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1 RESOLUTION NO, 7562
2 )
'3 A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
VERNON FIXING THE COMPENSATION .FOR CERTAIN a
4 EMPLOYEES 'OF SAID CITY AS OF JULY 1, 2000, . g
5 AUTHORIZING CERTAIN EXPENSE ALLOWANCES AND AMENDING !
RESOLUTION NO. 5645 AND REPEALING ALL RESOLUTIONS
6 IN CONFLICT THEREWITH )
- WHEREAS, Resolution No. 7359 adopted on June 29, 1999, as
8 N ]
- |lamended by Resolution Nos. 7400 7416, 7425, 7445, 7458 and 7534
° i e g
adopted on August 17, 1999, September 21, 1999, October 19, 1999
10 .
November 23, 1999, December 21, 1999 and May 16, 2000, respectlvely,
11 ]
3 fixed the compensatlon for certaln employees of the City of Vernon and
1
3 authorized certaln expense allowances as of July 1 1999 and
1
1; WHEREAS the Clty Counc1l of the City of Vernon w1shes to fix
the compensatlon and other benefits for employees of the City of Vernon
15 ]
- as 1ndlcatedtln~the1r respective schedules as of July il "2000; and'
7 WHEREAS, the City of Vernon has a contract with the Public
1
Employees Retlrement System (“PERS") to prov1de retirement beneflts for
18 . .
its employees, and
19
" WHEREAS, pursuant to sa1d contract, the employees of the Clty )
2 of Vernon are requlred to make contrlbutlons to the PERS, which are a
1
1 percentage of the employees’ .compernsation equal to 7% of said
i compensation for miscellaneous employees, -9% of said compensation for
o Police and some Fire safety employees and 7% for some Fire safety
employees;'and
25 ) . 0
52 WHEREAS, the’ City Council of the City of Vernon in ;
Ey Resolution Nos. 5120, adopted on June 29, 1984, and 6258, adopted on’ 'h
2 October 5, 1993, provided that the City shall-pay the employees’ total
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b contrlbutlon to -PERS; and
2 WHEREAS, on April 12, 1988, by voter approval, the Clty of
3 Vernon became a .Charter Clty, and
4 WHEREAS, all employees of the City of Vernon serve at the
5 w111 and pleasure of the City Council; and :
i6: WHEREAS, Resolutlon No. 4027 was adopted by the Clty Counc1l
7 of the City of Vernon on January 19, 1971, relatlng to employer-
8.{|employee relatlons within the Clty of Vernon, and ’

.

WHEREAS said employer employee relatlons resolutlon provxded
10 ||in Section 5(h) that matters concernlng dlscharge, suspen31on or

11 ||discipline shall be within the exclugsive discretion -of the City

12. Council; and ' _

13 | WHEREAS, the Clty Council of the City of Vernon w1shes to

14 reafflrm its 1ntent concernlng said section that all such matters of ’
15 dlscharge, suspension or discipline reside in the sole discretlon of
16 || the City Council; and ' '

17 . WHEREAS, the City Council of the City of Vernon has

18 prev1ously authorlzed the establlshment of a contract method of

19 [lemployment with various employees in the City wherein said contracts
20 jjprovide that said employees serve at the will and pleasure of the C1ty
21 ||Council, in addltlon to other provisions; and

22 WHEREAS, the City Council of the City of Vernon wishes to

23 ||reaffirm this contract Program for City employees; and . -
24 : WHEREAS, Resolution No:. 5645 was adopted by the City Council
25 [jof the City of Vernon on October 17, 1989, as amended on June 30, 1992.
26 by Resolution No. 6124, establlshlng the vacat1on and hollday pollcy
27 || for City employees; and

- 28 WHEREAS, Resolution No. 4677 was adopted by the City Council-
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' o o . | 'f‘ﬁ o D ' sy F
of the City of Vernon on October 16, 1979, establishing a- four k4) day
work week and the City Council wishes to reaffirm7the bontinuatioﬁ'of
said program; and’ ‘

' WHEREAS Resolutlon No. 5314 was adopted by the City Counc11
of the City of Vernon on September 16, 1986, establlshlng rules and
regulatlons respecting the employment of related family members, and

‘ WHEREAS, the City Council prov1des for a deferred

compensatlon program and 1nvestment program for City employees by

Ve o0 - uw » W N

Resolution Nos 4955, 5042, 5489, ‘5671, 6176 and 6177 adopted on

[
(=}

November 16, 1982 September 20, ;983, March 15, 1988, September 5,

‘11 |(1989, and October 20, 1992, respectively; and .

12 WHEREAS, the City Council by Resolotion No. 5941.adopted on
13 {|June 18, 1991, wbich was modified by'a minute order adopted by the

14 || Personnel Committee on March 2, 1998.and approved by the Clty Counc1l :
15 jlon March 3, 1998, approved a Dress and Grooming POllCY for

(‘ e 16 miscellaneous employees of the City of Vernon; and

_ 17 WHEREAS, the City Council by Resolution No. 5946 adopted on
18 |{[June 20, 1991, establlshed a Gas ‘Municipal Utlllty Department w1thin
19 jfthe City of Vernon, and -
20 WHEREAS, the City Council intends to amend Resolution No;

21 ||5946 to provide for the incorporation of the Gas Municipal Utility_”
22 [{Department in the Uti}ities Department created herein; and. .

23 || .WHEREAS, the City Council by Resolution No. 5950 adopted on
24 |(July 2, 1991, as amended by Resolution Nos. 5979, 6369, 7060, 7101 and
25 7559 adopted on August‘zo, 1991, December 21, 1993, December 16, 1997
26 [[June 2, 1998 and June 27, 2000, respectively, established an attendance

27 ||incentive program wherein qualified employees are eligible to select

28 |lgifts from spe01fred brochures; and
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1 . ' WHEREAS the Clty Council by Resolution No. 6687 adopted on
2 September 15, 1995, as amended by Resolutlon No. 7558 on June 27, 2000
3 'lladopted a discretlonary educatlonal assistance program; and
‘4 WHEREAS, the City Council by Resolutlon No. 6258 adopted on
5 [|October 5, 1993, approved a Second Side Letter Agreement - between the
6 Mun1c1pal Employee Relations Representatlve of the City of Vernon
'7 ("MERR"). and the Vernon Pollce Officers' Benefit Association ("VPOBA").
8 || (Employee Group 2) prov1d1ng for the contlnuatlon of the four day week -.
9 |lat ten hours per day ("4/10 plan®") and extending the Memorandum of
'10 Understanding ("MOU") previously adopted by'Reeolution No. 5489 on
11 }|March 15, 1988, as amended by a Side Letter Agreement adopted by -
12 Resolutlon No. 6001 on January 21, 1992 untll August 31 2001; and
: 13 ' WHEREAS the Clty Council by Resolution No. 6656 adopted on
14 [lJuly 11, 1995, approved a Third Side-Letter Agreement between -the MERR
15 and the VPOBA (Employee Group 2) prov1d1ng for increases 1n detectlve
16 |{pay, uniform allowances and Field Training Officer pay, as well as
17 establishing an "in lieu" holiday, tuition reimbursement and modlfied"
18 'longevity_programf and . e .
19 || WHEREASﬁ the City Council by Eesolution No. 7009 adopted on
20 [lAugust 19, 1997, approved a Fourth Side-Letter Agreement between the
21 ||MERR and the VPOBA (Employee Group 2) providing for an additional four

22 || (4) year exten51on, to August 31, 2005, a five percent (5%) salary

23 increase, court pay increases, and modification to Police Officersf'
24 |IDiscipline Procedure; and

25 ' WHEREAS, the City Council by Resolutlon -No. 6214 adopted on
26 February 16, 1993, adopted a grievance procedure for resolv1ng any

27 complalnts alleglng v1olatlons of the American with Disgabilities Act;
28 |jand

——___i
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] o . 1

WHEREAS the Clty Counc1l by Resolution No. 6232 adopted on

1l
2 Aprll 6, 1993 adopted a- pOlle to prevent -sexual harassment and
.3 ; WHEREAS, the Clty Counc11 by Resolution No. 6220 adopted on '’
- 4 ||March 9, 1993, adopted a policy on the use of computer software on
5 ||city- owned computers; and k=i ' : L. o -
6 WHEREAS, the Clty Council has established medical beneflts
7 llfor employees of the City of Vernon as prov1ded by Resolutlon No. 7258
8- adopted by the Clty Council of the City of Vernon on January 5, 1999;
9 |land ’ '
10 ' i WHEREAS, the Clty Council by Resolutlon No. 7564 adopted on

11 |{June 27, 2000, approved the payment of insurance premiums for life,

12 health and dental beneflts as such benefits are-in effect as of

13 {jJune 30, 20003 for all full-time regular employees only and their -

14 |ldependents during the 2000-2001 fiscal year as follows: (1) al1

15 miscellaneous'employees; (2) all Fire Department employees; (3) a11.
(ﬁi 16 ||sworn police officers, includiné Group 2 who are represented'by the

17 Vernon Police Officers' Benefit Aésociation; and the following officers
18 [fof the City: the City Administrator. and éity Councilmembers; and

19 . . WHEREAS the Clty Counc11 intends to prov1de a PERS long term
20 [[health care beneflt with comprehensive lifetime 1nflatlon protection

21 j|for the City Councilmembers, the City Admlnlstrator, and thelr spouses
22 fland that sa1d benefit shall be provided at no cost .to them and .be in

23 conjunction with their PERS membership; and . .

24 - WHEREAS, . the City Council by Resolutlon No. 7565 adopted on-
25 |{June 27, 2000 approved the continued payment of health 1nsurance

26 ||premiums for certain categories ‘'of retired employees dnrlng the 2000—

27 [|2001 fiscal year; and ' : : '

28 /i
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1 WHEREAS the Clty Counc11 by Resolution No. 6355 adopted on

2 ||November 23; 1993 'adopted a Superlor Performance and' Ideas Resultlng

3 [Jin Tanglble Sav1ngs Program, and

4 ] WHEREAS, the City Counc11 by Resolution No 6696 adopted on

5 {}|October 17, 1995 ‘as amended by Resolutlon No. 7295 on March 16 1999
. 6 ||Resolution No. 7344 on June 1, 1999 and Resolution No. 7406 on

7 ||August 17, 1999, adopted.a family and medical leave pollcy; and

8 . WHEREAS, the City Council by Resolutlon No. 6625 adopted on
-9 ||May 16, 1995, adOpted an Education/Enforcement Program for Smoke Free
10 .Workplace pertalnlng to businesses in the City of Vernon; and

11 WHEREAS the City Council by Resolution No. 6732 adopted on:
1? January 23, 199s, adopted a drug and alcohol testing policy for
.13 ||employees subject to Department of Transportation testing regulatlons,
14 j|jand b E ‘ . ]

15 WHEREAS, the City Council by Resolution No. 6967 adopted on
16 ||January 27 1997, as amended by Resolution No. 7333 adopted on June 1,
17 ({1999, adopted an electronlc mail pollcy for the City of Vernon; and
18 WHEREAS, the C1ty Council by Resolution No. 7066 adopted on
19 ||January 6, 1998 and amended by Resolution No. 7081 on January 27, 1998 "y
20 jtand Resolutlon No. 7411 on September 7, 1999, adopted the City of

21 {|Vernon Fire Department Rules and Regulatlons, and

22 ' WHEREAS, the Clty~Counc1l by Resolution No 7096 adopted on
-23 {IMarch 3, 1598, adopted.a policy on employment of persons conv1cted of al.
2; felony or a misdemeanor 1nvolv1ng moral turpitude; and

25 WHEREAS, the City Council by Resolution No. 7097 adopted on
26 [|March 3, 1998, approved pollcy statements and procedures for conducting
27 ||criminal background checks for employment purposes; and

28 MR

-6~
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1 WHEREAS the City Council of the Clty of Vernon requlres all
2 ||new employees to serve a one. (1) year mlnlmum evaluation period durlng
3 |{which t1me the employee recelves formal tralnlng and monthly .

4 evaluat10ns~ and '

5 WHEREAS con31stent with the City Counc1l's policy that: all
6 Clty employees serve at the. w111 and pleasure of the City Counc1l all
7 Clty employees are considered at- w111 employees while serving their -
8 [fevaluation period, as well as after completlon of the evaluatlon .

9’ perlod and '
10 WHEREAS, the City .Council by’ Resolutlon No. 7193 adopted on’

L July 28, 1998 approved a’ mandatory retlrement age of slxty flve (65)
12 || for all Clty of Vernon Flreflghters, and y i
13 WHEREAS the Clty Council by Resolution No. 7261 adopted on
14 || January 26, 1999, approved a City of Vernon Equal Employment

. 15 [|Opportunity - Plan. f

: 16 "NOW, THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE
17 ||CITY OF .VERNON AS FOLLOWS: . . : ,
18 [|SECTION 1: EMPLOYEES SERVE AT WILL AND PLEASURE OF THE CITY
19 COUNCIL. _

‘ 20 The C1ty Council of the city of Vernon hereby declares that
21 ||its intention in adoptlng Resolutlon No. 4027, Sectlon 5(h), was to
22. reserve unto the City Council complete and exclusive discretion to
23 ||determine matters relatlng to the discharge, suspension or other manner
24 [{of discipline of all employees in conformance with its long standing-:-
25 |lview and policy that all employees of the Clty of Vernon serve at the
26 [|Will and pleasure of the Clty.Councll.

27 || /17

28 Vel

8 ~7=
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SECTION 2: ‘EMPLOYMENT AGREEMENT.

All employees- of the City of Vernon serve at the w1ll and-
pleasure of the Clty Councll Prior to employment or prlor to
promotion, employees will. be requested to sign an employment agreement
establishing that their employment is at the will and pleasure of'the'
City Council as a condition of'being appointed to said position The -
form of the employment agreement must be approved by the Personnel

Committee or the City Council and executed by the Clty Admlnlstrator as|:

I R T I R ™

a condition precedlng said employee's employment or promotlon

SECTION 3: POLICE ACADEMY AND FIELD TRAINING COSTS.
11 " - There is hereby establlshed a program in the Pollce

[a)
o

12 ||Department for new pollce officers wherein the City of Vernon shall
- 13 agree to pay for costs associated .with attendance .at a pollce academy
14 {land field tralnlng for individual police candidates pursuant to a .
15 |[fcontract wherein said candidate shall' agree in consideration of said
16 |{salary to remain with the City'of Vernon for at least three (3) years,
17 |jor for a lesser term if approved by the City Council.
18 SECTION 4° EFFECTIVE DATE.
19 £ Effectlve July 1, 2000, there is hereby establlshed and
.20 jlapproved compensation and other benefits and expenses provided for
21 ||herein as set forth below for employees.and officers of the City of
22 [|Vernon. .This resolution shall not affect or alter the existing

23 compensatlon of any officer or employee not specifically set forth

24 ||herein.

25 SEC?ION 5: DESIGNATION OF SCHEDULES.

o

26 Offlcers and employees of the City of Vernon shall recelve
- 27 |{compensation in accordance with the formula adopted herein as Schedule

28 ||I, in such amounts as are set forth in Schedule II which provides-a

COV-MALSR 00013104

EX.57-15



Attachment F
CalPERS Exhibit 57

Page 16 of 76
1 {|monthly amount for each position and'each.step in each department. In
2 ||laddition, expense allowances and.otner information where applicable for
3 ||each department are set forth herein. The automobile'allouances are;
4 ||set forth in Schedule IIi .and the uniform allowances are set forth in-
5 {|Schedule IV and the compensation for court appearances and standby
-6 status are set forth in Schedule V Salary schedules are hereby .
7 ||established for the follow1ng departments, as set forth-in Schedule II'
8 (a) Department of Community Services which includes Lhﬂa!;e.:
9 Denaxtment; \ . :
10 ‘. _ (b) Utilities Department;
11 (c) Fire Department; .
12 (d) Police Department;
" 13 (e) City Administrator/city Clerk Department.
14 (£) City Council Department
15 . Said.Schedules I to.V are attached to this resolution as

16 |[{Exhibit "A" through "E," respectively, and incorporated herein by this
17 {|reference as though fully set forth at length.
18 ||SECTION 6: PERS CONTRIBUTIONS. ,
o . The 'City shall continue to make payments to PERS to satisfy
20 [{a11 employees'.obligation to make contributions to PERS for retirement
21. benefits, which includes Police Sergeants and Police Officers in the |
.22 Police Department. 'Payments'made.by City on behalf of said employees
23 ||shall be ‘credited to said employee's account with PERS. .
24 ||SECTION 7: AUTO INSURANCE PROGRAM..
25 The City has established an auto insurance program pursuant
26 to Resolution No. 5741 wherein the City will contribute Twenty -Five .
27 |([Dollars ($25.00) per month per employee for all.officers and employees

28 ||who participate in said program effective May 1, 1990, except that as

-9-
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(ﬂ\ 1 ||to police officers and sergeants, Clty will continue to contrlbute
"2 ||Twenty-Three Dollars and Four Cents ($23. 04) ‘per month.
3 ||SECTION 8: LIFE, HEALTH AND DENTAL BENEFITS.:
4 ‘ (a)  Life. Health and Dental Benefits. =
5 'The'Clty Council by Resolution No. 7564 adopted on June .27,
6 ||2000, approved the payment of insurance-premiums for life, health and
-7 dental benefits as.such benefits are in effect as of June 30, 2000, for
8 [fall full-time regular employees only and their dependents as follows:
21 (1) all miscellaneous employees, {2) all Fire Department employees; (3)
10 Jlall sworn police offlcers, including Group 2 who are represented by the
ll Vernon Police Officers' Benefit Associatlon, and the follow1ng offlcers
12 ||of the Clty City Admlnlstrator and City Councilmen.
3l (b)) Vision care. | ,
14 she-The C1ty shall prov1de a vision care benefit to employees
15 |lonly and not dependents. I
(:” 16 ||SECTION 9: LONGEVITY PROGRAM FOR EMPLOYEES EMPLOYED ON.OR :
of 17 |I- BEFORE JUNE 30, 1994. . :
18 . The City has established a longevity program for éll“

19 employees.- The longevity program described in Section 9 herein will
20 apply to all employees, except police employees in Group 27 employed on
21 ||or before June 30, 1994. : ?

22 (a) "Five (5) Years of Service.

23 All‘eligible employees who haye'five (5) Years of consecutive

24 ||uninterrupted service on or before duly 1, 1986, shall receive an -

25 ||additional five percent (5%) per month of their base salary effectiyej

26 {[July 1, 1986, and every year thereafter until reaching the next'step._~

27 {|Employees upon reaching their S5th anniversary date after'July 1, 198s,

28 ||shall be entitled to said five percent (5%) per month upon said

COV-MALSR 00013106
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anniyersary date.s ‘
(b) .Iﬁn_ilﬂl_XElIE_Qﬁ_SﬂlliSﬂ- :
All ellglble employees who have ten (10) years of consecutlve -
unlnterrupted serv1ce on or before July 1, 1587, shall receive.an
addltlonal ten percent (10%) per month of their base salary effectlve'
July 1, 1987, and every year thereafter untll reaching the next step..
Employees upon reachlng their 10th annlversary date after July 1, 1987,

shall be entitled to sald ten percent (10%) per month upon said

- - DN . YRS I Y PO ¢ R W)

anniversary date

(e). Fi (15) Yea ice.

T
o

11 i All ellglble employees who have flfteen (15) years of
12 llconsecutive uninterrupted service on or before July 1, 1988, shall
13 receive.an additionaljfifteen.percent (15%) per month of their bage |
14 salary effective July 1, 1988, and every year thereafter until reachlng
15 ||the next step Employees upon reaching their 15th annlversary date
- 16 (jafter July 1, 1988, shall be entitled to said fifteen percent (15%) per
17 |{month upon said anniversary date.. : y .
19 . @ Twenty (20) Years of Service:
19 All ellglble employees who have twenty (20) years of
20 |jconsecutive uninterrupted service on or before July 1, 1989, shall
21 |ireceive an addltlonal twenty percent (20%) per month of their base
22 |isalary effectlve July 1, 1989,. and every year thereafter. Employees.
23 llupon reaching their 20th anniversaryldate after July 1, 1989, shall be

:24 llentitled to said twenty percent (20%) per month upon said anniversary

25 jldate. & : o
26 * (e)  Thirty (30) Years of Service - Firemen.’
27 All eligible firemen who have been appointed to the position

28 [jof Captain or above and who have thirty (30) years of consecutive

COV-MALSR 00013107
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(’“a. o gl uninterrﬁbted'eervice on or befcre July’;,'199i, shallireceive.an-'
el 2 ||additional twenty-five percent (25%) of their base salary per month -
3 effective July 1, 1991, and every year thereafter Employeee in eaid
4 posltlon upon reachlng thelr 30th’ annrversary date after July 1, 1991,
5 ||shall be entltled to .said twenty flve percent (25%) per month upon sald
6 annlversary date o ot :
7 : (£) .zhi;;x;13n1_xaara_9:;ss:xigg_z_nsnar;menn_neada:
8 Ail'eligible department heads who have thlrty (30) years of
9 consecutlve unlnterrupted service on or before July 1, 1891, shall
10 |{receive an additional twenty—flve percent (25%) of_thelr base_salary )

03
L

per month effective'July 1, 1991, and every.year thereafter.
12 ||Department Heads upon reaching their 30th anniversary date after:
13 ||July .1, 1991, shall be entitled to said twenty-five percent (25%) per.

14 {|month upon said anniversary date.’

15 (g) TIwenty-Five (25) Years of Service - City
(j_ 16 5 !
< 17 The City Admlnlstrator shall be ellglble upon reachlng

18 twenty five (25) years of consecutlve unlnterrupted service after '

19 October 15, 1995, to receive- an additional twenty-five percent' (25%) of
20 his base salary per month upon reaching his 25th anniversary date and
- shall be entitled to said twenty-five percent (25%) per mqnth.upcn safd
22 anniversary date and every year thereafter. .

23 .(h) s on Not 1 s

24 Payment of the aforesaid longevity compensatlon shall not be

25 cumulative and only the highest appllcable longevity pay shall be

26..pa1d ‘
27 e

- | 2]
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11
12
13

14

- 15
16
17
18
19
20
21
22
23
24
25
26
27

28
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VI (

The longevity program described in Sectlon 9 will also apply

to the pollce employees in Group 2 employed on or before’ June 30,

1985.

All employees, except police employees in Group 2, ehployéd;
on or after Julyil; 1994, and police employees in Groﬁp 2 employed on
Jor after July 1, 1995, shall only be entitled to .longevity benefits

provided for in Section 10.

SECTION 10: LONGEVITY PROGRAM FOR EMPLOYEES.

(a)

All eligible employees who are employed on or after July 1,
1994, who attain five (5) years of consecutive unlnterrupted service
shall receive an addltlonal five percent (5%) per month of their base
salary. Such employees upon reaching their %th annlversary date shall
be entitled to ?eceiﬁe said five percent (S5%) per ﬁonth upon said .
anniversary date. Further,.Such employees will not be entitled to“
{lreceive any additional percentage increase to their base salary for

further service. This subsection shall only apply to employees hlred

on-or after July 1, 1994.
(b)

All employees classified in Group 2 who are employed'on or
after July 1, 1995, who attain seven (7) years of consecutive
uninterrupteo'eervice shall receive an additional five peicent (5%)'pef

month of their base-selary.

Such'employees upon reaching their 7th

COV-MALSR 00013109
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annlversary date shall be entltled to receive said five _percent (5%) i
rer month upon said annlversary date. Further, such employees w111 not
be entitled to recelve any addltlonal percentage 1ncrease to their basge

sa1ary for further serv1ce.' This subsection shall only apply to all

police employees in Group 2 hired on or after July 1, 1995,
SECTION 11: PERFECT ATTENDANCE. - ; e AR
All employees except Police Officers and Sergeants in- the

Police Department shall be ellglble to recelve addltlonal days off

- I TR T T S I S I

based upon perfect attendance in a prior perlod as follows:
10 - (a) IER_LLQ)_C_onmmxe_Y_e_ag
11 All such employees who have ten (10) consecutlve years.of
12 perfect attendance shall recelve one (1) day off with pay. Sa1d day
13 ||off is not to be carrled over and must be taken w1th1n twelve (12)
.14 |[lmonths from the date the .ten (10) consecutive years have'been reached.
15 . (b) Elmﬂ_ﬂ_l)__cgg.s_e_m_t_ile_rgug
(JT 16 ‘ ‘ All such employees who have eleven. (11) consecutive years of
e 15 perfect attendance shall receive two (2) days off with pay. "Said cays' ;
18 ||off are not to be carried over and must be taken within twelve (12)

15 ||months from the date the eleven (11) consecutlve years have been

20 |llreached. : i
21 ‘ (c) Iwelve (12) Congecutive Yearsg.
22 All such empioyees who have twelve (12) consecutive years~of~'.

23 l|perfect attendance shall receive three (3) days off with pay. Said
24 |{days off are not to be carried over and must be taken w1th1n twelve

25 J1 (12) months from the date the twelve (12) consecutive years have been

26 ||reached.

27 |]. (d) Thirteen (13) Consecutive Years.

28 All such employees who have thirteen (13) consecutive years

COV-MALSR 00013110
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of perfect:attendance shall receive four (4) days off with pay. Said
days off.afe not to be carried over and must be taken within twelve

(12) months from the date the thirteen (13) comsecutive years have been

(e)

1l

2

3

4 reachedl

5

6 .All such empioyees who have fourteen (14) consecutive.yea;é

7 |{of perfect atten&ance and thereafter shall receive five. (5).days off

=8 with pay. Said days off are not to be carried over and must 5e taken

. 9 [{within twelve (12) months from the date the fourteen (14) consecutive
10 years have been reacheo.and wi;hin twelve @onthe thereafter"f;om each
11 succeeding anniversary aate of the fourteenth (;4th) consecutive year

12 ||if said employee still maintains perfecﬁ attendance. No employee shall

13 |{receive any more than five (5) days off for perfect attendance. -

wll (£
- 15 In considering the qualification for perfect attendence only,
(:: ' 16 ||bereavement leave will not be considered an absence. . :
J 17 ||SECTION 12: VACATIdN AND HOLIDAY POLICIES - AMENDMENT OF
1N e ey RESOLUTION NO. 5645. ;
19 “(a) Mww
20 Section 12 of Resolution No. 5645 shall be amended to read es

21 |{follows:

22 ﬁNo'vacation'or other benefits provided for
23 herein for any employee of the City of Vernon shall
24 be aecumulated froﬁ calendar year to calendar year,
25 : or from anniversary date to'anniversary date,
26 " whichever is.applicable, nor shall the saﬁe be S
27. ; compensated for if not utlllzed durlng gaid year,
28 except for mlscellaneous employees and sworn safety'

COV-MALSR 0001311°

EX. 57 -22



Attachment F
CalPERS Exhibit 57
Page 23 of 76

o Albr ' X s 0 3

1 personnei in the fire department as provided?

2 hereunder; | '

3 Miscellaneous employeeS'shall be permitted}to

4 'accumulate a max;mum of forty (40) hours. of vacation

5 that must be used during the following year, and i
6 not so utlllzed during the succeeding year,- the "
57, employee shall not be compensated for said. unused

8 accumilated vacation beneflt. ' '

9 »Sworn safety personnel in the Fire Department °
10 working ?4,h°u% rotating.shifts shall be allowed to
11 carryovef a maximum of two (2) shifts per calendar
12 year. If more than two (2) shifts are avallable at
13 'the end of the calendar year, the employee will not

" 14 be compensated for the shlfts/hours exceeding tne
LS two (2) shift maximum carryover.
16 Fu;ther, that all full-time employees of the
17 City of Vernon, exoept Police Department
18 classification represented by the -Vernon. Police
19 Officers’ Beneflt Assoc1atlon, shall earn and
20 utilize their vacation benefits as provided for .
21 herein on an anniversary-date basis during the first
éz five (5) years, effective as of July,l, 1989.
23 Beginning 1n the sixth (6th) year, the vacation
24 benefits shall be earned and used on a calendar-year
25 basis. Vacation benefits shall be prora;ed during
26 the year of transition between the fifth (5th) year
27 and the.sixth.(ﬁfh) year."
28 o,
-16-
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11

12

.13

14

15

16

17

18
19
20
21
22
23

24

25
26

27

28

N g~

_(b) - 'Vacation and Holiday Policies.
Vacation and holiday policies for'employees of:the'éity of
Vernon. are ‘established and recited in Resolution No. 5645 es_ameuded
by Resolutlon No 6124 and as amended herein: However; employees who

are absent from their: p051tlons during the appllcable work day

shall not.receive.pay’ for . Bald holiday,.unless such absence is approved'

vacation or compensatory time.

Employees 1n the cla981f1catlon represented by the Pollce
Assoc1atlon in Group 2 shall recelve during the appllcable flscal
years, effective July.l, 1995, and expiring on August 31, 2005,.-one
additional "in lieu"-holiday it'the City Council, during'each'such
fiscal year, prov1des any addltlonal holidays to mlscellaneous/general
employees in addltlon to those holidays provided for in Resolutlon No
5645, Vacatlon and Holldays.

: Further, pursuant to Section 5.of the ‘Side-Letter Agreement
and Section S of the Second Side-Letter Agreement, the additional "in °
lieu" hollday will be converted to ten (10) hours of additional nin
lieu" holiday hours for a new total of ninety (90) hours for the.
appllcable flscal year.
SECTION 13: DRESS AND GROOMING POLICY

‘The Dress and Groowming Policy for miscellaneous employeee of
the City of.Vernon-is set forth in Resolution No. 5941, as modified by
a minute order -of the Persohnel Committee on March 2,‘1998 and approyed
py the City Council on March 3, 1998. .

B e

-17-
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O 1 |SECTION 14: 40 HOUR WORR WEEK.
2 A1l employees of the City of Vernon shall be considered forty
" 3 ]| (40) hours per week personnel unless otherwise specified by the Clty
4 |[Council and shall work at least forty (40) hours per week except for
5 employees who work a nine (9) day, eighty (80) hour work schedule and
6 employees in the Fire Department who are ass1gned to work twenty four
7 |} (24) hour shlfts Said employees must work thelr asslgned schedules or
8 shlfts as consideration for the compensatlon provided hereln.' .
 |[SECTION 15: FOUR DAY WORK WEEK.
10 The City Council hereby contlnues the four (4) day work week |
11 || for approved employees which. was establlshed on October 29, 1979 by
12 Resolutlon No. 4677 adopted on October 16, 1979 in accordance wlth,the
13 |Ifollowing requirements: A
14 (a) QMQ&L&LE&ELQLAM
15 The City Admlnlstrator is authorlzed to approve for inclusion

in the four (4) day work week employees working .in specific p051tlons,

(b) H.Qr.kslsy_nmu.s- g .
Employees shall work a workday'starting at 7:00 a.m. to 5: 130

O

-
~

s

[
@®

15 lip.m. or from 6:30 a.m. to 5: 00 p.m. w1th a half hour lunch break and-
20 two 15-minute coffee breaks. The City Admlnlstrator is authorlzed to
21 as51gn individual employees to work the approprlate shift upon the

22 recommendatlon of the department head.

23 (c) MEQLB&M&&. i ’
24 * The vacation beneflts for all employees working in said- four
25 || (4) day work week program are provided in Resolution No. 5645 as

26 ||amended by Resolution No. 6124 and Section 12 of this Resolutlon.

27 _ (d)  Clogure on Holidays.

28 The City Council of ' the City of Vernon hereby determines that

COV-MALSR 00013114
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1 [[city Offices will be closed on all holidays identified in the .
2 |lapplicable vacation resolution and that Fridays, Saturdays and Sundays

shall be considered holidays for the transaction of bu81ness as’
prov1ded for in Sectlon 6702 of the" Government Code.

(e)

Those employees participating in sa1d four (4) day work week
and the 9/80 work schedule shall not recelve the beneflt of holldays

falllng on Frldays or. Saturdays, unless otherwise approved by the Clty

(CIE I R Y T )

Counc1l but shall receive the benefit of holidays falling on

10 Sunday by celebratlng said. holldays on the follow1ng Monday .
118 ; (£)
12
13 Those employees partlclpatlng 1n the 9/80 work schedule whose y

14 day. off falls on a Friday shall not receive: the benefit of holldays

15 falling on a Friday or Saturday, unless otherwise approved by the C1ty
.16 Council, ~but shall recelve the benefit of a holiday" falling on a Sunday i
‘27 by celebratlng the hollday on the following Monday .
o (g)  overtime. | :
19 : Any and all approved overtime worked by all City employees in].
"20 all departments shall be earned and paid in one-fourth hour increments.’
21 ||SECTION 16: COMPUTATION OF PaY.

S2 For all officers and employees. except twenty four (24) hour
53 shift Fire Department employees, an hourly rate computed in accordance
54 with Schedule I shall be used for pay purposes The monthly amounts

25 stated in Schedule II are for comparative purposes only. The latter

26 equlvalents assume that the total scheduled hours are worked or taken
27 ||@8 excused pald leave, vacation or holldays Unexcused leave hours

28 shall not be 1ncluded for the purpose of computlng pay..

-19-

COV-MALSR 00013115

EX. 57 -26



Attachment F
CalPERS Exhibit 57
Page 27 of 76

(a) Hourly Employees. i
All employees other than twenty- four (24) hour shift Flre

Department employees, the Clty Administrator/City Clerk, and the -

1
2
3
4 || members of the City Council shall be pa1d on an hourly basis, The“ '
5 |lemployee shall be paid the amount computed by multiplying the hourly
6 ||salary rate by, the number of hours worked or taken as excused paid
7 || leave or hollday ; ‘The total hours to be paid shall-: be certlfied by the.
8 ||Department Head each pay period prlor to payment Such certlflcatlon
9 |[shall be in a form approved by the City Administrator;
10 , (b) -Ho ift Fir ' ~ 3
11 : Fire Department personnel who serve on a twenty four (24)
12 || hour shift would be paid a widely fluctuatlng amount each’ pay perlod if
13 |[they were paid for hours actually worked; therefore, such employees
14 |[shall be paid for the average number of hours in a two (2) week period,
15 ||one hundred and twelve (112) hours.. Exceptions for leave without.pay
16’ hours shall be reported and deducted from the average when pay is
17 computed. The "Exceptlon Report" shall be in a form approved by the
18 ||City Adminlstrator,

19 (ec)
20 ed - 4 . el
21 The City Administrator/City Clerk, and the members of the

22 City Council shall be paid biveekly pursuant to Section 4 of Schedule

23 I. ;
Coa |l (d) ‘e Pay. ' .
25 "Leave without pay" as used in this section -shall include,

56 without being limited to, leaves of absence, suspensions;'and employees

27 whose employment commences or terminates during a pay, salary or wage

28 period;

-20-
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1 (e) Exgent19attg_beax§_ﬂitbgnt_zax-
. 2 As an exceptlon to the general rules for deductions or loss
© 3 ||of pay for "leave without pay" as defined, a Department Head may, for

good cause as determined by such Department Head, certlfy for full pay
an employee who . has been absent during a- pay, salary or wage period. :

Whenever a Department Head certifies for pay an employee who
has been absent, he shall submlt to the City. Admlnlstrator/C1ty Clerk .

an employee signed absence form show1ng the reason for such'’ absence,

W W 9 o Ut s

length of service with the City, and total number of hours absent The|
_;“ 10 flapproval of pay for employees for absent time shall remain in the sole
11 dlscretlon of the City. Council.
12 (£). Ee&u;n_tg_ﬂgrk-
13 || y . Any employee.who has been absent from work for three (3)
14 ||days in a. twelve -month period with or without pay, due to injury or
15 |jillness, may not return to work: unless the employee prov1des a release’
16 ||from a physician or other health care provider ("doctor") de31gnated
17 ||by the City. The: City, at its discretion, may requlre an employee to
18 |Jobtain a release from the City's deslgnated doctor when the. employee
19 ||has been absent from work due to illness or injury for fewer than four
20 (4) days in a twelve-month period. An employee who has been.under the
‘21 [Jcare and treatment of his or her own doctor during such absence from .
22 |jwork must obtaln a release for return to work from that doctor before
23 liseeing the City's de91gnated doctor. ' The acceptance of the return to-

24 |lwork of an employee shall remain in the sole dlscretlon of the City

25 Counc1l.

26 (g)  Bereavement Leave.

27 At the discretion of the City Administrator, full-time

R

|regular employees may be determined eligible for_bereavement.leave

-21-
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. 1 {|with pay for the death of an immediate family member, a person.relatea-
2 ||by adoption,. or marrlage In order to be eligible for such leave,
3 .employee ‘shall give advance notice to hls or her 1mmed1ate superv1sor
:4 or Department Head and shall prOV1de any 1nformatlon necessary to
5 || support such request. Bereavement leave shall not exceed three (3)
6 days for. any one occurrence If any addltlonal leave is. necessary,
7 the employee may use accrued vacatlon, compensatory t1me off, or take \
8 ||an authorized leave.W1thout pay, subject to the approval of the City
9 ||Administrator. ' .
10 ||SECTION 17: AUTOMOBILE ALLOWANCES.
11 : (a) (o] 1 ance. - -
12 Wherever an allowance is made to any officer or employee for
13 |[the use of his personal automoblle, such an allowance shall not be
14 |[Ipayable whenever the employee is on vacation, leave of absence; or sick

" 15 {|leave the entire calendar month, unless otherw1se spe01f1ed by the City
16 |{Council. .
17 (b) o Vehj .
18 Employees who, with Department Head approval use the1r
19 personal automobile durlng the performance of their assigned duties

20
21

22

23.

24
25
26

.27

28

shall be compensated with an automobile allowance as provided for
herein. 1In the event that the automoblle allowance for a partlcular
month provides less than twenty-five cents (25¢) a mile relmbursement
or, if no automoblle allowance is provlded then the employee shall !
recelve a sum equal to twenty-five cents (25¢) a mile for relmbursement

for use of his personal automoblle and said sum shall be based upon

actual miles traveled by said automobile.

(c) Mileage Reimburgement.

Whenever a Department Head certifies for reimbursement on the

COV-MALSR 00013118
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basig of mileage, he shall submlt to the Clty Admlnlstrator/ Clty Clerk

1
. 2 ||a statement of the’ reason for paylng such employee such mlleage
'3 relmbursement A : 1
4 || SECTION 18: cITY couNcIin porzcy STATEMENTS.
S ' : The City Council ‘hereby makes the follow1ng statements of
6 pollcy in addition to the- statements -of policy prev1ously made in Sther
7 ||sections herein concernlng the 1mplementatlon of the salary. prov151ons
8 |[{and classiflcatlons -set forth herein: '
9 (a)  New Employees. \ )
10 ' New. employees shall start at the bottom step in the salary

11 [range for their- respective positions unless it is determlned that
‘12 qualified applicants are not avallable at the salary speclfled for the
13 |{first step or grade, or that a specific’ appllcant has special
.14 quallflcatlons justifying a .higher starting rate beyond the flrst .step
15 |for grade. New employees starting at the beglnnlng step or grade may be
(:“ 16 advanced to the second step or grade of thelr salary range and sald
¥ 17 advancement shall be effectlve on the flrst day of the biweekly pay
18 |Iperiod next follow1ng the satisfactory completion of their evaluatlon
19 {lperiod which is hereby fixed at twelve (12) months, unless otherylse
20 {lauthorized by the Clty Admlnlstrator,
21 : (b) uati iod. , .
22 Sectlon 1 declares that it is the intent of the Clty Counc1l
23 [|to reserve unto the City Council, complete and exclusive dlscretlon to -
24 determlne matters relating to discharge, suspension or other matters of
25 d1801p11ne of all employees in conformance with its long standing. V1ew
26 and policy that all employees of the City of Vernon serve at the will

27 and pleasure of the C1ty Coun011 Consistent with this policy, .the City|-

28 Counc11 requlres all City employees to serve a one (1) year minimum

COV-MALSR 00013119
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evaluatlon perlod during whlch new employees receive regular ‘training
and regular monthly evaluatlons which provide continuous 1nformatlon on;'

the1r Job performance.'

1

2

3

4 - During ‘the evaluatlon period, all employees will undergo a

5 program of regular tralnlng and formal monthly rev1ews for a mlnlmum of

6 llone (1) full year from the1r date of hire. After completlon of the"

7 evaluatlon perlod the employee will recelve formal- evaluatlons on an .

8.(|lannual basis and will remaln subject to informal evaluatlons on an as-

9 needed basis. l

10| . . The purpose of the evaluatlon perlod is to glve the Clty an

11 opportunlty to monltor and evaluate ‘the abllltleB of ‘all new employees.

12 (|The evaluatlon period is’ not intended to prov1de or lead to any A

13 property rlghts to employment A1l City employees will continue to 2
14 |Imaintain thelr at-will employment status both durlng and after the _

:15 evaluation perlod Consistent with their at-will status, all employees

16 [{will remain subject to dlsc1pline and termlnatlon, without cause,-at':,

17 (Ithe sole dlscretlon of the City Council. . . ; :

18 || . 4 S AT) resolutlons poliCy manuals, employment.agreements, job

19 (Ifliers, and any other relevant documents, shall be .changed to make thei

20 descrlptlon of the employee's first year of employment con31stent with

21 |ithis Section. To the extent that any C1ty ‘documents can be Ainterpreted

22 llas being inconsistent with this Section, it is the intent of the City

23 |[Council.that this Section shall prevail. £ el .

24 (e) mmmumm :

25 || g Promotlons to higher positions or merit salary increases to

26 hlgher Steps-are  considered to be 1ncreases on the ‘basis of merit only

27 |fand shall be awarded to employees as recognltlon for satisfactory

28 ||service. The promotlon or 1ncrease in grade shall remain in the sole
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discretion of. the City Counc:.l and shall only be cons:.dered upon
receiving.a recommendatlon from a Department Head or the. Clty
Administrator which would support recognltlon by the City Counc1l of L

the serv:.ces performed by the err@loyees, '
- (@) Effective Date of Promotions. :
Promotions to the next step or gtade, if granted, of.the
employee's respective salary range' shall be effective not .earlier than
the flrst day of the blweekly pay period next’ follow1ng the completion
of satlsfactory service and the authorlzatlon of said promotlon, u{lless
othemlse authorized by. the City Admnnstrator, ¢ \
(e) Mﬂdmiszuf_zauy_mmgn RIS
The promotlon of an errployee shall not result 1n reduct:.on of |-
3 - pay, and the employee being promoted shall be classified in such manner

that he recelves the same or more pay for the position tou .wh.lch'-he is’

promoted; : 5 2 e
(£) . MMQMMW T

This resolut:.Lon expresses the: general wage and: salary pol:.cy

of the City of Vernon, and in con]unctlon with the accompanylng work:.ng 64

conditions for the employees of the Clty of Vernon now existing, it is

deemed to be fair and adequate It is not ant1c1pat:ed that adjustments :

in said salary scales will be necessary, except as to cases involving

additional responsibilities, exceptlonal merits; or other special-

circumstances; : § . B iy : :

(9)  Compensatory Time For Travel.
Compensatory time or pay will not be granted for travel to
attend business. meetings, conferences, seminars and/or training-

sessions that extend beyond regular business hours of employees.

a8/

. . LT == |
i ) . 3 ) . y
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1 SECTION 19: FAIR LABOR STANDARDS ACT.
2 The City Councll reafflrms its 1mplementatlon of the FLSA for
3 City employees, except for Police Sergeants and Pollce Offlcers, wh1ch
"4 llare prov1ded for in Resolutlon No.- 5265, and further provide that :
5 Sectlon 3 (e) (2) (c) of the FLSA excludes from the definition of
6 "employee", and thus. from coverage, certain 1nd1v1duals employed by.
7 public-agenc1es._ ThlB exclusion applies. to elected off1c1als, thelr.-
8 1mmed1ate adv1sors, and certain individuals whom they appoint or select
9 |lto serve in various capacltles In addltlon, the 1985 Amendments
10 [|exclude employees of leglslatlve branches of State and local
11 governments ] ) J : g
12 (|SECTION 20: DEPARTMENT OF COMMUNITY SERVICES &.WATER;
13 (a) Qﬁﬂiﬂiﬁabs_n:_&e_qlmnm
14 Each employee serving as a Civil Engineer must possess.a.'-
15 |jvalid Certlflcate of Registration .as 'a Civil Engineer, Wthh document
16 ||is lssued by the Callfornla State Board for ClVll and Profe351onal
1475 Englneers . e '
18 (b) MMMM& :
19 In addition to said salarles as set forth in Schedule 1T,
20 ||Exhibit ", certaln individuals serv1ng in spec1f1ed classlflcatlons
21 (|shall recelve, when using their own motor vehlcle in the service of the
22 ||City, an addltlonal sum per month as provided for in- Schedule III '
23 [[Exhibit nc.v ’ : ' '
24 (c) Mnmmmh
25 The Clty shall not be responsible for repalrs or any .
56 addltlonal costs for upkeep, fuel, lubrication, replacement in whole or
.27 llin part, or other expenses in connection with .any such vehicle beyond -
28 ||the respective amounts set forth in Schedule III, Exhibit nQ.n-
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1 (@) Mduiﬂnal_lio_urs_w_g_;kg_d
2 All employees in the Department of Communlty Serv1ces &

-3 ||water, except the .Director of Community Serv1ces & Water, Civil

.4 Engineer (s) and those in superv1sory p051t10ns required to work hours
5 ||in addition to thelr regular forty-(40) hour work week (excluding any
-6 ||time off during such week), shall be compensated for such additional f.
7 |{hours worked. . , ;

8 (e)  Dispatchers. :

3 The Systems Manager, Systems Supervisor ana Systems

10 iCoordinator I and II shall serve as Dlspatchers in the Water Department

11 lland the compensatlon for said p091t10ns is included in the compensatlon

12 establlshed for the p081tlons in the Utilities- Department Schedule II,

13 Exhibit "B. n

14 || SECTION 21: UTILITIES DEPARTMENT:

15 : (a)
16 :
17 The compensation for the follow1ng p091t10ns are 1nc1uded in

18 the compensation established for sald position in the City

19 ||Administrator/ City Clerk Department, Schedule II, Exhibit "B.f,

20 : (15' - Chief Executive Offlcer , . .

21 The City Admlnlstrator/C1ty Clerk shall serve.as the Chief
52 Executive Officer of the Ut111t1es Department

23 (2) Accountant. :
24 ‘An Accountant in the City Admlnlstrator/C1ty Clerk Department
25 ||shall also serve as the Accountant in the Utllltles Department;

26 : (3) Account Clerk.

27 : The Account Clerk in the city Administrator/City Clerk

28 |[|Pepartment shall also serve as the Account Clerk in the Utilities
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Department.
_(b) r i lowance.

In addition to said salaries as set forth in Schedule 11,

> w N =

Exhlblt "B," certain individuals serving in spec1f1ed cla581f1cat10ns
shall recelve, when u81ng their.own motor vehlcle in the service of the

City, an addltlonal sum per month as prov1ded for in Schedule I1I,

Exhibit -nC,® : : :
' (c)' Responsibility For Upkeep of Vehicle.

The City shall not be responsible for repairs or any

0 © q 0 wn.

10 additienal coets'for upkeep, fuel, -lubrication, rep}acement in whole or
;1 in part, or oéhe; expenses in connecﬁion with any such vehicle beyond
12 || the respective amounts set forth in Schedule III, Exhibit-"c.f

13 || : (@  additional Hours Worked.

14. ' Ali employees in phe Utilities Department, except the

" 15 |{|Director of Utilities, Assisténf Director of Engineering & Operatiens,

(ﬁz . 16 ||Assistant Director of Resource Management, Customer Service &

17 }Information System Manager, Resource & Project Planning Manager, and

18 Systeme Manager, required to work hours in addition to their fegular

19 || forty (40).hour.work week (excluding any time off during such'week)

20 |[shall be compensated for such additional.hours yorked.
21 |[SECTION 22: FIRE DEPARTMENT:
22 (a) nce Ce te.
23 All employees who hold a Fire Science Certificate or have -
24 |[completed courses eéuivalent thereto shall receive an additional two
25 l|and one half percent (2 1/2%) per month of their base salary after
26 ||satisfactory completlon of their evaluation period.

27 (1) AA or AS Degree.

28 . All employees who hold an AA or AS Degree in Fire Science or
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Fire Technology w1th completlon of five (5) years .of unlnterrupted
service with the Flre Department shall recelve an additional two and o
one half percent (2’ 1/2%) per month of their base salary. :
< () Qvertime. ' '

Fire Department personnel, with the exception of the Fire

(o) U‘l.th w LS

Chief and Battalion Chiefs, shall be'paid for overtime worked as

~)

certified to by the Fire Chief and approved by the City Administrator

8 ||for the following reasons:

9 _ 4)] Disasters _
10 : Dlsasters such as major flres, civil dlsturbances, and other

11 ||emexgency sxtuatlons,

12 s (2) Extraordlnary Clrcumstances

13 Extraordlnary circumstances requiring more than ordlnary law

~

14 enforcement or f1re protection staffing.

15 (c) - - ion .
(%" 16 |f . Eligible 10-hour Fire Department personnel shall be pald for .
iy 17 such addltlonal work at their a991gned hourly rate.

18 j (@) . ove A

19 ‘For computation of overtlme worked, ellglble 24-hour (Shlft)

20 [|personnel shall be paid at thelr assxgned hourly rate which has been :‘;
21 ||computed upon 2,912 hours per year. i r
22 (e) - Uniform Allowance.
23 Vernon-shall provide a uniform~allouance as specified in
' 24 (|Schedule IV, Exhibit "D," for the 2000 2001 fiscal year of Vernon, for
2§ the purchase of Uniforms and related equlpment. ;
26 | ()  Pezsonal Vehicle Allowance.

27 In addition to said salaries as set forth in Schedule II,

”

- 28 |{Exhibit "B, " certain individuals serving in specified classifications

-29-
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shall receive, when using their-own motor vehicle in the service of the
City, an add1t10nal _sum.per month as provided for in Schedule III
Exhlblt ne, ‘ a
(@) M&_S_tep : :
All flreflghters h1red as of June- 26 1989, or later, shall i
start at the bottom step in the salary range and shall be eligible for
an initial merit step increase on a merit- basis after six (6) .months of

satlsfactory contlnuous serv1ce However, sald f1reflghters shall

(TS T T NUCHT, TR SR W R C S

still be required to satisfactorily complete an evaluatlon perlod of at

=
o

least twelve {12) months. All merlt step 1ncreases after the flrst

increase shall be at twelve (12) month 1ntervals ln accordance with

Ce
[

12 ||Section 18 (c). ;
S13-|| - (h) Haz Mat Pay. , =
14 In addltlon to sald salaries as set forth in Schedule II,
15 ||Exhibit "B, " each Haz Mat team member (33 members) shall receive an
16 ||additional Flfty Dollars ($50.00) per month Said, payment shall not be
17 (jconsidered to be part of the employee s base monthly salary when
18 computing fire science certificate 1ncent1ves or .AA or AS degree
" 19 |[incentives. .
20 || SECTION 23: POLICE DEPARTMENT:
21 (a) EEHI- .
22 For purposes of this resolution, all'of the~provisions in the
23 ||MOU dated March 1, 1988, adopted by the City Council of the City of
24 ||Vernon on March 15, 1988, pursuant to Resolution No. 5489, as extended
25 ||by a Slde Letter Agreement effectlve October 6, 1991, approved by the
26 ||City Council of the City of Vernon on January 21, 1992, pursuant to
27 ||Resolution No. 6001, and Second Slde Letter Agreement approved by the

28 ||City Council of the City of Vernon on October 5, 1993, pursuant- to

-30-
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10
11
12

13

14
15

16
17

18-

19

..20

21
22
23
24
25
26
27

28
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Resolutlon No.. 6258 the Third Side-Letter Agreement approved by the
City Counc11 of the Clty of Vernon on July 11, 1995, pursuant to
Regolution No. 6656 and the Fourth Slde -Letter Agreement approved by
the C1ty Council of the City of Vernon on September 2 1997, pursuant :
to Resolutlon 7009 are referenced herein as though fully set forth at

length

(b).  overtime. :
Pollce Department personnel with the exception of the Pollce
Chief, the Police Captain and Plain Clothes Lleutenants, shall be pald'
for overtime work as certlfled to by the Police Chief and approved by .
the City Administrator for the following reasons:
' (1). Disasters;

Dlsasters such as major fires, civil dlsturbances, and other
emergency 81tuat10ns, .
‘ @ Extraordlnary Circumstances.

Extraordinary circumstances requlrlng more than ordlnary law
enforcement or fire protection staffing. .

' (e) * Court Appearances.

Employees  in the classifications represented by the Police
Association in Group 2 'ghall be compensated for court appearances in
the line of duty outside regular scheduled duty hours as spec1fied in
Schedule V, Exhibit "E.v :

(1) Court Da); Defined. , :
Any employee shall be deemed to have served a full court day

appearance if the employee is required to appear at the morning session{. '’

of the court and has to return on the same day after the noon recess of
the court. Otherw1se, an appearance during the mornlng session or the

{
afternoon session only shall be considered. a half court . day.

-31-
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10
11
12
£ 13
14
15
16
5y
18
19
20
21
22
23
24
25
26

N 60 o

7] . o . 6 b ‘
.

(d)  Standby Status.
In addition, Police Sergeants and Rélice Officers shéll be
compensated'forfstaﬁdby status as specified in Schedule v, ExhibitlnE:y
(e) ' : : ‘

_ (1) . POST intermediate Certificate. e NS

Two and oné;haif percent (2 1/2%) of the-émploYee's base -
monthly salary excludihg all other compensation for the empioyees
earning and éossessipg'a POST intermediate certificate;- '

(2) POST Advanced Certificate. - 5

Five percent (5%) of the employee's basge monthly salé;y
excluding ‘all other compensation for the employeés.eérningvaﬁd'
Possessing a POST advanced certificate;

' (3) Incentive Cbmpansation. .

Paymeqt of fhe aforesaid ingentive'compensation shall not. be
Cumulative and 6nly the highest applicable incentive pay shall be paid.
Incentive pay shall be pgyéble the month foilowiné the mapth during
wbich the dert;ficate ia recei?ed, or the month following éompletion of
the employee's.evaluation perioa, whichever -is latest.

(f) Field Training offjcerg.

Police officers assighed by the Chief of Police, or his.

designee, as Field Training Officers shall receive a differential'o£3

COV-MALSR 00013128
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P.0.S.T. approved Field Tralnlng Officer School prior to a351gnment
The- number of field- tralnlng offlcers, quallflcations, and tralnlng for
such asslgnment shall be determined by the Ch1ef of Police. _ Such
assignment shall be revoked at any time w1thout recourse to the
d1sc1p11nary procedure. . ' ;
(@) Bex&gnalux;higle_AIIQusnge-.

In addition.to said salarles as set forth 1n Schedule II
Exhibit nB, certain individuals serv1ng in specified cla351flcatlons
shall recelve, when using their own motor vehlcle in the servxce of the|

City, an additional’ sum per month as prov1ded for in Schedule III,

Exhibit vc.» , e
(h) m“—a—&hi&b_uum_mwﬁ

When authorlzed in advance by the City Council, in addition.
to the salarles 1nd1cated in Schedule 11, Exhibit "B, " each Police-
Officer shall receive.an additional sum per month as provided for in
Schedule I1I, Exh1b1t "C," for his automoblle if used in the service of
Or engaged for the use of: the City. This allowance is for the use and
maintenance of said motor equipment. ) : 5

(1) Hni&m_aumw

Vernon shall provide a uniform allowance as specified in -
Schedule IV Exhlblt "D," for the 2000-2001 flscal year of Vernon, for
the purchase of Uniform and related equipment,

() Merit steps. '

Promotions or salary increases to. hlgher grades are merlt
steps only and shall be avallable to employees as recognition and
reward for’ satlsfactory service after one (1) year in service at
bresent grade. The promotlon or salary increase to said higher grade

shall remain in the sole discretion of the City Counc1l

-33-
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(k) . Anniversary Date.
: Notw1thstand1ng the above prov131ons, any person employed in
a position of Police Offlcer, Step 6, shall be app01nted to Step 5- upon
his/her successful completlon in an assigned tra1n1ng academy and any
person employed in a position of Pollce Offlcer, Step 5% shall be
app01nted to Step 4 after serv1ng at least six (6) months in the field
and upon rece1v1ng a merlt evaluation of high competent. _Any person

who qualifies for said increase shall have his/her annlversary date for :

WO ol LG B e e L0 B

future merit increases established as of the date sa1d officer is first
10 |lappointed to said grade,z.,. . % ol
|1 T (1) Detective Assigument: |
12 . In the event a Police offlcer or a Sergeant is assigned to
13 |ithe detectlve d1v1s1on, he/she shall receive premium pay equal to One
14 {{Hundred Seventy Five Dollars ($17s. 00) per month and the premlum pay
~ 15 ’shall not be considered to be part of the employee's base monthly
™ - 16 salary when computlng peace officers standards- and training certlflcate
. 17 1ncent1ves. However, only one (1) Detective Sergeant, whose duties- are
18 ||ito 1nvestlgate criminal activity, shall be eligible for sald One
19 j{Hundred Seventy Five Dollars ($175 00) premium pay.
20 - (m) M&erssmn_el-
21 . Patrol personnel shall work a ten '(10)- hour Shlft .The first
.22 one-half hour shall be used for brleflng and training purposes. Lunch
23 time equal to one-half hour (Code 7) shall be .part of the shift and is
24 |lonly compensable if actually interrupted for purposes of an emergency
25 [|service call or not allowed If Code 7 is 1nterrupted for an emergency
26' service call or Code 7 is'not allowed, the offlcer will be compensated
27 ||for one-half hour stralght time or be granted one-half hour Code 7 tlme

28 [|[at a later part of his/her shift. Aan offlcer who elects add1t10nal

-34-
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compensation shall not be granted additional Code -7 time during his/her

1

2 ||shift. The current method of scheduling and utilizing Code 7 time,

3' with the exceptions stated above shall continue

4 (n) ixperim 4 5 ;

5 The. City Council-hereby continues the experimenta1;4/10.P1an
.6 for -approved employees which was established by minute order on . ;

7 |{October 6, 1991, and further authorlzed by Resolution No. 6001 adopted.
~ 8 llon January 21, 1992 as amended by the Second Side Letter Agreement

9 ||adopted by Resolution No. 6258'on October 5, 1993,_1n accordance with=
10 ||the provisions specified.therein. :
angip (o) ' Iuition Reimbursement.-

15 all employees in the clasgification repreeented'by the

13 || Police Association in Group 2 shall be entitled to receive at the City
14 ||Council's sole discretion.the same benefit under the educational '

15 ||assistance program as is'provided for miscellaneous city employees.
16 ||The receipt by one employee of such reimbursement is not.to be -

.17 |jconsidered a precedent and shall not require the approval by the City
18 ||Council of a different employee's request for similar reimbursement.
19 |[|SECTION 24: CITY ADMINISTRATOR/CITY CLERK DEPARTMENT:

20 ' (a) Pexsonal Vehicle allowance. b

21 . In addition to said salaries as set forth in Schedule 11,
22 Exhlblt "B," certain ind1v1duals serv1ng in spec1f1ed cla551f1cations
23 i|shall receive, when using their own motor vehicle in the service of the
24 ||city, an additional sum per month as provided for in Schedule II1I,

25 ||Exhibit vc.v '

26 . (b)  Pexsopal Vehicle Use and Maintenance.

27 Tne City shall not be responsible for répairs-or any.l

28 additional costs for upkeep, fuel, lubrication, replacement in whole orj.
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in part,. or other expenses in connection with any such vehlcle beyond

1
é the respectlve amounts ‘set forth in Schedule III, Exhlblt Lol il

o (©)  Additional Work Compensation.-

-4 All personnel in-the City Administrator/City Clerk :
5 ||Departments, except the City Admlnlstrator/C1ty Clerk the Dlrector of
6 Env1ronmental Health, and those in superv1sory positions required to
7 ||work hours in addltion to their regular forty (40) hour work week
8 (excludlng any time off during such work week) shall be compensated for
9 || such additional houre worked.

10 . (@ ,

11 . The Clty Admlnlstrator/clty Clerk shall be provided a vehlcle

12 ||and the Clty shall pay all expenses of sald operation 1nclud1ng cost of
13 upkeep, fuel, lubrication, insurance, and other reasonable expenses, 1n
T 14 addltlon to his salary provided for in Schedule II, Exhibit "B.®
045 (e) Eﬁﬂﬂ.bﬂng.:rem_nealrh_ca:a_mm-
(j“_ ; 16 : The City shall provide a PERS long term health care beneflt
| 17 w1th comprehensive lifetime 1nf1at10n protectlon for the C1ty '
18 Admlnlstrator and his spouse at no cost to them and sald beneflt shall
19 |{be in conjunction with their PERS membership. - - - i
20 (£)  City Administrator/City Clerk Benefits.
21 \ In addition.to the salary provided'for in Schedule.II,
22 [|Exhibit "B," and the benefits provided for herein, the City '
23 ||Administrator/City Clerk shall be prouided.the,following:
24 ' - (1) Medical and Dental Expenses. o
25 One hundred percent (100%) of all medical and dental expenses |
26 {{to be paid by the City after insurance has pald. In addition, upon

27 ||retirement and with at least twenty-five (25) years of continuous

28 uniuterrupted service, (i) the City will pay the insurance premium for
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1 'the City's med1ca1 and dental 1nsurance program for both the City -
2 Adm1n15trator/C1ty Clerk as well as his spouse and (11) the City will,
'3 continue to pay one hundred percent- (100%) of all medical and dental
4 |l expenses after 1nsurance has paid;
5 ) Employee Actwnty Expense Reimbursement.
6 ' Reimbursemeat for all expenses incurred for sponsorship and
7 part1c1patlon in employee activities such as sports leagues (softball
8 ||pasketball, etc.); : ' :
9 (3) Executive Leave.
10 .Twepty-four (24) days of executive leave effective el
11 |{qu1y.1, 2000; _ : . . . PP I
12 . ' (4)  ICMA Retirement. _
13 The City -shall deposit the sum of $8,000. 00 on‘January 1 of
© 14 2000 ‘to the ICMA Retlrement Corporatlon as deferred compensatlon,.all'~
15 ||of said amount shall be credited to-his 1nd1v1dual account, and said f
16 ||$8,000.00 shall be deposxted each  and every year thereafter on- oxr about
17 |[[January 1 for as long as employee is employed by the City;
18 (5)  IRA Account. : .
19 ; The City, who opened an IRA aocount and:deposited the sum of
20 |{$2,000.00 effective January 1, 1986, shall deposit the sum of $2,000.00
" 21 |leffective’ January 3L 2000, and said $2,000. 00 shall be dep051ted each
22 ||and every year thereafter on or about January 1 for as long as employee
23 |}is employed by the Clty,
22 || (6) Vacation. .
25 Eight (8) add1t10na1 vacatlon days in addltlon to the
26 {|vacation benefits prov1ded for pursuant to Resolution No 5645.
27 {7)  Unused Vacation/Executive Leave.
28

Any unused vacation and/or executive leave days off can beJ

COV-MALSR 0001313:
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carried over from year- to-year for a ‘maximum of two (2) years In the

au db
2 ||event that said accumulated vacation and/or executlve leave tlme is not
3 used in the two- year accumulatlon perlod then the Clty shall pay him
4' for any such time not used at double time;" '
5 (8) Membershlp in Country Club.
6 “The City shall maintain a membershlp for hlm,.
Z (9) Automoblle lnsurance ' _ :
8 The City shall pick up his portlon of .the automobile -
§ insurance; .
-10 © (10). Limousine Service.. . o2
11 Continued use of limousine.service for personal and bu31ness

12 |{use as needed

13 (11) Hours of Work.
14 The hours of work to be as necessary; :
o ' (12) League of California Cities and/or Callfomla Contract
% ' Cities Assoclatlon s Educational Tour

17 : The City shall pay time and éxpense allowance for attendance
18 at the annual League of California CltleS and/or the Callfornla

19 Contract C1t1es Assoc1atlon's educatlonal tour each year; and

20 ‘ _ (13) Life lnsurance ‘ ,
21 i =~ =@ThelCity shall-pay the cost of 'a life insurance policy to.:
22 equal the sum‘of $500,000.00. . !

23 |[{SECTION- 25: CITY COUNCIL DEPARTMENT: =W

- (2)  PERS Long:-Term Health Care Benefi.

5. The City shall provide a PERS long-term health care benefit-
26 with comprehengive 11fet1me 1nf1atlon protection for the Clty

27 Counc1lmembers and their spouses at no cost to them and said benefit

28 shall be in conjunction with thelr PERS membership.

-38-
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1 " - (b) Longevity Program. .

2 City Councilmembers shall be provided the following:
3 (1) Five (5) Years of Service, ;

4 All eligible Councilmembers who have five (5) years of
5

consecutive uhinterrupted service on or before July 1, 2000, shall

6 [|[receive an additional five percent (5%) per month of their base salary

11 i : (2)  Ten (10) Years of Service. .
12 . All eligible Councilmembers who have ten (19) years. of
.13 consecutive unintérrupted Service on or béforé'Jqu 1, 2000, shall
14 [lreceive an additional ten percent (10%) per ﬁpnth of their basge salary
15 upon_reaching their 10th'anniversary &ate and every year thereafter
16 ||shall be;entitled to said ten percent (10%) per month upon reaéhing
. 17 {|said anniversary.date until reaching the ﬁext eligible level of .
18 serviégi ‘ ¥
is |t (3)  Fifteen (15) Years of Service. :
20 : All eligible Coﬁnciimembers who have fifteen (15) years of
" 21 |{consecutive uninterrupted.service on or before July 1, 2000, shall
22 ({receive an additional fifteen percent (15%) fer month of their'base
. 23 salary upon reaching their 1s5th anniveréary date and'every year -

24 |lthereafter shall be entitled to saigd fifteen percent (15%) per

25 {fmonth upon reaching said anniversary date until reaching the next

26 |leligible level of Service,

“4) Twenty (20) Years of Service.

‘All eligible Councilmembers who have twenty (20) years of

-39-
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1 consecutlve unlnterrupted serv1ce on or before July 1 2000 shall
2 recelve an addltlonal twenty percent (20%) per month of their base
3 ||salary upon reaching thelr 20th anniversary date and every year.

. 4. thereafter shall be entitled to said twenty percent (20%) per month
5, upon reaching sald annlversary date until reaching the next eliglble
6 ||level of service. : '
7 (5) - Twenty-Flve (25) Years of Service.

The members of the City Councll shall be ellglble upon

[21]

9 |lreaching twenty-five (25) years of consecutlve unlnterrupted service -
10 after October 15 1995 to receive an additional twenty—flve percent
11 |j (25%) of thelr base salary per month upon reaching’ ‘their 25th :

12 jlanniversary -date and shall be entitled to said twenty-five percent

13 ]| (25%) per month upon said anniversary date and every year thereafter."

14 (¢)  Compensation. .
.15 X . In accordance with Article III Section 11 of the Charter of
(:j} - 16 the Clty of Vernon, the City Counc1l hereby establishes the follow1ng
i 17 compensatlon for Councilmembers set forth in Schedule II, Exhibit "Bﬁ;
18 |t : (1) . Expense Reimbursemenf
19 | Each Councrlmember as relmbursement for actual and necessary

20 |{expenses incurred in the performance of thelr off1c1a1 duties as

21 |[|members of the.City Council shall be paid $450.00 per month.

22 (2) Attendance Allowance.

23 : . {a) To each Councilmember a per meeting

24 attendance allowance for the follow1ng meetings and/or other required
25 |jor mlscellaneous meetlngs or negotlatlons, authorrzed by the City

26 ||Council or Redevelopment Agency, when the- Councilmember devotee two (2)

27 llhours or less, including travel time for said meetings, shall be paid

28 |jas follows:

COV-MALSR 00013136

EX. 57 - 47



Attachment F
CalPERS Exhibit 57 _
Page 48 of 76 - e codbes o o

, [. i v £ . Sk 4 ;' ,‘ ‘, L 5 - 0 .-,‘
: 2 ' a
g ‘Personnel.Committee o R el 0100
4 Finance Committee : ~ $100.00 .
5 Police/Fire Commission . $ 50.00
6 Redevelopment Agency - not to $-30.00
- exceed 4 meetings per month
8 . Industrial Development " $ 50.00
' Authority 5
9 NI s !
Southeast. Community Development $100.00
L Corporation. .
= East Los Angelés College $100.00"
12 Community Task Force Cities’ '
13 Southeast Water Coalition = $100;00
Alternate ; :
14 : . 3
Board Meetings of Water $100.00
15 Replenishment District of
(j_ 16 Southern California
17 | Committee Meetings of Water " $100.00
Replenishment District of '
18 Southern Califormia
19 Board Meetings of Central Basin $1OQ.dO
20 Municipal Water District e
21 Committee Meetings of Central $100.00
Basin Municipal Water District
22 Southeast Cities Traffic
Improvement Authority - $100.00
23 (Slauson Avenue/710 Freeway
o Interchange-Project) Director
and Alternate
25 |
Committee Meetings of the $100.00
26 |1 Alameda Corridor Transportation
% Authority .
: (b) ' To each Councilmember a per meeting
28 ' ) ;
attendance allowance for all other miscellaneous meetings or
J - . -41-
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11
12
13
14

15

(’f. . 16

F 17
18
19

20
21
22
23
24
25
26

1o B OB, o T W N e

Page 49 of 76

negotiaﬁiqns, authorizgd by the City Council or Redevelopment-Agency,I
and any meetings referréd to above where the Couﬁéilmember devotes é
period of -time which exceeds two (2) hours, including travei time -for
said méetings}.shall be paid as follows:
For megtings'exceeding two (2) hours but not h
excegdi#g one-half.h&)’day f(é) fourjhours] .‘.. ’5_259&QQ

For meetings which exéeed oﬁe-half (%) day ' % S .$.500.00
’ (@ a Councilmember shall only be entitled tol.
the attendance allowance‘for a meetiﬁg pursuant to either'lq) or (b)
and shall not receive an allowancé under (a) and (b) for phe same
meeting. . L . .
SECTION 26:.Repeal of Certain‘Resolutions. .

All resolutions, or parts"of.resqlutions not.ébnsistent yiﬁh'
or in conflict wiﬁh tﬁis resolution, specifically Regolutiog Nos. 7359,
7400, 7416, 5425, 7445, 7458 and 7534 are ﬁereby repealed: .
SECTION 27: Certification of Passage. i - ,_

The City Clerk of the City of Verﬁon'shall certify tovthe
passage of this résolution and thereupon and.thereafter the same shall

be in full force and effect.

APPROVED AND ADOPTED thig 27th day of June, 2000.

ATTEST: & - -

BRUCE V. MALKENHORST, City Clerk

COV-MALSR 00013138
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SfAfE OF CALIFORNIA. 1)
COUNTY OF LOS ANGELES ;BB'
'I, BRUCE V. MALKENHORST, City Clerk of the City of Vernon, do
hereby certify :that the foregomg Resolution, being- Resolution No.
1562, was duly adopted by the City. Council of the City of Vernon at- an
adJourned regular meeting of the City Council duly held on Tuesday,
_’HLLZ_'L__ZQ_Q and thereafter was duly signed by the Mayor of- the Clty

BRUCE V. MALKENHORST, City Clerk |.

W ©® 9 6 N e W N e

e
H o

[}
N

13 (SEAL)
14
15
16
17
18
19
20
21
22
23
24

‘25
26
27
28

-43-
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14

15

" 16

17
18
19
20
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-23

24
25
26
27.
28

rate";

a o ] 1
LR P ] L

‘ .SCHEDULE I P

Providing for an nourly rate for all officers and employees;
of the City of Vernon, and setting forth the formula b& whlch the
monthly rate stated on succeedlng schedules be converted to an. hourly
rate. It is the 1ntentlon that all pay is earned at an hourly rate and
pald at an hourly rate.. The monthly rate shall be used for comparative
purposes only. . . : . A

SECTION 1: TWENTY-FOUR (24) HOUR SHIFT PERSONNEL: 88

ka) -The stated'"montnly rate" multiplied by 12 équais.the
;annual rate“; . &\

(b)" The "annual rate" divided by 2,912 .equals the "hourly

-(cf.:The "hourly rate" multiplied by 112 equals the "biweekly
rate"; . g i ; . ..'
(d) Payments shall be made for the biweekly amount less
reported unpaid absences deducted at the.hourly rate.
SECTION 2: FORT¥ (40) HOUR WEEK PERSONNELf
. (a) The stated "monthly rate" multiplied by 12 equals the
"annual rate"; . ; ' : “
(b) The "annual rate*.divided by 2,080 equals the "nourly
rate"; ' ' -
(c) ,The'ﬁhourly rate" multiplied by 80 equals the.“biweekl?
rate"; . 4
(d) Payments shall be made for reported hours ellglble »
for pay. Normally this will equal 80 hours. Hours reported
as unpaid absences will be excluded from the pay computations.
'§ECILQM_1: The monthly ratee referred to above are provided

for in Schedule 1II, Exhibit "B." The City Administrator shall direct

~

SCHEDULE I
EXHIBIT “A”
A -1

COV-MALSR 00013141
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— , e VR
1 |{the establishment and maintenance of f11es a591gn1ng an hourly rate to
2 the employees of the City to.be computed from the given monthly rateS.
3 llin accordance w1th the above formula.

4 SECTION 4: The formula provided for hereln shall be used to -
5 l|convert the monthly rates prov1ded for the City Admlnlstrator/C1ty :
é Clerk, and the City Councilmembers to blweekly amounts w1thout
7 }|considering the hours worked by said officers: ) .
8 : (a) The stated "monthly rate" multiplied by i2 equals the
9 || "annual rate"; and ' ' . ; '
10 ‘(b) The "annual rate".aivided by .26 equals the "biweekly -
11 rate.; - ' s
12 2
13
" 14
‘~15
16
17
18
19
20
21
22
23
SCHEDULE I
EXHIBIT “A”
A -2

COV-MALSR 00013142
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[

. DIRECTOR OF COMMU-NITY SERVICES

& WATER - 2100

* SENIOR CIVIL ENGINEER - 2210

CIVIL ENGINEER - 2110 3
WATER OPERATIONS SUPERVISOR - 2160
CHIEF CODE INSPECTOR - 2140

PROJECT ENGINEER - 2430
SENIOR ELECTRICAL INSPECTOR - 4420
SENIOR BUILDING INSPECTOR - 4450 -

FOREMAN - 2170

. SCHEDULE I}
EXHIBIT "B" PAGE 1
07/01/00

PN A WN

ONDNBWN =

©0.0325

$11,527.00
$10,926.00

$10,356.00
-~ $9,816.00

$9,304.00
$8,819.00
$8,359.00
$7,923.00

$8,701.00 -

$8,247.00
$7,817.00
$7.,409.00
$7,023.00
$6,657.00

$6,310.00

$5,981.00

" $7,495.00

$7,104.00
$6,734.00
$6,383.00
$6,050.00

. $5,735.00

$5,436.00
$5,153.00

$6,704.00
$6,355.00
$6,024.00
$5,710.00
$5,412.00
$5,130.00

$4,863.00 -

$4,609.00

$5,855.00
$5,550.00
$5,261.00

$4,987.00 . .

$4,727.00
$4,481.00
$4,247.00

$4,026.00

COV-MALSR 00013144
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: . " R 0.0325
DEEARMENLQEQQMMUNDX_SERM_QES_&MIEB k
(\ SALARY SCALE
- MONTHLY SALARY

ENGINEERING ASSOCIATE - 2120 STEP 1 $5,609.00

MECHANICAL & PLUMBING INSPECTOR - 2800 2. $5,402.00 -
ELECTRICAL INSPECTOR - 2900 - 3 $5,120.00
CODE INSPECTOR - 2150 4 $4,853.00
BUILDING INSPECTOR - 2190 5 $4,600.00
. 6 $4,360.00
7 $4,133.00
8 $3,918.00
UTILITYMAN 1 - 2290 . "STEP1 $5,114.00
SECRETARY TO DIRECTOR OF 2 $4,847.00
- COMMUNITY SERVICES - 4700 3 - $4,594.00
ENGINEERING ASSISTANT - 2180 4 $4,355.00
PLANNING ASSISTANT-2330 5 $4.128.00
CODE ENFORCEMENT INSPECTOR - 4460 6 $3.913.00
: : 7 $3.709.00

8 $3,516.00 -
UTILITYMAN Il - 2310 STEP 1 $4,127.00
SECRETARY - 4360 2. $3.912.00
ENGINEERING AIDE - 2300 3 $3,708.00

SENIOR UTILITY CLERK - 4200 4 $3,515.00 .
5 $3,332.00
6 © $3.158.00
C ! 7 $2,993.00
8 $2.837.00

9 +$2,689.00

. " SCHEDULE Il
EXHIBIT "B" PAGE 2

711/00

COV-MALSR 00013145
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UTILITY MAN 11l - 2340 : STEP1 $3,332.00 °

.ENGINEERING AIDE Ilj - 2390 . A $3,158.00

2
3

4

5. $2,689.00
6 $2,549.00
7
8

3 , $2.200.00
UTILITYMAN IV -2380 ~ - - STEP1 - $2,690.00

$2,550.00 .

3 $2,417.00
4 $2,291.00
5 $2,172.00
6 $2,059.00
78 !
8

$1,952.00 -

$1,850.00

UTILITY CLERK - 4220 - ' STEP 1 $3,332.00-

$3,158.00
$2,993.00
$2,837.00
$2,689.00
$2,549.00
$2,416.00
$2,290.00
$2,171.00
$2,058.00

QO™ WN

n
m .
o
-

APPRENTICE MECHANIC - 2660 $2,539.00
- $2,407.00
$2,282.00
$2,163.00
$2,050.00
$1,943.00

O~NONHWN

$1,746.00

HOURLY-TEMPORARY/MISCELLANEOUS

A SALARY RANGE OF $ 6.00 TO $50.00 PER HOUR IS HEREBY ESTABLISHED AND
THE TEMPORARY EMPLOYEE SHALL BE ASSIGNED AN APPROPRIATE SALARY
BY THE CITY COUNCIL WITHIN SAID RANGE. :

SCHEDULE II
" EXHIBIT "B" PAGE 3

711/00

0.0325
MONTHLY SALARY: -
$2,993.00 -
$2,837,00 .-

$2,416.00

$1,842.00

COV-MALSR 00013146
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N SCHEDULE Il

EXHIBIT "B" PAGE 4

7/01/00

QONOGIWN

SCHEDULE |)
DIRECTOR OF UTILITIES- 2101 STEP 1
ASSISTANT DIRECTOR OF - 5199 STEP1
ENGINEERING & OPERATIONS 2
ASSISTANT DIRECTOR OF - 5308 3
RESOURCE MANAGEMENT 4
5
6
7
RESOURCE & PROJECT - 5198 STEP 4
PLANNING MANAGER
ELECTRICAL ENGINEER - 5301 STEP1
_ RESOURCE ENGINEER - 5309
ASSOCIATE ENGINEER - 5302 STEP 1
ENERGY MANAGEMENT REPRESENTATIVE - 5312 '
SENIOR SUBSTATION TECHNICIAN - 5218
ASSISTANT ENGINEER - 5204 STEP 1
2
3
4
5
8
7
8

0.0325

MONTHLY SALARY

$12,101.00

. $11,470.00 .

$10,872.00
$10,305.00

$9,768.00 .

$9,259.00
$8,776.00

$8,318.00 .

$9,323.00
$8,837.00
$8,376.00
$7,939.00
$7.525.00
$7,133.00
$6,761.00

$8,288.00
$7,856.00
$7,446.00
$7,058.00
$6,690.00
$6,341.00
$6,010.00

$5,697.00 ,

$7,495.00
$7,104.00
$6,734.00
$6,383.00
$6,050.00
$5,735.00
$5,436.00
$5,153.00

$6,384.00
$6,051.00
$5,736.00
$5.437.00
$5,154.00
$4,885.00
$4,630.00
$4,389.00
$4,160.00

$5,699.00
$5,402.00
$5,120.00
$4,853.00

$4,600.00°

$4,360.00
$4,133.00
$3,918.00

COV-MALSR 00013147
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_ SCHEDULE
UTILITIES DEPARTMENT SALARY SCALE - 0.0325
. MONTHLY SALARY

CUSTOMER SERVICE & iNFORMATION i STEP 1 $7,139.00

SYSTEM MANAGER - 4110 2 $6.767.00

e : 3 $6,414.00
4 $6,080.00
5 $5,763.00
6 $5,463.00
7 $5,176.00

GAS SYSTEMS SUPERINTENDENT - 5101 _ STEP1 $6,177.00
2 . $5855.00

-3 $5550.00

4 $5,261.00

5 $4,987.00

6 $4,727.00

7 $4,481.00

INFORMATION SYSTEM SPECIALIST | - 4390 STEP 1 . $5261.00
Ry Ty " $4,987.00

2
3

4 $4,481.00
5 $4,247.00
6. $4,026.00
7 $3,816.00
8 $3,617.00

CUSTOMER SERVICE REPRESENTATIVE - 4111
INFORMATION SYSTEM SPECIALIST Ii - 4380 $3,704.00

$3,511.00

$3,328.00 -
- $3,155.00

$2,835.00
$2,687.00
$2,547.00

1
2
3
4
5
6 "8 = $2,991.00
7
8
9
0 $2,414.00

METER READER - 5205 STEP 1 $3,818.00 -

2 $3,618.00
3 $3,430.00
4 $3,251.00
5 $3,082.00
8 $2,921.00
7 $2,769.00
8 $2,625.00

lNFORMATION'SYSTEM ANALYST - 5100 : STEP 1 $5,261.00

$4,087.00
$4,727.00

$4,026.00
$3,816.00
$3,617.00
$3,428.00

COpuwudEWN

-ab

SCHEDULE Il
EXHIBIT "B" PAGE 5
7/01/00

$4,727.00

$3.908.00 '

$4,481.00
$4,247.00

$3,249.00

COV-MALSR 00013148
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0.0325
MONTHLY SALARY

POWER RESOURCE COORDINATOR - 5400 - ’ STEP1 . $6,988.00
2 $6,622.00
3 . $6,277.00
4 $5,950.00
5 $5,640.00 -
6 $5,346.00
7 $5,087.00
8 $4,803.00

SENIOR ELECTRONICS TECHNICIAN - 5315 - STEP 1 $6,767.00 e A i
2 $6,414.00 ;
3 $6,080.00
4 $5,763.00
5 $5,463.00
6 $5,178.00
7 $4,808.00
8 $4,652.00

. STEP 1 $5,885.00
ELECTRONICS TECHNICIAN - 5111 ; 2 $5,578.00

: 3 $5,287.00
4 $5,011.00
5 $4,750.00
6 $4,502.00
7 $4,267.00
8 $4,045.00

STEP 1 $4,354.00
. $4,127.00

$3,912.00

' $3,708.00
'$3,515.00
$3,332.00

$3,158.00

$2,993.00

$2,837.00

C 5 COMPUTER AIDED DRAFTING TECHNICIAN - 5305

OOO~NDONAWN

w0
C
-

$4,127.00
$3,912.00
$3,708.00
$3,515.00
$3,332.00
$3,158.00
$2,993.00
$2,837.00
$2,689.00

FACILITIES COORDINATOR - 5104
ADMINISTRATIVE ASSOCIATE - 5103

@ .

CONDN L WN

SCHEDULE Il
EXHIBIT *B" PAGE 6

7101100
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SYSTEMS MANAGER - 5200 STEP 1

'SYSTEMS SUPERVISOR - 5201 STEP 1
2 .

=

4

5

8

7

8

SYSTEMS COORDINATOR | - 5202 STEP 1

RESOURCE SCHEDULER - 5308 .2

- 3

4

5

6

7

8

C ;

1 SYSTEMS COORDINATOR II - 5203 STEP 1

SUBSTATION TECHNICIAN - 5212
SYSTEMS COORDINATOR TRAINEE -5203 STEP 1

HOURLY-TEMPORARY/MISCELLANEOUS

THE CITY COUNCIL WITHIN SAID RANGE. | '
SCHEDULE I

EXHIBIT "B" PAGE 7
- 7101100 ' ;i

TNDO L WN

. 0.0326

MONTHLY SALARY
$7,255.00

$6,518.00
$6,178.00

$5,551.00
$5,262.00
$4,988.00

$6,517.00

. $6,177.00
$5,855.00

-$5,281.00
$4,987.00
$4,727.00
$4,481.00°

$6,091.00
$5,773.00
- $5,472.00
$5,187.00
$4,917.00

$4,661.00 -
$4,418.00. -

$4,188.00
$3,970.00

$4,504.00
$4,269.00
$4,046.00
$3,835.00
$3,635.00
$3,445.00
$3,265.00
$3,095.00

$2,633.00

A SALARY OF $6.00 TO $50.00 PER HOUR IS HEREBY ESTABLISHED AND THE
TEMPORARY EMPLOYEE SHALL BE ASSIGNED AN APPROPRIATE SALARY BY

$6,877.00 .

$5,856.00 .

$6,550.00

COV-MALSR 00013150

EX. 57 - 61
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CHIEF - 1100

BATTALION CHIEF - 6120 '
ADMINISTRATIVE BATTALION CHIEF - 6220

CAPTAIN - 6130 :
ADMINISTRATIVE CAPTAIN - 6230 -

A ENGINEER - 6150° g
C ADMINISTRATIVE ENGINEER - 6250

FIREFIGHTER - 6180
ADMINISTRATIVE FIREFIGHTER - 6280

SCHEDULE 1l

EXHIBIT "B" PAGE 8
07/01/00

0.0325 .

. MONTHLY SALARY

STEP1

NOOMLN

STEP 1-

$9,180.00
$8,701.00
$8,247.00
$7,817.00
$7,409.00
$7,023.00

$6.657.00

$7,434.00
$7,046.00
$6,679.00
$6,331.00
$6,001.00
$5,688.00
$5,391.00

$6,178.00 .

$5,856.00
$5,551.00
$5,262.00
$4,988.00
$4,728.00
$4,482.00

$5,187.00
$4,917.00
$4,661.00
$4,418.00 .
$4,188.00
$3,970.00

$3,763.00 -

$4,426.00
$4,195.00
$3,976.00
$3,769.00
$3,573.00
$3,387.00

FIRE DEPARTMENT PERSONNEL HIRED PRIOR TO 1988

COV-MALSR 00013151

EX. 57 - 62
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» '
'

£ ! A '

L

0.0325

MONTHLY SALARY

BATTALION CHIEF - 1120 STEP 1 $7,079.00
. ADMINISTRATIVE BATTALION CHIEF - 1220 ' 2 N $6,710.00
. : : 3 $6,360.00
4 $6,028.00 - -
5 $5,714.00
6 $5,416.00
7 $5,134.00

CAPTAIN - 1130 g ; STEP 1 $5,885.00

ADMINISTRATIVE CAPTAIN - 1230 2 $5,578.00
: - 3 $5,287.00

4 $5,011.00. -

5 $4,750.00

6 $4,502.00

7 $4,267.00

ENGINEER - 1150 : : STEP1 $4,941.00
ADMINISTRATIVE ENGINEER - 1250 2 $4,683.00
: T 3 $4,439.00.
4 $4,208.00
5 . $3,989.00
6 $3,781.00
7 $3,584.00

FIREFIGHTER - 1180 : STEP 1 $4,215.00
ADMINISTRATIVE FIREFIGHTER - 1280 2 $3,995,00

: 3 $3,787.00
4 $3,590.00 .
5 * $3,403.00
6 $3,226.00

FIRE DEPARTMENT PERSONNEL HIRED AFTER 1986

SCHEDULE Il
' EXHIBIT "B" PAGE 8B
07/01/00 :

COV-MALSR 00013152

EX. 57 - 63
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. :
v ET o b Aol g - v s s s
. e "o . . f 0o N

0.0325

MONTHLY SALARY

SECRETARY - 4360 . STEP1 . $4,127.00

- $3,912.00

$3,708.00
$3,515.00

$3,332.00

$3,158.00

$2,993.00

$2,837.00

© $2,689.00

7o

5
O @NO S ®N

$3,332.00
$3,156.00
$2,803.00
$2,837.00
$2,689.00
$2,548.00
$2,416.00
$2,290.00
$2,171.00.
- $2,058.00° .

n .
m
e
-l

UTILITY CLERK - 4220

Al
- R
QWO NOOODAWN

SCHEDULE Il
EXHIBIT"B" PAGE 9 -
7/01/00 : ~

COV-MALSR 00013153

EX. 57 - 64
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{ Alas ey 5 i 0 My R et . 00325 -
(\ s : Sk ". MONTHLY.SALARY
" CHIEF - 3100 ; i STEP1 . $9,989.00
_ 2 $9,468.00
3 $8,974.00 -
4 $8,506.00.
5 $8,063.00
6 $7,643.00 -
7 $7,245.00

CAPTAIN - 3119 ' " STEP1 - $7,967.00
; ; 2- $7,552.00
3 -$7,158.00

4 $6,785.00

5 $6,431.00

6 $6,096.00

7 $5,778.00

'LIEUTENANT - 3129 : STEP 1 $6,731.00
: : 2 $6,380.00

3 . $6,047.00

4 $5,732.00-

5 $5.433.00

8 $5,150.00
7 $4,882.00

RECORDS MANAGER - 4270 ' STEP 1 $5,605.00

2 $5,313.00

. i 3 " $5,036.00
C ) ¥ 4 $4,773.00
- _ : 5 $4,524.00

6 $4,288.00

7 $4,064.00

ASSISTANT RECORDS MANAGER - 4271 STEP 1. $4,127.00
POLICE SECRET, ARY - 3170 i ' $3,912.00
i $3,708.00
$3,515.00
$3,332.00
$3,158.00
$2,993.00
$2,837.00
$2,689.00

$3,332.00
$3,158.00
$2,993.00
- $2,837.00
$2,689.00
$2,549.00
$2,416.00
$2.290.00
$2,171.00
$2,058.00

@QVO’O’I&QN

TRANSCRIBER TYPIST . 3165

‘é
CoOONDN & wN

-—h

SCHEDULE |
EXHIBIT "8" PAGE 19

7/01/00

COV-MALSR 00013154
EX. 57 - 65



e Attachment F
CalPERS Exhibit 57
Page 66 of 76

CIVILIAN COURT OFFICER - 4370

VERNON SERVICE OFFICER - 4300 o

POLICE CADET - 3180

SERGEANTS - 3130

'POLICE OFFICER - 3340

SCHEDULE it
EXHIBIT "B" PAGE 11

7/01/00 (not including 31 30 and 3340) -

0.0325
0.0459

MONTHLY SALARY

$3,877.00
$3,770.00
$3,573.00
$3,387.00
$3,210.00
$3,043.00
$2,884.00
$2,734.00

$3,252.00
$3,082.00
$2,921.00
$2,769.00
$2,625.00
$2,488.00
$2,358.00
$2,235.00

. $2,568.00 ,

$2,434.00
$2,307.00
$2,187.00
$2,073.00

" $1,965.00
$1,863.00

" $1,766.00

$5,585.00
$5,294.00
$5,018.00
$4,756.00
" $4,508.00
$4,273.00

$4,697.00
$4,452.00
$4,220.00
$4,000.00
$3,791.00
$3,593.00

COV-MALSR 00013155
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(\' : ‘ e | ER L S N0l0325 8
F ' : £ : MONTHLY SALARY

CHIEF DEPUTY CITY CLERKISECRETARY TO STEP 1 © $5,605.00
THE CITY ADMINISTRATOR - 4280 : ; 2 $5,313.00
. OFFICE MANAGER - 4120 3 $5,036.00
RISK MANAGER/PERSONNEL ASSISTANT 4260 : 4 ©-$4,773.00
BUDGET AUDITOR 4330 5 $4,524.00

. : 6 $4,288.00 .

7 $4,064.00 -

8 $3,852.00

ACCOUNTANT - 4130 . . STEP1- '$4,772.00 -
- 2 $4,523.00 -
3 $4,287.00
4 $4,084.00
5 $3,852.00 -
6 - $3,651.00
7 " $3,461.00
8 $3,281.00

ADMINISTRATIVE AIDE i -4140 ~  ~ STEP 1 . $4,533.00
SECRETARY TO CITY COUNCIL - 4150 : : - $4,297.00
$4,073.00
$3,861.00
$3,660.00
$3,469.00
$3,288.00
$3,117.00

ONDNODWN

$6,004.00
$5,691.00 -
$5,394.00 -
$5,113.00

© $4,846.00
$4,593.00
$4,354.00
$4,127.00

" ENVIRONMENTAL SPECIALIST <4340

(7]
o
o)
-

ONOAEWN

$5,114.00
$4,847.00
$4,594.00
$4,355.00 -
$4,128.00
$3,913.00
$3,709.00
$3,516.00

(72}
-
m
v
-t

LEGAL SECRETARY - 4290

ONOOEWN

SCHEDULE Il
EXHIBIT "B" PAGE 13

7/01/00

COV-MALSR 00013156

EX.57-67
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PAYROLL CLERK - 4180 . STEP 1
SENIOR DISPATCHER(COMMUNICATIONS) - 4600 .
SENIOR UTILITY CLERK - 4520 . 7
SECRETARY - 4360
: PURCHASING ASSISTANT - 4910 (StepY)
DEPUTY CITY CLERK - 4400
- ADMINISTRATIVE AIDE | - 4900 STEPY
STEP.1
2
3
4
5
6
7
8
9
; ] 10
DISPATCHER(COMMUNICATIONS) - 4500 :
ENVIRONMENTAL TECHNICIAN - 4350 STEP 1
5 b 2
3
4
5
6
7
8

SCHEDULE Il

: EXHIBIT “B" PAGE 14
7/01/00 g

O oND AW N

0.0325

MONTHLY SALARY

. $4,622.00
. .. $4,127.00
*.$3,012.00
. $3,708.00 .

- §$3,515.00

$3,332.00
$3,158.00
$2,993.00

- $2,837.00

$2,689.00

$4,390.00
$3,659.00
$3,468.00
$3,287.00
$3,116.00
$2,954.00

$2,800.00 -

$2,654.00
$2,516.00
$2,385.00
$2,261.00

$3,332.00
$3,158.00

" $2,993.00
" $2,837.00

$2,689.00
$2,549.00
$2,416.00
$2,280.00

COV-MALSR 00013157

EX. 57 - 68
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.

: : Fix ca: - 00325 .
CITY ADMINISTRATOR/CITY CLERK DEPARTMENT SALARY SCALE

" MONTHLY SALARY

$3,498.00
$3,316.00
$3,143.00
$2,979.00 -
. $2,824.00
$2,677.00 -
$2,537.00
.$2,405.00
$2,280.00
£ $2,161.00

ACCOUNT CLERK - 4230

COONDNDL WN =

-

$3,332.00
$3,158.00
$2,993.00
. $2,837.00
" $2,689.00
$2,549.00
$2,416.00
$2,290.00
- $2,171.00
- $2,058.00

COUNCILMAN T e co T 193100

 TYPIST/SWITCHBOARD OPERATOR - 4210
UTILITY CLERK - 4220
PERSONNEL CLERK - 4240

7

-t

DEPUTY CITY TREASURER $100.00

HOUﬁLY-TEMPORARYMlSCELMNEOUS

A SALARY OF $6.00 TO $50.00 PER HOUR IS HEREBY ESTABLISHED, AND
THE TEMPORARY EMPLOYEE SHALL BE ASSIGNED AN APPROPRIATE SALARY
BY THE CITY COUNCIL WITHIN SAID RANGE.

SCHEDULE Il
EXHIBIT "B" PAGE 15

07/01/00

COV-MALSR 00013158

EX. 57 -69
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o
! C o 4 6 08

W T : 0.0325
. T

MONTHLY SALARY
CITY ADMINISTRATOR/CITY CLERK - 4000 e _.STEP 1 " $31,055.00

DIRECTOR OF ENVIRONMENTAL HEALTH - 4310 STEP 1 $9,760.00

e ' : $9,251.00
$8,769.00
$8,312.00
$7,879.00

NonswN

$7,078.00

CHIEF DEPUTY DIRECTOR STEP 1 $7,908.00
ENVIRONMENTAL HEALTH - 4320 - $7,496.00

’ o $7,105.00

$6,735.00
$6,384.00
$6,051.00

~SNoOognhkwN

ASSISTANT FINANCE DIRECTOR - 4102 STEP 1 $7,622.00

$7,225.00
$6,848.00
$6,491.00

$5,832.00
$5,528.00

~NOMEWN

SENIOR ENVIRONMENTAL SPECIALIST - 4440 STEP 1 $7,104.00
> : ' g $6,734.00
$6,383.00

$5,735.00
-$5,436.00

~NaabhwN

SCHEDULE Il
EXHIBIT "B" PAGE 12

.7/01/00

$7,468.00 -

$5,736.00 .

$6,153.00 .

$6,050.00

$5,153.00

COV-MALSR 0001315¢

EX.57-170
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. 3 .
B - ) L
. # . A o .

SCHEDULE n
AUTOMOBILE ALLOWANCE
. MONTHLY ALLOWANCE ~
POLICE CAPTAN - . $480.00
DEPUTY CITY TREASURER i : $420.00
' ASSISTANT DIRECTOR OF RESOURCE MANAGEMENT $420.00
" ASSISTANT DIRECTOR OF ENGINEERING & OPERATIONS | $420.00
OFFICE MANAGER | 5 $300.00
CHIEF DEPUTY CITY CLERK . . . .$110.00

. When authorized in advance by the City Council, in addition to said salaries, each officer
. or policeman shall receive an additional sum of one hundred forty-five dollars ($145.00)
per month for his automobile if used in the service of or engaged for the use of the City.

This allowance is for the use and maintenance of said motor vehicle..

When authorized in advance by the Department Head an employee using his/her
personal car for City business will be reimbursed at twenty-five cents (.25c) per mile.

SCHEDULE ili
EXHIBIT "C"

7/01/00

COV-MALSR 0001316

EX.57-172
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- EXHIBITD

COV-MALSR 00013162
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SCHEDULE v
UNIFORM ALLOWANCE
© . . -2000-2001

‘FIRE DEPARTMENT

VERNON SHALL PAY TO EACH EMPLOYEE ON THE ACTIVE PAYROLL OF THE FIRE
DEPARTMENT, WHO HAS BEEN CERTIFIED ELIGIBLE BY THE FIRE CHIEF, THE SUM

OF FIVE HUNDRED FIFTY DOLLARS ($560.00) FOR THE 2000-2001 FISCAL YEAR FOR
THE PURCHASE OF UNIFORMS AND RELATED EQUIPMENT ON THE FIRST PAY
CHECK OF AUGUST 2000. ;

POLICE DEPARTMENT

VERNON WILL PAY TO EACH POLICE OFFICER AND SERGEANT WHO HAS COMPLETED
HIS/HER FIRST YEAR OF SERVICE AND WHO IS ON THE ACTIVE PAYROLL OF THE
VERNON POLICE DEPARTMENT THE SUM OF SIX HUNDRED TWENTY-FIVE DOLLARS
($626.00) PER FISCAL YEAR (JULY 1ST TO JUNE 30TH) FOR THE PURCHASE OF .
UNIFORMS AND RELATED EQUIPMENT EFFECTIVE SEPTEMBER 1, 2000.

VERNON WILL PAY TO EACH POLICE OFFICER AND SERGEANT WHO HAS COMPLETED
HIS/HER FIRST YEAR OF SERVICE AND IS PERMITTED TO WEAR CIVILIAN CLOTHING
AND WHO IS ON THE ACTIVE PAYROLL OF THE VERNON POLICE DEPARTMENT THE
SUM OF THREE HUNDRED FIFTY DOLLARS ($350.00) PER FISCAL YEAR {JULY IST TO
JUNE 30TH) FOR THE PURCHASE OF SUCH CLOTHING AND RELATED EQUIPMENT
EFFECTIVE SEPTEMBER 1, 2000. . :

VERNON WILL PAY TO EACH VERNON SERVICE OFFICER WHO HAS COMPLETED
HIS/HER FIRST YEAR OF SERVICE AND IS REQUIRED BY THE VERNON POLICE
DEPARTMENT TO OWN AND MAINTAIN A UNIFORM AND WHO IS ON THE ACTIVE
PAYROLL OF THE VERNON POLICE DEPARTMENT THE SUM OF ONE HUNDRED
FIFTY DOLLARS ($150.00) FOR THE FISCAL YEAR 2000-2001 OF VERNON FOR THE
PURCHASE OF SUCH CLOTHING AND RELATED EQUIPMENT ON HIS/HER

ANNIVERSARY DATE.
SCHEDULE IV
EXHIBIT "D"
7/01/00
e

COV-MALSR 00013163

EX.57-74
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' EXHIBITE .

COV-MALSR 00013164
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.. COURT TIME PAY

POLICE DEPARTMENT

_ Vemon will pay to each safety member in Group 2 according to the following
- schedule for court-time pay, commencing September 1,1999: - »

- Court Pay, effective September 1, 1999;

All Day Appesrance $178.50.
Half Day Appearance $122.50

Stand-by (allday) . $102.00
Stand-by (1/2 day) $51.00

SCHEDULE V
Exhibit "E* -

~ 09/01/99

COV-MALSR 00013165

" EX.57-76
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