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(il 2 RESOLUTION NO. 8228
N 2 . . . i
3 A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
4 . VERNON FIXING THE COMPENSATION FOR CERTAIN
EMPLOYEES OF SAID CITY AS OF JULY 1, 2003,
e AUTHORIZING CERTAIN EXPENSE ALLOWANCES AND .
g g REPEALING ALL RESOLUTIONS IN CONFLICT THEREWITH
H: 7 WHEREAS, on'July 3, 2002, the Clty Counc1l of the Clty of
8 Vernon adopted Resolutlon No. 8007, as amended by Resolution Nos.
9 ||8025, 8034, 8048, 8102 and 8171 adopted ° on July 24, 2002, September 4,
10 2002 November 20, 2002 and March 19, 2003, respectively, f1x1ng the
11'~compensatlon for certaln employees of the Clty of Vernon and
‘lé authorized certain expense allowances as of July 1, 2002; and. .
13 WHEREAS, "the’ City Council of the City of Vernon: w1shes to fix|
'14 the compensation and other benefits for employees of the Clty of Vernon
15 ||as 1nd1cated in thelr respective schedules as of July 1, 2003, and
WHEREAS, the City of Vernon has a contract with the Public

Q

=
~3

Employees Retirement System ("PERS") to provide retirement benefits for

-
[+

1ts'employees;‘and

-
[Co N

WHEREAS, pursuant to said contract, the employees of the City

N
o

of Vernon are required to make contributions to the PERS, which are a

N
-

percentage of the employees’ compensation; and

N
N

WHEREAS, the City Council of the City of Vernon in

[\S 2
w

Resolution Nos. 5120, adopted on June 29, 1984, and 6255, adopted'on

24 |{October 5, 1993, provided that the City shall pay the employees’ total
2 25 |lcontribution to PERS; and

26 WHEREAS on April 12, 1988, by voter approval, the'Oity of .

27 {{Vernon became a Charter Clty, and .

N
@

WHEREAS, all~employees of the City of Vernon serve at the

COV-MALSR 00013719
EX. 63 -9
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(ﬂx‘.'. 1 w111 and pleasure of the City Council, and . . :
d _é WHEREAS, on January 19,.1971, ‘the City CounCil of the City of
3 Vernon adopted Resolution No. 4027 relating to employer-employee ’
4 relations within the City of Vernon, and
5 | WHEREAS, said employer-employee relations resolution provided
: 6°llin Section 5(h) that matters concerning discharge, suspenSion or
7 discipline shall be within the excluSive discretion of the City
8 CounCil; and :
-9 WHEREAS the City Council of the City of Vernon Wishes to
10 reaffirm its intent concerning said section that all such matters of
11 discharge, suspension or discipline reside in the sole discretion of
12 |jthe City CounCil' and & et
13 WHEREAS the City CounCil of the City of Vernon has
‘14 preViously authorized the establishment of a contract method of
f 15 employment with various employees in the City wherein said contracts :
~ & .16 Provide that said employees serve at the will and pleasure of ‘the City
(~5‘. 17 lICouncil, in addition to other pProvisions; and !
18 WHEREAS the City Council of the City of Vernon Wishes to
19 reaffirm this contract brogram for City employees, and !
20 WHEREAS, on October 17, 2000, the City Council of the City of
21 (}Vernon adopted Resolution No. 7649 establishing the vacation and
22 |lholiday policy for City employees; and .
23 _ WHEREAS, on October 16, 1979, the city Council of the City
24 |[of Vernon adopted Resolution No. 4677 establishing a four (4) day work
25 |Iweek and the City Council Wishes to reaffirm the continuation of said
gGi_program, and’
27 /77
?8 / 7/
-2-
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WHEREAS, on September 16, 1986 the City Counc1l of’ the Clty
of Vernon adopted Resolutlon No. 5314 establlshlng rules and
regulatlons respectlng the employment of related family members, and .

' WHEREAS, the City Council provides for a deferred
compensatlon program and 1nvestment program for Clty employees by
Resolutlon Nos 4955, . 5042, 5489, 5671, 6176 and 6177 adopted on
November 16, 1982 September 20,1983, March 15, 1988, September 5,

W N0 W N

1989 and October 20 1992, respectively; and"

9 ey WHEREAS, on June 20, 1991, the city Coun01l of the Clty of

10 |{|vernon adopted Resolution No. 5946 as amended by Resolution No. 7566
11 on July 11, 2000, establlshlng a Gas Mun1c1pal Utility Department

12 ||within the Clty of Vernon, and 3

13 _ WHEREAS, the City Council by ﬁesolution No. 5950 adopteéd on
14 {{July. 2, 1991, as.amended by Resolution Nos. 5979, 6369, 7660,.7161;

15 7559 and'78l0 adopted on Auqust 20, 1991, December 2l, 1993, December
16 ||16, 1997, June 2, 19'9'8 June 27, 2000 and August 1, 2001, respectively,
17 |lestablished an attendance 1ncent1ve program whereln qualified employees
18 |lare eligible to select: glfts from specified brochures; and"

19 . WHEREAS, on September 19, 1995, the City Counc1l of the City
20 |lof Vernon adopted Resolutlon No. 6687, as amended by Resolution No. '
21 {|7558 on June 27, 2000 and Resolutlon No. 8013 on July 3, 2003, adopting
22 ||la dlscretlonary educatlonal a551stance program, and . .

23-||- WHEREAS, on October 5, 1993, the City Council of the City of -
24 [(Vernon adopted Resolutlon No. 6258 approving a Second Side Letter

25 Agreement between the Municipal Employee Relatlons Representatlve of

26 {|the City of Vernon ("MERR") and the Vernon Pollce Officers' Benefit

27 [|Association ("VPOBA") (Employee Group 2) providing for the continuation
28 of the four day week at ten hours per day (" 4/10 plan") and extending

COV-MALSR 00013721
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1 lithe Memb:andﬁm of Understanding ("MOU"™) preﬁiguély adoptéd'b&
5 2.||Resolution No.-$489_on March'ls,'1988, as amended Ey a Side Lettgr
3 ||Agreement adopted by Résolutibn No. 6001 on January 21, 1992, unti]
4 ||August 31, 2001; and Wy i
5 - WHEREAS, on July 11, 1995, "the City Council of the City of.
- 6 [|Vernon adépted Reéolution Nd._6656 approving a Third Side-Lettgr" .
H . 7 ||Agreement between the MERR and thé VPOBA (Employee Grddp_Z) pfgyiding_'
o 8 |j for iqcfeases in detecfive pay, uniforﬁ allowances énd Field Training
‘9 ||Officer péyi as well.as establishing an. "in lieu".holiday, tuition
16 feimbursemeht ana ﬁodified longevity.program; and - ' A
11 WHEREAS, on August 19, 1997, the City Council of the City of
12. Vernon adopted Rééolutidn No. 7009 approving a Fourth Side-Lettér_
13 [|Agreement betwggn thé QERR and. the VPOBA (Employee'Group 2) pro#iding
1{ for an additional'four (4) yeaf.éxtensionh'té Augusf 31, 2005, a five
15

‘[|Percent- (5%) salary increase, court pay increases,.and modification'to

Police Officers’ Discipline Procedure; and

\ }
[
[+23

17 WHEREAS, on September 5, 2001, the Ciéy'éogpéi; of the City -
18 |{of Vernon adopted Resolution No. 7825 apﬁrbyiﬁg a Fifth Sidé-Letter ...:
19 flAgreement between the MERR and the VPORA (Empléyee Grﬁup 2) which,

.20 among other things,’provided for an additional six. (6) years ékiension,
21 llto August 31, 2011; and . s

22 WHEREAS, on March 6, 2002, the City Council of the City of
23 .Vernon adopted Resdlutidn No. 7920 approving'an' Amendment to tﬁe Fifth
24 Side-Letter Agreement between the MERR and the.VPOBA (Eﬁployee Gréup 2)
25 providing for thé continuation of the 3/12 work schedule; and '

26 WHEREAS, on February 16, 1993, éhéSCity Council of the City:
27 |jof Vefnon adopted Resolutjon No. 6214 adopting a grievance procedurg'
28

for resolving any complaints alleging violations of the Amefican witﬁ

"

[  . . .

COV-MALSR 00013722
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Disabilities Act; and

\ I 1
(fx 2 WﬁEREAS, on hpril 6, 1993, the City Council of ‘the Clty of: &
3 Vernon adopted Resolution No, 6232 as amended by Resolution No. 7580.’ .
.4 |lon July 26, 2000, adoptlng a policy to prevent sexual harassment, and .-[- ~
o WHEREAS ‘on’ March 9, 1993, the Clty Counc1l of the City of
6 Vernon adopted Resolutlon No. 6220 adoptlng a policy on the use of
LR computer software on City-owned computers, and .
8 WHEREAS the Clty Council has establlshed medical beneflts‘ X
9 for employees of the City of Vernon as prov1ded by Resolution No. 7258
10 adopted by the. Clty Counc1l of the City of Vernon on January S, 1999;..
151 and ~ .' ' .
12. WHEREAS, the Clty Counc1l by Resolutlon No 8230 adopted on s
13 }} June 25 2003 approved the payment of insurance premlums for life,
14 health and dental beneflts as such beneflts are in- effect as of
15 June 30, 2003, for all full tlme regular employees only and their

dependents during the 2003- -2004 fiscal Year as follows: (1) all -

F 2
@&
[u
[=))

17 ||miscellaneous employees, (2) all Fire Department employees, (3). all
18 {lsworn police.officers, includlng Group 2 who are represented by the -
19 IVernon Police Officers' Benefit.Association; and ‘,

20 WHEREAS, the City Council ‘intends to continue to provide a.
21 PERS'long—term health care benefit with comprehensive lifetime -

22 inflation protectlon for the Clty Councilmembers, the City

23 Administrator, and their spouses and that said benefit shall be

24 pProvided at no cost to them; and .
25 WHEREAS, on November 23, 1993, the City Council of the City
26 (fof Vernon adopted Resolution No. 6355 adopting a Superior Performance
27 |land Ideas Resultlng 1n Tangible Savings Program; and . ;

28 WﬁEREAS, on October 17, 1995, the City Council of the City-of

¢ '

COV-MALSR 00013723
EX. 63 -13



Attachment F
CalPERS Exhibit 63
Page 14 of 83

Vernon adopted Resolutlon No. 6696 as amended by Resolutlon No 7295
on March 16, 1999, Resolution No., 7344 on June 1, 1999, Resolutlon No.
7406 on August 17 1999, Resolution No. 7849 on October 17, 2001 and
Resolution No. 8103 on November 20, 2002, adoptlng a family and med1ca1 R
leave policy; and ' :
' WHEREAS on January 23, 1996, the Clty Counc1l of the Clty of l
Vernon adopted Resolutlon No. 6732, as amended by Resolutlon No. 8217

on June 18,. 2003, adoptlng a drug and alcohol testing policy for

e 0 N s W N e ;

employees subject to Department of Transportatlon testlng regulatlons,
10 [|and " ' i
1 || © WHEREAS, on January 27, 1997, the ity Council -of the City-of
12 ||Vernon adopted Resolution No. 6907, as amended by Resolutlon No. 7339
13 |ladopted on June 1, 1999, adopting an electronlc mail policy for the k
.14 )|City of Vernon; and ' L
15 ; WHEREAS, on January 6, 1998, the City Council of the City of -
(:jj ] 16 |{|Vernon adopted Reaolution No. 7066, as amended by Resolution No. 7081

_ 17 |{on January 27, 1998 and Resolution No. 7411 on September 7, 1999, =

18 lladopting- the City of Vernon Fire Department Rules and Regulatlons, and

19 WHEREAS, on March 3, 1998 "the City Council of the Clty of

20. Vernon adopted Resolution No. 7096 adopting a policy on employment of
21 persons convicted of a felony or a mlsdemeanor involving moral ‘. .
22 turpitude; and . ; —
© 23 WHEREAS, on March 3, 1998, the City Council of the City of !

24 {}Vernon adopted Resolution No. 7097 approving policy statements and

25 procedures for conducting criminal background checks for employment

26 purposes; and -

27 WHEREAS, the Clty Council of the City of Vernon requlres all

28 |[new employees to serve a one (1) year minimum evaluation period .during

COV-MALSR 00013724
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1 which time the employee receives formal training and monthly

2 evaluations,_and . | . “ .
3 g2 WHEREAS, consistent with the City Councills'policy that all :
-4 [ICity employees serve at the will and pleasure of the City CounCil all
5 City employees are conSidered at-will employees while serVing their .

6 evaluation period, as well as after completion of the evaluation

7 ||period; and ' i : )

8 ' WHEREAS, on July 28;.1998,.the City Council of the City oF

Q Vernon adopted.Resolution.No. 7193, as amended by Resolution No. 7702
.lO on February 7, .2001, approving a mandatory retirement age of Sixty-five
ll (65) for all city of Vernon Firefighters but reserving the right to

12 extend the retirement age for any firefighter, based on certain .

13 |leriteria; and | |
14_ WHEREAS, the City Council by Resolution No. 7261 adopted on
15

January 26, 1999, approved a City of Vernon Equal Employment
Opportunity Plan, and

.

WHEREAS, on September 19, 2000, the City CounCil of the City

O
f
(=)}

[
o

of Vernon adopted Resolution No. 7635, as amended by Resolution 'No.

19 |17753 on May 2, 2001, providing for a Supplemental Executive Retirement
- 20 ||Plan; and Nepel . ;

21 WHEREAS, on December 19, 2001, the City Council of the City
22 |jof Vernon adopted Resolution No. 7883, as amended by Resolution No.

23,/{7959 on May 8, 2002, adopting a military leave policy; and
24 WHEREAS, on May 15, 2002, the City Council of the City of
25 Vernon adopted Resolution No. 7967 declaring its intent regarding the

N
[2)]

City’s administrative organization.

N
~J

NOW, THEREFORE, BE IT RESOLVED BY ‘THE CITY COUNCIL OF THE
CITY OF VERNON AS FOLLOWS:

N
=]
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SECTION 1: EMPLOYEES SERVE ‘AT WILL AND PLEASURE OF THE CITY | '

1
2 'COUNCIL.
3 The C1ty Council of the City of Vernon hereby declares that -
' 4 ||its intention in adoptlng Resolution No. 4027, Section 5(h), was to
5 5 {|reserve: for the City Councrl complete and exclu51ve discretion to ]
.6 determlne matters relatlng to the dlscharge, suspension or other manner
. 7 of dlSClpllne of all employees in conformance with its long standing
8 .||view and policy. that all employees of the Clty of Vernon serve at the
.9 |lwill and pleasure of the City Council.
10 SECTION 28 EMPLOYMENT AGREEMENT.
11. All employees of the Clty of Vernon serve at the w1ll and-
iz Pleasure of the City Council. Prior to employment or prior to 3
13.-promotlon, employees w1ll be requested to sign an employment agreement
~14 ||establishing that their employment is at the will and pleasure of the
15 {{City Counc1l as .a condition of being app01nted to said posrtlon. The

form of the employment .agreement must be approved by the Personnel

O

[
~J

Commlttee or the City Council and executed by the City Admlnlstrator as|

[
@

a condition precedlng said employee's employment or promotlon.

19 SECTION 3: POLICE ACADEMY AND FIELD TRAINING COSTS.

20 "There is hereby established a program in the Police

21 ||Department for new police officers wherein the City of Vernon shall

22 |lagree to pay. for costs associated with attendance at a pollce academy
23 |land field trainlng for individual police candidates pursuant to a

24 contract wherein said candidate shall agree in con51deratlon of said
25 ||salary to remain with the City of Vernon for at least three (3) years,
26 or for'a lesser term if approved by the City Council.

27 ||SECTION 4: EFFECTIVE DATE.

28 || Effective July 1, 2003, there.is hereby established and

COV-MALSR 00013726
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approved compensatlon and other benefits and expenses provrded for
herein as set forth below for employees and offlcers of the Clty of
Vernon. This resolution shall not affect 6r alter the ex1st1ng
compensation of any offlcer -or employee not spec1f1cally set forth
herein, - S
SECTION 5: DESI@;IA;I'ION OF SCHEDULES. :

' Offlcers and employees of the City of Vernon shall recelve

compensatlon 1n accordance with the formula adopted herein as Schedule -

(R R R . I ST C S,

I, in such amounts as are set forth in Schedule II whlch prov1des a

monthly amount for each- pos1tlon and each step in each department. In

-
o

11 addition, expense' allowances and other information where appllcable for
12 |leach department are set forth herein. The automobile allowances -are

13 ||set forth in Schedule III and the unlform allowances are set forth’ in-
14 SChedule IV and the ‘compensation for court appearances and’ standby

lS_ status are set forth in Schedule V. Salary schedules are hereby

(:“. ' . 16 establlshed for the following departments, as set forth in Schedule II:
: LA (a)'Department of Communlty Serv1ces & Water.

18 {| (b).Utllltles Department. -

' 19 5 (c) Flre Department
20 (d) Pollce Department.
21 (e) City Administrator/City Clerk Department.
22 (f) City Council Department.

23 - Said Schedules I to V are attached to this resolution as

24 ||Exhibit "a" through-"E, respectively, and incorporated hereln by th1s
25 'reference as though fully set forth at length.

26 ||SECTION 6: PERS CONTRIBUTIONS

27 The City shall continue to make payments to PERS to satlsfy

28 |lall employees’ obligation to make contrlbutlons to PERS for retirement

COV-MALSR 00013727
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-1 ||benefits, unich includes Police'serceants and Police Officers in the
.2 Police Department' Payments made by City on behalf of said employees_
3 shall be credlted to sald employee's account w1th PERS
L4 SECTIQN TiH AUTO-INSURANCE PROGRAM. -
| 5 The Clty has established an auto insurance program pursuant
6 ||to Resolution No. 5741 wherein the City wlll contribute Twenty-Five .
7 {|Dollars l$25.00)‘per month per.employee for'all~officers and employees
8 ||who participate in'said'program effective May‘l, 1990, except that” as
9 |jto police off1cers and sergeants, City w1ll contlnue to contribute
-10 Twenty-Three Dollars and Four Cents ($23.04) per month. )
.: ' 11 ||SECTION 8: LIFE, HEALTH AND DENTAL BENEFITS.
i 12 -a. . Life, Health and Dental Benefits.
13 The City Counc1l by Resolutlon No. 8230 adopted on June 26,
14 112002, approved the payment of 1nsurance premiums -for llfe, health and
.15

dental beneflts as such beneflts are in effect as of June 30, 2003, for

all full -time regular employees only and their dependents as follows:

[y
N

17 11 (1) all miscellaneous employees, (2) all Fire Department employees; (3)
18 ||all sworn police officers, 1nclud1ng Group 2 who are represented by the
19 ||Vernon Police Officers' Benefit Association.

20 b. Vision Care. )

21 The City shall provide a vision care beneflt to employees
22 |{6nly and not dependents.

N
w

SECTION 9: LONGEVITY PROGRAM FOR EMPLOYEES EMPLOYED ON OR -

24 BEFORE JUNE 30, 1994
25 The Clty.has established a longevity program for all
26 |[employees. The longevity program described in Section 9 herein will

N -
~J

apply to all employees, except police employees in Group 2, employed on
or before June 30, 1994.

N
[><]

-10-
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; ; ' 1£4 §a5 <
(“\ l a.: Five (5) Years of Serv1ce.
2 All eliglble employees who have five (5) years of consecutlve
3’||uninterrupted service on or before July’ 1, 1986, shall recelve an -
4 addltlonal five percent (5%) per month of thelr base salary effectlve
5 July 1 1986 and every year thereafter until reaching the next step. :
.-6 Employees upon reaching their S5th anniversary date after July 1, 1986,
7 ||shall be entitled to said five percent (5%) per- month upon said .
8 annlversary date. ‘ '
9 b. Ten (10) Years of Service.
10 All eligible employees who have ten (10) years of consecutlve
11 unlnterrupted service on or before July 1, 1987, shall receive an -
l2 additional ten percent (10%) per month of their base salary effectlve
13 |{July 1, 1987, and every year thereafter until reaching the next step.'
14 Employees upon reachlng their 10th anniversary date after July 1, 1987,
15.llshall be entltled to said ten percent "(10%) per month upon said.
(jv 16 annlversary date .
= 17 ] c.’ Fifteen (15) Years of Serv1ce. )
18 ‘All ellglble employees who have flfteen (15) years of
19 ||consecutive uninterrupted service on or before July 1, 1988, shall
.20 receive- an additional fifteen percent (15%) per month of thelr base..
21 ||salary effectlve July 1, 1988, and every year thereafter until reachlng
2? |the next step. Employees upon reaching their 15th annlversary date
23 after July 1, 1988, shall be entitled to said fifteen percent (15%) per
.24 month upon said anniversary date.
25. ' d.  Twenty (20) Years of Sérvice.
2§ All eligible employees who have twenty (20) years of
27 consecutlve uninterrupted serv1ce on or before July l 1989, shall .
28 recelve an addltlonal"twenty percent-(20%)'per month of their base
_11-
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|of Captaln or above and who have thlrty (30) years of consecutive

||effective July 1, 1991, and every year thereafter Employees in said
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. . . ’
1 [} ! .

salary_effectiye'Jniyll, 1989, .and every year thereafter. Employees
upon reaching their' 20th anniversary date after Juiy 1, 1989, shall be
entltled to said twenty percent (20%) per month upon said annlversary
date.

e. Thirty (30) Years of Service - Firemen.

All ellglble firemen who have been app01nted to the p031t10n

uninterrupted service on or before July 1, 1991, shall receive an

additional twenty—five percent k25%) of their base~salary.per month

p051tlon upon reachlng their 30th annlversary date after July 1, 1991

shall be entltled to said twenty-five percent (25%) per month upon Sald

anniversary date.

£ Thirty (30) Years of Service — Department Heads.

All eliéible department heads who have thirty (30) years of
consecutive uninterrupted service on or before July 1, 1991, shall
recelve an additional twenty-five percent (25%) of their base salary
per month effective July 1, 1991, and every year thereafter.
Department Heads upon reachlng their 30th anniversary date after
July 1, 1991, shall be entltled to sald “twenty-five percent {25%) per

month upon said anniversary date.

g. Twenty-Five (25) Years of Service - City
Administrator:

The City Administrator shall be eiigible upon reaching.
twenty-five .(25) years of consecutive nninterrupted service after _
October 15, 1995, .to receive an additiona; twenty-five percent 125%) of
his base salary per month upon reaching his.25th anniversary'date and

shall be entitled to said twenty-five percent (25%) per month upon said

-12-.
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anniversary date and every vear thereafter.

.h... cOmpensatlon Not Cumulative,

1

2

3 Payment of the aforesaid longev1ty compensatlon shall not be
4 lfcumulative and only the highest. appllcable longevity" pay shall be ¥

S [|paid.

6 ' i, Police Employees in Group 2 on or Before June 30,

. . 1995.

8

9

The longev1ty program described in Section 9 will also apply

to the pollce employees in Group 2 employed on‘or before June 30

10 1995, )
11 g JE -Emplo ees Employed After June 30 1994 and
) : Exceptions Pertalnggg_to Police Employees in Group
12 . 2. .
13- ’ All employees, except pollce employees in Group 2, employed

14 jjon or ‘after July 1, 1994, and pollce employees in Group 2" employed on
15 jlor after July 1, 1995 shall only be entltled to longevity beneflts
(:f: 1¢ |[{provided for in Sectlon 10.

17 _SECTION 10: LONGEVITY PROGRAM: FOR EMPLOYEES. . 4 o
- 18 .. a. - Miscellaneous and Fire Employees Egglgxed.on or
) ' After July 1 1994 - Five (5) Years of Service.

20 All ellglble employees who are employed on or after July 1,

21 |]1994, who attain five (5) years of consecutlve unlnterrupted service
22 ||shall receive an additional five percent (5%) per month of- their base
23' salary. Such employees upon reaching their 5th anniversary .date shall -
24 {|be entitled to receive said five percent (5%) per month upon said -

25 ann1Versary date. Further, such employees will not be entltled to

26 ||receive any additional percentage increase to their base salary for

27 || further service. This subsection shall only apply to employees hired .
28 Jlon or after July 1, 1994,

-13-
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(ﬁ\ . :i b. :Police'Eﬁployees ln Group 2 Employed on or After .|
. e ; July 1,'1995 - Five (5) Years of Service. : i

All employees cla551f1ed in Group 2 who are employed on or
after July 1, 1995, who attaln flve (5) years ‘of consecutlve
unlnterrupted service shall receive an additional five percent (5%) per
month of their base salary. Such employees upon reaching their Sth
annlversary date shall be entitled to receive such five percent (5%8)
per month upon sald annlversary date. Further, such employees.w1ll not

be- entltled.to rece;ve any-addltlonal percentage increase to-their base

O VW ® N A s W N

salary for. further service. Thls subsectlon shall only apply to all’

[
[E

police employees in Group 2 hired on or after July 1, 1995

SECTION 11: PERFECT ATTENDANCE.

All employees except Police Officers.and_Sergeants in the-“j

T o
HOWw N

Police Department -and the Chief Deputy City'Clerk shall be eligihle'to

[
(8]

receive addltlonal ~days off based upon perfect attendance in a prlor .

period as follows'.

O
[
(=)

a. Tén (10) Consecutive Years.

17

18 All such employees who have ten (10) consecutive years or' _
19 ||perfect attendance shall ‘receive one (1) day off with pay. Said day. ,
20 ||off is not to be carried over and must be taken within twelve (125.

21 ||months from the date.the ten (10) consecutive years have been'reached;
22 b. Eleven (11) Consecutive Years.

23 ~ All such employees who have eleven (11) consecutlve years of
24. perfect attendance shall receive two (2) days off with pay. Said daysx'
25 ||off are not to be carried over and must be taken within twelve (12)

26 |[months from the date the eleven (11) consecutive years have been

27 ||reached. | : ‘

28 /17
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c. Twelve (12) Consecutive Years.

All ;uCh employéés who'have twelvg.(12)Jéopsecutive:yéérs of-
pgrfect attendance shall receive three (3) days off'With pay.~ Said '
da&s off are ﬁot to be carried over and must be téken:within.twelve
(12) months. from thefdgté the twelve (12).consecutive yéars havé béén

rgached.

d. Thirteen (13) Consecutive Years.

All such employees who have thirteen (13) consecutive years

O O I & W BwWw N e

of perfect attendance shall receive four (4) days off with pay. Said

10 déys off-are not to be carried over and must be taken within twelve .

il (12) months from the date the thirteen (13) consecutive years have been

12 reached. :
13, or ®. . Fourteen (14) Consecutive Years and Thereafter. '
14 All such employees who have fourteen (14) consecutive yearé'

15 ||of perfect atténdance~and thereafter shall receive five'(S) days off

16 ||with pay. sSaid days off'are not to bg.éarried over and'muét.be taken

17 {|within twelve (12) months from the date the fourteen (14) consecutive
18 yeérs.have beéﬁ reached and within twelve months thereafter .from each
19_ éhcceeding anniversary date of the fourteenth (14th) consecutive year
‘20 if said employee still maintains perfect attendance. No employee shall
21 [Ireceive any more than'five'(S) days off for perfect attendanqé.

22 || £.  Effect of hereavemenf Leave on Perfect Attendance.

23 In considering the qualification for perfect‘attendance'only,

24 |Ibereavement leave will not be considered an absence.

© 25 ||SECTION 12: VACATION AND HOLIDAY POLICIES.

26 a. Vacation and Holiday Policies.
27 Vacation and holiday policies for employees of the City of
28 ) .

Vernon are established and recited in Resolution’ No. 7649, However,

COV-MALSR 00013733
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employees who are'absent from their positions during'the applicable -

K.Y 1
(F“ g o 2 {lwork day preceding or’ following a scheduled hollday or scheduled in fj
" 3 }ilieu holiday shall not receive pay for said hollday, unless such
"4 absence is approved vacatlon or compensatory time. j
50| Jo.. Entltlement to One Additional In Lieu Hollday =
6 ‘"Police Department Employees in Group 2. g
. 7 Pursuant to -the Flfth Side-Letter Agreement, effectlve ;
8 September 1, 2002 Group 2 employees shall receive, during the flscal
9 ||year; an addltlonal*"ln lieu" holiday (for a maximum of 10’ hours) if
10‘ the City Counc1l, during such’ flscal year, provides any addltlonal
11 ]{holiday to miscellaneous/general employees in addition .to those.
12 jlholidays provided for in Resolution No. 7649, Vacation and Holidays ;
13 SECTION 13: DISCRETIONARY EDUCATIONAL ASSISTANCE PROGRAM
14 The Dlscretlonary Educatlonal A531stance Program for'
15: employees of the City of Vernon is ‘set forth in Resolution No.- 6687, . as :

amended by Resolutlon Nos. 7558 and 8013 adopted on June 27, 2000- and

¥
=
(=)

17 [{July 3, 2002, respectlvely.

18 SECTION 14: 40 HOUR WORK WEEK.

19 All employees of the City of Vernon shall be considered forty y
26 '(40) hours per week personnel unless otherw1se spec1f1ed by the City

21 Counc1l and shall work at least forty (40) hours per week except for

22 _employees who work a nine (3) day, eighty (80) hour work schedule and
23 ||lemployees in the Fire Departnent who are assigned: to work twenty-four_
24 |[ (24) hour shifts. Said employees must work their assigned-schedules or
25 shifts as consideration for the compensation provided herein.

26 ||SECTION 15: FOUR DAY WORK WEEK. _ .

27 The City Council hereby continues the four {4) day work .week
28 || for approved'employees which was established on October 29, 1979, by

COV-MALSR 00013734
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Resolution No. 4677 addpted on October 16, ‘1979, in accordance with the

el |
4 2 .follow1ng requlrements' ;
3 a.- . Clty Administrator Authorxty .
4 The Clty Admlnlstrator is authorized to approve for 1nclu51on &
‘5 [|in the four (4) day work week employees working in speciflc p031tions.
6 : "b. Workday Hours. &
'7 Embloyeeslshall work a workday start;ng at 7:00 a.m. to 5:30
8 ||lp.m. or from 6:30 a.m. to 5:00 p;m.-with a half hour lunch break and
9 |jtwo 15-minute coffee breaks. The City Administrator is authorided'to
10 ||assign individuel employees to work the appropriate shift upon the
11 recommendatidn of the department head. : |
'12_ - c. Vacation Benefits. .
183+ The vecation benefits for all empioyees'working iﬁ said four
'19 (4) day work week program are provided 1n Resolutlon No. 7649.
15 d. Closure on Holidays.

Holiday benefits for all employees are provided in Resolution| -

O
L
~N O

No. 7649.-
18 e.” Overtime, : . '

3 19 Any and all approved evertime wo;ked by all City eﬁplo?eeé in
20 [fall deperements'ehall be earned and paid in one-fourth hour "increments.
21 £, .Lieutenants and Police Captain.

22 The City Council of the City of Vernon hereby -affirms the
23 linclusion of plain-clothes Lieutenants and Police Captain in the 4/10
24 |lwork plan pursuant to ifs approval on September 21, 1999.

25 ||SECTION 16: COMPUTATION OF PAY.

26 For all'dfficers and employees except twenty-four 124) hour-
27 sbift Fire Department employees, an hourly rate computed in accordance
28

with Schedule I shall be used for pay purposes. The monthly amounts

COV-MALSR 00013735
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stated in 8chedule IT are for comparative.purposes only. The latter
equivalents assume that the total scheduled hours are worked or taken
as excused paid leave, vacation or holidays. Unexcused leaye hours
shall not be includeq.for the purpose of computing pay.

aﬁ:._ ﬁourly Employeés.

All employees other than twenty-four (24) hour Shlft Fire - i
Department employees, the City Administrator/city Clerk, the members of
the City Council, the City Attorney and the Finance Administrator shall

be paid on an hourly basis. The" employee shall be paid the amount . t

©C VW ® N s W N e

computed by multiplying the hourly salary rate by the number of hours
11 {|worked or .taken as excused paid leave or holiday. The total hours to
12 ||be paid shall be certified by the Department Head eaoh pay . period prior

13 |{to payment. Such certification shall be in a form approved by the City
14 |[|Administrator.

‘15 b. 24-Hour sShift Fire Department Employees;

16 Fire Department personnel who serve on a twenty-four . (24).

17 {|{hour shift would be paid a widely fluctuating amount-each pay-perioq if
18 ||they were paid for-hours-actually worked; therefore, such employees

19 jishall be paid for the average number of hours in a two (2) week period,
20 |lone hundred and twelve (112) hours. Enceptions for leave without pay
21 {|lhours shall be reported and deducted from the average when pay is

22 computed.' The "Exception Report" shall be in a form approved by the
.23 City Administrator. '

24 c. .’Ex Administrator/City Clerk, the Members of the
City Council, the City Attorney and the Finance

Administrator
3 The City Administrator/city Clerk, the members of the City
24 Council, the City Attorney and the Finance Administrator. shall be paid
28 '

biweekly pursuant to Section 4 of Schedule I.

COV-MALSR 00013736

EX. 63 - 26



Attachment F
CalPERS Exhibit 63
Page 27 of 83

O | 1 d.  Leave Without Pay.
] 2 i "Leave without pay”" as used in this section shall 1nclude,
3 |lwithout belng llmlted to, leaves of absence, suspensions, and employees._
4 whose employment commences or termlnates during a pay, salary_or'wage .
5 ||period. :
6 : '.-af . @. . Exception to Leave Wi thout Pay.
7 . As.an exception to-the general rules for deductlons or loss
8 |lof pay for "leave without pay" as defined, a Department Head may, for
9 |{good cause as determined by such Department .Head, recommend for full
lp pay an employee who has been absent during a pay, salary or wage '
11 {|period. ' B .
. l2 . -‘Whenever a Department Head certlfles for pay an employee who -

13 has been absent, he shall submit to the City Adm1nistrator/C1ty Clerk
14 an employee signed absence form showing the reason for such absence,

15 length of service with the Clty, and total number of hours absent The

(Ta ; 16 approval of pay for employees for absent t1me shall remain in the sole
o 17 dlscretlon of the Clty Council. >
18 g " f£. . Return to Work.
19 |}. " Any employee who has been absent from work for three (3).

] 20 [ldays in a twelve-month period, with or without' pay, due to injury or
21 [|illness, may not return to work unless the employee provides a release
22 ([from a phys1c1an or other health care provider ("doctor") de31gnated
23. by the City. The City, at its discretion, may require an employee to
24 obtaln a release from the City's designated doctor when the employee ‘
25 (|has been absent from work due to illness or injury for fewer than four
26'|| (4)  days in a twelve-month period. An employee who has been under the
27 ||care and treatment of his or her own doctor during such absence from

28 work must obtain a release for return to work from that .doctor before -

-19-
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seeing the City s deSignated doctor. The acceptance of the: return -to-~ -

work of an employee shall remain in the sole discretion of the City

. CounCil.

g. Bereavemént Leave.

At the discretion of the City Adninistrator, full-time -

'regular employees may be determined ellglble for bereavement leave

with pay for the death. of an 1mmediate family member, a person related.
by adoption, or marriage. In order to be eligible for such leave,
employee shall give advance notice to his or her immediate superv1sor
or Department Head and shall provide any information necessary ‘to
support such request. Bereavement leave may be granted, if'necessary,
and if.granted, shall not exceed the following number of days for any )
one occurrence: ’ . .
(1) three (3{ days for those employees working a -
5/80 work week; . . ' ’
‘ (2) two (2) days for those employees working a
4/10 or 9/80 worh week; -
(3) one (ll‘day for those employees working a 12
hour day; and 2y

(4) . one (1) Shift Off for 24-hour fire personnel.

h. Bereavement Leave — Group 2 Employees.
Pursuant to the Fifth Side-Letter Agreement between the
Municipal Enployees Relations Representative and the Vernon Police
Officers’ Benefit Association, Group 2 employees shall receive
bereavement leave pursuant to the schedule set forth abovei
' ’ e,
/./ /
.

-20-

COV-MALSR 00013738

EX. 63 - 28




o] N.o e W

10
11
12
13
14
15
16
17
18

19
20

21
22
23
24
25
26
27
28

personal automobile during the performance of their a551gned duties
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SECTION 17: AUTOMOBILE ALLOWANCES.

-a. Exceptions to Allowance. . ' <

Wherever an allowance is made to any officer or employee for
the use of his personal automobile, such an allowance shall not be.
payable whenever the employee is on vacation, leave of absence, or
otherwise absent the entire calendar month, unless otherwise spec1fied
by the City .Council. ) :

b. Personal Vehicle Allowance.

Employees who, - w1th Department Head approval use their

shall be compensated w1th an automobile allowance as provided for
herein. 1In the event that. the automobile allowance for a particular
month - prov1des less than thirty cents (30¢) a mile reimbursement or, if
no automobile allowance is prov1ded then the employee shall receive a
sum equal to thirty cents (302) a mlle for reimbursement for use of
his/her personal automobile and said sum shall be based upon actual
miles traveled by said automobile.

c. Mileage Reimbursement.

_ Whenever a Department Head certifies for reimbursement on the
ba31s of mileage, he shall submit to the City Adminlstrator/ City Clerk
a statement of the reason for paying such employee such mileage
reimbursement |
SECTION 18: CITY COUNCIL POLICY STATEMENTS.

The City Council hereby makes the following statements of
policy in addition to the statements of policy previously made'in other| -

sections hereln concernlng the implementation of the salary provisions

and classifications set forth herein:

/77
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a. . New Employees. .

New employees shall start at-the bottom step in the salary
range for their respectlve pos1t10ns unless it is determlned that
jflqualified appllcants are not avallable at the -salary specified for the
first step or grade, - or that a spec1f1c appllcant has spec1al
qualifications justlfylng a higher starting’ rate beyond the first step
or grade. New employees starting at the beglnnlng step or grade may be
advanced to the second step or grade of their salary range and said

advancement shall be effectlve on the flrst day of the blweekly pay

© VW @ N s W N e

period next folIOW1ng the satlsfactory completion of thelr evaluation‘
11 perlod which is hereby fixed at twelve (12) months, unless otherw1se
12 authorlzed by the City Admlnlstrator

13 ¢ . b.~ Evaluatlon Period

14 Section 1 declares that it is the 1ntent of the. Clty Counc11
15 Jito reserve unto the City Counc1l, complete .and exclu81ve discretlon tao
16 determlne matters relatlng to discharge, suspens1on or other: matters of
17 dlsc1pllne of all employees in conformance with its long standlng v1ew
18 |land pollcy that ali employees of the C1ty of Vernon serve at the will
18 ||and pleasure of the City Council. Con31stent with thlS pollcy, the City
20 [ICouncil requlres all City employees to serve a one (1) year mlnlmum e
21 [levaluation period during which new employees receive regular tra1n1ng
22 lland regular monthly evaluations which provide continuous 1nformatlon on
23 [{their job performance.

24 During the evaluation period, all employees will undergo a

25 ||program of regular training and formal monthly reviews for a minimum-of
26 one (1) full year from their date of hlre After completion of the
27 |levaluation period, the employee Wwill receive formal evaluatlons onan’

28 |lannual basis and will remain subject to informal evaluations on an as-

-22-
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‘needed ba51s.

1

2 : The purpose of the evaluatlon period is to give the Clty an

3 opportunlty to monltor and evaluate the abllltles of all new employees.
4 The evaluatlon perlod is not intended to prov1de or lead to any

5 property rlghts to employment. All Clty employees w1ll contlnue to

6 malntaln their at-w1ll employment status both during and after the

7 evaluatlon period. Consistent with their at—will status, all employees

8 w1ll remain subject to discipline and termination, without cause, at

9 the sole discretion of'the City Council. 4

10 All'resolutions, policy manuals, employment agreements, job
‘118 flyers, and any other.relevant documents, shall be changed to make the
12 description of the employee s flrst year of employment con31stent wlth
13. this Sectlon.. To the extent that any City documents can be 1nterpreted'. ’
14 las being 1ncon51stent with this Section, 1t is the 1ntent of the City
15 ||Council that this Section shall prevall :

[
(=)

c. Promotion or Merit Increase in Grade.

m
5 S
ey
~J

Promotions to higher positions or merit salary increases to-

[y
(o

higher.steps are considered to be increases on the basis of merit only

[y
(e]

and shall be awarded to employees as recognition for satisfactory

N
o -

service. The,promotion or increase in grade shall remain in the sole

N
[y

discretion of the City Council and shall only be considered upon

N
N

receiving a recommendatlon from a Department Head or the City

N
(]

Admlnlstrator:whlch would support recognition by the City Council of

24 ||the services performed by the employees.

25 d. Effective Date of Promotions.

26 Promotions to.the next step or grade, if granted, of the

27 llemployee's respective salary range shall be effective not earlier than

N
o]

|the first day of the biweekly pay period next following the completlon
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1 |{of satisfactory serv1ce and the authorlzatlon of said promotlon, unless
2 otherw1se authorlzed by the Clty Administrator.
"3 e.  No Reduction of Pay by Promotion.

4 The promotion of an employee shall- not result in reductlon of

5 ||[pay, and the employee being promoted shall be cla551f1ed ‘in such manner
.6 Jlthat he/she recelves the same or more pay for the p051tlon to whlch

7 ||he/she is promoted .

8 et General Wage and Salary Policy. .

9 Thls resolutlon expresses the general wage and salary pollcy
1d of the C1ty of Vernon, and in conjunction with the accompanying worklng |
11 condltlons for the employees of the City of Vernon now ex1sting, it.is |2
-12. [|deemed to be falr and- adequate. It is not anticipated tnatuadjustments
13 {jin said ‘salary scales will be necessary, except as to cases lnvolving"
14 ||additional responsibilities, exceptlonal merits, or other special
15 circumstances.

qg. Compensatory Time For Travel.

)
[y
N

e
<

Compensatory time or pay will not be granted for travel to

18 jlattend bu31ness meetlngs, conferences, seminars and/or tra1n1ng
19 se551ons that extend beyond regular business hours of employees ™ .
20 h. Dress and Grooming Policy.
21 Personal cleanliness and neatness are important‘because of
22 |{the daily contacts an_employee makes with the public and fellow
23 ||workers. As an employee representing the City-of Vernon, an employee

" 24 ||should always look his/her best. Conduct on the job is very 1mportant,
25 ||an employee must always be aware ‘that his/her behavior in publlc must
26 ||never offend or cause a citizen to question his/her performance and/or
27 {|his/her appearance.
28 /17

_24_
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SECTION 19: FAIR LABOR STANDARDS ACT.

. The City Council reaffirms its implementation of the FLSA for
City employees, except for Police Sergeants and Police officers, whicn
are provided for in Resolution No. 5265, and further prov1de that
Section 3 (e) (2) (c) of the FLSA excludes from the definition of -
"employee", and thus from coverage, certain 1nd1v1duals employed by
public agencies Thls ‘exclusion applles to elected off1c1als, their _
1mmediate adv1sors, and certaln individuals whom they appoint or select'
to serve in various capac1t1es. In addition, the 1985 Amendments _
exclude employees of leglslatlve branches of -State and local

governments.

SECTION 20: - DEPARTMENT OF COMMUNITY SERVICES & WATER:
a.: Certificate of Registration.

'. Each employee serv1ng as a Civil Englneer must possess a’
valid Certlflcate of Registration as a Civil Engineer, which document
1s issued by the California State Board for Civil and Profess1onal

Englneers .

b. Personal Vehicle Allowance.

In addition to said salaries as set forth in Schedule 1II,
Exhibit "B," certain individuals serving in specified classifications

shall receive, when using their own motor vehicle in the service of the

|City, . an additional sum per month as provided for in Schedule III,

b

Exhibit "c."

(1) Responsibility For Upkeep .of Vehicle.

The City shall not be responsible for repairs or any
additional costs for upkeep, fuel, lubrication, replacement in whole orj|..
1n part, or other expenses in connection with any such vehlcle beyond

the respectlve amounts set forth in Schedule III, Exhibit "c.*

COV-MALSR 00013743
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1 N Addltlonal Hours Wbrked
? ALl employees in the Department of Community Serv1ces & o
3 Water, except the D1rector of Community Serv1ces & Water, C1v1l 3
4 Englneer(s) and those in’ superv1sory positions. requlred to work hours
5 {lin addltlon to their regular forty (40) hour work week (excludlng any
6 time off durlng such week), shall be compensated for such addltlonal
7 ||hours worked: - P . :
. 8 . d. Digégtchers.
9 ' The Systems Manager; Systems Supervisor and Systems"
10 {lcoordinator I and II shall serve as D1spatchers 1n the Water Department
11 land the compensatlon for sald positions is included 1n the compensation
12 |lestablished for- the p051tlons in the Utllltles Department, Schedule II,
13 |lExhibit "B."
14 |[sECTION 21: UTILITIES'DEPARTSENT: .
135 - a. Compensation of Certain Positions - Ci
16 Administrator/City Clerk Department.
17 The compensatlon for the following p051t10ns are included” 1n
18 || the compensatlon establlshed for said position in the Clty
19 {|Administrator/ City Clerk Department, -Schedule II, Exhibit "B e
20 (1) Chief Executive Officer.
21 The City Adm1n1strator/C1ty Clerk shall serve as the Chief .
22 Executlve Offlcer of the Utilities Department.
23 (2) Accountant. e
24 An.Accountant in the Finance Department shall also serve as
25 tne Accountant’ in the Utilities Department.
26 (3) Account Clerk.
27 The Account Clerk in the Finance Department shall also serve
28 ||@s the Account Clerk in the-Utilities Department.
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b.. Personal Vehicle Allowance. .

In addition to said salaries as set forth in Schedule 1I1I,
Exhibit "B," certéin individuals_sefving in specified classifications
shall recéive, when'ﬁsing'tﬁeir own motor vehicle in the service of the
City, an'additioﬁal"sﬁm per ﬁoﬁth as p?ovided for in’ Schedule III,
Exhibit "C.'; :

(1) .Rééponsibility for Upkeep of Vehicle.

The City shall not ?e responsible for repairs or any
additional costs for upkeep, fuel, lubricatioﬁ, replacement iﬁ whole or
in part, or o;her expenses in connection with any such ﬁehicle.be&ond
the respéctive amounts set forth in Scheduie III, Exhibit "C." -

c. Additional Hours Worked.

All employees in the Utilities Department, except tﬁe .
Diréqtor of Utilities,. Deputy Director of Utilities, Assistant Difector
of Engineering-&'Qperatiéns, Assisfant Di;ector of Resgurce Management,
gulk Power Manager,.Cgstomér_Service Manager énd Systems Manager
required to work hours in addition to their reqular forty (40) hour
work week (excluding any time off during sucﬁ week) shall Be
compensated for such additional hours worked.
SECTION 22: FIRE DEPAﬁTMENT:

a: Fire Science Certificate.

All. employees who hold a Fire Science Cerfificate or have ,
completed courses equivalent thereto shall receive an aaditional two_
and one half peréent (2 1/28) per month of their base salary afte;
satisfactory completion of their evaluation periodf

. (1) AA.or AS Degree. .

All'employees.who hold an AA or AS Degree in Fire Science.of

Fire Technology.with completion of five (55 years of uninterrupted ,.

-27-

COV-MALSR 00013745

EX. 63 - 35




L0 O N e s W N e

N NONORNNRN RN N B B R R s s s
© N oo B W N RO VW ® Jd s W N O

Attachment F
CalPERS Exhibit 63
Page 36 of 83

service with the Fire Department shall recelve an add1t10nal two and
one half percent (2 1/2%) per month of - thelr base salary..
) )i 0vert1me.

Fire.Department personnel, with the exception of'the Fire
Chief and Battalion Chiefs, . shall be paid.for overtime worked as
certified- to by the Fire Chlef and approved by the City Admlnlstrator
for the follow1ng reasonS°.”

. (1) Dlaasters.

Disastere such as major fires, civil disturbances,land.other |

emergency situations. . =
. (2) ﬁxtraordinary Circumstances.

Extraordlnary circumstances requiring more than ordlnary law

enforcement or fire protectlon stafflng..

c. . 10—Hour Personnel—Additionai Work.

Eligible 10-hour Fire Department personnel shall be paid for

such additional work at their assigned hourly rate.

d. 24-Hour shift Overtime.

For computation of overtime worked, eligible 24fhour'(shift)'
personnel shall be paid at their assigned hourly rate which has been
computed upon 2,912 hours per year.

e.  Uniform Allowance.

Vernon shall provide a uniform.allowance as specified in-
Schedule IV, Exhibit "D," for the 2003-2604 fiscal year of Vernon, for -
the purchase of Uniforms ‘and related'equipment.

£. Personal Vehicle Allowance.

In addition to said salaries as set forth in Schedule II,
Exhibit "B," certain 1nd1v1duals serving in spe01f1ed cla551f1catlons

shall recelve, when using their own motor vehicle in the service of the
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City, an addltlonal sum per month as prov1ded for in Schedule 111,
Exhibit "C."’ ' ' ' .
" "(1) Responsibility for Upkeep of.Vehicle.

The City shall’ not be respon51ble for repairs or any
addltlonal costs for upkeep, fuel, lubrlcatlon, replacement 1n whole or
in- part, or other expenses in connection w1th any such- vehlcle beyond i
the respectlve amounts set forth in Schedule III, EXhlblt co

" g. MErlt Step. 3 -
All flreflghters hired as of June 26, 1989 or later, shall )

W ® 9 U e W N e

10. start at the bottom step in the salary range and .shall be ellglble for
1; an initial merit step increase on a merit ba51s after six (6) months of '
~lé satisfactory continuous serv1ce. However, said flreflghters shall
13 [jstill be requlred to satlsfactorlly complete an _evaluation perlod of at
14 least twelve (12) months. All merlt step 1ncreases after the first

152 1ncrease shall be at twelve (12) month 1ntervals in accordance with

(:j' 16 Sectlon 18 (c).. T
17 N h. Haz Mat Pax{
18 - In addition to said salaries as set forth in Scheduie II{

19 [IExhibit "B, " each Haz Mat team member (33 members) shall receive an
20 |{additional Fifty Dollars (s50. 00) per month. Said payment shall not bel:
21 |lconsidered to be part of the employee's base monthly salary when

22 ||computing fire sc1ence certlflcate 1ncent1ves or AA or AS degree

23 '1ncent1ves.

24 ) i. Incentive Compensation. |
25 Battalion Chief (Training Officer) and Administrative Captain

26 ||shall receive incentive pay of five percent {5%) of the employee’s base|

27 ||lmonthly salary, excluding all other compensation.

28 : /77
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SECTION 23: .POLICE DEPARTMENT:
. a. CLASSIFICATION OF EMPLOYEES IN GROUP 2
(1) MOU.

For purposes of this resolution, all of the prov1sxons in
the MOU dated March 1, 1988, adopted by the City Council of the City of ]
Vernon on March 15, 1988, pursuant to Resolution No. 5489, as extended' '
by a Side- Letter Agreement effective October 6, 1991, approved by the
City Council of the City of Vernon on January 21, 1992, pursuant to
Resolution No. 6091, the Second Side-Letter Agreement approved by‘the
City Council of. the City of Vernon on October 5, 1993,  pursuant to :
Resoiution No. -6258, the Third Side-Letter Agreement approved by the
City.bouncil of the. City of Vernon on July 11, 1995, pursuant to 4,
Resolution No. 6656, the Fourth Side-Letter Agreement, approved by the
City Council of the City of Vernon on September- 2, 1997, pursuant to
Resolution 7009, the’Eifth Side—Letter Agreement, approved by the City’ '
Council of the City of Vernon on September 5, 2001, pursuant to -
Resolution No. 7825, and the Amendment to the Fifth Side—Letter
Agreement, approved by the City Council of the City of Vernon on
March 6, 2002, ‘pursuant to Resolution No. 7920, are referenced herein
as though fully set forth at length.

] (2) Overtime.

Police Department personnel, with the exception of the Police

|Chief, the Police Captain'and Lieutenants, shall be paid. for overtiﬁe

work as certified to by the Police Chief and approveo by the City
Administrator for the following reasons:
(a) Disasters. :
Disasters sucn as major fires, civil disturbances, and other

emergency situations.
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] (b) Extraordinary Circumstances. .

2: Extraordlnary circumstances requlrlng more than' ordlnary law
3 {lenforcement or flre protection staffing. . .

43 (3) Court Appearances.

5 Employees in the clas51f1catlons represented by the. Pollce

6 Assoc1atlon in Group 2 shall be compensated for court appearances in ;
7 llthe 1ine of duty out51de regular. scheduled duty hours as spec1f1ed in -
8 [|Schedule V, Exhlblt "E." ; :

9 S (a) Court Day Deflned

10 Any employee shall be deemed to have served a full court day

“11 appearance 1f the employee is requlred to appear at the morning se551on
12 {{of the court and has to return on the same day after the noon recess of| .
‘13 the court. Otherw1se, an appearance during the morning session or the

14 llafternoon session only shall be ‘considered a half court day.

15 o (4) Standby Status.

(:j \ 16 In addition, Pollce Sergeants and Police Officers shall be
‘17 compensated for standby status as spec1f1ed in Schedule V, Exhibit "E."
18 - : Har "~ (5) Pa ent of Incentlve Compensation Peace-
19 | o . Offlcers’ Standard Training Certificate
20 Employees in the c1a551f1catlons represented by the Pollce

21 Associatlon in Group 2 wha have completed thelr evaluation period shall
.22 ||Pe entitled to peace officers' standard and trainlng certificate
: 53 |[{incentive pay as follows:.

24 ' (a) POST Intermediate Certificate.

25 ) Three percent (3%) of the employee s base monthly salary,

26 excluding all other compensatlon, for the employee earnlng and

27 ||Possessing a POST intermediate certificate.

COV-MALSR 00013749
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1 (b)" POST Advanced Certificate.

2 Six percent (6%) of the employee's base monthly salary, -
43 excluding all other compensation, for the employee earning and

4 posseSSing a POST advanced certificate.- |

5 (c) Incentive Compensation.

6 Payment of the aforesaid incentive compensation shall not be
) 7' cumulative and only the highest applicable incentive pay shall be paid

.8 Incentive pay shall be payable the month follow1ng the month during

9 ||which the certificate is received, or the month following- completion of
.lO the employee s evaluatlon period, whichever is latest.’

LTS [N (6) Field Training Officers. ’

12 Police officers assigned by the Chief of Police, or his

13 ||designee, as ‘Field Training Officers shall receive a differential of.
14 |[five percent (5%) .of their base salary for the period so assigned.

15 Each officer assigned as a Field Training Officer shall complete a

16 |{{P.0.S.T. approved Field Training Officer School prior to assignment.

17 IThe number of field training officers, qualifications, and training for
18 such aSSignment shall be determined by the Chief of Police Such

19 llassignment shalj] be revoked at any time Without recourse to the

20 disc1plinary procedure.

21 (7) Uniform Allowance.

22 Vernon shall provide a uniform allowance as specified in

23 {Ischedule IV, Exhibit "D," for the 2003-2004 fiscal year of Vernon, for
24 the purchase of Uniform and related equipment.

25 (8) Merit step

26 Promotions Oor salary increases to higher grades are merit
.27 steps only and shall. be available to employees as recognition and

28 |lreward for satisfactory service after one (1) year in service at

COV-MALSR 00013750
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:and upon rece1V1ng a merit evaluatlon of high competent. Any person -

'serv1ce call or Code 7 is not allowed, the officer will be compensated
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present-grade. The promotlon or salary 1ncrease to sald hlgher grade
shall remain in the sole discretion of the City Counc1l ' .

(9) Annlversary Date.

Notw1thstand1ng the above provisions, any person- employed ‘in

his/her successful completion in an a551gned tralnlng academy and any
person employed ‘in a p051t10n ‘of Pollce Offlcer, Step 5, shall be

appointed to Step 4 after serv1ng at least 51x (6) months in the’ f1eld

who quallfles for said 1ncrease shall have his/her annlversary date for

future merlt increases established as of the date said offlcer is f1rst

app01nted to sald grade

(10) Detectlve Assignment.

In the event a Police Officer or a Sergeant 1s ass1gned to :
the detective d1v1510n, he/she shall recelve premium pay equal’ to Onev
Hundred,Seventy—Flve Dollars ($175.00) per month and the premium pay
shall not be con51dered ‘to be part of the employee s base monthly
salary when computlng peace off1Cers standards and training certlflcate
incentives. However, only one (1) Detectlve Sergeant, whose dutles are
to investigate criminal'activity, shall be eligible for said One
Hundred Seventy-Five Dollars ($175.00) premium pay;

(11) Pollce Personnel Code 7.

. For all Group 2 pollce personnel, the first one- half hour
shall be used for brleflng and training purposes. Lunch time equal to
one-half hour (Code 7) shall be part of the shift and is only
compensable if actually interrupted for purposes of an emergency

service call or not allowed If Code 7 is interrupted for an emergency

-33~-
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for one—half hour stralght time or. be granted one-half hour'Code 7-time
at a later part of .his/her Shlft An offlcer who elects addltlonal
compensatlon shall not be granted addltlonal Code 7 tlme durlng hls/her,
Shlft The current method of scheduling and utlllzlng Code 7.tine,
with .the exceptlons stated above shall contlnue
(12) 4/10 Plan. X e i
The City council hereby continues the 4/10 Plan for approved
employees which was establlshed by minute. order on October 6 1991/ and‘z
further authorized by Resolution No. 6001 adopted on January 21 1992
as amended by the Second Side Letter Agreement adopted by Resolutlon
6258 on October S, 1993, in accordance w1tn.the prov1s1onSj .
speC1f;ed therein.
| (13) 3/12 Plan.
The Clty contlnues the 3/12 Plan for approved employees
assigned to patrol in accordance with the provisions spec1f1ed in the
Amendment to Fifth Side- Letter Agreement

(14) Tuition Reimbursement.

All employees in the cla551f1catlon represented by the Police
Association in Group 2 shall be entltled to recelve at the -City
Council's sole dlscretlon the same benefit: under the educatlonal

assistance program as-is provided for miscellaneous city employees

The recelpt by one employee of such reimbursement 1s not to be
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1 'b. .POLICE MANAGEMENT EMPLOYEES.
42 (l) Payment of Incentive Compensation Peace

3. Officers’ Standard Tralnlng Certiflcate

=il Pollce management employees (Pollce Chlef "Police Captaln and

5' Lieutenants) shall be ellglble to receive peace ‘officers’ standard

6 training certrflcate 1ncent1ye pay as follows:
'5 7 - (a) POST Intermediate Certificate,.

8 anee percent;(B%)_of the employee‘s base monthly salary,.

g || #¥cluding all other compensation, for the employee earning and
10 possessing a POST intermediate certificate..
ll | . (b)' POST Advanced‘Certificate
12 " 8ix percent (6%) of the employee s base monthly salary,
13 excludlng all other compensation, for the employee earnlng and '
14 possessing a PosT advanced cert1f1cate. '
15 (c) 1Incentive Compensation.
e Payment of the aforesaid incentive compensation shall.not be
17 eumulative and'only the highest applicable incentive pay shall be paid. |
18 lnoentive pay shall be payable the month following the month during
19 which the certificate is received, or the montn folloning completion of
20 the employee's evaluation period, wnichever is latest.
200 (2) Personal yehicle Allowance.
22 In addition to said salaries as set forth in Schedule II,
23 ||[Exhibit "B," certain individuals serving in specified classifications
24 ||shall receive, when using their own motor vehlcle in the service of the
é5 City, an addltlonal sum per month as prov1ded for in Schedule 111,
26 |[Exnibit "c @
27 (a). Responsibility for Upkeep of Vehicle.
28: The €ity shall not be'responsible for repairs or any

C ' I S i) ~35-
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1 {|additional costs for upkeep, fuel,. lubrlcatlon, replacement . in whole or
2 ||in part, or other expenses in connection with any such vehicle beyond
3 ||the respective amounts set forth in Schedule III, Exhibit "c,"
4 . (3) Merit Step _ . :
-5 Promotlons or salary 1ncreases to higher grades are mer1t
E0 steps only and shall be .available to employees as recognition and
) reward for satlsfactory service after one (1) year in serv1ce at F o)
-8 present grade. The promotion or salary 1ncrease to said hlgher grade
. 9 shall remaln in the sole discretion of the Clty Council.
10 (4) . 4/10 and 9/80 Plan.
11

The City Council hereby continues the 4/10 Plan for approved
12 employees and the 9/80 Plan for the Chief of- Police.

13 .  (5) . Tuition Reimbursement.
14

All employees shall be entitled. to receive at the C1ty

15 Council's sole discretion the same benefit under the educational

16 as51stance program as is provided for miscellaneous city employees

17 |The receipt by one employee ‘of such relmbursement is not to be

18 |lconsidered a precedent and shall not require the approval by the Clty_

© 18 Counc1l of a dlfferent employee's request for 51m11ar relmbursement

= 21

20 SECTION 24: CITY ADMINISTRATOR/CITY CLERK.DEPARTMENT:
a. Personal Vehicle Allowance.
22

In addltlon to said salarles as set forth in Schedule II,'
23 Exhiblt "B, " certaln individuals serving in spec1f1ed cla551f1catlons
24 [lshal1 receive, when using their own motor vehicle in the service of the

25 City, an additional sum per month as provided for in Schedule I1I1I,
26 ||Exhibit "C.n

27| e .
28 |1 40,
-36-
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b. . "Personal Vehicle Use and Malntenance

The C1ty shall not be respon51ble for repairs or ‘any
addltlonal costs for upkeep, fuel, lubrlcatlon, replacement in whole or{ .
in part, or other expenses 1n connection w1th any such vehlcle beyond
the respectlve amounts set_ forth in Schedule III, Exhibit "C !t &

c. Addltlonal Work Compensatlon.

All personnel in the City Admlnistrator/Clty Clerk \
Departments, except the C1ty Admlnlstratorlclty Clerk, the D1rector of'
Env1ronmental Health, and those in superv1sory positions required to i
work hours in addition to thelr regular forty (40) hour work week
(excludlng any time off during such work week) shall be compensated for

such add1t10na1 ‘hours worked

d.- City Admlnlstrator/81ty clerk Vehicle and Expenses.

The City Admlnlstrator/Clty Clerk shall be provided a Vehlcle
and the C1ty shall pay- all eéxpenses of said operation 1nclud1ng cost of
upkeep, fuel, lubr1cation,~1nsurance, and other reasonable expenses, in
addition to hlS salary provided for in Schedule II, Exhibit "B."

e. PERS Lgﬁg_germ Health Care Benefit.

The City shall provide or reimburse the City Adminlstrator
for expenses incurred relatlng to a PERS - long-term health care beneflt
with comprehensive lifetime inflation protectlon for the City
Administrator and his spouse and said benefit shall be in conjunctlon

with their PERS membershlp

(£). Clty Administrator/City Clerk Benefits.

In addition to the salary provided for in Schedule 11,
Exhibit "B, ". and the benefits provided for hereln, the- City
Admlnlstratorlclty Clerk shall be provided the follow1ng

/]

-37-~

COV-MALSR 00013755

EX. 63 - 45



Attachment F
CalPERS Exhibit 63
= fl Page46of 83

. o . : s & é4
LY 0 o 5 ' a 1
U1 B 7 »io i . . .

' {1) Medlcal and Dental Expenses..' y _

“One hundred percent (100%) of all medlcal and dental expenses
to be paid or relmbursed by the City after 1nsurance has pald :In
addltlon, upon retlrement and w1th at least twenty-flve (25) years of ;
continuous unlnterrupted serv1ce, (i} the C1ty w1ll pay the 1nsurance.

premlum for the Clty s medical and dental 1nsurance program for both

S oV W e DR B

the City. Admlnistrator/C1ty Clerk as well ‘as his spouse . and (11) the
8 ||City will continue to pay one hundred ‘percent (100%) of all medlcal and .
9 ||dental expenses after insurance has paid. The City shall pay or
lO relmburse all other medlcal -related health, vision ‘and dental costs not
ll“ relmbursed by’ the City's insurance program or Medicare for’ the C1ty
' 15' Administrator and his dependents. . : .
13 (2) Employee Activity Expense Relmbursement
" 14 Relmbursement for all expenses incurred for the sponsorshlp
15 llof athletic enterprises, intramural sports teams, and other like

16 ||activities, including participation in employee activities. -+

)

A ' . (3) Executive Leave. .

18 i Twenty—four (24).days of executive leaye efrectivef

19 |1y 1, 2003. ' ‘ '

20 . (4) ICMA Retirement.

21 || The Clty shall deposit the maximum amount allowed by law on
22 January 1l of 2004 to the IcMa Retirement Corporation as deferred

23 compensation, all of said- amount shall be credited to his individual
24 [laccount, and- sa1d amount shall be dep051ted each and every year

25 thereafter on or about January 1 for as long as employee is employed by

26 ||the City.
27 (5) IRA Account. ;
28 : The City, which opened an IRA account and deposited the sum

COV-MALSR 00013756

EX. 63 - 46



Attachment F
CalPERS Exhibit 63
Page 47 of 83

of 852, 000 00 effective January 1, 1986 shall dep051t the max1mum sum -

: 1
(f\ | 2 lfallowed by law for an IRA effective January l, 2004, and sa1d sum shall o
3 ||be dep051ted each and every year thereafter on or about January 1 for
- 4 llas long as employee is employed by the Clty.
5 e - (6) Vacatlon. y \ )
6 ‘Eight (8) additional vacation days in.addition'to‘the#
"7 ||vacation benefits provided for pursuant to Resolution No. f649;
8 ' (7) - Unused Vacation/Executive Leave. .
S Any unused vacation and/or executive leave days off can ‘be -
10 carrled over from year-to-year for a max1mum of two (2) years. In the
‘11 event that- sald accumulated vacation and/or executlve leave time is not
12 used in the two-year accumulatlon period, then the City shall pay h1m
13 {{ for any such time not used at double time. ;
14 (8) Automobile Insurande. o
15 Thelgity shall pick up his pdrtion of the automonile

insurance.

{ }
ey
o

=y 8
~

(9) Linousine Service. ; ' -
18 Continued use of limousine seryice for personal and busineSs»
19.||use as needed. ek ‘ .
20 (10) Hours of Work.
21 The hours of work to be as necessary.'
22 (11) League of California Cities and/or California
23 Contract Cities Association's Educatlonal
Tour. :
; 24 The City shall pay time and expense allowance for attendance
i 25 {lat the annual League of California Cities and/or the California
26 Contract Cities Assoelatlon s educational- tour each year.
27 (12) Life Insurance.
28 The City shall pay the cost of a “split-dollar”

LT : | i i | -39- ‘ . ’ i
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universal life 1nsurance pollcy with coverage in the amount ‘of.

® ~.
-2 |/$1,000,000 and a “split- dollar” term life insurance policy with -
.3. Coverage in the amount of $100,000. '
a9 g. City Admlnlstrator/01ty Clerk Expenses
5 The City Council shall in ‘its dlscretlon, prov1de the Cltyf
6 Admlnlstrator/01ty Clerk expense allowances. All such expenses
7 incurred prev1ously are hereby approved and ratified.
8 h. 01t¥ Attorney and Finance Admlnlstrator
9 § Compensation ’ ; J
10 The C1ty Council hereby establlshes compensatlon for the
ll City Attorney and the Flnance Admlnlstrator as set forth in Schedule ‘ k: H
12.'II Exhibit “B,” . ;
13 ||SECTION 25: CITY CCUNCiL DEPARTMENT'
14 a. PERS Long_yerm Health Care Beneflt. )
15. The City shall prov1de or relmburse the City Counc1lmembers

for expenses incurred relating to a PERS long-term health care beneflt

Ve N
[
(=)}

17 |{with comprehen51ve llfetlme inflation pProtection for the City .

ia Counc1lmembers and their spouses - The City shall pay or relmburse all
19 ||other medlcal -related health vision and dental costs not reimbursed: by
20-[[the City’s insurance program or Medlcare for Clty Counc1lmembers and
21 'thelr dependents .

22 b, Longevity Program.

o5t City Councilmembers shall be provided the following:

24 (1) Five (5) Years of Service. )

25 All eligible Counc1lmembers who have five .(5) years of

26 ||consecutive uninterrupted serv1ce on‘or before July 1, 2001, shall

27 recelve an additional five percent (5%) per month of their base salary
28 'upon reachlng their "5th anniversary date and every year thereafter

COV-MALSR 00013758
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shall be entitled to said five percent (5%)'bef month upén rgachidg'
said anniversary déte uhti; feaching the nexf.eligible leyel‘of
service. . : ' ‘
(2) Ten (10) Years of Service. _ ,
All eligibie’Councilmembérs who haVe ten (10) years:of

conseéutive_ﬁninterrupted service on or béfore'July 1, 2001, shall

upon reaching their 10th anniversary date and every year theréaftéf
shall be entitled to séidzten percent (10%) per month upon reaching
said anniversary date uﬁtil.reacbing thé next eligible level of

service.
(3) . Fifteen (15) Years of Service. ‘
All eligible Councilmembers who have fifteen (15)‘years of
consécut;ve ﬁninterrupted Service on or before July 1, 2001, shall
receive an ad&itional fifteen percent.(iS%) per month of their base c
salary upon reaching their 15th anniversary date and every year
thereafter shall be entitied to said fifteen percent (15%) per month

upon reaching said anniversary date until reaching the next eligibie

level_of service,
(4) Twenty (20) Years of Service.
All eligible Councilmembers who have twenty (20)' years of
consecutive uninterrubfed service’on or before Jﬁiy 1, 2001, shall
receive an additional twenty percent (20%) per month of their base

salary upon reaching their 20th anniversary date and every year

level of service. -

-41-"

receive an additional ten percent (16%) per month of their ba#e sélarY'
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: (5) Twenty-Five (25) Years of Service. _
The members of thelcity.Council shall be eligible‘upon'
reaching twenty-five (25) years of consecutive uninterrupted service
after Septemher.s 2000 to recelve an addltlonal twenty-£five percent
(25%) of ‘their base salary per month upon reachlng their 25th
ann1versary ‘date and ‘shall be entitled to said twenty—flve percent 3
(25%) per- month upon said annlversary date and every year thereafter

.c: COmpensatlon

In accordance with Article III, Section 3.11 of the Charter
of the City of'Vernon,‘the City Council hereby establishes the '
following compensation for Councilmembers set forth in Schedule 11,
Exhibit "B": : .

(1) Expense Reimbursement.

Each Counc1lmember as reimbursement for actual and necessary
expenses incurred-in the performance of thelr official dutles as
members of the City Council shall be pald $450.00 per month.

(2 Attendance Allowance.
(a) To each Councilmember a'per.meeting

attendance allowance for the following meetings and/or other required

‘Hor miscellaneous'meetings or negotiations when the Councilmember

devotes two (2) hours or iess, including travel time for said neetings,

shall be paid as follows:

Name of Committees, " ' Amount Per Meeting
Commissions, Boards

Personnel Committee ] - $ 50.00

Finance Committee $100.00
Police/Fire Commission $. 50.00

Redevelopment Agency - not to .$ 30.00
exceed 4-meetings per month -

-42-
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y . Industrial Development - - $ 50.00 .
2 ‘Authority. :
5 Southeast Community Development $100.00°
4 Corporatlon - .
‘5 East’ Los Angeles College' $100.00
Communlty Task Force Cities
6 ad
Southeast Water Coalltlon '$100.00
i Alternate '
2 3 Board Meetings'of.Water $100.00
9 Replenishment District of
Southern ‘California g
10 : \ < :
, Committee Meetings of Water . $100.00
11 Replenishment District of '
12 I Southern California .
13 Board Meetlngs of Central Basin $100.00
i Municipal Water District 3
14 : . /
Committee Meetings of Central $100.00
15 Basin Municipal Water District :
“p 16 Southeast Cities Traffic 0
(j_ Improvement Authority - . $100.00
17 (slauson Avenue/710 Freeway
Interchange Project) Director
18 || . and Alternate -
19 Committee Meetings of the '$100.00
Rlameda Corridor Transportatlon
20
Authorlty
21 . '
(b) To each Counc1lmember a per meeting
22
attendance allowance for all other mlscellaneous meetlngs or.
23 .
" [|negotiations and any meetlngs referred to above where the Counc1lmember
24
; devotes a period of time which exceeds two (2) hours, including travel
25 :
time for said meetings, shall be paid as follows:
26 ; :
For meetings exceeding two (2) hours but not .
27 T : =) 5
y exceeding one-half (2) day [(4) four hours] $°250.00
- 28 i .
For meetings which exceed one-half (%) day 3 500.00

COV-MALSR 00013761
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" (e)- A Counc1lmember shall only be entitled to

1
2 |{the attendance allowance for a meetlng pursuant to either (a) or (b)
i 3 and shall not recelve an allowance under (a) and (b) for' the Same
4' meetlng . : ; ! ., .
5 ||SECTION 26: Repeal of Certain’ Resolutions. .
6 All resolutions,.or parts of resolutions not consistent.with:
7 or.in conflict with tﬁis resolutlon are hereby repealed. : :.: : |
8 ||SECTION 27: Certification of Passage. :
9 ) The City Clerk of the City of Vernon shall certlfy to the

10 passage of this resolution and thereupon and thereafter the same shall

11 |jbe in full force and effect

112 APPROVED AND ADOPTED this 25':h day of June, 2003:
13 ! ] =g
. ol 4 i N d -
14 o E . W“ﬂ?).:_
, i B A (LEONIS C. MALBURG, Mayor"
15 ||aTTEST: : o '

16

17 ém/%y%

18 ||BRUCE V. MALKENHORST, City Clerk

19
20
21
22
23
24
25
26
27
28

-44-~
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STATE OF CALIFORNIA )

“ : )ss
COUNTY OF L0S 3ANGELES )

~

. I, BRUCE V MALKENHORST, City Clerk of the Clty of Vernon, do
hereby certify. that the _foregoing Resolutlon, beJ.ng Resolutlon No. 8228
was duly adopted by the City Council of the City of Vernon at an
adjourned regular meetlng of the City Council duly held on Wednesday,

® N 0 oe W N R

June 25, 2003 and thereafter was duly 31gned by the Mayor of the C1ty

ot 9' of Vernon.

BRUCE V. MALKENHORST, City Clerk

12 .

13 || (sEa) ‘ ‘
14 : . i 2 ,
® AT . ¥
. L gy ey , .
19 : .
20| % NN | 4 : ik
. By s | . :
22} [t o AT
3 . . .

24

25
. 26

27

28

-45-
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SCHEDULE I

¢ Providing. for an hourly rate for all officers and employees
of the’ Clty of Vernon, and setting forth the formula by which the
monthly rate stated on succeeding schedules be converted to an hourly
rate. 'It is the intention that all pay is earned at an hourly rate and
paid at an hourly rate. The monthly rate shall be used for comparatlve 2d o
purposes only. ‘

SECTION 1: - TWENTY-FOUR (24) HOUR SHIFT PERSONNEL.

© © AV B W N,

(a) The stated "monthly rate” multiplied by 12 equals the

10 {{"annual rate"

THR g (b) The "annual rate” divided by 2,912 equals. the "hourly

12 rate"; _

13 .(ei The "hourly.rate" multiplied by 112 equals the "biweekly !
14 ||rate"; . i : ‘ y

15° | (d) Payments shall be made for the blweekly amount less

16 {[reported unpald absences ‘deducted at the hourly rate :

17 SECTION 2: FORTY (40) HOUR WEEK.PERSONNEL.

18 (ai Tne stated "monthly rate” multiplded by'l2 equals tne

19 ||"annual rate";
- 20 (b) The "annual rate" .divided by 2,080 equals the "hourly
21 ||rate";

22 (¢) = The "hourly rate" multiplied by 80 equals the "biweekly
23 rate"; ' | ey -
24 || (d) - Payments shall be made for reported hours eligible

25 for.pay: Normally this will equal 80 hours' Hours reported

26 as unpaid absences w1ll be excluded from the pay computations.

27 SECTION 3' The monthly rates referred to above are provided
28 [|for in Schedule II, EXhlblt "B." The City Administrator shall direct

SCHEDULE I
EXHIBIT “A”
A-1

-~ . ’ ! i ’ - 1
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the establlshment and malntenance of files assigning an hourly rate to

1
_ 2 ||the employees of the City. to be computed from the given monthly rates f
3. H{in accordance w1th the above formula
4 SECTION 4: The formula prov1ded for herein shall. be used to
5 convert the monthly rates prov1ded for the Clty Admlnlstrator/city .
" 6 ||clerk, and the City Councilmembers to blweekly amounts w1thout
7 con51dering the hours worked by said offlcers.
S. (a) The stated "monthly rate” multiplied by 12 equals the
9 annual rate", and .
10 (b) The. "annual rate" d1v1ded by 26 equals the "biweekly
11 |{rate."
12 '
13
14
15

O

NN NN NN LNN b
® N o e W N R O v o®

SCHEDULE I
: : EXHIBIT “A”
= o 3 e A-2
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SCHEDULE Il

D! ER MU SERVICES &
SALARY SCALE

0.03

MONTHLY SALARY

DIRECTOR OF.éOMMUNITY SERVICES . STEP1 12,596.00 -

& WATER - 2100 2 11,839.00
3 11,317.00
4 . 10,727.00
5 - 10,168.00
6 9,638.00
7 9,136.00 -
8 8,660.00

SENIOR CIVIL ENGINEER - 2210 STEP1 9,508.00

’ 9,012.00
3 8,542.00

4 8,097.00

5 7,675.00

6 7,275.00

7 6,896.00

8 6,536.00

CIVIL ENGINEER - 2110 STEP 1 8,191.00

WATER OPERATIONS SUPERVISOR - 2160 2 7,764.00.

CHIEF CODE INSPECTOR - 2140 3 7,359.00
v 4 6,975.00
5 6,811.00
6 6,266.00
7 5,939.00
8 5,629.00

PROJECT ENGINEER - 2130 éTEP 1 7,325.00
SENIOR ELECTRICAL INSPECTOR - 4420 6,843.00
PLAN CHECKER - 2180 6,581.00

6,238.00 -.

2
3
4
5 5,913,00
6 5,605.00
7 5,313.00
8 5,036.00
FOREMAN - 2170 " STEP 1 8,398.00
. ) 6,064.00
3 5,748.00
4 5,448.00
5 5,164.00
6 4,895.00
7 4,640.00
8 4,398,00

v

SCHEDULE Hi
EXHIBIT "B" PAGE 1
07/01/03
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SCHEDULE I
0.03
DEPARTMENT OF COMMUNITY SERVICES & WATER
SALARY SCALE .

MONTHLY SALARY
ENGINEERING ASSOCIATE - 2120 STEP 1 6,227.00
MECHANICAL & PLUMBING INSPECTOR - 2800 2 5,902.00
ELECTRICAL INSPECTOR - 2900 3 5,594.00
CODE INSPECTOR - 2150 . 4 5,302.00
BUILDING INSPECTOR - 2190 W, R " 15,026.00
' 6 4,764.00
7 © 4,518.00
. 8 4,281.00
UTILITYMAN I - 2200 . STEP 1 5.588.00

SECRETARY TO DIRECTOR OF - 2 _ 5,297.00
COMMUNITY SERVICES - 4700 3 5,021.00
ENGINEERING ASSISTANT - 2180 T 4,759.00
PLANNING ASSISTANT - 2330 5 4,511.00
CODE ENFORCEMENT INSPECTOR - 4460 6 4,276.00
: ' 7 4,053.00

8

3,842.00

UTILITYMAN Ii - 2310 . " STEP 1 4,510.00
SECRETARY -4360 © P da 4,275.00
ENGINEERING AIDE - 2300 3 4,052.00
SENIOR UTILITY CLERK - 4200 4 3,841.00
5 3,641.00
6 3,451.00
7 3,271.00
8 3,100.00
8 2,938.00

FIBER-OPTIC & TRAFFIC STEP 1 9,116.00
SYSTEMS MANAGER - 2250 2 864100

: 3 3 8,191.00

4 7,764.00
5 7,359.00
6 6,975.00
7 6,611.00
8 6,266.00

DEPUTY DIRECTOR OF COMMUNITY " . STEP1 10,582.00

SERVICES & WATER - 21 02 © 2 = 10,030.00

3 © 9,507.00
4 9,011.00
5 8,541.00
6
7
§

8,096.00
7.874.00
7,274.00

SCHEDULE I

EXHIBIT "B" PAGE 2
7101/03 -
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SCHEDULE It

(\ L 'DEPARTMENT OF COMMUNITY SERVICES & WATER -
o . SALARYSCALE

0.03

MONTHLY SALARY

UTILITY MAN Il - 2340 Y _ STEP 1 . 3,841.00

ENGINEERING AIDE Ml - 2390 2 © 3,451.00

: ' 3 3,271.00
4 * 3,100.00
5 2,938.00
6 2,785.00
7 2,640.00
8 2,502.00

UTILITYMAN IV - 2380 STEP 1- ©2,940.00
: 2 2,787.00
3 2,642.00.
4 2,504.00
5 2,373.00
8 b 2,249.00
7 2,132.00
8 2,021.00

UTILITY CLERK - 4220 - - STEP 1 3,641.00
. : 3,451.00

3 3,271.00

4 - 3,100.00

5 2,938.00

. 6 2,785.00
. 7 2,640.00
8 2,502.00

9 2,372.00

0 2,248.00

APPRENTICE MECHANIC - 2660 STEP 1 2,774.00
2 2,629.00
3 2,492.00
4 2,362.00
5 2,239.00
6 2,122.00
7 2,011.00
8 1,906.00

HOURLY-TEMEORARYIMISCELLANEOUS

A SALARY RANGE OF $6.75 TO $50.00 PER HOUR IS HEREBY ESTABLISHED AND
THE TEMPORARY EMPLOYEE SHALL BE ASSIGNED AN APPROPRIATE SALARY
BY THE CITY COUNCIL WITHIN SAID RANGE,

_ : . SCHEDULE I
P EXHIBIT "B" PAGE 3
; 7101103 ' :
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. SCHEDULE| -

k| UTl'L'ITIES DE#AéTMENT SALARY SCALE .
L=t DEFARTMENT SALARY SCALE

DIRECTOR OF UTILITIES- 2101 o e ISTER Y 13,223.00
b o Ly o g & d | .o 12,534.00

11,881.00

11,262.00

10,118.00
9,591.00
© +9,091.00

2

3

A g
5 . -10,675.00°

6

7

8

DEPUTY DIRECTOR OF UTILITIES - 2550  STEP1 " 11,044.00

ASSISTANT DIRECTOR OF - 5199 STEP 1 ' 10,748.00
ENGINEERING & OPERATIONS 2 10,188.00

. ASSISTANT DIRECTOR OF - 5197 - _ L 9,657.00
*. RESOURCE MANAGEMENT . Sl 9,154.00 °
- g i : 5 8,677.00

6 8,225.00

7 7,796.00

ELECTRICAL ENGINEER - 5301 : " sTEPY . 8191.00

RESOURCE ENGINEER - 309
OF_’ERATIONS ENGINEER - 5400

2 7,764.00

3 7,359.00

: ; a4 B 6,975.00
5 5 " 6,611.00
: ' 6 " 6,266.00

7 © 5,839.00

8 5,629.00

ASSOCIATE ENGINEER - 5302 . " 'STEP1{ 6,976.00 .

SENIOR SUBSTATION TECHNICIAN - 521§ ; 2 " .6,612.00
ENERGY MANAGEMENT REP - 5215 6,267.00
: i ~ . 5,940.00
5,630.00

5,058.00
4,794.00
4,544.00

ELECTRIC SERVICE PLANNER - 5204 © - STEP 1 6,227.00 .
- ASSISTANT ENGINEER - 5312 SR X ) 5,902.00
Yo 4 ’ i v 5,594.00
$,302.00
5,026.00

. 4,516.00
4,281.00

SCHEDULE i
EXHIBIT "B" PAGE 4

711103

003

_ MONTHLY SALARY -

3
4

BT R R 5,336.00 -
8
9

3
4

e _ _

: - i6. . 4764.00
. e
8
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SCHEDULE I
UTILITIES DEPARTMENT
SALARY SCALE
. BULKPOWER MANAGER-5304 STEP 1
% . 2 -
3
4.
. 5
6
7
- * 8'
CUSTOMER SERVICE MANAGER - 4110 " . STEP1
GAS SYSTEMS SUPERINTENDENT - 5101 . STEP 1
. . : - 2
3
4
5
8
7
ASSOCIATE RESOURCE SCHEDULER - 5102 STEP1
. 2
3
4
5
8
7
8

CUSTOMER SERVICE REPRESENTATIVE - 4111 STEP 1

_ LEAD METER READER - 5208 2
3
4
5
6
7
8
9
10
METER READER - 5205 STEP 1
i 2
3
4
5
6
7
8
ELECTRIC SERVICE PLANNER STEP 1
TRAINEE - 5207
SCHEDULE 1|
EXHIBIT "B* PAGE §
711003 :

~NoOorhawNn

0.03
MONTHLY SALARY

- 9,508.00

8,012.00
8,542.00
8,097.00

' 7,675.00

7,275.00
6,896.00
6,536.00

7,801.00
7,394.00
7,009.00

6,298.00
5,970.00

5,659.00

© ..6,750.00

6,398.00
6,064.00
5,748.00
5,448.00

5,164.00

4,895.00

5,749.00
5,446.00
5,165.00
4,896.00
4,641.00
4,399.00
4,170.00
3,953.00

4,270.00
4,047.00
3,836.00

COV-MALSR 00013772
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SCHEDULE 1

UTILITIES DEPARTMENT SALARY SCALE

° MONTHLY SALARY

SENIOR ELECTRONICS TECHNICIAN - 5315 STEP 1

ELECTRONICS TECHNICIAN - 5111 - STEP 1

COMPUTER AIDED DRAFTING STEP 1
TECHNICIAN - 5305 o :

CoNOOEWN

FACILITIES COORDINATOR - 5104
ADMINISTRATIVE ASSOCIATE - 5103

(<]
g
-

[y

SCHEDULE Il
EXHIBIT "B" PAGE 6

7/01/03

L
WO~ ONALEWN

0.03

7,394.00
7,008.00
6,644.00
6,298.00
5,870.00
5,659.00
5,364.00
5,084.00

6,431.00

'6,096.00

5,778.00

'5,477.00

5,191.00

-4,920.00

4,664.00
4,421.00

4,759.00
4,511.00
4,276.00

4,053.00

3,842.00
3,642.00
3,452.00
3,272.00
3,101.00

4,510.00

" 4,275.00

4,052.00
3,841.00
3,641.00

" Li34s100°
3.271.00

3,100.00
2,938.00

[y

COV-MALSR 00013773
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SCHEDULE i

UTILITIES DEPARTMENT SALARY SCALE
[ e e L
' MONTHLY SALARY

. SYSTEMSMANAGER-5200 = - gTepg 7,826.00

7,515.00 -

2

3 7,123.00
4 6,752.00
5 6,400.00
6 6,066.00
7 " 5,750.00
8 5,450.00

SYSTEMS SUPERVISOR - 5201 . STEP1 7,121.00
b " 2 6,750.00

3 6,398.00

4 6,064.00

5 - 5,748.00
6
7
8

5,448.00

5,164.00
4,895.00

SYSTEMS COORDINATOR | - 5202 o - STEP 1 .6,656.00
RESOURCE SCHEDULER - 5308 -‘ 2 6,308.00

i 5,980.00
5,668.00
5,373.00
5,093.00

4,575.00
4,336.00

OCoO~NOOMLW

" SYSTEMS COORDINATOR 11 - 5203 . 4,921.00

SUBSTATION TECHNICIAN - 5212 4,664.00
4,421.00
4,191.00
3,973.00
3,766.00
3,570.00
3,384.00

m
Y
-t

ONDDOAE WN

SYSTEMS COORDINATOR TRAINEE -5203 STEP 1. 2,877.00

HOURLY-TEMPORARYIMISCELLANEOUS

A SALARY OF $6.75 TO $50.00 PER HOUR IS HEREBY ESTABLISHED AND THE

TEMPORARY EMPLOYEE SHALL BE ASSIGNED AN APPROPRIATE SALARY BY -

_ THE CITY COUNCIL WITHIN SAID RANGE.

SCHEDULE Il
EXHIBIT "B" PAGE 7

7/01/03

0.03-

4,827.00

COV-MALSR 00013774
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L3

0.03

FIRE DEPARTMENT SALARY SCALE

BATTALION CHIEF 6120 - . STEP1 8,124.00
ADMINISTRATIVE BATTALION CHIEF - 6220 ) . 7,700.00
7,299.00

'6,557.00

NoOoOaswN

CAPTAIN-8130 STEP 1 8,751.00
ADMINISTRATIVE CAPTAIN 6230 2 6,389.00
3 6,065.00

4 . 5,749.00

5 5,449.00

6 " 5,165.00

7 4,896.00

ENGINEER - 6150 STEP 1 5,668.00 °

ADMINISTRATIVE ENGINEER - 6250 : 2 5,373.00
: 3 5,093.00

4 4,827.00
5 4,575.00
] 4,336.00
7 4,110.00

FIREFIGHTER - 6180 STEP 1 ; 4,837.00
ADMINISTRATIVE FIREFIGHT ER-6280 - .2 4,585.00
Y 3 " 4,346.00

4 4,119.00

5. - 3,904.00

6 3,700.00

7 © 3,507.00

FIRE DEPARTIENT PERSONNEL HIRED PRIOR TO 1986 -

SCHEDULE Il ~
EXHIBIT "B PAGE 8

07/01/03

* MONTHLY SALARY

6,918.00 -

6,215.00 -
5,881.00 -

COV-MALSR 00013775
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SCHEDULE If
EXHIBIT 8" PAGE 9

0701103

NN WA -

SCHEDULE B

CHIEF-1100 - ; oL G STEP 1
. 2
3
4
5
8
7

BATTALION CHIEF - 1120 = - STEP1
ADMINISTRATIVE BATTALION CHIEF - 1220 . 2
3
4
5
8
7

CAPTAIN - 1130 STEP 1
ADMINISTRATIVE CAPTAIN - 1230 T2
g 3
4
5
6
. 7

ENGINEER - 1150 STEP

ADMINISTRATIVE ENGINEER - 1250

FIREFIGHTER - 1180 STEP 1
ADMINISTRATIVE FIREFIGHTER - 1280 2

| EFIGH ) 4
\ 3
,. 5
8
7

FIRE DEPARTMENT PERSONNEL HIRED BETWEEN 7176 AND 6730754

MONTHLY SALARY

10,682.00
10,030.00
9,507.00
8,011.00
8,541.00
8,088.00
7.674.00

7,735.00

7,332.00 -

6,950.00
6,588.00
6,245.00
6,818.00

5610.00 *

6.431.00
6,096.00
§,778.00
5477.00
5,191.00
4,820.00
4,664.00

§,398.00
5,118.00
4,851.00
' 4,598.00
4,358.00
4,131.00
3,616.00

4,805.00
4,365.00
4,137.00
3,921.00
3.717.00
3,523.00
3,339.00

4

COV-MALSR 00013776
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Page 67 of 83 *

CHIEF - 1100

BATTALION CHIEF - 7120 " sTEP1 . 7173500
ADMINISTRATIVE BATTALION CHIEF - 7220 28 7.332,00

CAPTAIN - 7130 " . swEP1 6567.00
ADMINISTRATIVE CAPTAIN - 7230 2 6.244.00

ENGINEER - 7150 STEP 1 §,530.00 -
ADMINISTRATIVE ENGINEER -7250 2 524200

FIREFIGHTER -7180 STEP 1 4.716.00
ADMINISTRATIVE FIREFIGHTER -7280

07/01/03

.

0.03

MONTHLY SALARY

1 *10,582.00

2 10,030.00

3 9,507.00

4 9,011.00

s " 8,541.00 Y (
6 . 800800 - B yn .
7 © 767400 - ; :

3 8,950.00
4 6,588.00
-1 o 6,245.00
6 5,918.00
7 5,610.00

3 5,918.00
5 56 B 4 9 5,609.00 °
e 5 ’ 5,317.00
8
7

5,040.00
4,777.00

3 4,960.00
4 4,710.00
5 4464.00
6 4,231.00
7 4,010.00

2 4,470.00
3 4.237.00
4 4,016.00
5 3,807.00
[} 3,600.00
7 3,421.00

FIRE DEPARTMENT PERSONNEL HIRED AFTER JULY 1, 1994

SCHEDULE Il
EXHIBIT "B" PAGE 9a

COV-MALSR 00013777
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[y
"

~'F.

SECRETARY - 4350

" UTILITY CLERK - 4220

07/01/03 .

RY SC

STEP 1

"STEP 1

2

3

A Y
= b 5 o

6
7

8

"9

10

A
. SCHEDULE |

EXHIBIT "B" PAGE 10

OCONOIOMAL WN

" 003

MONTHLY SALARY

4,510.00
4,275.00
4,052.00

3,641.00
3,451.00
3,271.00
3,100.00

3,641.00

. 3,451.00
3,271.00

. . - 3,100.00
+ 2,938.00
2,785.00
2,640.00
2,502.00

- 2,372.00
2.248.00

3,841.00

2,938.00

COV-MALSR 00013778
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" _ . . R,

L] 0

SCHEDULE j)

j POL.ICE DéPARTME_h![ SALARY SCALE

0.03

MONTHLY SALARY

*10,916.00

10,347.00
9,808.00
.9,287.00" -

* 8,812.00

8,353.00

7.918.00

CHIEF - 3100

43 S
NOOLEWN

CAPTAIN - 3110 = L - STEP1 8,706.00
2 8,252.00

3 7.822.00

4 7,414.00

5 7,027.00

6 6,661.00

7 6,314.00

LIEUTENANT - 3120 * STEP 1 7,355.00
3 2 6,872.00
3 6,609.00
4 6,264.00
5 5,937.00
6 . 5,627.00
7 "~ 5,334.00

RECORDS MANAGER - 4270 . STEP 1 6,124.00
’ . 2 5,805.00
3 5,502.00 -
4 5,215.00
5 4,943.00
6 4,685.00
7 4,441.00

ASSISTANT RECORDS MANAGER - 4271 STEP 1 4,510.00
POLICE SECRETARY - 3179 2 .4,275.00
: : 3 4,052.00

4 3,841.00

5 3,641.00

8 3,451.00

7 -3,271.00

8 3,100.00

9 2,938.00

RECORDS CLERK - 3160 STEP 1 3,641.00
ADMINISTRATIVE ASSISTANT - 4272 2 3,451.00
3,271.00
3,100.00
2,938.00
2,785.00
2,640.00
2,502.00
© 2,372.00
2,248.00

CODNDO»L W

-t

SCHEDULE Il
n . EXHIBIT "B® PAGE 11
7/01/03

N
COV-MALSR 00013779
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v el g 0
' . .

- SCHEDULE ji

; 0.03

POLICE DEPARTMENT SALARY SCALE
>

: : MONTHLY SALARY

4,346.00
4,119.00
3,904.00
3,700.00
3,507.00 .
3.324.00
3,151.00
2,987.00

[72)
d
o
b

CIVILIAN COURT OFFICER - 4370

OO EWN

3,565.00
3,370.00
3,194.00
3,027.00
2,869.00
2,719.00
2,577.00
2,443.00

VERNON SERVICE OFFICER - 4300

]
m
b
-

DN WN

2,806.00
2,660.00
2,521.00
2,390.00
2,265.00
2,147.00
2,035.00
1,929.00

POLICE CADET - 3180 STEP

DNDN A WN -

6,118.00
. 5,799.00
5,497.00
5,210.00
4,938.00
4,681.00

SERGEANTS - 3130

o
.
o
-

DO WN

POLICE OFFICER - 3340

2]
m
U
-

5,146.00
4,878.00
4.624.00
4,383.00
4,155.00
3,838.00

T oonewn

SCHEDULE It
EXHIBIT "B" PAGE 12’

710103 (except 3130 and 3340)° © ::* i1« e e A

COV-MALSR 00013780
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' . ® '

SCHEDULE Il

CITY ADMINISTRATORI/CITY CLERK DEPARTMENT SALARY SCALE

MONTHLY SALARY

0.03

CITY ADMINISTRATOR/CITY CLERK - 400( - STEP 1 34,274.00

DIRECTOR OF ENVIRONMENTAL HEALTH - 4310 STEP 1 10,666.00
° . . 2 10,110.00

3 -7 9,583.00

4 9,083.00

5 8,608.00

8- 8,160.00

7 7,735.00

CHIEF DEPUTY DIREGTOR " STEP1' ~  8641.00
. ENVIRONMENTAL HEALTH - 4320 8,191.00
; : 7.764.00

6,611.00
6,266.00

ASSISTANT FINANCE DIRECTOR -4102 & STEP 1 8,330.00
.7,896.00

6,373.00
6.041.00

SENIOR ENVIRONMENTAL SPECIALIST - 4440 STEP 1 7,763.00
2 7,358.00

3 6,974.00

4 6,610.00

S 6,265.00

8 5,938.00

7 5,628.00

OFFICE MANAGER - 4120 STEP 1 6,124.00
RISK MANAGER/PERSONNEL ASSISTANT - 4260 2 5,805,00
BUDGET AUDITOR - 4330 : 3 5,502.00

P 4 5,215.00
5 4,943.00
6 4,685.00
7 4,441.00
8 4,208.00

SCHEDULEN |
EXHIBIT "B” PAGE 13

07/01/03

6,975.00 ~

2
3 , 748400 . .
‘4 < 7,08400 ©
5 6,724.00 ° -
6
7

COV-MALSR 00013781
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SCHEDULE |}

(-\ o CITY ADMINISTRATOR/CITY GLERK DEPARTMENT SALARY SCALE

MONTHLY SALARY

CHIEF DEPUTY CITY CLERK/SECRETARY TO
‘ciTy ADMINISTRATOR - 4280 4

ASST TO CHIEF DEPUTY CITY CLERK - 4180
ASST TO THE CITY ADMINIST RATOR - 4100

ACCOUNTANT - 4130

ADMINISTRATIVE AIDE I} - 4140
C‘- _ SECRETARY TO CITY COUNCIL - 4150

ENVIRONMENTAL SPECIALIST - 4340

LEGAL SECRETARY - 4290

SCHEDULE il
EXHIBIT "B" PAGE 14

07/01/03

g

ONDO A WN -

0.03

6,818.00
6,463.00

. 6,126.00
5,807.00 .
" 5,504.00 -

5,217.00
4,945.00
4,687.00

5,503.00
5,216.00
4,944.00
4,686.00
4,442.00
4,210.00
3,991.00
3,783.00

5,214.00
4,942.00
4,684.00

4,440.00 *

4,209.00
3,990.00
3,782.00
3,585.00

4,953.00

4,695.00
4,450.00
4,218.00
3,998.00

379000 °
356200 . "
- 3405.00

6,561.00
6,219.00
5,895.00
5,588.00
5,297.00
5,021.00
4,758.00

14,511.00

5,588.00
5,297.00
5,021.00
4,759.00
4,511.00
4,276.00
4,053.00
3,842.00

COV-MALSR 00013782
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SCHEDULE Jj

N o : 0.03
CITY ADMINISTRATOR/CITY CLERK DEPARTMENT SALARY SCA

© MONTHLY SALARY _

PAYROLL CLERK - 4180 STEPY - 4,622,00
SENIOR DISPATCHER(COMMUNICATlONS) 4600 1 4,510.00
SENIOR UTIUITY CLERK - 4520 2 4,275.00
SECRETARY - 4360 ° 3 4,052.00 ' S -
PURCHASING ASSISTANT - 4910(STEP10) 4 3.841.00 - ' : :
DEPUTY CITY CLERK - ) 5 3,641.00 !
SENIOR ACCOUNT CLERK 4202 6 3,451.00
7 3,271.00
8 3,100.00
9 2,938.00
Y 4,390.00 ° 5 oA o
1 3,998.00 2
2 3,790.00
3 3,592.00
4 3,405.00
5 3,227.00
6 3,059.00
7
8
9
1

:

ADMINISTRATIVE AIDE | -4900 - STEPY

2,900.00
2,749.00
- 2,606.00
ENVIRONMENTAL TECHNICIAN - 4350 STEP 3,641.00
’ L 2 3,451.00
3 3,271.00 .
4 - 3,100.00
5 2,938.00
6 2,785.00
7 2,640.00
8 2,502.00
1 7,278.00
2 6,897.00
3 6,537.00 -
4 6,196.00
5 5,873.00
7
1
1

- IT MANAGER - 4430 STEP

5,567.00
. ’ 5,277.00
INFORMATION TECHNOLOGY SPECIALIST | - 4390 STEP 5,749.00
i 2 5,449.00
3 5,165.00
4 4,896.00
5 4,641.00 .
6 4,399.00
7 4,170.00
8 3,953.00
1
2
3
4
5
6
7

DISPATCHER (COMMUNICATIONS) - 4500 " STEP{ 3,641.00
» 5 3,451.00
3,271.00
3,100.00
2,938.00 -
2,785.00
2,840.00
SCHEDULEN - * 7" 4
EXHIBIT "B* PAGE 15
07/01/03

COV-MALSR 00013783

EX. 63 -73



Attachment F

CalPERS Exhibit 63

Page 74 of 83 . v
' [ e (Y ; 1 ‘ Tk

MONTHLY SALARY

ACCOUNT CLERK - 4230 1 0 STEP 1 3,822.00
. : : 3,623.00
3,434.00
3,255.00
3,085.00
2,924.00

2,627.00
2,490.00
2,360.00

CONOITMAEWN

-

TYPIST/SWITCHBOARD OPERATOR - 4210
UTILITY CLERK - 4220

PERSONNEL CLERK - 4240

SECRETARY TRAINEE - 4250

(%]
o
v
-~k

3,641.00
3,451.00
3,271.00
3,100.00
- 2,938.00
2,785.00
2,640.00
2,502.00
2,372.00
2,248.00

Boovaonswn

INFORMATION TECHNOLOGY I} - 4380 STEP 1 4,270.00
- 4,047.00
3,836.00
3,836.00
3,446.00
3,266.00
3,086.00
2,935.00
2,782.00
2,637.00

", p
SOV ~NOTML_LLN

INFORMATION TECHNOLOGY ANALYST - 5100 STEP 1 5,749.00
FINANCE SUPPORT ANALYST - 5106 -- 5,449.00
5,165.00
4,896.00
4,641.00
4,399.00
4,170.00
-3,853.00
3,747.00
. 3,552.00

- COUNCILMAN , 2,110.00
CITY ATTORNEY - 9700 . 25,000.00
FINANCE ADMINISTRATOR - 9800 : 27,500.00
DEPUTY CITY TREASURER 100.00

SCLVWeNOLAWN
. .

-

HOURLY - TEMPORARY/M ISCELLANEOUS 2
A SALARY OF $6.75 TO $50.00 PER HOUR IS HEREBY ESTABLISHED, AND

- THE TEMPORARY EMPLOYEE SHALL BE ASSIGNED AN APPROPRIATE SALARY
BY THE CITY COUNCIL WITHIN SAID RANGE. .

SCHEDULE It
EXHIBIT "B" PAGE 16
07/01/03 '

2,772.00 -

COV-MALSR 00013784
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SCHEDULE i - - ol
C pleta © AUTOMOBILE ALLOWANCE
: MONTHLY ALLOWANCE
POLICECAPTAIN ' Lo $480.00
DEPUTY DIﬁECTOR 6; UTILITIES . ) . $420.00
ASSISTANT DI.REi;TOR. OF RESOURGE MANAGEMENT PRt $420.00
. ASSISTANT DIRECTOR OF ENél_NEERINé & OPERATIONS ' $420.00
DEPUTY CITY TREASURER FARPt N . $420.00
OFFICEMANAGER . 1 $300.00
RISK MANAGER/PERSONNEL ASSISTANT . $110.00
. BATTALION CHIEF TRAINING o’mcga 2 o - $125.00
C b - When authorized in advance by the Department Head, an émpioyee using his/her
~| . personal car for City business will be rgirpbqrsgd at thirty cents (.30c) per mile. A

SCHEDULE Iti

; EXHIBIT “C"
7/1/03

COV-MALSR 00013786
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= a . 5

~ SCHEDULE Iv
UNIFORM ALLOWANCE

.'2003-2004

FIRE DEPARTMENT ' LN

' VERNON SHALL PAY TO EACH EMPLOYEE ON THE ACTIVE PAYROLL OF THE FIRE

DEPARTMENT, WHO HAS BEEN CERTIFIED ELIGIBLE BY THE FIRE CHIEF, THE SUM

POLICE DEPARTMENT

VERNON WILL PAY TO EACH POLICE OFFICER AND SERGEANT WHO HAS COMPLETED

: -HISHER FIRST YEAR OF SERVICE AND WHO IS ON THE ACTIVE PAYROLL OF THE :
VERNON POLICE DEPARTMENT THE SUM OF SEVEN HUNDRED TWENTY-FIVE DOLLARS

UNIFORMS AND RELATED EQUIPMENT EFFECTIVE SEPT EMBER 1, 2003.

" -VERNON WILL PAY TO EACH POLICE OFFICER AND SERGEANT WHO HAS COMPLETED

HIS/HER FIRST YEAR OF SERVICE AND IS PERMITTED TO WEAR CIVILIAN CLOTHING
AND WHO IS ON THE ACTIVE PAYROLL OF THE VERNON POLICE DEPARTMENT THE
SUM OF THREE HUNDRED FIFTY DOLLARS ($350.00) PER FISCAL YEAR (JULYISTTO -
JUNE 30TH) FOR THE PURCHASE OF SUCH CLOTHING AND RELATED EQUIPMENT
EFFECTIVE SEPTEMBER 1, 2003. ;

VERNON WILL PAY TO EACH VERNON SERVICE (5FFICER WHO HAS COMPLETED
HIS/HER FIRST YEAR OF SERVICE AND IS REQUIRED BY THE VERNON POLICE

SCHEDULE Iv

. EXHIBIT "D*
71/03

S

COV-MALSR 00013788
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[A] L

COURT TIME PAY .

" POLICE DEPARTMENT

Vemon will pay to each safety member in Group 2 according to the following -~

schedule for court-time pay, commencing September 1, 2003:

Effective September 1, 2003; -

 All Day Appearance $195.75 |
Half Day Appearance - $135.25 -
Stand-by (all day) $111.75
Stand-by (1/2 day) $56.50
/
:!-
-
SCHEDULE vV

Exhibit "€

- 9/1/03

COV-MALSR 00013790
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CITY ADMINISTRATOR/CITY CLERK'S

INTER-DEPARTMENT MEMORANDUM

DATE:

TO:

FROM: -

RE:

Attached hereto are copies of the corrected pages for the above-
mentioned resolution. I would appreciate it if you would distribute
copies tothe necessary personnel within your office.

In addition, please review‘these copies and if you have any questiqns
contact this office immediately. '

sgm .

[oe

July 14, 2003

Kevin.Wilson, Director of Community Services and Water
Kenneth J. DeDario, Director of Utilities

Steven E. Parker, Fire Chief '

Bruce W. Olson, Chief of Police

Lewis Pozzebon, Director of Environmental Health

Gloria J. Orosc
Chief Deputy City Clerk

Corrected pages for Salary Resolution No. 8228

Nelly Giron
Marisol Trujillo
Greg Tsujiuchi
Martha Valenzuela
Sharon Johnson
Joan Francone
John Salomon
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CITY ADMINISTRATOR/CITY CLERK'S OFFICE
INTER-DEPARTMENT MEMORANDUM

TO:- L. Pozzebon, Director .of Env. Health
S. Kevin Wilson, pir. Of Com. Svs. g Water
B. Olson, Chief of Police 1 g :
S Parker, Fire Chief
K. DeDario, Director of Utilities
FROM: Gloria gJ. Orosco, Chief Deputy City Clerk .
RE: 2003-2004Salary scales
Gentlemen:

Attached hereto is Resolution No. 8228, pertaining to compensation g
€Xpense allowances. This was approved by City Council on June 25, -
2003. 1 would appreciate .it jif you would distribute copies to the
necessary personnel within your office’

S. Johnson

M. Valenzuela
J. Francone
J. Salomon

J. Somoano
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