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1] o : ' :
| RESOLUTION NO. 6976
3 A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
VERNON FIXING THE COMPENSATION FOR CERTAIN
4 EMPLOYEES OF SAID CITY AS OF JULY 1, 1997,
) AUTHORIZING CERTAIN EXPENSE ALLOWANCES AND- .
"5 ) AMENDING RESOLUTION-NO. 5645 AND REPEALING ALL
- RESOLUTIONS IN CONFLICT THEREWITH '
6 : . . .
_ WHEREAS, Resolution No. 6611 was adopted on June 27,
7 ) ' : : .
1996, as amended by Resolution Nos. 6862, 6887, 6897, and 6925
8 ; L . ]
adopted on October 1, 1996, December 3, 1996, December 17, 1996,
9 . c ’ ' .
. || and March 25, 1997, respectively, fixed the compensation for
10 ' : ‘ '
certain employees of the City of Vernon and authorized certain
11 : _ : :
. expense allowances as of July 1, 1996; and
12 ‘ : ' . @ ) ..
_ WHEREAS, the City Council of the City of Vernon wishes to
13 - . L . :
‘fix the compensation and other benefits for employees of the City
14 . . : . _ : .
of Vernon as indicated in their respective schedules as of July 1,
15 N ...
1997; and
16 : ' : . ' i '
WHEREAS,- the City of Vernon has a contract with the
17
Public Employees Retirement System ("PERS") to provide retirement
18 . ; h . .
.|| benefits for its employees; and
19 ' '
) WHEREAS, pursuant to said contract, the employees of the
20 . L
City of Vernon are required to make contributions to the PERS,
21 : ) '
which are a percentage of the employees’ compensation equal to 7%
22 ' :
of said compensation for miscellaneous employees, 9% of said
23 : '
" |t compensation for Police and some Fire safety employees and 7% for
24
some Fire safety employees; and
25 : :
WHEREAS, the City Council of the City of Vernon in
26 ; . : : - L '
Re;olution Nos. 5120, adopted on June 29, 1984, and 6258, adopted
- 27 ' T
28
. 1

EX.53-8
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1 on October 5. 1993, prov1ded that the Clty shall pay the .

2 employees’ total contrlbutlon to PERS and ‘

3 WHEREAS, on April 12, 1988 by voter approval the Clty

.4 of Vernon became a Charter C1ty, and

i . WHEREAS, all employees of the City of Vernon serve at the

6|l wila and pleasure of the city Counci1°jand

7

WHEREAS Resolut1on No. 4027 was adopted by the City

8 Counc1l of the City of Vernon on January 19, 1971, relat;ng to
-9 employer-employee relations within the City of Vernon; and
10 ' WHEREAS, said employer-employee relations resolution -
11 ' '

provided in Section 5(h) that matters concerning discharge,

12 suspension or discipline shall be within the exclusive eiscretion_
13 of the City council; and | | _
14 - " WHEREAS, the city Council of the Cipy of Vernon wishes fo
15| reaffirm its intent concerning said section that ali such matters

16}l of discharge, suspension or dlscipline reside in the sole

17 ’dlscretlon of the City Counc1l- and

18 WHEREAS the Clty Council of the City of Vernon has

19 prev1ously authorlzed the establishment of a contract method of

.20 enployment w1th various employees in the City wherein said

21 contracts prov1de that said employees serve at the will and

22 pleasure of the City Council in addition to other provisions; and
23 WHEREAS, the City Council of the City of Vernon wishes to
.24 reaffirm this contract program for City employees; and

25 WHEREAS, Resolution No. 5645 was adopted by the City

26

Council of the City of -Vernon on October 17, 1989, as amended on
27 |- June 30, 1992 by Resolution No. 6i24, establishing the vacation
28| and holiday policy for city employees; and

2

EX.53-9
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1 WHEREAS, Resolution No. 4677 was adopted by the City
2 Council of the City of Vernon on'October 16, 1979, establishing a
3| four (4) day'work week and the City Council .wishes to'reaffirm the
. . : . . .

continuation of said program; and

. WHEREAS Resolutlon No. 5314 was adopted by the Clty
Counc11 of the City of Vernon.on September 16, 1986, establisning N
rules and regulatlons respecting the employment of related family

members; and

O - ® ~ A

WHEREAS, the City Council prov1des for a deferred

10 compensatlon program and 1nvestment _program for City employees by
11 Resolutlon Nos. 4955, 5042, 5489, 5671, 6176 and 6177‘adopted on

12 | November 16, 1982, September 20, 1983, March 15; 1988, September

3] 5, 1989, and OCtober-ZO 199§ respectively; and

14 . WHEREAS the city Council by Resolutlon No. 5941 adopted
15 on June 18, 1991, approved a Dress and Grooming Policy for

16 miscellaneous employees of the City of Vernon; and

17 WHEREAS, the City Councii by Resoiution No. 5946 adopted
18|l on June 20, 1991, establlshed a Gas Munlclpal Utlllty Department

19 within the Clty of. vernon; and _

20 . WHEREAS, the City Council by Resolutlon No. 5950 adopted
21l on July 2, 1991, as amended by Resolution Nos. 5979 and 6369

22 adopted on August 20, 1991 and December 21, 1993, respectively;.

. 23|l established an attendance incentive program wherein qualified

24 employees are eligible to select gifts from specified brochures;
; 25| ana
26 WHEREAS the Clty Counc1l by Resolutlon No. 6687 adopted

27|l on September 19, 1995, adopted a dlscretlonary educational

28|l assistance program; and

“EX.53-10
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1 WHEREAS, the gity cOunoll’by.Resolution No. 6258 adopted -
_ 2 on October 5, 1993, approved a Second Side Letter'Agreemept
3 || between the Municipal Eﬁployee Relatlons Representative of:the
41 city of Vernon'("MERR“) and the Vernon Police officers’ Beneflt‘
5|| Association ("VPOBA™) (Employee Group 2) prov1d1ng for the.
-6 continuatlon of the four day .week at ten hours per day ("4/10
7 plan“) and extending the Memorandum of Understandlng ("MOU")
8 previously adopted by Resolutlon No. 5489 on March 15 1988 as
9 | amended by a Slde Letter Agreement adopted by Resolution No. 6001

10\l on January 21, 1992, until August 31, 2001; and o
1 . . WHEREAS the City Counc1l by Resolution No. 6656 adopted
12 on July 11, 1995 approved a Third Side-Letter ‘Agreement between
13| the MERR and the VPOBA (Employee Group 2) prov1d1ng for 1ncreasee.
14 in detective pay, pniform allowances and Field Training Officer
15 pay; as well as establishing an "in lieu® holiday, tultlon .

16 reimbursement and modified longev1ty program; and

17 o WHEREAS the City Council by Resolutlon No. 6214 adopted'
‘181l on February 16, 1993 adopted a grlevance procedure for resolving

19 any complaints alleging violations of the Amerlcan.w1th f
20 Disabilities.Act; and _

21 WHEREAS, the City Council by Resolution No. 6232 adopted

22 on April 6, 1993, adopted a policy to prevent sexual harasement;l

23| and . .

24 o WHEREAS,.the City Council by Resolution No. 6220 adopted-
.25 on March 9, 1593, adopted a policy on the use of computer eoftware
26 on City-owned computers; and

27 WHEREAS, the City Council has established medical

2Bl penefits for employees of the City of Vernon as provided by

4

— i -. ' '..

EX.53-11
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1 Resolution No. 6613 adopted by the Clty Council of the C1ty of
2 Vernon on April 18, 1995, and
3 WHEREAS the Clty Counc11 by Resolution No. 6979 adopted
.4 on June 25, 1997, approved.the payment of-1nsuranoe premiums for
5 life,.health and dental benefits es such benefits are in effect as
6

of June 30, 1997, for all full-time regular employees only and

71l their dependents during the 1997-1998 fiscél year as follows: (1)
-8/l 211 miscellaneous employees; (2) all Fire Department employees,'

9 (3) .all sworn pollce officers who are not represented by the
10 Vernon Police Offlcers' Qeneflt‘Assoolatlon, and’ the follow1ng

11}l ofticers of the city: the dity Administrator and p}ty.Counciimen;
12}l ana ' ' :
13 WHEREAS, the City Council intends to provide. a PERS long-
14

term health care benefit with comprehensive lifetime inflation
15 protectlon for the City Councilmembers, the City Admlnistrator,

16 and thelr spouses and that said beneflt shall ‘be prov1ded at no

_17 cost to them and be in conjunction with their PERS membership; and‘;
18 ~ WHEREAS, the Citf Council by Resolution No. 6986 adopted
19 on June'25, 1997, epproved'the continued payment of health

20| insurance premiums for certain categories of retired employees
21 during the 1997-1998 fiscal year; and .

22 ~ WHEREAS, the City Council by Resolution ﬁo. 6355 adopted .

23| on November 23, 1993, adopted a Superior Performance and Ideas

24 Resulting in Tangible Savings Program; and '
25 WHEREAS, the City cdunpil'by,neéolution No. 6696 edopted
26|"'on october 17, 1995, adopted a family and medical leave policy;
27 and '

;' - 28 B WHEREAS, the City Council by Resolution No. 6625 adopted

5

EX.53-12
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1 on May 16, 1995' adopted an Education/Enforcement Program for
2 Smoke-Free Workplace pertaining to busxnesses in the City of
. 3 Vernon, and - .
4 .' WHEREAS, the City CQunc11 by Resolutlon No. 6732 adopted |
? on January 23, 1996, adopted a drug and alcohol testlng pollcy for h
6 employees subject to Department of Transportatlon testlng
7 regulatlons, and '
8 .WHEREAS, the city Conncil by Resolution No. 6907 adopted .
9 on January 27, 1997, adopted an electronic mailhpolicy for the
10 City of Vernon. | . ' '
11 ; NOW, THER_EFORE, BE IT RESOLVED BY THE -CITY COUI‘;CIL 6F THE
121 cITY OF VERNON AS FOLLOWS:
13l secrioN 1:  EMPLOYEES SERVE AT WILL AND PLEASURE OF THE °
14 CITY COUNCIL..
15 The City Council of the City of Vernon hereby declares
16|l that its intention in adopting Resolutlon No. 4027, Sectlon 5(h), -
17| was to reserve unto the C1ty ‘Council complete and exclu51ve
18 || discretion to determine matters relatlng to the discharge, -
19| suspension or other manner of discipline of all employees in
20 conformance with its long standing view and policy that all
21|| employees of the City of Vernon serve at the will and pleasure of
'?2 the City Council. . |
23| sEcrION 2:. - EMPLOYMENT AGREEMENT..
24 - : -
That all employees of the City of Vernon serve at the
25 will and pleasure of the city Council. That employees, prior to
a6 employment or prior to promotion, w111 be requested to - sign an
..27 employment agreement establishing that their employment is. at the
28 ’ ' : .
l . ) _—'7. o . _ s

T EX.53-13
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1 will and pleasure of the City Council as-a condition of belng
2 appo;nted to said pos1tlon. The form of the employment agreement
3 must be approved by the Personnel Committee or the Clty Council
4 and executed by the’ city Admlnlstrator as a condition preceding
5 the said employee’s employment or promotlon.
6 SECTION: 3: POLICE ACADEMY AND FIELD TRAINING COSTS.
: That there is_hereby.established a pfoqram in the Police
o Department for new employees.wherein the City of'Vernon shall
10 agree to pay for costs associated with attendance at ‘a police .
l1 academy and field training for individual polioe candidates
12 pursuant to a éontraot wherein said candidate'shall agree in
.l3 consideration of said salaty to remain with the City of 'Vernon for
.14 at least three (3) years, or for a lesser.term if approved by the -.
City Council.
15 .
16‘ SECTION 4: EFFECTIVE DATE.
17| That effectivelJuly 1, 1997, there is hereby established

18 and.approveo compensation.and other benefits and expenses proyidee
.19 for herein as set forth below for employees and officers . of the
20| City of Vernon. Thls resolution shall not affect or alter the
21| existing compensatlon of any offxcer or employee not specifically

22| set forth herein.

23 || SECTION 5: DESIGNATION OF SCHEDULES
24

That offlcers and employees of the City of Vernon shall

2
5 receive compensatlon in accordance with the formula adopted hereln

_26 as Schedule I, in such amounts as are set forth in Schedule II
27 which provides a monthly amount for each position and each step in-
28 ' -
. i . 7 ° : ’
;_; : . - A

EX.53-14
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|l each department. 1n addltlon, expense.allowances and other

2 informatlon where applicable for .each department are set forth
'? hereln. The ‘automobile allowances .are set forth in SGhedule III
4 and the uniform allowances are set forth in Schedule IV and the
s compensatlon for_court appearances and standby status are set

_'6 forth in'Schedule V. Salary schedules are hereby establlshed for
7 the following departments as set forth in Schedule II:
8 (a) Department of COmmun1ty Services uni_n;in_;gges ;ng
ol “Water Department°

10:. . -(b) Light-and- Power Department,

11 (c) Gas Municipal Utility Department; -

12 N (d) Pire Department;

- 13 (e) IPolice Department;

14 - (£) Ccity Administrator/city Clerk Department.

15 (g) cCity council Department .

16

Said Schedules I to V are attached to this resolution as
171 Exhibit wav through “gn,. respectively, and incorporated herein by

18| this reference as though fully set forth at 1ength.

191l secrion 6:  PERS CONTRIBUTIONS.

z: fhe City snall continue to make payments to PERS to

2é satisfy all employee’s obllgation to make contributions to PERS

23 for retirement benefits, which includes Police Sergeants and

24 Police Officers in the Police Department. Payments made by Clty .
25 on behalf of said employees shall be credited to said employee’

26 account with PERS. |

o7 || SESTION 7:°  AUTO INSURANCE PROGRAM.

28 ) .The C1ty has establlshed an auto insurance program

8

EX.53-15
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1 pureﬁant to Resolution No. 5741 wherein the City will cbntfibute_
2 Twenty-Five Dollars ($25. 00) per month per employee for all-
3 offzcers and employees who part1c1pate in said program effective
4 May 1, 1990, except that as to pollce officers and sergeants,_C1ty
5 will'continue to contribute Twenty-Three Dollars and Four Cents
6 ($23.04) per month. .
7 -gzgzx_gn_a_: ~ LIFE, HEALTH AND DENTAL BENEFITS
gl -
5 (a) Llfe Health and Dental Beneﬁts..
10 " The City Council-by Resolution No. 6979 adopted on

11 || June 25, 1997, approved'the payment of insurance premiums f¢£.
12|l 1ife, health and dental benefits as such beﬁefits'ere in effect as
13 of June 30, 1997, for all full-time regular embloyees only and’
14 || their dependents as fo}lows: kl) all piscellaqeous emnployees; (2)
" 15|] all Fire Department employees; (3) all.sworn'polioe officers who.‘
16 || are not represented by the Vernon Police Officers’ Benefit
17' Association, and the follow1ng officers of the City: City

lé Admlnlstrator and C1ty Councilmen.

19 (b). PERS Long-Term Health Care Benefit.

20 The City shall provide a PERS.long—term health care

21 benefit with comprehensive lifetime inflation pfotection for. the

22 City Councilmembers; the City Administrator, and their spouses at

23 no cost to them and said benefit shall be in conjunction with
24 their PERS membership.
25 . .
. ) . Vision Care.
26 : .
27 The City shall provide a vision care benefit to employees

28

only and not dependents. Such benefits are further described in.

EX.53-16
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i
1 C1ty of. Vernon Vision Plan GVSI-9V57. -
2 SECTION 9: LONGEVITY PROGRAM FOR EMPLOYEES EMPLOYED
3 ~ON OR BEFORE JUNE 30, 1994.
4 The C1ty has established a longev1ty program for all
5 employees. The longevity program descrlbed in Sectlon 9 herein
6| witl apply to all employees, except police employees in Group 2

7 || employed on or before June 30, 1994. Said longev1ty program w1ll
Bl also apply.to such police employees in Group 2 employed on or -
9 pefore June 30, 1995. Thereafter, all employees, except pollce
" 10 )| employees in Group 2, employed on or after July 1, 1994, and
11 police employees in Group 2 employed on or after July 1 1995,
iZ shall only be entitled to longev1ty benefits provided for in.
13 || section 10. .

| (a) Five (b) Years of Service.

15 - .
All eligible employees who have five (5) years of

. 16 . . .
consecutive uninterrupted service on or before July 1, 1986, shall

17 .
receive an additional five percent (5%) per month of their base
18 : : ' :
: salary effective July 1, 1986, and every year thereafter until
19 : ' ‘
|| reaching the next step. Employees upon reaching their 5th
20 W : )
anniversary date after July 1, 1986, shall be entitled to said
21 o ' ' '
- five percent (5%) per month upon said anniversary date.
22 '
’ (b) Ten (10) Years of Service.
23 . .
24l All eligible employees who have ten (10) years of

25 consecutive uninterrupﬁed service on or before July 1}.1987, shall‘
26 receive an additional ten percenf (10%) per month of their base

27 salary effectlve July 1, 1987, and every year thereafter until
2g || reaching the next step Employees upon reaching their 10th.

10
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1 anniversary date after July 1; 1967, shall be entitled to said ten
2 percent (10%) per month upon said~anniversary date.
3 O . . - . . -
(c) Fifteen (15) Years of Service.
4 . L . .
5 All eligible employees who have fifteen (15) years of’.
6 consecutive uninterrupted ‘service on or before July 1, 1988, shall
. receive an additional fifteen percent (15%) per month of their..
8 base salary effective July 1, 1988, and every year thereafter
5 until reaching the next step. Employees upon reaching their 15th
10 anniversary date after July 1, 1988, shall be entltled to said
*11 fifteen percent (15%) per month upon said anniversary date.
12 Twenty (20) Years of Service.
13 All eligible employees who have twenty (20) years of

14 || consecutive uninterrupted service on or before July 1, .1989 ‘shall

15|| receive an additional twenty percent (20%) per month of. thelr base'
16 || salary effective July 1, 1989 and every year thereafter.

17 || Employees upon reaching their 2oth annlversary date after July 1,

18| 1989, shall be entitled to said twenty percent (20%)-per month

19 upon said anniversary date.

20 (e) Thlrty (30). Years of Servuce Firemen.
21 All eligible firemen who have been appointed to the

22 position of captain or above and who have thirty (30)'years of

2 . . ,
3 consecutive uninterrupted service on or before July 1, 1991, shall

_24 receive an additional twenty-five percent (25%) of their base
25 salary per month effective July 1, 1991, and every year
6 thereafter:. Employees in said position upon reaching their 30th
27

anniversary date after July 1, 1991, shall be entitled to said

EX.53-18
COV-MALSR 00012791



Attachment F
alPERS Exhibit 53
hge 19 of 7§

0O

twenty-five_percent (25%) per month upon said.anniversary date.
(£) Thirty {30) Years of Service - Department Heads.
.All eligible department heads who have thirty (30) years

of consecutive uninterrupted service on or before'July 1, 1991,

shall receive an additional twenty-five percent (25%) of their

(- 7, T SR ™ N C S Y

.base salary per month effectlve July 1, 1991, and every. year
thereafter. Department Heads upon reaching their 3oth anniversary
date after July 1, 1991, shall be entltled to said twenty-five '
10 percent (25%) per month upon said anniversary date..
1 (9) Twenty-Five (25) Years of Service - City Administrator.
12 The City Administrator shall be eligible upon reaching

13 twenty-five (25) Years,of'Consecutive uninterrupted service-after
'14 October 15, 1995, to receive an additional twenty-five percent

15|l (25%) of his base salary per month upon reaching his 25th

16 || anniversary date and shall be:entitled'tO'said twenty-five percent -

17| (25%) per month.upon said anniversary date and every year

18 || thereafter.

19 - (h)y Compensation Not Cumulative.

20 i . o«
Payment of the aforesaid longevity compensation shall not

21
be cumulative and only the highest appllcable longev1ty pay  shall
22| pe paid. . '
SECTION 10 : LONGEVITY PROGRAM FOR EMPLOYEES.
24 .
2 (a) Miscellaneous and Fire Employees Employed on or
N After July 1, 1994 - Seven (7) Years of Service.
26 ' )
All eligible employees who are employed -on or after
27
July 1, 1994, who attain seven (7) years.of consecutive
28 : :

12
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; unlnterrupted service shall recelve an- addltlonal flve percent

? (5%) per month of thelr base salary. Such employees upon reaching
3 thelr 7th annlversary date shall be entltled to receive said flve
4 'percent (5%) per month upon said anniversary date. Further, such
_5 employees will not be entltled to receive any addltional

6 percentage 1ncrease to their base salary for further service.

7 Thls subsectlon shall only apply to employees hired on or after

81l quly 1, 1904. _ ,

? .(b). Pohce Employees in Group 2 Employed on or After July -
10 : 1, 1985 - Seven (7) Years of Service. '
11 ) All employees classified in Group 2 who are employed on-.

12{ or after July 1, 1995, who attain seven (7) years of consecutive
13 unlnterrupted service shall receive an additional five percent
14 .(5%) per month of their base salary; Such employees dpon reaching
15|| their 7th anniversary date shall be entitled to receive said five
16 || percent (5%) per month upon said_anniversary date. Further, such
17 employees will not be entitled to receive any additional
18 percentage increase to their base'salary for further service._
19| This subsection shall only apply to all employees hired on or.

20|| after July 1, 1995, -

21l sperton 11:  PERFECT ATTENDANCE.
22

All employees except Police Officers and Sergeants in the

23 Police Department shall be eligible to receive additional days off

24 based upon perfecﬁ attendance in a prior period'as follows:

25 N

, (a) Ten (10) Consecutive Years.

26 . . . .
27 All such employees who have ten (10) consecutive years of,

28 perfect attendance shall receive one (1) day off with pay. Said

13
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1 day off is not to be-carr;ed over and nust be taken within twelve'
2 (12) months from the date the ten (10) consecutine years have been
.3 reached. - ' |
4 "Eleven {11) Consecutive Years.
.: -All such enployees eno haﬁe.eleven (11) ceneecntive fears
. of perfect'attendance shall reeeive two (2) days off with ﬁay. '
8 Said daYS_off:are not.to be cargied over and muet be taken within"
5 twelve (12) months from the date_the eleven (11) consecutive years .
10 have been reached.
1l (e) Twelve (12) Consecutive Years.
12 All such employees who.have twelQe (12) eonsecutive years

13 || of perfect attendance shall recelve three (3) days off with pay.
14| Said ‘days off are not to be carrled over and must be taken-within
15 twelve (12) months from the date the twelve (12) consecutlve years

16 || have been reached

17 - (d) .Thirteen-(13) Consecutive Years.
18 All such empioyees who have thirteen (13)Jconsecutive
P 19 years of perfect attendance shall reeeive four (4) days off wifh
20 pay. Said.daye of £ are not to be carried over and must be paken
21 within twelve (12) months from the date the thlrteen (13) o
_22 consecutive years have been reached.
23 (e)” Fourteen (14) Consecutive Years and Thereafter.
.3 All such employees who have fourteen (14) censecutive--
23 Years of perfect attendance and_tnereafter shall receive five (5)
. 26 days off with pay. Said days off are not to be carried over and
:: nust be taken within twelve (12) months from the date the fourteen

14
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1 t14) consecutive years have been reached and vlthin_tvelve monthe
2 thereafter from each'succeeding anniversary date of the fourteenth
3A (14th) consecutive year if sa1d employee Stlll maintalns perfect
4 attendance. No employee shall receive any more than five (5) days
S'off for perfect attendance.
d (£ Bereavement Leave.
: In con51derlng the quallflcatlon for perfect attendance
5 only, bereavement leave w111 not be con51dered an absence.
10 (| SECTION 12: “VACATION AND HOLIDAY POLICIES - AMENDMENT
OF RESOLUTION NO. 5645.
i: “(a) Amendment to Resolution No. 5645.
13 ‘Section 12 of Resolution No. 5645 shall be amended to
14 read as follows:
15 "No vacation or other benefits provided for
161l herein for_any employee of the City of Vernon
17 shall.be~accumulated from calendar year to
16 _ calendar vear, or from anniversary date to
19 anniversary date, whichever is applicable, nor
20 shall the same be compensated for if not
21 utlllzed during sald year, except for
22 miscellaneous employees and sworn safety
23 personnel in the fire department as provided
24 | hereunder.
25 Miscellaneous'employees shall be permitted
26 to accumulate a maximum of forty (40).hours of
27 vacation that must be used during.the following
28 year, - and, if not‘so utilized during the
. . | . - 15 : | . -
L.J___" E— EX. 53 - 22
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1 succeeding year, the employee shall not:be.
2 :compensated for said unnsed accumdlated vacation
3 benefit. ' '

4 Sworn safety personnel in the Fire Department working
-5 24 hour rotatlng shifts shall be allowed to carryover a’
6 maximum of two (2) shifts per calendar year. - If more_

7 than two (2) shifts are availaole at the end of the
8 calendar year, the employee will not be.compensated for
9 the shlfts/hours exceeding the two (2) shift max1mum
10 carryover.
11 Further, that.all fdll-time'employees_of the
12 City of Vernon, except Police Department
+13 classification repreeented.by the Vernon Police
14 Officers’ Benefit Association,'shall earn and
15 utilize their vacation benefits as provided for
16 herein on an anniversary-date basis durlné the
17 first fiye (5) years, effective as of July 1,
18 . © 1989, Beginning in the sixth k6th) year, the
19 vacation benefits shall be earned and .used on a
20 calendar~year basis. Vacation benefits shall be
21 prorated durlng the year of transition between'
22| the fifth (5th) year and the s1xth (6th) year."
23 (b) Vacation and Hohday Pohcnes.
24 :
251l Vacatlon and holiday pollcxes for employees of the Clty
.26 of Vernon are establlshed and recited. in Resolutlon No. 5645,
27 amended by Resolutlon No. 6124 and as amended herein. HOWever,
28 employees who are absent from their posltlons during the
16
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applicable work day preceding or following a scheduled -holiday
shall not receive pay for said holiday, unless such absenée_is
approved vacation or compensatofy time.j

(c) Entitlement to One Additional In Lieu Hollday Pohce '
Department Employees in Group 2. :

L= Y I S " S R =Y

Employees in the classification represented by the Pollce
7 Aésociatlon in Group 2 shall receive during the applicable fiscal
8| years, effective July 1, 1995, and expiring on'August 31, 2001

9 .one addltlonal "1n lieu” holiday if the City Council, during each
* 10 || such f1scal year, provides an additional hollday to '

o 11 miscellaneous/general employees in addition to those holidays

12 .proyidgd for in Resolution ﬁo. 5645, Vacation ané Holidays.

134 Further,.pﬁrsuant tB Section 5 of the éide—Leéﬁer

14 || Agreement énd‘Section'9 of the Second'side;Letter Agreement;nthe
15 additiona:l “in lieu" holiday will be .cbnve,rted to ten (10) hours
16 || of additional "in lieu" holiday hours for a new total of niﬁgty
17 (90) hours for the applicablg fiscal year. . -

‘18| sperzon 13:  DRESS AND GROOMING POLICY.

19 : ' -
The Dress and Grooming Policy for miscellanebus employees .
. 20 ’ : . _

of the City of Vernon is set forth in Resolution-No. 5941.
21 . : .

SECTION 14: - 40 HOUR WORK WEEK.
22 . )
23 All employees of the City of Vernon shall be considered

24 -forty (40) hours per'week personnel unless otherwise specified by

25 the Ccity Council and shall work at least forty (40) hours per week

26 || except for employees in the Fire Department who are assigned to

27 work twenty-four (24) hour shifts. Said employees must work their

28 assigned schedules or shifts as consideration for the compeﬁsation.

17
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1 provided.herein.. |

. sm;on'ls; ' FOUR DAY WORK WEEK.

: | The Clty Council hereby contlnues the’four (4) day work

5 week for approved employees which was established on 0ctober 29,
e 1979, by Resolution No. 4677 adopted on October 16, 1979, 1n

- accordance with the folldwing requitements:-

g “(a) City Administrator Authority. .

sl . The City Administrater is aﬁthorized to aéprove for

10| inclusion in the four (4) day work week employees working in
11 spe01f1c positions; .'
H : 12 : (b) W-orkday Hours..

13 Employees- shall work a workday starting at 7:00 a.m. to

141 5:30 P.m. or from 6:30 a.m. to 5:00 p.m. with a half hour lunch
15 break and two 15-minute coffee breaks. The City Administrator is
16_'authorlzed to asslgn individual employees to work-the appropriate
17 shift upon the recommendation of the department head.

18

(c) Vacation Benefits.

19 . . _
‘S0 " The vacation benefits for all employees working in said
21 four (4) day work week progfam.are provided in Resolution No.

22 5645, as amended by Resolution No. 6124 and Section 10 of this

Resolution.

23 .

24 : (d) Closure on Holidays.

25 - The City Council of the City of Vernon hereby determines

26 || that city offlces will be closed on all holldays and that Frldays,
27 Saturdays and Sundays shall be con51dered holldays for the

28|l transaction of business as provided for in Sectlon 6702 of the

18
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1|l covernment code.
2 . : . . ‘ : '
{e) Hohdays Falhng on Fnday, Saturday or Sunday.
3
4 That those employees partlclpatlng in sald four. (4) day
' work week shall not receive the benefit of holidays falling on
5
: 6 Frldays or Saturdays, unless otherw1se approved by the Clty
. Councll but shall receive the beneflt of holldays falling on
.7
) Sunday by celebrating said holldays on the following Monday.n
9 (£) Overtime.
10 ) Any and all approved overtlme worked by all C1ty

11 employees in all departments shall be earned and paid in one-

12|} fourth hour 1ncrements.

13| sECTION 16: COMPUTATION OF PAY.

14 For all officers and employees except twenty-four (24)
15 -hour shift Fire Department{employees, an hourly rate computed in.
16 accordance with_Scbedﬁle I shall be used for pay purposes; ?he
17 monthly amounts stated in Schedule II are for comparative purposee
18 only. The latter equivalents assume that the total scteduled
19 hours are worked or'taken.as excused paid leave, vacation or
20 holidays. . Unexcused leave hours shall not be included for the.
21 purpose of cooputing pay. '
22 ; '
. (a) Hourly employees.
23
'24 All employees other than twenty-four (24) hour shift Fire
25 Department employees, the City Attorney, the City
26 Admlnlstrator/C1ty Clerk, and the members of -the City -Council
27 shall be paid on an hourly basis. The employee shall be paid the
. 58 amount computed by multiplying.the hourly'salary rate by the
l S . _. . . | | .19
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1 number of hours worked or taken as.erCUSed paid leave or holiday'
2 The total hours to -be pald shall be certified by the Department
3 Head each pay perlod prlor to payment. Such certification shall "
4| be in a form approved by the 01ty Admlnzstrator, ‘
3 (b) 24-Hour Shift Fire Department Employees.
: Flre Department personnel who serve on a twenty-four (24)
8 hour shift would be paid a w1dely fluctuating amount each pay
0 Aperiod if they were pa1d for hours actually worked; therefore,
such employees shall be paid for the average number of hours 1n a
i: two (2) week period, one hundred and twelve (112) hours.
'12 Exceptions for 1eave without pay hours shall be reported and
13 deducted from the average when pay is computed The "Exception
14 .Report" shall be in a form approved by the City Admlnlstrator,
15 (c) City Attorney, City Administrator/City Clerk, and the
Members of the City Councnl
;6 The City Attorney, the C1ty Admlnlstrator)City Clerk, and
17 the nmembers of the City Council shall be paid blweekly pursuant to
18 Section 4 of Schedule I.
0 (d) Leave Without Pay.

20
"Leave without pay” as used in this section shall

include, without being limited to, leaves of absence, suspensionS,V
and employees whose employment commences or termlnates during a

pay, salary or wade period;
(e) Exception to Leave Without Pay.

As an exception to the general rules for deductions or

loss of pay  for "leave without pay" as defined, any Department

Head may, for good cause as determined by such Department Head,

20 ..
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certlfy for full pay an employee ‘'who has been absent during a pay,
salary or wage perlod. .
Whenever a Department _Head- certlfles for pay an employee
who has been absent, he shall submit to the CLty Admlnistrator/
City Clerk an employee 51gned absence form show1ng the ‘reason for -

such absence, length of service with the City, and total number of-

~ A U bk W N

hours absent. ' The apbroval of pay for employees for absent time .

shall remain in the sole discretion of the City Council.-

" ?|l sEcrroN 17:  AUTOMOBILE ALLOWANCES.

10 . )
11 ' (a) Exceptions to Allowance.
12 Wherever an allowance is made to any officer or employee

‘13 for the use of hls personal automoblle, such an allowance shall
14 || not be payable whenever the employee’ is on vacation, leave. of
15 || absence, or sick leave the entlre calendar month unless otherwise

16 speclfled by the City COHnCll

17 (b) Personal Vehicle Allovy_ance.

18 Employees-who, with.Department Head approval, use rheir
19 personal automobile duringlthe performance of.rheir assignedl

20 duties shall. be compensated with an automobile allowance as

21 provided for herein. In the event that the.automobile allowance
22 for a particmlar month provides less than thnty-five:cents (25¢)
23 a mile reimbursement or, if no automobile allowance is providegd,
24 then the employee shall receive a sum equal to twenty-five cents
25 (25¢) a.mile for reimbursement for use of his personal automobile
26 ano said sum shall be based upon actual miles traveled by said
27

automobile.
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t I(c) Mileage Rei-mbdrsement.
2 . .
3 Whenever a Department Head certifles for relmbursement on
'4 'the basis of mlleage, he shall submxt to the C1ty Admlnlstrator/
' 5 C1ty Clerk a statement of the reason for. paylng such employee such
6 mileage reimbursement. .
7 || SECTION 18: CITY COUNCIL POLICY STATEMENTS
8 . The City Council hereby makes the follow1ng statements of.
9 policy in addition to the statements of policy previously made in.ﬁ
10 || other sections hereih concernihg the implementation of the salary
11 brovisions and classifications set ferth herein:
12 . (a) New Employees.
13 New employees shall start at the bottom.step in.the‘
14 salary range for their respectiye quitiohs unless it is
;§ determined that qualified applicants are dot available at the“
16 salary specified for the first step or grade, or that a spec1f1c :
}7 appllcant ‘has special quallflcatlons justifying-a hlgher starting
18 rate beyond the first step or grade. New employees starting at
19 the beglnnlng step or grade may be advanced to the second step or
29 grade of their salary range and said advancement shall be
21 effective on the first day of the biweekly pay period next
22 following the satisfactory completion of their probationary'
23 employment, which is hereby fjxed'at twelve (12) mbnths;
2 ) (b) Promotion or Merit Increase in Grade.
25 ' . :
oF Promotions to higher positions or merit salary.increases.
27 to higher steps are considered to be increases on the basis of
28 merit only and shall be awarded to employees as recognltlon for
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1 satisfactory service. The promotion or increase in grade shall
2 remain in the soie'discretion_of'the City Council and shall only
3 be considered upon receiving‘a recommendation from a Department -
4 Head or the City Adninistrator which would support recognition by
51l the City Council of the services performe& by the employees;
6 . . _ R ) :
(c) Effective Date of Promotions.
.7 ' ) . :
. Promotions to the ‘next step or grade, if granted, of the
employee’s respective salary range shali be effective not earlier
9
than the first day of the blweekly pay period next followxng the
10
11 completion of satisfactory service and the authorlzatlon of saia
- promotion; -
12 - . .
13 (d) No Reduction of Pay by Promotion.
.14 L The promotion of an employee shall not result in

15 || reduction of pay, and the. employee being promoted shall be
16 || classified in such manner that he receives the same or more pay

17 || for the position to which he is promoted;

18] - (e) General Wage and Salary Policy.

19 fhis resolution expresses the genefal wage'and_salary
20 policy of the City of Vernon,'and in conjunction with the

21 accompanying working conditions for the employees of the City of
. Vernon now existing, it is deemed to be fair and adequate. ' It is
23 not anticipated that adjustments in said salary scales will be
24 necessary, except-as to cases involving aaditional

‘25 responsibilities, exceptional merits, or.other special

26 circumstances;

7 /11

28

23
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(£) Compensatory Time For Travel:

Compensatory time or pay will not.be_gtanted for
volmntary travel to attend business meetings, conferences,'
seminars and/or training sessions which aie not requited by. the -
City that extend beyond reqular business hours of employees. .

SECTION 19: FAIR LABOR STANDARDS-ACT.

N kW N e

~

st - _ The City Council reaffirms'its implementation of the FLSA
9|l for city: employees, except for Police Sergeants and Police
10 'Officers, which are prov1ded for in Resolution No. 5265, and
.11 further prov1de that Section 3 (e) (2) (c) of the FLSA excludes
12 || from the definition of "employee" and thus from coverage, certain -
13 _indiViduals employed by public agencies. This exclusion applies
14| to elected officials, their immediate advisors, and certain
15| individuals whom they appoint or select to serve in various
16 || capacities. In_addition, the 1985 Amendments exclude employees of
i7 legislative.branches'of State and local governments.

.18 || SECTTON 20: . DEPARTMENT OF COMMUNITY SERVICES:

19 e .

(a) Certificate of Registration.
20 : .
21 Each employee serving as a Civil Engineer must possess a
-22 valid Certificate of Registration es a Civil Engineer, which
23 document’ is issued by the California State Board for Civil and
.24 Professional Engineers.
25 (b) Personal Vehicle AII'owanCe.
26 In addition to said salaries as set forth in ‘Schedule II,

27 Exhlblt wgw, certaln individuals serving 1n specified

28 classxfications shall receive, when u51ng their own motor vehicle

24
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1 in the service of the C1ty,'an addltlonal sum per month as

'? prov1ded for in Schedule IIX, Exhlblt nen,
3 (c) Responsublllty For-Upkeep of Vehicle. -
: The City shall not be responsible for repalrs or any

I'G ‘additional- costs for upkeep, fuel lubrlcatlon, replacement in
. whole or in part, or other expenses in connection with' any such
8[ vehicle beyond the respectlve amounts set forth-in Schedule III,
. Exhlblt nen,

10 (d) Additional Hours Worked.

11“- S e Alleemployees in the Department of Community Services,
‘12 || except the Director of cOmmunlty Services and those in supervisory
13 p051tlons, requ1red to work hours in addition to thelr regular

14. forty (40) hour work week (excluding any time off during_such,

15 week) shallfbe compensated for such additional hours worked.

'16|| sECTION 21: WATER DEPARTMENT WITHIN THE COMMUNITY
SERVICES DEPARTMENT:

17
‘18 (a) " Certificate of Registration.
19 Each employee serving as a Civil Engineer must poesess a

20l valid Certificate of Registration as.a Civil Engineer, which
21| document is issued by the California State Board for Civil and.

22|l pProfessional Engineers.

23 (b) Personal Vehicle Allowance.
24 . ) : S
In addition to said salaries as set forth in Schedule II,

25

'Exhibit "B", certain individuals serving in specified
26 : . : . .

classifications shall receive, when using their own motor vehicle
27 . . .
_ in the service of the City, an additional sum per month as
28 ' :

25
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1 prov1ded for in Schedule IIT, Exhibit "en .
2 .
. (c) Responmblhty for Upkeep of Vehlcle.
3
. The city shall not be responsible.for repairs or any
: additional costs for upkeep, fuel, lubrication, replacement in
p whole.or in part, or other expenses in connection with any. such
; vehicle beyond the respective amounts set forth in Schedule III
Exhibit new,
8 o .
0 () = Additional Hours Worked.
10 - All employees in the Water Department, except the

11 _Director of Community Services and those in supervisory positions,
12 required to work hours in addition to their regular forty (40)
13 hour work week (excluding any time off during such week) shall be

- 14 || compensated for such add1tiona1 hours worked.

15 (e) Dispatchers.
16l : ' : '
. ~The Systems Manager, Systems Supervisor and Systems

, 17 Coordinator I and II shall serve as Dispatchers in the Water

18 Department and the compensation for said positions-is included in

19 the compensation established for the p081t10ns in the Light and-
20 Power Department Schedule II Exhibit "B", ‘
21
(£) Compensatlon of Certain Posmons Department of
22 Community Services.
23 : . . R .
The compensation for the Director of Water is included in
24 , , , . . N
" || the compensation established for the Director of Comnunity
25 . . : :
Services in the Community Services Department.
26 : '
11/
27
i
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Y . .
SECTION 22: LIGHT AND POWER DEPARTMENT:
2 ' .
3 (a) Compensation of Certain Positions - City
Admlnlstrator/Clty Clerk Department
4
. The compensatlon for the follow1ng positions are included
6 in the eompensatlon.establlshed for said position in the City
5 Administrator/ City Clerk Department, Schedule II, Exhibit "B",

el (1)  Chief Executive Officer-~the city

9 || Administrator/City Clerk shall serve as the Chief Executive

. 10| Officer in the Light and Power bepartment;

11 (2) Accountant--the Accountant in the City

12 - . ' . .-
Administrator/City Clerk Department shall also serve as the

13 ' . . .
Accountant in the Light and Power Department;

14 '

; (3) Account Clerk--the Account Clerk.in the City

15 ' _ R

16 Administrator/City Clerk Department shall also serve as the

17 Account Clerk in the Light and Power Departﬁeﬁt.

18 -(b) Personal Vehicle Allowance.

194 - In addition to said salaries as set forth in Schedule II,

20|l Exhibit "B", certain individuals serving in specified
.21)| classifications shall receive, when using their own motor. vehicle
22|| in the service of the Clty, an addltlonal sum per month as

23 || provided for in Schedule I11, Exhlblt nee,

24 (c) Responsibility For Upkeep of Vehicle.
25
The City shall not be respon51ble for repairs or any
26 ;
addltlonal costs for upkeep, fuel, lubrication, replacement in
27 ;
-whole or in part, or other expenses in connection with any such
28 : . .

27
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1 .vehicle beyond the respectlve amounts set forth in Schedule III,
2 Exhlblt men. _ |
3 () Additional Hours Worked.
: " Al employees in the Light and Power Department except
s the Director of L1ght and Power Assistant Dlrector of Englneerlng
.7 & 0perat10ns, Resource & Project Planning Manager, Assistant
8 Director of Resource Management, Bus;ness Development &
. Information Systems Manager, Generation & Electrical Support
‘19 Superintendent and Systems Manager, required to work hours 1n
'1: ‘addition to their regular forty (40) hour work week (excludlng any.
12 time off during such week) shall be compensated for such
13 additional hours worked.-
14 - (e) Chief Dlesel Operator and Diesel Operators |-V,
Expenmental Only :
15
16 The Clty Counc1l has establlshed an-. experlmental program-
17 _to study the operatIOn of the Diesel_Plant as partsof an overall
1é evaluation of the Light and Power Department. .Thererore, the
15 positions of Chief Diesel Operator and Diesel Operators I-V.are'
20h-experimental only and are establisned heredn for the purpose of
21 conducting the experimental study of operating the Diesel Plant..
2o || SECTION 23:  GAS MUNICIPAL UTILITY DEPABTMENT:
23 (a) Compensation of Certain Positions - City
34 Administrator/City Clerk Departrnent.
25| The compensation for the following positions are included
26| in the compensatlon establlshed for said p051t10n in the city
" 27 Admlnastrator/ C1ty Clerk Department, Schedule II, Exhibit "B":
28 ' ' |
28
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t (1)"' Chi'ef Exeoutive Officer-—the- city
j Administré.tor'/city-cierlt shall serve as the Chief Executive
4 Officer in the -Gas Munioipal 'Utility Departnent; : .
5 (2) Accountent--the_ Accountant in the City .
6 Administfator/city Clerk Department shall also serve as the.
7 || Accountant in the Gas Municipal Utility Department; .
sl (3) . Account Clerk--the Account Clet'k in the City
3 Admi_nistrator/City Cle_rk Department shall also serve as the
19 Account Clerk in the Gas Mun1c1pa1 Utility Department.
L = (bi Compensatson of Certain Positions - Light
12 and Power Department.
‘13 .'rhe coinpensation for the followiné positions are included
14 in the compensation establlshed for said position in the Light and
15 Power Department Schedule II, Exhibit "B":
18 (1) Actlng Manager—-the Director of Light and
17 ‘ : .
18 Power shall serve as the Acting Manager in the Gas Municipal .
19 Utility Depertment ; _ ' | |
- 20 (2y  Acting Planner'-—the Assistant Director of

21 || Resource Management in-the Light and Power Department shall serve'

22|| as the Acting Planner in the Gas Municipal . Utility Departnent;’ and .

23 (3)  Acting Project Engineer--the Resource & Project
24 ) : _ ' '
Planning Manager in the Light and Power Department shall serve as
25 - . : :
the Acting Project Engineer in the Gas Municipal Utility .
26 ) ' © :
Departme_nt.
27 ’
/17
28
29
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1
SECTION 24: FIRE DEPARTMENT:
2 S ' : . ’ . .
3 ' (a) Fire Science Certificate.

"4 “-All employees who hold a Fire Science Certificate or have
5|| completed courses eqﬁivalent thereto shall receive an additional
6 two and one half percent (2 1/2%) per month of their base salary
7 'after satisfactory completlon of their probationary - perlod.

8 (1)  AA or AS Degree.
9 All employees who hold an AA'of AS Degree in Fire Science

10 or Fire Technology with completlon of five - (5) years of -

11 unlnterrupted service with the F1re Department shall recelve an’

12 additional two and one half percent (2 1/2%) per month of thelr

13 base salary.

14 .

. (b) Overtime.

15 - ) .

16 Fire Department personnel, with the exception of the Fire

17 Chief and Battalion Chiefs, shall be paid for overtime worked as

‘18 certified to by the Fire Chief and approved by.the City’

15 ‘Administrator for the following reasons:

20 (1) Disasters.

21| : Disasters such as ﬁajor fires, civil disturbances, and

22 || other emergency situations;

23 . (2)  Extraordinary Circumstances.

24 ) 3 3 (3

Extraordinary circumstances requiring more than ordinary

25 o ' :

law enforcement or fire protection staffing.
26 . -
(c) 10-Hour Personnel-Additional Work.
27 _ : . L
28 Eligible 10-hour Fire Department. personnel shall be paid
30
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-~

1 for éuch additional'wdrk at their assignéd h&urly rate.

2 (a) _2¢Hour Shift Overtime. -

ZA i For.compuiation of 6vertiﬁe.w§rked,.eliéible';4-hour

s (shift) personnel sh;}} be .paid at their aésiqyed hourly rate

6 which has been cémpﬁted.upoh 2,912 hours per ?ear.

g (e) Uniform Allowance.

8 Vernon shall prbvide a ﬁniform allowahc;'as“specified in
9 _Scheﬁule 1v, Exhibif “p®, for the 1997—1998 fiscal year of Vernon,

10 || for the purchase of Uniforms and relaﬁed equipment.

11 : _(£) Personal Vehicle Allowance.

A2 In addltlon to said salaries as set forth in Schedule 11,
13 Exhlblt "B", certaln 1nd1v1duals serv1ng in speclfled

14 classiflcations shall recelve, when using their own motor vehicle
15 in the service of the City, an addltlonal sunm- per month as

16|l provided for in Schedule III, Exhibit "C".

17 kg) Merit Step.

18 . _

19 ‘ A}l firefightefs hired as of June 26, 1989, or later,

20 shall start at the bottom step ig the salary range and shall be
21 eligible for -an initial merit step increase on a merit basis after
22 six (6) months ofISatisfactory continuous serviée. Howevég, égid
25 firefigptéfs shall still be required to_satisfactofily,compléte'a'
24 probationary empidyment period.of at'leastltwelve {(12) months.

25 All merit steﬁ increases after the first increase shall be at

26 . twelve (12) month 1ntervals in accordance with Sectlon 14 (b).

27 (h) Haz Mat Pay

28 : . In addition to'said salaries as set forth in Schedule II1,

31
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1 Exhibit "B¥, each Haz Mat team member (33 members) shall receive

2 an additional Fifty Dollars ($50.00) per month. Said payment

3 shall . not be considered to be part of .the employee’s base monthly
4 salary when computing fire sc1ence certificate 1ncentives or AA or
51 as degree incentives. . |

®|l sEcrron 25:. POLICE DEPARTMENT

7
‘8 (a) MOU.

9 . For purposes of this. resolution, all of the prov1s1ons in

10 the MOU dated March 1, 1988, adopted by the City Council of the
11 City of Vernon en March 15 "1988, pursuant to Resolution No. 5489,
12| as extended by a Side Letter Agreement effective October 6, 1991,
13 approved by the C1ty Council of the City of Vernon on January 21,
14 '1992, pursuant ‘to Resolution No. 6001, and Second Side Letter

15 || Agreement approved by the City Council of the City.of Vernon on .
16 October 5, 1993, pursuant to Resolution No.'6258, and the Third
15 Side’Letter agreement approved by the city.touncil of the City of
18 || Vernon on July 11, 1995, pursuant to Resolution No. 6656 are '

19 referenced herein as though fully set forth at length.

20 (b) Overtime.

21 B - o .  E
Police Department personnel, with the exception of the

22 Police Chief and the Police Captain, shall be paid for overtime

23

work as certified to by the Police Chief and approved by the City

24 Administrator for the follow1ng reasons:

25 . .
(1) - Disasters.
26 , :
27 Disasters. such as major fires, civil disturbances, and .
‘28 other emergency situations;

. . ) 2 . . 32 ) g .. ) .
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1 .'('z) -Extraordfnary Ci‘rcumstances.
: Extraordlnary c1rcumstances requlring more than ordinary
‘ 1aw enforcement or f1re protectlon staffing.
s '(c) -Court Appearances.
6 ~ Employees in the classifications represented by the

7 Pelice Association in Groﬁp 2 shall be compensated for court
8[| appearances in the line of duty outside regular. scheduled duty

9| hours as specified in Schedule V, Exhibit "E",

10 - (1)  Court Day Defined.

11 An employee shall be deemed to have served a full court

12 day eppeafance if the employee  is required to appear at the

13 morning session of the court and has to return on the same day

14 after the noon recess of the court. btherﬁise, an appearance

15 during the morning session or the afternoon session only shall be -

?6 considered a half court day. .

17 '

. (a) Standby Status.

18 .

5 ' In addition, - Police Sergeants and Police Officers shall

20 be compensated for standby'status as specified in Schedule v,
Exhibit "E»,

21

22 (e) Payment of Incentive Compensation Peace Officers’

Standard Training Certificate
23
Employees in the classifications represented by the

24 ,
Police Association in Group 2 who have completed their

25
probatlonary period shall be entitled to peace officers’. standard

26
and tralnlng certificate 1ncent1ve pay as follows:

27

: /11

28

33
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1“ R ' (1)' POST Intermediate Certlflcate.
: Two and one-half percent (2 1/2%) of the employee’s base
. 'monthly salary excludlng all other compensatlon for the employees
5 earning and posse551ng a POST 1ntermed1ate certlflcate, -
sll (2) POST Advanced Certificate.
7 Five percent.(s%) of the employee’s base monthly salary

8 || excluding all other compensation for the employeee earning and
9 || possessing a POST advanced certificate;

10 (3)Incentive Compensation.

11 Payment of the aforesald incentive compensatlon shall not

12 be cumulatlve and only the hxghest applicable 1ncent1ve pay shall
13 be paid. Incentlve pay shall be .payable the. month follow1ng the
14 month durlng which the certificate is granted or- the month
15 following completlon of the employee s probatlonary perlod
16 whichever is latest. '
17 (£) Field Training Officers.
18 L . :
19 Police officers assigned by the Chief of Police, or his
20 designee, as Field Trainlng Oofficers shall receive a dlfferentlal
21 of five percent (5%) of their base salary for the period so
22 ass1gned. Each offlcer a551gned as a Fleld Training Offlcer shall
23 complete a P.0.S.T. approved Field Training Officer_School prlor
g te assignment. The numher of . field training officers,
25 Qualificatiens, and training for euch assignment shall be
.26 determined by the Chief of Police. Such assignment shall be

"aq revoked at any time without recourse to the dlsciplinary.
28 procedure.

34
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- (g) Personal Vehicle Allowance. -
2 o .
: 3 In addition to sald salarles as set forth in Schedule II,.
" | Exhibit "B©, certaln 1nd1v1duals serv1ng in- spec1f1ed
5 élaesifications shall necelve, ‘when using their own motor venicle
6 in the service of the City, an additional sum per month as
. provided for 1n Schedule III, Exhlblt "C"
é (h) Personal Vehlcle Use and Mamtenance.
9 When authorized in advance by the City Council, in

10 aedition to the salaries indicated in Schedule II, Exhlblt wp",

11|/ each Police Offlcer shall receive an addltlonal sum per month as
12 provided for in Schedule III, Exhibit "C", for his eutomoblle if
13 nsed in the sernice of or engaged for the.use of the cityl This

14| allowance is for the'use‘and maintenance of said motor equiﬁment.

15 .. (i) Uniform Allowance.

16 .Vernon shall provide a uniform allowance as specified in
17 Schedule IV, Exhibit "pw, for- ‘the 1997-1998 f1sca1 year of Vernon,
18 for the purchase of Unlform and related equlpment.

19 Merit Steps.

20 .
21 Promotxons or salary 1ncreases to higher grades are merit
2 steps only and shall be avallable to employees as recognltlon and
23 reward for satlsfacto;y service after one (1) year in service et
4 present grade. The promotion or salary increase to said nigher'
25 grade shall remain in the sole discretion of the City Council.

26 - (k) Annivers—ary Date.

27 Notwithetanqiing the above p}:ovisions, any _person employed

28|l in a position of Police dfficer, Step 6, enall be appointed to

35
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1 Step 5 upon his/her successful completion in an a551gned tralnlnq
2 academy and any person employed in a p051tlon of Pollce Officer,.
3 Step 5, shall be appointed to Step 4 after servxng.at_least six’

. 4 (6) months in the field and onn receiving a merit evaluation of .-
5 high.combetent.'~Any.person who qualifies for said increhse shall
6 have hls/her annlversary date for future merit 1ncreases

:7 'establlshed as of the date said officer is appointed to said
8 grade. .

? ' (1) Detective Assignment.

11 In the event a Police Officer or a Sergeant is assigned .

12 to the detective division, he/she shall receive premium pay equal

i to One ﬁundred-Seyenty—Five Dollars ($175.005 per month and the
> premium pay shall not be considefed to be part of the employee'

B base monthly salary when computlng peace offlcers standards and

;: tra1n1ng certlflcate 1ncent1ves. However, only one (1) Detecglve

Sergeant, whose duties are to investigate criminal aetivity, shall
Y be eligible for said One Hundred Seventy-Five Dollars ($175.00)
8 premium pay. :

19 '

. (m) Pat.rol Persor_mel.

21. Patrol personnel shall work a ten (10) hour shift. The

22 || first one-~half hour shall be used for brleflng and tralnlng

23 || purposes. Lunch time equal to one-half hour (Code 7) shall be

24 paft of the shift and. is only compensable if actually.interrupted

25 ]| for purposes of an emergency service call or not allowed. If Code

26|l 7 is interrupted for an emergency service call or Code 7 is not

27]|| allowed, the officer will be compensated-for one~half hour .

28 || straight time or oe granted one;half hour Code 7 time at a later

3

"X, 53 -43

COV-MALSR 00012816



Attachment F
CalPERS Exhibit 53

Pdge 44 of 75
1 part of hls/her shift. An officer: who elects addltlonal
2 compensatlon shall not be granted additional Code 7 time durlng '
.3 hls/her shift. The current method of schedullng and utlllzlng )
4 Code 7 tlme, with the exceptions stated above shall continue.
? . (r{) Experimental 4/10 Plan.
: The C1ty Coun01l hereby contlnues the experlmental 4/10
e Plan for approved employees which was established by minute order
o on October 6, 1991, and further authorlzed by Resoclution No. 6001
‘10 adopted on January 21, 1992, as amended_by the Second Side Letter
11 Agreement adopted by Resolution No. 6258 on October 5, 1993, in
L 12 accordance with the provisions specified therein.
13 (o) Tuition Reimbursement.
14 All employees in the class1ficat10n represented by the

15 Pollce A53001at10n in Group 2 shall be entitled to receive at the'
16 .Clty Counc1l's sole dlscretlon the same beneflt under the
15 educatlonal assistance program as is prov1ded for mlscellaneous

' 1g]| city employees. The recelpt by one employee of such reimbursement
19| is not to be considered a precedent and shall not require the

20 || approval by the Clty Council of a dlfferent employee’s request for'

21|l similar reimbursement.

22| sEcTion 26:  CITY ADMINISTRATOR/CITY CLERK DEPARTMENT:

23 (a) Personal Vehicle Allowance.
24
In addltion to said salaries as set forth in Schedule 1I,
25
- Exhlblt "B", certa;n 1nd1v1duals serving in spe01f1ed
26
- cla551flcatlons shall receive, when u51ng thelr own motor vehlcle
27
in the service of the .City, an additional sum per month as °

28

37
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1 providod for in Schedule.IiI, Exhibir nee,
2 “(b) Personal Vehicle Use and Maintenance.
: .The_city'shall nor bo responsiﬁle for repairs or any
: additioual costs for upkeep,.fuel, lubrication, replaoément.in '
.6 whole or in port, or'other'expenses.in connection with any such i
; vehicle'beyonq the respective amounts set forrh in Schedule III,
- 4| EXpibit men. | - |
0 | (c) Additional Work Compensati'on.
10 : . .All perscnnel in the City Administrator/Ciry Clerk

11| Departments, except the City Administrator/City Clerk, tﬁe

12 _Dlrector of Env1ronmenta1 Health, and those in supervisory

13 positions requlred to work hours in additlon to their regular

14 || forty (40) hour work week (excludlng any time off -during such work

15 || week) shall be compensated for such addltlonal hours worked.

16 ' (a) City Admlnlstrator/CIty Clerk Vehlcle

17 . and Expenses. ' : _

18 The City Adminiétrator/city Clerk shall be prouided a
19 vehicle and the City shall pay all expensés of said opér&tion

éo including cost of upﬁeep, fuel, lubrication, inéurance, and othér

21 reasonable'éxpenses, in addition to his salary'provided for in

Schedule II, Exhibit "B".

22
23 : (e) City Administrator/City Clerk Benefits.
24 In addition to the salary provided for in Schedule II,

25| Exhibit "B", and the benefits provided for herein, the city

26 Administrator/cCity Clerk shall be provided the following:

27 . ' . /11
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A (1) Medical and Dental Expenses.
: One hundred percent (100%) of all medical ‘and dental
. expenses to be pald by -the City after lnsurance has paid;
. 5 (2 )' Employee Activity Expense Relmbursement
3 Relmbursement for all expenses incurred for employee
7 act1v1ties such as sports. leagues (softball basketball etc ),
§ : (3) Executlve Leave.
-9 . _ Iwenty;two (22) days of-eXecutive leave effective
10| July 1, 1997; ' .
1 (4) ICMA Retirement.
12 ’ '
The City shall make a direct payment of $7, 500 00 on
B January 1 of 1997 to the ICMA Retirement Corporatlon as deferred
14 compensation, all of said amount shall be credlted to his’
1 individual account ; |
1 : . .
1: (5) !BA Account. |
18 The City, who‘opened an IRA account and deposited.the'sum-
19| ©f $2,000.00 effective January 1, 1986, ehall'depdsit the sum of
20| $2,000.00 effective January 1, 1997, and said $2,000.00 shall be-.
'21 deposited each and every year thereafter on or about January -1 for
. 22( @5 long as employee is employed by the City;. .
23| . (6) . Unused Vacatlon/Executlve Leave.
24 Any.unused vacation and/qr executive leave days off can
25| pe carried over frem year-to-year for a'maximum of two (2) years.
26, In the event that said acchmulated vacation'and/or executive leave
27| time is not used in the two-year accumulation'perioa,.then the
28 ' '
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1 Clty shall. pay him for any such time not used at double tlme,

- 2 . )

. (7) Vacatlon .
3 . : _
. Six (s) additional vacation days in addition to the
5 vacation benefits provided for pursuant to Resolution No. 5645. -
6 (8)  Membership in Country Club.
71 . : The City shall continue to maintain membership in the

" 8| Candlewood Country Club for him;

9 (9). Automobile Insurance.
10 The City shall pick up his portion of the automobile
11| ., ' ' :
insurance;
12 ' . . .
(10) leousmeServnce;
13
14 Continued use of llmousine service for personal and
15 business ‘use as needed
16 (11) Hours of Work.
17 g The hours of work to be as necessary;
18 - (12) League of California Cities and/or California
19 ' - Contract Cities Association’s Educational Tour.
20 ' The City shall pay time and expense allowance for -

21 || attendance at the annual League of California Cities and/or the

22| California Contract Cities Association’s educational tour each

23 || Year; and

24 " (13) Life Insurance.

.25 i The City shall pay the cost of a life insurance pollcy to
26 || equal the sum of $500,000. 00.
279y ' _ /1!

28
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1 X ‘ - .
L1 ~(£)- City Attorney Compensation.
s The City Council hereby establishes compensation for the
s City Attorney which is set forth in Schedule II, Exhibit "B".l
5 || SECTION 27: CITY COUNCIL DEPARTMENT: .
6 (a) Compensation.
7 In accordance with Article III, Section 11 of the Charter
. 8l of the City of Vernon, the City Council hereby establishes the
9 following compensation for councilmembers set forth in Schedule
100 11, Exnibit »Bv: '
11 ' . '
‘ (1) Expense Reimbursement.
iz . .
15 Each councilmember as reimbursement for actual and
1‘ necessary expenses incurred in the performance of their foicial
1; duties as members of the City Council shall be paid $450.00 per
_ month. ' '
16 .
i gy (2)  Attendance Allowance.
18 - (a) To each-couhcilmembér a per meeting

19 attendance allowance for the following meetings when the
20 || Councilmember devotes two (2) hours or less, including travel time

21| for said meetings, shall be paid as follows:

22 : ' .
; Name of Committees, . Amount Per Meeting
23 Commissions, Boards E
24 Personnel Committee : $ 50.00
Finance Committee _ : $100.00
2? Police/Fire Commission - $ 50.00
26 Redevelopment Agency - not to $ 30.00
: exceed 4 meetings per month ;
27 R
Industrial Development $ 50.00
28 Authority =~
41
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1o
I T SRR OO

~

10
11
12
13
14
15
16
17
18
19
20
21
22

28

24 || negotiations, authorized
25| Agency, and any meetings

26 | devotes a period of time

Southeast Community Development
Corporation

Eaét Los'Angeles College
Community Task Force Cities

" . Southeast Water Coalition
Alternate . .

Board Meetings of Water
Replenishment District of
Southern California

Committee Meetings of Water
Replenishment District of .-
Southern cCalifornia

Board Meetings of Central Basin
Municipal Water District

Committee Meetings of Central
Basin Municipal Water District

Southeast Cities Traffic
Improvement Authority --
(Slauson Avenue/710 Freeway
Interchange Project) Director
and Alternate

Alameda Corridor Transportation
Authority Alternate '

Committee Meetihgs of the -
Alameda Corridor Transportation
Authority

Sdutheast_cities'Transportation
Authority Director

Southeast Cities Transportation

Authority Alternate Director

Committee Meetings of the
Southeast Cities Transportation

~Authority

(b) . To each councilmember a per meeting.

/11

42

$100.00

$100.00
$100.00

$100.00
$100.00

$100.00

 $100.00

$100.00

- $100.00

$100.00

$100.00
$100.00

$100.00

23 || attendance allowance for all other miscellaneous meetings or

by the City Céuncil or Redeveiopment
referred to above where the Councilmember
whicﬁ exceeds two (2) hours; includiné

27|l travel time for said meetings, shall be paid as f0116ws:.
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1l For meetings exceeding two.(Z)'hours-but not o
? exceedlng one—half (%) day [(4) four hours] ‘ §_2§g;gg_
.é For meetings which exceed one-half (%) day . 5_592429
4 (c) A cOunc1lmember shall only be entitled
5 to the attendance allowance for a meetlng pursuant to elther (a)
-6 or (b) and shall not recelve an allowance under (a) and (b) for
7l the same meeting. . '
8 || secTION 28: Repeal of Certain Resolutions.
1: CAll resolutions, or'parte of resolutions'not'ccnsistent
'll with or in conflict wiﬁh thls resolution, specificall& Resolution
12 Nos. 6811, 6862, d§87 6897 and 6925 are hereby repealed.
13 || SECTION 29: Certification of Passage.-
14 -The City Clerk of the City of Vernon shall certlfy to the

15|} passage of this. resolution and thereupon and thereafter the same
16 || shall be in full force and effect. |

17 APPROVED'AND'ADOPTED this 25th day of June, 1997.

18
19
' ATTEST >

20 /%___.—————

21 || BRUCE V. MALKENHORST, City Clerk

22
23
24
25
26
27
28

43
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STATE OF CALIFORNIA ).
)ss
COUNTY OF LOS ANGELES )

I, BRUCE V. MALKENHORST, City Clerk of the City of

N O SR

_Vernon, do hereby certlfy that the foreg01ng Resolutlon being

Resolution No.- 522 ‘was duly adopted by the City Counc1l of the '

o wu.

City of Vernon at an adjourned regular meeting .of the City Council

K

duly held on Wednesday, June 25, 1997l and thereafter was duly

8 signed by the Mayor of the City of Vernon. W

10 BRUCE V. MALKENHORST, City Clerk

11

(SEAL)

44
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1 C i
SCHEDULE | .
2 ) : . . . .
Providing for an hourly rate .for all officers and
3
employees of the -City of Vernon, and settlng forth the formula by
4
which the monthly rate stated on succeedlnq schedules be- converted
5 .
to an hourly rate. It is the intention that all pay is-earned at
6 <
an hourly rate and paid at an hourly.rate. The monthly rate shall
7 ‘ ) a : i
-] be nsed for comparative purposes only.
B N .
: SECTION 1: TWENTY-FOUR (24) HOUR SHIFT PERSONNEL.
9 T
(a) . The stated "monthly rate" multlplled by 12 equals ’
10}
the "annual rate";
11 . ' . ) : .
(b) The "annual rate" divided by 2,912 equals the
"hourly rate"; _
13 - . | .
- (c) The "hourly rate" multiplied by 112 equals the
14 . '
"biweekly rate";
15 )
(do- Payments shall be made for.the blweekly amount - less
16
. reported unpaid absences deducted at the. hourly rate.
17
SECTION 2: FORTY (40) HOUR WEEK .PERSONNEL.
18
(a) The -stated "monthly rate® multlplled by 12 equals'
19
the "annual rate";
20 '
(b) The "annual rate" divided by 2,080 equals the
21 ' ’ :
"hourly rate";
22 : '
(c) The "hourly rate” multiplied by 80 equals the
23 )
|| "biweekly rate";
24 . .
(d) Payments shall be made for reported hours eligible
25 '
for pay. Normally this will equal 80 hours. Hours reported
26 .
as unpaid absences w111 be excluded from the pay computations.
27
28 . ' SCHEDULE'I
- EXHIBIT “A"
' A-1

EX. 53 -52
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A SCHEDULE |
2 ECTION The monthly rates referred to above are . ..
3 provided for in Schedule II Exhibit "B" The City Admlnistratof.'
4 shall direct the establishment and maintenance of files assigning
> .an hourly rate to the employees of the C1ty to be computed from
¢ the given monthly rates in accordance with the above formula.
_7 SECTION 4: The formula provided for herein shall be used
8 to convert the monthly rates provided for the City Attorney,  the.
,9 City Administrator/dity Clerk, and the City éoumcil.members to -
10 biweekly amounts without considering the hours worked py'said
t officers: o ' | |
12
(a) The stated "monthly rate" multlplled by 12 equals
'13 the "annual rate”; and - ) '
4 . (k) The "annual rate" divided by 26.equals the. "biweekly.
13 rate". .
16 -
17
18
19
20
21
22
23
24
25
26
27
28 SCHEDULE 1
EXHIBIT "A"
. A-2

EX.53-53
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0.025

MONTHLY SALARY

D

YECTOR OF COMMUNITY SERVICES . STEP 1 $10,600.00
WATER - 2100 ' $10,047.00
$9,523.00
$9,027.00
$8,556.00
$8,110.00
$7.687.00
$7,286.00

NN WN

’

CIYIL ENGINEER - 2110 : STEP 1 $8,002.00
2 $7,585.00
3 $7,190.00
4 $6,815.00
5 $6,460.00
6 $6,123.00
7 $5,804.00
8 - $5,501.00

GINEERING ASSOCIATE - 2120 STEP 1 $6,893.00

: 2 $6,534.00
3 $6,193.00
4 $5,870.00
5 $5,564.00
6
7
8

m
=

$5,274.00
" $4,999.00
$4,738.00

PROJECT ENGINEER - 2130 . STEP1 $6,165.00
SENIOR ELECTRICAL INSPECTOR - 4420 2 $5,844.00
SENIOR BUILDING INSPECTOR - 4450 3 * $56,539.00
4 $56,250.00
5 $4,976.00
6 $4,717.00
7 $4,471.00
8 $4,238.00

FOREMAN - 2170 ' STEPY $5,408.00
STEP 1 $5,385.00
2 $5,104.00
3 $4,838.00
4 $4,586.00
5 $4,347.00
6 $4,120.00
7 $3,905.00
8 $3,701.00

SCHEDULE Il
EXHIBIT "B" PAGE 1

EX. 53 -54
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TO

ENGINEERING TECHNICIAN - 2180
MECHANICAL & PLUMBING INSPECTOR - 2800
ELECTRICAL INSPECTOR - 2900

CClDE ENFORCEMENT INSPECTOR - 4460

UTILITYMAN | - 2290
SECRETARY TO DIRECTOR OF
COMMUNITY SERVICES - 4700
ENGINEERING AIDE | - 2300

SECRETARY - 4360
ENGINEERING AIDE Il - 2320
SENIOR UTILITY CLERK - 4200

'U%!LITYMAN I-2310

SCHEDULE Il
EXHIBIT "B" PAGE 2

"~ 0.025

MONTHLY SALARY

"STEP 1 . $5,241.00

$4,968.00
$4,709.00
$4,464.00
$4,231.00

$3,801.00
$3,603.00

STEP 1. $4,991.00
2 $4,731.00

ONDU D WN

3 $4,484.00
4 : $4,250.00
5 $4,028.00
6 $3,818.00
7 $3,619.00
8 $3,430.00

STEP 1 $4,703.00
2 $4,458.00
3 $4,226.00
4 $4,008.00
5 $3,797.00
6 $3,599.00
7 $3,411.00
8 $3,233.00

STEP 1 $3,796.00
$3,598.00
$3,410.00
$3,.232.00
$3,064.00
$2,804.00
$2,753.00
$2,609.00
$2,473.00

CoO~NOIMLEWN

$4,010.00

EX. 53 -55
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0.025

MONTHLY SALARY

UTILITY MAN Il - 2340 ) STEP 1 $3,064.00
ENGINEERING AIDE Il - 2390 $2,904.00
: $2,753.00 . h
$2,609.00 .
$2,473.00
$2,344.00
$2,222.00
$2,106.00 -

O~NOANDON

UTJLITYMAN IV-2380. : STEP 1 -$2,473.00
- . $2,344.00
$2,222.00
$2,108.00
$1,996.00
$1,892.00
$1,793.00
$1,700.00

-2 N N R AN V]

$3,064.00
$2,904.00
$2,753.00
$2,609.00
$2,473.00
$2,344.00
$2,222.00
$2,106.00
$1,996.00
$1,892.00

n
-
m
)
-

UTILITY CLERK - 4220°

QWO NOOTNDWUN

APPRENTICE MECHANIC - 2660 STEP 1 - $2,334.00

$2,212.00
3 $2,097.00
4 : $1,988.00
5 . $1,884.00
6 - $1,786.00
7 $1,693.00
8 $1,605.00

HOQURLY-TEMPORARY/MISCELLANEOUS

A SALARY RANGE OF $5.00 TO $30.00 PER HOUR IS HEREBY ESTABLISHED AND
THE TEMPORARY EMPLOYEE SHALL BE ASSIGNED AN APPROPRIATE SALARY
BY| THE CITY COUNCIL WITHIN SAID RANGE.

SCHEDULE il
EXHIBIT "B" PAGE 3

EX. 53 -56
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SCHEDULE I
COMMUNITY SERVICES
ENGINEERING ASSOCIATE < 2120 STEP1
T2
3
4
5
6
7
) 8
FOREMAN - 2170 STEP 1
: 2
3
4
5
6
7
. _ 8
ENGINEERING TECHNICIAN - 2180 STEP 1
UTILITYMAN | - 2290 STEP 1
ENGINEERING AIDE | - 2300 2
3
M
5
6
7
8
SCHEDULE Il
EXHIBIT "B" PAGE 4

DN BWN

0.025

MONTHLY SALARY

$6,893.00
$6,534.00
$6,183.00
$5,870.00
$5,564.00
$5,274.00
$4,995.00

$4,738.00 -

$5,385.00
$5.104,00
$4.838.00

$4,586.00

. $4,347.00
$4,120.00
$3,905.00
$3,701.00

$5,241.00
$4,868.00
$4,709.00
$4,464.00
$4,231.00
$4,010.00
$3,801.00
. $3,603.00

$4,703.00
$4,458.00
$4,226.00
$4,006.00
$3,797.00
$3,599.00
$3,411.00
$3,233.00

EX. 53 - 57
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SCHEDULE Il
) COMMUNITY SERVICES
WATER DEPARTMENT SALARY SCALE
UTI%ITYMAN Il -2310 STEP 1
ENGINEERING AIDE 1} - 2320 2
3
4
5
6
7
8
) 9
UTILITYMAN 1l - 2340 STEP 1
ENGINEERING AIDE Il - 2390 2
3
4
5
8
7
| 8
UTILITYMAN IV - 2380 STEP 1
: 2
3
4
5
6
7
8
UTILITY CLERK - 4220 STEP 1
2
3
4
5
6
7
8
9
10
SCHEDULE }I
EXHIBIT *B" PAGE 5

0.025

" MONTHLY SALARY

$3,766.00
$3,508.00
$3,410.00

.$3,232.00
$3,064.00
$2,904.00
$2,753.00

$2,609.00
$2,473.00

$3,084.00
$2,904.00
$2,753.00
$2,609.00
$2,473.00
$2,344.00
$2,222.00
$2,106.00

$2,473.00
$2,344.00
$2,222.00
$2,108.00
$1,9986.00
$1,892.00
$1,793.00
$1,700.00

$3,064.00
$2,904.00
$2,763.00
$2,609.00
$2,473.00
$2,344.00
$2,222.00
$2,106.00
$1,996.00
$1,892.00

EX. 53 - 58

COV-MALSR 00012831



Attachment F

C

alPERS Exhibit 53

Page 59 of 75

SCHEDULE il

SCHEDULE It
EXHIBIT "B" PAGE 6

LIGHT & POWER DEPARTMENT SALARY SCALE
DIRECTOR OF LIGHT & POWER - 2101 STEP 1
: 2
3
4
5
6
7
8
ASSISTANT DIRECTOR OF - 5199 STEP 1
ENGINEERING & OPERATIONS 2
ASSISTANT DIRECTOR OF - 5308 '3
RESOURCE MANAGEMENT 4
5
6
7
ELECTRICAL ENGINEERING MANAGER - 5299 STEP 14
RESOURCE & PROJECT - 5198 STEP 1
PLANNING MANAGER 2
3
4
5
6
7
8
GENERATION & ELECTRICAL SUPPORT - §311. STEPY
SUPERINTENDENT (STEP Y) STEP 1
ELECTRICAL ENGINEER - 5301 2
REJOURCE ENGINEER - 5309 3
GAS ENGINEER - 5312 4
BUSINESS DEVELOPMENT & INFORMATION - 5310 5
SYSTEMS MANAGER )
7
. 8
" ASSOCIATE ENGINEER - 5302 STEP 1
2
3
4
5
8
7
8

0.025

MONTHLY SALARY

$11,129.00
$10,549.00
$9,989.00
$9,478.00
$8,984.00
$8,516.00
$8,072.00
$7,851.00

$8,574.00
$8,127.00
$7,703.00
$7,301.00
$6,920.00
$6,559.00
$6,217.00

$8,040.00
$7,621.00
$7,224.00
$6,847.00
$6,490.00
$6,152.00
$5,831.00
$5,627.00

$7,622.00
$7,225.00
$6,848.00
$6,491.00
$6,153.00
$5,832.00
$5,528.00
$5,240.00

$7,436.00
$6,893.00
$6,534.00
$6,193.00
$5,870.00
$5,564.00
$5,274.00
$4,999.00

$4,738.00 .

$5,871.00
$5,565.00-
$5,275.00
$5,000.00
$4,739.00
$4,492.00
$4,268.00
$4,036.00

EX.53-59
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0O

0.025

MONTHLY SALARY -

CHIEF DIESEL OPERATOR - 5100 STEP 1 $5,709.00 .
: ' 2 $5.411.00 -
3 $5,129.00
4 $4,862.00
5 $4,609.00
6 $4,369.00
7 $4,141.00 -

DIESEL OPERATOR | - 5101 C STEP 1 * $5,681.00
j , 2 $5,385.00
3 $5,104.00
4 $4,838.00
5 $4,586.00
6 $4,347.00
7 $4,120.00°

DIESEL OPERATOR Il - 5102 e STEP1  $4,838.00

_ : $4,586.00°
$4,347.00
. $4,120.00
$3,905.00
$3,701.00
$3,508.00
$3,325.00

ONPOOLWN

$4,122.00
$3,907.00
. $3,703.00
$3,510.00
$3,327.00
$3,154.00
$2,990.00
$2,834.00

DIESEL OPERATOR Iil - 5103

AN DHDWN =

DIESEL OPERATOR IV - 5104 STEP 1 $3,511.00
2 $3,328.00
3 $3,155.00°
4 . $2,991.00
5 $2,835.00
8 $2,687.00
7 $2,547.00
8 $2,414.00

DIESEL OPERATOR V - 5105 STEP 1 $2,880.00
2 $2,834.00

3 $2,686.00
4 $2,546.00
5 $2,413.00
6 $2,287.00
7 $2,168.00
8 - $2,055.00

SCHEDULE H
EXHIBIT "B" PAGE 7

EX. 53 - 60
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_ :

LIGHT & POWER DEPARTMENT SALARY SCALE

POV{/ER RESOURCE COORDINATOR - 5400

OR ELECTRONICS TECHNICIAN - 5315

ELECTRONICS TECHNICIAN - 5111.

I'd

UTILITYMAN | - 2290
ENGINEERING AIDE I - 2300

UTl

TYMAN Il - 2310

ENGINEERING AIDE Il - 2320
SEGRETARY - 4360
ASSGISTANT ELECTRONICS TECHNICIAN - 5112

UTILITYMAN Il - 2340
ENGINEERING AIDE Ill - 2390

UTILITYMAN IV - 2380

SCHEDULE Il
EXHIBIT "B" PAGE 8

v .
- NOODBLWN -

QNN DWN

ONOIODWN

STEP 1

N WN

0.025

MONTHLY SALARY

$6,089.00
$5,772.00
$5,471.00
$5,185.00
$4,916.00
$4,660.00
$4,417.00

$5,412.00
$5,130.00
$4,883.00
$4,609.00
$4,369.00
$4,141.00
$3,925.00
$3,720.00

' $4,703.00 -

$4,458.00
$4,226.00
$4,006.00
$3,797.00
$3,509.00
$3,411.00
$3,233.00

$3,796.00
$3,598.00
$3,410.00
$3,232.00
$3,064.00
$2,904.00
$2,753.00
$2,609.00

'$3,064.00
$2,904.00
$2,753.00
$2,609.00
$2,473.00
$2,344.00
$2,222.00
$2,106.00

$2,473.00
$2,344.00
$2,222.00
$2,106.00
$1,996.00
$1,892.00
$1,793.00
$1,700.00

EX.53-61
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SCHEDULE I
ssrlion'PowER SCHEDULER - 5303
SENIOR SUBSTATION ELECTRICIAN - 6215

r

SUBSTATION ELECTRICIAN - 5212

ELBCTRIC SERVICE PLANNER - 5305

UTILITY CLERK - 4220

ASSISTANT ENGINEER - 5204

SCHEDULE Il
EXHIBIT "B" PAGE 9

LIGHT & POWER DEPARTMENT SALARY SCALE

- STEP1

N WN

0.025
MONTHLY SALARY

$5,822.00
$5,518.00
$5,230.00
-$4,857.00
$4,699.00
$4,454.00
$4,222.00

$5,187.00
$4,917.00
$4,661.00
$4,418.00
$4,188.00

$3,970.00

$3,763.00

$4,609.00
$4,369.00
© $4,141.00
$3,925.00
$3,720.00

$3,526.00 .

$3,342.00
$3,168.00

$5,880.00
$5,583.00
$5,292.00

$4,765.00
$4,507.00
$4,272.00
$4,049.00

$3,064.00
$2,904.00
$2,753.00
$2,609.00
$2,473.00

$2,344.00

$2,222.00

$2,106.00

$1,996.00
$1,892.00

$5,241.00
$4,968.00
$4,709.00
$4,464.00
$4,231.00
$4,010.00
$3,801.00
$3,603.00

$5,016.00 .

EX. 53 - 62
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o ' ' 0.025
LIGHT & POWER DEPARTMENT SALARY SCALE .
MONTHLY SALARY -

SYSTEMS MANAGER - 5200 - STEP 1 $6,324.00
. : ' ~ $5,994.00

$5,682.00
$5,386.00
$5,105.00

. $4,839.00
. $4,587.00

~NoadhwNn

(7]
m
0
i

$5,681.00
$5,385.00
$5,104.00 .
$4,838.00
$4,586.00
$4,347.00
$4,120.00 -

SYSTEMS SUPERVISOR - 5201

d

NOOhhWN

2
=
m
o
-k

$5,105.00
$4,839.00
$4,587.00
$4,348.00
$4,121.00
$3,906.00
$3,702.00
$3.509.00

SYSTEMS COORDINATOR | - 5202

O~NONRDWN

n
put
m
o
-l

$4,142.00
$3,926.00
$3,721.00
$3,527.00
$3,343.00
$3,169.00 -
$3,004.00
$2,847.00

SY%TEMS COORDINATOR Il - 5203

ONONBLWN

[/>]
i
m
o
-h

$4,392.00
$4,163.00
$3.946.00
$3,740.00
$3,545.00 .
$3,360.00
$3,185.00 -
$3,019.00

RESOURCE SCHEDULER - 5308

ONONHWN

HOURLY-TEMPORARY/MISCELLANEOUS

>
0

ALARY OF $5.00 TO $30.00 PER HOUR IS HEREBY ESTABLISHED AND THE
TEMPORARY EMPLOYEE SHALL BE ASSIGNED AN APPROPRIATE SALARY BY
CITY COUNCIL WITHIN SAID RANGE.

SCHEDULE 1
EXHIBIT "B" PAGE 10

EX. 53 -63
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SCHEDULE I
ELBEDEEARIMENISALABISQALE
CHIEF - 1100

BAITTALION CHIEF - 6120
AD?MINISTRATIVE BATTALION CHIEF - 6220

CAPTAIN - 6130 .
ADMINISTRATIVE CAPTAIN - 6230

SGINEER -6150
MINISTRATIVE ENGINEER - 6250

>m

FIREFIGHTER - 6180
MINISTRATIVE FIREFIGHTER - 6280

SCHEDULE Il
EXHIBIT "B" PAGE 11

STEP

STEP 1

DN

0.025
MONTHLY SALARY

© $8,442.00

$8,002.00 .

$7,585.00
$7,190.00
$6,815.00
$6,460.00
$6,123.00

$6,836:00
$6,480.00

$6,142.00 -

$5,822.00
$5,518.00
$5,230.00
$4,857.00

$5,682.00

$5,386.00
$5,105.00
$4,839.00
$4,587.00
$4,348.00
$4,121.00

$4,771.00
$4,522.00
$4,286.00
$4,063.00
$3,851.00
$3,650.00
$3,460.00

$4,070.00 -

$3,868.00
$3,857.00

$3,466.00 -

$3,285.00
$3,114.00

FIRE DEPARTMENT PERSONNEL HIRED PRIOR TO 1986

EX. 53 - 64
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SCHEDULE i

FIRE DEPARTMENT SALARY SCALE
BATTALION GHIEF - 1120 STEP 1
ADMINISTRATIVE BATTALION CHIEF - 1220 2
| , 2
4
5
6
7
PTAIN - 1130 STEP 1
ADMINISTRATIVE CAPTAIN - 1230 2
3
4
5
6
7
E%m&&n -1150  STEP1
INISTRATIVE ENGINEER - 1250 2
. 3
4
5
6
| 7
FIREFIGHTER - 1180 ~ STEPH
ADMINISTRATIVE FIREFIGHTER - 1280 2
. 3
4
5
6

FIRE DEPARTMENT PERSONNEL HIRED AFTER 1986

SCHEDULE li
EXHIBIT "B" PAGE 11B

0.025

MONTHLY SALARY

$6,510.00.
$6,174.00
$5,849.00
 $5,544.00
$5,255.00
$4,981.00
$4,721.00

$5,412.00
$5,130.00
$4,863.00
$4,609.00
$4,369.00
$4,141.00
$3,925.00

$4,544.00
$4,307.00
$4,082.00
$3,869.00
$3,667.00
$3,476.00
$3,295.00

$3,876.00
$3,674.00
$3,482.00
$3,300.00
$3,128.00
$2,965.00

EX. 53 - 65
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0.025

MONTHLY SALARY

SECRETARY - 4360 . STEP 1 © $3,788.00
$3,598.00
$3.410.00
$3,232.00
$3,064.00
$2,904.00
$2,753.00
$2,609.00
$2,473.00

OONOOE™WN

$3,0684.00
$2,904.00
$2,753.00
$2,609.00
$2,473.00
$2,344.00-
$2,222.00
$2,106.00
$1,996.00
$1,892.00

UTJLITY CLERK - 4220

[4/]
m
0
-

- .
QWO ~NOOAMWN

SCHEDULE Il
EXHIBIT "B" PAGE 12 -

EX. 53 -66
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0.025

MONTHLY SALARY

CHIEF - 3100 STEP 1 $9,186.00

' . . $8,707.00

$8,253.00

- $7,823.00

$7,415.00
$7,028.00 .

$6,662.00

~NONMdWON

CAPTAIN - 3110 - STEP1 $7,326.00
., . ’ 2 $6u944'0°
3 $6,582.00
4 $6,238.00
5 © $5,914.00
6 $5,608.00
7 $5,314.00

LIBUTENANT - 3120 ) . . STEP 1 $6,190.00

) 2 $5,867.00
3 $5,561.00
4 - $5271.00
5 . $4,896.00
6 $4,736.00
7 $4,489.00

RECORDS MANAGER - 4270 "STEP 1 $5,165.00
' ) 2 $4,886.00
3 $4,631.00 )
4 $4,390.00
5 $4,161.00
6 $3,844.00
7 $3,738.00

ASSISTANT RECORDS MANAGER - 4271 ' STEP 1 $3,796.00
POLICE SECRETARY - 3170 2 $3,598.00

' : ' . $3,410.00
$3,232.00
$3,064.00
$2,904.00
$2,753.00
$2,608.00
$2,473.00

OCONOO& W

TRANSCRIBER TYPIST - 3160

2]
—'
m
o
-

$3,064.00
$2,904.00
$2,753.00
$2,609.00
$2,473.00
$2,344.00
$2,222.00
$2,106.00
$1,996.00
$1,892.00

COWO~NONMWN

-h

SCHEDULE il
EXHIBIT "B" PAGE 13
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- CIMILIAN COURT OFFICER - 4370 STEP 1.

VERNON SERVICE OFFICER - 4300 STEP 1
’ 2

3

4

5

6

7

8

P({LICE CADET - 3180 STEP 1
. . 2

"3

4

5

6

7

8

SERGEANTS - 3130 STEP 1
2

3

4

5

6

PCJlLICE OFFICER - 3340 STEP 1
2

3

4

5

6

.. SCHEDULE{l
EXHIBIT "B" PAGE 14

ONOND WN

0.025
0.0

MONTHLY SALARY

© $3,658.00
$3,467.00
$3,286.00
$3,115.00
$2,953.00
$2,799.00
$2,653.00
$2,515.00

$2,981.00
$2,835.00
$2,687.00
. $2,547.00
$2,414.00
$2,288.00
$2,169.00
$2,056.00

$2,362.00
$2.239.00

$2,122.00 .

$2,011.00
$1,908.00
$1,807.00
$1,713.00
$1,624.00

$4,891.00
$4,636.00
$4,394.00
$4,165.00
$3,848.00
$3,742.00

" $4,114.00
$3,900.00
$3,697.00
$3,504.00

- $3,321.00
$3,148.00

EX. 53 - 68
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CITY|ADMINIST RATOR/CITY CLERK - 4000
DIRECTOR OF ENVIRONMENTAL HEALTH - 4310

d

CHIEF DEPUTY DIRECTOR

ENVIRONMENTAL HEALTH - 4320

ASSISTANT FINANCE DIRECTOR - 4102

CUSTOMER SERVICE MANAGER - 4110

SENJOR ENVIRONMENTAL SPECIALIST - 4440

SCHEDULE Il
EXHIBIT "B" PAGE 15

mmm&cmmmmmmmm

0.025
- MONTHLY SALARY

STEPY .  $28,084.00

STEP1 = $8,976.00
2 . $8,508.00
3 - $8,064.00
4 - $7644.00
5 $7,245.00
6
7

$6,867.00

$6,509.00

STEP 1 $7,272.00
2 $6,893.00
3 $6,534.00
4 $6,183.00
5 $5,870.00
6 §5,564.00
7 $5,274.00

STEP 1 $7,009.00
2 $6,644.00
3 $6,298.00
4 $5,870.00
5 $5,859.00
6 $5,364.00
7 $5,084.00

STEP 1 $6,565.00
2 $6,223.00
3 $5,899.00
4 $5,591.00
5 $5,300.00
6 $5,024.00
7 $4,762.00

STEP 1 : $6,533.00
$6,182.00
$5,869.00
$5,563.00
$5,273.00
$4,998.00
$4,737.00

NN WN

EX. 53 -69
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SCHEDULE i
CITY ADMINISTRATOR/CITY CLERK DEPARTMENT SALARY SCALE

MONTHLY SALARY

0.025

CHIEF DEPUTY CITY CLERK/SECRETARY TO " STEP1 $5,155.00'

E CITY ADMINISTRATOR - 4280 $4,886.00
OFFICE MANAGER - 4120 $4,631.00
RISK|MANAGER/PERSONNEL ASSISTANT - 4260 $4,390.00
BUDGET AUDITOR - 4330 $4,161.00
$3,944.00
$3,738.00
$3,543.00

ONOO DN

ACCOUNTANT - 4130 STEP 1 $4,388.00
. - N 2 $4,158.00
3 $3,942.00
4 . $3,736.00
5 $3,541.00
6 $3,356.00
7 -$3,181.00
8 $3,015.00

ADMLN!STRATIVE AIDE 1l - 4140 STEP1 - $4,168.00
SECRETARY TO CITY COUNCIL - 4150 ' 2 $3,951.00
' ' 3 . $3,745.00
4 $3,550.00
5 $3,365.00
6 $3,190.00
7 $3,024.00
8 $2,866.00

COI%PUTER OPERATIONS ASSISTANT !i - 4390 STEP 1 $3,992.00

, .2 . $3,784.00
3 $3,587.00
4 $3,400.00
‘5 $3,223.00
6 $3,055.00
7 $2,896.00
8 . $2,745.00

METER READER - 5205 STEP 1 $3,511.00
2 $3,328.00
3 $3,155.00
4 $2,991.00
5 $2,835.00
6 . $2,687.00
7 $2,547.00
8 $2,414.00

ENVIRONMENTAL SPECIALIST - 4340 STEP 1 $5,522.00
2 $5,234.00

3 $4,961.00
4 $4,702.00
5 $4,457.00
6 $4,225.00
7 $4,005.00
8 $3,796.00

SCHEDULE I} ‘

EXHIBIT "B" PAGE 16

— N
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. ' - 0.025
CITY ADMINISTRATOR/CITY CLERK DEPARTMENT SALARY SCALE

MONTHLY SALARY

PAYROLL CLERK - 4180

SENIOR DISPATCHER(COMMUNICATIONS) - 4600
SENIOR UTILITY CLERK - 4520

SECRETARY - 4380

PUR1rHASING ASSISTANT - 4910

$3,798.00
$3,598.00
$3,410.00
$3,232.00
$3,064.00
$2,904.00
$2,753.00
$2,609.00
$2,473.00

1]
m
o
—t

OCONOODIWN

,

CUSTOMER SERVICE REPRESENTATIVE - 4111

7
m
-t

$3,584.00
$3,407.00
$3,229.00
$3,061.00
$2,901.00
$2,750.00
$2,607.00
$2,471.00
$2,342.00
$2,220.00

QUOUWONDDODL WN

—

$3,365.00
$3,190.00
$3,024.00
$2,866.00
$2,717.00
$2,575.00
$2,441.00
$2,314.00
© $2,193.00
$2,079.00

ADNTNISTRATIVE AIDE | - 4900 - STEP

COONOIUTHWN

=

42}
m
Y
-

COMPUTER OPERATIONS ASSISTANT Iif - 4380 $3,224.00
) $3,056.00
$2,897.00
$2,746.00
$2,603.00
'$2,467.00

$2,338.00

NONDADWN

DISPATCHER(COMMUNICATIONS) - 4500
ENVIRONMENTAL TECHNICIAN - 4350

%]
—
m
RY)
-l

$3,064.00
$2,904.00
$2,753.00
$2,609.00
$2,473.00
$2,344.00
$2,222.00
$2,106.00

NGO EWN

SCHEDULE Ii
EXHIBIT "B" PAGE 17

EX.53-71

COV-MALSR 00012844



Attachment F
C3lPERS Exhibit 53
Pdge 72 of 75

: " a . 10.025
CITY ADMINISTRATOR/CITY CLERK DEPARTMENT SALARY SCALE

MONTHLY SALARY

$3.217.00
$3,049.00
$2,890.00
$2,739.00
$2,696.00
$2,461.00
$2,333.00
$2,211.00
$2,096.00

- $1,987.00

“

ACCDUNT CLERK - 4230

QOWO~NOOEWN

P

-

TYPIST/SWITCHBOARD OPERATOR - 4210 STEP
UTILITY CLERK - 4220 .
PERSONNEL CLERK - 4240

$3,064.00
$2,904.00
$2,753.00
$2,609.00
$2,473.00
$2,344.00
$2,222.00
$2,106.00
$1,996.00
$1,892.00

-
L OO RANOONDWN

COUNCILMAN . $1,776.00
DE CITY TREASURER - $100.00
CITY ATTORNEY - 4800 ' . $23,540.00

HOURLY-TEMPORARY/MISCELLANEOUS

A SALARY OF $5.00 TO $30.00 PER HOUR IS HEREBY ESTABLISHED, AND
THE TEMPORARY EMPLOYEE SHALL BE ASSIGNED AN APPROPRIATE SALARY
BY THE CITY COUNCIL WITHIN SAID RANGE.

SCHEDULE If
EXHIBIT "B" PAGE 18

EX.53-72
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' SCHEDULE I
AUTOMOBILE ALLOWANCE -
MONTHLY ALLOWANCE

POLICE CAPTAIN |  $480.00 |
DE+W CITY TREASURER $420.00 _
ASSISTANT DIRECTOR OF RESOURCE MANAGEMENT _— $260.00
CHI FF DEPUTY CITY CLERK - : | $110.00
OFFICE MANAGER ' © $110.00
ELE(FTRICAL ENGINEERING MANAGER o $80.00
When authorized in advance by the.City Council, in addition to said salaries, each officer -

or policeman shall receive an additional sum of one hundred forty-five dollars {$145.00)
per month for his automobile if used in the service of or engaged for the use of the City. -
Thig allowance is for the use and maintenance of said motor vehicle.

When authorized in advance by the Department Head, an employes using his/her
pergonal car for City business will be reimbursed at twenty-five cents {.25¢c) per mile.

SCHEDULE Il
" EXHIBIT"C"

EX.53-73
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SCHEDULE IV
UNIFORM ALLOWANCE

1997-98

FIRE’LDEPARTMENT

VERNON SHALL PAY TO EACH EMPLOYEE ON THE ACTIVE PAYROLL OF THE FIRE
DEPARTMENT, WHO HAS BEEN CERTIFIED ELIGIBLE BY THE FIRE CHIEF, THE SUM
.OF FIVE HUNDRED FIFTY DOLLARS ($650.00) FOR THE 1997-98 FISCAL YEAR FOR

THE PURCHASE OF UNIFORMS AND RELATED EQUIPMENT ON THE FIRST PAY
- CHECK OF AUGUST 1997, '

e

POLI_EE DEPARTMENT

VERl ON WILL PAY TO EACH POLICE OFFICER AND SERGEANT WHO HAS COMPLETED
HIS/HER FIRST YEAR OF SERVICE AND WHO IS ON THE ACTIVE PAYROLL OF THE
VERNON POLICE DEPARTMENT THE SUM OF SIX HUNDRED TWENTY-FIVE DOLLARS
(£625.00) PER FISCAL YEAR (JULY 1ST TO JUNE 30TH) FOR THE PURCHASE OF
UNIRORMS AND RELATED EQUIPMENT EFFECTIVE SEPTEMBER 1, 1997.

VERNON WILL PAY TO EACH POLICE OFFICER AND SERGEANT WHO HAS COMPLETED .

. HIS/HER FIRST YEAR OF SERVICE AND IS PERMITTED TO WEAR CIVILIAN CLOTHING
AND WHO IS ON THE ACTIVE PAYROLL OF THE VERNON POLICE DEPARTMENT THE
SUM OF THREE HUNDRED FIFTY DOLLARS ($350.00) PER FISCAL YEAR (JULY IST TO
JUNE 30TH) FOR THE PURCHASE OF SUCH CLOTHING AND RELATED EQUIPMENT
EFFECTIVE SEPTEMBER 1, 1997.

VERNON WILL PAY TO EACH VERNON SERVICE OFFICER WHO HAS COMPLETED
HIS/HER FIRST YEAR OF SERVICE AND IS REQUIRED BY THE VERNON POLICE
DEPARTMENT TO OWN AND MAINTAIN A UNIFORM AND WHO IS ON THE ACTIVE
PAYROLL OF THE VERNON POLICE DEPARTMENT THE SUM OF ONE HUNDRED

Fi DOLLARS ($160.00) FOR THE FISCAL YEAR 1997-98 OF VERNON FOR THE
PURCHASE OF SUCH CLOTHING AND RELATED EQUIPMENT ON HIS/HER
ANNIVERSARY DATE.

SCHEDULE tV
EXHIBIT "D"

EX. 53 -74
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COURT TIME PAY

POLICE DEPARTMENT

Veérnon will - pay to each safety member in Grouphz according
to the following schedule for court-time pay, commenclng
September 1, 1996-

Court Pay, effective September 1, 1996:

All Day Appearance . $123.00
Half Day Appearance $69.00
Stand-by (all day) . $43.00
Stand-by (1/2 day) - 1 $22.00
SCHEDULE 'V

- Exhibit “E” .

EX.53-75
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