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RESOLUTI . 6467

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
VERNON FIXING THE COMPENSATION FOR CERTAIN
EMPLOYEES OF SAID CITY AS OF JULY 1, 1994,
AUTHORIZING CERTAIN EXPENSE ALLOWANCES AND
AMENDING RESOLUTION NO. 5645 AND REPEALING ALL
RESOLUTIONS IN CONFLICT THEREWITH :

‘WHEREAS, Resolution No. 6277, as amended,:fixeq the
compensation for certain employees of. the City of Vernon and’

authorized certain expense allowances; and

Q0 W N o O s K’ N -

WHEREAS the city Council of the clty of Vernon wishes to

10 fix the compensation and other benefits for employees of the city
11 of Vernon as of July 1, 1994, as indicated in their respective

12 schedules; and

;37 WHEREAS, the City of Vernon has a contract with the
lf WPublic Employees Retirement System ("PERS") to provide retirement

15 benefits for its employees; and

16 * WHEREAS, pursuant to said contract, the employees of the

17 City of Vernon are required to make contributions, which are a

18 percentage of the eﬁployees} compensation equal to 7% of said

19 compensation for mlscellaneous employees, 9% of saia compensatlon

20 for Police and some Fire safety employees and 7% for some Fire

21 safety employees to the PERS; and

WHEREAS, the City Council of the City of Vernon in

23 Resolution Nos. 5120 and 6258 provided that the City shail pay the

employees’ total contribution to PERS; and

25 WHEREAS, on April. 12, 1988, by voter approval, the City

26 of Vernon became a Charter City; and

27

28 1

EX.42-8
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- WHEREAS, employees of the City of Vernon serve at the
L will and pleasure of the City Council;  and
WHEREAS, Resolution No. 4027 was adopted by the City

Council of the City of Vernon on January 19, 1971, relatihg to

WHEREAS, said employer-employee relatlons resolution

provzded in Section 5(h) that matters concerning discharge,

1

2

3

4

5 empioyer-employee relations ﬁithin the City of Vernmon; and -

6

7

8 suspension or discipline shall be within the discretion of the
9

city; and

10 _ WHEREAS, the City Council of the Ccity of Vernon wiéheé to
11{j reaffirm its intent concerning sai& section that all such matters
12} of discharge, suspension or discipline reside in the sole
13|} discretion of the City Council; and .
14 ‘ : .WHEREAS, the City Council of the City of Vernon has
15| previously authorized the establishment of a contfact method of:
16 || employment with various emplqyees in the City wherein said
' 17 contracts provide that said employees serve at the will and -
18| pleasure of . the City'Council in addition to other provisions; and
19 WHEREAS, the City Council of the City of Vernon wishes to
20 || reaffirm this centract program for City employees; and
21 WHEREAS, Resolution No. 5645 was adopted by the city
22 council of the City of Vernon on October 17, 1989, as amended on
23 Juné 30, 1992 by Resolution No. 6124, establishing the vacation
24| and holiday policy for Ccity emplgyees} and
25 WHEREAS, Resolution No. 4677 was adopted by the City
26 || council of the City of Vernon on oétober 16, 1979,_establ{shing a
27| four (4) day work week and the City Council wishes to reaffirm the

28 . '2

' ' EX. 42-9
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1

IH continuation of said program; and.
2' - WHEREAS, Resolution No..5314 was aoopted by the citj:

3|| council of the City. of Vernon on September 16, 1986, establléhinq
4’ rules and regulations respecting the employmentaof.related family
5] members; and : ' .

6» WHEREAS, the City cCouncil propides for a deferred

7 || compensation program and 1nvestment program for city employees by
8 Resolutlon Nos. 4955, 5042, 5489, 5671, 6176 and 6177 adopted on

9| November 16, 1982, September 20, 1983, March 15,_1988, September
10{{ 5, 1989, and October 20, 1992, respectively; and

11 WHEREAS, the City Council by Resolution No. 5941 adopted
12 on June 18, 1991, approved a Dress and Grooming Policy for '
13 miscellaneous employees of the CLty of Vernon; and

14 WHEREAS, the City COUHCLI by Resolution No. 5946 adopted
15|l on June 20, 1991, established a Gas Municipal Utility Department
‘16 within the city of Vernon; and

17|~ . WHEREAS, the City Council by Resolution No. 5950 adopted .
18(f on Julyiz, 1991, as amended by fesolution Nos. 5979 and 6369

19 adopted on August 20, 199l and December 21, 1993, respectively,'
20| established an attendance incentive program wherein qualified

2l || employees are eligible to select gifts from specified brochores;
22|l and / ' .

a3 - WHEREAS, the City Council by Resolution No. 5994 adopted
24| on September 25, 1991, adopted an educational assistance program;

25| and

26] WHEREAS, the City Council by Resolution No. 6258 adopted

271l on october 5, 1993, approved a Second Side Letter Agreement
28 =,

EX.42-10-
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between the Municipal Employee Relations Representative of the
City of Vernon ("MERR") and the Vernon Police Officers' Benefit
Associatlon ("VPOBA") (Employee Group 2) providxng for the
continuatlon of the four day week at ten hours per day ("4/10
plan”) and extending the Memorandum of Understanding ("MOU™)
previously adopted by Resolution No. 5489 on Harch.ls, 1988, as
amended by a side'Lettef Agreement adobted by Resolution No. 6001

on January 21, 1992, until August 31, -2001; and

o o N g bk o [ d

WHEREAS, the city'COuncil by Resolution No. 6214 adopted

10|l on February 16, 1993, adopted a grievance procedure for resolv1ng

11|l any complaints alleging violations of the American w1th

12| pisabilities Act; and .

13 WHEREAS, the City 9ounbil by Resolution No. 6232 adopted
14| on Ap:il 6,:1993, adopted a policy to prevent sexual harassment;
15} and | | .

16 WHEREAS, the City Council by Resolution No. 6220 adoptee
17}l on March 9, 1993, adopted a policy on the use of computer software
18| on City-owned computers; and

19 WHEREAS, the City Council has established medical

20|l benefits for employees of the City of Vernon as provided by

21 || Resolution No. 6367 adopted by the City Council of the City of

221 Vernon on Decemper 21, 1993; and )

23 WHEREAS, the City Council by Resolution No. 6469 adopted
24 on June 30, 1994, approved the contihued payment of health

25| insurance coverage for certain categories of retired employees

26 during the 1994-1995 fiscal year; and

27 wHEREAS, the city council by Resolution No. 6355 adopted '
28| o Y

| EX. 42 -11
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.1' on November 23, 1993, adopted a Superior Performance and Ideas
2|l Resulting in Tangible Savings Program.
3 “ NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF 'THE
" 4|| CITY OF VERNON AS FOLLOWS:
5| sEcTION 1: EMPLOYEES SERVE AT WILL AND PLEASURE OF THE
6 ” : CITY COUNCIL.
7 The City Council of the City of Vernon hereby declares
8|l that 1ts 1ntent10n in adopting Resolution No. 4027 Section S(h),
9|| was to reserve unto the City Council complete and exclusive

10 diécretien'ﬁo.dete:mine mattéfs';elating to the discharge,

11| suspension or other menner of discipline of employees in

.12|| conformance with its long standing view and.policy that employees
13| of the City of Vernon serve at the will and pleasure of the City

14 (] Council.

15 sEcrioN 2:  EMPLOYMENT AGREEMENT.

16 That all employees of the City of Vernon serve at the

17 will and pleasure of the  City Council. That employees, prior to'

18 employment or prior to promotion, will be requested to sign an

19 employment agreement establishing that their employment is at the

20
21

will and pleasure of the City Council as a condition of being

appointed to said positiom. The form of the employment agreement

22 must be approved by the Personnel Committee or the City Council

23 and executed by the City Administrator as a condition preeeding

24 the said employee’s employment or promotion.

% SECTION 3: POLICE ACADEMY AND FIELD TRAINING COSTS.
26 . : .

27

That there is hereby established a program in the Police

28 5

| EX.42-12
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1 bépartment for new employees Qherein the pity of Vernon shall_‘

2|| agree to paf for costs assaciated with attendance at a police

3| academy and field training for'ihdividual police candidétes

4 pursuant to a contract wherein said candidate shall agree in

5 consideration of said sélarf to remain with the City of Vernon for

6“ at least three (3) years, or for a lesser term if approved by the’

7l city COunéil.

Bd sEcTIoN a:  EFFECTIVE DATE.

° That effective July i, 1994, there is hereby. established
1o and approved compgnsétién and’ other benefits and expenses provided
1 for herein as set fogﬁh below for eﬁployees and officers of the
12 city of Vernon. This resolﬁtiop shall not affect or alter the
13 ex;sting compensation of any officer or employee not specifically
14 set forth therein.

i: sEcrion 5:  DESIGNATION OF SCHEDULES.
17 That'officefs and employees of the City of Vernon shall

18| receive compensatioen in accordance with the formula adopted herein

19| @8 Schedule I, in such amounts as are set forth in Schedule II

20 which provides a monthly amount for each position and each step in
21 || each department. In addition, expense allowances and other
22 information where applicable for each department are set forth

herein. The automobile allowances are set forth in Schedule IIT

23

24 and the uniform allowances are set forth in Schedule IV. . Salary
25 schedules are hereby established for the following departments, as
og|| et forth in Schedule II: '
‘a7 (a) Departmeht of Community Services gnigﬁ_igg;gggg the
28 | s

EX.42-13
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|
1‘ * Water Depart :
2 - (b) Light and Power Deparrment;
3 (e) Gae Municipal Utility Department;
4 (d) Fire Department;
5 (e) Police Department;
6 (£) city Administrator/city Clerk Department.
7|l (9) 'City‘Council Department
8 Said Schedules I to IV are attached to this resolution as
9| Exhibit "an: through "D”, respectively, and incorporated herein by

10 this reference as though fully set forth at ‘length.
111 sEcTIoN. 6: ~ PERS CONTRIBUTIONS

12 i .. The 01ty shall contlnue to make,payments to PERS to
13% satisfy all employee’s obligation to make contributions to PERS
.-'léh for retireﬁent benefits, which includes Police Sergeants and
18 Police Officers in the Police Department. Payments made by city
16 kon behalf of said employees shall be credited to said employees.
17 account Qith.PERS. |
vi: SECTION 7: AUTO INSURANCE PROGRAM.
20 The City has established an auto insurance program.for-

21|l a1l officers and employees wherein the_city will contribute
25 || Twerity-Five Doilars ($25.00) per month per employee for all
23 || officers and employees who participate in said. program effective
24 || May 1, 1990, purseant to Resolution No. 5741. As to police
25 officers and sergeants, City will coﬂtinue to contribute Twenty-
2g || Three Dollars and Four Cents ($23.04) per month per employee for

.27]|l @1l employees who participate in said program pursuant to

28 . 7
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1|l Resolution No. 5641. .
2 1 SECTION 8: LONGEVITY. PROGRAM FOR EMPLOYEES EMPLOYED
3 . ON OR BEFORE JUNE 30, 1994. _
4& . The city has established a longevity program for all
.5 employees. The longevity program descr1bed in Section 8 herein
6” will only apply to employees employed on or before June 30, 1994.
7 A1l employees employed on or after July 1, 1994, shall be entitled
8|| only to longevity benefits provided for in Section 9.
9 ' () Five () Years of Servioe.

10 All eligible employees who have five (5) years of

1l i .

A2 consecutive uninterrupted service on or before July 1, 1986, shall
12 . '

receive an additional five percent.(s%):per month of their basic

ISH salary effective July 1, 1986, and every year thereafter until
14 reaching the next step. Employees upon reaching their Sth
16

18

anniversary date after July 1, 1986, shall be entitled to said

. five percent (5%) per month upon said anniversary date.
17 . ' .

, (b) Ten (10) Years of Service.

18 )

19 All eligible employees who have ten (10) years of

20 consecutive uninterrupted service on or before July 1, 1987, shall

21 receive an additional ten percent (10%) per month of their basic

salary effective July 1, 1987, and every year thereafter until
23 reaching the next step. Employees upon reaching their 1oth
anniversary date after July 1, 1987, shall be entitled to said ten

o8 percent (10%) per month upon said anniversary .date.

26 _ (c) Fifteen (15) Years of Service.

27 . All eligible employees who have fifteen (15) years of
28 ' 8

I. : .. I - .
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. 1[ consecuﬁive uninterrupted service on or before July 1, 1988, shall
2|l receive an additional fifteen percent. (15%) per month of their
3 basic salary effgctive July 1, 1988, and every year thereafter
' 45 until reaching the.ne¥t étepa. Emﬁloyees upon reaching their 15th
S aﬁniversary date after Juiy 1, 19#8, sﬁall be entitled to séid
6 fifﬁeen percent (15%) per_month'ﬁpon said anniversary date.
7&1 () Twenty (20) Years of Service.
g All eligible employees who have twénty (20) years of
? consecutive uninterrupted éervice on or before July 1, 1989, shail
19 receive an additional twenty percent (20%) per month of their
H basi; salary effective July 1, 1989, and every year the;eafter.
12 Employees upon reaching their 20th anniversary-date after July'1/
3 1989, shall be entitled to said twenty percent (20%) per month
14 upon said anniversary date.
i: ('e). Thirty (30) Years of Service - Firemen.
17 All eligjble firemep who ﬁave been appointed to'thé

18 'position of Captain or above and who have thirty j30)'years of

19 || consecutive uninterrupted service on or before July 1, i991, shall
.20 rreceive an additional twenty-five percent (25%) of their basic

21 || salary per montﬁ effective July 1, 1991, and every year

22 thereaftef. Employees in said position upon reaching their 30tﬁ
23 anniversary date after July 1, 1991, shall be enti;led to said

24| tWwenty-five percent (25%) per month upon said anniversary date.

25‘ : (£) Thirty (30) Years of Service - Department Heads.
261 . All eligible depgrtmeht heads who have thirty (30) years
_27 of consecutive uninterrupted seryice on or before July 1, 1991,
28 ‘ _ : 9

“ EE—

EX.42-16
COV-MALSR 00012528



Attachment F
CalPERS Exhibit 42
. Page 17 of 50 _

.

shall receive an additional twenty-five percent (25%) of their E

L basic salary per month effective July 1 1991, and every year
thereafter. Department Heads upon reaching their 30th anniversery_
date after July 1, 1991, shall be entitled to said twenty-five

percent (25%) per month upon said anniversary date.

ﬁ _ (9) Compensatlon Not Cumulatlve.

Payment of the aforesaid longev1ty compensatlon shall not

© M N e U S N

be cumulatlve and only the highest . applicable longevity pay shall

be paia.

SECTION 9: LONGEVITY PROGRAM FOR EMPLOYEES EMPLOYED
11 ON OR AFTER JULY 1, 1994.

12

10

(a) Seven (7) Years of Service.
13 : '

14 "All eligible employees who are employed on or after July
15 1, 1994, who have seven (7) years of consecutive service shall
16 receive an additional five percent (5%) per month of their basic

17 salary effective July 1, 1994, and every year thereafter until

18 reaching the next step. Employees upon reaching their 7th

19 anniversary date after July 1, 1994, shall be entitled to said

20 five percent (5%) per month upon sald anniversary date and will

2 not be entitled to receive any additional percentage increase to

- their basic salary. This subsection shall only apply to enployees

23 hired on or after July 1, 19894.

o4 || SECTION 10: PERFECT_ATTENDANCE.
25 . All employees except Police Officers and Sergeants in the

26 Police Department shall be eligible to receive additional days off

27 || based upon perfect attendance in a prior period as fellows:

28 : 10
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(a) Ten ( 10) Consecutive Years.

All such empicyees who have ten (10) consecutive years of

perfect attendance shalllreceive one (1) day off with pef. saiad

day off is not to be carried over and must be taken within twelve

(12) months from the date the ten (10) consecutive years have been

reached.

(b) Eleven (11) Consecutive Years.

© 0 N e M s N e

All such employeee vho have eleven (11) consecutive years
10 of perfect attendance shall receive two (2) days off with pay.
11|| Said days off are not to be carried over and must be taken within

twelve (12) months from the date the eleven (11) conéecutive years

12

lsw have been reached.

14 (¢) Twelve (1 2) Consecutlve Years.

15 All such employees who have twelve (12) consecutive years

16 of perfect attendance shall receive three (3) days off with pay.
17| saia days off are not to be carried over and must be taken within
18| twelve (12) months‘from the date the twelve (12) consecutive years

19 | have been reached.

20 (a) Thirteen (13) Consecutive Years.
21
A1l such employees who have thirteen (13) consecutive

22

years of perfect attendance shall receive four (4) days off with
23 :

pay. Said days off are not to be carried over and must be taken
24 : . :

within twelve (12) months from the date the thirteen (13)
25
26 consecutive years have been reached.

/77
27
28 . 1
s I
L T —— R i
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1 (e) Fourteen (14) Consecutive Years and Thereafter.
5 g All such employees'who have fourteen (14) consecutive
.8 Yyears of perfect attendence'and thereafter shall receive five (5)
é days off with éay.= Said days off are not to be carried over and
5 must be taken thhin twelve (12) months from the date the fourteen
6 (14) consecutive years have been- reached and within twelve months
7 thereafter from each succeeding anniyersary date of the fourteenth
8 (14th) consecutive year if saiad employee still maintains perfect
9 attendance. No employee shall receive any more than five (5) days
10 off for perfect attendance.
H (£) ‘Bereavement Leave.
12 : .o®
13 In considerin@'the qualification for perfect attendance,
14 bereavement leave will not be considered an absence.
1'5 SECTION 11: VACATION AND HOLIDAY:- POLICIES AMENDMENT
OF RESOLUTION NO. 5645.
i: (a) Amendment to Resolution No. 5645.
18 Section 12 of Resolution No. 5645 shall be amended to
19 (| read as follows: | .
.20 "No vacation or other benefits provided for
21 herein for any employee of the citf cf Vernon
‘22 shall be accumulated from calendar year to
23 calendar year, or from anniversary date to
24 .anniversary date, whichever is applicable, nor
25 . shall the same be compensated for if not
26 utilized during said year, except that
27 miscellaneous,employees'shall be permitted to
28l 1
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1 accumulate a maximhmvof'éne (1) weeks vac;tion
2 that must be used during the following year and, -
3 if not so utilized during the succeeding year,
4 the employee shall not be compensated for'said
5 ‘unused accumulated vacation benefit.
6 Further, that all full-time employees of the
7 city of Vernon, except Police Department .
8 ' classifiéation représented by the Vernon Police
9|l Officers’ Benefit Associatioﬁ, shall earn and
1o utilize their vacation benefits.és'provided for
11 herein on an anniversary:date basis during the
12 ) first five (5) years. Beginning in the sixth
13 (6th) year,  the vacation benefifs shall be
14 earned and used on a calendar-year basis.
15 Vacafibn benefits shall be prorated during the
16 year of transxtlon between the fifth (5th) year
17 .and the sixth (6th) year."
18 " (b) Vacation and Holiday Policies.
19
Vacation and holiday policies for employees of the City
20 of Vernon are established and recited in Resolution No. 5645, as
2 amended by Resolution No. 6124 and as amenﬁed herein. However,
22#_employees whq are absént from their positions during the
2 applicable work day preceding or following a scheduled holiday
24 shall not receive pay for said holiday.
::' SECTION 12:  DRESS AND GROOMING POLICY.
27 . The Dress and Grooming Policy. for miscellaneous employees
28] 13
u | -
E—————————— e ——————d
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1{f of the city of Vernon is set.forth in Resolution’ No. 5941.
2|l SECTION 13: ~ 40 HOUR WORK WEEK.
3 ‘ ' ; . i )
‘ .All employees of the City of Vernon shall be considered
forty (40) hours per week personnel unless otherwise specified by -
-5
the City Council and shall work at least forty (40) hours per week
6
except for employees in the Fire Department who are assigned to
7
work twenty-four (24) hour shifts. sSaid employees must work their
8 . : .
assigned schedules or shifts as consideration for the compensation
9 : '
provided herein. i .
10 _ .
1'1 SECTION 14: FOUR DAY WORK WEEK.
12 ' The City Council hereby continues the four (4) day work

13 week for approved employees which was established on October 29,
14 1879, by Resolutlon No. 4677 adopted on October 16, 1979, in

15 accordence with the following requirements:

16 (a) City Administrator Authority.
17H The City Administrator is authorized to approve for
13

inclusion in the four (4) day work week employees yorking'in

19 specific positions;

20 (b) Workday Hours.
21
Employees shall work a workday starting at 7:00 a.m. to
22
5 5:30 p.m. or from 6:30 a. .M., to 5:00 p.m. with a half hour lunch
2
. break and two 15-minute coffee breaks. The City Administrator is
2 . . .
authorized to assign individual employees to work the appropriate
260 _ ;
26” shift upon the recommendation of the department head.
' /11
-
28} .14
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1 (c) Vacation Benefits. .
N 2 - .. . ..
The vacation benefits for all employees working in said -
.|| pProgram are provided in Resolution No. 5645, as amended by
4 :
Resolution 6124. - )

5 .. ‘ .
6 (a) Closure on Holidays.
7 The City Council of the City of Vernon hereby determines .
g|| that city Offices will be closed on all holidays and that Fridays, -
9 ISaturdays and Sundays during said period shall be considered

10 holidays for the transaction of business as provided for in

11 || Section 6702 of the Government Code.
12l .(e) Holidays Falling on Friday, Saturday or Sunday.

13 That £hose-empioyees participating in said four (4) day
14 work week shall not receive the benefit of holidays falling on
15 Fridays or Saturdays, unless otherwise approved by the City’

16 Council, but shall receive the benefit of holidays falling on

17 Sunday by ¢e1ebrating said holidays on the following Hondéy.

18 | (£) Overtime.
19 .

L " Any and all approved overtime worked by all city
20

2 employees in all departments shall be earned and paid in one-
1 . .

fourth hour increments.

'SECTION 15: COMPUTATION OF PAY.-

22

23
24 For all officers and employees except twenty-four (24)

25| hour shift Fire Department employees, an hourly rate computed in
26| accordance with Schedule I shéll be used for pay purposes. The
27|| monthly amounts stated in Schedule II are for comparative purposes

28 15
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1 only. Tﬁe latter equivalents assume that the total scheduled -,
Qg hours are worked or taken-as excused paid leave, vacation_or '
31l holidays. Unexcused leave hoﬁrS'shall riot be included for the
4|l purpose of computing pay. : -
5 (a) . Hourly employees.
° Ail employees other than twenty-four (24) hour shift Fire
7 Departmept employees, the City Attorﬁey; the.City'
° Administrator/City Clerk, and the members of the City cCouncil
Qﬁ shall be paid on an hourly basis. The employee shall be paid the
10 amount computed by multiplying the hourly salary rate by the
11 number of hours worked or taken as excused paid leave or.holiday.
12 The total hours to be paid shall be certified by the Department
'1; Head each pay period prior to payment.' Such certlflcatlon shall
14 be in a form approved by the City Administrator;
i: (b) 24-Hour Shift Fire Department Employees.
1; ' Fire Department personnel who serve on a twenty-four (24)

18|l hour shift would be paid a widely fluctuating amount each pay

19 (| Period if they were paid for hours actually worked; therefore,

20 || such employees shall be paid for the average number of hours in a
21 || two (2) week period, one hundred and twelve (112) hours.

22 || Exceptions for leave without pay hours shall be reported and

23 deducted from the average when pay is computed. The "Exception -

24 Report" shall be 1n a form approved by the City Administrator;

250 (c) City Attorney, City Administrator/City Clerk, and the

o8 Members of the Cnty Council.

é7§ The City Attorney, the City Administrator/City Clerk, and.
28

«. o L 16
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[
1l the members of the City Council shall be pa1d biweekly pursuant to
2“ Section 4 of Schedule I. .
3 - Leave Without Pay.
4| "Leave without pay” as used in this-seggion shall
° include, without being limited to, leaves of absence, suspensions,
2 and employees whose employment commences or terminates during a
: pay, salary or wage perlod,
o (e) Exception to Leave Without Pay.
10 A3 an exception to the geheral rules for deductions or
'11 loss of pay for "leave without:payf.as defined, any Department
12 || Head may, for good cause as-determined by such Department Head, '
13 ceftify for full pay an employee who has been absent during a pay,
14 || salary or wage period.
15 Whenever a Department Head certifies for pay an employee

16| Who has been absent, he shall submit to the City Administrator/

17{] City Clerk an employee signed absence form showing the reason for
18 such absence, length of service wifh the city, and total number of
19| hours absent. The approval of pay for employees for absent time

20 || shall remain in the sole discretion of the city Council.

21 (£) Maternity Leave Program.

22 That a maternity leave program with pay is established at
23 six. (6) weeks for female employees. Probationary employees shall
241 not be entitled to maternity leave with rpay. Probationary

25 employees on maternity leave may use any compensatory or vacation
2?’ time accrued, if any; the-remaindgr of the time shall be treated
27 as leave without pay.

28

------------------------------—---------ﬂ
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‘|l sEcrzoN 16: AUTOMOBILE ALLOWANCES.
5 (a) Exceptnons to Allowance.
4 Wherever an allowance is. made to any officer or employee .
5” for the use of his personal automobile, such an allowance shall
6 not be payable whenever ‘the employee is on vacation, leave of
7 (| absence, or sick leave the entire calendar month unless otherwise
sl specified by the City Council.
9 (b) Personal Vehicle Allowance:
10 Employees who, with Department Head approval, use their
11 '

persomal automobile during the performance of their assigned

12| quties shall be compensated with an automobile allowance as

13 provided for herein. In the event that the automobile allowance
14l for a particular month provides less than twenty—fime cents (25¢f
15§ a mile reimbursement or, if no automobile allowance is provided,
.16 then the employee shall recelve a sum equal to twenty-five cents
17 (25¢) a mile for reimbursement for use of his persorial. automobile
18|l ana saia sum shall be based upon actual miles traveled by saia

19 automobile.

=20 (c) Mileage Reimbursement.
21
Whenever a Department Head certlfies for relmbursenent on

22

the basis of mileage, he shall submit to the City Admxnistrator/
23 .

| City Clerk a statement of the reason for paying such employee such
24 .

mileage reimbursement.
25

og || SECLION 17: C-ITYICOUNCIL POLICY STATEMENTS.

27 . The City Council hereby makes the following statements of
28 : . 18
EX.42-25
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1 policy in addition to fhe statements of policy previously madé in
2 othertsectiohs herein concerning the implementation of the salary
S provisions and classifications set forth herein:
4 ' (a) New Employees.
° : ﬁew empléYees shall start at the bottom step in the.
® salary range for fheir_respective positions unless it is
¢ determined that qualified appiicants are not availabie at the
8 saléry specified for the first step or grade, or that a specific
: ° applicant has special qualifications justifyiné a higher starting
10 rate beyond the first step of-grade. New employées starting at
1 the beginning step or grade may be advanced to the second step or
12 grade of their salary range and said advancement shall be
13 effective on the first day of the biweekly pay pefiod‘naxt
14 following'the satisfactory completion of their probationary
_15 employment, which is hereby fixed at twelve (12) months;
1: (b) Prgmotion or _l__Vlerit Increase in Grad.e.
18 Promotions to higher positions or merit.salary increases
19 || to higher steps are considered to be incfease; on the basis of
- 20 || merit only and shall be awarded to émployees as recognition for
21 || satisfactory service. The promotion or increase in grade.shall
2é remain in the sole discretion of the City Council and shall only'
23 be'bapsidered upon receiving a récommendation from a Department
24 || Head or the City Administratdr which would support recognition by
25 || the City Council of the services.perfofméd by the employees;
26 (c') Effective Date of Promotions.
=7 Promotions to the next step or grade, if granted, of the
- 28 19
..
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1 employee’s respective salary range shell be effective not earlier
2(l than the first day of the biweekly pay period next following the
3 completion of satisfactory service and the authorization of said
-4 promotion,,
5 (d) No Reductlon of Pay by Promotnon.
° ' The promotion of an employee shall not result in
7 reduction of pay, and the employee being promoted shall be
8 classified in such manner that he receives the same or, more pay
° for the position to which he is promoted,
i: (e) General Wage and .Salary Policy.
12 ' This_resolution expresses the general wage and salary
13 || Policy of the sitﬁ of Vernon, and in oonjunction with the
14 accompanying working conditions for the employees of the City of.

15 Vernon'now'existing, it is“deemed to be fair and-adeduate. It is
16 || not anticipated that adjustments in said salary scales will be

17 || necessary, except as to cases involving additional

18 responsibilities, exceptional merits, or other speCial

19 circumstances,

20 (£) Compensatory Time For Travel.

21 Compensatory time or pay will not be granted for

22 voluntary travel to attend business meetings, conferences,

23 |

seminars and/or training sessions which are not required by the

City that extend beyond regular business hours of employees.

° | secrron 18:  FAIR LABOR STANDARDS ACT.
26 ’ '

- The City cOuncil'reaffirms_its implementation of the FLSA.

28

20
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1l for City employees, except for Police Sérqeanfs and Police '
2 Officers, which are prov1ded for in Resolutlon No. 265, and
. 3| further prov:.de that Section 3 (e) (2) (c) of the FLSA excludes:
4 from the definition of "employee", and thus from'cove;age,.certain:
. 8| individuals employed b§ public agencies. This exclusion applies
6(l to elected officials; ﬁﬁeip-immediate advisors, and certain
7]l individuals whom they appoint or select to serve in various ;
8}l capacities. 1In add;tion; the 1985 Amendments excludé employees of
9]l 1egislative branches of State and local governments. .
10l sEcTION 19: DEPARTMENT OF COMMUNITY SERVICES:
11 . ) . :
12 (a) Certificate of Registration.
13 Each employee serving as.a civil Engineer.musﬁ possesé a
14| valid Certificate of Rggistration as a Civil Engineer, which -
15 ]| @ocument is.issued by the california State Board for Civil and’
16| Professional Englneers.-
17 (b) -Personal Vehucle Allowance.
18 In addition to said salaries as set forth in Schedule-II,
1s Exhibit "B", certain individuals serving in specified
20 classifications shall receive, when using their own motor vehicle
21 in ﬁhe service of.the City, an additional sum per month as
22 provided for in Schedule IIT. .
23 (c) Responsibility For Upkeep of Vehicle.
:: The City shall not be responsible for repairs or any
6 additional costs for upkeep, fuel, lubrication, replacement in
o7 whole or in part, or other expenses in connectién with any such
- 28 21
e =S
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-1 vehicle béyond the respective amounts set forth in Schedule III. -
2 (a) Additional Hours Worked.
3 . . _ . '
L All employees in the Department of Community Services,
4 | - o
h except the Director of Community Services and those in supervisory
b - .
positions, required to work hours in addition to their reqular
6 . . ' :
forty' (40) hour work week (excluding any time off during such
7 . ) ’ R
week) shall be compensated for such additional hours worked.-
8 : _ .
.|l SECTION 20: WATER DEPARTMENT WITHIN THE COMMUNITY
9 SERVICES DEPARTMENT :
10 | -
11 (a)  Certificate of Registration.
12 Each employee serving-as a-Civil Engineer muét possess a
13

valid cCertificate of Registfafion as a Civil Engineer; which

g14 document is issued by the California State Board for Civil and

15 Professional Engineers.
16 .
(b) Personal Vehicle Allowance.
17 ' :
18 In addition to said salaries as set forth in Schedule II,
‘1o Exhibit "B", certain individuals serving in specified
o classifications shall receive, when using their own motor vehicle
0 ? ’
21 in the service of the City, an additional sum per month as
o2 provided for in Schedule III. .
H 23 (c) Responsibility for Upkeep of Vehicle.
24H The City shall not be responsible for repairs or any
H 25| additional costs for upkeep, fuel, lubrication, replacement in
' 26‘ whole or in part, or other expenses in connection with any such_
7 27|| vehicle beyond the respective amounts set forth in SChedulg.III.
28 22
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Q) Additional Hours Worked.

A11 employees in the Water Department except tne
Director of Community Services and those in supervisory positions,
required to work hours in addition to their regular forty (40)
hour work week will be compensated for such additional hours

worked.

(e) Dispatchers.

© 0. OO A LN

The Chief Water and Power Dispatcher, Senior Water and

Power Dispatcher and Water and Power Dispatchers I and II shall

[
o

serve as Dispatchers in the Water Department and the compensation

[
[

for said positions is included in the compensation established for

o
T I )

the positions in the Light and Power Department, Schedule 11,
Exhibit "B", '

-
o b

(f) Compensatlon of Certain Positions - Department of
Community Servuces. :

st
(-]

The compensatlon for the Dlrector of Water is included in

[
~3

the compensatlon established for the Director of Community

[
o0

19]| Services in the Community Services Department.

20| sEcTION 21:  LIGHT AND POWER DEPARTMENT:

21 : . .
(a) Compensation of Certain Positions - City

22 Administrator/City Clerk Department.

23 : '
The compensation for the following positions are included

24 | p . '
in the compensation established for said position in the city

25 .
Administrator/ City Clerk Department, Schedule II, Exhibit n"B",

26
(1) CHIEF EXECUTIVE OFFICER--the City
27 ' :

28

23
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1 Administrator/City Clerk shall serve as the Chief Executive
2|| oftficer in‘tﬁe Liéht and_Power Department;
3  (2)  ACCOUNTANT--the Accountant in the City
4 Administrator/city Clerk Department shéll also serve és the'
5|l Accountant in the Light and Power Department; '
6 (3) SENIOR ACCOUNT CLERK--the Senior Account Clerk
7| in the City Administrator/city Clerk Department shall also serve
8]'as the senior Account Clerk in the Light and Power bepartment;
9 ' ' (4) ACCOUNT CLERK--the Account Clerk in the City
19 Admlnxstrator/city clerk Department shall also serve as the
11| Account Clerk in the Light and Power Department.
2 (b) Personal Vehicle Allowance.

13 ‘ ;
# In addition to said salaries as set forth in Schedule II,

14[ Exhibit "B", cerﬁain individuals séfviﬁg in specified

16 classifications shall receive, when using their own mofor vehicle
16 in the service of the city; an additional sum per menth as

i: provided for in Schedule III.

1s (c) Responsibility For Upkeep of Vehicle.

20 The city shall not be responsiple for repairs or any

21 || additional costs for upkeep, fuel, lubrication, replacement in

22 wholelor in part, or other expenses in connection with any such

23 || vehicle beyond the respective amounts set forth in Schedule III.

24 (a) Additional Hours Worked.
25

All employees in the Light and Power Departnment, except

26 the Director of Light and Power, Field Operations Manager,

27 Electrical Englneerlng Manager, Resource Planning Manager, Poﬁer

28 24
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Plant Superintendent, Power Engineer and Chief Water and Power:
bispatcher, reduired to work hours in addition to their regular
forty (40) hour work week, will be compensated for such additional

'honrs worked.'

(e) Chief Diesel Operator and Dlesel Operators -V,
Experimental Only.

The City cOunc11 has established an experimental program

to study the operation of the Diesel Plant as part of an overall

@ ® N o o ox N [

evaluation of the Light and Power Department. Therefore, the
10 positions of Chief Diesel Operator and Diesel Operators I-V are
_ 11 experimental only and are establxshed hereln for the purpose of

12 conductlng the experlmental study of operating the.Diesel Plant.

13 (£) CompenSatlon of Certain Positions - Department of
14 .~ Community Services.

16 The compensation for the following position is includea
16

in the compensation established for said position in the

17 Department of Community Services, Schedule II, Exhibit "B":
A _ 18 (1) .ENGINEERING AIDE III--the Engineering Aide III
19

in the Department of Community Services shall serve as the

20. Engineering Aide III in the Light'and Power Department.

21
SECTION 22: GAS MUNICIPAL UTILITY DEPARTMENT:
22 :
o3 (a) Compensation of Certain Positions - City
Administrator/City Clerk Department
24 :
25 The compensation for the following positions are ineluded
g in the compensation established for said position in the City
27 Administrator/ City cClerk Department, Schedule II, Exhibit "B":
28

25
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(1) CHIEF EXECUTIVE OFFICER--the City .
Admlnistrator/city Clerk shall serve as the Chief Executlve '
Offlcer in the Gas Municipal Utility Department,

(2) ASSISTANT TO THE CHIEF EXECUTIVE OFFICER
——the Assistant to the City Administrator shall serve as the
Assistant to the Chief Executive Officer in the Gas Municipal
Utility Department; | N -

(3) ACCOUNTANT--the Accountant 1n the City -

L T T T < T S TR S

Administrator/city clerk Department shall also serve as the

10§ Accountant in the Gas Municipal Ut111ty Department;

11 | (4)  SENIOR ACCOUNT CLERK--the Senior Account Clerk
12| in the City Administrator/city Clerk Department shall also serve.
13 as the Senior Account Clerk in the Gas Munic1pa1 Utility

14 ‘Department‘

15 " (5) ACCOUNT CLERK--the Account Clerk in the city
16 Administrator/c;ty Clerk Department shall also serve as the:

17} Account Clerk in the Gas Municipal Utility Department.

18 ~ (b) Compensation of Certain Positions - Light
19 and Power Department.
20 ' The compensation for the following positions are included

21}l in the compensation established for said position in the Light and
22|l power Department, Schedule II, Exhibit "B*:

23 (1) ACTING MANAGER--the Director of Light and

24 Poﬁer shall serve as the Acting Mahager in the Gas Municipal

25 Utility Department; _ '

26 (i). ACTING PLANNER--the Resource Planning ﬁabager

271 in the Light and Power Deéattment shall serve.as the Acting
28

| 26
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11 Planner in the Gas Municipal'vtility Department; and
2 (3) - AC’l‘ING' PROJECT ENGINEER--the Power Engineer in
'§ the Light and Power Department shall serve as the Acting Project .
-4 Engineer in the Gas Municipal Utility Department.
°|l sEcrioN 23:  FIRE DEPARTMENT:
6 . .
. (a) Fire Sciences 'Certiﬁcate.
8 All employees who hold a Fire Sciences Certificate or
g || have completed courses equivalent thereto shall receive an
16 additional 2.5% per month of their basic salary after satisfactory
11} completion of their probationary period.
12 (1) AA or AS Degree.
13 All employees nho hold an AA or AS Degree'in Fire Science
14 or Fire Technology with completion-of five (5) years of ‘
16 uninterrupted service with the Fire Department shall receive an
16 additional 2.5%‘per month of their basic salary.'
17 (b) Overtime. |
18 : .
19 Fire Department personnel, with the exception of the Fire
- 20 Chief and Battalion Chiefs, shall be paid for overtime worked as
21 certified to by the Fire Chief and approved by the City
o5 Administrator for the folloying reasons:
23 (1) Disasters.
24 Disasters such as major fires, civil disturbances, and
25 (| other emergency situations;
26 vz
27 111
. 28 27
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X (2) - Extra.ordinary Circumstances.
? Extraordlnary circumstances requir1ng more than ordinary
Z law enforcement or fire protection staffing.
5 (2) 10-Hour Personnel-Addltlonal Work.
] Bligible 1o-hour Fire Department personnel shall be paid
7|| for such additional work at their assigned hourly rate.
8 ' (@) 24-Hour Shift Overtime.
$ 9 For computation of overtime work, eligible 24-hour
10 (shift) personnel shall be paid at their assigned hourly rate .
11 which has been computed upon 2,912 hours ber year.
12 (e) Uniform Allowance. |
13 . . )
14 Vgrnon shall provide a uniform allowance as specified in
15 Schedule IV'for the 1994-1995 fiécal year of Vernon, for the
16 purchase of Uniforms énd related equipment. . .
a7l (£) Personal Vehicle Allowance.
- 18 In addition to said salaries as set forth in Schedule IT,
19 || Exhibit "B", certain individuals serQihg in'specified
20| classifications shall receive, when using their own motor vehicle
21§ in the service of the City, an additional sum per month as
22 || provided for in Schedule III.
23 (@) Merit Step.
24 All firefighters hired as of June 26, 1989, or later,'
= shall start at the bottom step in the salary range and shall be
26 eligible for an initial merit step increase on a ﬁerit bgsig after
27 '
28 28
e ———————
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1 :six (6) months of;satisfactory.pontinuods-service.' However, said
2 firefightefs.shall st}li'ge féquired to satisfactorily csmplete a
3 probationary employment pefiod of at least twelvei(lz) months.
4|l A1l merit steé increqsés after the first increase shall be at ;
51 twelve (12)_m§nth'inféfvals in.acéordahce with Section 14 (b).
6% (h) Haz Mat Pay.

'.7 ' In addition to said salaries as sét forth in Schedule II,
° Exhibit "B", each Haz Mat team membér (22 members) shali receive |
° an additional Fifty bollars ($50.00) . per ﬁonth._ Saia paymenf-

;O shall.not.be,considered to be part of the employee’s base monthly
11“ salary when computing fire.sciences certificate incentives or aa
12_ or AS degree- incentives. . |

12’ SECTION 24: POLICE DEPARTMENT:

15 (a) MOU..

16I For purposes of this resolution, all of the provisions in
17’ the MOU déted March 1, 1988, adopted by the City Council of the .
18 City of Vernon on March 15, 1988, pursuant to Resolution No. 5489,
lgi as extended by a side Letter Agreement effective October ¢, i991,
20 approved by the City~Council of the City of Vernon on January 21,
21 1992, pursuant to Resolution ﬁo. 6001, and Second Side Letter

22 Agreement approved sy the Citf Council of tﬁe city of Vernon on

23 October 5, 1993, pursuant to Resolution No. 6258, are referenced
24 herein as though fully set forth at length. -

2 (6) Overtime.

26 .

27 Police Depértment personnel, with tye exception of the

28 29

. - ; _ .
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1] Police chief and the Pollce Captain, shall be paid for overtime
2 work as certified to by the Police Chief and approved by the City
'3 Adninlstrator for the following reasons:
4 (1) Disasters. '
5
. Disasters such as major f1res, civil disturbances, and
6 .
: other emergency situations;
7 R
8 (2) = Extraordinary Circumstances.
9 Extraordinary circumstances reduiring more than ordinary
10| law enforcement or fire protection staffing.
11 ‘ (c) Court Appearances.
12“ Employees in the classifications represented by the
15‘ Police Association in Group 2 shall be compensated for court
14 appearances in the line of duty outside regular scheduled duty
15| hours as follows:
16 )
(1)  Half Court Day Appearance.
17 . .
. 18 Sixty-Five Dollars ($65.00) for an appearance which
h 19 requires the employee’s presence for half a court day or less;
20 (2)  Full Court Day Appearance.
21 Hundred Fifteen Dollars ($115.00) for an appearance which

22| requires the employee’s presence for full court day or less, but

23 || more than a half court ‘day;

24 o (3)  Court Day Defined.

25 An employee shall be deemed to have served a full court

26 -
6 day appearance if the employee is required to appear at the

27

30
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1 morning session of the court and has to return on the same day
2 after the noon recess of the court. Otherwise, an appearance .
S durlng the morning sess1on or the afternoon session only shall be
f considered a half court day. .
5 (4)  Overtime. -
® Court appearances which extend beyond an emplofee’s
4 normal shift essignment shall be coﬁpensated as paid overtime
8 unless said'paid overtime exceeds - sixty-Five Dollars ($65.00) in .
° which event said employee shall receive the sole sum of Sixty-Five
i: Dollars ($65 00) as court appearance compensation.
- (d) Standby Status.

H 13 In aedition, Police Sergeants and Police Officers shall
14 be compensated for. standby status as follows:
15 (1)  Half Court Day.
16 Twenty Dollars ($20.00) for half a court day endieg at

I A7 1:45 pom.;
18 (2)  Full Court Day.
19 ' :
20 Forty Dollars ($40.00) for a full court day;
21 (3) Appearance Compensation.
22 However, if said employee is required to appear in court,
23 || he/she shall receive court appearance.compensation rather than.'
24 || standby compensatien.

H 25 (e). Payment of Incentive Compensation Peace Offlcers
26 Standard Training Certificate
27 Employees in the classifications represented by the
28 31
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; Police Association in Greup 2 who have completed their

2 probationary period shall be entitled to peace officers’ standard
3| ana training certificate incentive pay as follows: .

4 (1)  POST Intermediate Certificate.

° Two and one-half percent (2 1]2%) of the employee's,basic
® monthly salary excluding all other compensatlon for a POST

: intermediate certificate;

o (2) POST Advanced Certlflcate

10 Five percent (5%) of the employee’s basic monthly 551$fy
11 excluding.all-other compensation for a POST advanced certificate.
12 . (3) Incentive Compensation.

13

Payment of the aforesaid incentive compensation shall not

14| pe cumulative and,bniy the highest applicable incentive pay shall

15 be paid. Incentive pay shall be payable the month following the

16 month during which the certificate is granted, or the -month

17 following completion of the employee’s probationary period,

H 18 whichever is latest.

19 (£) Field Training Officers.
20 - : ' :
L- 21 ' Police officers assigned by the Chief of Police, or his

22 designee, as Field Training Officers shall receive a differential

25 of two and one half percent (2 1/2%) for the period EO assigned.

24 Bach officer assigned as a Fieid Training Officer shall complete a

25 POST-approved Field Training Officer School prior to assignment.

26 (g) Personal Vehicle Allowance.
27 In addition to said salaries as set forth in:Schedule'II,

28 32
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1 ‘Exhibit "B", certain individuals serving in specified
2|l classifications shall receive, when using their own motor vehicle
? in the serv1ce of the city, 'an additional sum per month as
4 provided for in Schedule ITI.
5 (h) Personal Vehicle Use and Maintenanbe'.
® When authorized in advance by the City council, in
§ addition to the salaries indicated in Schedule 11, Exhibit "B",
8 each Police Officer shall receive.an additional sum per month as
° provided fer in Schedule III for his automobile if used in the
10 sarvice of or engaged for the use of.the city. This allowance is
.11 for the use and maintenance of said motor equiﬁment.
- i: (i) Uniform Allowance.
14l Vernon shall provide a unlform allowance as specified in

15}| Schedule IV for the 1994-1995 fiscal year of Vernon, for the
lé purchase of Uniform and related equipment.

17 (3) Merit Steps.
18 Promotions er salary increases to higher grades are merit

18 steps only and shall be available to employees as recognition and

20 reward for satisfactory service after one (1) year in service at

21 present grade. The promotion or salary increase to said hiéher
22 grade shall remain in the sole discretion of. the city Council.
23 . Lo
(x) Anniversary Date.
24 . :
- Notwithstanding the above provisions, any person employed
26 in a position of Peliee_officer,-step 6, shall be appointed to
o7 Step 5 upon his/her successful completion in an assigned training

33
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1 éc;demy and.any'person employed ih'a position of Police Officer,-
2 Step 5, shall be appointed_fo stép 4 after serving at least six
3| (6) months in fhe field and upon receiving a merit evaluatiop of
4/ high competent. Any peréon who qualifies for said inc;eagg shqllji
5| have his/her anniversary date for future merit incfeases

6|l established as of the date =aid officer is appointed to said

7l grade. ' .

8| (1) Detective Assignment.

'9 In the event a Police Officér is assigned to the

10 detective division, he/she shall receive premium pay equa; to One
%1 Hundred TwentyQFive Dollars ($125.00) per month, and Fhe premium
12 pay éhall not be considered to be part of the employee'é pasic

13 monthly salary wﬁen computing peace officers’ standards and

14 training certificate iﬁcentives.
i: (m) Patrol Personnel.

17 Patrol personnel shall work a ten (10) hour shift. _Tﬂe
18 first.oﬁe—half hour shali be used for briefing and training~.
19 || purposes. Lunch time (Cﬁde 7) shéll be part of the 'shift and is-
20 ohly compensable if actually interrupted for purposes of an

21 | emergency service call or not allowed. If cOde 7 is interrupted
22ﬁ fof an emergency service call or Code 7 is not allowed, the

23‘ officer will be compensated for one-half hour straight timg or be

24 )| granted one-half hour Code 7 time at a later part of his/her

'25 shift. An officer who elects additional compensation shall not be
26 || granted additional Code 7 time during his/her shift. The current
27 || method of scheduling and utilizing Code 7 time, with the

28

34
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1

1 eiéeptioné stated above shall continue.

2 (n) Exberimental 4/10 Plan.

s The City COuneil hereby continues the experimental 4/10

* Plan for approved employees which was established on October 6,

5 21991; by Résolution No. 6001 adopted on January 21, 1992, as .

® ameﬁde& by tﬁe Second Side Letter Agreement adopted by Resolution

4 No. 6258 on October 5, 1993, in accordance with the provisions

? specified therein. .

? SECTION 25: CITY ADMINISTRATOR/CITY CLERK

10 H " DEPARTMENT:- -
11 . :

N k (a) Personal Vehicle Allowance.

13 In additiop to said salaries as set forth in Schedule II,

14 Exhibit_ﬁB", certain individuals serving in specified

15 classifications shall receive, when using their own motor vehicle
16 in the service of the city, an additional sum per month as

17 provided for in Schedule TIII.

18 (v) Personal Vehicle Use and Maintenance. .

19 The City éhall not bé responsible for repairs or any
. 20|l additional costs for &pkeep, fuel, lubrication, replacement in

él whole or in part, or'bther expenses in connéction with any such
22} vehicle beyond the respective'aﬁounts.set forth in Schedule III.

23 (c) Additional Work Compensation.

2s g : _

All personnel in the City Administrator/City Clerk

% Departments, except the City Administrator/City clerk( the _

:: Assistant to the éity Administrator, the Director of Environmental
. 28 35

|
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1 Health, and those in supervisory positions required to work hours -
2|l in addition to their regular forty (40) hour work week (excluding
3 any time off during such work week) shall be compensated for such N
4|l aaditional hours worked. )
5 (@) City. Administrator/City Clerk Vehicle
8 and Expenses.
7 The City Administrator/city Clerk shall be provided a
8|f vehicle and the City shall pay all expenses of said operation
9{ including cost of upkeep, fuel, 1ubricatlon,_1nsurance, and other
10| reasonable expenses, in addition to his salary provided for in i
11|} Schedule II,. Exhibit wgn»,
12 (e) City Administrator/City Clerk Benefits. a
- 18 In addition to the salary provided for in Schedule II,
1? Exhibit "B“, and the benefits provided for herein, the City
16 Administrator/city Clerk shall be provided the following: .
I: (1) Medical and Dental Expenses.
18 One hundred percent (100%) of all medical and dental
19 expenses;to be paid by the City after insurance has paid;“
20 (2) Employee Activity Expense Reimbursement.
21 Reimburoement for all expenoes incurred for employee
22| activities such as sports-leogueo (softball, basketball, ete.); l
23 (3) Executive Leave.
24 Twenty-two  (22) dayé of executive leave effective
25 » July 1, 1994; '
26 7
27
. 28 36 _
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1 (4) ICMA Retirement.

2 The City shall Make a direct payment of $7, 500 oo on

s January 1 of 1995 to the ICMA Retirement Corporation as deferred
.4 compensation, all of said amount shall be credited to his

: indiv1dual account; - |

, (5) IRA Account.

é The City, who opened an IRA account and deposited the sum

g|| of $2,000.00 effective Jenuary 1, 1986, shall deposit the sum of
10|l $2,000.00 effective'January 1, 1995, and said $2,000.00 shall be

" 11 deposited each and every year thereafter on or about January 1 for
12| as long as employee is employed by the Clty,
13 (6) Unused Vacatlon/Executlve Leave.
14 Amy unmsed vacationvand/or executive leave days off can
15| pe carried over from year-to-year for a maximum of two (2) years.
16 In the event that said-aecumuiated vacation and/or executive leave
17 time is not used in the two-year accumulation period, then the
18 City shall pay him for any sﬁch,time not used at time and a half;
19 (7)  Vacation.
20 .
21 Two (2) additional vacation days in addition to the
20 vacation benefits provided.for pursuant to Resolution No. 5645.
P (8) Membership in Country Club.
24 The City shall continue to maintain membership in the
25| Candlewood Country Club for him; .
26 11/
27 . /11
2 37
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1 (9)  Automobile Insurance.
- 2 . L .
‘The City shall pic¢k up his portion of the automobile
3 . - S
insurance;
4 . ’
5 (10) Limousiné Service.
6 Continued use of limousine service for personal and. : A
7|l business use as needed;
8 (11) Hours of Work.
»9 fThe hours of work to be as necessary; and
1 ' . . .o .
° (12) League of California Cities Educational Tour.
11 : N
The City shall pay time and expense allowance for
12 )
attendance at the annual League of California Cities’ educational
13 _ . .
tour each year. _
14 o : o )
(£) City Attorney Compensation.
18 ) : .
16} The City Council hereby establishes compensation for the
17 City Attornef which is set forth in -Schedule II, Exhibit "Bw,
18|l SECTION 26: CITY COUNCIL DEPARTMENT :
- 19 (a) Compensation.
20 o 7 :
In accordance with Article III, Section 11 of the Charter
21 : . : .
of the City of Vernon, the City Council hereby establishes the
22
following compensation for councilmembers set forth in Schedule
23 .
| II, Exhibit wpn:
24 oo ; . ,
o5 (1) Expense Reimbursement.
H 26 ) Each councilmember as reimbursement for actual and
27 nedessary exbenses incurred in the performance of their official
28 38
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} dutles as members of the City COuncil shall be paid $450.00 per
2l month. )
S (2) Expense Attendance Allowance.
4 “
. To each councilmember a per meeting expense attendance
5
allowance shall be paid as follows.
6 _ .
Personnel COmmittee =~ $25.00 per meeting
7
Finance Committee - $50.00 per meeting
8 _ :
Police/Fire Commission - $25.00 per meeting.
9 .
lo SECTION 27:  Repeal of Certain Resolutions.
11 ‘All resolutions, or parts of resolutions not consistent

12 with or in conflict with this resolution, specifically: Resolution

13" Nos. 6277, 6337, 6346, 6372 and 6391 are hereby repealed.

14| SECTION 28: Certlflcatlon of Passage.
15 - The City Clerk of the City of Vernon shall certify to the
16

pPassage of this resolution and thereupon and thereafter the same

17|l shall be in full force and effect.

18 APPROVED AND ADOPTED this 30th day of June, 1994.
19 e °
20 EONIS C. MALBURG, Mayor

22| FRUCE V- MALKENHORST, City cierk

23
24 S
25

26 ' o . . ' H
27

=2 39
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STATE OF CALIFORNIA ) -
COUNTY OF LOS ANGELES ;ss

I BRUCE vV, HALKENHORST City Clerk of the city of
Vernon, do hereby certify that the foregoing Resolution, being
Resolution No. 6467, was duly adopted by the City Council of the
City of Vernon at an adjourned reqular meeting of the City COuncil
duly held on Thursday, June 30, 1225, and thereafter was duly .3
signed by the Mayor of the City of Vernon. : '

10 . - BRUCE V. MALKENHORST, City Clerk

© O N O O s D

- 11 (SEAL)
12|
13
14
16
16
17
18
19

20L '

21

22

24
26
26

27

28 , ) a0
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di Providing for an hourly rate for all officers and
3 employees ‘of the City of Vernon, and setting forth the formula b}
4 which. the monthly rate stated on succeedlng schedules be converted
5 to an hourly rate. It is the ‘intention that all pay-is earned at
? .an hourly rate and paid at an hourly rate. ‘The monthly rate shall
7 be used for comparative purposes only. -
8 ..S_zm_ué TWENTY-FOUR (24) HOUR SHIFT PERSONNEL.
9 (a) The stated "monthly rate® multlplied by 12 equals
19 the "annual rate"; _ _
11 (b) The "annual rate".divided-by 2,912 equals the
12 "hourly raoe”-
13 . (c) The "hourly rate® multlplled by 112 equals the
;4 "biweekly rate”;
15 (d) Payﬁehts shall be made for the biweekly amount less
8 reported unpaid absences deducted af the hourly raée.
17 SECTION 2: FORTY (40) HOUR WEEK PERSONNEL.
18 (a) The stated "monthly rate® multlplled by 12 equals
19 the "annual rate®™;
20 (b) The "annual rate" divided by 2,080 equals the
21 "hourly rate"i
2? (c) The "hourly rate" multlplled by 80 equals the
23 "biweekly rate™;
?4 (d) Payments shall be made for reported hours eligible
25
26
27 SCHEDULE I
EXHIBIT "a"
28 . | A -1 __ |
l-ll-I—l--;--l---e--a--e------------------------e--l
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! SCHEDULE |
20 . . .
for pay. Normally this will egual 80 hours. Hours reported
5 as unpaid absences will he excluded from the pay computations. T
E SECTION 3: The monthly rates referred to.above are ﬁ
° prov1ded for in Schedule 11, Exhibit "A", The City Admlnistrator
° shall direct the establishment and maintenance of files assxgnxng
4 an hourly rate to'the employees of the C1ty to be computed from
8 the given monthly"tates'in accordance with the above formula.
° SECTION 4: The formula provided for herein shall be used
1?1 to convert the Fonthly rates‘ﬁrovided for the city Attorney,'the
1 City Administrator/city Clerk, and the City Council members to
12 biweekly amounts without considering the hours worked by said.
13 officers: . . h
14
(a)_ The stated "monthly rate" mult1pl1ed by 12 equals

s the "annual rate"; and
16 (b) The "annual rate” divided by 26 equals the "biweekly
o rate”. . '
18|
19

.
21
22
23
24
25
26
28 A -2
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SCHEDULE 1I ' 0.05

$3,048.00
$2,889.00
$2,738.00
$2,595.00
$2,460.00
$2,332.00
$2,210.00
$2,095.00
$1,986.00
$1,882.00

"ACCOUNT CLERK - 4230 . : STEP

O WO =00 U b N~

TYPIST/SWITCHBOARD OPERATOR - 4200 STEP

$2,902.00 !
UTILITY CLERK -~ 4220 .

$2,751.00
$2,608.00
$2,472.00 i
$2,343.00 é
(,:3::> $2,221.00 -
$2,105.00
$1,995.00

$1,891.00
$1,792.00

o W

[=R7-N..

COUNCILMAN : ~ $1,683.00

DEPUTY CITY TREASURER ' $100.00

CITY ATTORNEY - 4800 : $20,270.00

HOURLY—TEMPQRARY/“ISCELLANEOUS

A SALARY OF $4.25 TO $30.00 PER HOUR IS HEREBY ESTABLISHED AND
THE TEMPORARY EMPLOYEE SHALL BE ASSIGNED AN APPROPRIATE SALARY BY
THE CITY COUNCIL WITHIN SAID RANGE.

SCHEDULE II

CEXHIBIT "B" PAGE 18
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