribution codes 01,11,
03, and 13 will generate service credit for the
member.

CONTRIBUTION RATE

“Contribution Rate” is the percentage used to
calculate the contribution amount (along with
member earnings and a modification factor, if
applicable). It is a four-digit positive numeric value
(e.g., report seven percent as 0700).

Contribution rate is found in the Coverage Key, Item
6.2. If an employer pays any portion of the member’s
contributions, the total percentage due, not just the
amount the member pays, should be used for this
element.

See elsewhere in this section for further information
and examples.

Normal Current Contributions

Prior Period Contribution Adjustment

Prior Period Earnings Adjustment
Contribution Receivable

Retroactive Salary Adjustment

Special Compensation

Prior Period Survivor Contribution Adjustment
Empiloyee-Paid Additional Contributions™
Employer-Paid Additional Contributions™

*  Agency must file a resojution with CalPERS prior to reporting pre-tax contributions receivable. See ‘pre-tax payroll deduction

Member Tax Deferred
Paid HMember
01 AR e
02 12
03 13
04 14*
05 15
08 16
Q7 e
08** —
091‘!* —
plan for service credit purchase’, in General Infomation section of this chapter.
** Must be established prior to July 1, 1983

CalPERS PRA #1577 002120
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COVERAGE GROUP

“Coverage Group” is a five-digit numerical code
which is assigned by CalPERS to identify a specific
group of employees within an agency.

Caverage groups are uniquely assigned for each
agency. Refer to Coverage Key, Item 3, for the
coverage groups applicable to your agency. Only the
coverage groups shown will be accepted on payroll
reports to CalPERS.

To find the coverage group that applies to a particular
member, first determine the major category or type
of employment. Next, refer to the description of the
coverage groups and use the one that applies.

MEMBER EARNINGS

“Member Earnings” is compensation earnable that a
member is paid for services only during normal
warking hours. See GENERAL INFORMATION
FOR ALL REPORTING METHODS for delineation
of compensation to be reported to CalPERS.

The element is a positive {(or negative) numeric value
up to seven digits in length, e.g., $10,500.00.

MEMBER NAME

“Member Name” identifies the member’s last name,
initial of first name, and initial of middle name.

The member’s last name must be at least two alpha
characters in length and cannot exceed ten
characters in length, Member’s first initial must be
one alpha character in length. Member's middle
initial must be either one alpha character ot blank.
Member’s name should be arranged in alphabetical
order within each unit on your payroll.

PAY CODE

“Pay Code” is a two-digit numeric code which
designates the wage base on which a member is paid.
It must be one of the following:

01 — Monthly Pay Rate

02 — Monthly Pay Rate (used only by L.A. City
Unified and L.A. Community College
District)

04 — Hourly Pay Rate
08 — Daily Pay Rate
09 - Miscellaneous Pay Rate (for reporting
special compensation only)
PAY RATE

“Pay Rate™ is the normal monthly rate of pay or base
pay of the member, paid in cash to similarly situated
members of the same group or class of employment
for services rendered on a full time basis during
normal working hours. It can be an hourly, daily, or
monthly rate.

Always use the member’s FULL TIME pay rate.

The pay rate must be a positive numeric value and
cannot exceed eight digits in length (e.g., 99999.999).
CalPERS requires that pay rates be reported with
three places after the decimal. For example, an hourly
rate of $5.781/2 would be reported as 5.785, and a
daily rate of $60.00 would be reported as 60.000.

For further information on reporting pay rates, see:
PAY RATE/EARNINGS RELATIONSHIP in
Section 3.

CalPERS PRA #1577 002121
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SERVICE PERIOD

“Service Period” is a five-digit numeric code that
identifies the mouth year, and type of payroll period
for which the transaction is being reported.

The first two digits of the service period identify the
month in which the service period ends. The ending
date is the last date of service for which
compensation was earned, regardless of the date the
actual salary payment was made.

Examples:
a. Monthly report for April

b.Bi-weekly report for period September 18
through October 1 (last day of service period
determines month of the report) 10-89-3

The third and fourth digits identify the year in which
the service period ends. Only the last two digits of
the year are used.

Example;
a. Mothly report for December 1988 (service
period ends in 1988) 12-88-0

The fif2h digit indicates the frequency of the payroll
report and the chronological sequence within the

(service period ends in April) 04-89-0 month. All payroll reports to CalPERs must be
submifted under one of the following types:
NUWBER OF PAYROLL ;
Frequency # of Payroll Perlods Per Year Type Code
a, Monthly 12, 0
b. Semi-monthly 24 1 first hailf of month (1st through the 15th)
Semi-monthly 2 —  second half of month (16th through the
end of the month)
¢. Bi-weekly 26 3 -  first report in month {ending on the 1st
through the 14th)
Bi-weekly second report in month {(ending on
4 —  the 15th through the 28th)
Bi-weekly 5~ third report in month (occur whenever
service period ending dates are 29, 30, or 31
d. Quadri-weekly 13 6—  first in month (ending on the 1st
through the 28th)
Quadri-weekly 7 - second report in month {occurs whenever the
service period ending dates are 29, 30, or 31)

Changes in the frequency in which, payroll reports are submifted must be approved by CalPERS in

advance.
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