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Some Questions to Consider Before
Selecting Your LACERA Retirement Plan

READ THIS BOOKLET CAREFULLY. It can help you decide whether to elect Plan E
or exercise your option to elect Plan D instead. Review the questions below,
and consider which are important to you. You may want to mark those
uestions, and be sure you know the answers before making your final
ecision. References are provided to assist you in finding your answers in
this Guide.

When am I eligible to join LACERA? ( Page 1)

When must I decide which retirement plan I prefer? (Page 1)

When does my membership begin? (Page 1)

What additional benefits do I get if I choose a plan that requires me
to make contributions (Plan D)? ( Page 4)

Do I have to pay income tax on my contributions? ( Pages 8)

What if I used to be a LACERA member? ( Pages 5-7)

Can I'add to my “years of service credit” to receive a larger
monthly payment when I retire if I (a) previously worked part-time
or as a temporary employee for the County or an outside district or
(b) previously was in the military service or had other public
service employment? (Pages 5, 9, 17)

0 How does it affect my retirement plan decision if I expect to stay in
this employment for at least five years but possibly not as long as
ten years? (Pages 8-9, 17-18)

What if I become disabled either in connection with my job or off
the job? (Pages 11-12, 19-20)

Are there any benefits for my survivors? ( Pages 13-16, 19-20)

When am I eligible to retire? (Pages 4, 9-10, 18)

How will my age and years of service at retirement affect the
amount of my monthly retirement allowance? ( Pages 23-25)

Will my monthly retirement allowance be adjusted for cost-of-
living increases? (Pages 11, 13, 15, 19)

Can I get medical, dental, or vision insurance after I retire?

(Pages 11, 19)

What if I am entitled to Social Security benefits as well as a
LACERA retirement plan? (Pages 6, 11, 19)

a0 oooo
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your membership is effective the first day of the month following your date
of hire as a permanent employee. As a member of Plan E, you may not
purchase prior retirement service credit.

Transferring Plans

Regardless of the plan you choose now, you may transfer to Plan D or Plan E
at a later date. There are two ways to transfer plans:

Prospective Transfer

Open Window Transfer

Both methods of transferring have unique advantages and differences. To
request more information on transferring plans, please contact LACERA, or
go to the “Order Now” page on our web site.

Beneficiary Designation

Plan D members are asked to designate a beneficiary and update the desig-
nation when changes such as birth, death, marriage or divorce occur. Under
retirement law, the rights and claims of a spouse (gor eligible child) to receive
the survivor allowance may be superior to and supersede the rights and
claims of any other named beneficiary should the member die bafore retire-
ment. A benefit statement showing retirement contributions, years of service,
and the named beneficiary(ies) is sent annually to all active and deferred
members. You may use the benefit statement to make beneficiary changes or
call LACERA for a beneficiary designation change form.

Plan E members need not designate a beneficiary until retirement. Plan E
provides post-retirement death benefits, but pre-retirement death benefits are
handled by the County's Long-Term Disability Office, not LACERA.

If you need additional information or have questions about anything in this
disclosure brochure, please contact LACERA by telephone at (626) 564-6132 or
(800) 786-6464 or in person at 300 N. Lake Ave., Suite 130, Pasadena, California

91101. You may also find answers to your questions by visiting our web site at
wwuw.lacera.com
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Comparison of Basic Provisions -
PlanD & Plan E

Basic Provisions | PlanD | PlanE

Type of Plan Contributory Noncontributory
Member makes cash conttibutions o Yes i No
Employer makes cash contributions o Yes | Yes
Member vestedin” - ‘ Syears - | 10 years
Member entitled to a service retirement allowance after |~ |0 years . 10 years
Minimum retirement age = : S0sg S5
Maximum percentage of final compensation o

member can receive as retirement allowance : -~ 100% - 80%
Final compensation based on monthly average of “ " 1year - Any 3 years’ -

" service service

LACERA pays benefits if active member - R

is disabled T Yes No
County pays benefits if active member ER

is disabled* ~ . - ‘ Yes - Yes
LACERA pays survivor benefits if active ; S '

member dies . S IR K No
County pays survivor benefits if active R '

member dies* 0 Yesio T Yes
LACERA pays a % of retirement allowance to LT =

survivor when retired member dies . 65% : 55%
County pays survivor benefits when retired o

member dies No - No
May purchase credit for County service '

prior to membership in LACERA Yes ‘ No
May purchase credit for non-County service

prior to membership in LACERA Yes No
Eligible for reciprocity with a reciprocal

retirement system Yes Yes
Former members may be reinstated to prior

contributory retirement plan** Yes No
Pension Advance Option permitting coordination of

payments for those entitled to Social Security benefits Yes No
Cost-of-living increases after retirement Yes Yes
Eligible for medical, dental & vision

insurance benefits after retirement Yes Yes
Life insurance provided by County if member

dies in active service* $2,000 $10,000

*County-provided disability, death and life insurance options vary for Megaflex participants. For
Megaflex and Long-Term Disability benefits, contact your departmental personne] officer.

**You may redeposit your contributions plus interest and restore all the benefits of your previous
plan if you have never been in Plan E.
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Special Circumstances for Prior Service

Restoration to a Prior Retireinent Plan
If you used to be a member in Plan A, B, C, or D and withdrew your
retirement contributions when you terminated your employment with the
County or outside district, you can restore all the benefits of the previous
plan if you have never been in Plan E and you:

1. First select Plan D, then

2. Redeposit your contributions plus interest.
If you were a Plan E member who transferred to Plan D, then terminated
employment and withdrew your contributions, you can restore the benefits
of Plan D provided you:

1. First select Plan D, then

2. Redeposit your contributions plus interest.

Your previous Plan D service will be restored after the required contributions
are paid in full. Your contribution rate will be based on your current age.

Purchasing Prior Retirement Service Credit

If you used to be a temporary or part-time County employee, or public
service employee, you can purchase credit for that employment provided
you:

1. First select Plan D, then

2. Deposit the amount determined to be payable for this past
employment.

Reciprocal Retirement Systemn Service Credit

If you entered County employment within six months after leaving employ-
ment where you were covered by the California Public Em loyees’ Retire-
ment System (CalPERS) or another retirement system that Eas a reciprocal
relationship with LACERA and you deferred your retirement benefits, then

1. Your rate of contribution if you elect Plan D will be based on your
age at entry in your reciprocal retirement system.*

2. Reciprocal service counts toward meeting the minimum service credit
requirements for vesting and retirement. It is not used to set retiree
health care costs.

3. Final compensation used to calculate your benefit depends on your
retirement plan.
Plan D final compensation will be determined by averaging your
highest one-year of salary. Must be 12 consecutive months.

Plan E final compensation will be determined by averaging your
highest three years of salary, whether consecutive or not.

*If you enter LACERA from another reciprocal system and then withdraw contributions from
your reciprocal system, you will have broken the reciprocal agreement. LACERA will increase
your contribution rate based on your actual age at entry in LACERA. You must pay the additional
contributions and interest retroactive to your LACERA membership date.

)
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To determine if your prior employment was under a reciprocal retir-

ment system, contact LACERA. Reciprocity is also available to LACERA
members who defer retirement benefits when they leave County service and
enter employment covered by a reciprocal system within six months,

Prior Safety Membership

If you are a safety member hired prior to 1/4/82 with no break in service,
please contact LACERA. You will be placed in the §eneral member plan that
was effective when you became a safety member. If you were hired on or after
1/4/82, you must choose Plan D or Plan E. When you retire, your safety and
general member benefits will be calculated separately, then combined ‘into
one monthly retirement payment.

Social Security

The County of Los Angeles withdrew its employees from the federal Social
Security program in December 1982. Therefore, for new em loyees who
became LACERA members after December 31, 1982, Social gecurity does not
directly affect the LACERA benefits paid at retirement. For returning
employees, LACERA benefits may be affected depending on the dates of
service and plan coverage as follows:

* If you were covered by Social Security while employed by the County
prior to 1983 and you retire as a member of Plan A, B, C,or D, your
LACERA retirement allowance will be reduced by a fixed dollar amount
for each year of service covered by Social Security.

* If you were covered by Social Security while employed by the County
prior to 1983 and you retire as a member of Plan E, 2 percentage of the
estimated Social Security benefit payable at age 65 will be subtracted from
your LACERA retirement allowance based on the number of years of
service covered by Social Security.

* IfyouareaPlan A, B, C, or D member and are fully insured under Social
Security when you retire, you may choose the Pension Advance Option
discussed on page 11.

Selecting Your Plan

Remember, if you are a returning employee and are eligible to restore the
benefits of Plan A, B, C, or D, you must first choose Plan D if you want to be
restored to your former plan. Please review the Eligibility chart on the next
page.

You have just 60 days* from your date of employment to elect Plan D. In
addition to the detailed descriptions of each plan contained in this booklet,
a comparison chart is provided on page 4 to assist you in selecting Plan D or
Plan E. Another chart on page 23 compares the percent of salary you would
receive at retirement depending on your plan choice, age at retirement and
years of service.

*If you do not receive this Guide within 14 days from your date of employment, you have 45 days
from the date you receive these written disclosure materials to elect Plan D.

6
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Eligibility for Service Credit

The following chart reflects

your eligibility for service credit based on your

prior employment history.
Prior Employment |..* Ifyouelect: .. - If you elect
History 2 'Plan-D, then: . Plan E, then:
No Erior County or No nor fsé’rw')ji‘cek- : No prior service
public service ' eredit c ot | eredit
employment e R L
Temporary or part-time May purchase L May not purchase
County employee, or prior service credit - | prior service credit
public service employee |~ R P
LACERA memberina | Resumes membership | Resumes membership
contributory plan who in prior plan. Depart- . | in prior plan. Cannot
ended service but left ~ment mustnotify. - | elect Plan E. Depart-
retirement contributions | LACERA of returnto | ment must noti
on deposit and deferred | service: .- . | LACERA of return to
retirement benefits N _ | service
LACERA member in a Mayredepomt Wxth- May not redeposit
contributory plan who | drawn contributions ' | withdrawn contribu-

ended service and
withdrew retirement

‘plus‘initerest and be

‘restored to prior .

| tions. Not eligible

for restoration

contributions Plan - oo

LACERA member in May Emchasé prior May not purchase
noncontributory Plan E service credit prior Plan E service
Plan E who ended o o credit

service with less than
10 years of service

LACERA member in
noncontributory

Plan E who ended
service with 10 or more
years of service

Retain credit for prior
Plan E service and earn
credit under Plan D for
current service

Retain credit for prior
Plan E service and earn
credit under Plan E

for current service
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Purchasing Service Credit

County service. By making the required contribution, you can receive credit
for part-time County service (temporary, seasonal, or intermittent) up to the
date you became eligible for mem ership in LACERA. Eligibility for service
credit prior to membership may be affected by your previous LACERA
retirement plan (see page 5). ‘
Non-County service. You may purchase credit for service you accumulated
prior to becoming a member of LACERA if you worked for the United States
of America, the State of California, or any department or agency of either, or
any Eublic entity located within the State of California, provided you are not
eligible now or in the future for a pension or retirement allowance for that
public service, or for the benefits of reciprocity if you were to redeposit the
contributions withdrawn from a reciprocal agency. The non-County service
will add to your total years of retirement service credit but will nof count
toward meeting the 10-year minimum service requirement. (To purchase
service credit, please contact LACERA for a Retirement Service Credit
brochure.)

Restoration to a Prior Retirement Plan

Contributions withdrawn. If you are a returning employee who was previ-
ously an active contributory Plan A, B, C, or D member of LACERA, but
terminated service and withdrew your retirement contributions, you can
restore all the benefits of your prior plan. First you must elect Plan D then
redeposit your previously withdrawn contributions, plus interest. If you
were never in Plan E, you may restore your former A, B, or C plan.

Contributions not withdrawn. If you are a returning employee who was
previously an active contributory plan member of LACERA but terminated
service and deferred your retirement by leaving your contributions on
deposit, you must resume membership in your previous plan. No election of
a plan is permitted. Your department must notigr LACERA of your return to
service.

Service Retirement Allowasce

As an active member of Plan D you are eligible for a service retirement
allowance when you meet the minimum age and service credit requirements
listed below. (Reciprocal agency service credit can be used to meet the
minimum County service requirements.)

1. You reach age 50 and have at least 10 years of County service; or

2. You have at least 30 years of County service regardless of your age; or

3. You reach age 70 regardless of how many years you have worked.
If you terminate before meetin§ the age and retirement service credit require-
ments, and are vested with at least 5 years of County retirement service
credit, you may defer your retirement. As a deferred member, you may retire
when:

1. You reach age 50 and reach the date on which you would have had 10
years of County service credit had you remained in service on a full
time basis; or

2. You reach the date on which you would have had 30 years of County
service credit regardless of your age; or

3. You reach age 70 regardless of how many years you have worked.
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4. PLAN D
o 2aND

Terms Used in Determining Benefits

Compensation earnable is your base salary and other pensionable earnings
such as eligible bonus amounts on which retirement contributions and bene-
fits are computed. A portion of the County flexible benefit contribution is
also added to the base salary for returning employees who were first hired
before January 1, 1996. Overtime is not included.

Final compensation is your average monthly compensation earnable during
your highest consecutive 12 month period.

Unmodified service retirement allowance is the highest monthly retirement
allowance payable to you, and is the basis for the 65% monthly continuin
allowance provided to an eligible surviving spouse (or minor children) of a
member who dies after retirement. (See the LACERA Survivor Benefits
Chart, page 22.)

Benefit Formula
Your monthly retirement allowance (usinF the unmodified service retire-
ment formula) is a percentage of your fina compensation based on age and

years of service. This percentage increases with each quarter year of age up
to 65.

Plan D benefits range from 11.82% of final compensation for members with
10 years of service who retire at age 50, to 100% of final compensation for
members with 41 years, 2 months of service retiring at age 65. For more
information, please refer to the chart on page 24.

A comparison chart for Plan D and Plan E showing percentages of final
compensation is provided on page 23 of this Guide,

Several alternative options to the unmodified service retirement allowance
allow you to adjust your retirement allowance to match your estate planning
goals:

Option 1. You may take a slight reduction in your unmodified service
retirement allowance so that any contributions remaining in your
account at your death will be paid in a lump sum to your named benefi-
ciary who has an insurable interest in your life.

Option 2, 3, or 4. You may take a larger reduction in your unmodified
service retirement allowance to provide a monthly allowance at your
death for the lifetime of your named beneficiary who has an insurable
interest in your life. More than one beneficiary is permissible under
Option 4.

Pension Advasnce Option
If you are a member of Plan D and are fully insured under Social Security
(usually 40 credits of coverage) through employment with the County prior
to 1983, or through some other empl?g/er, you may elect to have your ‘
retirement allowance coordinated wi your Social Security benefits under
the Pension Advance Option provided you retire prior to age 62. This option
increases your retirement allowance prior to age 6% by advancing a percent-
age of the projected Social Security benefit payable af age 62. However, at
age 62 your retirement allowance will be decreased by the full amount of the
grojected Social Security benefit (which mzy be more or less than your actual
ocial Security benefit). The percentage and projected benefit are determined
by LACERA's actuary.

10
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#. PLAN D
—_—_—

Minimum Service Required to Be Eligible for
Disability Retirement Allowance
* Nonservice-connected disability

Plan D member with five or more years of County (or combined County
and reciprocal system) retirement service credit.

* Service-connected disability
Plan D member. No minimum service requirement.

When Application Must Be Filed

* Nonservice-connected disability or service-connected disability
1. While you are in service, or
2. Within four months after discontinuance of service, or

3. Any time, provided Kou are able to show medical proof that you have
been continuously physically or mentally unable to perform your
duties from the date of discontinuance of service to the time you
apply.

4. You may not apply if you have withdrawn your retirement
contributions.

Effective Date of Disability Retirement Allowance
* Nonservice-connected disability or service-connected disability

Payment begins after disability retirement is granted by the Board of
Retirement, retroactive to the date the application for disability retirement
was filed (but not earlier than the day following the last day for which
you received regular compensation from your job).

Benefit Amount
* Nonservice-connected disability

The disability retirement allowance is (a) generally equal to one-third of
your final compensation (but could be more or less depending on your

Fe and length of service) or (b) equal to a full service retirement
lowance, whichever is greater.

* Service-connected disability

The disability retirement allowance is equal to 50% of your final compen-
sation, or a full service retirement allowance, whichever is greater.

a
a

12
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& PLAND
_—

Benefit Payments
* Nonservice-connected death
Any one of the following:

1. Basic Death Benefit (lump sum)
A member’s named beneficiary may elect the basic death benefit
payment which consists of the member’s contributions and interest
credited to the member’s account, plus an amount equal to an average
month’s salary (based on the last 12 months) for eac% completed year
of retirement service credit, but not exceeding an amount equal to six
months’ salary. This basic death benefit will be paid in one [ump-sum
payment unless the beneficiary elects to receive it in installments over
a period of 120 months.

2. Optional Monthly Allowance
A surviving spouse, or member’s minor children if no surviving
spouse, may elect (in lieu of the basic death benefit described above)
a monthly continuing allowance equal to 65% of the retirement allow-
ance the deceased member would have received had he or she been
retired for nonservice-connected disability as of the date of death. This
benefit is about 20% of the member’s final compensation, but could be
more or less depending on the member’s age and length of service.
It is payable to a surviving spouse or to the member’s minor children
under age 18 or through age 21 if they remain unmarried and enrolled
as full-time students in an accredited school.

3. Combined Benefit

A surviving spouse may elect a combined benefit which consists of:

* Alump-sum payment equal to an average month’s salary (based
on the last 12 months) for each completed year of retirement
service credit, but not exceeding an amount equal to six months’
salary, plus

* A monthly continuing allowance as described above, reduced by
the actuarial equivalent of the lump-sum payment, based on the
age of the surviving spouse.

* Service-connected death
Any one of the following:

1. Basic Death Benefit
A surviving spouse or named beneficiary may elect the basic death
benefit payment which consists of the member’s contributions and
interest credited to the member’s account, plus an amount equal to an
average month’s salary (based on the last 12 months) for each com-
pleted year of retirement service credit, but not exceeding an amount
equal to six months’ salary. This basic death benefit will be paid in -
one lump-sum payment unless the beneficiary elects to receive it in
installments over a period of 120 months.

2. Optional Monthly Allowance
A surviving spouse, or member ‘s minor children if no survivin
spouse, may elect (in lieu of the basic death benefit described above)

14
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a monthly continuing allowance equal to at least 50% of the member’s
final compensation, or 100% of the retirement allowance the deceased
member would have received had he or she been retired for service-
connected disability as of the date of death, whichever is greater. This
benefit is payable to a surviving spouse or to the member’s minor
children under age 18 or through age 21 if they remain unmarried and
enrolled as full-time students in an accredited school.

3. Combined Benefit

A surviving spouse may elect a combined benefit which consists of:

* A lump-sum payment equal to an average month’s salary (based
on the last 12 months) for each completed year of retirement
service credit, but not exceeding an amount equal to six months’
salary, plus

* A monthly continuing allowance as described above, reduced by
the actuarial equivalent of the lump-sum payment, based on the
age of the surviving spouse.

The Special Death Benefit is in addition to the monthly benefits under (2)
and (3) above. It is payable to the surviving spouse for each of the member’s
minor children provided the member’s death occurred as a result of an
accident or injury caused by external violence or physical force incurred in
the performance of duty. The benefit amount is a percentage of the service-
connected disability retirement allowance the member would have received had
he or she lived.

Onechild  25%

Two children  40%

Three children 50%
This Special Death Benefit is payable only for minor children under age 18 or
through age 21 if they remain unmarried and enrolled as full-time students

in an accredited school. If the surviving spouse does not have legal custody
of the minor children, the above amount is payable to the legal guardian.

Cost-of-Living Adjustment
* Nonservice-connected death or service-connected death
Up to 2% maximum increase or decrease on April 1 of each year.

Termination of Benefits
* Nonservice-connected death or service-connected death

Benefits cease upon the death of the member’s surviving spouse or
ineligibility of children because of age or change in student or marital
status.

Appeal Rights
* Nonservice-connected death or service-connected death

Survivor has 30 days to appeal any decision of the Board of Retirement
and is entitled to a hearing before a hearing officer appointed by the
Board. Survivor has 90 days to appeal any subsequent Board decision to
the Superior Court. ‘

15
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4. PLANFE
L

Restoration to a Prior Retireinent Plan
Plan E does not provide for restoration to a prior retirement plan. .

Service Retirement Allowance

As an active member of Plan E you are eligible for a service retirement
allowance when you meet the minimum age and County retirement service
credit requirements listed below. (Reciprocal agency service credit can be
used to meet the minimum County service requirements.)

1. You reach age 55 and have at least 10 years of County service, or
2. You reach age 70 regardless of how many years you have worked.

If you terminate before meeting the age requirements and are vested with at
least 10 years of County retirement service credit, you may defer your retire-
ment. You may apply for retirement benefits when you reach age 55, or
anytime up to age 70.

Terms Used in Determining Benefits

Compensation earnable is your base salary and other pensionable earnings
such as eligible fixed bonus amounts on ml;Kich retirement benefits are
computed. A portion of the County flexible benefit is also added to the base
salary for returning employees who were first hired before January 1, 1996.
Overtime is not included.

Final compensation is your average monthly compensation earnable during
your last three years of service or any higher three years you select, whether
or not consecutive.

Unmodified service retirement allowance is the highest monthly retirement
allowance payable to you, and is the basis for the 55% monthly continuing
allowance irovided to an eligible surviving spouse (or minor children) of a
member who dies after retirement. (See the LACERA Survivor Benefits
Chart, page 22)) -

Benefit Formula

Your monthly retirement allowance (using the unmodified service retire-
ment formula) is a percentage of your fina%compensation based on age and
years of service. A normal retirement allowance is the monthly benefit
received by a Plan E member who retires at age 65 or older. It equals 2% for
each year of service for the first 35 years, E)lus 1% for each year of service for
the next 10 years, up to a maximum of 80% after 45 years. The percentages
are reduced if you retire before a%e 65, as reflected by the chart on page 25.
The earlg retirement percentages for ages 55 - 64 are periodically subject to
change based on actuarial experience.

Plan E benefits range from 7.50% of final comFensation for members with 10
years of service who retire at age 55, to 80% of final compensation for
members with 45 years of service retiring at age 65. For more information,
please refer to the chart on page 25.

A comparison chart for Plan D and Plan E showing percentages of final
compensation is provided on page 23.

18
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Comparison of Survivor Benefits
Plan D & Plan E

PRE-RETIREMENT DEATH BENEFITS POST-RETIREMENT DEATH BENEFITS
Plan D Plan E Plan D Plan E
Surviver Eligible Survivor Eligible m Survivor Eligible Survivor Eligible
ent y
Benefit 'B:m:ﬁduy Benefit (B:meﬁdary All v Benefit Beneficiary|  Benefit gmﬂduy
a) Ly , 3¢ - Unmodifled | 65% of - | 55% of ber": 1
) mp sum, or ‘L S no $ [.] mei:c\:?r’s 1 aalhw:nv:x:m s
b}65% of mem- | 1 re-retirement survivor mmkdmlliy)
ber's applicable . ts under Plan E. : :
: S Optizn 01 | Lump sum - - * FR%TA] None None
(100% if service- - . Plznusdm:mﬁ%au or T
connected . | cove ¥ oun| T =
. Long-Term Disabili d ton #2 [100% of member's | 1,2 | 100% of member’s 1,2
desth), or . - Surv&w::%‘emlil fnﬁm Opu reduced allowance] - - reduced allowznce
o Combination | 1{eligible | (See page20) Option #3 [ 35% of member's| 1,2 50% of member's | 1.2
benefit spouse enly) or reduced allowance| ) reduced allowance
' Option M | Customized allow] 1,2 Customized allow-] 1,2
ance for 1 or mory ance for 1 or more
beneficiaries beneficizries
Death/
Burial $5,000 Lump sum| 1,3, 4 $5,000 134
Benefit

Etigible Beneficlary Codes: 1-Surviving cligible spouse or cligible children 2-One who has an insurable interest® 3-Anybody you name 4-Estate

“Every person has an insurable interest in the fife and health of: (a) Himseif; (b) Any person on whom he depends wholly of in part for an education
Or Support: (c) Any person under a legal obligation to him for the payment of moncy or respecting property or services, of which death or illness
might delay or prevent the performance; (d) Any Pperson upon whose life any estate or interest vested in him depends.

See Pre-Retil Death/Survivor Benefits, Plan D, page 13: Post-Reti Death/Survivor Benefits, Plan D, page 16; Post-Retiremens
Deatk/Survivor Benefiss, Pian E, page 20.
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Comparison of Retirement Allowances Plan D & Plan E
Percentages of Final Compensation
(If Member Not Covered Under Social Security As A County Employee)t

Your monthly retirement allowance is based on how old you are when you retire, your years of service credit, and
your final compensation. This chart provides a percentage of final compensation for use in comparing what the

retirement allowance would be under Plan D and Plan E at various ages, and years of service,

of | AGE | s 55 60 e
Service ptan | D D E D E D E
1492%  750% | 19.07% 12.02% .
239%  1124% | 2875% . 1803% | 3 8% 3000%
985% 1499% | 3833%  2404% | 4864%  4000%
3731%  1874% | 4752%  3005% 6080%  5000%
MUTT%  2249% | 5750% 3605% | 7297%  6000%
EE I R S223% | 2624% | 6708% 4206% | 85.13% 70.00%
a0 - - - 7661% 4507% | 9729%  7500%
PR - . - — | 100.009%*+ 80.00%
*Plan E members are not eligible to retire until age 55.
**Plan D members reach 100% of final Il ) at age 65 with 41 years, 2 months of service.
Hf you were d by Socizl Security while yed by the County prior to January 1983, your will be reduced g to

the rules governing your plan.
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Plan D - Percentage of Firial Compensation
Used to Compute Retirement Allowance Estimate
(If Member Not Covered Under Social Security As a County Employee)

Years AGES. oy Yee}rs
service 50 51 52 53 5 5 56 57 58 % 60 61 @ P 64 over semvice

10 1182% 1243% 13.03% 13.64%  14.26% 14.92% 1564% 1641% 17.25% 1817% 19.07%  19.91% 2091%  2198% 23.11% 24.32% 10
1 1300 13.67 14.33 15.00 15.69  16.42 17.20 18.05 18.98 1998 2108 2190 2300 2417 2542 2675 11
12 1418 14.91 15.63 16.36 1711 1791 18.76 1969 2070 2180 23.00 2389 25.10 2637 2773 2919 12
13 1336 16.16 16.93 12.73 1854 1940 2023 2133 2243 2361 2492 2589 27.19 2857 3004 3162 13
M4 1655 17.40 18.24 19.09 1996 2089 2180 2297 24.15 2543  26.83 2788 2928 3077 3235 34.05 14
15 17273 18.64 1954 2045 2139 2239 2346 2462 2588 2725 2875 2987 3137 3297 3466 3648 15
16 1891 19.89 20.84 2182 2282 2338 B.02 2626 2760 2906 3067 3186 3346 316 3697 3891 16
17 2009 2113 215 238 244 537 2658 2790 2933 3088 3258 3385 3535 3736 3928 4135 17
18 2127 237 BA5 245 2567 2686  28.15 2954 3105 3270 3450 3584 37.64 3956 4160 4378 18
19 2245 .61 4.75 2591 2709 2835 29.71 3.8 3278 3451 3642 3783 394 4176 4391 4621 19
20 2364 2486 2605 27.27 2852 2985 3127 328 34.50 3633 3833 3982 4183 43.95 4622 4864 20
21 24.82 2610 2736  28.63 2995 3134 3284 3446 3623 3815 4025 4181 439 46.15 4853 5108 21
22 26.00 2734 2866 3000 3137 3283 3440 3600 3795 3996 4217 4381 4601 48.35 5084 5351 22
23 2718 2859 2996 3136 3280 3432 359 3774 39.68 4178 4408 4580 48.10 5055 5315 5594 23
24 2836 29.83 3126 272 3422 3B§& 37.53  39.33 4140 4360 4600 779 5019 5274 5546 5837 24
25 2955 3107 3257 3409 3565 37.31 3909 4103 433 4541 4792 4978 5228 5494 57.77 6080 25
26 3073 3231 3387 3545 3708 3880 4066 4267 4485 4723 998 5177 5437 57.4 6008 6324 26
27 3191 3356 3517 3681 3850 409 4222 43 16.58 4905 5175 537 5647 5934 6239 6567 27
28 33.09 3480 3647  38.8 3993 4179 4378 4595 48.30 50.86 53.67 5575 5836 61.53 6470 6810 28
9 3427 36.04 37.78 3954 4135 4328 4535 4759 5003 5268 5558 5774 60.65 6373 6701 7053 29
30 3546 3729 3908 4091 4278 477 4691 4923 5175 54.50 5750 5971 62.74 6593 6933 7297 30
31 36.64 38.33 4038 4227 4421 462 4847 5087 5348 5631 59.42 6173 64.83 6813 7164 7540 31
32 3782 39.77 41.69 4363 4563 4775 5004 5251 55.20 3813 61.33 6372 6692 7033 7395 7783 32
33 3900 41.01 4299 4500 47.06 4925 5160 5415 56.93 5994 6325 6571 69.01 7252 7626 8026 33
34 4018 4226 429 4636 4848 5074 5316 5579 5865 6176 6517 6770 71.11 74.72 7857 8269 34

35... weeseeen 43.50 45.59 772 4991 523 5473  57.44 60.38 6358 67.08 69.69 7320 7692 3808 8513 35
36... S 4690  49.09 5134 5372 5629  59.08 62.10 6539  69.00 7168 7529 79.12 83.19 8736 36
37 3045 5276 5512 57.86 6072 63.83 67.21 70.92 7367 7738 8131 8550 8999 37
38 5419 3671 5942 6236 65.35 6903 7283 7566 7947 83.51 8781 9242 38
39 5820 6098 6400 67.28 7084 7475 7766 8156 85.71 90.12 9485 39
40 .. 62.55 6564  69.00 7266  76.67  79.65 8365 8791 9243 9729 40
11 67.23 70.73 7448 7858 3164 8574 90.10 9474 9972 4

7245 7629 8050 8363 8784 9230 9706 10000 42

*Plan D members actually reach 100% of final compensation (the maximum retirement allowance) at age 65 with 41 years, 2 months of
service,

Note: If you were covered under Social Security as a County employee, see Pages 6 and 11 for information about the effect of Social
Security on your retirement allowance.
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Plan E - Percentage of Final Compensation
Used to Compute Retirement Allowance Estimate
(If Member Not Covered Under Social Security As a County Employee)

Years AGES Years

o 65 & of

service 55 56 57 58 59 60 61 . 62 63 64 aover service
8.22% 9.02% 9.91% 10.91% 12.02% 13.26% 14.66% 16.23% 18.00% 20.00% 10
9.04 9.92 10.91 12.00 13.22 1459 16.12 17.85 19.80 22.00 n
9.86 10.83 11.90 13.09 14.42 15.91 17.59 19.47 21.60 24.00 12
10.68 11.73 12.89 14.18 15.62 17.24 19.05 21.09 23.39 26.00 13
11.51 12.63 13.88 15.27 16.83 18.57 20.52 22.72 25.19 28.00 14
12.33 13.53 14.87 16.36 18.03 19.89 21.98 24.34 26.99 30.00 15
13.15 14.44 15.86 17.45 19.23 21.22 23.45 25.96 28.79 32.00 16
13.97 15.34 16.85 18.54 20.43 22,55 24.92 27.58 30.59 34.00 17
14.79 16.24 17.85 19.63 21.63 23.87 26.38 29.21 32.39 36.00 18
15.61 17.14 18.84 20.73 22.83 25.20 27.85 30.83 34.19 38.00 19
16.44 18.04 19.83 21.82 24.04 26.52 29.31 3245 35.99 40.00 20
17.26 18.95 20.82 22.91 25.24 27.85 30.78 34,07 37.79 42.00 21
18.08 19.88 21.81 24.00 26.44 29.18 32.24 35.70 39.59 44.00 22
18.90 20.75 22.80 25.09 27.64 30.50 33.71 3732 41.39 46.00 23
19.72 21.65 23.79 26.18 28.84 31.83 35.17 38.94 43.19 48.00 24
20.55 22.56 24.79 27.27 30.05 33.16 36.64 40.57 44.99 50.00 235
21.37 23.46 25.78 28.36 31.25 34.48 38.11 42.19 46.79 52.00 26
22.19 21.36 26.77 29.45 32.45 35.81 39.57 43.81 48.59 54.00 27
23.01 25.26 27.76 30.54 33.65 3713 41.04 45.43 50.39 56.00 28
23.83 26.16 28.75 31.63 34.85 38.46 42.50 47.06 52.19 58.00 29
24,65 27.07 29.74 32,72 36.05 39.79 43.97 48.68 53.99 60.00 30
25.48 27.97 30.73 33.81 37.26 41.11 45.43 50.30 55.79 62.00 31
26.30 28.87 31.72 349 38.46 42.44 46.90 51.92 57.59 64.00 32
27.12 29.77 3R.72 36.00 39.66 43.76 48.36 53.55 59.39 66.00 33
27.94 30.67 33.71 37.09 40.86 45.09 49.83 55.17 61.19 68.00 34
28.76 31.58 34.70 38.18 42.06 46.42 51.30 56.79 62.99 7000 . 35
29.17 32.03 35.19 38.72 42.66 47.08 52.03 57.60 63.89 71.00 36
29.58 32.48 35.69 39.27 43.26 47.74 52.76 58.41 64.79 72.00 37
30.00 32.93 36.19 39.81 43.87 48.41 53.49 59.22 65.69 73.00 38
3041 33.38 36.68 40.36 44.47 49.07 54.23 60.04 66.59 74.00 39
30.82 33.83 37.18 40.91 45.07 49.73 54.96 60.85 67.49 75.00 40
37.67 4145 45.67 50.40 55.69 61.66 68.38 76.00 41
38.17 42.00 46.27 51.06 56.43 62.47 69.28 77.00 42
32,54 46.87 51.72 57.16 63.28 70.18 78.00 43
47.47 52.38 57.89 64.09 71.08 79.00 44
53.05 58.62 64.90 71.98 80.00 45

Note: If you were covered under Social Security as a County employee, see pages 6 and 19 for information about the effect of Social
Security on your retirement allowance. The early retirement percentages for ages 55-64 are periodically subject to change based on
actuarial experience, but were accurate when printed.
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Plan D General Member
Contribution Rates
Effective July 1, 2002+

AGE RATE AGE RATE
A6 _501% 38 7519
A7 511 39 Z64

19 . 530 41 793

21551 43 803
22 S0 44 g10
23 571 45 seg

25 592 47 g8ggq
26603 48 906
27._615_ 49 ° 993
.28__1126__..50___9_4L
-29: 637 51 954
30__ 649 5 971
31661 53 984
32673 54 998
685 55 1008
697 _ 856 1014
Z1___57. 1015
724 58 1015
737 59+ 1015

a3

To calculate your monthly retirement contribution
under Plan D:

1. Enter your base monthly salaryt here:

2. Find your age in the chart, to the nearest year at the
time you became a LACERA member, and enter the
rate next to it here: o

(]

3. To estimate your monthly contribution under
Plan D, multiply 1 by 2 and enter your total here:

$

*Rates are subject to change based on recommendations from LACERA’s actu-
ary and adoption by the Board of Investments and the Board of Supervisors.

Rates for members in participating agencies may vary. Call LACERA.
T If you were first hired before January 1, 1996 and are now returning to employ-
ment, your monthly retirement contribution is calculated by using your base
monthly salary plus the portion of your current County Flexible Benefit amount
that is pensionable. In addition, certain bonus amounis are considered pension-
able earnings and should be added to the base salary.
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About LACERA |

of LACERA membership and beneﬁr.r avmlable to general member: If any statement i
e Iaw prevml.s LACERA is govemed by the Caumy Emplayee: Renrement Law of ]937
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