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*"RESOLUTION NO. 6123

LA RESOLUTION OF THE cmr COUNCIL OF THE" E
“* CITY OF VERNON' FIXING THE COMPENSATION -
" FOR: CERTAIN EMPLOYEES OF SAID CITY AS OF .-

JULY 1,

1992, AUTHORIZING CERTAIN EXPENSE

. ALLOWANCES AND REPEALING ALL RESOLUTIONS '_
IN CONFLICT THEREWITH s

** 'ADOPTED ON JUNE 30, 1992
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s ! RESOLUTION :io. §123
.'. 2 Ry o - . . . . -
sl A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF-}
z : 7% VERNON FIXING THE COMPENSATION, FOR ‘CERTAIN - &
4 ¢ EMPLOYEES OF SAID CITY AS-OF JULY" 1,: 1992, . yooE .
’ * .AUTHORIZING CERTAIN EXPENSE ALLOWANCES'AND T R
. B REPEALING ALL RESOLUTIONS IN CONFLICT THEREWITH". o .
6 :WHEREAS Resolutlon No. 5944, as amended fixed the -
7 compensation for.. certaxn employees of the City of Vernon and
8 .authorlzed certaln expense allowances, and _ :
9 WHEREAS the 01ty COuncll of- the 01ty of Vernon wishes to
10 'fix the compensatlon and other benefits for employees of the City
ll of Vernon as of July 1 1992, as 1ndicated in thelr respectlve
12 .schedules, and
13 WHEREAS, the City of vernon has a contract with the_
s 'Publlc Employees Retirement System'. ("PERS") to prov1de retlrement:
18 benefits for 1ts employees, and '
18 WHEREAS pursuant to sa1d contract . the employees of the;:
N '17 Clty of Vernon are ‘required to make contrlbutions, which are a
18 percentage of the employees' compensation equal to 7% of sa1d
19 'compensatlon for m1scellaneous employees, 9% of sa1d compensatlon
EO for Police and some Flre safety employees and 7% for some F1re
21 safety employees to- the PERS; and
22 WHEREAS, the City Coun01l of the Clty of Vernon in
!
i o3 -Resolutlon No. 5120 prov1ded that the C1ty shall pay the
: , .
H
24 employees' total contrlbutlon to PERS except for Sergeants and
: . és Police Offlcers I and II who shall pay a contrlbutlon equal to 2%
e - N
Ee . 28 to PERS wherein sa1d employee payments made by the Clty w111 be ;
27 .credited to the employee in satlsfactlon of the employee s 1 B &
28 Cow o B :,
- ) —1-. i

EX.39-7
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obligation to- make sald contributlons to’ PERS° and .
’-J%u WHEREAS,\on Aprll 12, 1988 by voter approval the Clty
.of Vernon became a Charter City, and " '

WHEREAS, Resolutlon No. 4027 was adopted by . the Clty

2L

. R T T R SR X S X Sy

=Council of the City of. Vernon on January 19, 1971 relatlng to
'employer-employee relatlons w1th1n the C1ty of Vernon, and
WHEREAS, said employer-employee relations resolutlon

prov1ded in Sectlon 5(h) that matters concernlng dlscharge,-

suspen51on or dlsc1p11ne shall be w1th1n the dlscretlon of the

-
o

Clty, and

[
[

WHEREAS, the - City Counc1l of the Clty of Vernon w1shes to

[
N.

.reafflrm its. intent concernlng said- sectlon, and

' WHEREAS, . the City Councll of the City of Vernon has.

N
B A

prev1ously authorized the establlshment of a contract method of

fon
(o]

employment w1th various employees in the C1ty wherein sa1d

(]
-]

contracts prov1de that said employees serve- at the will and

[
q

'pleasure of - the Clty Council in. addltlon to other - prov151on5° and,:

-
o ]

WHEREAS the C1ty Counc11 of the city of Vernon w1shes to .

[
©

'reafflrm thls contract program for city: employees, and

]
o

WHEREAS Resolutlon No. 5645 was adopted by the. Clty

N
[

Counc1l of the C1ty ‘of Vernon on October 17, 1989i_ establlshlng'

N
N

-the vacation and hollday policy. for-C1ty employees- and -

N
(2]

WHEREAS Resolution No. 6124 was adopted by the Clty

»

Council of the C1ty of Vernon on June 30, 1992 amendlng Sectlon

25 6.3.4 of Resolution No. 5645 pursuant to the recommendatlon of the

] 26 .Flnance Commlttee on June 18, 1992,-and )
27 WHEREAS, Resolutlon No. 4677 was adopted by the C1ty
- 28 s . .

.7;2_

EX.39-8
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”'1 LCounc1l of. the City of Vernon on October 16, 1979, establ1sh1ng a-
2 -four (4) day. work week : and the City Council wishes to reafflrm the
. 3 ‘contlnuatlon of sald program,'and ) .
. 4 i ‘ WHEREAS Resolutlon No. 5314 was adopted by the. City
5 :Counc1l of the City of Vernon on September ‘16, 1986, estahl;shlngé"
6 rules and regulatlons respectlng the employment of related famlly”
-7 ‘members; and- ' '
8y WHEREAS the City. cOuncil by Resolutlon No. 4955 adopted
9 on November 16, 1982, Resolution No. 5042 adOpted.on September.zo,f
101l 1983, Resolution No: 5489 adopted on March 15, 1988, ‘ana ¢ '
.11 Resolution No. 5671 adopted on Septenber 5,'1989 provides for'a
n12 'deferred compensatlon program for various employees, and :
13 : WHEREAS the city Coun011 by Resolutlon No. 5941 adopted i
~14 on June 18 1991 approved a Dress and Groomlng Pollcy for ;E-- .
18 miscellaneous employees of the. 01ty of Vernon;land :
16 WHEREAS, the Clty ‘Council by Resolution No. 5946 adopted
17 on Juhe 20 1991 establlshed a Gas Mun101pal Utlllty Department 'i
‘18 within the Clty of Vernon, and . .
19 . WHEREAS the city Council by Resolution No. 5950 adopted
20 on July 2,.199l, ‘as amended by Resolution No. 5979 adopted on '
21 August 20, 1991, established.an attendance incentive program
22 wherein quallfied employees are ellgible to select glftS from
' 2§ spec1f1ed brochures; and ) . '
24 WHEREAS, the City Council by Resolution.No.'- 5994 adopted:
. .25 ‘on September 23,1991, adopted an. educational a551stance program -
p 26 under Sectlon 127 of the Internal Revenue COde; and : : _
. 27 WHEREAS the C1ty Council by Resolutlon No. 6001 adoptedH
:29‘ | Page 3: . - A

EX.39-9
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1 ‘on January 21, 1992, approved a Side Letter Agreement between theu
12"'Munic1pa1 Employee Relatlons RepresentatiVe of. the. City of Vernon-r
;3 -("MERR") .and the Vernon Police 0ff1cers' Beneflt Assoc1atlon “,’;ﬁo.tf
4 ("VPOBA") (Employee Group 2) prov1ding for the implementatlon'of: 1
5 an experimental four day- week at ten-: hours per day ("4/10 plan“);
-6 effectlve October.G 1991 and extending the Memorandum of .
7 Understandlng ("MOU") for five years from September 1, 1992 to
. 8 Auqust 31, 1997. ' '
9

NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE

10 .‘,-crmz OF VERNON AS FOLLOWS: |

b2 ECTION : EMPLOYEES SERVE AT WILL AND PLEASURE OF THE‘
12 e e CITY COUNCIL L '

- 13 .o . The Clty Counczl of the city of Vernon hereby declares

~;4 that its 1ntentlon in adoptlng Resolutlon No. 4027, Sectlon S(h),f
15 fwas to reserve unto the City Council complete and exclu51ve
16 dlscretlon to. determlne matters relating to the dlscharge
: _ 17 suspen51on or other manner of dlsc1p11ne ‘of employees 1n
- 18 conformance with 1ts long standing.view and policy that" employees
1s of the C1ty of Vernon serve at the will and pleasure of ‘the City |

20 COunc11.

21 _‘SEoTION-z: - EMPLOYMENT AGREEMENT.

22 ) That all employees of the C1ty of Vernon serve at the
23 will and pleasure of the’ C1ty Counc1l._ That employees, prlor to ;
24A employment or prior to promotlon will be requested to 51gn an |
. 2 employment agreement establlshlng that thelr employment 1s at the.
' -n' : :: will. and pleasure of the city Counc1l as a condltlon of belng ]
; . ;ga : i o Lpagel4
| . =y L

EX.39-10
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-1 appo1nted to said p051tion. The form of. the employment agreement
-2 must be approved by the Personnel Commlttee or the. City Counc1l ,
-3 'and executed by the City Admlnlstrator ‘as a- condztlon preceding .
114~ the sald employee s employment or promotion. .
X q.,s CTION 3: POLICE ACADEMY AND FIELD TRAINING COSTS
6 .

5'7 That there is hereby established a program in the Police
' SN'Department for new employees wherein the Clty of Vernon shall
sgl.agree to pay - for: costs assoclated w1th attendance at a: police
16 academy and field tra1n1ng for ind1v1dual pollce candldates
11 pursuant to a- contract wherein said candldate shall agree in,

.'ﬂ l2 ~consideration of said salary to remain w1th the City of Vernon for

: .lS at least three (3) years, or for a lesser term if approved by the
14 .C1ty Counc1l.__‘ _ Yoy _
16l SECTION 4:  EFFECTIVE DATE.
16 - - fhat effective'July-i.'leez there is hereby establlshed

17 and approved the follow1ng compensatlon prov1ded in. salary

18 schedules herelnafter set forth in. Section 5 below for employees.;
19| and officers of the C1ty of Vernon. This resolution shall not

20 affect or alter the ex1st1ng compensatlon of any offlcer or"

21 employee not speclflcally set forth thereln.

: 22 .S_ECTION s:  DESIGNATION OF SCHEDULE__S.

25 . That officers and .employees of the city of-Vernonishall
24 Urecelve compensatlon in accordance with the formula adopted hereln
26 _as Schedule I, in such amounts as ‘are set forth 1n SchedulefII~
26 whlch prov1des a monthly amount for each position and each step ln

) .27 -each department. In addltlon, expense allowances and other f* '
28 - . .

Pagevs

EX.39-11
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K 1 '1nformatlon where appllcable for each department are set forth.
2 herein.h The automobile allowances are set forth 1n Schedule III
-3 - and- the unlform allowances are set forth in Schedule IV.. Salary
- ) % schedules ‘are hereby'establlshed for the follow1ng departments, -as:
'5’,set forth in Schedule II: -
sl '(a) .Department of Communlty Serv1ces gh;gh_;gglgggs the
7 ..Water De artment; ’
8 ,(b) Light andfPower Department'
9 " (c) -Gas Municipal Utility Department,. A '” ..ff.‘i
L';o : " (d) . Fire Department; 1
11 ”_ké) _Police Department; .
12 . (f) éity“hdministrator/city Clerk Department:
13 '(g) Clty CQunc11 Department . o
lf Sa1d Schedules II to IV are attached to thls resolution Tt
15 as Exhiblt npe- through "C"_ respectlvely, and 1ncorporated herein
16 by this reference as though fully set forth at 1ength. ‘
" Y7l secrion 6:-  PERS CONTRIBUTIONS. - |
18 '
19 That the salarles, beneflts ‘and other expense allowances
.20 as set forth herein are hereby approved and sa1d salaries,
21 'beneflts and other expense allowances shall be in full force.and
29 effect. from and after July 1, 1992 unless where otherw15e
o5 speclfled. ' The City shall contlnue to make payments to PERs_to"'
24 satisfy all enployee's ohligation to make contributions to PERS
o5 for retlrement beneflts, except that Pollce Sergeants and Pollce
. éé ,Offlcers .in the Police Department shall contlnue to pay two i
oy .percent (2%) of their salarles as contrlbutlon for PERS retlrement
;gg page 6.; | e .-=i-.__;ﬂ'-'_;_ 1

EX.39-12
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-1 Benefits. Payments made by -City on behalf of sald employees shall
28 -pe” credited to -said: employees account'w1th PERS. Wlth respect to
o § Pollce Sergeants and ‘Police offlcers, the Clty wlll pay seven L
34 percentv(7%) of the employee s personal retlrement contrihutlon 1n
5 addition to the normal-employer eontribution.”_- A :.,A“
"8 sEcrrow 7: - AUTO INSURANCE PROGRAM.
7 © The 01ty has establlshed an auto insurance program for
2 -all officers and employees wherein the City w111 contrxbute .
h ? :Twenty-Flve Dollars ($25. 00) per month _per employee for all -
io 'officers and employees who partlclpate 1n sa1d program effective-.
t May 1 1990 pursuant to Resolutlon No. 5741._ As to pollce . .
12 offlcers and sergeants, C1ty will contlnue to contrlbute Twenty-'
_13 Three Dollars and Four éents ($23 04) per month per employee for
14 all employees who' part1c1pate in sa1d program pursuant to ' N ';'_;
1o Resolutlon No. 5641. 0 ‘
16 )
19 SECTION 8: LONGEVITY AND PERFECT ATTENDANCE
PROGRAM
18 Tne Citythas established effective July 1,_1986;:a~four-
19 step longevity progran for all employees except Police Seréeants_
20 and Police Officers-in the Police Department and effective'Auéust
21 31, 1986 ;saie program became effective for Police Sergeants'and'
22 Pollce Officers in the Police Department Sald longev1ty program
23 provides as follow5°,_ ‘ o
o (a) Five (5) Years of Service.
. 25 ; . 5 ..
26 . All ellglble employees who have flve (5) . years of serv1ce
. "2;' on or before July 1, 1986, shall recelve an a@dltlonal flve =N
,?8 -i'Page 7

EX.39-13
COV-MALSR 00012351



Attachment F
CalPERS Exhibit 39

Page 14 of 67
- percent (5%) per month of thelr ba51c salary effective . July 1,_
-2 1986, and every year thereafter until reachlng the next step.u.
-3 ‘Employees.upon reachlng thelr 5th anniversary date. after July 1,
4 1986 shall be. ent1t1ed to said five percent (5%) per month upon
5 _said ann;versary date.: .
6 : '(b) Ten (10) Years of Servnce. _
7 ' B
' All ellglble employees who have ten (10) years of serv1ce
. 8
on or before July 1, 1987, shall receive an additional ten percent
-9

‘(10%) per month of their basic salary effectlve July 1, 1987, and

[
[«]

every year thereafter untll reaching the next step. Employees

-
*

_upon reachlng their 10th annlversary date after July 1, 1987,

e
: N

shall be entitled to said ten percent (10%) per month upon said - f

e
(X

annlversary date..

[
>

(c)‘ Fifteen (1 5) Years of Servnce. :

[
(s ]

All ellglble employees who have fifteen (15) years of

]
(<]

service on. or. before July 1, 1988, shall receive an addltlonal-

=
© =

fifteen’ percent (15%) per month of the1r basic salary effective

[}
Vo]

;July_l, 1988, and every year thereafter untrl reaching the next-

step. Employees upon reaching their 15th anniversary date after

N
o

21L July 1, 1988, shall be entitled to sa1d fifteen percent (15%) per

22“ month upon said annlversary date.

23 o (d) Twenty (20) Years of Service. .

24 All e11g1b1e employees who have twenty (20) years of
25 serv1ce on ‘'or before July 1, -1989, shall recelve an addltlonal
:26 twenty. percent (20%) per month ‘of thelr bas1c salary effectlve
27

July 1, ‘1989, and every year thereafter. Employees upon reaching"'

Page 8
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thelr 20th annlversary date after July 1, 1989, shall be entltled

to sa1d twenty percent (20%) per month upon sa1d annlversary date.:-z'
“ (e). Thurty (30) Years of Serwce Flremen. R G

All ellglble firemen who have been app01nted to: the.u-:
pos1t10n of Captaxn or above and who have thlrty (30) years of
service.on or before July 1, 1991, shall receive an additional
twenty—flve percent (25%) of thelr ba51c salary per month.

effectlve July 1, 1991 and every year thereafter. Employees 1n,

© © N @ o o N e

‘said’ p051t1on upon- reachlng the1r 30th annlversary date’ after July-

-
el

1, 1991, shall.be- entltled to. Sald twenty—flve percent (25%) per

[}
e

month upon said annlversary date.

[
N

Thlrty (30) Years of Servuce Department Heads. :

[l
(7]

All ellgible department heads who have thirty (30) years

L~
> .

15|} of: service on or before July 1, 1991 shall receive an addltlonal -
16 twenty—flve percent (25%) of their basxc salary per month : '
> 17 effectlve July 1, 1991, and. every year thereafter. Department
18] Heads upon. reach1ng thelr 30th annlversary date after July 1,
19 1991, shall be entltled to said twenty-five percent (25%) per
20{| month upon said anniversary date.
21 (g Cotnpensation Not Cumulative.
22
) Payment of the aforesaid 1ongev1ty compensatlon shall not
23 .
be cumulatlve and only the highest appllcable longevity pay shall,:
: S 24 be pald.
" 25 : _
= : (h) Perfect Attendance.
. 261} - o ' . : -t _
S 27 A ':All employees except Pollce Offlcers and Sergeants 1n the
. esf. - ‘ g #
. L T : . Page 9
. ) RS
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Police Department shall be e11g1ble to recelve add1t10na1 days off

based upon perfect attendance in a prior perlod as follows-

' '(;’)'-_ Fifteen (.1 5) Consecutwe-Years.

' All ‘such- employees who have flfteen (15) consecutlve
years of perfect attendance shall recelve one (1) day off w1th
pay. Sald day off is not to be carried over and must be taken.

w1th1n twelve (12) months from the date the fifteen (15)

© 0O OGP W N

consecutive years have been reached.

: (2)}" Sixteen (16) Consecutwe Years.

1o .
11 All such employees who have sixteen (16) consecutlve
iz :years of perfect attendance shall receive two (2) days off w1th
X 13 ’pay. Sald days off are not to.be carrled over and must be-taken.
114 within- twelve (12) months from the date the 51xteen (16) ‘
16 consecutxve years have been reached. _. I
16 (3) Seventeen (17) Conseou‘tive Years.
v _ All such employees vho have seventeen (17) consecutive
18 years of perfect attendance shall receive three (3) days off wlth"
19 _pay. Sald days off. are not to be carrled ‘over and must be taken-
20 within twelve (12) months from the date the seventeen (17)
21 consecutlve years have been reached.
22 ('4) y Elght.een (18) Consecutive Years.
23 : _
24 All such’ employees who have elqhteen (18) consecutive
é5 ‘years- of perfect attendance shall recelve four (4) days off with
26 pay.- Sa1d days off are not to be carrled over and must be taken
27 -w1th1n twelve (12) months from the- date the elghteen (18)
IR L " Fage.16

EX.39-16
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I I S S o T R U
gu'mwo«amqom.&-u»wg

25
26
27

-years of - perfect attendance and thereafter shall receive five (5)

W O N9 0 O kBN

off for perfect attendance.

bereavement leave will not be con51dered an absence._

‘of Vernon are establlshed and recited’ in Resolution. No. 5645

shall not receive pay for said hollday.

:eser_mn_e '_" : 40 HOUR WORK WEEK

39

consecntive years have been reached.

L (B) Nmeteen (1 9) Consecutlve Years. and Thereafter

All such’ employees who have- nlneteen (19) consecutlve

days " OfE with pay. ' Said days off are not to be carrled over and
nmust be taken wz.thln twelve (12) months from the date the n1neteen
(19) consecut::.ve years have been reached and w1th1n twelve months
thereafter from each succeedlng anniversary date of the nlneteenth
(19th) consecutlve year if said employee still malntains perfect

attendance. No employee shall recelve any more. than flve (5) days

" (6) Bereave‘ment 'Leave'. ,

In con51dering the quallflcatlon for perfect attendance,

&m. VACATION AND HOLIDAY POLICIES. = -.

Vacatron and holiday policies for employees of the City

However, employees who are absent from the1r p051t10ns durlng the .

appllcable work day preceding . or follow1ng a. scheduled hollday

SECTION 10: DRESS AND GROOMING. POLICY

. 'I'he Dress and Groom:.ng Policy for mlscellaneous employees

of the CJ.ty of Vernon is set forth in Resolution No. 5941. " -

All employees of. the CJ.ty of Vernon shall be con51dered

.

Pag_e ; 11
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1 forty‘(4oj hours per week personnel unless otherwise specifded by .
) 2 the C1ty Councll and shall work at least forty (40) hours per week} }'
-.3 .except for employees in the Flre Department who are ass1gned to*% :
4 work twenty-four (24) hour shifts: sald employees must work their‘
-8 a551gned schedules or shlfts as consideration for the compensatlon |
6 prov1ded hereln.' . ‘
7|l sEcrron 12: FOUR DAY WORK WEEK.
° - The C1ty Counc1l hereby contlnues the ‘four (4) day work‘
A?*'week for approved employees which was establlshed on October 29,
. ‘;: 1979, by Resolutlon No. 4677 adopted on 0ctober 16, 1979, in. I R
tlz accordance with ‘the follow1ng requ1rement5' ‘ . k
lsL SR (a; Cl-ty Admlmstrator Authonty- 5 s R ) p
14 . o The Clty Admlnlstrator 1s author1zed to approve for.: -
15 _1nc1u81on ln the four (4) day work week’ employees worklng in
18l specific’ posltlons,_' ' |
. ; (b) "-Workday. Hours. .
18 g Employees shall work a workday startlng at 7:00-a. m..to fw'
19 5: 30 p m. or from 6: 30 a.m. to 5:00 p. m. with a half hour Iunch .
._'20 break and two 15—m1nute coffee breaks. The Clty Admlnlstrator 1s.;-
21 authorlzed to assign individual employees to work the approprlate;:—;
22 Shlft upon the. recommendatlon of the department head. .
2 | _' (c). Vacatlon Beneflts. '
24 . - .
és . The’ vacatlon benefits for all employees working 1n sald'
28 proqram are provided in Resolutlon No. 5645 ' .
27 e | ==
28 'Pag.e:'l_z-.! )
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1 - . .
(d) Closure on Hohdays.
) 2 N . . . s
s The City COuncil of the City of Vernon hereby determlnes :
"I that Clty Offlces will be closed on all holldays and that Frldays,:-':
414 .
Saturdays and Sundays durlng sa1d perlod shall be con51dered
5 5
e holldays for the transactlon ‘of bu51ness as prov1ded for in
7 Sectlon 6702 of the Government Code.
s (e) Holidays Falhng on Fnday, Saturday or Sunday.
9 That those employees partlclpatlng in sald four (4) day
'work week shall not recelve the beneflt of holldays falllng on

.- H.
Q

11 ‘Frldays -or - Saturdays, unless otherw1se approved- by the Clty

12|} Council, but shall receive the benefit of holidays falling on .

"_13 Sunday by celebratlng said holldays on the follow1ng Monday. ; :

H el £) Overtlme.
16 Any and all approved overtlme worked by all C1ty
'}6 employees 1n all departments shall be earned and pald 1n one-
.17 fourth hour 1ncrements.f
18 srscnou 13: COMPUTATION OF PAY
19 ‘
26 _ For all offlcers and employees except twenty-four (24)
21 hour shift Fire Department employees, an hourly rate computed 1n
22 .accordance wlth Schedule I shall be used for pay purposes,- The_
23 monthly amounts stated in- Schedule II are for comparatlve purposes
24 'only. The latter equivalents assume that the total scheduled
25 hours are.worked or taken as excused paid leave, vacatlon or ;
261 holldays., Unexcused leave hours shall not be . 1nc1uded for the_
277 purpose of computlng pay.

: EX.39-19
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1 “(a) Ho’u,rly embloyees.» ;
‘.: ; All employees other than twenty-four (24) hour Shlft Flre“'fﬂ
R -Department employees, the Clty Attorney, the. Clty ) C :
' f Adm1n15trator/€1ty Clerk and the members of the Clty Council - .
° shall be pald on an hourly basis. The employee shall be paid ‘the
.6 amount computed by multlplylng the hourly salary rate by the-"
! 'number ‘of hours worked or taken as excused pald leave or holiday.v
8 The total hours to be paid shall be certlfled by. the Department
. ? Head each pay perlod prlor to payment. Such certlflcatlon_shall
'i: be in a form approved by the city Adminlstrator,
12 (b)  24- Hour Shlft Fire Department Employees.“ .
’.is Flre Department personnel who serve on a twenty-four (24)”
14} hour shift would be paid a widely fluctuatlng amount each pay o
.15’.perlod if they were pald for hours actually worked therefOre,-1
1e]i such employees shall be paid for the average number of hours 1n'a_}
17' two (é)-week period, one hundred and tdélve”(llZ) hours. ..
i8 Exceptions.for leave without pay hours shall.be“reported'and
19 'deducted from the average when pay ls computed. The "Exceptlon
20 Report® shall be in a form approved by the City Adminlstrator,
21 (c) City Attorney, City Admmistrator/Clty Clerk, and the '
20 " Members of the City Councnl o
23 The City Attorney, the city Administrator/city Clerk “and
24 the members of the City Counc1l shall be paid blweekly pursuant to -
25 Sectlon 4 of Schedule I.
26 a) ' Leave Wnthout Pay
27 FLeave3w1thout pay" as used in this sectlon shalle_-
28 .Eagelle”
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1 'lnclude, w1thout belng llmlted to, leaves of absence; suspensxons,_'
.2 land employees whose employment commences .or- termlnates durinq a ,ﬁ
3 pay, salary or wage perlod' . : ‘
. 4 (ej. Exceptlon to Leave Wuthout Pay.
: As an exceptlon to the general rules for deductions or
7 _loss of pay for “leave without pay" as deflned any.Department
8 Head may, for good cause as determlned by such-Department.ﬁead
9 :certlfy for full pay for an employee who has- been absent durlng a f
10 PaY. salary .or wage perlod. . : .: ' B E .
;1 Whenever a Department Head certlfles for pay an absence
l2 of an employee, he shall attach to the payroll demand a statement
lS .of the reason for paylng such employee while absent his normal -
14 rate.of_pay, length-of service w1th the C1ty, and~number of days
T absent.- The approval of pay for employees for. absent t1me shall
16 remaln ln the sole discretlon of the C1ty Councll.“ .
'1;7 (£) Matem:fcy Leave Program. _
18 That a maternity leave program is establisbed-at six.(s)“
19 weeks for‘female employees. Probationary. employees shall not7be.ﬁ
20|l entitled to maternity leave with pay. Probatlonary employees on
21 maternlty leave .may use any compensatory or vacatlon time accrued,
22| if any, the remainder of the tlme shall be treated as leave
. 23 w1thout pay.
24|l SECTION 14:. 'AUTOMOBILE ALLOWANCES.
(a) -Exceptions to Allowance.
. 26 s . : S . .
2% "Whérévef'an allowance is made to any officer or employeéﬁ,
28 page 15 R e |
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[y

'for the use- of his personal automobile, such an allowance shall
not be payable wheneVer the employee is on vacatlon, 1eave of
;absence,'or sick leave the entire calendar month unless otherwise

spec1f1ed by the Clty Councll.
(b) Personal Vehucle Allowance.
Employees who, with Department Head approval - use thelr_

personal automoblle during the performance of’ their aSSigned

dutles shall be compensated w1th an automoblle allowance as

© ® N o e s e N e

_prov1ded for hereln. In the event that the automoblle allowancea_

[ g
o

'for a partlcular nonth prov1des less than twenty—one cents (21¢) ai
:mile relmbursement or, if no automohlle allowance is prov1ded
"then the employee shall recelve a sum equal to- tWenty—one cents.
(21¢) a m11e for relmbursement for use .of his personal automoblle:
‘and sald sum shall be based upon actual miles traveled by sard
automoblle.: & - '

(c) M:ileage Reimbursement.

whenever a Department Head certlfles for relmbursement on
the basis of mlleage, he shall attach to the payroll demand a
statement of ‘the reason for paying such employee such mlleage-

.relmbursement.

SECTION 15: CITY COU‘NCIL POLICY STATEMENTS.

The C1ty Counc11 hereby makes the following statements of_
pollcy in-addition to the statements of pollcy prevxously made - 1n
Sectlon 1 2 and 3 concernlng the 1mplementatlon of the salary

prov1s1ons and classiflcatlons set forth here1n°~

. Page 16 .
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(a) New Employees.

New employees shall start at the bottom- step 1n.the ,:;,a'ﬂU

.;..

.salary range for their respective posxtions unless 1t is:

.determined that qualified appllcants are not. available at the
salary spec1f1ed for the first step or grade, or. that a specific
.applicant has spec1al qualiflcations justifying a higher starting
,rate beyond the’ first step or grade. New employees’ starting at

the beginning step or grade may be advanced to the second step or

© 0 N B A B WD .

grade, of thelr salary range and said advancement shall be
10

11

effective on the first day of the biweekly pay period next

. 'following the satlsfactory completion of their probationary IR P
.12 R
employment,.which is hereby fixed at twelve (12) months; S

13 ‘
" e (b)) Promotlon or lncrease in Grade.
15 Promotlons to higher p051tions or salary 1ncreases to -

16 'hlgher steps are con51dered to be increases on the ba51s of merit
17| only and shall be awarded to employees .as recognltion for .
'1§L satlsfactory serv1ce. The promotion or 1ncrease in grade shall
19 remain’ in: the sole discretlon of the C1ty Counc11 and shall only
201 be con51dered upon rece1v1ng a recommendation from a Department

21| Head or the C1ty Admlnlstrator which would support recognltion by

22L the City Council of the services perforned by the.employees,

8.

. (c) Effective Date of Prornotions.
24 Promotlons to the next step or grade, if granted of the-"
. 25 employee's respective salary range shall be effectlve not. earller.
. 26 than the flrst day of the blweekly pay perlod next follow1ng the
27

jcompletlon of satlsfactory serv1ce and the authorlzatlon of said

. Page.l?
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promotion;. ) . _
Ly .(d') No Reduction of Pay by Promotlon.. & Bow . %
The promotlon of an employee shall not’ result ‘in-
'reductlon of pay, and the employee being promoted shall be.
class1f1ed 1n such manner that: he .receives ‘the same or more.pay
for the posltion to which he is promoted; . s o . < ‘:'H

(e) General Wage and Salary Pohcy.

- L T R

Thls resolutlon expresses the general wage and salary ’

pol1cy of the city of Vernon, and in con)unctlon w1th the

()
(=)

.accompanylng worklng conditions for the employees’ of the Clty of'

-
(-

Vernon now existlng, 1t is deemed to be fa1r and adequate._ It ls :

R
[ 7 I V]

not ant1c1pated that adjustments in sa1d salary scales will be

necessary, except -as to cases 1nvolv1ng addltlonal

o
[* B

responsibilities, exceptlonal merits, or other spec;al

j-
» -

circumstances;

"
-3

£) Compensa»tor_.y Time For Trave|.

-
.-

Compensatory time or pay w111 not be- granted for ™

[
©

voluntary travel to attend bu51ness meetlngs, conferences,

20 seminars and/or training sessions which are not required by the

. _01ty that extend beyond regular bu51ness hours of employees..
22

. SECTION 16: FAIR LABOR STANDARDS ACT

23 o '

‘The Clty Counc11 reafflrms its 1mp1ementatlon of the FLSA

for Clty employees, except for Pollce Sergeants and Pollce

26
26 Offlcers, whlch are prov1ded for in Resolution No. 5265, and
- 2; further prov1de that Sectlon 3 (e) (2) (c) of the FLSA excludes

* Page 18 . . .
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from the deflnltion of "employee" and thus from coverage, cettain

-1nd1viduals employed by publlc agenc1es.. This exc1u51on applles

to elected offlcials, thelr immedlate adv1sors and certaln

ind1v1duals whom they appoint or select to serve in varlous

'leq1slat1ve branches of State and local governments.

1
2
3
4
f‘f:.- '.5 capacitles. In addltlon, the 1985 Amendments exclude employees of. -
6 -
"l sEcTION 17: DEPARTMENT OF COMMUNITY SERVICES
8 &
9

(a) Certificate of Registration. e

'7::10 :1‘ Each employee serv1ng as a C1v1l Englneer must possess a :
11 'valld Cert1f1cate of Registration as.a Civil Englneer, whlch
12 'document is 1ssued by the Callfornia State Board for civ11 and

13 Profe551ona1 Engineers.

14 (b) Personal Vehicle Allowance'.
'15” In addltlon to.said salarles as set forth in Schedule II,
1 .
s Exhlblt “A" certaln 1ndiv1duals serv1ng in spec1f1ed o 2. "
1
7 c1a551f1catlons shall receive, when us1ng thelr own motor vehlcle
18
1n the serv1ce of the City, an add1t10na1 sum per- month as
19 prov1ded for in Schedule III.
204 - . .
(c) - Responsibility For Upkeep of Vehicle.
21 r o ..
22 The City_shall not be responsible for repairs or any f
23 additional costs'for-upkeep, fuel,.lubrication, replacement'in'
24 whole or in'part . or. other expenses 1n connection with any such
'25 vehlcle beyond the respective amounts set’ forth 1n Schedule III.f .
26 |l '; o (@) Addmonal Hours Worked
74 All employees in the Department of" Communlty Serv1ces,
28 . M . . ’ . . N ) . _- '. ] .L.. . -:'

EX. 39 - 25
COV-MALSR 00012363



Attachment F
CalPERS Exhibit 39

Page 26 of 67 .
. except the Director of Conmmunity Serv1ces, required to work hours
2 .in addition to those regularly established‘for their respective.
5 'job classification, shall be paid for such additional work at .
j4 .their assigned hourly rate. . . . - 5 i ‘ %:

. 8 SECTION 18: WATER DEPARTMENT WITHIN THE COMMUNITY

6 ' SERVICES DEPARTMENT

7 ) . .
sl (a) Certificate of Registration.‘
:9 ‘_ Each employee serving as a Civil Engineer must possess a

110 valid Certificate of Registration as a-Civil Engineer, which :

'11 -document 15 1ssued by the California state. Board for ClVll and
12 Profe581onal Engineers. .

sl (b) Personal Vehicle Allowance.

,}}4 In- addition to said salaries.as set forth in Schedule II,? .
15 7Exhibit "pN, - certain 1nd1v1duals serVing in spec1fied “
16 classifications shall receive, when using their own motor vehicle.

o .1n the serv1ce of the C1ty, an additional sum per month as
18 prov1ded for in Schedule III.
2 (c) Respon3|b|hty for Upkeep of Vehlcle
20 _— .
21! _ ?he City shall not be responsible for repairslor ahy_ .
29 additional costs for upkeep, fuel, lubricatiOn, replacement in
23 :Qhole~or in part, or other expenses in connection with any such'
o4 vehicle beyond the respective. amounts set forth in Schedule III.
sl @ Additional Hours Worked. | E
26 | All employees in the Water Department required to- work Ut
27 'hours in addition to those regularly established for their -
28 Page 20.
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« t ¢ s
1 .respectlve )ob c1a551f1catlons, shall be pa1d for such additional
'? work at thelr assigned hourly rate. ST '.7Z' '”"_ -;:, :
3 . . - o - -~
. ('.3)' Dlspatchers..
4 . . . . =
5 The Chlef Water and Power Dlspatcher; Senior Water and e
6 'Power Dispatcher and Water and Power Dlspatchers I and 11 shall
7 serve as- Dlspatchers in the Water Department and the. compensatlon
.8 for said positions is-included -in the compensatlon established for
5 the pOSLtlons in the nght and Power Department Schedule II
‘Exhibit upn .. - E
10 . ‘
n Compensatlon of Certaln Posmons Department of
i Communlty Servnces. :
12 . i -
13 . The compensatlon for the Dlrector of Water is 1nc1uded 1n'
i4 the. compensatlon establlshed for the Dlrector of Communlty
15 Services in the COmmunlty services Department _
Lol SECTION 19:  LIGHT AND POWER DEPARTMENT :
17 (a) Compensatlon of Certain Posntlons ‘City: . U
18 Admnnnstrator/Cnty Clerk Department. ' "L
.19 - The compensatlon for the following p051tlons are 1ncluded
" 20 in the compensatlon establlshed for said position in the city
21 Admlnlstrator/ City,Clerk Department, Schedule II, Exhibit “AF;
2?L (1)- . CHIEF EXECUTIVE OFFICER—-the City -
231 Admlnlstrator/01ty Clerk shall serve as the Chief- Executlve
24 -offlcer in the nght and Power Department'
25 (2) ACCOUNTANT——the Accountant in the City
28 'Admlnlstrator181ty Clerk Department shall -also serve . as the ?J;
. 27"Accountant in the nght and Power Department, T
28 : ' C ’ B
Page 21
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- {3) SENIOR ACCOUNT CLERK--the Senlor Account ‘Clerk R

in. the city Admlnlstrator/C1ty Clerk Department shall also serve.
‘as- the Senlor Account.- Clerk in the nght and Power Department,.

' © (4) ACCOUNT CLERK——the Account Clerk in the Czty ‘
Admlnlstrator/01ty clerk Department shall also serve as- the

Account Clerk in the Light and Power Department.

(b). Personal Vehicle Allowanc‘e. A

In addltion to said .salaries as set forth in Schedule II
Exhibit ®aw, .certain 1nd1v1duals serv1ng in spe01f1ed '
fclaSSLflcations shall receive, when u51ng thelr own motor vehlcle
1n the service of the C1ty, an additlonal sum per month as

prov1ded for in Schedule III.

“ ey Responsnblllty For Upkeep of Vehlcle.

The C1ty shall not be respon51ble for repalrs or any
addltlonal costs for upkeep, fuel, lubrication, replacement 1n
whole or in: part or other expenses 1n connectlon w1th any such

vehicle beyond the respectlve amounts set forth in Schedule III..

(a) Addltlonal Hours Worked

All employees in the Light and Power Department except

- _the Director of nght and Power, Fleld Operatlons Manager,
Electrical’ Englneerlng Manager, Resource Planning Manager, Poweri
Plant Superlntendent Power Engineer and Chief Water and Power
D1spatcher, requlred to work hours in addltlon to those regularly
establlshed for their respectlve Job c1a551f1cat10n, shall be pald
for such addltlonal work at their a551gned hourly rate.

Nl u N B . . . .
. . -

Page 22
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' ¢ : y LT
. 1l (3) SENIOR ACCOUNT CLERK--the Senior Account Clerk
..2'iin the C1ty Adminlstrator/C1ty Clerk Department shall also serve
. 3 as’ the Senlor Account. c1erk in the Light and- Power . Department'“ 'i' “.
4 . (4) -ACCOUNT CLERK--the. Account clerk in the city
.8 Administrator/01ty Clerk Department shall also serve as the
6 Account Clerk in the Light and Power Department. .
4 « Personal Vehicle Al-Iowance.
’ . z In addltlon to sa1d salaries as set forth in Schedule II,
'i_ Exhibit “A"' certain individuals’ serv1ng in spec1f1ed . B :
1: 'classiflcations shall receive, when u51ng thelr own motor vehlcle.
12 in. the serv1ce ‘of - the Clty, an addltional sum per month as'.' ‘
13 prov1ded for in SChedule ITI."
14 (c) Responsnblhty For Upkeep of Vehlcle.
15 ';'A ' The Clty shall not. be responsxble for repalrs or- any.

_16“ addltlonal costs for upkeep, fuel lubrlcatlon,.replacement in
17 whole or in part or other expenses in connection with any such

18 'vehlcle beyond the respectlve amounts set forth 1n Schedule III.

BETY . (d) .Addmonal Hours Worked.

. All'employees in the Light and Power Department, except"

21"'the Dlrector of Light and Power, Fleld Operatlons Manager, .

-22 Electr1ca1 Englneerlng Manager, Resource Plannlng Manager, Poweri
23 -Plant Superlntendent Power Englneer and Chlef Water and Power

24 Dispatcher, ‘required to work hours: in addltion to those regularly
25

establlshed for thelr respective ]Ob c1a551f1cat10n,_shall be paid

26 -
) for such addltlonal work at their a551qned hourly rate.,‘

- Page 22
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1 Chlef Diesel- Operator and Dlesel Operators I V R oS
2 Expenmenta! Only : :
-3 : The City Coun011 has established an experimental program - %-
4 to study the operation ‘of the Dlesel Plant as part of an- overall T
S -evaluation of the nght and Power Department Therefore, the
6 9051t10ns of Chief D1ese1 0perator and Diesel Operators I- V are
7 .experimental only and ‘are established herein for the purpose of
8 conducting the experimental study of operatlng the Diesel Plant k
2 . - (f) Compensation of Certam Posltlons Department of.". o
10 R Communlty Servnces. _ Sy R
:11- The compensation for the folloWing posxtion 1s 1ncluded .
_ 12 Ain the compensation established for said p031tion in the L
.::1; _Department of Community Serv1ces, Schedule II, Exhibit "A"'
._14 . (1) ENGINEERING AIDE III--the. Engineering Aide III
16 in the Department of cOmmunity Serv1ces shall serve as the . ‘
16 Engineering Aide III in the Light and Power Department o ;:.ﬁ
17 - SECTION 20:. - GAS MUNICIPAL UTILITY DEPARTMENT
" 18
19 .(a) Compensatlon of Certaln Positions - City
Admlmstrator/Czty Clerk Department
20 i
‘21 The compensation for the follow1ng p051t10ns are 1nc1uded .
22 in the compensation established for said position in’ the City .
23 _Administrator/ City Clerk Department Schedule II Exhlblt "A"-
24 ' (1). - CHIEF EXECUTIVE OFFICER--the Clty . N
25 Administrator/City Clerk shall’ serve as the Chief Executive
26 Offlcer in. the Gas Mun1c1pa1 Utlllty Department" .
orll R (2) N ASSIS‘I‘ANT T0 THE CHIEF EXECUTIVE OFFICER
. Page 23
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.-—the Assistant to the city Administrator/city clerk shall serve
as, the Assistant to. the Chlef Executive Officer in the Gas : :
Municipal Utility Department _ . . _

(3). ACCOUNTANT——the Accountant in the City
Administrator/C1ty Clerk Department shall also serve as the o

AAccountant in the Gas Muni01pal Utility Department'

'(4) SENIOR ACCOUNT CLERK-—the Senior Account clerk

in the City Administrator/C1ty Clerk Department shall also serve

R N i S I VR

as; the Senior Account -Clerk in the Gas Mun1c1pal Utility

10 Department' . . ' . 4_
114 - __f‘ f_ T (5)_ ACCOUNT CLERK-—the Account Clerk in the’ C1ty
12 Administrator/C1ty Clerk Department shall also serve as’ the g

13 Account Clerk in the Gas Municipal Utility Department.

4 , .(p) Compensatlon of Certaln Posmons nght

15 - - and Power Department

19 The compensation for the follow1ng p051tions are. 1nc1uded
17 in the compensatlon established for said posxtion in the Light and
18 Power Department Schedule II, Exhibit “AM: ) : _. :

13 (1)' ACTING MANAGER-—the Director of Light and

20| power shall serve. as the Acting Manager in the. Gas Hunicipal

21 Utility Department° '

22” (2) ACTING PLANNER--the Resource Planning Manager
23 1n the nght and Power Department shall serve as the Acting =

24 Planner in the Gas HuniC1pa1 Utility Department? andth.‘cv ‘
25 (3) °ACTING PROJECT ENGINEER-—the Power Engineer in
‘26H-the Light and Power Department shall serve as the Acting Pro]ect
27 Engineer 1n the Gas Mun1c1pa1 Utility Department. '
28

CPage 24. 1 o T Tvoe o
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SECTION 21:- : FIRE DEPARTMENT-E'

i '(‘a".)" Fire Scuences Certlflcate.~

”,f.. All employees who hold a E;re Sciences Cegt;ﬁlcatg or
have completed courses equlvalent thereto shall receive an o

add;tlonal 2 5% per month of thelr ba51c salary after satisfactory

completlon of thelr probatlonary perlod.'

" (b) Overtlme.

© 0O I S TU R W N -

Flre Department personnel w1th the exceptlon of the Flrew

10f .
Cblef and.- Battallon Chlefs, shall be pald for overtlme worked as
11 -
] certifled to by the Fire Chief and approved by the C1ty
12 .
-Admlnxstrator for the follow1ng reaSonS°.
- 13 :
(1) . Disasters.
14 g . . S .
15 Disasters'such as major fires, ‘civil distnrbances,,andff:"
.18 ‘other emergency 51tuat10ns, . .
.17 (2)  Extraordinary Clrcumstances.
" 18 Extraordlnary clrcumstances requlrlng more than ordlnary
19 ‘law enforcement or flre protection stafflng.
20 (c) 8-Hour Personnel-Additional Work. |
21 ' )
- . Eligible 8-hour Fire Department personnel shall be pald
22| . 3 ;
for such add1t10na1 work at thelr a551gned hourly rate.
- 23 . .
(d). 24-Hour Shlft Overtlme.
“os5i - " For. computatlon of overtlme work ellglble 24-hour

26 (Shlft) personnel shall be pald at thelr a551gned hourly rate 'f;';'{

'27 "which has been computed upon 2 912 hours per: year.,

28]

'Page' 25
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. 1 . . . . . ) . o ) : K . .. . )
(e) Umform Allowance. . .= .7 - . % B
. 2 . . : : ' P
'3 : Vernon shall prov1de a uniform allowance as’ spec1f1ed in- :
4 Schedule Iv for the . 1992-1993 fiscal year of Vernon, for the '
purchase ‘of Uniforms and related equipment -
] : .
; ' o (£) Person_al Vehlcle Allowance.
” In addition to sa1d salaries as set forth 1n SChedule iz,
'3 Exhibit "“a", certain ind1v1dua1s serving in specified '
9 classifications shall receive, when u51ng their own_ motor vehicle

10{] in -the- service of the Clty, an additional sum per. month as.-

11 provided for in Schedule III.

2 - .(g‘) —Me_nt- Step.

13 All firefighters hired as’ of June 26, 1989 or later,_

14 shall start at the hottom step “in. .the salary range and shall be

15 eligible for an 1n1t1al merit step increase on a mer1t basis after
16 six (6) months of satisfactory continuous serv1ce. However, said .
17 firefighters shall st111 be required to-satisfactorily;complete a
18 probationary employment period of at least twelve (12) months..

19 All merit step increases after the first- increase shall be at

20 twelve (12) month 1ntervals in accordance  with Section 14 (b).

|l secrron 22: . POLICE DEPARTMENT.
- 22 .

- (2 MOU.

‘24 . For. purposes of this resolution, all of the provisions in.

25 the MOU dated March ‘1, 1988 adopted by the City COunc1l of the :
26 City of Vernon on March 15, 1988 pursuant to Resolutlon No. 5489,

27| as extended by a Side Letter Agreement effective 0ctober 6 l991;'1":

28
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S 1 approved by the 01ty Council of- the Clty of Vernon on January 21
5? 1992 pursuant to Resolutlon No. 6001 are referenced hereln as ; f
3 though fully set forth at. 1ength.
4 -(b) Overtlme.
5 . . )
"é Police Department personnel, with the exceptlon of the
’ .Pollce Chlef and the Pollce Captain, shall.be paid for overtime
‘7 .
- work as certlfled to by the Pollce Chlef and approved by the City
‘8 .
' Admlnlstrator for the followlng reasons:
-9 . % .
(1 Dlsasters.
10 ‘ (. ) '
11 - : Dlsasters such as major flres, c1v11 dlsturbances, and f'
12 other emergency situations; . - - - SO s
13 S _'(’2)- . Extraordmary Clrcumstances.
14 Extraordlnary clrcumstances requlrlng more than ordlnary :
15 law enforcement or fire protectlon stafflng.
- 16 '
(c) Court Appearances.
17|; o , . TE
18 " - Employees in the classifications represented by. the:
19 Police Association in Group 2 shallvhe compensated for court:
20| appearances in the line of duty outside regular scheduled duty -
hours as follows:
21 : :
22 (1)  Half Court Day Appearance. -
23y Flfty Dollars ($50 00) for an.appearance whlch requlres _
241 the employee's presence for half a court day or . less,
(z)t Fu]l Court Day Appearance. _
Nlnety Dollars ($90 00) for an appearance which requires '
: . Page 27
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1, the employee s presence for full court day’ or less, but nore than .}-
. 33 Ca half court day, i . . ) .
3 Half Court Day. Defmed
4 - 3 .
"An- appearance shall be deemed to ‘be for more than a half .
5 .
6 court day if the employee is requlred to appear at. the morning
, ' ‘session of the court and has to return on the same day after the :
7 .
S noon recess’ of the court
8 . , s
9 (4) -~ Overtlme.
10,. COurt appearances which- extend beyond an employee'
1 "normal Shlft ass1gnment shall be. compensated as pald overt1me~

,12'-unless said paid overtime exceeds Fifty Dollars ($50 00) 1n which.
13 event sa1d employee shall recelve the sole sum of Flfty Dollars

- 14 ($50 00) as court appearance compensatlon...

15l (d)' Standby Status.

16 In addltlon, Pollce Sergeants and Police Offlcers shall.
17 be compensated ‘for standby status as follows&-

18- -

. (1) - Half C0urt Day

19

20 Flfteen Dollars ($15.00) for half a court day endlng at

l :45 pom.; '

2; P 7

22 : T (2) Full Court Day

23 " Thlrty Dcllars ($30 00) for a full court day,

24 . (3). Appearance Compensation.
.26

However, if sa1d employee is requlred to appear in court,

26

he/she shall recelve court. appearance compensation rather than

_Page 28
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1 standby compensatlon._ o
ho 2 . " _(e) " Peace Offlcers Standard Tralmng Certlflcate
3 lncentlve Pay
’-4 : . Employees in the c1a551f1cations represented by the ”l..
5 Pollce Assoc;atlon in Group 2 who have completed their o ,.: ;
6 probatlonary perxod shall be entitled to peace officers' standard f
7 and tralnlng certlfxcate incentive pay - as follows* '
8 (1) - POST lntermedlate Certlflcate.
' ? . ‘Two and one-half percent (2- 1/2%) of the employee's basic_:
10 monthly salary excludlng all other compensatlon for a POST
H llntermedlate certlflcate,
i: . | (2) POST Advanced Certlflcate.
‘ 14 F1ve percent (5%) of the employee s ba51c monthly salary:
15 .excludlng all other compensatlon for a POST advanced certlflcate..f
18 .(f) Payment of Incentive Compensatlon. A .-_' T
17 Payment of the aforesald 1ncent1ve compensation shall not
18 pe cumulatlve and only -the. ‘highest appllcable 1n0entive pay shall
191 pe. pald. ‘Incentive pay shall be payable the month follow1ng the ’
20 Imonth during which the certificate is granted or the month e
?1 followxng completion of the employee's probatlonary perlod, L I
22 whlchever is-: latest.
23 (g) Fleld Tralmng Offlcers. '
24
o5 Pollce offlcers a551gned by the Chief of Pollce, or his
o6 .de51gnee, as Fleld Tralnlng Officers shall recelve a dlfferent1a1
27 1of.two and one . half percent (2 1/2%) for the perlod S0. asSLgned.q ;.f:
28 .Page.éB_
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_1 Each officer assigned as a PField: Training Officer shall complete a

.2 POST approved Field Training Officer School prior to assignment.f;*ﬁ
s Personai Vehlcle Allowance.

:- “In addltlon to said salaries as set forth in Schedule II,

; é Exhibit "A" certain indiViduals serv1ng in spec1f1ed . g ‘
7 class1flcations shall receive, when us1ng their own motor vehicle :
8A in the serv1ce of the City, an additional sum per month as

'9 .prov1ded for. in, Schedule III.. h ‘ 1: ) ,'_ | o :'

& () Personal Vehncle Use and Malntenance. .

11} 'when authorized in advance by the Clty Counc11

12 addition to the salaries indicated 1n Schedule II ‘Exhibit "A"

.13 each Police Officer shall receive an additional sum per month as

14 prov1ded for in Schedule I for his automobile lf used in the

15 servxce of or engaged for ‘the use of the City. This allowance is

16 for“che use and malntenance of Sald motor equipment.

17 '(j) Uniform AIIoWance_.

18 Vernon shall prov1de.a uniform allowance as specifiedrinﬂ'

19"Schedule IV for the 1992-1993 fiscal-year of Vernon,ffor'tne |

20 purchase of Uniform and related eguipment.

21 (k) Merit‘Steps,

22 .

23 Promotlons or salary increases to higher grades are merit'

.24 steps only ' and shall be available to emploYees as recognition and .

25 reward for satisfactory service after one (1) year in. serv1ce at

26 present grade. The promotion or salary increase to said higherj

27' grade shall remaln in the sole: discretion of the Clty COunc1l.J:a:
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1 -,
' {1 .-Anmversary Date. N
2 . . - ) R
- Notw1thstand1ng ‘the above prov1sions, any person employed A}y“
4 '1n a’ p051tion of Pollce Officer, Step 6, shall be app01nted to
- step 5 upon his/her successful completion in an a551gned training
6 academy and: any person employed 1n a position of Police Officer,.f
7 Step 5, shall be appointed to Step 4 after serving at least 31x:
'8 (6) months 1n the field and upon receiving a merit evaluation of
9 high competent Any person who qualifies for said 1ncrease shall
3 have his/her anniversary date for future merit 1ncreases
ofl -
" established ‘as of the date’ said officer is appointed to said
rade. -
12 9 . ;1 o .-
13 (m) Detective Assignment.
14 - ﬁ: -In the'eyent a Police Officer is assigned to the

15 detective division, he/she shall receive premium pay. equal to One
16 yHundred Twenty—Five Dollars-($125 00) per month " and the premium f.
17 pay shall not be con51dered to be part of the employee s basic

18 .monthly salary when computing peace officers’ standards and

19l training certificate incentives.

20 : (ri_) . Patrol Personnel

21 Patrol personnel shall work an elght and a half (8 1/2)

22 ,hour Shlft. The first one-half hour shall be used for brlefing '

25 and training purposes. Lunch time (Code 7) shall be part of the ,;
24 shift and 1s only compensable if actually interrupted for purposes--
. 25 of an: emergency serv1ce call or not allowed If Code 7 is .f '
26 .1nterrupted for an emergency serv1ce call or COde 7 is not nf'.

27 .allowed the officer w111 be’ compensated for one—half hour B
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.straight time or be granted one—half hour Code 7 time at a. later
part of his/her shift. An officer who elects’ additional R
'compensation shall not be granted additional code 7 time during
his/her shift: The current method of. scheduling and utilizing

Code 7 time, w1th the exceptions stated above shall contlnue.'

(o) Experlmental 4/10 Plan.

The C1ty Council hereby continues the experimental 4/10

Plan for approved employees which was established on October 6,

to.oo-s:oacn.h'o:mv

1991, by Resolution No. - 6001 adopted on January 21, 1992 “in

.

accordance with the requirements specified thereinw

SECTION 23: CITY ADMINISTRATOR/CITY CLERK
' o DEPARTMENT

11
12
.13 T ' .
Lell - (@) Personal Vehlcle Allowance.
I5 In addition to said salaries as set forth 1n Schedule II,

16 Exhibit “A",  certain individuals.serving in specified

claSSIfications shall receive, when usxng their own motor vehicle
18 in’ the service of the -City, an additional sun per month as.
19 'prov1ded for ‘in Schedule III.

20

21

(b) -Personal Vehlcle Use a_nd Maintenance. .

The City shall not be respon51ble for repairs or any
: 22] additional costs for: upkeep, fuel, lubrication, replacement in

23| whole or- in part, or other expenses in connection with. any such,“

245 vehicle beyond the respective amounts set forth 1n Schedule III.

25 Addltlonal Work Compensatlon.
26 : :

’ All personnel 1n the Clty Administrator/CLty Clerk
274
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: li.Deiepar:tmem: except the 01ty Admlnlstrator/city Clerk the :;
'.2_ A581stant to the- city Admlnlstrator, and the Dlrector of ~~}5~'
3 Env1ronmenta1 Health requlred to. work hours in addition to those.j L
.4 regularly establlshed .for- thelr respective ]Ob classiflcations, ' fif
5 shall be paid for such additlonal work at thelr a531gned hourly .
8 rate.
7 @ City AdmlmstratorlCaty Clerk Vehicle
8 and Expenses. '
"9 _ The C1ty Admlnlstrator/C1ty Clerk shall’ be provided a
iO vehlcle and the .City shall pay a11 expenses of said operation
11} including cost -of upkeep, fuel lubrlcatlon, 1nsurance, and otherd
.12 reasonah;e expenses, 1n addltlon to hls.salary_prov1ded for ;n T
13 Schedule I, Exhlbit "A“ . . . ‘
14 (e) Cuty Admmlstrator/Clty Clerk Beneﬁts.. Sl
18 " In addition to the salary provided for'in Schédﬁle.iii
16 Exhibit At and the benefits provided for hereln, the City .
e Admlnlstrator/C1ty Clerk shall be provided the follow1ng'-‘
i: : (1) Medical and Dental Expenses. -
26 * One hundred percent (100%) of .all medlcal and dental
21 expenses to be paid by the City after insurance has pald, 7 '
' 22 “(2) - Employee Actiwty Expense o
23 Relmbursement
24 . Relmbursement for all expenses 1ncurred for enployee .
5 activities such as. sports leagues (softball, basketball etc.);:xtc
26 -(3_)' Executive Leave.
27 'f:Twehty.(éojgdays'of executive leave.effectiteldctche? 52: L
® U | ‘Page 33 :
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11 1901. _ _ _
2 .(4) ICMA R,etirement;
;3 ' . The City shall make a dlrect payment of $7 500 oo, or
* the maximum amount permitted by the’ Internal Revenue Serv1ce at?j |
': the time such payment is’ made, to the ICMA - Retlrement Corporation K
'7 ‘on an annual bas1s on January 1 of each year as deferred
.8 compensatlon, a11 of said amounts shall be cred1ted to hls
'é 1nd1v1dua1 account'. . }
'10 '(s)_ Expense Allowance.
:ii An e*pense.allowance-of_$1,700.oo per:month; .
12 (6). IRA Account. ' o
13 The Clty, who opened an IRA account and depos1ted the sum
1‘_‘|-of s$2, 000 00, effectlve January 1, 1986, shall depos1t the sum of .
15 $2 000 00 effectlve January 1, 1993, and. sald $2,000.00- shall be.
16 dep051ted each and every year thereafter on or about January 1 fori'
17 ias long as employee is employed by the City.
1 (1) Unused Vacatlon/Executlve Leave. _
19 .
20 Any unused vacation and/or executive leave days off can
21 be carried over from Year—~to~-year for a maximum of two (2) years.
22 In the event that sald-accumulated vacation and/or executive leave
25 tlme is not used 1n the two-year accumulatlon period then the
24 Clty shall pay him- for any such time not used-
.28 - Co(8) Membershlp in Country Club
26 - i . The Clty shall purchase a membershlp in the Candlewood
27 Country c1ub for him; L
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. A (9) Automoblle Insurance. :
2 : S
'_3 The C1ty shall pick up ‘his portlon of the automoblle 2
i 1nsurance, ' o
4| . T -
5 (10). Limousine Service.
. 6 Continued:use of limousine service for -personal and.
71| business use as needed, .
8 (11 ) - Hours of Work
‘.9 The hours _of work to be as necessary, and
10
. (12) League of California Cities .
g ' o Educatlonal Tour.
C12) . . The CIty shall pay tlme and expense allowance for

13 _attendance at the annual League of Callfornla C1t1es' educatlonal

.14 tour each year.

18 g (f) City Attorney Compensation.

16 :

'lf The Clty Council hereby establishes compensatlon for. the

01ty Attorney wh1ch is set forth in Schedule II, Exhlblt A. ;

18 ;
) 15 SECTION 24: CITY COUNCIL DEPARTMENT

20 ” ' (a_) Compensation. .

21 In accordance with Artlcle III, Section 11 of the Charter
22 of the city of’ Vernon,.the C1ty Council hereby establlshes the

23 follow1ng compensatlon for councilmembers set forth. in Schedule
24 11, Exhibit a: -

25 C

: (1) Personal Vehncle AIlowance.

26 ) :
27 In additlon to said salarles as- set forth 1n Schedule II h

Y
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'Exhiblt "A", certaln 1nd1viduals serving in speclfled

_provided for in SChedule III.

_whole or - in part, or other expenses in connectlon w1th any ‘such

fvehicle beyond the respective amounts set forth in Schedule III.

'necessary expenses 1ncurred in- the performance of-. thelr off1c1a1
-dutles as members of the City Council shall be pa1d $450 00 per..

'month.'

.allowance shall be paid as follows:

_SECTION 25: ° Repeal of Certaln Resolutlons.

S

classiflcatlons shall receive, ‘when us1ng thelr own motor vehlcle

in the service of the Clty, an addztlonal sum per month as’

(2) Personal Vehlcle Use and Malntenance.

The Clty shall not be- respons1ble for repalrs Qr. any

addltlonal costs for upkeep, fuel 1ubr1catlon replacement 1n

(3)': Expense Relmbursement.

Each coun011member as-relmbursement for actual and

(4) Expen'se Attendance 'Allowance.
To each councilmember a per meeting expense attendance_
Personnel Commlttee - $25. 00 per meetlng

Flnance Committee - $50.00 per meeting-

Pollce/Flre.Comm1551on-— $25 00 per meetlng. N _ -

All resolutions, or parts of resolutions not consistent
w1th or 1n confllct w1th this resolutlon, specifically Resolutlon-
Nos. 5944 5973, 5996, and 6010,:are hereby repealed.- :

e
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-

x "5561@' N 'gg: Cert:f:cation of Passage.
: . " The C.'ity ‘Clerk of the city of Vernon shall certify to the
i passage of this resolution and thereupon and- thereaflter the san.te. o
; ."5 ‘shall be in full forca and effect. L _
g APPROVED AND ADOPTED this 30th day Df June, 1992.
. 7
8
9
10
11
12 |
13
14
16
16
7y
18
19

EX. 39 - 44
COV-MALSR 00012382



Attachment F
CalPERS Exhibit 39

Page 45 of 67
1|l stare OF CALIFORNIA ). _ * o, s & B T
2 _coUNTY OF 10S- ANGELES %ss ' e o
S I BRUCE V. HAI.KENHORST, City CIerk of the City of _
-4 Vernon, do hereby certify that the foregoing Resolut1on, bezng
5 Resolutlon No. 6123, was Quly adopted by - the city Council of the _
8 city of VErnon at an adjourned regular meetinq of the - City Council
? duly held on’ Tuesday, June 30, 122;. and thereafter was duly
. 8 signed by the Mayor of the City of’ Vernon.
o ' _
10 Z /
11 BRUCE V. ua:.mnons'r, city Clerk -
12 (sean) ' '
s .
-14
15
18
17
18
19
20
'Pagé 38 _
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t SCHEDUL
P . | E | ' -

.3 Prov1d1ng for an hourly rate for all officers and )

4 employees of the" C1ty of Vernon, and setting forth the formula by:

.5 which. the monthly rate stated on succeeding schedules be converted:

-} to an hourly rate. It is the 1ntent10n that all. pay is earned. at': ?"
. 71t an hourly rate and pald at ‘an hourly rate.' The montnly_;ate‘shall

_é .be used for c0mparat1ve purposes only. . ’ Co

K ...snc'rlou : TWENTY-FOUR (24)‘ HOUR. SHIFT pERsoNNEL

10 (a) : The stated "monthly rate" multlplled by 12 equals

ii tne "annual rate"' _ . .

12 :, (b) - The.ﬁannual'rate" dlvided\by~2,912.equals the

13 ."bourly'tate"" - . o - | :.. .

i4 fc). The. "hourly rate" multlplled by 112° equals the

l6 “"blweekly rate"-.. . ) ) ‘ '

18 (d)" Payments shall be. made” for the blweekly amount less ﬂ

17 reported unpaid- absences deducted at the hourly rate.f.

18 SECTION 2: FORTY (40) HOUR WEEK PERSONNEL. - ]

19 (a) The stated "monthly rate® multlplled by 12 equals .

20 -the "annual rate®; ' . .

21 (b). The 'annual rate"’ dlvided by 2,080 equals the

22 "hourly rate"'- ' _ ' o

23 ' (c). The "hourly rate" mult1p11ed by 80: equals the

24 ."blweekly rate"°~ _ '

25 i -'»:(d)r Payments shall be made for reported hours EIIglble.
"]
@7l cii- . SCHEDULEL ' '

28 | | Page 39
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1 . SCHEDULE |

2 . R o ) . o

3 for~pay. Normally this will equal 80 hours. Hours reported .

4 as unpald absences w111 be excluded from the pay computatlons.

. sl ' SECTION The monthly rates referred to abova are
: 6 prov1ded for 1n Schedule 1I, Exhibit "A" The - Clty Admlnlstrator :
7 :shall dlrect the establlshment and maintenance of f11es a551gning -
S s an hourly rate to the ‘employees of the Clty to be computed from .

o the glven monthly rates in. accordance with the above formula.,.-
‘10 ' SECTION 4. The formula prov1ded for herein shall be used
~i1 to convert “the - monthly rates prov1ded for the City Attorney, the
l2 City Admlnlstrator/C1ty Clerk and the City COunc1l members to.
f13 blweekly amounts without con51der1nq the hours worked by sa1d.l
14 offlcers.h' ' ' .

15 _ (ax_ The stated "monthly rate" multlplled by 12 equals
16‘.the "annual rate"~-and e
17 . _ (bfd The "annual rate" d1v1ded by 26 equals the "blweekly:
‘I rate"..
18 T
19
20
21 )
22
' SCHEDULE | _
" Page 40 3
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3

ST g Lt DEPQRTHENT oF COHHUHITY SEercss

.SENIOR CDDE ENFORCEHENT INSPECTDR =

= 4440"
ervi ENGINEERING assocznrﬁ\_- 2120 -

PROJECT ENGINEER ~ 2130°

SURVEY PARTY. CHIEF - 2140 . :
SENIOR ELECTRICAL INSPECTOR -. 4420
SENIOR BUILDING INSPECTOR - 4450

STEP

1
2
3
4 -
5.
il
.
1
2
3
L)
5
&
7

- STEP-

"iiﬁhdRTHL?'Sané?jg@ﬁ

'

= ’”*“‘i’pﬁ;ff-f,  "SALARY SCALE - | <.
N sTER!
£ ; 2 rSTEP:
CHIEF .ELECTRICAL . INSPECTOR . - 4410

NO OB UNRE N omn'oi iu_f- Ho

NV A NP

FOREMAN - 2170 . ' STEP 1 “$4, 858,007 "
' ; 2 $4,605.00 .. -
: 3 $4,365.00:
4 $4,137.00 -
_ "5 '$3,921.00.
{" 6 . $3, 717ﬂoo g™ &
-7 [$3,523.00 oo
.. SCHEDULE 11° S B i
JEXHIBIT "a" PAGE. 1 - Faie
i B 2 =
; . }

! ) I»;$9- 082-‘:00 :

R T

. $8,609.00:
"'*$8,160 .00
¢ $7,735.00"
$7 332 00 : 1 el
$6 950. 00 ° " T
$6 ssa.OOt ; EE
37 1215.00-
.$6,843.005..7 .5 L
-~ $6,486.00 . .7
*‘$6 148.00 ;- . il
I $5,827.00. LW
$8LEDR. 00" oo
ss,zzs 00’

se.sso oo
 $6,218. oo
- $5,894.00"
' $5,587.00_ .
. $5,296.00 - v
- $5,020. bo ket
$4 758 oo :5i-ﬂ‘-

$6 218 oo ;‘:“ S
" $5.894.00 - L :
" $5.587.00
2 $5,296.00-]
d $s,ozo;001j' '
$4,758.00 |
"$4,510:00:. "

$5,562.00

$5,272.00 . ©
©. $4,997.00
- $4,736.00

- $4,489.00 "
" $4,255.00

$4,033.00";

EX. 39 - 48
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SCHEDULE II

& S -5 ‘ ' i i --—.,..----—-—-——— 5

¢ 3

IR P DEPQRTHENT OF connunxrv seavxces
S ;',fﬁ"*filf,i:}“' saLARY SCALE

w ;

B I
G N
[

" ENGINEERING TECHNIGIAN - 2180 § -  &. -
' MECHANICAL & PLUMBING INSPECTOR - 2180 . ' ©'.°.
A_”ELECTRICQL INSPECTOR L R T (R

i .."":'

N uoju‘i_'nogmp R

l'~s§;429.oo:'

o

CODE ENFORCEMENT, INSPECTOR '~ 4460 .7~ STEP - $4,502.00,

s " $4,267.00
Al : P . A $4 045.00
: : o i -'$3,834.00,

.;J'UTILzrvﬂnN gt i A L STEP
.. "SECRETARY TO DIRECTOR OF COMMUNITY ' senvrces < 4700
- ENGINEERING AIOE T1.5.2300 . . .- ii: . @ i

neae 2 i
e \ st .

s4 242_00
1 $4,021.00°
,33 ,811.00.
'$3 612.00°¢
"~ $3,424.00
$3,245.00

.

uoiuin'u

: % g™ : ) $3,076.00 . |
CUTILITYMAN 11 - 2310 °. - Lo relwl e UsTEP $3,424.00 2|
. SECRETARY - 4360 .- - v $3,245.00: ;

. $3,076.00" T
$2,916.00° " 1 =
$2;754,oom;j 8 ]

. - ENGINEERING AIDE II - 2320 . .. - . +
© .0 SENIOR UTILITY CLERK - 4206 . .. - s

,mumwﬁunﬁf

SR ' ; $2, 620‘00 n 5 48
_ $2,483.00"
X : 50 82, 354 oo :
- : " op

SCHEDULE TI' ** . = « ‘oo ey
e s e D pxMperT racpasER LT T SR s

* 2 1 i s s e s e e e i
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L
-, I

. -g:
[

UTILITYMQN 111 - 234'” 1
@ 3 ENGINEERING aIDE Ilr' . T
o o : T . 3
: .‘ ! b) ; . % 3 4
- 5 -4 ' Ao Y
i ! . wt o s ) 7 = o -
-1 I - S i F . . - 7
oy L sl e, et S e B
3 ety Fat .jxu:'i1$2,231.oo«
o - 2. .. 825151 .00 "
" : : _ 3% 82,005 ooﬁl
’ e . . a4 L 81y 900 00 A
¥ ‘ S ; Y L5 L. $1,8010 oo~-~_
e . ; ! e s . "6 . %1,707.00-
-“ ; i . pe e $1 618 oo
UTILITY CLERK o~ 4220 ﬁgf.,-,",_.;, R STEP ‘sz 764.00~ -
. AT - R £ A Aol v B VR gl M -32 620.00
};' : . ‘$2,483.00"
oL ‘ ‘ e i " $2,354.00".
: 4 : . i s "asz 231.00:: -
TR e S . $2,115. ooan
. L : ;S : . $2 005.00.
P : . e : . '$1,900.00.
s o g = L - 31 801 oo

$2,106: oo
$1,996. oo
$1,892.00 . :
$1,793.00 ;'f G EEE

- APPRENTICE MECHANIC -'2660.° - . - °  'step

f&&mgm&auhﬁ§ﬁq5umkf

' =1 $15700.00°. {;f. o
. g : Lt L SLELOO e T
o $1,527.00

- a SGLARY RANGE OF $4 25 TO $30 00 PER HOUR IS HEREBY ESTQBLISHED AND
=+ THE TEMPORARY EMPLOYEE - “SHALL BE ASSIGNED AN APPROPRIATE SQLARY BY THE
JCITY COUNCIL WITHIN SQID RQNGE % o

SCHEDULE 11 BEUC AN R L T

S EXHIBIT “a" paGE IR L A T e

- ; 3

F . .
: .
. Rz *
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e CDHHUNITY sea%:cés 2
: wATER DEPRRTHENT SﬁLARY SCﬂLE

2120 O sfgﬁ

T

.‘ m 3 . i -.
iy -I_ ST Ty
nm B

p: T

-, "FOREMAN. = 2170 .

CUTILITYMAN I —2290:° < - =o' L sTER A
- ENGINEERING AIDE-I1 - 2300" . = | HoogTR Mty R a

- | SCHEDULE ..II.
~' 7 EXHIBIT."A" .PAGE-4 -~ .

11 o
. <7 = A %o ow ".,' 2 B '..-". .
: &n-~}"?-3!ni (‘; PR oY el T sl

e 2 AT cT e _fia

<ot
. -“.t

.

o sy

a

NG .h-m"l\_) H". Youa (}ln o

"

.. $3,424.00
" $3,245.00.
'$3,076.00

" sal021l00% b o

$4.24z 003*;.:a37'r

EX. 39 -51
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s N quﬁfﬁ;';';;i}j} | SCHEDULE

AU N COMMUNTTY " SERVICES -
ST Y aTER DEPARTMENT SALARY SCALE .

L i —_——
CUTILITYMAN. LI =a2810 Lo - 7ol Towihe L e e STEP 835 424 00
ENGINEERING.AIDE IX .- 2320 =, . .%o .0 5 . $3,245.00 °
TH e ¥ D B et el q T mTeeert 5 7 $3,076.00
E ‘ : : s ;:$2 916.00; T

ety : 5 2 ©'5°7.. . .$2,764.00 .

o~ : o " $2,620:00 :
Y i %, ; . .$2,483.00,
) : ' k f3$2 354 oo

L $25 764. oo

.- $2,620.00
$2,483.00 -

. [~$2,354.00
- i82,231100
. $2,005.00"

- UTILITYMAN 11T = 2340 %, 5« 00 =l éiép
“ENGINEERING AIDE III - 23%0 . Lol TR R gl

N m’qa_oa"ur—-;- 00N O U N u_.n» -

. 42231000 “iC %
' $2,115.00.
.. -%$2,005.00.;
©$1,900.00. 7.
. $1,B01.00;~
'$1,707.00
- $1,618. oo

}
N NAUN R

- $2,764700 -

. $2,620.00"
$2,483.00

. $2,354.00
$2,2%51.00
'$2,115.00

© $2,005.00

*°$1,900.00
$1,801 .00

" UTILITY CLERK-= 4220 . "o 0. L. 'we il o gTEP

VONCOUOAUNRT

Y L _V | SCHEDULE .;iu‘

e e e -

EX. 39 -52
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P LI it R e R

o SCHEDULE 1 ,;.,f

: LIGHT & POWER DEPARTHENT SALARY SCALE
1 ,“ﬂsa 082 00$ -
: 27 ..$8,609.00"
2 ST AT 3 Y $8,160.00
Tt 4l T $1,735.000
& S. BT 87,332,000 .
. 627 $6,950.00, .
7.;;".36 53& oo*"-
: ‘srap:1:,,.;s7 734.oo¢
P2 Y $75.331.00
.4 7 $6,587.00 " -
6 186,244,007
o .6 . .$5,918.00" "
. Sy BT ok i A, ‘7 +77$6,609.00
» ELECTRICAL ENGINEERING MANAGER - 5299 L .- 'STEP.1- -7 "$7,283.00. ;- .’
.RESOURCE PLANNING HANAGER - 5306 e T 2 .. $6,875.00..
E L350 . $6,517.00: - ..
f[ 2 .47 . $6;,177.00 " L
i » + 55 . '$5,856.00 " . -
2 g 33 .6 .. $5,550.00 "

' . 2 : _ 7. - $5,261.00 - .
'POWER PLANT SUPERINTENDENT - 5311 < - . .. STEPY1 '.4$6,875.00 - . .°
POWER ENGINEER --&198 - S . .2 - .$6,517.00. ..

18 8B, 177.00 T B
‘4. -$5,855.00 . .=
‘5§ . $5,550.00 ., &y
6 - . $5,261:00 - °
- 7. .$4,987.00 -

'+ -$6,218.00 A
-$5;894.00 .- 7. u "
. $5,587.00 .. .
..$5,296.00
- $5,020,00 - -
. $4,758.00

'$5,296.00

'$5,020.00.
$4,758.00
.:$4,510.00 -
' $4,275.00 . D o
©$4,062,00. %

$3,841.00 -

E. E. ASSOCIATE - 5301 - .y . STEP.
ASSOCIATE POWER ‘ENGINEER - . 5309 '

E. E. ASSISTANT - 5302 LT e - . STEP
ASSISTANT POWER. ENGINEER = 5312 ' e

RAMAWR R AN AWM

"‘SCHEnULE Ir

EX. 39 -53.
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ZSCHEDULE 111f5"”

a“

. ':b[g,¢l'f'?¢“j‘uLerT 5" POMER’ DEPARTMENT - snLnRY anLE

—wu—q—o——v—-—\w-“ -

e
: 2
i %
o . .
'
..,'-
: .

$5 125 009
: $4,858.00 -
’$4 605,00

it < $4 365 00:

i - -$4,137.00:

; " - ' $3,921.00:
e ik 1835 717.00
s , X ' 4, 365 00
> 2 L ©$4,137.00°
, : i O $3,921.00

o . 5 ¢ NER $3,717.00

‘" DIESEL OPERATOR TII - 5103 °.°. .

-$2.845.00"
$2,697.00
$3,167.00.
* $3,002.00
$2,845.00
$2,697.00
$2,556.00
$2,423.00
$2,297: 00

- DIESEL OPERATOR IV --5104 °

DIESEL OPERATOR ¥V - 5105 $2, 697 00-. o g
$2.423 oo . -
$2,297.00
$2,177.00 "~ -
$2.,064.00
$1,956.00 <

SCHEDULE II T A '

ﬁXHIBIT ?A“ PAGE. 7 3 Fa T TR N A
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5

. SCHEDULE 1T ] ?-

-—.......—-.....-—-p--

'powER DEPQRWHENT SﬂLARY sanE

Ty

POWER SCHEDULER - 5304

UTILITYHAN b Sk 2290 .-

ENSINEERING aIDE i - 2300

TILI -2310 "
ENGINEERING AIDE “IX
SECRETARY .- 4360

UTILITYMAN III- - 2340 .
ENGINEERING AIDE ITI.

UTILITYMAN IV - 2380

5303

= 2320

~ 2390

. srep

STEP

wo'q'smm-u,'-“m-«q'amawm- '.Qa'.c_.na"oi.nw :

STEP

STEP

SCHEDULE TR

EXHIBIT TAT PAGE 3

NG .e-"oi i\n—- f

E’-&dhafmyw

$q1978 Qo :
$4 ,718.00,

: Z$4g018 oo _f-dg
$3 809 oo i .

we $4,242. .00

~$4,021. 00"
'$3,811: oo-;r
43, 612 o0

+$3; 424 00
- $3,245. 00‘"
7$3,076.00..

$3 424 oo i
+$8,245:007 . T by
T $3,076200 .o
582,908,000, L5
. $2.764.00 1 -1 T v

- $25;620:00 ..
'$2,483.00 C. . -
_$:2p354"-,-.m.:="--:. & - I .-‘.

$2,764.00 ..
$2,620,00 0 ",
$2,483. 00'_:v?_
 $2,354.00:7 . - .
$2,231.00 .- - . |
ﬁsz,lls,oo ' e
$2,005.00

$2,231.00 . v .
$2,1135:00 ' . - ...
. $2,005.00 Wt
$1,900.00
$1.801;004
©. $1,707.00
© $1,618.00

EX. 39_- 55
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PRSI

' . SUBSTATION ‘ELECTRICIAN - 5212 -~ '~ . . §TEP
' ELECTRIC.SERVICE PLANNER = 6305, ' = - ° .  STEP.

' UTILITY CLERK - 4220 .. '~ . . - - - STEP
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CE 1

2 aEs STEP 1;,-ﬁ $5 492500
o 2. .85, 206.00° .
] zi i R 1 935‘00 d
it EAY T 84,8781000
J0 5. $4,434.00¢
ST B 84,203,000
: ﬁ=;17;*' rgaisaqtogayﬂ
STEP 1-. " $4,882.00
T2 7 47627.00"
o j.j3fl jw$43388;00{5
.. 47 s4,157.00
5 $3,940.00 .,
v 8T $3,736.000F
P77 $3,520100 ",
A STEP 1°© . $4,679,00
s L 2V 4, 495,00
_ : 73 7 $4,204.00
T e : A5 es L $30986000:
i Y B , B 8 TTT005 st
o _-. o L a2 G. < *3’580000 e
i : ST $3,393.00

w44, 1684007 ¢ L Lt o
~..$3,941.00 .. ot

$3,736:00 - = . S

'$3,541;00 °, .
$3,356.00 "
$3,181.00

$3,015.00

e

© $6,313.00° i
$5,036.00 .- " .
$4,773.00 7 ..
$4,524.00: 7
$4,288.00 - . .
$4,064.00 T
$3,862,00 - U

NOOA BN DB BN

$2,764.00 -
$2,620.00 .- -
“‘23483.00'
$2,354.00 ..
$2,231.00 - 1~
$2,115,00  .°

-"$2,005.00 ' .
$1,900.00 - -
SIIBOIQQO.

- L RN

’ SCHEDULE II

’ﬁ_EXHIBIT A PAGE 9

. _.___--n_—..,...._g _______
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fr SCHEDULE 11 ;;.._j fm,
o p LIGHT & powsé ﬁEPARTHENT snLaRv SCALE‘
- ‘CHIEF WATER & powER-orspﬁTcHER -f$2oo Ky . by
fg T gt SRETE SRR o LS
A AR ETY g 2T D
; st I ‘ 4
Lt _?,-'_ i | 5
i . ! i ; u 6 :
ot e o o oy __;_f:-“'- ._-"‘. Comn . ) ‘.__";.'_': 7
- SENIOR‘WATER: & POWER ‘DISPATCHER - - 5201 : STEP 1l
L Aty i 2
2 v . 4 .
| g 8 il
T Bel. T 58
Lo BB ST : | T
waTER & powER oxsparcnsa 5.2 g =0 5% L R, $4 $65.60
. - . __'c_ . »\_:__ i ol ‘* B A .2 ' $4 137900 ; ‘
: ey T : Pl ame  63.e21,00 :
gt ) “RAR Y 40t $3,717400 .
: i : : X :75.~5? '$3,523.00 ;
; e 2 i 6L 83, 339.00 :
_ Ty A ' : ‘T = - $3.165.00"
e waTER & PowEn orsnarcuen 1 5203 Cre VLT sTee 1’, $3:718:00. - ?f“ﬁ'
* SE R e Beog B .21 . $8,524,0047 .0
T 3 .0-.$3,340.00 . i
; 4. $3,166.00. ',:'q{ .
: : 5 7.7 $3001.00.. " i
o L enl sz.8as. 6Q: -k,
¥ «.” 3 T7 . 75$2,697.00 ;cz;;'_
WATER & POWER DzépaTbHEé TRAINEE - 5204 . - STEP i. sz 234 00 - )
SYSTEM OPERATOR - 5308 - - © . stEP 1. i$3.541:00" I
GENERATION DISPATCHER - 5313 ' ce L 2, $8,356,00 :
B " SBABLVOOL, ot T
47 - $3,018.00 " FE
. T LS8 BERI0D. i P
; &  .$2,709.00 . . . .
] __”f ¥ ‘- 7 . ,$2,5§8fQ0
HOURLY—TEHPGRARY/HISCELLANEOUS | B : 2
______ i : : : I
A SALARY OF $4.25 TO $30.00 PER HOUR 1S HEREBY. ESTABLISHED aND
THE. TEMPORARY EMPLOYEE SHALL ‘BE ASSIGNED- AN APPROPRIATE SALARY BY
THE CITY!COUNCIL WITHIN SAID RANGE. - : S
e, ,_",};ﬁ ‘f_' SCHEDULE IT
g 'TQJ;gXHIBIT."n" PAGE 10

EX.39-57
COV-MALSR 00012395



Attachment F
CalPERS Exhibit 39
Page 58 of 67

"lh;§3~,ﬁﬁ}ﬁ‘ﬁ‘ SCHEOULE ‘T1.© - -
. ‘ e rIRE DEPARTHENT SALARY SCALEb_'

sie : _m-“ifsa;lav,oo
Bt A O N T T i _=:7;J;w ss 523 00"

.\, B

P *6 ¥ 167_ .-00 2

" $5,845.,00.

" BATTALION CHIEF -'1120 ¢ - - f]*ﬂ*;:._ -;;;fT;_sT5p
W g - T Tes,840, 00"

e t-':.c. ».L:m?-u_H‘ =

c L ol 4 el ' : - $5,251.00

i e e e ' $4 977.00

“x ) e w : ) $4,718.00:
. f- . % : $4 472 00 :

$5 126 00”

CCARTAIN: = 11307 10 L e S ESTEP'
A $4_859 00.

| ADMINISTRATIVE | FIRE CAPTQIN - 1130 o B

$3 Q22 00
$3 718 00

ENGINEER - 1150 e 2 T T eTER.
aohxnxsranrrvs FIRE. ENGIHEER = 1150 i .

" $4,304. oo
:$4,080.00".
$3,867.00 .
- .$3,665. oo_
$3,474.00 i
T §3,293.00 .
v $3 121. 00

NO U BN Am@@&be

33 671.00 g
- $3,480.00 1:,Ta-g
$3,299.00° 7 el
‘$3,127.00. "
 $2,964.00 0 ~EC
$2;809.oo-’.4¢j” i

' FIREFIGHTER.- 1180 - - ; . isTEP
ADMINISTRATIVE FIREFIGHTER - 1130 ST e

.

UM AN

SCHEDULE BE: BT fun T P o RS M R
- EXHIBIT AT PAGE 11

__.-.--
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B i :’,1.I'
SECRETQRV - 4360

' SCHEDULE II

'#IRE DEPART”ENT SALARY sanE

: " - .
- ) 4, *
i
. 5 ) *7
¥ .
* 5
'
: .
v = .
.- .
. -
e
o
e L
" -, -
"
L

SCHEDULE 11

_EX&;BIrqu"'pnaE 121 '

iyt
—

'-‘“$3 '245.00 .

‘*"$2 354.00"

$3 424 00

- $3,076.00.
: $2,916.00%
/$2,764.00""
$2,620.00"
'$2,483:00 -
2, 35400

i $2 764 001
.+ $2 /62000
$2.,483%.00

'$2,231.00.
'$2,115.00:
'$2,005.00"
- $1,500:00 "
_ $; ,801.00
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= .
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Kl
s A R S
" [T
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- b "
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3 A e
e
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QSCHEDULE Ir

. ‘POLICE"D DEPARTMENT SALARY scaLEf:w*-

'_ $6,264.00 .
".$5,937.00 e
©$5,627.00

ﬂ@wiﬂb#’.f: AN

g

"$5 017.00
$4,755.00:
_"$4.507 00
-’u $4,272. oo-.*
. $4 049 00

$4;65o.ooff
* $4,408.00

$4,178:00.

- $3,960.00 . .

$3,754.00.. ;h;. )

~-$3,558. oo, ;,;«iﬂj
- 83, 373 .00

-+’ . .RECORDS MANAGER -'4270 - Tt R N

NO U B WNE

ASSISTANT RECORDS | HnNﬁGER L 4271 faoa s My STEP"
POLICE SECRETARY = B1T0" . Y e g @

$3 424 oo
$3,245.00
'$3 076.00
‘$2,916L oo;:n
$2,764.00.
" $2,620.00 j'
-$2,483.00 'r;:--"
_ sz 354 00-
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--, TRANSCRIBER TYPIST - 3160~ ~ . | STEP
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'{ SCHEDULE ¥

3 —-—-——u--..u...—----—-—

SERGEANTS - 3130 : ,

"'.'1 SCHEOULE IT

ExHIBIT AT PAGE 14

- §l, alqhoo,

$1,719. 00'
o $1,629. 00,_.: .
$1,544.00 [ 0
STEP ' $4,349.00 ?"-iili
. $4,222.00; L) fe

1
2

3 . $3,907.00

4 $3,703.00 ;" .

5 '$3,510.00- .. [ -
& . $3,327.00 .0

“  STEP 1

$2,799.00; '
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CITY ADHINISTRQTUR/CITY CLERK'" 4000 e

DIRECTDR OF ENVIRONHENTQL HEALTH £ 4310
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'$5,296 .00
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| .$5,681.00 7 -
. $5,385.00
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" $4,838.00.. .
. $4,586.00~ _ v

- n ¢ P mosdh, g 8 g ar
 ASSISTANT FINANCE' DIRECTOR - - 4102° - = - . ' STEP

-

_wmmhwﬁr-mmwnw&h‘uam§QwH§

$51922.00: . i
$5,613.00 . . .. 0]
$5,320.00 T
$5,043.00.

- $4,780.00
$4,531.00°
$4,295.00 ' o
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$4,721.00
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400100 55 .8
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L
.
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SCHEDULE 11 o
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.- SECRETARY ‘1‘0 THB CITY .&DHINISTRATOR - 4280.".'.'.‘
' OFFICE .MANAGER ~.4120.. . R
RISK HANAGER/PERSONNEL ASSISTANT = 4260

:#3,".-}60:.06
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1
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6
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‘ et ST ST 2 43002000 -
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PAYROLL cngnx - 4180 AW " N
smnxon.nxsparcnnn (coyuuuzcaxous opnanwon)- 4300
:+SENIOR ACCOUNT ‘ CLERK = 4520 %
SECRETARY. = 4360 - .- :
PURCHASING ASSISTANT )

.,?ﬁ;ts 076700
©$2,916:00"

"-_-“_.:_'$2;481 00
.. $2,352.00-
oo $2,229.00
. $2.113.00.
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3
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5
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?
8
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ADMINISTRATIVE AIDE.I = 4900 .
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3
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6
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- $2,231.00

Y - s2,115, 00 -
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. -EXHIBIT "A" PAGE 17 O
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f""-SCHEBULE £ 0 5
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L

2] 908:00 -
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7$2,620.00-
,'sz,aaa-OO'

: TYPIST/SNITCHBOARD OPERATOR L. 4200
-"UTILITY CLERK' —"4220 " 7 v En" S E

DEPUTY cITYy TREQSURER RN C I e g0l

| CITY ATTORNEY - 4800 I o T R R
HOURLY~ TEHPORARY/MISCELLQNEOUS N T g f e AR T

A SALARY: OF $4. 25 TD $30. 00 PER HOUR IS HEREBY ESTQBLISHED QND‘_
THE ' TEMPORARY EMPLOYEE SHALL BE ASSIGNED AN APPROPRIQTE ‘'SALARY - BY
THE CITY. CDUNCIL NITHIN SﬁID RANGE.. " ; . . u.nfw

. T LT U SCHEDULE II' . = ... " i it G
: - B el ; _,,_h__“___,___m__w e o 5 R
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ﬂCCOUNTﬁNT

£ ow

FIELD OPERATIONS HHNAGER s

NHEN QUTHORIZED IN QDVANCE BY THE CITY COUNCIL, IN ADDITION TO SAID
SALARIES, EACH.OFFICER OR POLICEMAN SHALL RECEIVE AN ADDITIONAL SUH - OF
~.ONE HUNDRED FORTY- FIVE DOLLARS. ($145. 00) PER MONTH FOR HIS. QUTOHOBILE
. IF " USED IN' THE SERVICE OF OR. ENGAGED .FOR THE USE OF "THE' CITY. THIS. il
ALLOWANCE - IS FOR THE USE QND MAINTENANCE OF | SRID MOTOR" EQUIPHENT._ ﬂgg- i

W T e

"WHEN ° AUTHDRIZED IN ADVANCE BY THE. DEPARTMENT: Heao AND - EHPLOYEE
_ USING HIS/HER PERSONAL CAR FOR CITY BUSINESS WILL -BE REIHBURSED ‘AT _
THENTY*ONE CENTS '(.21c) PER.MILE. - . - : , R

D SCHEDULE 111 ':  EF ' N Ny C

'EXHIBIT "B" :  RS CRINEE Sl

. -.—\..---—._....._——"...
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"+ .. FIRE DEPARTMENT: -

- e

-/ " VERNON. SHALL. PAY TO :EACH' EMPLOYEE 0
. _{DEPARTMENT, ‘WHO HAS: BEEN: CERTIFIED-

< VERNON WILL.PAY.-TO'EACH POLICE OFFICER AND SERGEANT WHO‘HAS COMPLETED
HIS/HER FIRST.YEAR'OFSERVICE AND WHO IS:ON.THE ACTIVE. PAYROLL:OF. THE
“VERNON ' POLICE - DEPARTMENT 'THE -SUM OF FIVE HUNDRED FIFTY DOLLARS 7 .47
:($550.00) 'PER"FISCAL.YEAR :(JULY.-1ST.TO. JUNE '30TH) FOR THE:PURCHASE
(OF :UNIFORMS" ANDRELATED EQUIPMENT EFFECTIVE SEPTEMBER 1, 1992

< T?VERNONwﬂILﬁ'PAvﬁTQfEﬂcﬁ’PQLICEsOFFICER'ANDCSEBGEaNTVHHD:HASiCOHRLETED
. - :HIS/HER FIRST YEAR. OF. SERVICE-AND- IS PERMITTED .TO WEAR CIVILIAN: =" =7 "
33?4ﬂcnornruu-Ann_wuo;Is~ou=rnsﬁacwrvgzparno-L-oF“Tux~vnnuonﬁpoglcE;DEpanrf;
- -. MENT.THE SUM OF TWO.HUNDRED FIFTY DOLLARS ($250.00) PER FISCAL YEAR. - '
" ! (JULY-18T TO JUNE - 30TH) - FOR' THEPURCHASE OF ‘SUCH CLOTHING"AND :RELATED

- 'EQUIPMENT EFFECTIVE SEPTEMBER 1, 1992.° = gt wll B B R g s S

;.. VERNON.WILL PAY.TO EACH CIVILIAN TRAFFIC OFFICER WHO HAS COMPLETED -
" HIS/HER FIRST YEAR OF SERVICE AND IS REQUIRED BY THE VERNON POLICE: =
'DEPARTMENT TO OWN' AND MAINTAIN A UNIFORM AND WHO IS ON THE ACTIVE . = w.
PAYROLL OF ' THE VERNON POLICE:DEPARTMENT THE SUM ‘OF ONE HUNDRED FIFTY - '

-... . DOLLARS ($150.00) FOR THE-1992-93 FISCAL YEAR:OF VERNON FOR THE - -~ . =~ @ =~ .
' 'PURCHASE OF SUCH CLOTHING AND RELATED EQUIPMENT ON HIS/HER ANNIVERSARY . .

- -DATE. oo oomy e wasde U G RE DT e e L w AT R T, T

r,

*

- SCHEDULE. IV
- EXHIBIT "C" -

" o - o ————
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