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RESOLUTION NO. 7796

~ A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
VERNON FIXING THE COMPENSATION FOR CERTAIN
EMPLOYEES OF SAID CITY AS OF JULY 1, 2001,
AUTHORIZING CERTAIN EXPENSE ALLOWANCES AND
REPEALING ALL RESOLUTIONS IN: CONFLICT THEREWITH

WHEREAS, on ‘June 27, 2000, the City e e e City of
Vernon adopted Resolution No. 7562, as amended by Resolution Nos.

7604, 7687 and 7739 adopted on August 22, 2000, January.17; 2001 and .

|April 4, 2001, respectlvely, fixing the compensation for certaln

employees of the City of Vernon and authorized certain expense
allowances as of July 1, 2000; and
WHEREAS, the City Council of the Clty of Vernon w1shes to fix|

the compensation and other benefits for employees of the pity of Vernon

1as indicated in their respective schedules as of July 1, 2001; and

WHEREAS, the City of Vernon has a contract with the Public
Employees Retirement System (" PERS") to provide retirement benefits for
its employees, and _ 3

WHEREAS, pursuant to said contract, the employees.of the City|
of Vernon are required to make‘eontributions to tpe PERS, which are a
percentage of the employees’ compensation equal to 7% of said
compensation for miécelleneous employees, 9% of said'compensation for
Police and some Fire safety employees; and

WHEREAS, the City Council of the City of Vernon in
Resolution Nos. 5120, adopfed on June 29, 1984, and 6258, adopted on
October 5, 1993, provided that the City shall pay the employees’ total:

contribution to PERS; and

WHEREAS, on April 12, 1988, by voter approval, the City of

EX.58 -8
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1 {|Vernon became.a Charter City; and ‘
2 WHEREAS, all employees of the City of Vernon serve at the
3 |{will and pleasure of the City Coun01l, and
4 WHEREAS, on January 19, 1971, the C1ty Counc11 of the Clty of
5 ||Vernon adopted Resolution No. 4027 relating to employer employee
6 ||relations within the City of Vernon;'and :
7 WHEREAS, said employer-employee relations resolution provided
8 {{in Section 5(h)_that matters concerning discharge, suspensioo or
.9 |ldiscipline shall be within the exclusive discretion of the City
10 Council; and . ;
11 . WHEREAS, the City Council of the City of Vernon wishés. to
12 rearfirm its ;ntent.concerning eaid section that all such matters of
13 ||discharge, suspension or discipline reside in the sole.discretion of
14 fithe City Council; and . .
15 WHEREAS, the City Council of the City of Vernon NeE
16 ||previously authorized the establish@ept'of a contract method of
17 employment with various employees in the.City'wherein said contracts
18 |{|provide that said employees serve at the wi;l and pleasure of the City
19 ||Council, in addition to other provisions; and
20 WHEREAS, the City Council of the City of Vernon‘wisﬁes to
21 ljreaffirm this contract program for City employees; and |
22 WHEREAS, on October 17, 2000, the City Counc11 of the City of
23 ||vernon adopted Resolution No. 7649 establishing the vacation and
24 |{holiday policy for City employees; and
25 WHEREAS, on October 16, 1979, the City Council of the City. -
26 {lof Vernon adopted kesolution No. 46717 estaolishing a four (4) day work
27 ||week and the City Council wishes to reaffirm the continuation of said
28 ||program; and

EX.58-9
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WHEREAS, on September 16, 1986, the City Coun01l of the Clty
of Vernon adopted Resolution No. 5314 establlshlng rules and
reqgulations .respecting the employment of related family members;fand :

WHEREAS, the City Council provides for a deferred
compensatlon program and investment program for City employees by

Resolution Nos. 4955, 5042, 5489, 5671, 6176 and 6177 adopted on.

N o e W N e

November 16, 1982, September 20, 1983, March 15, 1988, September_sj

. @

1989, and October 20, 1992, respectively; and

9 WHEREAS, on - June 18, 1991, the City Council of the Clty of
10 Vernon adopted by Resolutlon No. 5941, which was modlfled by a minute
11 order adopted by the Personnel Committee on March 2, 1998 and approved
12 {|by the City Council on March 3, 1998, approving a Drees and Grooming
13 Poiicy for miscellaneous,employees of the City of Vernon; and

14 .. WHEREAS, on June 20, 1991, the City Council of the City of
15 ||Vernon adopted Resolution No. 5946, as amended by Resolution No. 7566
(Tf 16 |lon July 11, 2000 establishing a Gas Municipal Utlllty Department

g 17 |lwithin the City of Vernon; and

18 WHEREAS, the City Council by Resolutlon No. 5950 adopted on
19 July 25 1991 as amended by Resolutlon Nos 5979, 6369, 7060, 7101 and
20 || 7559 adopted on August 20, 1991, December 21, 1993, December 16, 1997
21 |{June 2, 1998 and June 27, 2000, respectively, established an attendance
22 1ncent1ve program whereln qualified employees are eligible to select
23 {lgifts from epec1f1ed brochures; and

24 b WHEREAS, on September 19, 1995 the City Council of the City
25 {jof Vernon adopted Resolutlon No. 6687, as amended by Resolution No.

26 ||7558 on June 27, 2000, adopting a discretionary educat}onal assistance
27 ||program; and .

28 . WHEREAS, on October 5, 1993, the City Council of the City of

EX.58-10
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(’\_ Vernon adopted Resolution No. 6258 approvino a Second Side.Letter

- Agreement between the Municipal Employee Relations Representative of
the City of ‘Vernon ("MERR") and the Vernon Police Officers!' Benefit
Association ("VPOBA") ‘(Employee Group 2) providing for the continuation
of the four day week at ten hours per day ("4/10 plan") ‘and extending
the Memorandum of Understanding ("MOU") previously adopted by
Resolution No. 5489 on March 15, 1988, ‘as amended by a Side Letter

Agreement adopted by Resolution No. 6001 on January 21, 1992, until

© O 9 v Ae W N e

August 31, 2001; and

[y
o

WHEREAS, on July 11, 1995, the City Council of the Clty of

=
[

Vernon adopted Resolution No. 6656 approving a Third Slde-Letter

—y
[

Agreement between the MERR and the VPOBA (Employee Group 2) providing

[y
w

for increases in detective pay, uniform allowances and Field Training

[y
oS

Officer pay, as well as establlshlng an "in lieu" holiday, tultlon

[y
(&,]

reimbursement and modified longev1ty program; and

[
()

WHEREAS, on August 19, 1997, the City Counc1l of the City of

[
~

Vernon adopted Resolution No. 7009 approving a Fourth Side-Letter

[y
@

Agreement between the MERR and the VPOBA (Employee Group 2) providing

[y
Al

for an additional four (4) year extension, to August 31, 2005, a five

N
o

percent (5%) salary 1ncrease, court pay increases, and modification to

21 ||Police Officers' Dlsc1p11ne Procedure, and
22 WHEREAS, on February 16, 1993, the City Council of the City
23

of Vernon adopted Resolution No. 6214 adoptlng a grievance procedure

N
o

for resolving any complaints alleging violations.of the American with

25 ||Disabilities Act; and
26 WHEREAS, on April 6, 1993, the City Council of the.City of
27 ||Vernon adopted Resolution No. 6232, as amended by Resolution No. 7580

N
@

on July 26, 2000, adopting a policy to prevent sexual harassment; and

h—__ '_—
EX.58-11
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1 WHEREAS, on March 9, 1993, the City.Council of the City of
2 ||Vernon adopted'Resolution No. 6220 adoptlng a policy on the use of
3 ||computer software on City-owned computers, and
4 WHEREAS, the City Council has established medical beneflts
5 for employees of the City of Vernon as provided by Resolution No, 7258
6 ||adopted by the City Council of the City of Vernon on January 5, 1999;
7 {land ;
8 ' WHEREAS, 'the City Council by Resolution No. 7798 adopted on
9 | June 2778200 approved the payment of insurance premiums for life,
‘10 lihealth and dental benefits. as such benefits are in effect as of
11 |{June 30, -2001, for ali full-time regﬁlar employees only and thgir
12 ||dependents during the 2001-2002 fiscel year-as follows: (1) all
13 miscellaneous.emplo&ees; (2) all Fire Department employees; (3) all
- 14 ||sworn police officers, including Group 2. who are represented by the
- 15 ||Vernon Police Officers' Benefit Association, .and the fol}owing officers
16 jlof the City: the City Administrator and City Councilmembers; and
17 WHEREAS, the City Council intends to continue to provide a
18 || PERS ;ong-tefm'health‘care benefit with comprehensive iifetime
.19 |{inflation protection for the City Councilmembers, the Cify
20 Adﬁinistrator, and their spouses and that said benefit shall be
21 |{provided at no cost to them;.and
22 ' WHEREAS, on_November 23, 1993, the City Councii of fhe City
23 {lof Vernon adopted Resolution No. 6355 adopting a Superior Performance
24 |land Ideas Resulting in Tangible Savings Program, and '
25 WﬁEREAS, on October 17, 1995, the City Council of the City of
26 Vernon adopted Resolution No. 6696, as amended by Resolution No. 7295
27 |fon March 16, 1999, Resolutlon No. 7344 on June-1, 1999 and Resolution -
28 ||[No. 7406 on August 17, 1999, adopting a family and medical leave
-5-
E—

EX. 58 -12
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(rx_ 1 policy; and
1 2 WHEREAS, on January 23 1996, the City Council of the Clty of
3 Vernon adopted Resolutlon No. 6732 adopting a drug and alcohol testing
4 pollcy for employees _subject to Department of Transportation testlng
’5 regulations; and
6 WHEREAS, on January 27, 1997, the City Council of the City of
7 {|Vernon adopted Resolution ﬁo. 6907, -as amended by Resolution No. 7339
: 8 lladopted on June 1, 1999, adopting an elecfronic mail poliéy for the’
9 City.of Vernon; and ' }
10 WHEREAS on January 6, 1998, the City Council of the Clty of
11 }{Vernon adopted Resolution No. 7066, as amended by Resolution No 7081
12 {{on January 27, 1998 and Resolution No. 7411 on September 7, 1999,
13 {[adopting the City of Vernon Fire'Department Rules and Regulations; and
14 WHEREAS, on March 3, 1998, the‘City Council of the City of
15 Ve;non adopted Resolution No. 7096 adopting a policy on employment of

persons convicted of a felony or a misdemeanor involving moral

17 JJturpitude; and .
18 WHEREAS, on March é, 1998, the City Council of the City of
19 llVernon adopted Resolution No. 7097 approving policy statements and

20 {procedures for conducting crimina; background checks for employment

21 |lpurposes; and

22 WHEREAS, the City Council of the City of Vernon requires all
23 |Inew employees to serve a one (1) year minimum evaluation period during
24 |lwhich time the employee recelves formal training and monthly

25 llevaluations; and

2§ WHEREAS, consistent with the City Council's policy that all
27 |[City employees serve at the will and pleasure of the City Council, all
28

City employees are considered at-will employees while serving their

EX. 58 -13
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1 llevaluation perlod, as well as after completlon of the evaluatlon
A 2'.per10d, and ‘ !

3] 1. WHEREAS, on July 28, 1998, the City Council of the City of ..
4 |[{Vernon adopted Resolution No. 7193, as amended by Resolution No. 7702

5 ||on February 7, 2001, approving a mandatory rétirement.age'of aixty-five
6 || (65) for all City of Vernon Firefighters but'reserving,the riéht to

7 ||extend the .retirement age for any firefighter, based on ce;tain
8 |lcriteria; ‘and .

9 WHEREAS, the City Counc1l by Resolution No. 7261 adopted on
10 January 26, 1999, approved a C1ty of Vernon Equal Employment
11 ||Opportunity Plan; and
12 WHEREAS, on September 19, 2000, the City Council of the -City
13 |{of Vernon ‘adopted Resolutlon No. 7635, as amended by Resolution No.

14 7753 on May 2, 2001, providing for a Supplemental Executive Retirement
15

Plan.

O
=
()

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE

17 {|CITY OF VERNON AS FOLLOWS:

18 ||SECTION 1: EMPLOYEES SERVE AT WILL AND PLEASURE OF THE CITY

19 ~COUNCIL. ' i

20 The City Council of the City of Vernon hereby deelares that

21 [|its intention in adopting Resolution No. 4027, section 5(h), was to

22 |[{reserve unto the City Conncil complete and exciusive.discretion to

23 ||determine matters relating to the diseharge, suspension or ‘other manner

24 ||of discipline of all employees in conformance with its long standing

25 ||view and policy that all employees of the City of Vernon serve at the
. 26 |jwill and pleasure of the City Council. ' .

27 ||SECTION 2: EMPLOYMENT AGREEMENT.

28

All employees of the City of Vernon serve at the will and

EX.58 - 14
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1 p;easure of the City Council._ Prior to employment or prior_tg
; 2 ||promotion, employees will be reéuested to sign an émployment agreement
3 ||establishing Ehat'their employmept is at the will and pleasure of the
4 |{City Council as a-condition of being appointed to said position. The
5 forﬁ of the emplqyment agreement must be apprpved by the Eersonnel
6 ||[Committee or the City Council and executed b& the City Aﬁministrator as
7 {fa condition preceding said- employee's employment or promotion.
8 ||SECTION 3: POLICE ACADEMY AND FIELD TRAINING COSTS.
. S Thgre is hereby established a.program in the Police
10 ||Department for new police officers wherein the City of Vernon fhall
11 |lagree to-pay for costs associated with attendance at a police ;cademy
12 ||and field training for individual police candid&tes pursgaht to a
13 llcontract wherein said candidate shall agree in consideration of said
14 ||salary to remain with the City of Vernon for at least three (3) years,
15 jlor for a lesser term if aﬁproved by the City Council.
16 || SECTION 4: EFFECTIVE DATE.
17 . Effective July 1, 2001, there is hereby established and
18 ||approved compensation and other benefits and éxpenses provided for
19 |[fherein as set forth'beiow for employees and officers of the City of
20 |[|Vernon. This resolution shall not affect of alter the existing.
- 21 (lcompensation of any officer or employée not specifically set forth
22 ||herein. it ey :
23 ||SECTION 5: DESIGNATION OF SCHEDULES. 1
2& Officers and employees of the City of Vernon shall receive
25 compensatibn in accordanceiwith the formula adopted herein as Scheduie'
26 ||I, in such amounts as are set forth in Schedule II which provides a
27 'monthly amount . for eaéh positioﬁ and each step in each department. In
28

addition, expense allowances and other information where applicable for

- EX.58-15
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(”\ 1 |leach department are set forth herein. -.The automobile allowances'are

2 set forth 1n Schedule III and the uniform allowances are set forth in-
3 {{Schedule IV and the compensatlon for court appearances and standby

4 status are set forth in Schedule V. Salary schedules are hereby

5 establlshed for the following departments, . as set‘forth in Schedule I1I:
6 ' (a) Department of Communit§ Services & Water.

7 (h)'Utilities Department .

8 (c) Fire Department. .

9 (d) Police Department. L ]

10~. . (e) City~Administrator/City Clerk Department. .
11 (f) City Council Department. : X

12 Said Schedules I to V. are attached to thls resolutlon as

13 ||Exhibit "a" through "E," respectively, and 1ncorporated herein by this
14 ||reference as though fully set forth at length .

15 |ISECTION 6: . PERS CONTRIBUTIONS.

" The City shall continue to make payments to PERS to satisfy

£
[y
[}

[y
~

all employees’ obligation to make contributions to PERS for retirement

[y
(=]

benefits, Wthh includes Police Sergeants and Pollce Officers in the

[y
o

Police Department Payments made by City on behalf of said employees

N
(=]

shall be credited to said employee's account with PERS.

SECTION 7: AUTO INSURANCE PROGRAM.

The City has established an auto insurance program pursuant

NN
wWw N =

to Resolution No 5741 wherein the City will contribute Twenty-Five

N
(-3

Dollars ($25. 00) per month per employee for all officers and employees

N
wm

who participate in said program effective May 1, 1990, except that as

[\*]
N

to police officers and sergeants, City will continue to contribute

[\V]
~

Twenty-Three Dollars and Four Cents ($23.04) per month.
‘ 1Y

N
@

EX.58-16
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1 SECTION 8: LIFE, HEALTH AND DENTAIL BENEFITS.
, 73 (a) Llfe, Health and Dental Benefits.
3 The City Counc1l by Resolutlon No. 7798 adopted on June 27,
4 {|2001, approved the" payment of insurance premiums for life, health and
~ 5 ||dental benefits as suoh benefits are in effect as of Juoe 30, 2001, for
6 ||]all full-time reqular employees only and fheir dependents as follows:
7 (1) all miscellaneous employees; (2) ell Fire bepartment employees; 135
"8 ||all sworn police officers, includiﬁg Grouo 2 who are- represented by the
9 Yernon Police Officers' Benefit Association, and the following offioers'
10 ofiohe City: City Adhinist;ator and City Couhoilmen.
| 10| 3 (b) Vision care.’
i 12 The City shall p;ovide a vision care benefit to employees
i 13 jonly and not dependents.
5 14 ISECTION 9: LONGEVITY PROGRAM FOR EMPLOYEES EMPLOYED ON OR
i il BEFORE JUNE 30, 1994.
: 16 The City has established a longevity program for all
é 17 ||employees. The longevity program described in Section 9 herein will
: 18 ||apply to all employees, except police employees in Group 2, employed on
! 19 |lor before June 30, 1994.
: 20 {a) Five (5) Years of Service.
21 All ellglble employees who have five (5) years of consecutive
22 jjuninterrupted serv1ce on or before July 1, 1986, shall receive an-
23 |[additional five percent (5%) per month of their base sala;y effective
24 [{July 1, 1986, and every year thereafter until reaching the next step.
25 |{Employees upon reaching their 5th anniversary date after July 1, 1986,
26 |Ishall be entitled to said five'pefcent (5%) per month upon said
27 ||anniversary date.
28 : /17
-10-
L SOry ]
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(b) Ten (10) Years of Service.

.All eligible employees who have ten (10) years of consecutive
ﬁninterrupted seryice on or before July 1, 1987, shall receive an
additional ten percent (10%) _per month of their base salary effective
July 1, 1987, and every year thereafter until reaching the next step
Employees upon reachlng their 10th anniversary date after July 1, 1987,
shall be entitled to sa1d ten percent (10%) per~month upon said

anniversary date.

W ® N ! s W N e

(c) Fifteen {15) Years of Service.

[
o

All eligible employees who have fifteen (15) years’ of

11 ||consecutive unlnterrupted service on or before July 1, 1988, shall

12 jjreceive an additional fifteen percent (15%) per month of their base

13 salary effective July 1, 1988, and every year thereafter until reaching
14 || the next step. Employees upon reaching their 15th anniversary date

15 ljafter -July 1, 1988, shall be entltled to said fifteen percent- (15%) per

16 {imonth upon said anniversary date.

O

17 || (d) ° Twenty (20) Years of Service..

18 All eligible employees who have twenty (20) years of

19 | consecutive uninterrupfed service on or before July 1, 1989, shall
20 |lreceive an additional twenty percent (20%) per month of their base
21 ||salary effective July 1, 1989, and every year thereafter. Employees
2? upon.reaching their 20th.anniversary date after July 1, 1989, shall be |-

23 |lentitled to said twenty percent (20%) per.month upon said anniversary

24 ||date.
25 (e) Thirty (30) Years of Service - Firemen. - .
26 . All eligible firemen who have been appointed to the position

27 llof Captain or above and who have thirty 130) years of consecutive

28 ||uninterrupted service on or before July 1, 1991, -shall receive an

-11-
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additional twenty-five percent (25%) of their base salary per month -
effective July.l 1991 -and every year thereafter. Employees in'said
pOSltlon upon reaching their 30th anniversary date after July 1, 1991,

shall be entitled to said twenty-five percent (25%) per month upon sa1d

anniversary date. % x ' . !

(f) - Thirty (30) Years of Service — Department Heads.
All eligible department heads who have thirty (30) years of

© N o s WON e

consecutive uninterrupted service on or before July 1, 1991, shall

9 {|receive an additional twenty—five percent (25%) of their base salary
10 ||per month effective July 1, 1991, and every year thereafter.

11 Department Heads upon’ reaching their 30th anniversary date after

12 July e 1991 shall be entitled to said twenty-flve percent (25%) per

13 [month upon said anniversary date.

14 {g) Twenty-Five (25) Years of Service - City
15 ) Administrator. .
16 The City Administrator shall be eligible upon reaching

17 twenty-five (25) years of consecutive uninterrupted service after
18 October 15, 1995, to receive an additional twenty—five percent (25%) of
19 his base salary per month upon reaching his 25th anniversary date and

20 shall be entitled to said twenty-five percent (25%) per month upon said =
21 anniversary date and every year thereafter. '

22 (h) Compensation Not Cumulative.

é3 Payment of the aforesaid longevity compensation shall not be

24 cumulative and only the highest applicable longevity pay shall be

25 paid.
26 (1) Police Employees in Group 2 on or Before June 30
1995,
217 ) i _
The longevity program described in Section 9 will also apply
28 g

to the police employees in Group 2 employed on or before Jdne 30,

: . -12- .
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("5 1 {[1995. )

2 (3 loyees Employed After June 30, 1994 and
3 Exceptions PertaininQJto Police Egglozees in Group

b .2. ) : : :
. All employees, except police employees in Group 2, employed
2 on or after July 1, 1994, and pollce employees in Group 2 employed on
S or after July 1, 1995, shall only be entltled to longev1ty benefits
J provided for in Sectlon 10. '
8

SECTION 10: LONGEVITY PROGRAM FOR EMPLOYEES.

9

{(a) Miscellaneous and Fire Emplovees loved on or

10 After July 1, 1994 - Five (5) Years of Serv1ce.

11 " All eligible employees who are employed on or after July 1,
12 1994, who attain five (5) years of consecutlve unlnterrupted service
13 shall receive an additional five percent (5%) per month of their base
14 salary. Such employees upon reaching their 5th annlversary date shall
15

be entitled to receive said five percent (5%) per month upon said

O
[y
)}

anniversary date. Further, such employees will not be entltled to

17 receive any addltlonal percentage 1ncrease to their base salary for

18 further service. ThlS subsectlon shall only apply to employees hlred
19 on or after July 1, 1994, _

?9 (b) Police loyees in Grou 2 Employed on or After
21 July 1, 1995 - Seven (7) Years of Service. )

22 All employees classified in Group 2 who are employed ‘on orl
?3 after July 1, 1995, who attain seven (7) years of consecutive

24 unlnterrupted service shall receive an additional five percent (5%) per
25 |Imonth of their base salary. Such employees' upon reaching’ thelr 7th

26 anniversary date shall be entltled to receive said five percent (5%) .

27 per month upon said anniversary date. Further, such employees will not
28

be entitled to receive any additional percentage increase to their basel-

(;; ; _ -13-

Bt
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salary for further service. This subsection shall only apply to all
police employees in Group 2 hired on or after July 1, 1985,
SECTION 11: PERFECT ATTENDANCE. . '

All employees except Poiice Officers and Sergeants in the
Police Department shall be eligible to receive additional days off
based upon perfect attendance in a ﬁxior pe;iod as follqws:

(a) Ten (10) Consecutiﬁe Years.

All sﬁch employees who have.ten (10) consecﬁtive years of
perfect attendance shall receive one (1) qay off with pay. Said day i
off is not to be carried over and must be taken within twelve (12)
months from the date the ten (10) consecutive years have been Eeachéd.

(b) Eleven (11l) Consecutive Years.

All such employees who havg eleven (11) consecutive years of
perfect attendance shall receivg two (2)-days off with pay. Said days
off are not to be carried over and must be taken within twelve (12)
months from the date the.eleven (11) consecutive years have been

reached.

(c) Twelve (12) Consecutive Years.

All such employees who have twelve (12) consecutive years of
perfect attendance shall réceive three (3) days off with pay. Said
da&s off are not to be carried over and hust be taken within twelve
(12) months from the'daté the twelve (12) consecutive years have been

reached.

(d) Thirteen (13) Consecutive Years.

All such employees who have thirteen (13) consecutive years
of perfect attendance shall receivé four (4) days off with pay. said
days off are not to be carried over and must be taken within twelve

(12) months from the date the thirteen (13) consecutive years have been

~-14-
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(—x 1 [freached.
| 2 (e) Fourteen (14) Consecutive Years and~Thereafter
3 All ‘such employees who have fourteen (14) consecutlve years
4 Hof perfect attendance and thereafter shall receive f1ve (5) days off
-5 |jwith pay. said days off are not to be carrled over and must be taken.
6 [Iwithin twelve (12) months from the date the fourteen (14) consecutive
7 {|years have been reached and within twelve months thereafter from each
8 ||succeeding anniversary date of the fourteenth (14th) consecutlve year
9 [|if said employee still maintains perfect.attendance. No employee shall

10 ||receive any more. than five (5) days off for perfect attendance.
k. - (£) Effect of Bereavement Leave on  Perfect Attendance.
12 In con51dering the qualification for perfect attendance only,
13 bereavement.leave will not be considered an absence. |

" 14 || SECTION 12: VACATION AND HOLIDAY POLICIES.
15

ia) Vacation and Holiday Policies.

O

Vacation and holiday policies for employees of the City of

17

18 Vernon are established and recited in Resolution No. 7649. However,

19 employees who are absent from their positions during the applicable '

éo work day preceding or following a scheduled holiday or scheduled in .

21 lien holiday shall not receive pay for said holiday,.unless such

29 absence is approved vacation or compensatory time.

23 (b) Entitlement to One Additional In Lieu Hollday =
Police Department Employees in Group 2.

24 .

25 Employees in the classification represented by the Poiice

26 Assoc1atlon in Group 2 shall receive during the applicable fiscal

27 {jyears, effective July 1, 1995, and explrlng on August 31, 2005, one

28 'addltlonal "in lieu" holiday if the City Council, during each such

L | : e 1 -15-
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(f\z 1 l|fiscal year, provides any additlonal holidays to mlscellaneous/general-
2 ||lemployees in addition to those holldays prov1ded for in Resolutlon No.
3 {7649, Vacation and Holldays. ) )
| Further, pursuant to Sectlon 5 of the Side- Letter Agreement
5 {{and Section 9 of the .Second Slde-Letter Agreement, the additional "in
6 11eu" holiday w1ll be converted to.ten {10) hours of ‘additional "1n .
7 {llieu” holiday hours for a new total of ninety (90) hours for the
B8 applicable flscal_year.
9 ||SECTION 13: DRESS AND GROOMING POLICY.
10 The Dress and Groomlng Policy for mlscellaneous employees of
11 |[the City.of Vernon is set forth in Resolution No. 5941, as modlfled by
12 ||a minute order of the Personnel Committee on March 2, 1998 and approved
13 Jlby the City Council on March 3, 1998,
14 SECTION 14: 40 BOUR WORK WEEK.
15 All employees of the Clty of Vernon shall be considered forty
(:J ‘ 16 || (40) hours per week personnel unless otherwise specified by the City
17 [{Council and shall work ‘at least forty (40) hours per week except for
.l8 employees who work a nine (9) day, eighty (80) hour work schedule and
19 {lemployees in the Fire Department who are a551gned to work twenty-four
.20 (24l hour shifts. Sa1d employees must work their assigned schedules or
21 shifts as consideration for the. compensation provided herein.
22 |ISECTION 15: FOUR DAY ﬁORK WEEK.
23 The City Council hereby continues the four (4) day work week
24 || for approved employees which was established on October 29, 1979, by
25 [[Resolution No. 4677 adopted on October 16, 1979, in accordance with the
26 following.requirements:. .
27 (a) City Administrator Authority.
28 The City Adminlstratbr is'authorized to approve for inclusiop
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l
(’\= 1 }|in’ the four (4) day work week enployees working in specific positioné.
A 2 (b)  Workday Hours . e ﬂ
3 Employees shall work a workday starting at 7:00 a.m. to 5: 30
4 llp.m. or from 6:30 a.m. to 5:00 P.m, with a half hour lunch break and
.5 two 15—minute coffee breaks. The City Administrator is authorized to
6 assign individoal employees to work the approprlate shift upon the
7 recommendation of the department head. : '. ~
8 (c) Vacation Benefits.
9 The vacatlon benefits for all. employees worklng in sald four
10 || (4) day work week ‘program are provided in Resolution No. 7649'
11 - (d) Closure on Holidays. . i
12 ) Holiday benefits for all employees are provided in Resolution
13 [|No. 7649.
14 . (e) Overtime.
15

Any and all approved overtime worked by all Clty employees in

all departments shall be earned and paid in one-fourth hour increments.

O
=
o

17 (£) Lieutenants and Police Captain.

18 The City Council of the City of Vernon hereby affirms the
19 |linclusion of plain clothes Lieutenants and Police Captain in the 4/10
20 ffwork plan pursuant to its approval on September 21, 1999,

21 llsEcTION 16:. COMPUTATION OF PAY.

22 For ‘all officers and employees except twenty-four (24) hour
23 l|shift Fire Department employees, an hourly rate computed in accordance
24 llwith Schedule I shall be used for pay purposes. The monthly amounts
25 Stated in Schedule II are for comparative purposes only. The latter
- 26 equivalents assume that .the total scheduled hours are worked or taken
27 |las excused paid leave, vacation or holidays. Unexcused leave hours
28

shall not be included for the purpose of computing pay.

EX. 58 - 24
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('\ 1 {a) Hourly Employees
k . 2: All employees other than twenty—four {24) hour Shlft Fire
3 Department employees, the City Admlnlstrator/City Clerk,. and the
4 [imembers of the City Counc1l shall be pa1d on an hourly basis. The'
5 enployee shall be paid the amount computed by multiplying the'hourly’
6 [|salary rate by the.number of hours worred.or taken as excused:paid _
7 leave or holiday. The total hours to be paid shaLl be certified hy the
.8 Department Head each pay period prior to payment. Such'certification .
9 ||shall be in a form~approVed.by the City Administrator.
10 . (b) - 24-Hour éhift Fire bepartment Emplovyees.
11 ; Fire Department personnel who serve on a twenty-four (24)

12 ||hour shift would be paid a widely fluctuating amount each pay.period.if
~ 13 |jthey were paid for hours.actually worked;'therefore, such employees ]
14 |Ishall be paid for the average number of.hours~in a two-(2) week period,
15 one hundred and twelve (112) hours. Exceptions for leave without pay
(:; 16 hours shall be reported and deducted from the average when pay 1s

17 computed. The "Exception Report" shall be in-a form approved by the :
18 ||City Administrator.

19 - Ae) Admlnlstratorlcl Clerk and the Members of
20 3 the City Council.

21 The City Admlnlstrator/C1ty Clerk, and the members of the
éz C1ty Council shall be paid blweekly pursuant to Sectlon 4 of Schedule
23 [T | '

24 (d) Leave Without- Pay.

25 "Leave without pay" as used in this section shall include,

26 without being limited -to, leaves of absence, suspensions,.and employees

27 whose.employment commences or terminates during a pay, salary or wage

28 period.

-18-
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(T\' 1 {e) Excéption to Leave Without Pay.
| . 2 As an exception to the-general rules for deductions or lose
.3 of pay for "leave without pay" as deflned, a Department Head may, for
4 good cause as determlned by such Department Head, certlfy for full pay
5 |lan employee who has been absent during a pay, salary or wage period.
6 Whenever a Department Head certifies for pay an employee whe
7 ||has been absent; he ehall submit to.the City Administrator/city Clerk
- 8 |lan employee eigned.absence form showing the reason for such absence,
| 9 lllength of service with the City, and total number of hours absent. The
10 |{approval of.pay for enployees for absent time shall remain. in the sole
11 diseretion of the City Council. . |
12 A£) Return to Work.
13 Any- employee who has been absent from work for three (3)
14 ||days in a twelve-month period, with or without pay, due to injury or
15

illness, may not return to work unless the employee provides a release .|’

from a physician or other health care prov1der ("doctor") . de31gnated

O

[y
~J

by the City. The City, at its discretion, may require an employee.to

18 ||obtain a release from the"City's designated doctor when‘the employee *
19 ||has been absent from work due to illness or injury for tewer than four
20 || (4) days ln a twelve-month period. An employee who has been under the
21 ||care and treatment of his or her own doctor during such absence from ’
22 |lwork must obtain a release for return to work from that doctor before
23 ||seeing the City's designated doctor. The acceptance of the return-to-
24 work of an employee shall remain in the sole discretion of the City
25 ||Council. e
26 (g) Bereavement Leave.

27 At the discretion of the City Admlnlstrator, full-time
28

regular employees may be determlned ellglble for bereavement leave

l o : .-19-'

F
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with pay for the death of an immediate famlly member, a person related
by adoptlon, or marriage. In order to be eligible for such leave, -
employee shall give advance notice to his or her 1mmed1ate superv1sor

or Department Head and shall prov1de any 1nformatlon necessary to

and if granted, shall not exceed the following number of days for .any

1
2
3
4
L 5 ||support such request - Bereavement leave may'be granted, if necessary,
6
7 {lone occurrence:

8

9

1)  -three (3) days for those employees workimg a
! 5/80 work week, ' :

10 ’ i Y 2) . two (2) days for those employees working a -
11 {{4/10 work week; ' '

12 |} =3} one (1) day for those employees working a 12
13 ||hour day; and :

14 : 4) one (1) sShift Off for.24-hour fire persommel,
15 || SECTION 17: AUTOMOBILE ALLOWANCES.

(:T . 16 {a) Exceptions. to Allowance.
i) Wherever an allowance is made to any officer or employee for

18 || the use of his personal automobile, such an allowance shall not be
19 ||payable whenever the employee is on vacation, leave of absence, or sick
20 ||leave the entire calendar month, unless otherwise specified by the City

21 ||Council.

22 . ' (b) Personal Vehicle Allowance.

23 - Employees who, with Department Head approval, use their

24 personal automobile during the performanée of their assigned duties

25 ||shall be compensated with an automoblle allowance as provided for
i 26 |lherein. 1In the event that the automobile allowance .for a partlcular
h .27 month provides less than thirty cents (30¢) a mile reimbursement or, if.

28 {ino automobile allowance'is provided, then the employee shall receive a

EX.58-27
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sum equal to .thirty cents (30¢) a mile for reimbursement

for use of his personal automobile and said sum shall be based upon .

actual miles traveled by said automoblle.
(c) Mileage Reimbursement.

Whenever a Department Head certlfles for relmbursement on the

basis of mlleage, he shall submit to the Clty Admlnlstrator/ City Clerk

a statement of the reason for paying such employee such mileage - -
relmbursement.

VW O N A W N e

SECTION 18: CITY COUNCIL POLICY STATEMENTS.

‘10 The City Council hereby makes the follow1ng statements of
11 lipolicy in addition to the statements of pollcy previously made in other
12

sections hereln concerning the implementation of the salary prov151ons

13 |fand Classifications set forth herein:

14 . (a) New Emgloxees.

15 New employees shall start at the bottom step in the salary
16 ||range for their respective positions unless it is determined .that
17

quallfled applicants are not avallable at the salary specified for the
18 f1rst step or grade,
19

or that a specific applicant has special

qualifications Justlfying a higher starting rate beyond the firSt step

20 or grade. New employees starting at the beginning step or- grade may be

21 |ladvanced to the second step or grade of their salary range and said

22 |ladvancement shall be effectlve on the first day of the biweekly pay .
23 (|period next follow1ng the satlsfactory completion of their evaluation .
24

period which is hereby fixed at twelve (12) months, unless otherwise
25 |lauthorized by the City Administrator.
26 (b)  Evaluation Period.
27 . 7
28

Section 1 declares that lt is the intent of the City Council

to reserve unto the City Council, complete and exclusive discretion to

 EX.58-28
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determine matters relating to discharge, suspen51on ‘or other matters of}
disc1pline of all employees in conformance with its long standing view.
and policy that all employees of the City of Vernon serve at ‘the will
and pleasure of the City Counc1l _Consistent w1th this pollcy, the City
Council requires all City employees to serve a _one (1) year minimum
evaluation period during whlch new employees receive reqular tralning .

and regular monthly evaluations which prov1de contlnuous 1nformation on

their job performance.

W L J e W N

During the evaluation period, all employees will undergo a -

10 ||program of regular tralning and formal monthly rev1ews for a minimum of}:
11 flone (1) full year from their date of hire. After completion of the
12 |{evaluation period, the employee will receive formal evaluatlons on an

=
[
W

annual basis and will remain subject to 1nformal evaluations on an as-

[
L)

needed basis.

The purpose of the evaluation period is to give the City an

)
wn

O
[
()]

opportunity to monitor and evaluate the abilities of- all new employees.

17 || The evaluatlon period is not intended to provide or lead to any
18 |lIproperty rights to employment. All City employees will continue to

e
0

maintaln their at-will employment status both during and after the |

evaluation period Cons1stent with their at—will status, all employees

=
N
o

21 |lwill remain subject to dlsc1p11ne and termination, w1thout cause, at

22 {{the sole discretion of the Clty Council. '

23 All resolutions, policy manuals, employment agreements, job

24 ||fliers, and any other relevant documents, shall be changed to make the
25 |{description of the employee's first year of employment consistent with
26 ||this Section. To the extent that any City documents can be 1nterpreted.'
27 |las being inconsistent with this Section, it 1s'the intent of the City

28

Council that this Section Shall prevail

*
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(ﬁi 1 (c) éromotion or Merit Increase in Grade.
‘ : 2 Promotlons to higher p051tlons or merlt salary increases to l
. 3 hlgher steps are considered to be increases on the ba51s of mer1t only
" 4 and shall be awarded to employees as recognition for satlsfactory '
5 ||service. The promotion or increase in grade shall remain in the sole
6 d1scretlon of the City Counc1l and shall only be considered upon
7 rece1v1ng a recommendation from 'a Department Head or the City ;
8 ||Administrator which would support recognition by the City Council of
9 [Ithe services performed by the employees.
10 (d) Effective Date of Promotions.
11 Promotions to the next step or grade, if granted, of the
12 |lemployee's respective salary range shall be effective not earlier than
l3 the first day of the biweekly pay period next following the completlon
14 of satlsfactory service and the authorization of said promotion, unless
15

otherwise authorized by the City Administrator.

® .

(e) No Reduction of Pay by Promotion.

17 The promotion of -an employee shall not result in reduction of

18 |[pay, and the employee belng promoted shall be classified.in such- mannexr

19 fithat he receives the same or more pay for the p051t10n to which ‘he 1s

20 _promoted

21 (f)  General Wage and Salary Policy.

22 Thls resolutlon expresses the general wage and salary policy
L 23 of the City of Vernon, and in conjunction with the accompanylng worklng

24 condltlons for the employees of the City of Vernon now existing, it is

25 ||deemed. to be falr and adequate. It is not ant1c1pated that adjustments

26 |lin said salary scales will be necessary, except as to cases involving

27 {ladditional responsibllitles, exceptional merits, or other special

28 c1rcumstances. '

-23-
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(F\. ‘1.- (g) - Compensatory Time For Travel :
& 2 Compensatory time or pay will not be granted for travel to
3 attend bu51ness meetlngs, conferences, seminars and/or training
4 |sessions that extend beyond regular business hours of employees.
5 SECTION 19: FAIR LABOR STANDARDS ACT. . !
! 6 The City Council reaffirms its 1mplementatlon of the FLSA for
7 ||City employees, except for Pollce Sergeants and Police Offlcers, which
8' are provided for in Resolution No.' 5265, and further prov1de that
9 Seotlon 3 (e) (2) (c) of the FLSA excludes from the deflnltlon of
10 {|"employee", and thus from coverage, certaln 1nd1v1duals employed by
11 }jpublic agencies. This exclusion applles to elected offlcials, the1r
12 |}immediate advisors, and certain individuals whom they appoint or select
"13 |{to serve in various capacities. 1In addltion, the 1985 Amendments
14 jlexclude employees of legislative hranches of State and'local
15 }lgovernments.

)
>

SECTION 20: DEPARTMENT OF COMMUNITY SERVICES & WATER: .

17 (a)  Certificate of Registration.
18 Each employee serving as a Civil Engineer must possess a'
19

valid Certlflcate of Reglstratlon as a Civil Engineer, which document

3%
o

is issued by the Callfornla State Board for C1v1l and Profe551ona1

s
N
-

Engineers,

22 (b) Personal Vehicle Allowance.
23 In addltlon to said salarles as set forth in- Schedule II, .
24 |[|Exhibit "B, " certain individuals serving in specified classifications
L 25 [|shall receive, when using their own motor vehicle in the service of'the
26 ||City, an additional sum per month as provided - for in Schedule III,
27 ||Exhibit "C.r '
28

/1.7

i
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(T\- 1 (c) Responsibility For'Upkéep of Vehicle.
’ 2 _The City éhall not be.respbqsib;e for repairs or.any
3 additional-costs for upkeep, fuel, lubrication, repiacement in whole or
4 |lin part;\or other expenses in connectioﬁ with any such vehic;e'bqund -
5 {|the resﬁecti&e amounts set forth in Schedule 111, Exhibitf"q;"
6 (d)  Additional Hours Worked. : ;
7 All employees in the Department of Community Services &
H 8 Water, except tﬁe Director of Community Se;viceé'& Water, Civii
9 Engineer (s) and-those in sﬁpervisory positions reqﬁired to work hours
10 ||in addition to their regular forty (40) hour work week (excluding any
11 |[time off during such week), shall be compensated .for such a&ditionalf:
. 12 llhours worked.
H 13 (e) - DisEatcHers.
H SN 14 . The Systems Manager, Systems Supervisor and Systems
15 llcoordinator 1 aﬁd II shall serve as Diépatcﬂers in the Wéter.Debartment

(fiH . 16 |land the compensation for said positions is included in the compensation

18 ||Exhibit "g.w

19 |IsEcTTON 21: UTILITIES DEPARTMENT:

20 {(a) - Cégegnsation of Certain Positions — City
21 | : Administrator/city Clerk Department, :

22 The compensation for the following positions are included in

17 lestablished for the positions in the Utilities Department, Schedule 119

23 [|the compensation estaBlished for said position in'the City 2%

24 |[Administrator/ City Clerk Department, Schedule II, Exhibit TR

25 ot (1)  Chief Executive Officer. .

26 The City Administrator/city Clerk shall serve as the Chief

27 |[EXecutive Officer of the Utilities Deparfment.

28 R : /1

Qe - -25- . I T
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(f\ 1 (2) Accountant. : : :
2 - An Accountant in the. City Administrator/city plerk‘Department
' 3: shall also serve as the Accountant in the Utilities Department.
4 (3)  Account Clerk .
5 The Account Clerk in'the City Administrator/City Clerk
6 ||Department shall also serve as the Account Clerk in the Utilities
7 ||pepartment. . '
8 (b) Personal Vehicle Allowance.
é In addition to said salaries as set fsrth in Schedﬁle II,

10 [{Exhibit "B," certain individuals serving in specified classifications
11 ||shall receive, when using their own motor vehicle in the service of the
12 |iCity, an additional sum per month as provided for ih'Schedule.III;

13 |[Exhibit “C." '

14 {e) késponsibility For Upkeep of Vehicle.

15

The City shall not be responsible for repairs or any

o

additional'costs for upkeep, fuel, lubrication, replacement in whdle or

17 |lin part, or other expenses in connection with any such -vehicle beyond .
18 |l the respective amounts set forth in Schedule III, Exhibit "c."

19 (d) Additional Hours Worked. .

20 All employees in the Utilities Department, eicept the

21 ||Director of Utilities, Assistant Director of Engiﬁeering & Operations,
22 l|Assistant Director of Resource Management, Customer Service Manager,

23 }|Resource & Project Planning Manager, and Systems Manager, required to -
24 |lwork hours in addition to their regular forty (40) hour work week -

25 || (excluding any time off during such week) shall be compensated for-l
26 such édditional hours worked.'

27 /77

28 /77
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SECTION 22: FIRE DEPARTMENT:

(a) Fire Science Certificate.

completed courses equivalent.theretO‘shall receive an additional'two

1
2
3
4
5 |land one half percent (2 1/2%) per month of their base saiary:affér
6 satiéfactory compietion of their evaluatrbn period. T

7 (1) AAor AS Degree. . _

8 All employees who hold an AA or as Degree in Fire écience or
9 l|Fire Technology.with completion of five (5) years of'uninterrupted

0 {|service with the Fire Department shall receive an additional ‘two and

11 |jone half bercent (2 1/2%) per month of their basé salary.

12 ' gb) Overtima. ! '
13 ; Fire Department bersonnel, with the exception of the.Fire'

14 ||Chief and Battalion-chiefs, shall be paid for overtime -worked as

15 |lcertified to by the Fire chief and approved by the City Administrator'

(j_- 16 || for the following reasons:
17 - (1) Disasters. -
18 Disasters such as major fires, civil disturbancés} ahd-other

19 [lemergency Situations.

20 2 12) Extraordinary Circumstances,

21 Extraordinary circumstances,reduiring,more than ordinary'law
g . 22 llenforcement or frre Protection staffihg. | . ‘

23 (c) 10-Hour Personnel-Additional Work.

24 Eligible 10-hour Fire Department pPersonnel shall_be paid for

25 |lsuch additional work at their assigned hourly rate,

26 . (d) © 24-Hour shift Overtime.

27 * For computation of overtime worked, eligible 24-hour (shift)

28 ||personnel shall be paid.at their assigned hourly rate which has been

~27~
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11 [[Exhibit ng,w

computed upon 2,912 hours per year.

Schedule IV, Exhibit "D," for the 2001-2002 fiscal year of Vernon, for

1

7

3

4

S ||the purchase of qufofﬁs-and related equipment.
6

7

8 Exhibit »p,» Certain indiyiduals serving-in specified classificatiops
9

shall receive, when using their own motor vehicle in the service of the

14 start at the bottom'step in the salary range and shall be eligible for

(e) Uniform Allowance.

Vernon shall provide a uniform allowance ‘as specified 'in -

(£) Personal Vehicle Allowance. -

‘In addition to saig salaries as set forth in ScheduleMII;,;

(g)  Merit step. :
ALl firefighters hired as of June 26, 1989, or later, shall

15 llan initial merit step increase On a merit basis after six (6) months of| -

.16 satisfactory continuous service, Howe#er, said firefighters shall
17 ||still be required to satisfactorily complete an evaluation pPeriod of«at.
18 |lleast twelve (12) months. All merit step increases after the first

19 |lincrease shall be at twelve (12) month intervals in accordance‘with
20 Section 18 (c).

24 additional Fifty Dollars.($50.00) per-'month. Said payment shall not be

25 considered to be part of the employee's base monthly salary when

23 Exhibit "B," each Haz Mat team member (33 members) shall receive anp

(h) Haz Mat Pay.

In addition to said salaries as set forth in Schedule 11,

~28-
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O '1 SECTION 23: POLICE DEPARTMENT:

2 (a) MOU % g% v el
3 For purposes of this resolutlon, all of the provisions in' the
4 ||MOU dated March 1, 1988, adopted by the Clty Counc1l of the Clty of -
5 Vernon on March 15, 1988, pursuant to Resolution No. 5489, as extended‘
6 ||lby a Slde-Letter Agreement effectlve October 6, 1991, approved by the
7 l|City Council of the City.of Vernon on January 21, "1992, pursuant to

. 8 Resolutlon No. 6001, and Second Side—Letter Agreement approved by the
9 ||[City Council of the City of Vernon on October 5, 1993, pursuant to-

10 Resolutlon No. 6258, the Third Side—Letter Agreement approved by the

11 )ICity Council of the City of Vernon on July 11, 1995, pursuant to

12 {IResolution No. 6656, and the Fourth Side-Letter Aéreement, approved by
13 |[the City Council of the City of Vernon on September 2, 1997, pursuant
14 |lto Resolution 7009 are referenced herein as though fully set forth at
15 || length. . ‘ '

@ 16 (b) - overtime.

17 ] : Police Department personnel, with the exceptlon of the Pollce
18 |[Chief, the Police Captaln and Plaln Clothes Lleutenants, shall be paid
19 || for overtlme work as certlfled to by the Police Chief and approved by .
20 |lthe City Admlnlstrator for the following reasons:

21 (1)  Disasters: _

22 Disasters such as major fires, civil disturbances, and other
23 |lemergency situations. | .

24 (2) | Extraordinary Clrcumstances

25 Extraordlnary c1rcumstances requlrlng more than ordlnary law
26 ||enforcement or fire protectlon stafflng .

27 (o) Court ﬁpp_arances.

28

Employees in the classifications represented by the Police

EX. 58 - 36
COV-MALSR 00013257



Attachment F
CalPERS Exhibit 58

Page 37 of 75
(T\. 1 Assoc1atlon in Group 2 shall be compensated for court appearances ilrip
¥ 2 ||the line of duty outside regular scheduled duty’ hours as spec1f1ed in
3 Schedule V, Exhibit "E.» e %
4 (1) Court Day Defined. ,
5 Any employee shall be deemed to have served a full _court- day
6 ||appearance if the employee is required to appear at .the mornlng session
7 ||of the court and has to return on the same day after the noon recess of
8 || the court Otherwise, an appearance during the morning session or the
9 |lafternoon session only shall be .considered a half court. day
10 (d) Standby Status. .
11 In addition, Police Sergeants and Pollce Officers shall be
12 compensated for standby status as spec1f1ed in Schedule V, Exhibit "E.n
13 ()  Payment of Incentive C sation Peace Officers’..
14 " Standard Training Certificate
15 Employees in the cla551f1catlons represented by the Police

Assoc1atlon in Group 2 who have completed. their evaluation period shall

'
[y
o)

17 be entltled to peace officers!' standard and training certlficate
18 1ncent1velpay as follows: ‘
19 ' (1) POST lntermedlate Certlﬁcate
20 - Two and one-half percent (2 1/2%) of the employee S base
21 monthly salary excludlng all other compensatlon for the employees
22 earning and posse551ng a POST 1ntermed1ate certlflcate.
23 (2) PoOST Advanced Certifi cate
24 Five percent (5%) of the employee s base monthly salary
25 excludlng all other compensation for the employees earning and
26 ||[POSsessing a POST advanced certlflcate.
27 ' (3) Incentive Compensation. .
28 Payment of the aforesaid incentlve compensatlon shall not be
(My ~30-
— : - S——
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cumulatlve and only the hlghest applicable 1ncent1ve pay shall be paid.
Incentive pay shall be- payable the month follow1ng the month durlng
which the certlflcate is recelved, or the month following completlon of
.the employee s evaluatlon period, whlchever 1s latest

(£) Fleld Train ng Offlcers

Police officers a551gned by the Chief of Police, or his
designee, as Field Training Officers shall receive a differential of

flve percent (58) of their base salary for the perlod so aSSIgned

W @© N9 U dx W N

Each officer a551gned as a Field Training Offlcer shall complete a

.10 P.0.S.T. approved Field Training Offlcer School prior to assignment.

11 [|The number of field training officers, qualifioations,'and trainiog for
12 }lsuch assignment shall be determined by the Chief of Police. Such

13 |lassignment shall be revoked at any. time without recourse to the

14 |ldisciplinary procedure. .

15 (g) Personal Vehicle Allowanoe.

(" 16 ' In addition to said salarles as set forth in Schedule II,'

S 17 Exhibit "B, " certain individuals serv1ng in spec1f1ed c1a531f1catlons
18 |Ishall receive, when u51ng thelr own motor vehlcle in the serv1ce of the
19 ||City, an additional sum per month as provided for in Schedule III,

20 {{Exhibit "c." '

21 (h)  Personal Vehicle Use and Maintenance.

22 When authorized in advance.by the City Council, in addltioﬁ
23 lito the salaries indicated in Schedule II, Exhibit "B,"'each Police

24 Offlcer shall recelve an additional sum per month as provided for in

25 |{Schedule III, EXhlblt "C," for his automobile if used in the serv1ce of
26 ||or- engaged for the use of the Clty. This allowance is for the use and

27 |lmaintenance of said motor equipment.

28 ' ] IR LY

4
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(“j 1 iil Uniform Allowance' \
i 2 Vernon shall provide a uniform allowance as specified in °

3 Schedule IV, Exhibit- "D " for the 2001-2002 fiscal year of Vernon, for

4 llthe purchase of Uniform and related equipment.

5 (3 - Merit Steps. . '

6 ' Promotions or salary increases to higher grades are merit -

7 steps only and shall be avallable to employees as recognltlon and

8 ||reward for satlsfactory service after one (1) year in service at

9'llpresent grade. The promotion or salary increase to said higher grade

10 {|shall .remain .in the sole discretion of the City Counc1l

11 (k) Annlversary Date.

12 _ Notwithstanding the above provisions, any person employed in
l3 a position of Police .Officer, Step 6, shall be app01nted to Step 5 upon
14 jlhis/her successful completlon in an assigned tralnlng academy and any
15

person employed in a position of Police Offlcer, Step 5, shall be

appointed to Step 4 after serving at least six (6) months in the f1eld

[y
=)}

17 Jland upon receiving a merit evaluation of high competent. Any person

18 |{who quallfles for said 1ncrease shall have his/her anniversary date for|
19 [t future merit increases established as of the date said officer is first
20 ||appointed to said grade. .

21 (1) Detective Asg;ggment

22 In the event a Police Officer or a Sergeant is assigned to

23 || the detective division, he/she shall receive premlum pay equal to One
24 ||Hundred Seventy—Flve Dollars ($175.00) per month and the premium pay

25 ||shall not be considered to be part of the employee's base monthly

26 salary when computlng Peace, offlcers standards and training certificate
217 1ncentives However, only one (1) Detective Sergeant, whose diuties are
28

to investigate crimlnal activity, shall be eligible for said One

EX. 58 - 39
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