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RESOLUTION NO. 5944

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF VERNON FIXING THE COMPENSATION FOR
CERTAIN EMPLOYEES 'OF SAID CITY AS OF JULY
1, 1991, AUTHORIZING CERTAIN EXPENSE
ALLOWANCES AND REPEALING ALL RESOLUTIONS:
IN CONFLICT THEREWITH

WHEREAS, Resolution No. 5780, as amended, fixed the
compensation for - certain employees of the City of Vernon and

’ authorized certain expense allowances ; ‘and | -

- WHEREAS, the City Council of the City of Vernon wishes
to fix the compensatlon and other beneflts for employees of the
City of Vernon as of July 1 1991, as indicated in their
respective schedules; and '

WHEREAS,  the city of Vernon has a contract with the
Public Employees Retirement System ("PERS"™) to provide
retirement benefits for ‘its employees; -and

WHEREAS; pursuant to said contract, the employees of

the City of Vernon are required to make contributions, which are

‘a percentage of the employees' compensation equal to 7% of sa1d

"compensation _for miscellaneous employees, 9% of sa1d . L

compensation for Police and' some Fire safety employees and 7% '"

’ for some Fire safety employees to the PERS; and

WHEREAS, the City Council of the city of Verhon in
Resolution.No. 5120 provided that the City shall pay the
Iemployees’ total contribution to PERS except for Sergeants and ’
Police Officers I and II -who shall pay a contribution equal to
2% to.PERS wherein said employee payments made by the City will
be credited to the employee in satisfaction of the employee'

obllgation to make said contributions to PERS; and

EX.37-9
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1 ‘ . WHEﬁEAS, on April 12 1988 by voter approval, the City
2 of Vernon became a Charter city, and
3 : WHEREAS, Resolution No. 4027 was adopted by the C1ty
4 COuncil of the C1ty of Vernon on January 19, 1971, relating to
S 'employer—employee relatlons w1thin the City of Vernon, and '
6 WHEREAS, -said employer-employee relatlons resolution'
':-.'.-.r.r;-.“c-,.-éﬂ'lvH--b‘f;g;{ééd 'in Bection 5(h) that matters conderning ‘discharga; | °
8 suspension or.dieeioline'shall be within the discretion of the
9 City; and | :
- 10 WHEREAS, the City Council of the City of . Vernon wishes
1{ﬂ to reaffirm its intent concerning said section; and .
12 WHEREAS, the City Council of the City of Vernon has
;3#"previously authorized the establishment of a contract method of
s employment with various eﬁployees in the‘city'wherein said;
15 contracts provide that said employees serve at the will and
16 Jpleasure of the 01ty COun01l in addition to other prov151ons,
17 and . .
18 WHEREAS, the City Council of the City of Vernon wishes
191" to reaffirm this contract piogram-fot'city employees; and .
20 WHEREAS, Resolution No. 5645 was adopted by the Clty;t
21 Council of the City of Vernon on October 17, 1989, establlshlng
?2 1the vacatlon and holiday pollcy for City" employees, and
230 ' WHEREAS Resolutlon No. 4677 was adopted by the Clty
24 Counc11 ‘of the City of Vernon on October 16, 1979, establishing -
25 a four (4) day work week and the City Council wishes to reaffirmr.
'26 . the continvation of said program; and
27 WHEREAS,.Resolutioa No. 5314 was adopted by the Citf
28 ’
Page 2
e ——
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| . _ ) C " ' ’ "‘. ie.
O ‘e ' '
Council of the City of -Vernon on September 16, -'1986,

1 e"sta-b‘lishixig ‘rules and~reg1.i1ations respecting the employment of

WHEREAS the CLty Counc1l by Resolution .No. 4955.

1
2
i" 3|l related family members, and
' 4
5

adopted on.. November le, 1982, Resolution No. 5042 adopted on
é*~ - 6 -TSeptember 20, 1983, -Resolution. No. 5489nad9pted.rn1 March:ls}u.,
gw»aau-: wmgsfmlssa,a-haadﬂkesolution No,.:5671 .adopted..on . Septemberu*bwv}BQLj\;.'
: ' 8 prov1des for a “deferred compensation: program for .various
-9 employees, and )
1oi ' .WHERE_AS, the city Council -by Resolution ‘No.. 5941
‘11‘ adopted on June 18, 1991, approved a Dress and Grooming Policy
-12i for miscellaneous employees of the City of.Vernon; and
13 WHEREAS,_the City Council by Resolution No. 5946
14|l established a Gas Municipal Utility Departmentlwithin.the city .
15 of Vernoa; and
16}~ o WﬁEREAS, the Finance Committee on February 19, 1991,-
17 recommended the creation of an attendance program wherein
18 employees wlth perfect attendance for a minlmum of two years be

19]l .allowed to select gifts from brochures depending.hpon_the;puﬁber_~

20 of years: perfect attendance was ﬁaintained,'which will be

2i adopted bj separate resolution; and

'22L ﬁHEREAS, the city Council by Resolution No;d5880

23 adopted.on February 5, 1991, established a formula to coﬁpensate~
241 city employees who are members of the military reserve who‘were

.25|| called up by the Federal Government for active duty in the

26| Persian Gulf crisis so that they would not be monetarily'
27| disadvantaged because of serving their country ddriog said - -

28
Page 3

| EX. 37-11
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o '
1y crisis; and _
2 e WHEREAS the Personnei (.:ommitttee- on May 20,1991,
-3 recommended providing additional days off for all full-time
- T4 _ regular employees who attamed fifteen: consecutive years w1th .
S| perfect: attendance. ' -
'-6” - NoOw, | THEREFORE BE IT.-RESOLVED BY THE CITY COUNCIL. OF
Vs s e o THE: CITY..OF-VERNON:. AS:%’DIJ-OWS‘ 8¢St S i b s Bobe S i 9
R "'8| 2 wri: .. SECTTION 1:'‘ Employees' Serve-:at Will:-and Pleasure:
. .o city council. ' = _
9 " The City Council of rhe C1ty of Vernon hereby declares
10 .-thal: its intention in adopting Resolution No. 4027', Section
H S(h) ,: was to reserve unto the C1ty Council complete and
12! . exclus:.ve ‘discretion to determlne matters relatlng to the
13 dlscharge, suspens1on or other manner of discipline of employees
1 in conformance with its long standing view and policy that
is employees- ‘of the City of Vernon serve at the will and pleasure
° of the City Council. |
o SECTION 2: Employment Agreement.
1 That all employees of the Clty of Vernon serve at the
e w1ll and pleasure of the City cOuncJ.l. That employees, prior i:o,
z: employment or prior to promotion, will be requested to sign an
o employment agreement establ1sh1ng that their employment is at
_2 the will and pleasure of the City council as a condltlon -of
2 being app01nted to said position. The form of the-employment
. 2 agreement mnust be approved by the Personnel Committee or. the-
:: .city_'__Council and executed by the cCity. Administrator as a
'27 _'condi:tion preceding the said employee’s employment or promotion. -
28
Page 4 _
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SECTION 3: . Policy Academy and Field Training Costs.
H S That “there is hereby establi.shed a program- in .the .
“ Police Pepartment for new _employees" wherein the. City of Vernon

1
2
3
4 shall. agree to 'payﬁfor costs associated'-with.attendance at a -
5 . police ' acadeny a‘n.d:- ‘field training  for --.-indiy:idual- _p_clice
6

3 -ﬁicandi_dates»-'épt-irsuant-'to-"-.a- contract wherein said.candidate. shall. .

S A - 1 Vernon for'rat’ 1east three ' (3) years, vor-for-a lesser. tem 75

'»cd;isiderata@n..of wsaid. salary Lo vepainaith:the.Gity.of . | |

_ 9“ “approved by the City Council. R A ot
10 & . SECTION 4: ‘Rffective Date. ’
11 That effective .luly 1, 1991, there is hereby

12 established and approved the follow1ng compensatlon provided: :!.n

13 .salary schedules hereinafter set forth in Sectlon 5 below for
14 .employees and officers .of ' the city of - Vernon. This resolutlon
15 shall not affect ‘or alter the existing compensation of any'
-officer or emplcyee not specifically set forth therein.l

SECTION 5:. . Designation of Schedules.

That officers and employees of the City of Vernon shall

16

17

18
e s .o 19|« Tecedive . compensati.onz.in.,ac.cordance with the formula ,adopt_ed el
20|l - herein as Schedule I. in such amounts as are set forth in -
21| - Schedule II which provides a monthly amount for each posxt1on
22 . and each step in each department. In addxtion,' expense .
23 'allowances and other information where applicable for each
24 department are set forth herein. The automobile allowances are.
25| set forth :ln Schedule III .and the uniform allowances are set
26 forth in Schedule IV.-. Salary schedules are hereby establ:.shed _
27 for the follow:.ng departments, as set forth in Schedule II'
28 : '
Page 5
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* . . il . " 2 A Iy

Sl :{a) Department of'COmmun_ity Services.gnj,gh_j,ng_mggg-

2 ' 'j : the Water Department;

R ¥ | R . (b) Light .and Power_ Department;

R ¥ | I T (c) Gas Municipal Utility Department;
S 5L L (d) Fire ﬁepartinent;
P "6 '(e) Police Department; . - et
uﬂ;gﬁéﬁ;%;gm-" f:@,;e;é£}4”city4Administratap%éitmmciezkaDepa:tment:f“ﬁ%v?wuﬁafidgﬁg

cermieeglt () : city. council Department - ®ee o TN

.fi;-'g' .wimt . Said.schedules-II to* IV are attached to -this.res.ol'.ution |

‘10l - as Exhibit "‘A"' through "C", respectively,.-and incorporated

11 - hereln by tlus reference as though fully set forth at -length.

12ff - i SECTION 6: gm Contributions.
130 . That the"-salaries; benefits and other  expense

‘14 allowances: as 'set forth hefein are hereby -approved and.said
18 '1 salaries,. benefits,and other expense allowances shall be in full
16 force and:effect from and after July 1, 1991, unless where .

i |
']_71 otherwise specified. . The City shall continue to make payments )

- 18| to PERS to satisfy all employee’s obllgatlon to make-
..19 ...contr.ib.u'c.ions to..PERS for retlr_ement._.henef.lts.,.,except_that

20l Polic_:e Sergeants -and Police Officers in the - Police bepaftment

“21|| - shall continue to ‘pay two percent (2%) of ‘their salaries as.
22 'contr1but1on for PERS retirement beneflts. Payments made by
‘23|| City on behalf of said employees shall be credited to sald_
- 24 'employe_es account w1th PERS. With respect to Pollce Sergeants.
25| -and Poiice Officers, the City will pay seven percent '(7%) of the
.23 'employee's personal -retirement contribution in addltion to the -

27 normal employer contrlbutlon.

Page 6
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e - ~The.City-hasﬂestablished an:auto insurance progranm for :
?aIIAOfficers and employees wherein the- City will contribute
JTwenty-Five'”'Dollars ($25.00) per~nxnuﬁ1~per'employee for all
'»officerS‘and employees who participate -in said_pregram effective
~May: - 1, 1990 pursuant<to Resolution No. 5?41..:As.to.po1iee
'-effeeeas»sae;semgeamegﬁAnaaaauaameontmnue4uzsxanAUnnxa§m@9£z‘ g PR
‘fThree ‘Dollars- and - Four Cents ($23;04)uper:month.per.employee for -
~a11$emp1eyeesuwno participate.inueaid program.pursuantyto
--Resblution-No.'564i. | .

SECTION 8: Lgngevitx Program.

The City has establiehed -effective July 1, 1986, a

'four-step~longevity program for all -employees except ?olice

Sergeants and Police Officers in the Police Department and
15 effective Angust-ﬁl 1986, said program became effective for

16| Pollce Sergeants and’ Police Officers in the Pollce Department.~

17 Said longev1ty progran is as follows:
18] . (a) Five (5) Years -of Se e. All eligible employees
#wee oo 19 - who. have. five. .(5), years. of .service an or before July 1, 1986, _
20 shall receive an additional five percent (5%) per month of their .
21| : basic’ salary effectlve July 1, 1986, and every year: thereafter
22 .untll reaching the next step. Employees upon reaching their 5th-
.23 anniversarY'date after July 1, 1986; shall be entitled to said‘i
241t five percent (5%) per month upon Sald annlversary date.

(b{ Ten (10) Years of Service. All ellglble employees -

&

26| . who have ten (10) years of service on or before July 1, 1987,
27|l shal1 receive an additlonal ten percent (10%) per month ‘of their-

28
. Page 7 -
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‘1]l basic. salary effective July_ 1, 1987, and every. year thereafter
-2["until - reaching.the next step. ..Employees, .upon:'reachine their
- 3 "-10th'-‘ -'anniversary' date after July 1, 1987,.shall be-entitled- to'z
-4 said ten -percent (10%) per month upon said: annlversary -date.
T 5 © s -(e) " Fifteen (15 ears of: Se ice. ‘Alleligible
-+ 6|~ employees. who:.have. fifteen. (15) : years -of-=service on-.or before s
B la&wl,wlsss.,mshallr«neceive amadditmnahwtlﬁteen,.penczntw-(&.‘t&)n ildstas
o gl per month'---of"t-he'ir basic salary-effective-July 1; ':-~1»988',...:-and S
9 every- year: thereafter . until reaching the*-'next ..step.: . Employees
10}l ' upon .reaching ‘their 15th anniversary 'dat-e' after July ‘1, 1988,
| 11]| - shall- be entitled to ‘said fifteen percent (15%) per' month upon
12|} -said anniversary date. : g : SR .
5] (@) Tuenty (20) Years of Service. All eligible
14 employees who have twenty (20)  years of. serv1ce on or before
15 July 1, 1989,. shall receive an additional twenty ‘percent (20%) ‘
* 16||- per month of their basic salary effective July 1, 1989, and"
1'} } every year thereafter. Employees upon reaching their zoth
18 anniversary date after July 1, 1989, shall be entitled to said
.-19 ...twenty percent (.20%) per month upon said anniversary date. . .
20 (e) Thirty (30) Years of. Serylce Firemen.” A.ll'_
21 .eligible firemen who have been appointed to the position of~'
22 Captain or above and who have thirty (30) years. of serv1ce on or
.23 :before July 1, 1991, shall receive an additlonal twenty-five
24 percent (25%) of their basic salary per month effective July 1,
25| 1991, and every year thereafter. Employees in sald pos:.tion-._
26| upon reaching their 30th anniversary date after July 1, 1991,
- 27| . shall _be entitled to said twenty-five percent (2_5%) per month ’
. . ;
Page 8
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g b upon.-said- anniversary date. .
3y (L) irty (30) Years of vice - Department -He ds.
ot A-ll"eligibl'e department heads who.-have thirty (30) 'years of .
4 servi.ce "on ‘or before July 1, 1991, “shall receive an- additional -
B -twenty-five ’.'percent~‘-'(25%) of their basic-.sa-lary:. per.-m,onth.
BN E &1 - effective-.July.l,. »1991,% and every-year thereafter. . Departnent-

et s l Mmmmachin%tbearyaothf.amvex:sam»dahemf;er-.anl&mau
~=gll'*©1991,- shall ‘be -entitled to said- twenty-five- percent . (25%)  per -

»: g/l month upon said anniiversary date. ...

10| - ) (g) Perfect Attendance.~ ‘All employees except Police
11 -'=1Officers and Sergeants in the Police Department shall be
12 - eligible to receive additional days off based upon perfect'
13 . attendance in a prior period as follows: L
'14 . . . . €1) Fifteen (15) cConsecutive Years. All such
sl enployees' who ‘have fifteen (15) consecutive years of 'p’erfect‘-
16 attendance shall receive one- (1) day off with oay. Saiad day off
17 is not to be carried over and must be taken within twelve (12)
' i8 months from the date the fifteen (15) consecutive years have

: :1'9...,.been reached. s, PR . T i

20 ' (2) Sixteen (16) Consecutive Years. All such}.
21 enployees who have  sixteen (16) consecutive years of perfect'

29 attendance shall receive two (2) days off ‘with pay. Sald days
‘28 off are not to be carried over and must be taken within twelve
o4l (12) months from the date the sixteen (16) consecutive years
25. have been reached. _ < . _
26 L - (3) _-Sevente‘e'g. (121. Consecutive Xearg.'- All euch
-1 '-'employees who have seventeen (17) consecutive years of perfect_

-28
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: employees who have. e:.ghteen (18) consecut:.ve years . of perfect . .
swattendance.shalklureceive. four:.(4).. dayswpiﬁsxlthupaym,aﬁald-ﬂﬂy ﬂuLﬂ'

~:off “are-not++to bé:carried over and . must- be. taken within: twe].ve. .

. have been reached.

- carried over and must be taken within twelve (12) months from

4

attendance shall receive three (3) days off with pay. Said‘days:
- off are not- to:be.carried over and must. be taken w:.thin twelve
o ¢ 12) months -from the ‘date the seventeen (17) - eonsecntive years
have been :eached. .
T (4) - .All such

.Eighteen (18) consecutive Yeg;,:s. .

(12) months *from - the idate ‘the eighteen -(18):- consecutive years

ine secutive Years a

S (5)
-hl'l such enmployees who have nineteen '(19)
£ consecutive .years .of perfect attendance and thereafter shall
receive five (5) days off w1th pay. Sa1d days off are not to be
-the date- the nineteen (19) consecutive years have been reached
and - w:.thln twelve months thereafter from each succeeding
annlversary date of the ninteenth (19th) consecutive year - if '
. saxd:..employee still  maintains perfect. attendance. Na. employee,
shall receJ.ve any more than five (5) days off for perfect;'
attendance. - -

(6)

quallflcatzon for perfect attendance, bereavement leave will notA :

- Bereavement Leave. In conslderz.ng the :

be cons:.dered an- absence.

.(h) COmpensgg on- Not Cugulatlve.

aforesald longev1ty compensation shall not be cumulative and

Payment of the

only the hlghest appllcable longev:.ty pay shall be pa:.d.

Page 10
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... SECTION 9: Vacation and Holiday Policies.
-2l . ' Vacation and holiday policies for employees of the City

3|l of Vernon' ‘are established and recited in’ Resolution No. 5645.
LYY 4 A"-Howeyer, - e‘mployees-: who' are absent 'from- their positions during
‘the” appY¥icable work day preceding or: follow:mg a scheduled .-.

6“ hollday shall not receive pay for said.holiday.

= o3 K 3 Y A . = 2 e .
Ll °-° S = = = = WP e A L ARR I RS e e s s e s

s gl v e Tne “ Dress - and Grooming.. Policy - for -miscellaneous
9{| - employees of'the city of Vernon 'is set forth:in Resclution No.
. .'10 - 5941, _
11 S sggmlgu_;;: 40 Hour Work Week. - _ _
. 124 o All employees of tne 'Ci@:y of Vernon- -shall be considered

. 13 forty (40) hours:per- ‘week personnel unless otherwise specif.jled
14 bjr the’ Cil:y 'cOuncil and shall work at lesst -forty (40) .nours per
15 '_wee}.c' e_x.c_ept for. employees in the Fire _Department who are"
‘16 assigned' to' : workl twenty—four (24) hour shifts. Said employees
17 must work thelr _assigned schedules or shlfts as consideration. "

18 for tne compensaj:lon provided herein._

ARG T 'SECTION 12: gou; Day Work Week.
- 20 .. The city Council “hereby contlnues the four (4) day

21 work week for approved employees which was establ:.shed on .
22 0ctol_:er 29, 1979, by Resolutlon No. 4677 adopted.on October 16,
T 23 1979, in accordance with the followlng requlrements.
24 E - (a) Crtx Administrator Authority. The Clty
25 Administrator is authorized to approve -for inclusion in the four-": :
26 (4) day work week employees working in specific positions; '
Cer| L Y.
o8 J .
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_ (b) - Worgdaz-goggs. Employees shall. work a workday

-:startingzat 7:00 a.m. to 5:30 p.m. or from 6:30 a.m. to 5:00
“p.m. ‘'with- a-half hour. lunch break and two 15-minute coffee

3’hreaks.--- The clty' Adminlstrator is authorized 'to assign-
“individual employeeS‘to work the appropriate shift upon;;he

.recommendatlon of the department head. .

T X E— mm(e) yagggmgnxggneﬁlts.w“Thegvacatlpn,benﬁf1t§Mf°Dﬂﬂ11;m,_

employees worklng -in-said- program are provided. in Resolution No. .

5645. - : .
"(d)’’ Closure on Holidays. The City Council of the City.
. of Vernon'hereby determines that city.Offices will be closed on.

"all holidays and that Fridays, Saturdays and - Sundays’ during said

'period-shall'be considered holidays for the transaction‘of;
‘14i 'business as' provided for in Sectlon 6702 of the Government Code.

sl - (e) Holldags Falling on Friday, Saturday or Sunday.:
16 That those employees particlpatlng in said four (4) day. work

17| week : shall not receive the beneflt of holldays falling on
1§ 'Frldays or Saturdays, unless otherw1se approved by the C1ty-
- 194 cCcouncil, -but shall . receive the benefit _of. holidays falling on
20 Sunday by celebrating said holldays on the follow1ng Monday.
21 : i ertime. Any and all. approved overtlme worked by
22 f.all ‘City: employees ‘in all departments shall be earned and pa1d

23 in onerfourth:hour_1ncrements.

241 . 'SECTION 13: Computation of Pay.
25 . For all offlcers and employees except twenty-four (24)

_26 hour shift Fire Department employees, an hourly rate computed in.’
27 accordance wlth 3chedu1e I shall be used for pay purposes, The - .

28 C
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-'monthly.amounts stated in Schedule II are for oomparative.

.vacation or ' ‘holidays.’ Unexcuse&wleave-hours shall not .be

: included for the purpose of computing pay.

: shall be paid . the amount computed . by multiplying ‘the hourly_

" paid leave or holiday. The total hours to:be paid shall bel

.Admlnlstrator/01ty;Clerk, and the members of ‘the City Council

. ) . : .
. 1! LI . &

purposesmoniy. The.latter_equivalents-aseume that the total.

scheduledfhours'areiworked or taken as excused paid leave, -

- v(a) ggg:;y employees. A11 employees other than.. |
tﬂﬁh&¥a§¢n§m{24) hounwshift Flreunegartment“emnlﬂxeeﬁm"themcltx. |
Attorney;'the-CltynAdministrator/city Clerk, and. the members -of
“the Ccity- Council shall be- paid on an hourly basis. The employee-

salary rate by the number of hours worked or taken as excused~;

certlfled by the Department Head: each pay period prior to-
payment. Such certification shall be in a form approved by the
city Admlnistrator,

(b) -24-ngr Shift Fire Department Employees. Fire
bepartment:persomnel who serve on a twenty-four (24) hour shift
would befpaid'a~wddeiy fluctuatinq amount each pay period if
they_wereapaid for hours actuaily worked; .therefore, sucﬁ
employees shail be paid for the average number. of hours in a two.

(2) week period, one hundred and twelve (112) hours. Exceptions‘

for leave withomt_pay_hours shall be reported and deducted from

the averaoeuwhen pay is computed. The "Exceptlon Report" shall

be in a form approved by the City Admlnlstrator,

f',(c) clty A;torney. City Adminlstrator[C1ty c1erk, and

the Members of the city Counci The City Attorney, the qity

Page 13
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shall be paid.biweekly pursuant to Section 4 of Schedule f,

(a)- Leave Without pay. "Leave without pay" as- used -in

this section shall include, without ‘being. limited to, leaves of .-

'absence, suspensions, and enmployees whose employment commences

‘or terminates during -a pay, salary or wage period;

(e) - Exceptio g to Leave.Without Pay. As an exception

4to_thewgenenalnrulesvﬁon -deductions.. om~lossaoﬁ$pay for.Mleave, . .| .

:r-:i_—:.:-;\x' ;e:x.r:'-:r.r.%"!l
tr g .'without pay" as-defined, any Department Head may, for good cause

9 as: determined by such Department Head, certify for full pay for

10
11

an employee who has been absent during a pay,.: salary or. wage -
period.

12 Whenever a Department Head certifies for pay an absence'
13| of an employee,.he shall attach to the payroll demand a
" 14 -statement of the reason for paying .such employee wbile absent,
. 15 .his normal ‘rate of pay, length of service with the City, and
16| number of days absent. The approval of pay for employees. for .-
17 absent time shall temain in the sole discretion of the Clty;:

18 Counc11.

(£) gaternity'Leave Program. That a maternity. leave

Vprogram is established at six (6) weeks for female employeesn

19

Probationary. employees shall not be entitled to maternity leavet
with pay. Probationary employees on maternity leave. may use anyt'
‘compensatory or vacation time accrued, if any; the,remainder of
the time shall be treated as leave without pay.- g
SEQIION 14: Autgmgh;le'ALLowances. - _ _
ka)' Exggp;igng_mg_gllgggggg. Wherever an allowance is

made to any officer or employee for the use of: his personal

Page 14
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: automobile:,. such-an allowance shall not be payeble whenever the

employee. is on \}acation, leave of absence, . or sick leave the

Council. -

+(b) Personal: Vehlc;e A;lowance. Employees _'wh_o, with. -

1
2
ERR- 1 entire-. calendar month  unless otherwise. speeif ied ‘by the :City-
4 - :
-]
6 Department Head . approval use their personal automobile -during.

e mven ame sk S e *he;apesﬁomance;‘oﬁ-athmﬂ -assigned.. d.m:,:.esr_as.ha:l.Zla.l:ge...:::om}?ensatesi.w R E
~8J| ‘with -an automobile -. allowance as provided -for -herein.-- In the:
" 9| event that the automobile allowance for a perticular'~ month

-.px‘onides "less than-twenty;one cents (21c) a mile reimbursement .

11l} -oxr,. if no automobile allowance _is provided, then the_ employee
12|l shall x_'eceive a sum equal to twenty—one cents (21c) a mile: .gon_
13 —reimbursement'. for. "'use of . his personal automobile .and said sum

14|l shall be baeed.npon actual miles ‘traveled by said automobile. -

15! N . (e)' - Mileage Reimbursement. ‘Whenever a Depa'rtment'-ﬂead_

16| certifies for .rei_mbursement on the basis of mileage, he shall

17| attaen' to ‘the 'payroll demand a statement of the reaso'n f‘_or_

18| paying such employee such mileage reimbursement.

190 - . SECTION 15: city Council Pollcz Statements. _ .
20 ' The - city Council hereby makes the following statements.

2_i of policy in addition to the statements of policy previously
22|l made in Section 1, 2 and 3 concerning the implementation of the
. 23 salary provisions and classifications set forth herein: ' .

24 " (a) New Emploz'ees. New employees shall start'at.the '

bottom step in. the salary range for their respect:l.ve pos:.tlons

8

26 unless 1t is determ:med that gualified applicants are not-,
27 avallable at the salary specified for the first step or gra_gle,
28 ' ' '

Page 15
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or that a specific applicant t;as’ special qua.lif.iciati.oi\s‘
justifying. a,ﬁigher.start_ing ‘rate‘ beyond the first step or
’ grade.' New employees-"‘starting .at the- beginning step '.or grade
'may be'acivahced to' the second step -o,r grade of th.eir salary’
range ‘and said.. advancement spall : be: effective on the_ first da'y'
-o-f .the biweekly pay period next following the satisfactory'
1 —eomp&e&ion——oﬁ their-—pmbationary enployment.... .uhiqh hereb;g
fixeo at twelve (12) months; - —_— . ' e
(b) Promotion o ; Incgease in Grade. ‘- Promotions to-
higher posuzlons or salary increases to higher steps are ,'
considered. to be increases on the basis of merit only and shall '
be awarded to° employees as recognition for satisfactory s'eniicet
The promotion or inorease in grade shall remai.n in’ the sole
discretion. of the City cOuncil and. shall only be considered upon'
' receiv1ng a recommendation from a Department Head or the ‘City
Administrator which would support ‘'recognition by the City

Council:of the services performed by the employees ;

Promotions to the .

(c)’ . Effective Date of Promotions.:

next st'ep . or grade, if grahted of the employee’s respective .

salary range shall be effective not earlier than the first day N

' of the blweekly pay perlod_ next follow1ng the_ completion_ of
satisfactory-- serviee ano the authorization of said promotion; .

- (d) - No Reduction of Pay by Promotion.

" of an employee shall not result in reduction of pay, and the

The promotion

employee 'peing promoted shall be classified in such manner: that
he're_cei_ves the same or more pay for the position to which he is’

promoted;:

Page 16
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15 members‘ of the military reserves and were called-up by'.the
16| Government for active duty in the Persian Gulf crisis shall be
17 : compensated so that the total compensation received by the
18 employee from the Federal Government and the City of Vernon .
19‘ shall equal the compensation they would have received while in.

20 the employ of the City of Vernon but for the employee s
21 obligation for active service. '

: 22 MQE_IL_ .Fair Labor Standards Act. . The city
23| council reaffirms its implementation of the FLSA-. for city'.: |
24 em.ployees, except for Police Sergeants and Police Officers, :
25 which are prov1ded for in Resolution No. 5265 . and further
26 prov1de that- Section 3 (e) {(2) (c) of the FLSA excludes from the
27 '-definition__ of "employee" and thus from coverage, certain -
28

’ Vernon .

f—as— to- casgs 1nvol¥ing:-addu:iona1. responsibilities.,_. excep_tiona.l.,ﬁ

. merits, or other special circumstances; - - - - .- . -

~or pay -will not be granted for voluntary travel. to attend.

(.e') Gengr. al E' age and Salary Policy'. This resolution
expresses the general wage and salary policy of the City of’
and in  conjunction with the accompanying working
conditions for the employees of the City of Vernon now existing,-
it is deemed to be - fair and adequate. It  is _not'anticipat_ed. .

that adjustments in saia. salary scales will be necessary, except

Eeac e T

(£)" Compegsatory Time For Travel. Compensatory time .

business "meetings, - conferences, seminars . and/or training ;

sessions . which' are not required by the City that extend beyond
regular business hours of employees. '

(9) ?SIMCM.

All c_ity employees who are

Page 17
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individuals employed by public agenoies.. This exclusion applies
to elected -officials, their immediate adtisors, and certain
#individuals whom they appoint or select to- serve in varzous
capacities.- In additlon, the 1985 Amendments exclude employees

of 1egislative branches of state and 1oca1 governments.

SECTION 17: W= .
v caa - {@a)--Certificate. o;' . Registration. . _..Each .employee_ .| _ |

. serving-as:a Civil: Engineer must possess a valid Certificate of.
. Registration as a civil Engineer, whioh~ooounent,is issued by-
the California State Board-for éivil and Professional Engineers. e

. (B) Personal !thglé Allowance. . In addition.to said
- salaries as'set'forth in Schedule II, Exhibit “a", oertain
individuéls'serving‘in-specified classifications shall reoeive,'
“when' using their .own motor vehicle in the service of the 01ty,
an additlonal sum per month as provided for in Schedule III.

(c.i WLMM__M The City
shall not be . responsible for repalrs or any additional costs for
upkeep,,fuel, lubrication, replacement in whole.or in part,-or
‘other enpenses.in connection with any such vehicle beyond. the
respective amounts get forth in Schedule ITI. | -

' (df Additional Hours . ‘Worked. All employees_in:tne
Department of COmmun1ty Services, except the ﬁirector of
'COmmunltYZServ1ces, required to work hours in addition to those-_-s.
regulariy.established forttneir respective job classifioation,
' snell be_peid for such additional work at tneir assignedjhouriy
‘rate. . .

117
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T

'SECTION 18: WATER DEPART uglum WITHIN THE COMMUNITY |

(a) -Cexti ficate og' Reg. ilstrati on.. . Each employee
serving as a Civil Engineer must possess a valid certificate, of - .
' Registration as a Civil Engineer, which - document is . 1ssued by ..
the’ California State Board for Civil ana Professional Engineers.
B s 4 A 752 In~addition_t9- sai¢~

salaries ‘as''set forth 'in Schedule II, Exhibit "A" certain

© ® 4 & s w »

1nd1v1duals servx.ng in. spec1f1ed classn.fications shall receive,.
10}l - when using their own motor vehicle in the serv:.ce of -the . City,.
11 an additional- sum per month as provided for in Schedule. III._
12 : (c) Responsibility for Upkeep of Vehicle.  The city."
13 .'shall not be .responsible for repairs or any additional costs for
14 upkeep, fuel lubrication, replacement in whole or in part or ..
15 || - other expenses in- connection with any such vehicle beyond ‘the
16 respective amounts set forth in Schedule III. W
17 | .(d)-~mﬂis.iml_umu_rr_e_- ALl employees in the :
18 Water Departmé.nt required to work hours in addition to those -
19 regularly established for their- respective job class:.fications,
éb -shall be paid for such additional work at their assigned hourly
- 21l rate. '
- 28 - (e) Disbatchers. *  The Chief Water and Power
. 3'3 Di's'patcher, Senior Water and Power Dispatcher and Water and'
24 Power Dispatchers I and II shall serve as Dispatchers in the
25 Water Department and the compensation for said posn'.ions is
28 1ncluded in- the compensation established for the positions in .
27] .. the_ Light anti_. Power .Department; Schedule II, Exhibit man..

28
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¢ . . : - ) ~ ;1. "‘, T ) 8 Lt
iy . A£) ompensation of Cert Positions - De

ggmmuni;x_ggzxiggg The compensation for the Director of Water
.is included 'in the compensation estab11ehed for the Director of.

SECTION 19: LIGHT AND POWER DEPARTMENT: - .
(a) Compensation of Certain Positions - city

-.De artment'__.The_compensatlon.tpx"xhgrnw;mﬁﬂ

2

3

‘4 cOmmunity Serv1ces in the COmmunlty Services Department.
5 .

8

g 4 following posxtlons are- 1nc1uded in the compensation ‘established.
9 " for sa1d.position in the C;ty Administrator/ city clerkn
'16 -~ Department, Schedule II, Exhihif "AY. '

11 ol (1) CHIEF EXECUTIVE OFFICER--the City . r
12 Adninistratof/city Clerk ‘shall serve as the.Chief.ExecntiQe_
13 Officer in the Light and Power Department; . _
14l - (2) ACCOUNTANT--the Accountant in the ci{:y
15 : Administrator/city Clerk Department shall also serve as thej
16 Accountant in the nght and Power Department; ' - |
s .~ ©* * (3) SENIOR ACCOUNT CLERK--the Senior. Account Clerk'
o ;8 ' 1n the City Admlnistrator/01ty Clerk Department shall also serve

719 as the Senior Account Clerk in the Light and Power Department;

20 | (4) ACCOUNT CLERK--the Account Clerk in the city
21 .Administratoricity Clerk Depernnent'shall a}so.éer#e.ae the
29 ' Account Clerk in the Light and Power Department;. BRI .

23 - - (b) Personal Vehicle Allowance. In ad&ition to saidt

24 3 salaries as set forth in Schednle ii,_Exhibit,"A“, certain |
25 individuals serving in specifieq:ciassificatidns snall'reéeive,“
28 I when;ﬁsing their own motor vehicle in the service of ﬁhe_city“:_
27| - an additional sum per .month as pnovided.for in,écnednle III. -

.28
. Page - 20.
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g|’ v ¢ » B »
(c): Re §99251bj;itx or Upkeep of Vehicle. The city

shall not be responsible for repairs or any addltlonal costs :for
) upkeep, fuel, lubrication, replacement .1n whole or 1n part, or-.
" other expenses in connection with any such velucle beyond the -
respective amounts set forth in Schedule III. L .
(4d) . di t ona ours « All employees in the"
-7 .-L&g.h.t_.anL Poweanepantme.nt, except...the..Director.. of . Light.. and___ ,
Power, Field Operations Manager, Electrical Engineering Hanager,
- .Resource ‘Planning Manager, Power Plant Superintendent and -Chief-
v Water.' and Power Disp'atcher,' required to work hours in addition:

to those regularly established for -their respective job

: olassification', 'shall be paid for such additional work at their

13 assigned hourly rate.

14 . "chief -Diesel Operator and Diesel Opegatogs I—V, )
15 Experimegtal_ only. . The cCity council has ‘established an

lé||' experimental program to study the operation of .the Diesel ‘Plant
17] as part of an overall evaluation of the Light and’ Poﬁer
18| Department. Therefore, the p091t10ns of Chief Diesel Operator' :
19 ~and Diesel Operatore I-V are experimental only and are
zoh established herein- for the purpose of conductlng the :
21 expermental study of operatlng the DJ.esel Plant. . P O
22 - '(f) Cgmpensat1on of Certain Positions - Department of | i
23 Communitx Serv1ces. The'compensation. for the folloﬁing pos:|.t1on E
24| is included in the compensation.established for.sa:i_d position‘ in-
25| the'Depe.r'tme.nt 'of éommunity Servlces, Schedule II, Exhibit "a":
26 . (1) ENGINEERING AIDE III--the Engineering Aide IIT

27{| in the .Department. of (_:ommunity Services shall serve as the

'. . a . @ Page 21
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Engineering Aide III in the Light and Power Department.f

1
2 SECTION 20: GAS MUNICIPAL UTILITY DEPARTMENT:
3 (a) Compensation - of Cegtaln Eggi;igng'— City
:'4 Agg;nlstratorLC1tx c1erg Departmen . The compensat1on for the:.
5 following positions are included in the compensation estaolished f
8 for said.position in the cCity Aoministrator/ city'CIerk
»~“-—s7w¢n7wwwnepamtment¢;SghedulenlleExhibiteyAﬁ;;_,w”ﬁﬁyzwuﬁﬁ;n;”pyew@w?ww;"”e_e_
8l o S (1) CHIEF EXECUTIVE OFFICER--the City '

ol Admlnlstratorlcity clerk shall serve as the Chief Executive
10| ‘Officer in the Gas Municipal Utility Department; ' '
11 --'- 3 - -(2) - ASSISTANT TO THE CHIEF EXECUTIVE OFFICER~--
ig the. AsSlstant to the city Admlnlstrator/City Clerk shall serve
13 " as the A581stant.to the Chief Executive Offioep in the Gas
.14 Mun1cipa1 Utility Department' . | |
15l (3) ACCOUNTANT-~the Accountant in the City
18 Adminlstrator/City CIerk Department shall also serve as the‘
;7 Accountant in the Gas Hun101pa1 Utility. Department; .
18] . " . '(4)  SENIOR ACCOUNT CLERK--the Senior Account
19| Clerk in the city Administrator/City Clerk Department shall also
20f sServe as the Senior Account Clerk in- the Gas Municipal Utilitf .
Izi ~ Department;. . e
22 - (5)  ACCOUNT CLERK--the Account Clerk in the.
53 : 01ty Adm1nistrator/C1ty Clerk Department shall also serve as the
24 ':Account Clerk 1n the Gas Municipal Utility Department. - "
o |l ; "(b) Qompegsation of Certa;n ggg;t;ong Ligng ang -
ag |l Power gega;;gen . The compensation for the follow1ng p051t10ns

27 are . included in the compensation established for said position

28
. . ?age 22 .
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" in the Light and Power Department, Schedule II, Exhibit waw:
(1) ACTING MANAGER--the Director of Light and
" ‘Power shall serve as the Acting Manager in the Gas Municipal
Utllity Department, ' _
(2) ACTING - PLANNER--the Resource Planning
Manager in the Light and Power Department shall serve as the
-Acelng—Pianner—in~thewsasyxun1c1pal,Utmlity Department*“. ,”,~;==;&anﬁ
SECTION 21: FIRE DEPARTMENT: ! ¥
(a) - Fire Sciences Certificate. ALl employees who hold
*a Fire Sciences Cg;tigicgtg-or have completed courses equivalen£ E
thereto shall receive ‘an additional 2.5% per nonﬁh of their
':basic-salary after satisfactory-completion of tneir probationary
:period. ' . ‘ .
_'(b) Qvertime; Fire Departnent personnei, with the -
. exception of the Fire Chief.and Battalion Chiefs, shall be paid
for.overtime worked as certified to by the Fire Chief and.
'.approved:by'thefcity Administrator for the following reascns:
(1) Disasters. Dieasters sueh as'major fires;
civil disturbances, and other emergency situations;

- (2)- Extraordinary cCircumstances. . Extraordinary
circumstances requlrlnq ‘more than ordlnary law enforcement or'
fire protection staffing.

' gc) 8-Hour Personnel-Additional Work. Ellglble 8-hour
; Flre Department personnel shall be paid for such. add1t10na1 work
- at their ass1gned hourly rate. -
s
/117

Page 23
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‘ ’
. Ll

I ~ (d) 24-Hou . t Overtime. For computation of.

overtime work, eligible 24-hour (shift). personnel shall be paid
at their assigned hourly rate which has been computed upon 2,912

hours per year.

N A Y’ N M

(e) Uniform Allowance. Vernon shall provide a uniform

2}

allowance as specified in Schedule IV for the 1991-1992 fiscall g
Sepimgre - oAl ~year-- of: -Vernon, —for- —the purchaee_-oi- —Unifgmns .and-.related.-.. ]
. ' 8 'equlpment. ' .
"9 o (£) .Pe \'L e owance. In addition to _said
“1of- ealaries as' set forth in Schedule II, ‘Exhibit "aA"™, certa1n.
11}l individuals serv1ng in specified classxflcat1ons shall rece:.ve,.
12!l when" using their own motor vehicle in the service of the City,
-~ 13 “ an additional sum.per month as provided .for.ir.x Schedule III.
141 L (g) Mexit Step. All firefighters hired as of June 26,
. i5 “ 1959 , or latef, shall start at the " bottom step in' the salary

16| range'and shall be eligible for an initial merit step increase -
17y on a merit basis ,after six (6) months of satlsfactory ccmt:.nuous
lé Service., . However, said’ f1ref1ghters shall still be requlred to
19 '.S.atisfactorl_ly .complete a p;'obatlonary employment period of at
20 * least' twelve (12) months. Ail'merit step increases after the '.
21)j first increase'-ehall be at twelve (12) month intervals: in

22 accordance with Section 14 (b).

231 SECTION 22: POLICE DEPARTMENT: .
24" S {(a)’ MoU. ' For purposes of this resolution, all of the
25 prov.ls:.ons in the MOU dated Harch 1, 1988, adopted by the City - W

26| council of the Cllty~of Vernor\x on. March 15, 1988, pursuant to

27 Resolution: No. 5489 are referenced herein as though ‘.'fully set

Page 24
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i 3

forth at length. . _
- (b) OXe;:g.im ., Police Department personnel, with the

-exception of the Pol].ce Chief and the ‘Police Captain, shall be .
paid for overtime work as cert:.fied to by the Police Chief and -
‘approved by the city Administrator for the following reasons:

o D N

_ :(1)~ Risasters. Disasters such as majcr fires,
et o [ERY AL KN d—istunbances + : and-other- emergency~-s1—tua~tioas e ,___. O
| 8 - co- ' (2) Mraordlnag Circgmstances.. Extraordlnary. _
9 .circumstancee requiring. more than ordinary- law enforcement or
‘104" flre protection staffing. '
11 . (c) 'Court Appearances. .Employees ip the
12 classificat:’tops represented by the Police Association in-Groﬁp,z

13| shall be-.‘ compensated for court 'appearahces in the line of duty

: 14}l outside regular echeduled dut& houres as follows: ’ ‘.
15 () M&DA\LAE&M@ .Fifty Dollars
16 "($50.00). for an appearance whi_ch requires the’ emp;l.dyee's.,
17 pt'e'sepce.. for half a court day or less; _ . _ | .
18 ; . .. _’ : (2) Full Court Day Apgeafance. '-Ninety Dollars
S 19l f$90 00) for -an appearance which requlres the employee s
20 _presence for full court day or less, but more than a half court.
21y day;.. . .
22 : _ (3). Half cQﬁrt Day Defined. An appearance
23 shall be deemed to be for more than a half court ‘day if the _
24 employee 1s requu:ed to appear at the mornlng session of the
" 25 coart a_nd has to return on the same day after the noon recess of
. 28] the court: o | |
27 SR 7
28 3 '

Page 25
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10
11
12
13
14
16
16
17
18
19
20
21
22
23
24

26
27
28

R S

excluding all other compensation for a POST intermediate
i certificgte;. '
11
111
Page 26

h } , (4)- Overtime. Court appearances which extend.

beyond an employee’s normal shift assignmént.shall be

- comﬁénsated as paid overtime unless said paid overtime exceeds
Fifty bollq:s (sso:OO) in which event said employee shall
receive the sole sum of Fifty Dollars ($50.60) as court

. appearance compensation.

(d)-—Standby. Statue..  In addition,.Police Sergeants_ and...|
Police Officérs sﬁall be compensated for-stanﬂby-statusihs
follows: ) ' _

_ (1)  Half Court Day. Fifteen Dollars ($15.00)
l_for half a couft day ending at 1:45 p;m.; :

* (2) Egll Court Day. Thifty Dollafs ($30.00)

| for a full éoprt day; ‘

T o .(3) Appearance Compensation. However, if said

- employee * is required to appear in court, he/she shall receive

court appearance compensation rather than standby compénsation.

(e) Peace Officers’ Standard Training Certificate -

Igggg;ixg;kgz;i Employees-in the classifications represented by

the Polibe-@ssociation in Group 2 who have coﬁpleted theif'
probétibna;y pé;iod shall be entitled to peace officérsl
' standard ﬁh& training certificate incentive pay as followsi-l

| I . 3 (1{ PQST Intermediate Cegtificate.; Two ahd
one-half.peréenﬁ (2 1/2%) of the employee’s pasic monﬁhly sglhr&

froey= o

-.-.-;;----il-I;---;---;i-----------III-llli-ii---:-lli-;ll;lnnﬂ
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(2) POST Advanced certificate.  Five percent

" (5%) -of the employee’s basic monthly salary excluding all other

(f)' Payment of Incentive COmpensatiog. Payment Of'fhe )

1

2

3 compensation for a POST advanced certificate.

4

5| aforesaid incentive compensation shall not be cumulative and

only the highest applicable 1ncentive ‘pay shall be paid.

..... ﬂmeentevewpayMShallwbe~payablemthewmontbsfollowinqwthewuonthﬁw~_»i
during which the certificate is granted, or the month following
completion of the employee's probationary period, whichever 1s.

'latest. ’ i S . .

- (q) FieldVIt.ining Officers. Police officers assigned

by. the Chlef of Police, or his de51gnee, as Fleld Training

Offlcers shall receive a differential of -two and one half

percent (2 1/2%) for the period so assigned. Each officer

ass1gned as a Field Training Officer shall complete a POST
approved Field Training officer School prior to assignment.

' (h)  Personal Vehicle Allowance. In addition to said:-
salaries as set forthlin Schedule II, Exhibit'"h", certain:
individuals serving'in specified classifications shall receiven
when usxng their own .motor vehicle in the serv1ce of the city,
an additional sum per month as provided for in Schedule III. N .;
. (i) Personal Vehicle Use and Mg;ntenagce. - When
“authorized ‘'in advance by the city Council, in addition to the -
salaries indicated in schedule II, Exhibit "A" each 'Police
officer - shall receive an additional sum per month as prov1ded
for in’ Schedule ITIT for his automobile if- used in the .service of

or engaged for . the- use of the city. ThlS allowance is for the

Page 27
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use. and maintenance of said motor equipment.

. (3) U orm owance. -Vernon shall provide a uniform
allowance:.aslspecifi'ed in Sschedule IV for the 1991-19.9.2 fiscal ;
. Year. of Vernon, f_or the purchase or Uniforin a_nd related
equipnent. | . |
. (k.)._ )ieri; Steps. Promotions or salary increases to
~.<-h-igher grades- u-are——merit-«steps -only- ané sha-ll ~be—~aya~hla-ble—tew—--—- .
employees as recognition and reward for satisfactory service
-after one- (1) year in service at present grade. The: promotion
- or salary increase to said higher grade shall remain in- the sole .
discretion of the cCity Council.

(1) :Anniversary Date. NotWithstanding the above
provisions, any person employed in a position of Police Officer,
Step 6, shall be appointed to Step 5 upon his/her successful
completion "in an asSigned training academy and any" person.
.employedl in a position of Police Officer, Step 5, shall be
appoin_ted.-'to. Step 4 after servin§ at least six (6)'-_months in the
fi-eld and upon receiving a merit evaluation of high competent.
Any person who - qualifies for said increase shall have his/her
anniversary date for future merit increases established as of-
the date: said officer is app01nted to .saia grade.. ‘ . .

(m) Detective Assignment ~In the event ‘a Police
' Officer is assigned to the detective division, he/she shall
receive premium pay equal to One Hundred Twenty-Five Dollars
($125. -00) . per month, and the premium pay shall not be considered
to be part of the employee’ s basic monthly salary when computing

peace officers' standards and training certificate incentives.

Page 28
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(n) -gat g; Personne;_. .'Patrol personnel shall work an-'
eight and a half (8 1/2) hour shift. The.first one-half hour
shall .be . used for hriefing' and training purposes. Lunch time
(Code 7) ,shal]_. ‘be part of - the shift and is only oompensable if
'actually interrupted for purposes of an emergency serv1ce call
or not allowed. if Code 7 is interrupted for an emergency

.Peerv1oe~eall -or--Code--7--ig-not- allowed,—the—officer-will--be—-
- compensated for one-half hour stralght ‘time or. be granted one-

‘'half hour Code 7 time at a later part: of his/her shift. An

-

off1cer who .elects additional compensatlon. shall not be granted -
additional Code. 7 time during his/her shift. The current method
of schedullng and utilizing COde 7 time, with the e.xoept'ione
stated above shall continue.

.(a)_ ‘P-él‘-ﬁgnﬁl_‘Leh.l.glLAlJmng_e- In addition to said

'salarles as set forth in Schedule- II Exhibit ™"aAw, oertaln
ind:.viduals serv1ng in spec1f1ed classifications shall receive,
when using their own motor vehicle in the service of ‘the CJ.ty,-
an additional sum per month as provided for in Schedule III.., * . -
. (I))" Eersonal Vgh;gle Use and Haintengng_e - .The 'Cit_y '
shall not be responsible for repa1rs or any additional costs ror
upkeep, fuel lubrication, replacement in whole or in part, or
other expenses' in connection with any - such vehicle beyond the

) respectlve amounts set forth in Schedule III.

-'(c). Add;tional }g rk cOmpensatlon.. .All personnel in’

the C1ty Adnu.nistrator/crty Clerk Department except the 01ty

Admln;strator/'city'- Clerk, 'the Ass:.stant to the C1ty

Page 29
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Administrator, and the Dlrector of Environmental Health
requxred to work hours in addition to those regularly
’establlshed for their respective job .classifications, shall be

paid for such additional work at their as51gned hourly rate.

Expenses. The City Administrator/C1ty Clerk shall be prov1ded a

~-svehéeleqand—the—city«shall-p&ynallsexpenses -of - said. operatlon. Y

1

2

3

4

5 ’ ) (d) cit tor/cC el icle q

6

7

8 1nclud1ng cost of upkeep, fuel, lubrication, insurance, and.
9|| other reasonable expenses, in addition to his salary,provided
10} for in Schedule Ir, Exhibit "a®. o

11 - (e) Citx Adm;nigtratog[g;tz Clerk Benefits. In‘.

12 addltion to the- salary prov1ded for in Schedule II, Exhibit ”A".
13| anad the-benefits provided for. here1n, the 01ty
14 Administrator/C1ty Clerk shall be provxded the following:
15 ' [0 Medical and Dental Expenses. One hundred
16|l -percent (100%) of all medical and.dental expenses to be naid=by_
17 the~city.after:insuranee has paid; : :
18 ' f (2) gmploxee Activity Expense Reimbursement.

19| Reimbursement for all expenses .incurred for employee activities

20| such as sports leagues (softball, basketball, etc.); _
21 : {(3) - Executive Leave. Fifteen'(lsl days df_ﬁ o
22|l executive leave effective July 1, 1991; | ; h
23|l ; . .(41:; ICMA Betigement The - City shall make  a
|24 direct payment of $7,500.00 to the ICMA Retirement Corporation
25 on an. annual bas1s ‘On January 1 of each year as deferred
?6 compensation, all ‘of sald amounts shall be credlted to hls

27| individual account;

28

Page 30
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1 (5) gxpegge Allowance. An expenee'allowance cf
2 $1 500.00 per month-
3 (6) _gA_Aggggn_. The cCity, who opened an IRA
& account and deposited the sum of $2,000.00 ‘effective January 1,
5 1986, ehall deposit the sum of $2,000.00 effective January 1,
8 1992, and 'said $2, ooo 00 shall be deposited each and every year

S & ;wthereafteruon or- about. January 1.. -.... -~.-—-i~“:em-}pme»m~‘~eﬂw»~mnw
8 . (7) Unused zgcgg j,og [Executive Leave . Anv
'9 unused vacatlon and/or executive leave days off can ‘be carried

10 -over from year—to-year -for a max1mum of two (2) years.. In the
11 event that said accumulated vacatlon and/or executlve -leave time
12l is not used in the two-year accumulation_period, then_tne city
13 shall pay him for.any such time not used}'

1af '...(8) _%&b_e__tp_m_CQm_c_lu_b The City shall

15 purchase a membership in the Candlewood COuntry club for him;

18 ) : (9) Agtogoblle Insurance. The City shall pick
17| 'up his portlon of the automoblle insurance, ; _
18 S '(10) -Limousine Se;glce. cOntinued'use of

19 11mousxne serv1ce for personal use, not to exceed 25 trlps on a

20 twelve (12) month basis; and . .

21 _  ) . (11) Hours of Work. The nours of work to be as
29 necessary. ' _ : - B

: ‘23 : ', '(f)'ICitx'Attornex Compensation. The - Clty Counc1l
24' _hereby establishes compensation for the City Attorney which is

25 set ‘forth in ‘Schedule II Exh1b1t A.

.28 __QIIQ__ai QIII__QQNQIL_DEEABEMEHI

a7l - o '(a) Compensation. In accordance with Article I1I,
28 ' ‘
Page-;l
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)»
1 Section 11 of the Charter of the city of Vernon, the:city
2 .COunc;I hergby-establishes the following coﬁpehsation for
8|l councilmembers set forth in Schedule II, Exhibit A:
4 .(1)  Persopal Vehicle Allowance. In addition to
5 éaid salaries as set forth in Schedule IT, ﬁxhibit npn, cért#in
.8 individuals serving in specified classificatioﬂs shall receivé,
e :ﬂv w~when~ﬁsing‘theirvowﬁumetor vehicl&-in~the«service-ofuthé«cityrp‘--f.
8| an additional sum per month as provided for in Schedule III.
| (2) . ggrséjgl Vehicle Use and ga;n;egagce;v The
~ 10| Ccity shall- not be respon#ible for repairs or any. additional
11 costs for up#eep, fuel, lpbrication;'replacement in whole or iﬁ.
12 part, or ofhe; expenses in connection with any such veﬁicle
18 beyond the réspective amounts set forth in Schedule ITII. .
14 . ' . (3) ExXpense Reimbursement. Each counciimemﬁer,
15 as reimbursement for actual and necessary expenses incurred in-
16 the performance of fﬁeir official.duties as members of the.City
17 ~Coun§il shgl; be paid $4oo.bolper month. - Cor
lé T om (4)T Expense - Attendance Allowancé.: To"eacﬁﬁ
19 councilmembér a per meeting expense attendance allowance shall
20 be paiq as follows: - .
- 21 ' 'Personnel Committee -.$25.00 per meeting
22 Finance Committee - $50.00 per meeting
238 Policé/Fire cohmiééidn - $25.00 per meeting.
24 §E¢ilg&_gi: Repeal of Certain Rgsolutiggs;, Allff
25 resolﬁtions,_é; parts of resoiutions not cqnsiétent with dr;in
26 confliét with this.:ésolution, specifically Resolution Nos.: .
27 ' 5780,'5794,.5808}'5834 and 5880 are hereby repealed.’ .
. 28 . d '
. . gs 7 ' Page 32
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4

: BRgCE V. MALKENHORST, City Clerk .

. ? - |.‘P

y

Certification of Passage. The City Clerk .
of the City '_6f' Vernon shall certify to the passage of this-
resoiution and thereupon and thereafter the same shall .bé_ in
full force and effect. ' |

APPROVED AND ADOPTED this 20th day of June, 1991.°

ATTEST:

Page 33
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STATE OF CALIFORNIA )
ss
COUNTY OF LOS ANGELES )

I, BRUCE V. MALKENHORST Clty Clerk of the City of

1

2

3

4“ Vernon, do hereby certify that the foregoing Resolution, being. -
5 Resolution No. _5_24_, was duly adopted by the City COuncil of the
6

c:.ty of Vernon at an adjourned regular meeting of the- city Tl
= mmes -2l Council- Aduly- held.. on»Thursday, June 20, -1991,..and. thereaﬁter...,
'8 duly signed by the Mayor of the Ccity of Vernon.

uf - S BRUCE V. MALKENHORST, City Clerk

©0

: 121 (SEAL)
13
14“
15“
16
17
18
19
20
21

22
23

25
26

27
28
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2 ey
’_. °
1 SCHEL
-2
‘g A
employees of the City of Vernon,'and setting forth the formula
4.
by which the monthly rate stated on succeeding schedules be
85
converted to an hourly rate. It is the intention" that all pay
8
o e L | EERTPN . epmeaee
umonthly rate shall be used for comparatlve purposes only.
8
E_CQION 1: TWENTY-FOUR- (24) HOUR SHIF'I' .PERSONNEL
9
10 ’
the "annual rate"°
11
12 ' - e
. "hourly rate";
13| )
14
- "blweekly rate";
15 :
18 ‘ : . .
. less reported unpaid absences deducted at the hourly rate.
.17 . ' : : : ' ' ;
o izgugu_z: FORTY (40) HOUR WEEK PERSONNEL.
18 .
19
the "annual rate"-
20
21
"hourly rate®;
- 22
23
. "blweekly rat.e"'
24
25
..28 . -
.. SCHEDULE I
. 28 o
5 : ‘Page 35

Providing for an hourly rate for all officers -and

is earned at.an hourly rate and pa1d at an hourly ratef .The

(a) The stated "monthly rate" mult1plied by 12 equals
(b) The_“annual rate"™ divided by 2L9i2 equals the:
(c)“ The . "hourly rate" multiplied by 112 equals the

‘(d) Payments shall be made for the biweekly amount

(a) The stated "monthly rate"” multlplled by. 12 equals
.{b)' ‘The "annual rate" divided by 2,080 equals the~‘
.{(c) The "hourly rate" multiplied by 80° equals the

(4) Payments shall be made for reported hours eligible'

EX. 37-43
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»
1 , 'ECHEDULE I
) for pay. Normally this will equal 80 hours. Hours reported
8 as unpaid absences will be excluded from the pay computations.
4 . . SECTION .3: The monthly rates referred to. above are '
5| provided for in Schedule II, Exhibit ®aw, The city .
8 Admim.strator shall direct the establishment  and. maintenance of

s f:l.J.sesr assigninq an hourly rate to the employees .of..the C.'Lty to...

be computed from the given monthly rates 'in accordance with the

00

) above. formula. .

10l - S mm_u The formula provided for herein shall be
1'1 used -to’ convert the mcnthly rates provided for the City
) .1.2 Attorney, " the city Administrator/c:.ty Clerk, and the cCity
18- cOuncJ.l members to biweekly amounts without considering the :

‘14 hours worked by said officers:. _

15 . (a) The stated "monthly rate" mu1t1p11ed by 12 equals
i@ the "annual rate"; and )
r _' T (l'>)~' The "annual rate" divided loy 26 ‘equals the'

18l "biweekly rate". ' |
19

20

22
-
24
25
26 |
27 |- o M

28
.Page 36
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