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California Code of Regulations
TITLE 2. California Public Employees’ Retirement Law

Article 3. Public Employees’ Retirement System
Conflict-of-Interest Code

560. General Provisions.

The Political Reform Act (Government Code sections 81000, et seq.) requires state
and local government agencies to adopt and promulgate conflict-of-interest codes. The
Fair Political Practices Commission has adopted a regulation (2 Cal. Code of Regs. Sec.
18730) that contains the terms of a standard conflict-of-interest code, which can be
incorporated by reference in an agency’s code. After public notice and hearing, the
standard code may be amended by the Fair Political Practices Commission to conform to
amendments in the Political Reform Act. Therefore, the terms of 2 California Code of
Regulations Section 18730 and any amendments to it duly adopted by the Fair Political
Practices Commission are hereby incorporated by reference. This regulation and the
attached Appendices, designating positions and establishing disclosure categories, shall
constitute the conflict-of-interest code of the California Public Employees’ Retirement
System (“CalPERS”).

Designated employees, consultants, board members and candidates shall file their
statements of economic interests with the CalPERS filing officer, who will make the
statements available for public inspection and reproduction. (Gov. Code Sec. §1008.)
With respect to certain employees and officials, such as board members who are
determined to manage public investments, within the meaning of Government Code
Ssection 87200, CalPERS shall make and retain copies and forward the originals to the
Fair Political Practices Commission. All other statements will be retained by CalPERS.

While public officials who manage investments are not required to be listed in this code,
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those officials are listed at the end of this document for clarity. Unlike the designated
positions, these officials’ reporting obligations are not limited by reference to a reporting

category.

Note: Authority cited: Article XVI, Section 17, California Constitution; Sections 87200
et seq., 87300 and 87304, Government Code. Reference: Sections 87200 et seq. and
87300 et seq., Government Code.
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CONFLICT-OF-INTEREST CODE
FOR THE PUBLIC EMPLOYEES’ RETIREMENT SYSTEM
Appendix

Assigned Disclosure Designated Positions Category

ACTUARIAL & EMPLOYER SERVICES BRANCH

ACTUARIAL OFFICE
CHIEE ABIWARY oo conasainmssm i ssinsass s visii vmoines N G AT s A R—— |
Deputy Chief Actuary.................. S S A A T ——. 2
Associate Pension ACIUAIY.......ccuiveiiieiiiiiieiiinis s sie s sssessssesesseasanes 2
Senior Pension Actuary..........ccvenviinieneen Sl e et At 53
Supervising. Pension ACIIATY ......vcrimimiemmmeiiessaniosnsiosmosississssssiares iR 2

SEHIOR EAlR OBV, coumssssirsimosssnsimmms s st s sk e s i
Staff Services Manager Il ... 2
EMPLOYER SERVICES DIVISION
Divieion ITIeE .. it R R A T R AR A R 1
Staff Services Manager IT (Supervising).......cocveeveeevenrirevannes BT 2
Staff Services Manager IT1.........oovvieiiiiiicicsieec s s s e nrees 2
ADMINISTRATIVE SERVICES BRANCH
FISCAL SERVICES DIVISION
AR IR s e SR A R e R R b e s s
Accounting Administrator (All)............... A S T PSS R U LT ..
Staff Administrative Analyst (Accounting SYSEem) .......cccevvmreereneeriesimriansinnsrenn 2
Staff Services Manager (All)................ et rrererssssss e ras et s nes s rssnenee
HUMAN RESOURCES DIVISION

LSO BT i i o e b B T e T e R S e T o P B DS s 1
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Labor Relations'ManagerT..cocasmnsssnmpimmmimmmsasnasmss s 2

Staff Services Manager II (SUPEIVISING) ......cccourieririririiiiiieiiieeiieieeseeeeeee e 2

Staff Services Manager IlL....covmvnummpmsmmmsmmmssr ey sy 2
OPERATIONS SUPPORT SERVICES DIVISION

ENVISION CIIC Escommenmmsnsssmssmmis om0 o s s A o s AR 1

Statl Beivites Manuiel (BRI .....ommmmmmmmsammsmsvs s s 2
STRATEGIC MANAGEMENT SERVICES DIVISION

Diivigion Chiel ..o sessme s s s s 1

DIVERSITY PROGRAM
Diversity Program Coordinalon s s s msmamms: 2
Staff Counsel III (SPEC).....ccvvierririiei ittt secer e sesere s e se e e anee s 1
ENTERPRISE PRIVACY AND PROTECTION
Privacy & Seent I D OB s s s S S A s N S S S 2
Data Processing Manager IIL...........c.coooriiiiiiiiiiiiecccccie et 2
EXECUTIVE OFFICE
Agsistant ExecutivelDfficer [Al i csmmmsaympnsnsimyrmimrampepamemisn 1
Principal Advisor to Board President.............cccooviiiiiiiiiiniiicnniicnieiceece e 2
EXTERNAL AFFAIRS

STAKEHOLDER RELATIONS

Stafl Services Manager 11 (SUDEIVISING) oo sssssiios i s a i 2
OFFICE OF GOVERNMENTAL AFFAIRS

Division Chief.........cooiiiiie e e 1
PUBLIC AFFAIRS OFFICE

D R S R TRIRE . cxcscmserisnn st A A VA 1
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Staff Services Manager IIL...........ccooiiiiiiiiniii e en e 2
HEALTH BENEFITS BRANCH

OFFICE OF EMPLOYER & MEMBER HEALTH SERVICES
DiviSIon CHIET.....ccooviiiiiciiiiinnieiniiiiicennisiensrerreene s srsessesssessnessseesnrsssessees 1
Associate Governmental Program Analyst ... o awnmnunssimammssan s 3
INUISE ConSUILANT. ......cooiiiiiiiie et ee e e e e s eane e ene s 3
Retirement Program Specialist I {Tech)swooemnimisssmasrsmursyssmmmimmi 3
Retirement Program Specialist 1T (Supervisor)........cccceviivciiciiiniiineenieceniieneens 3
Staff’ Services Manager [ i i aiimss S wssivs s 3
Staff Services Manager II (SUPervising)........ccoveeeveereerrieriecieeceeeccreceees e 3
Staff Services Manager I1L.......ccvvviiiiiiiie e e 2

OFFICE OF HEALTH PLAN ADMINISTRATION
Division Chief.........covveveriiiiriiicrereereeeeee s e e e s rmee e e s s rnesnnsnssenne 1
Medical Consultant T ..ssumnenmssmums s s s asismsayiis. 3
Nurse Consultant ©.........cccooiiiiiieiiiieeee s es 3
Pharmaceutical Consuliant W o.mmmeossmmmmmsmm s imssuiss ssmsmsssisssi 3
Research Analyst ..o e st 3
Research Progean SPecialist L maiamiims s s s 3
BratEReivités MARGEE AN o aonmmmmrmsommmsmamamsssamaesssssmsmmssm 3

OFFICE OF HEALTH POLICY AND PROGRAM SUPPORT
T 1 A 1 1 T — 1
Associate Governmental Program Analyst ..........cccccoiveeviinricinrninieenorecnneeneen. 3
Associate Information Systems AnalVst ucummnnnaseamim i s 4
Health Program ManagerdIl ... wvavms sy 2
Research Analyst IL........coooriomiiiiiie ettt ee e sae e 3
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Research Manager I1........cccooiiiiiiiiiiiiiesirieeeeeiee s e s s ssee et esressesaee s ennnree s 2
Research Program Specialist L........c.ccooriiiriiiiiiiniinie e e 3
Research Program Specialist IL.......onuummmmamnmmsammpmronmonssnsimmmsmmsims 3
Staff Services Manager (All) ..ot s 1
DIVISION OF OPERATIONS AND INFRASTRUCTURE SUPPORT
DiviSIon CHIE ... ....ecviiireriiiriciercrenc st reesa e e s e ste s ens e snsenneas 1
Associate Governmental Program Analyst .........ccoceoveeiieiiieiieeiiinesiececicesciieeenns 3
Staff Services Manager L........coovieviveeiiece ettt ra e et ernnssnea e 2
Staff Services Manager II {SUPervising)........ccceeeerveirveivriiiierisieeceeeseesieesessneans 2
INFORMATION TECHNOLOGY SERVICES BRANCH
COMET - PENSION SYSTEM RESUMPTION PROJECT
) B I — 1
BUSINESS DEPULY....eciiiiiiiiciii ittt cte e e et ete e e eabe e saesbr e e ernesserbessernanes 2
Staff Services Manager 11 (Supervisitie) vcossvivmsavansssinnamssssisammssismsiiees 4
ENTERPRISE TRANSITION MANAGEMENT
Division Chiel . immvessiimsomsmismias s b s i i i@yt 1
INFORMATION TECHNOLOGY ADMINISTRATIVE DIVISION
Data Processing Manager IIL..........ccocovoiiiiiiiiiiiiieiecr s 2
Data Processing Manager I...owmmosmmmisnmmsnsos e saemim s 4
INNOVATION SERVICES AND IMPLEMENTATION DIVISION
EXasion) CCHIE T .mmsunmmmsrssmssemonvmssssssimsms v i sess i s v s st sy s aaiass 1
Data Processing Manager I ... e snree e 4
Data Processing Manager IIl.............ccooeervennnnn. e eae et e ra e ranaes 4
Data Processing Manager IV .o smimss s i s i o 4
Senior Information System Analyst (SUPEIVISINE) ........ccovvvrerrereerrerercreireirieneeene 4
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System Software Specialist III (All) ......cocorrimiiii e 4
PSR EMPLOYER READINESS PROJECT

Projeét Manager, FERT. ... cuunumsumisasnmeswnimsmasmmmmmessimssano sy 2
TECHNOLOGY SERVICES AND SUPPORT DIVISION

DAVISION CRIE...v.r..erereseesveeovessesseeseessessesessesssessessssessessessesseessessessesessessesseseseserees 1

Data Processing Manager IL .........cooociviviiniiiniineiin s iinceniee e seeens 4

Data Processing Manager 1 ....c.cmanumnmsnms s amsemsinis 4

Data Processing Manager IV ........coovviiiiiiiciiiiniiiccecitsenie e ssn e seasne s 4

System Software Specialist TIL (AL «..icismsisinimmmmmnnesessssssssissssassssassinissossanio 4
INVESTMENT OFFICE

Administrative Assistant L..cousasmasamimmsssmosmsmsmssisem s i 2

Administrative Assistant IL........ccooeiiviiierininiir e 2

Associate Governmental Program Analyst .........ccooceeiiiieenirivieinninennnneensineeneenes 2

Investmient Officer (All) s e e 2

Staff Services MENAZET T, ivissmmmsms s s G sy o i aemiss 2
INVESTMENT POLICY AND BUSINESS SUPPORT

Division Chief.......c...oiiiiiiiiiiiiiieciccr et ee e sttt ee s as e saaa e en 1

Associate Governmental Program Analyst .........c.cccocvvvviviniivinnininininnienn. 2

Staff Services Manager (All)......cccoveviviriieiiiiiioriiineeneerreesne e seseesaessrescranens 2
AFFILIATE INVESTMENT PROGRAMS

Associate Governmental Program Analyst .........ccooecvceciiiniiniiiciiniiinionireniennnns 2

Investment Officer (All).....coiiiiiiiiiiiiee et eee e 2

Retirement Program Specialist II (Tech) ........ccooivciininiciiiiiievicrceee 2

Staff Services Mana@er Losmavsisisissuis oo iisssss s i ssis omsisssssiiong 2
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Staff Services Manager II (Supervising)................ PR T R EE SR S 2

LEGAL OFFICE

Staff COUNSED .....ovivieiierieriarsrsrieesee s s s ris s s e se s e e see e rassasnsesenseeneeneeressasnsnns |
Sttt Cammmel . it i i i b i s A |
Staff Counsel IV ........... AR P N O = T AR e I
OFFICE OF AUDIT SERVICES
Division Chief .........coveieeriiieieis e st s s e sessessene e e e e e enassassaen e neeseennenes |
Associate Program Evaluator ........cocceiiiiincnnicnici s 2
Program Evaluator Spegialist .i i aiiiwiviaisimimmisriieilsmss crid e vt 2
e ot B RROE i s snnsiisasiarmahai AR A LA s s R SRS S AR s 2
Senior Progyaiy BVAIIAOE SPRCIBLISE «ivsivivrevsnmnmeoisiismmssmssimmienni o yisesnin 2
Senior Program Evaluator ... e s srnvee e s s na e aeee e 2
St Program Evaluslon .. n s aie i st e
Staff Program Evaluator Specialist............ccoovieiiincennnenn, AR AT R e 2
Stall Wianagement SR0H0T. s mmiamiemmsm i s S as 2
Supervising Management AWAIOT ......cceovveeerineriinreisesirreees e essasssrnsesssensssrseese
OFFICE OF ENTERPRISE COMPLIANCE
Chief Compliance Officer ..........coevvinnns s SR e o RO S DY 2

Staff Services Manager Il (Supervising) ............... A AR 2
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MEMBER AND BENEFIT SERVICES BRANCH
BENEFIT SERVICES DIVISION
Division Chief........cciiiiiiiiiieiicrt ettt st s e e e a s r e re et n e ae 1
Staff Services Manager IIL...........oooeriiiiininiirecciccc et 2
CUSTOMER SERVICE AND EDUCATION DIVISION
DiVISION CHIET......c.uiiiiiiitiieeisee ettt sttt et saa e b s s nr e e sre s ene 1
Staff Services Manager I cvsammsinmssmsimsimismas s s s e 2
MEMBER SERVICES DIVISION
Diwisin GHEE.....conmmmmmmi s s s R A TR 1
Staff Services Manager II (Supervising)(JLRS).......cccccovvininnininiicnenencennnen .
Staff Services Manaper IL....c.omsasimimmsamminssniss i ssisisiimsssssins siaessiss 2
OFFICE OF POLICY AND PROGRAM DEVELOPMENT
Division Chief.......c.covviiiriieiiii ittt eta s e e ssnesstnae e sae s senaenras e 1
Stafl Services MAanaBer 1 .. ousimmsssncsmmmvsses sovsissmessmissnssiissssssimssisssassviss 2
R STREET PROJECT
DIVISION CIEE 1iimeinnmvovenmmssssmisesssios s ot s R 1
CONTRACTS FOR SERVICES
Consultants Who Do Not Manage Public Investments/New Positions .................. *

*Consultants/New Positions shall be included in the list of designated positions and
shall disclose pursuant to the broadest disclosure category in the code, subject to the
following limitation:

The General Counsel may determine in writing that a particular consultant or new
position, although a “designated position,” is hired to perform a range of duties that is
limited in scope, and thus, is not required to fully comply with the disclosure

requirements in this section. Such written determination shall include a description of
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the consultant’s or new position’s duties and, based upon that description, a statement of
the extent of disclosure requirements. The General Counsel’s determination is a public
record and shall be retained for public inspection in the same manner and location as

this conflict-of-interest code. (Gov. Code Sec. 81008.)
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APPENDIX B
DISCLOSURE CATEGORIES
Category 1
Designated individuals in Category 1 must report:

All investments and business positions in business entities, and income (including
gifts, loans, and travel payments).

All interest in real estate located in whole or in part within the State of California.
Category 2

Designated individuals in Category 2 must report:

All investments and business positions in business entities, and income (including
gifts, loans, and travel payments) from sources which are of the type (1) to contract with
CalPERS, (2) in which funds administered by the Board may be invested (including
securities, real estate and business entities), or (3) to act as finder, solicitor, marketer,
consultant, broker, placement agent or other intermediary to a contract or investment
referenced in (1) or (2) above.

All interest in real estate located in whole or in part within the State of California.
Category 3

Designated individuals in Category 3 must report:

All investments and business positions in business entities, and income (including
gifts, loans, and travel payments) from sources which are of the type (1) to contract with
CalPERS to provide health care services or (2) to act as a finder, solicitor, marketer,
consultant, broker, placement agent or other intermediary to a contract referenced in (1).
Category 4

Designated individuals in Category 4 must report:

All investments and business positions in business entities, and income (including

gifts, loans, and travel payments) from sources which are of the type (2) to sell, rent or

11
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lease information technology equipment, hardware, software, facilities, supplies or
services to CalPERS or (2) to act as a finder, solicitor, marketer, consultant, broker,

placement agent or other intermediary to any goods or services referenced in (1).

AGENCY POSITIONS THAT MANAGE PUBLIC INVESTMENTS FOR
PURPOSES
OF SECTION 87200 OF THE GOVERNMENT CODE

It has been determined that individuals in the positions listed below are officials
who manage public investments, within the meaning of Government Code section 87200,
and will file the Form 700 Statement of Economic Interests:

Board Members

Chief Executive Officer

Deputy Executive Officer

General Counsel

Chief Investment Officer

Director of External Affairs

Senior Investment Officer (All)
Senior Portfolio Manager (All)

Chief Operating Investment Officer
Portfolio Manager (All)

Consultants Who Manage Public Investments

Note: Authority cited: Article XVI, sSection 17, California Constitution; sSections
87200 et seq., 87300 and 87304, Government Code. Reference: Sections 87200 et seq.
and 87300 et seq., Government Code.
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This is the last page of the conflict-of-interest code for the California Public

Employees’ Retirement System.

CERTIFICATION OF FPPC APPROVAL

Pursuant to Government Code Section 87303, the conflict-of-interest code for the

California Public Employees’ Retirement System was approved on

2018,

Zackery Morazi
General Counsel

Fair Political Practices Commission

By:
William J. Lenkeit

Senior Counsel, Legal Division

Pursuant to Government Code Section 11346.2:
Secretary of State Filing Date: March 2, 2012

Effective: April |, 2012





