Attachment G
CalPERS Exhibit 43
Page 1 of 35



Attachment G
CalPERS Exhibit 43
Page 2 of 35



Attachment G
CalPERS Exhibit 43
Page 3 of 35

LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION

This Guide to Selecting Your Retirement Plan provided by LACERA (Los Angeles
County Employees Retirement Association) discloses the terms and conditions of
LACERA membership and of retirement, disability, and death benefits available to
general members of the Association. It is designed to give you this information as
simply and accurately as possible. Since LACERA is governed by the County
Employees Retirement Law of 1937, the law prevails if any statement in this dis-
closure brochure is in conflict with the law. Official decisions will be made only
after reference to the official publication of the statutes and any regulations gov-
erning administration of LACERA.

LACERA is an independent association established under the authority of the
County Employees Retirement Law of 1937 (see Government Code Section 31450
et seq.) and is subject to the laws governing fiduciaries. The Association provides
retirement and associated benefits for eligible employees of the County of Los
Angeles and for outside districts including the Little Lake Cemetery District, Local
Agency Formation Commission, South Coast Air Quality Management District,
and Los Angeles County Office of Education. New employees of the latter two dis-
tricts now become members of retirement systems other than LACERA.

LACERA is responsible for depositing, investing, and managing the retirement
funds collected from the County, outside districts, and County employees. It is
also responsible for controlling and accounting for contributions and investment
income under the direction of a nine-member Board of Retirement (plus one alter-
nate member), and a nine-member Board of Investments. LACERA identifies,
develops, and proposes laws, rules, and policies that support the best interest of
its members. In addition to giving members information about laws, bylaws, res-
olutions, and policies, LACERA offers individual counseling and retirement sem-
inars for members in preparation for retirement.

If you need additional information or have questions about anything in this
disclosure brochure, please contact LACERA by telephone at (626) 564-6132 or
(800) 786-6464, or in person at 300 N. Lake Ave., Ste. 130, Pasadena, California

91101.

Please address all correspondence to:
LACERA
PO Box 7060

Pasadena, CA 91109-7060

i
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Some Questions to Consider Before
Selecting Your LACERA Retirement Plan

'READ THIS BOOKLET CAREFULLY. It can help you decide whether to elect Plan E
or exercise your option to elect Plan D instead. Review the questions below,

. and consider which are important to you. You may want to mark those
questions, and be sure you know the answers before making your final
decision. References are provided to assist you in finding your answers in
this Guide. :

When am I eligible to join LACERA? (Page 1)

When must I decide which retirement plan I prefer? (Page 1)

When does my membership begin? (Page 1)

What additional benefits do I get if I choose a plan that requires me to
make contributions (Plan D)? FPage 4)

Do I have to pay income tax on my contributions? (Pages 8)

What if I choose a plan and change my mind later? (Page 1-2)

What if I used to be a LACERA member? (Pages 5-7)

Can I add to my “years of service credit” to receive a larger monthly
payment when [ retire if I (a) é:reviously worked part-time or as a
temporary employee for the County or an outside district or (b)
previously was in the military service or had other public service
employment? (Pages 5, 9, 17) .

How does it affect my retirement plan decision if I expect to stay in
this employment for at least five years but possibly not as long as ten.
years? (Pages 8-9, 17-18) '
What if I become disabled either in connection with my job or off the
job? (Pages 11-12, 19-20) R -

Are there any benefits for my survivors? (. Pages 13-16, 19-20)

When am I eligible to retire? (Pages 4, 9-10, 18)

How will my age and years of service at retirement affect the amount
of my monthly retirement allowance? (Pages 23-25)

Will my monthly retirement allowance be adjusted for cost-of-living
increases? (Pages 11, 13, 15, 19) :

Can I get medical, dental, or vision insurance after I retire?

(Pages 11, 19).

What if I am entitled to Social Security benefits as well as a LACERA
retirement plan? (Pages 6, 11, 19) : :

aaaad oaaaq

Q.

Q Q O O 0
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l?w______Sedion 1
General Information

¥ Introduction

IF YOU ARE A PERMANENT EMPLOYEE OF THE COUNTY OF LOS ANGELES* or outside
district working three-quarter time or more, you are entitled to membership
and retirement benefits provided by the Los Angeles County Employees
Retirement Association (LACERA). Choosing your retirement plan is very
important. Your choice will affect your retirement, disability, and death
benefits. There is no "best” plan. The plans offer different benefits at different
costs, and you must determine which you prefer based on your financial and
retirement planning goals. In addition, depending on whether you choose
Plan D or Plan E, you will be eligible to receive disability and death benefits
through LACERA or through a separate plan provided by your employer,
the County of Los Angeles (County). This Guide gives you detailed informa-
tion about LACERA benefits, and is designed to help you decide which plan
you prefer. It is very important that you read the information carefully before
selecting a plan. When you make your decision, please notify LACERA by
indicating your choice of Plan D or Plan E on the Member’s Sworn Statement
and Election of Retirement Plan form which you received with this Guide.

There are two types of members in LACERA — general members and safety
members. Safety members are employees in law enforcement, firefighting,
forestry, and lifeguard classifications. All other eligible employees are general
members. This Guide is for individuals who qualify as general members.

Electing a Retirement Plan

You have a choice of two retirement plané: Plan D or Plan E.

You automatically become a member of Plan E the first day of the month
following your date of hire as a permanent employee. You have 60 days from
your date of hire to elect Plan D or elect to remain in Plan E, provided you
receive this Guide and Sworn Statement/Plan Election form within 14 days
from your date of hire as a permanent employee. If received after 14 days,
then you have 45 days from receipt of this Guide and Sworn Statement/Plan
Election form to elect Plan D. If you do not make an election and return the
Sworn Statement/Plan Election form within the prescribed time period, you
will remain in Plan E. :

Plan D is a contributory retirement plan. You make monthly contributions in
addition to the contributions made by your employer. If you elect Plan D,
your membership is effective the first day of the month following your date
of hire as a permanent employee, and your contributions will be collected
retroactive to that date. Your election of Plan D is permanent; you cannot-
transfer to Plan E. As a member of Plan D, you may be eligible to purchase
retirement service credit for prior County, State, Federal (military), or other
public employment and/or restore membership in a prior LACERA retire-
ment plan (see pages 5, 6, 8, & 9). ' -

*Except judges

Bi1
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Plan E is a noncontributory retirement plan. Your employer makes all contribu-
tions on your behalf. These contributions are not paid to you if you terminate
County or outside district service prior to retirement. If you elect Plan E,
your membership is effective the first day of the month following your date
of hire as a permanent employee. As a member of Plan E, you may not

" purchase prior retirement service credit.
- You may have an opportunity to transfer to Plan D during an open transfer

period. To transfer, you must pay all contributions (plus interest) that you
would have made had you originally chosen Plan D. To find out if a transfer
period is open, please contact LACERA. '

Beneficiary Designation

Plan D members are asked to designate a beneficiary and update the desig-
nation when changes such as birth, death, marriage or divorce occur. Under
retirement law, the rights and claims of a spouse {or eligible child) to receive
the survivor allowance may be superior to and supersede the rights and
claims of any other named beneficiary should the member die before retire-
ment. A benefit statement showing retirement contributions, years of service,
and the named beneficiary(ies) is sent annually to all active and deferred
members. You may use the benefit statement to make beneficiary changes or
call LACERA for a beneficiary designation change form.

Plan E members need not designate a beneficiary until retirement. Plan E
provides post-retirement death benefits, but pre-retirement death and/or
disability benefits are handled by the County's Long-Term Disability Office,
not LACERA. ' )

If you need additional information or have questions about anything in this
disclosure brochure, please contact LACERA by telephone at (626) 564-6132 or
(800) 786-6464 or in person at 300 N, Lake Ave., Suite 130, Pasadena, California
91101. : SR

n2 -
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y/3

Introduction to the .Plans

LACERA ADMINISTERS SEVEN RETIREMENT PLANS. Your date of employment
(including prior employment with the County or outside district) and type of
membership determine which plans are available to you.

# Defined Benefit Plans
Plans A through E are defined benefit plans, which means retirement benefits.

are determined by the retirement age, length of service, and average final
compensation of the member.

¥ Plans A, B, and C | .'

Plan A is for safety and general employees who became LACERA members
prior to September 1, 1977. Plan B is for safety employees who became

LACERA members on or after September 1, 1977, and for general employees -

who became LACERA members from September 1, 1977 through September

30, 1978. Plan C is for general employees who became LACERA members

from October 1, 1978 through May 31, 1979. All are contributory plans, with
the employee making contributions in addition to the contributions made by
the County or outside district. ,

Plans A, B, and C are not available to new general members except those
individuals who were previously in one of those plans, then terminated
employment and deferred or withdrew their contributions (see page 5).

¥ Plan D

Plan D is available to all new employees eligible for general membership
who elect it within the time period described on page 1 of this Guide. Plan D
is a contributory retirement plan that includes both disability and death
benefits.

¥ Plan E

All employees eligible for general membership on or after January 1, 1992
automatically become members of Plan E on the first of the month following
date of hire unless they elect Plan D within the time period described on
page 1. Plan E is a noncontributory retirement plan, which means the only-
contributioris made are those paid by the County or outside district.

n3
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Comparison of Basic Provisions - Plan D/Plan E

Basic Provisions A Plan D Plan E
Type of Plan ' Contributory  Noncontributory
Member makes cash contributions Yes No
" Employer makes cash contributions Yes Yes
Member vested in’ ' : 5 years 10 years
Member entitled to a service retirement allowance after 10 years 10 years
_ Minimum retirement age S0 . 55
Maximum percentage of final compensation
member can receive as retiremnent allowance 100% 80%
Final compensation based on monthly average of =~ 3 years’ Any
consecutive 3 years’
service service
LACERA pays benefits if active member ’ .
is disabled Yes No
County pays benefits if active member
- is disabled* : Yes ' Yes
LACERA pays survivor benefits if active
member dies . Yes - No .
County pays survivor benefits if active
member dies* <+ Yes Yes
LACERA pays a % of retirement allowance to ’
survivor when retired member dies 60% 50%
County pays survivor benefits when retired .
. member dies No No

May purchase credit for County service

prior to membershipt ) - Yes " No
May purchase credit for non-County service ‘

prior to membershipt . Yes No
Eligible for reciprocity with a reciprocal ’ = ‘

retirement system . Yes Yes
Former members may be reinstated to prior L

contributory retirement plan ‘ Yes - - No
Pension Advance Option permitting coordination of

payments for those entitled to Social Security benefits  Yes No
Cost-of-living increases after retirement Yes No
Eligible for medical, dental & vision ‘

insurance benefits after retirement Yes ~ Yes
Life insurance provided by County if member

di_es in active service* $2,000 $10,000

To further help you select a plan, the chart on page 23 compares the percentage
of final compensation (salary) you may receive at retirement.

*County-provided disability, death and life insurance options vary for MegaFlex participants. For
Megaflex and Long-Term Disability benefits, contact your departmental personnel officer.

tSee Section on Purchasing Service Credit. .

N4 | ) N
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Special Circumstances for Prior Service

" Restoration to a Prior Retirement Plan

If you used to be a member in Plan A, B, C, or D and withdrew your retire-
ment contributions when you terminated your employment with the County
or outside district, you can restore all the benefits of the previous plan if you

" have never been in Plan E and you:

1. First select Plan D, then -

2. Redeposit your contributions plus interest.
If you were a Plan E member who transferred to Plan D, then terminated
employment and withdrew your contributions, you can restore the benefits
of Plan D provided you:

1. First select Plan D, then

2. Redeposit your contributions plus interest.
Your previous Plan D service will be restored after the required contributions
are paid in full. Your contribution rate will be based on your current age.

Purchasing Prior Retirement Service Credit
If you used to be a temporary or part-time County employee, or public
service employee, you can purchase credit for that employment provided
you: )

1. First select Plan D, then

2. Deposit the amount determined to be payable for this past
employment. .

Reciprocal Retirement Service Credit

If you entered County employment within six months after leaving employ-
ment where you were covered by the California Public Employees’ Retire-
ment System (CalPERS) or another retirement system that has a reciprocal

- relationship with LACERA and you deferred your retirement benefits, then

1. Your rate of contribution if you elect Plan D will be based on your
‘age at entry in your reciprocal retirement system.*

“2. Reciprocal service counts toward meeting the minimum service credit *
requirements for vesting and retirement. It is not used to determine
retiree health care costs.

3. Final compensation will be determined by averaging your highest -
three years of salary earned while a LACERA member or under your
reciprocal plan. (Plan D members must use consecutive years of
service while Plan E members may use any three years, whether
consecutive or not.) The average salary will then be used by each
system to compute your retirement allowance.

*If you enter LACERA from another reciprocal system and then withdraw contributions from
your reciprocal system, you will have broken the reciprocal agreement. LACERA will increase
your contribution rate based on your actual age at entry in LACERA. You must pay the additional
contributions and interest retroactive to your LACERA membership date. . .

s
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To determine if your prior employment was under a reciprocal retirement
system, contact LACERA. Reciprocity is also available to LACERA members
who defer retirement benefits when they leave County service and enter
employment covered by a reciprocal system within six months. '

Prior Safety Membership

- If you were a safety member hired prior to 1/4/82 and have transferred to a

general member job classification with no break in service, please contact
LACERA. You will be placed in the general member plan that was effective
when you became a safety member. If you were hired on or after 1/4/82, you
must choose Plan D or Plan E. When you retire, your safety and general
member benefits will be calculated separately, then combined into one
monthly retirement payment. ' -

Social Security |

The County of Los Angeles withdrew its employees from the federal Social
Security program in December 1982. Therefore, for new employees who
became LACERA members after December 31, 1982, Social Security does not
directly affect the LACERA benefits paid at retirement. For returning
employees, LACERA benefits may be affected depending on the dates of

-service and plan coverage as follows:

e If you were covered by Social Security while employed by the County
prior to 1983 and you retire as a member of Plan A, B, C, or D, your
LACERA retirement allowance will be reduced by a fixed dollar amount
for each year of service covered by Social Security. ’

» If you were covered by Social Security while employed by the County
prior to 1983 and you retire as a member of Plan E, a percentage of the
estimated Social Security benefit payable at age 65 will be subtracted from
your LACERA retirement allowance based on the number of years of
service covered by Social Security. . ‘

e If youare aPlan A, B, C, or D member and are fully insured under Social
Security when you retire, you may choose the Pension Advance Option
discussed on page 11. : -

Selecting Your Plan

Remember, if you are a returnihg employee and are eligible to restore the

~ benefits of Plan A, B, C, or D, you must first choose Plan D if you want to be

restored to your former plan. Please review the Eligibility chart on the next
page. :

You have just 60 days* from your date of employment to elect Plan D. In
addition to the detailed descriptions of each plan contained in this booklet,

a comparison chart is provided on page 4 to assist you in selecting Plan D or
Plan E. Another chart on page 23 compares the percent of-salary you would
receive at retirement depending on your plan choice, age at retirement and
years of service.

*If you do not receive this Guide within 14 days from your date of employment, you have 45 days
from the date you receive these written disclosure materials to elect Plan D.

16 .
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Eligibility for Service Credit

The following chart reflects your eligibility for service credit based on your

. prior employment history.

Prior Employment
History ’

If you elect
Plan D, then:

If you elect
" Plan E, then:

No prior County or
public service
employment

Temporary or part-time
County employee, or
public service employee

LACERA member in a
contributory plan who
ended service but left
retirement contributions

on deposit and deferred - -

retirement benefits

LACERA member in a
contributory plan who
ended service and
withdrew retirement
contributions

LACERA member in
noncontributory
Plan E who ended
service with less than
10 years of service

.LACERA member in

noncontributory

Plan E who ended
service with 10 or more
years of service

No prior service

credit

May. purchase
prior service credit

Resumes membership
in prior plan. Depart-

* ment must notify

LACERA of return to .
service : :

May redeposit with-
drawn contributions
plus interest and be
restored to prior
plan

May purchase prior
Plan E service credit
and receive Plan D
credit .

Retain credit for prior
Plan E service and earn
credit under Plan D for
current service

No prior service
credit

May not purchase
prior service credit

Resumes membership
in prior plan. Cannot
elect Plan E. Depart-.-
ment must notify
LACERA of return to
service

May not redeposit
withdrawn contribu-
tions. Not eligible -
for restoration

May not purchase

-prior Plan E service

credit.

Retain credit for prior -
Plan E service and earn
credit under Plan E

for current service

N7
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4. Section 2
‘All About Plan D
N Retirement Benefits

Contributions

If you choose Plan D, you make monthly retirement contributions in addi-
tion to the contributions made by your emELoyer (the County of Los Angeles
or outside district). Your membership will be effective the first of the month
following _i:ﬁur date of hire and contributions will be collected retroactive to
that date. Those contributions are a percentage of your base salary plus other
pensionable earnings, and are based on your nearest age when you become a
member of LACERA. The Plan D member contribution rates are shown on -
page 26. Use this information as a guide to calculate your monthly retirement
contributions. ‘

Member contributions are made through payroll deductions and are not
subject to federal income tax under Section 414(h)(2) of the Internal Revenue
Code until you either terminate employment and withdraw your contri-
butions or receive an allowance when you retire. (Employer contributions are
not refundable.) Your contributions w&i be deducted from your gross pay .
before the tax rate is applied. -

Benefit Statements

Each year you will receive a benefit statement which shows your contribu-
tion balance as of the beginning and ending of the fiscal year, the total
interest earned on those contributions (posted June 30 and December 31 of
each year), and the taxable status of your account. This annual benefit :
statement also indicates your years of service credit and an estimate of your -
mornthly retirement allowance if you are eligible to retire. It lists your named
beneficiary(ies) and enables you to update your beneficiary information. You
will receive your anriual benefit statement at your home or mailing address
the month following your birthday.

Retirement Service Credit

You earn one month of retirement service credit for each month a retirement
contribution is deducted from your paycheck. No credit is earned if you are
without pay for a month because of illness or absences; however, members
returning to active service after unpaid sick leave can purchase up to 12
consecutive months of service credit. Additional credit is available by
redepositing withdrawn contributions, making contributions for past
temporary or part-time County service, or purchasing eligible non-County
service prior to membership. : '

Vesting :

You become vested in Plan D when you have five years of County (or
combined County and reciprocal system) retirement service credit. Vesting
entitles you to a retirement allowance when you terminate employment and
you meet the minimum age and service requirements to receive this
allowance. '

18
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Purchasing Service Credit .

County service. By making the required contribution, you can receive credit
for part-time County service (temporary, seasonal, or intermittent) up to the
date you became eligible for mem%ership in LACERA. Eligibility for service
credit prior to membership may be affected by your previous LACERA
retirement plan (see page 5). .

Non-County service. You may purchase credit for work L%:’erformecl prior to

becoming a member of LACERA if you worked for the United States of
America, the State of California, or any department or agency of either, or
any public entity located within the State of California, provided you are not
eligible now or in the future for a pension or retirement allowance for that
public service, or for the benefits of reciprocity if you were to redeposit the
contributions withdrawn from a reciprocal agency. The non-County service
will add to your total years of retirement service credit but will not count
toward meeting the 10-year minimum service requirement. (To purchase
service credit, please contact LACERA for a Retirement Service Credit
brochure.) ’

Restoration to a Prior Retirement Plan

Contributions withdrawn. If you are a returning employee who was previ-
ously an active contributory Plan A, B, C, or D member of LACERA, but

" terminated service and withdrew your retirement contributions, you can

restore all the benefits of your prior plan. First you must elect Plan D then
redeposit your previously withdrawn contributions, plus interest. If you
were never in Plan E, you may restore your former Plan A, B, C, or D,
benefits. , ‘
Contributions not withdrawn. If you are a returning employee who was
previously an active contributory plan member of LACERA but terminated
service and deferred your retirement by leaving your contributions on
deposit, you must resume membership in your previous plan. No election of
a plan is permitted. Your department must notity LACERA of your return to
service. '

Service Retirement Allowance

As an active member of Plan D you are eligible for a service retirement
allowance when you meet the minimum age and service credit requirements
listed below. (Reciprocal agency service credit can be used to meet the
minimum County service requirements.)
1.. You reach age 50 and have at least 10 years of County service; or "
2. You have at least 30 years of County service regardless of your age; or
3. You reach age 70 regardless of how many years you have worked.
If you terminate before meeting the age and retirement service credit require-
ments, and are vested with at least 5 years of County retirement service
credit, you may defer your retirement. As a deferred member, you may retire
when: - : - ' '
1. You reach age 50 and reach the date on which you would have had 10
years of County service credit had you remained in service on a full
time basis; or :

)
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2. You reach the date on which you would have had 30 years of County
service credit regardless of your age; or

3. You reach age 70 regardless of how many years you have worked.

Terms Used in Determining Benefits 4
Compensation eamnable is your base salary and other pensionable earnings

. such as eligible bonus amounts on -which retirement contributions and bene-

fits are computed. A portion of the County flexible benefit contribution is
also added to the base salary for returning employees who were first hired
before January 1, 1996. Overtime is not included. ~
Final compensation is your average monthly compensation earnable during
your last three years of service or any higher consecutive three-year period
you select. . .

Unmodified service retirement allowance is the highest monthly retirement
allowance payable to you, and is the basis for the 60% monthly continuing
allowance provided to an eligible surviving spouse (or minor children) of a,
member who dies after retirement. (See the LACERA Survivor Benefits
Chart, page 22.) : '

Benefit Formula :

Your monthly retirement allowance (using the unmodified service retire-
ment formula) is a percentage of your final compensation based on age and
years of service. This percentage increases with each quarter year of age up
to 65. :

Plan D benefits range from 11.82% of final compensation for members with

10 years of service who retire at age 50, to 100% of final compensation for
members with 41 years, 2 months of service retiring at age 65. For more
information, please refer to the chart on page 24.

A comparison chart for Plan D and Plan E showing percentages of final
compensation is provided on page 23. . '

Several alternatives to the unmodified service retirement allowance allow

you to adjust your retirement allowance to match your estate planning goals:

Option 1. You may take a slight reduction in your unmodified service
retirement allowance so that any contributions remaining in your

account at your death will be paid in a lump sum to your named benefi- -

ciary who has an insurable interest in your life.

Option 2, 3, or 4. You may take a larger reduction in your unmodified
service retirement allowance to provide a monthly allowance at your
death for the lifetime of your named beneficiary who has an insurable
interest in your life. More than one beneficiary is permissible under
Option 4. '

Wio f
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Pension Advance Option

If you are a member of Plan D and are fully insured under Social Security
(usually 40 credits of coverage) through employment with the County prior
to 1983, or through some other employer, you may elect to have your
retirement allowance coordinated with your Social Security benefits under
the Pension Advance Option provided you retire prior to age 62. This option
increases your retirement allowance prior to age 62 by a percentage of the
projected Social Security benefit payable at age 62. However, at age 62 your
retirement allowance will be decreased by the full amount of the projected
Social Security benefit (which may be more or less than your actual Social
Security benefit). The percentage and projected benefit are determined by
LACERA’s actuary.

Cost-of-Living Adjustment

-Each year the change in the Consumer Price Index (CP]) is reviewed by the
LACERA Board of Retirement to determine a cost-of-living adjustment for
retirees. This adjustment may increase or decrease your Plan D retirement
allowance up to a maximum of 2% effective April 1 of each year.

" Termination of Benefits
Retirement benefits terminate upon your death if there is no beneficiary(ies)
eligible for a monthly continuing allowance. Survivor benefits terminate
upon the death of the eligible surviving spouse. If there is no eligible surviv-
ing spouse or the spouse dies, the monthly continuing allowance is payable
to your eligible children until they marry or turn 18, or through age 21 if
they remain unmarried and are enrolled as full-time students in an accred-
ited school. Survivor benefits payable to other eligible beneficiaries terminate
upon their death. : .

Medical and DentallVision Insurance

You may enroll in a LACERA-sponsored medical and dental/vision insur-
ance plan within 60 days of retirement. Your cost for this insurance varies

- according to-your years of retirement service credit, covered dependents, and
plan chosen. '

Life Insurance

As a permarent full-time County employee you are autbmatically covered
by a $2,000 County-paid life insurance policy under a local ordinance :
adopted by the Board of Supervisors.* You designate the beneficiary for this

policy.

W Disability Retirement | ,
If you select Plan D, you are entitled to disability retirement benefits through
LACERA, in addition to the benefits of the County Long-Term Disability
(LTD) and Survivor Benefit Plan.*

*Insurance and Long-Term Disability benefits vary for MegaFlex participants. Please contact your
departmental personnel officer.

11
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Definition of Types of Disability

» Nonservice-connected disability
An illness or injury, not related to your employment, that permanently
incapacitates you from performing the duties of your job. :

* Service-connected disability :

Anillness or injury that occurs or is aggravated as a result.of your
employment, and that permanently incapacitates you from performing
the duties of your job. . S

Minimum Service Required to Be Eligible for
Disability Retirement Allowance _
* Nonservice-connected disability

Plan D member with five or more years of County (or combined County
and reciprocal system) retirement service credit.

¢ Service-connected disability
Plan D member. No minimum service requirement.-

When Application Must Be Filed ,
 Nonservice-connected disability or service-connected disability
1. While you are in service, or 4
2. Within four months after discontinuance of service, or

3. Any time, provided you are able to show medical proof that you have
been continuously physically or mentally unable to perform your
duties from the date of discontinuance of service to the time you
apply. _

4. You may not apply if you have withdrawn your retirement
contributions. '

- Effective Date of Disability Retirement Allowance

* Nonservice-connected disability or service-connected disability

Payment begins after disability retirement is granted by the Board of
Retirement, retroactive to the date the application for disability retirement
was filed (but not éarlier than the day following the last day for which
you received regular compensation from your job). .

Benefit Amount '

* Nonservice-connected disability

The disability retirement allowance is (a) generally equal to one-third of
your final compensation (but could be more or less depending on your
age and lenigth of service) or (b) equal to a full service retirement
_ allowance, whichever is greater. :
¢ Service-connected disability

The disability retirement allowance is equal to 50% of your final compen-
sation, or a full service retirement allowance, whichever is greater. -

E12 .

LA 244



Attachment G
CalPERS Exhibit 43
Page 19 of 35

Cost-of-Living Adjustment

* Nonservice-connected disability or service-connected disability
Up to 2% maximum increase or decrease on April 1 of each year.

Termination of Benefits ‘

* Nonservice-connected disability or service-connected disability
Benefits end: '

1. When you are no longer permanently disabled from performing the
duties of your job and you are reinstated to County service,

2. If you refuse to submit to medical examination while under age 55,

3. Upon your death unless your survivor is eligible for benefits. (See
Post-Retirement Death/Survivor Benefits, page 20.)

Appeal Rights
* Nonservice-connected disability or service-connected disability

You have 30 days to appeal any decision of the Board of Retirement and
are entitled to a hearing before a hearing officer appointed by the Board.
You have 90 days to appeal any subsequent Board decision to the
Superior Court.

bl Pre-Retirement DeathlSurvivor Benefit
Types of Benefits ' '

If you elect Plan D, you are entitled to pre-retirement death/survivor
benefits through LACERA in addition to the benefits of the County Long-
Term Disability (LTD) and Survivor Benefit Plan.*

There are two types of pre-retirement death/survivor benefits:
1. Nonservice-connected death (death not related to your employment),

2. Service-connected death (death occurring as a result of performing
your job). - ‘ - .
Eligibility
* Nonservice-connected death

A survivor allowance is payable if the member has five or more years of
County (or combined County and reciprocal system) retirement service

credit. There are no minimum years of service credit required to receive
the lump-sum basic death benefit (see page 14). '

* Service-connected death
No minimum service requirement.

*Long-Term Disability benefits vary for MegaFlex participants. Please contact your
departmental personnel officer.
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Benefit Payments _
e Nonservice-connected death
Any one of the following:

1. Basic Death Benefit (lump sum)

A member’s named beneficiary may elect the basic death benefit
payment which consists of the member’s contributions and interest
credited to the member’s account, plus an amount equal to an average
month’s salary (based on the last 12 months) for each completed year
of retirement service credit, but not exceeding an amount equal to six
months’ salary. This basic death benefit will be paid in one lump-sum
payment unless the beneficiary elects to receive it in installments over
a period of 120 months.

Optional Monthly Allowance
A surviving spouse, or member’s minor children if no surviving

‘spouse, may elect (in lieu of the basic death benefit described above)

a monthly continuing allowance equal to 60% of the retirement allow-
ance the deceased member would have received had he or she been
retired for nonservice-connected disability as of the date of death. This
benefit is about 20% of the member’s final compensation, but could be
more or less depending on the member’s age and length of service.
It is payable to a surviving spouse or to the member’s minor children
under age 18 or through age 21 if they remain unmarried and enrolled
as full-time students in an accredited school.

Combined Benefit

A surviving spouse may elect a combined benefit which consists of:

* A lump-sum payment equal to an average month’s salary (based
on the last 12 months) for each completed year of retirement
service credit, but not exceeding an amount equal to six months’
salary, plus - .

¢ A monthly continuing allowance as described above, reduced by
the actuarial equivalent.of the lump-sum payment, based on the
age of the surviving spouse. o

o Service-connected death

Any one of the following:

1.

N14

Basic Death Benefit -

A member’s named beneficiary may elect the basic death benefit
payment which consists of the member’s contributions and interest
credited to the member’s account, plus an amount equal to an average
month’s salary (based on the last 12 months) for each completed year
of retirement service credit, but not exceeding an amount equal to six
months’ salary. This basic death benefit will be paid in one lump-sum

- payment unless the beneficiary elects to receive it in installments over

a period of 120 months.

Optional Monthly Allowance
A surviving spouse, or member’s minor children if no surviving-
spouse, may elect (in lieu of the basic death benefit described above)
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a monthly continuing allowance equal to 100% of the retirement allow-
ance the deceased member would have received had he or she been
retired for service-connected disability as of the date of death. This
benefit is 50% of the member’s final compensation, but could be more
depending on the member’s age and length of service. It is payable to
a surviving spouse or to the member’s minor children under age 18 or
through age 21 if they remain unmarried and enrolled as full-time
students in an accredited school.

3. Combined Benefit

A surviving spouse may elect a combined benefit which consists of:

* Alump-sum payment equal to an average month'’s salary (based
on the last 12 months) for each completed year of retirement
service credit, but not exceeding an amount equal to six months’
salary, plus

* A monthly continuing allowance as described above, reduced by
the actuarial equivalent of the lump-sum payment, based on the
age of the surviving spouse. - : :

The Special Death Benefit is in addition to the monthly benefits under. (2)

- and (3) above. It is payable to the surviving spouse for each of the member’s

minor children provided the member’s death occurred as a result of an
accident or injury caused by external violence or physical force incurred in
the performance of duty. The benefit amount is a percentage of the survivor’s
monthly continuing allowance described above.

‘ One child 25%

Two children  40%

o Three children 50%
This Special Death Benefit is payable only for minor children under age 18 or
through age 21 if they remain unmarried and enrolled as full-time studernits -

in-an accredited school. If the surviving spouse does not have legal custody
of the minor children, the above amount is payable to the legal guardian.

Cost-of-Living Adjustment :
¢ Nonservice-connected death or service-connected death
Up to 2% maximum increase or decrease on April 1 of each year.

Termination of Survivor Benefits ,
¢ Nonservice-connected death or service-connected death

Benefits cease upon the death of the member’s surviving spouse or
ineligibility of children because of age or change in student or marital
status. : _ y '

Appeal Rights . ,

. e Nonservice-connected death or service-connected death

Survivor has 30 days to appeal any decision of the Board of Retirement
and is entitled to a hearing before a hearing officer appointed by the
Board. Survivor has 90 days to appeal any subsequent Board decision to
the Superior Court. : :

@15
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¥ Long-Term Disability & Survivor Benefit Plan

Plan D members are entitled to benefits under the County Long-Term
Disability (LTD) and Survivor Benefit Plan, which is administered by the
Department of Human Resources. For complete information about this plan,
please contact your departmental personnel officer.

B Post-Retitement Death/Survivor Benefits

- When a member dies after retirement, the surviving spouse, or if none, the

named beneficiary or estate, is entitled to receive a one-time $750 death
benefit from LACERA. . .

Service Retirement or Nonservice-Connected Disability Retirement

If a Plan D member retires with a service retirement or nonservice-connected
disability retirement and then dies, the surviving spouse or minor children
are entitled to 60% of the member’s unmodified service retirement allowance
or unmodified nonservice-connected disability retirement allowance, provided:
1. The surviving spouse was married to the member at least one year
prior to the date of retirement, or
2. The children are under age 18 or through age 21, remain unmarried,
and are full-time students enrolled in an accredited school.
If the member selected a modified allowance at retirement — Option 2, 3, or 4
— the percentage of the survivor’s monthly continuing allowance will be
based on the option the member chose. .

Service-Connected Disability Retirement
If a Plan D member retires with a service-connected disability retirement and

then dies, the surviving spouse or minor children are entitled to-100% of the -

member’s unmodified service-connected disability retirement allowance,
provided: :
1. The surviving spouse was married to the member prior to the
retirement effective date.

2. The children are under age 18 or through age 21, remain unmarried,
and are full-time students enrolled in an accredited school.

If the member selected a modified allowance at retirement — Option 2, 3, or 4
— the percentage of the survivor’s monthly continuing allowance will be
based on the option the member chose.
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All About Plan E
I Retirement Benefits .

Contributions

. Plan E is a noncontributory retirement plan, which meané you do not make

contributions. Your employer, the County of Los Angeles or outside district,
makes all retirement contributions necessary to fund your future retirement
allowance. (No contributions are paid to you if you terminate employment
prior to retirement.) If you elect Plan E, your membership will be effective

 the first day of the month following your date of hire as a permanent

employee.

Benefit Statements

Each year you will receive a benefit statement indicating the status of your
account, your years of service credit and an estimate of your monthly retire-
ment allowance if you are eligible to retire. You will receive your annual

. benefit statement at your home or mailing address the month following your

birthday.

Retirement Service Credit .
You earn retirement service credit as long as
1. Your employment is uninterrupted, or
2." You are awaiting payment during a six-month qualifying period
for County Long-Term Disability (LTD) benefits, or el
3. You are considered disabled for performing your job and are receiving
- LTD benefits (maximum 24-month period), or
4. You are totally disabled for any job and continue receiving LTD
benefits. .
You receive credit from the first day of the month following your date of

hire. No credit is.earned if you are absent from work without pay in excess-
of 22 consecutive work days, except as noted above.

Vesting

You become vested in Plan E when you have 10 years of County (or com-
bined County and reciprocal system) retirement service credit. Vesting
entitles you to a retirement allowance when you terminate employment and
meet the minimum age requirement to receive this allowance. :

Purchasing Service Credit

Plan E members may not purchase credit for prior County or non-County
service. Prior Plan E members retain credit for vested service of 10 or more
years. If you terminated with less than 10 years in Plan E, you lose credit for
that service. However, if you select Plan D, you may purchase credit for your
prior nonvestéd Plan E service and receive Plan D credit. '
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Restoration to a Prior Retirement Plan .
Plan E does not provide for restoration to a prior retirement plan.

Service Retirement Allowance

As an active member of Plan E you are eligible for a service retirement allow-
ance when you meet the minimum age and service credit requirements listed
below. (Reciprocal agency service credit can be used to meet the minimum
County service requirements.) :

L. You reach age 55 and have at least 10 years of County service, or

2. You reach age 70 regardless of how many years you have worked.

If you terminate before meeting the age requirements and are vested with at
least 10 years of County retirement service credit, you may defer your retire-
ment. You may apply for retiremént benefits when you reach age 55, or
anytime up to age 70. : '

Terms Used in Determining Benefits

Compensation earnable is your base salary and other pensionable earnings
such as eligible fixed bonus amounts on which retirement benefits are
computed. A portion of the County flexible benefit is also added to the base
salary for returning employees who were first hired before January 1, 1996.
Overtime is notincluded. - : :

Final compensation is your average monthly compensation earnable during
your last three years of service or any higher three years you select, whether
or not consecutive. :

Unmodified service retirement allowance is the highest monthly retirement -
allowance payable to you, and is the basis for the 50% monthly continuing
allowance provided to an eligible surviving spouse (or minor children) of a
member who dies after retirement. (See the LACERA Survivor Benefits _
Chart, page 22.) : , .

Benefit Formula -

Your monthly retirement allowance (using the unmodified service.retire-
ment formula) is a percentage of your final compensation based on age and
years of service. A normal retirement allowance is the monthly benefit
received by a Plan E member who retires at age 65 or older. It equals 2% for
each year of service for the first 35 years, plus 1% for each year of service for
the next 10 years, up to a maximum of 80% after 45 years. The percentages
are reduced if you retire before age 65, as reflected by the chart on page 25. -
The early retirement percentages for ages 55 - 64 are periodically subject to
change based on actuarjal experience.

Plan E benefits range from 7.50% of final compensation for members with 10
years of service who retire at age 55, to 80% of final compensation for
members with 45 years of service retiring at age 65. For more information,
please refer to the chart on page 25. - .

A comparison chart for Plan D and Plan E showing percentages of final
compensation is provided on page 23.

b8 ' -
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Several alternatives to the unmodified service retirement allowance allow

you to adjust your retirement allowance to match your estate planning goals:

Option 2, 3, or 4. You may take a reduction in your unmodified service
retirement allowance to provide a monthly allowance at your death for
the lifetime of your named beneficiary who has an insurable interest in
your life. More than one beneficiary is permissible under Option 4.

Pension Advance Option

The Pension Advance Option for individuals insured under Social Security
either through County or non-County employment is not available to Plan E
members.

Cost-of-Living Adjustment :

Plan E does not provide a cost-of-living adjustment.

Termination of Benefits
Retirement benefits terminate upon your death if there is no beneficiary(ies)

-eligible for a monthly continuing allowance. Survivor benefits terminate

upon the death of the eligible surviving spouse. If there is no eligible surviv-
ing spouse or the spouse dies, the monthly continuing allowance is payable
to your eligible children until they marry or turn 18, or through age 21 if
they remain unmarried and are enrolled as full-time students in an accred--
ited school. Survivor benefits payable to other eligible beneficiaries terminate
upon their death.

Medical and Dental/Vision Insurance .

You may enroll in a LACERA-sponsored medical and dental/vision insur-
ance plan within 60 days of retirement. Your cost for this insurance varies
according to your years of retirement service credit, covered dependents, and
plan chosen.

Life Insurance .

As.a permanent full-time County employee you are automatically covered
by a $10,000 County-paid life insurance policy under a local ordinance
adopted by the Board of Supervisors. You designate the beneficiary for this
policy. Insurance options vary for MegaFlex participants. Please contact your
personnel officer. . '

¥ Disability Retirement & Pre-Retirement Death/
Survivor Benefits | .

Plan E members are not entitled to the disability retirement benefits and pfe-
retirement death/survivor benefits provided by the LACERA contributory
plans. .
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B Long-Tern Disability & Survivor Benefit Plan

Plan E members are entitled to the benefits under the County Long-Term
Disability (LTD) and Survivor Benefit Plan, which is administered by the
Department of Human Resources. For complete information about this plan,
please contact your departmental personnel officer.

I Post Retitement Death/Survivor Benefits

If a Plan E member retires with a service retirement and then dies, the
surviving spouse or minor children are entitled to 50% of the member’s
unmodified retirement allowance, provided: ‘
1. The surviving spouse was married to the member at least one year -
prior to the retirement effective date, or

2. The children are under age 18 or through 21, remain unmarried, and -

are full-time students enrolled in an accredited school.

* If the member selected a modified allowance at retirement — Option 2, 3, or 4 - |

— the percentage of the survivor’s monthly continuing allowance will be
based on the option the member chose. :

N20
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References
8 Comparison of Survivor Benefits — Plan DIPlan E

This chart compares the benefits that are available for your survivor(s) or
beneficiary(ies) if you should die before or after your retirement.

Bl Comparison of Retitement Allowances

Your monthly retirement allowance is based on how old you are when you
retire, your years of service credit, and your final compensation. The follow-
ing charts provide a percentage of final compensation for use in comparing
what the retirement allowance would be under Plan D and Plan E at various
ages, and years of service, :

B27
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N Comparison of Survivor Benefits .
Plan D & Plan E
PRE-RETIREMENT DEATH BENEFITS POST-RETIREMENT DEATH BENEFITS
Plan D Plan E Plan D Plan E
Surviver Eligible Survivor Eligible e of Survivor Eligible Survivor Eligible
Benefit Beneficiary Benefit Beneficiary | Relirement | Benefit Beneficiary | Benefit Beneficiary
Codes Codes Allowance Cades Codes
; sum,or{1;3,4. "' . Unmodified [60% &f meimber’s - 150% of member* 1
R R N
'B).60% of mem There are no LACERA if servicevcon )
» b el:'?s'a;iplicaﬁl R re-r?htemsnt ;urvwor
" ‘allowance - | ‘s enefits un er lan E. Option #1 | None None
(100% if service-] " - Plan E dmbemtl;lersc are * or
. -connected .covered by the County - —
. ot -Te isabili tion #2 - ]100% of member’s| 1,2
:deat_h), 0.1' S éﬁ“wgi‘{::‘é'csf'; lﬁ.ll‘;ty\_a"d 0p°r ‘{reduced allowance )
<) Combination: |1 (eligible. | (See page20) Option #3 720" 57 '|50% of member’s | 1,2
benefit - N ‘spousé-only) er © .7 Jreduced allowance
o y Option #4 _Cuéiéﬁiiie&.’%lléﬁ 1,2 " |Customized allow{ 1,2
.ance-for.1 or'more|".-. - - {ance for 1 or more
| beneficiaries " |beneficiaries
Death/ | S |
Burial . $750‘Lump-'sqn *'1,3,4 |None None
Benefit- Ceo T -

Eligible Beneficiary Codes: 1-Surviving eligible spouse or eligible children 2-One who has an insurable interest* 3-Anybody you name 4-Estate

* Every person has an insurable interest in the life and health of:
cation or support; {c) Any person.under a legal obligation to
‘ or illness might delay or prevent the performance;

See Pre-Retirement Death/Survivor Ben

Benefits, Plan E, page 20.

(2) Himself; (b) Any person on whom he depends wholly or in part for an edu-

him for the payment of money or respecting property or services, of which death
(d) Any person upon whose life any estate or interest vested in him depends.

efits, Plan D, page 13; Post-Retirement Death/Survivor Benefits, Plan D, page 16; Post-Retirement Death/Survivor
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Percentages of Final Compensation

Comparison of Plan D/Plan E

Used to Compute
Retirement Allowance Estimate

(If Member Not Covered Under Social Security As a County Employee)

Pl AGE/PLAN
Years:
ok 50 55 60 65
Service
’ D E D E D E D E
11.82% 1492%  750% | 1917% 12.02% | 2432%  20.00%
17.73%  * 2239%  1124% | 2875% 18.03% | 36.48%  30.00%
2364%  * 2985%  14.99% | 3833% 24.04% | 48.64%  40.00%
2955%  * 3731%  1874% | 47.92%  30.05% | 60.80%  50.00%
{ 3546% - U77%  2249% | 57.50%  36.05% | 72.97%  60.00%
. 5223%  2624% | 67.08% 42.06% | 85.13%  70.00%
. 7667% 45.07% | 97.29%  75.00%
, 100.00%*  80.00%

*Plan E members are not eligible to retire until age 55.

*Plan D members actually reach 100
with 41 years, 2 months of service.

% of final compensation (the maximum retirement allowance) at age 65
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Plan D - Percentage of Final Compensation
Used to Compute Retirement Allowance Estimate

- (If Member Not Covered Under Social Security As a County Employee)
& Years . AGES. - Years
of - .  65&  of
service 50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 over service

10 1182% 1243% 13,03% 13.64% 14.26% 14.92% 15.64% 16.41% 17.25% 1817% 19.17% 19.91% 20.91% 21.98% 23.11% 24.32% 10
1 13.00 13.67 1433 '15.00 1569 16.42 17.20 18.05 18.98 19.98 21.08 2190 23.00 24.17 2542 26.75 1
12 1418 14.91 15.63 16.36 1711 179 18.76 19.69 20.70 21.80 23.00 2389 25.10 26.37 27.73 29.19 12
13 1536 16.16 16.93 17.73 18.54 19.40 20.33 21.33 2243 23.61 2492 2589 27.19 28.57 30.04 31.62 13
14 | 1655 17.40 18.24 19.09 19.96 20.89 21.89 2297 24.15 2543 26.83 2788 29.28 30.77 3235 34.05 14
.15 1773 18.64 19.54 20.45 21.39 22.39 23.46 24.62 25.88 27.25 -28.75 29.87 3137 32.97 34.66 36.48 15
16 1891 19.89 20.84 21.82 22.82 23.88 25.02 26.26 27.60 29.06 30.67 3186 3346 35.16 36.97 3891 16
17 20.09 21.13 2215 23.18 2424 2537 ° 2658 ' 27.90 2933 30.88 3258 3385 3555 37.36 39.28 41.35 17
18 " 2127 2237 23.45 24.54 25.67 2686 - 28.15 29.54 31.05 3270 34.50 3584 37.64 39.56 41.60 43.78 18
19 2245 23.61 24.75 2591 27.09 2835 29.71 3118 ° 3278 3451 36.42 3783 3974 4176 4391 46.21 19
20 2364 24.86 26.05 27.27 28.52 29.85 31.27 32.82 34.50 36.33 3833 39.82 - 41.83 43.95 46.22 48.64 20
21 2482 26.10 27.36 2863 2995 3134 32.84 34.46 36.23 38.15 40.25 4181 4392 46.15 48.53 51.08 21
22 26.00 27.34 28.66 30.00 3137 3283 3440 3610 37.95 39.96 42.17 43.81 46.01 48.35 50.8¢ 53.51 22
23 2718 28.59 29.96 31.36 3280 3432 35.96 37.74 39.68 41.78 44.08 45.80 48.10 50.55 53.15 5594 23
24 2836 29.83 31.26 32.72 3422 3582 37.53 39.38 41.40 43.60 46.00 47.79 5019 52.74 55.46 58.37 24
¢ 25 2955 31.07 32,57 34.09 35.65 37.31 39.09 41.03 43.13 4541 4792 49.78 5228 ° 5494 57.77  60.80 25
26 30.73 3231 33.87 3545 - 37.08 38.80 40.66 42.67 44.85 4723 4983 5177 54.37 57.14 60.08 63.24 26
27 3191 33.56 35.17 36.81 38.50 40.29 4222 44.31 46.58 49.05 51.75 §3.76 5647 59.34 62.39  65.67 27
28 33.09 34.80 36.47 38.18 39.93 - 41.79 43.78 45.95 48.30 50.86 53.67 5575 5856 61.53 64.70 68.10 28
29 3427 36.04 37.78 39.54 4135 - 43.28 4535 . 4759 50.03 5268 55.58 5774 60.65 63.73 67.01 70.53 29
30 3546 37.29 39.08 40.91 4278 4477 46.91 4923 51.75 54.50 5750 59.74 6274 65.93 69.33 7297 30
31 36.64 38.53 40.38 4227 4421 46.26 48.47 50.87 5348 §6.31 59.42 6173 64.83 68.13 7164 7540 31
32 3782 39.77 41.69 43.63 45.63 47.75 50.04 . 5251 55.20 5813 6133° 6372 6692 7033 7395 77.83 32
33 - 39.00 41.01 42.99 45.00 47.06 49.25 51.60 54.15 56.93 59.94¢ 63.25 65.71  69.01 7252 76.26  80.26 33
34 4018 42.26 44.29 46.36 4848 50.74 53.16 55.79 58.65 6176 65.17 6770 7111 74.72 78.57 82.69 34

fc T 43.50 45.59 47.72 49.91 5223 54.73 57.44 60.38 63.58 67.08 69.69 73.20 76.92 80.88 85.13 35
36 46.90 49.09 51.34 53.72 56.29 59.08 62.10 6539 69.00 7168 75.29 79.12 83.19 87.56 36
37 50.45 5276 5522 57.86 60.72 63.83 67.21 70.92 7367 77.38 81.31 8550 8999 . 37
. 38 5419 56.71 59.42 62.36 65.55 69.03 7283 | 7566 79.47 83.51 87.81 9242 38
39 - 58.20 60.98 64.00 67.28 7084 7475 77.66 8156 8571 90.12 94.85 39
40 . 6255 ©  65.64 69.00 7266  76.67 79.65 83.65 87.91 9243 97.29 10
41 67.28 7073 7448 7858 81.64 85.74 90.10 94.74 99.72 41
42 ) 7245 76.29  80.50 83.63 87.84 92.30 97.06 100.00 42

*Plan D members actually reach 100% of final compensation (the maximum retirement allowance) at age 65 with 41 years, 2 months of
service. ’ ) '

Note: If you were covered under Social Security as a County employee, see pages 6 and 11 for information about the effect of Social
Security on your retirement allowance. : ‘
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Plan E ~ Percentage of Final Compensation
Used to Compute Retirement Allowance Estimate
(If Member Not Covered Under Social Security As a County Employee)

Years - - AGES Years
of . 65 & of,
service 55 56 - 57 58 59 60 61 62 63 64 over service
10 - 750% 8.22% 9.02% 9.91% 10.91% 12.02% 13.26% 14.66% 16.23% 18.00% 20.00% 10
11 8.25 9.04 9.92 10.91 12.00 13.22 14.59 16.12 17.85 19.80 22.00 11
12 9.00 9.86 10.83 11.90 13.09 14.42 15.91 17.59 19.47 21.60 24.00 12
13 9.74 10.68 11.73 12.89 14.18 15.62 17.24 19.05° 21.09 23.39 26.00 13
14’ 10.49 11.51 12.63 13.88 15.27 16.83 - . 18.57 20.52 22.72 25.19 28.00 14
15 11.24 “12.33 13.53 14.87 16.36 18.03 - 19.89 © 21.98 2434 26.99 30.00 15
16 11.99 13.15 14.44 15.86 17.45 19.23 21.22 23.45 25.96 28.79 32.00 16
17 12.74 13.97 15.34 16.85 18.54 20.43 22,55 2492 27.58 30.59 34.00 17
18 13.49 14.79 16.24 17.85 19.63 21.63 23.87 26.38 29.21 32.39 36.00 18
19 14.24 15.61 17.14 18.84 20.73 22.83 25.20 27.85 30.83 34.19 38.00 19
20 14.99 16.44 18.04 119.83 21.82 24.04 26.52 29.31 32.45 35.99 40.00 20 .
21 15.74 17.26 18.95 20.82 2291 25.24 27.85 © 30.78 34.07 37.79 42.00 21 !
22 16.49 18.08 19.85 21.81 24.00 26.44 -29.18 32.24 35.70 39.59 44.00 22 :
23 17.24 18.90 20.75 22.80 25.09 27.64 30.50 33.71 37.32. 41.39 46.00 23 .
24 17.99 19.72 21.65 23.79 26.18 28.84 31.83 35.17 © 38.94 43.19 48.00 24
25 18.74 20.55 22.56 24.79 27.27 30.05 33.16 36.64 40.57 44.99 50.00 25
26 19.49 21.37 2346 . 25.78 28.36 31.25 34.48 38.11 . 42.19 46.79 52.00 26
27 20.24 22.19 24.36 26.77 29.45 32.45 35.81 39.57 43.81 48.59 54.00 27
28 20.99 - 23.01 25.26 - 27.76 30.54 33.65 37.13 41.04 45.43 50.39 56.00 28
29 21.74 23.83 26.16 28.75 31.63 34.85 38.46 42.50 47.06 52.19 58.00 29
30 22.49 24.65 27.07 29.74 32.72 36.05 39.79 43.97 48.68 53.99 60.00 30
31 23.24 25.48 27.97 30.73 33.81 37.26 41.11 . 45.43 50.30 55.79 62.00 31
32 23.99 26.30 28.87 31.72. 34.91 38.46 42.44 46.90 51.92 57.59° 64.00 32
33 24.74 27.12 29.77 32.72 36.00 39.66 43.76 48.36 53.55 59.39 66.00 33
34 25.49 27.94 30.67 " 33.71 37.09 40.86 45.09 49.83. 55.17 61.19 68.00 34
35 26.24 28.76 31.58 34.70 38.18 42.06 46.42 51.30 56.79 62.99 70.00 35
36 26.61 29.17 32.03 35.19 38.72 42.66 47.08 52.03 57.60 63.89 -  71.00 36
37 26.99 29.58 32.48 35.69 39.27 43.26 47.74 52.76 58.41 64.79 72.00 37
38 27.36 30.00 32.93 36.19 39.81 43.87 48.41 53.49 59.22 65.69 73.00 38.
39 27.74 30.41 33.38 36.68 40.36 44.47 49.07 54.23 60.04 66.59 74.00 39
40........ eeereeeenrans 30.82 33.83 37.18 4091 45.07 49.73 54.96 60.85 67.49 - 75.00 40
41 seesrenntnerananns 34.28 37.67 41.45 © 45.67 50.40 55.69 61.66 68.38 76.00 41
[ . 38.17 42.00 46.27 51.06 56.43 62.47 . 69.28 77.00 42
43 ... . 4254 = 4687 51.72 57.16 63.28 70.18 78.00 - 43
. 44 e e et e s bt e g 47.47 52.38 57.89 64.09 71.08 79.00 44
N_J. 45... fevaeen . 53.05 58.62 64.90 71.98 " 80.00 45
n .

Note: If you were covered under Social. Security as-a County employee, see pages 6 and 19 for information about the effect of Social
Security on your retirement allowance. The early retirement percentages for ages 55-64 are periodically subject to change based on
actuarial experience, but were accurate when printed. .
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N26

Plan D Member Contribution Rates
Effective July 1, 1999+

Percentage of retirement eligible salary based on your
nearest age at the time you become a LACERA member.

-{&GE._ RATE AGE RATE AGE RATE AGE RATE
A6 493% 27% 593% 38 . 7.10% 49, . 8.50%

5.01 6.02 722 50 862

" 5.10 613 734 5i° 87
5.19 6.23 746 537 886

5.28 634 758 Bi* 898

32L° 536 644 43 770 54 909
‘28 546 654 44 784 55 916
23 554 6.65 45 797 56 920
224, 564 676 46 810 57 922
25 574 687 47 825 58 957

2 583 37 699 4. 838  Sr 994

To calculate your monthly retirement contribution
under Plan D:

1. Enter your base monthly salaryt here:

$
2. Find your age in the chart, to the nearest year at the
time you became a LACERA member, and enter the
rate next to it here: o
(]

3. To estimate your monthly contribution under
Plan D, multiply 1 by 2 and enter your total here:

$

“Rates are subject to change based on recommendations
from LACERA’s actuary and adoption by the Board of
Investments and the Board of Supervisors.

Rates for members in participating agencies may vary.
Call LACERA. .

tIf you were first hired before January 1, 1996 and are now
returning to employment, your monthly retirement contri-
bution is calculated by using your-base monthly salary
plus the portion of your current County Flexible Benefit
amount that is pensionable. In addition, certain bonus
amounts are considered pensionable earnings and should
be added to the base salary.

LA 258
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