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Information about LACERA

This guide to Retirement Plans A & B serves as a
Summary Plan Description (SPD) and summarizes
the terms and conditions of retirement, disability
and death benefits provided to safety members of
these plans. It is designed to give you this informa-
tion as simply and accurately as possible. Since
LACERA (Los Angeles County Employees Retire-
ment Association) is governed by dge County Em-
ployeesRetirement Law, the law prevails if any
statement in this guide is in conflict with the law.
Official decisions will be made only after reference
to the official publication of the statutes and any
regulations governing administration of LACERA.

- LACERA is an independent association established

under the authority of the County Employees Retire-
ment Law of 1937 (see Government Code Section
31450 et. seq.) and is subject to the laws governing
fiduciaries. The Association provides retirement
and associated benefits for eligible employees of the
County of Los Angeles and outside districts which
include the Little Lake Cemetery District, Local
Agency Formation Commission, South Coast Air
Quality Management District, and Los Angeles
County Office of Education. New employees of the
latter two districts now become members of retire-
ment systems other than LACERA.

LACERA has technical and administrative staff
responsible for collecting, depositing, investing,
and managing the retirement funds collected from
the County, outside districts, and their employees.
It is responsible for controlling and accounting for
contributions and investment income under the
direction of a nine-member.Board of Retirement
(with one alternate member), and a nine-member
Board of Investments. LACERA identifies, devel-
ops, and proposes laws, rules, and policies that
support the best interest of its members. In addi-
tion to giving members information about laws,

- bylaws, resolutions, and policies, LACERA offers

individual counseling and retirement seminars for
members in preparation for retirement. :

If you need additional information or have ques-
tions about anythinlg\ in this guide, please contact
LACERA by telephone at (626) 564-6132 or
(800) 786-6464, or in person at Gateway Plaza, 300
N. Lake Ave,, Ste. 130, Pasadena, California 91101.
Please address all correspondence to:

LACERA, PO Box 7060, Pasadena, CA 91109-7060.
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Understanding Your
LACERA Retirement Plan

READ THIS BOOKLET CAREFULLY. It can help you
understand the retirement benefits provided by
LACERA safety retirement Plans A & B. Some of
the most commonly asked questions about these
plans are listed below. References are provided
to assist you in finding the answers which will
help you better understand your benefits.

O Who is eligible for LACERA membership?
(page 2, 5, 6)

O What type of retirement plans are safety
Plans A & B? (page 2)

O Who is eligible to join Plans A & B? (page 2)
O When does my membership begin? (page 2)
O What basic benefits do I get with Plan A

or B? (page 10)

O-Do I have to pay income tax on my contribu-
tions and my retirement allowance? (page 4, 20)
0O What if I formerly was a LACERA member?
(page 6)

O Canladd to my “years of service credit” to
receive a larger monthly retirement allowance
by purchasing credit for County or non-County
service prior to membership in LACERA?

(page 6, 7)

O What if I become disabled? (page 24-26)

O Are there any benefits for my survivors?
(page 26, 30) .

O When am I eligible to retire? (page 11-12)

O How will my age and years of service at
retirement affect the amount of my monthly
retirement allowance? (page 32, 33)

3O Will my monthly retirement allowance be
adjusted for cost-of-living increases? (page 20)

O Can I get medical, dental, or vision insurance
through LACERA after I retire? (page 21)

O Will Social Security coverage affect my
retirement allowance? {page 16-19)

O IfI get divorced, how will my account be
affected? (page 22-23) :
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J/ General Informati‘dn

Introduction

This guide gives you detailed information about
LACERA safety member benefits under Plans A
&B. '

As a permanent employee of the County of Los
Angeles* or outside district working three-
quarter time or more, you are entitled to

LACERA retirement benefits, In addition, you are
eligible to receive disability and death benefits

through LACERA. (You may also be eligible to
receive additional benefits through a separate
Long-Term Disability and Survivor Benefit Plan
provided by the County of Los Angeles.)

There are two types of members in LACERA —
general members and safety members. Safety

- members are employees in law enforcement,

firefighting, forestry, and lifeguard classifica-
tions. All other eligible employees are general
members.

PlansA& B :
Plans A & B are contributory retirement plans
that provide retirement, disability and death
benefits. You contribute to the plan through

. monthly payroll deductions, and your employer

(Los Angeles County) also makes cash
contributions. Plans A & B are defined benefit
plans, which means retirement benefits are
determined by the retirement age, length of
service, and average final compensation of the
member.

Plan A & B participants are employees who
became safety members as follows:

* Plan A - prior to September 1, 1977

* Plan B - on or after September 1, 1977
Membership in LACERA is effective the first of
the month following your date of hire.

*Except Judges
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Supplemental Plan F

Plan F, an automatic supplement to Plan B,
complies with amendments to Section 415 of the
Internal Revenue Code that limit the maximum
retirement benefits an employee may receive.
Plan F is a defined contribution plan, which means
retirement benefits are based on how much the
member has contributed to the plan, plus the
earnings on those contributions. Plan F applies
only to Plan B members who joined LACERA on
or after January 1, 1990.

- I Plan F applies to you, you will be eligible to

receive combined retirement benefits from both
Plan B and Plan F when you retire.

The combination of retirement benefits from
Plan B and Plan F are designed to provide
approximately the same level of benefits to Plan
B members joining on or after January 1, 1990
(when this new law and Plan F became effective)
as those joining before that date.

During your employment, your projected .
retirement benefits may be periodically calculat-
ed and tested to see if they are greater than the
limits set by the tax laws. If your total retirement
allowance is greater than the pension allowed by
the tax laws, your benefits must be reduced. For
most members, however, benefits should not
exceed the limits. Your allowance is expected to
be about the same as that paid to a Plan B
member not covered by Plan F.

Plan F is funded by a portion of your contribu-
tions to Plan B. Both contribution amounts are
based on studies by LACERA’s actuary and may
vary over time. To the extent possible, the
interest credited to the total of your Plan B and
Plan F contributions will equal the total interest
credit you would have received if all your
contributions had been credited to Plan B only.

Contributions

* As a member of Plan A or B, you make

contributions to the retirement fund through
payroll deductions in addition to the contribu-
tions made by your employer (the County of Los
Angeles). Your contributions are a percentage of
your base salary (plus any other retirement-
eligible compensation), based on your nearest
age when you became a member of LACERA.

'3
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Rates are based on actuarial valuations, and are

. subject to change periodically. The chart on page

34 showing Plan A & B Member Contribution
Rates can be used to calculate your monthly
retirement contributions,

Your contributions will cease when you have
been credited with 30 years of service credit in a
contributory plan provided you were a member
of LACERA (or a reciprocal system) on March 7,
1973, and continuously thereafter. Therefore, you
should purchase any eligible service credit prior

" to your thirtieth year of service to avoid payin,

for more than 30 years of service.

Termination of Employment

If you terminate employment you may:

1. Defer your retirement and leave your contri-
butions on deposit to continue drawing
interest, provided you: (a) have five or more
years of County (including reciprocal
system) retirement service credit; or (b) enter
a reciprocal retirement system within 6
months from your termination date regard-
less of your years of retirement service
credit; or . :

2. Withdraw all your contributions plus interest

* (employer contributions are not refundable);
or

3. Transfer (“roll over”) your retirement funds
directly into an IRA or other qualified retire-
ment plan.

By withdrawing or transferring your funds, you
forfeit your right to receive retirement or disabil-
ity benefits from LACERA in the future.

Unclaimed Funds

If you terminate County service and are not
eligible to retire or defer your retirement,
LACERA will notify you that you must withdraw
your contributions. No interest is credited to
your account after termination. If not with-
drawn, you may lose all rights to your contribu-
tions dnd interest left on deposit.

Taxes on Contributions
Member contributions are made through payroll

" deductions from your gross pay before the tax

rate is applied (per Section 414(h)(2) of the
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Internal Revenue Code). Contributions are not
taxed until you either terminate employment
and withdraw your contributions and interest,
or retire. (Prior to August 1983 contributions
were made on an after-tax basis, so those
contributions are not taxed when disbursed, but
the interest is taxable.)

If you terminate County service.and withdraw
your retirement contributions, the law requires
state withholding and a mandatory federal tax
withholding of 20% on taxable lump-sum distri-
butions, unless your funds are directly rolled
over into an IRA or other qualified retirement
plan as specified by the law.

Note: Contributions on which you have paid
taxes cannot be rolled over. You should consult
with your own tax advisor before making a
decision concerning withdrawal or rollover of
your retirement funds when you terminate
service. ) ’

Withdrawal from Active Membership
If you transfer from a position in which LACERA
membership is compulsery to one that is not
(e.g., a temporary position or permanent gosi—
tion of less than three-quarter time), you have
two choices:

1. You may terminate your active membership
in LACERA by submitting a request within
60 days of your transfer, and your monthly
retirement contributions will be discontin-
ued but must remain on deposit until you
retire or terminate employment.

If you are vested (with five or more years of

County service credit) you will be placed on

deferred retirement status until you meet the
age and service requirements to retire.

. If you are not vested, you will not be eligible
for any retirement, death or disability
benefits from LACERA.

2. If you take no action, you will remain a
contributing member of LACERA until you
retire or terminate employment, but your
membership status will change from safety
to general membership. Your contributions
and service credit will be prorated based on

.actual earnings if you are employed less
than full time. :

5
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Return to Active Membership from
Deferred Status

If you are on deferred retirement status (that is,
your retirement contributions remained on
deposit), and you either rehire with the County,
reinstate or transfer to:

1. Apermanent position of three-quarter time or
more — you will immediately return to active
membership in your former LACERA retire-
ment plan. Your contribution rate will be
based on your entry age in effect at the time
you were most recently placed on deferred
retirement status.

2. A temporary position or a permanent position of
less than three-quarter time - you may file a
written election to cancel your deferred
retirement status and return to active mem-
bership in LACERA. Your contribution rate
will be based on your entry age in effect at
the time you were most recently placed on
deferred retirement status. You may also
elect to purchase credit for any County
service not previously credited to you, utﬁ to
the date of your election, by depositing the -
required retirement contributions plus
interest. ;

Restoration to a Pripr Plan

If you used to be a member in Plan A or B and
withdrew your retirement contributions and .
interest when you terminated your employment
with the County or outside district, you can
restore all the benefits of your prior plan upon
your return to County service if you redeposit
the withdrawn contributions plus interest.
Thereafter: ‘

1. You will be restored to your former plan.

2. You are entitled to a credit of any excess
contributions plus interest, if any, that you
made before your restoration to a former
plan was completed.

3. Your rate of contribution for both your .
current plan and former plan will be based
on your nearest age at the time you return to

. the retirement system. :

R, e
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Retirement Service Credit

You earn one month of retirement service credit
for each month of employment in which a
retirement contribution is deducted from your
paycheck. No credit is earned if you are without
pay for an entire month because of illness or
absence; however, when you return to active

service after unpaid sick leave, you can purchase

up to 12 consecutive months of service credit for
each period of absence. The retirement service
credit will be pro-rated if you work in a position
that is less than full time.

As a Plan A or B member you may apply to pur-
chase retirement service credit for: :

1. Anonpermanent position with the County
of Los Angeles or outside district (tempo-
rary,seasonal, intermittent, or part-time) up
to the date you became eligible for LACERA
membership; ﬁ

2. Apermanent position of less than three-
quarter time with the County of Los Angeles
or outside district; .

3. Prior County service under Plan A or B if
those retirement contributions were
withdrawn;

4. Absence due to illness (and maternity leave)
for up to 12 consecutive months;

5. Employment with the United States govern-

ment (including military service), the State

of California, and/or any public entity
located within the State of California,
provided you are not eligible now or in the
future for (a) a pension or retirement
allowance for such public service or (b)
reciprocal benefits if you redeposit the

" contributions withdrawn from a reciprocal
retirement system.

For a brochure and application about purchasing
retirement service credit, please contact LACERA
and request the companion publication
Retirement Service Credit. T

Vesting

You become vested in Plan A or B when you
have five years of County retirement service
credit (or combined County and reciprocal
retirement system service credit).- Vesting entitles

7
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' retirement system, please contact LACERA.

-1, Your rate of contribution will be based on

you to terminate County service and defer your
retirement until you meet the minimum require-
ments to receive a reﬁren\?tallowa.nce.

Reciprocal Benefits .
Reciprocity is the special relationship that exists
between certain public retirement systems.

It is designed to protect your earned retirement
benefits when you transfer from one public
employer to another within six months and you
later retire on the same day from each reciprocal
system.

Rediprocity exists between LACERA and the
other 19 county retirement systems in California
that are governed by the County Employees
Retirement Law of 1937. LACERA also has
reciprocity with CalPERS (California Public
Employees' Retirement System) which covers
employees of the State of California, other
counties, dties, and special districts in California
- as well as reciprocity with additional public
retirement systems by virtue of their reciprocal
agreements with CalPERS. To determine if there
is reciprocity between LACERA and another

Recdiprocity provisions define the financial
obligations of each system. If you joined Los
Angeles County mtgm six months after
terminating employment covered by another
retirement system that has a reciprocal
relationship with LACERA, and deferred your
retirement benefits with that other system, then: -

your age at entry in your reciprocal retire-
ment system.

2. Reciprocal service counts toward meeting
the minimum 5-year service credit require-
ment for vesting and the minimum 10-year
service credit requirement for retirement.

3. Final compensation will be determined by
" averaging the monthly salaries earned
during any three consecutive years you
select, or during your last three years of
service while a LACERA member or under a
reciprocal system. The final compensation

LAO7T3
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amount will be used by both systems to
compute your monthly retirement
allowance.

Once you enter into a reciprocal agreement, you
cannot waive the reciprocity agreement in order
to withdraw your contributions, if any, from
your previous retirement system(s) unless you
terminate employment with your current system.

Benefit Statements

The annual Benefit Statement is sent to all active

and deferred members. It is personalized for you

with the following applicable information:

*  Your contribution balance as of the begin-
ning and ending of the fiscal year (July 1

~ through June 30), -

* The total interest earned on your contribu-
tions (posted every six months, on June 30
and December 31 of each year),

* The taxable status of your account,

*  Your years of retirement service credit, and
any service credit you are purchasing,

*  Anestimated monthly retirement benefit, if
you are eligible to retire, and

* Your named beneficiary(ies) and a form to
update your beneficiary information.

Active employees should inform their Personnel

Office of an address change.

If you are a deferred member, please inform
LACERA of your current address to receive your
- annual Benefit Statement. :
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i Summary of Plans A & B
i Basic Provisions
l Member makes cash contributions Yes -
! - Employer makes cash contributions " Yes
X Member vested in 5 years
] Member entitled to a service
i retirement allowance after " 10 years
| Minimum retirement age 50
. Maximum percentage of final :
compensation member can receive
as retirement allowance 100%
Final compensation based on 3 years’
monthly average of consecutive
. service
LACERA F?s benefits if active member
is disable Yes
County pays benefits if active member
is disabled+ Yes
LACERA pays survivor benefits if active
x member dies Yes
: County pays survivor benefits if active
L member diest T Yes
! LACERA pays 60% of retirement allowance
to survivor when retired member dies Yes |
County pays survivor benefits when retired
member dies ) No -
May purchase credit for County service
. prior to membership} . ~ Yes
May purchase credit for non-County service
prior to membership} Yes
Eligible for reciprocity with a reciprocal
retirement systein » Yes
Former members may be reinstated to priot
contributory retirement plan Yes

Pension Advance Option permitting
coordination of Fayments for those

entitled to Social Security benefits Yes
Cost-of-living increases after retirement Yes
Eligible for medical, dental & vision

insurance benefits after retirement Yes
Life insurance provided by County if

~ member dies in active servicet $2,000

"Cne year of service if in Plan A.

tCounty provided disability, death and life insurance
options vary for MegaFlex garticipants. For MegaFlex and
Long-Term Disability benefits, contact your personnel
officer.

¥See Retirement Service Credit, page7.

10
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F/Retirement Benefits

Planning For Retirement

A secure retirement often requires a lifetime of
financial planning and personal savings. -
LACERA encourages you to plan for your future
during your years of active employment, lon,
before you approach retirement age. Here is gle
procedure to follow when your retirement date
is within a year or two:

1. Contact LACERA to attend a retirement
workshop for valuable information about
retirement, finandial planning, and the retire-
ment application process.

2. " Contact LACERA to obtain a Request for
Estimate form at least six months before
your retirement date. - - :

3. LACERA will send you a Retirement Benefit

Estimate and Election form showing your
retirement allowance options.

4. To apply for retirement, sign and return the
Retirement Benefit Estimate and Election
form prior to your retirement effective date.
(Please notify your Department of your
retirement date.)

5. Your application must be approved by the
Board of Retirement which meets the first
Wednesday of the month. :

6. To rescind your application for retirement,
LACERA must receive your request in
writing prior to your retirement date.

Service Retirement Allowance

As an active member of Plan A or B you are
eligible for a service retirement allowance when
you meet the minimum age and County service
credit requirements listed below. (Reciprocal
agency service credit can be used to meet the
minimum County service requirements.) )
1. You reach age 50 and have at least 10 years
of County service; or

2. You have at least 20 yeas of County service
regardless of your age,
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* Safety members hired before April 1, 1997, must

" District Attorney investigators and lifeguards in

If you terminate before meeting the age'and
service credit requirements, and are vested with
at least 5 years of County retirement service
credit, you may defer your retirement.

As a deferred member, you may retire when:

1. You reach age 50 and reach the date on
which you would have had 10 years of
. County service credit had you remained in
service on a full-time basis; or

2. You reach the date on which you would
have had 20 yéars of County service credit,
regardless of your age; or-

retire no later than the first of the month follow-
ing the month in which they reach age 60 as
provided in a resolution adopted by the Board of
Supervisors effective January 1, 1987, However,
for safety members who were hired on or after
April 1,1997, there is no mandatory retirement
based on a subsequent resolution adopted by the
Board of Supervisors.

Los Angeles County are exempt from mandatory
retirement at age 60 by order of the Federal
Court.

Combined General and Séfety Service

Members who earn service credit as both a
general and safety member in LACERA will
receive a combined retirement allowance after
retirement. The benefits for each type of service
will be added together to determine the total
retirement allowance payable.

Terms Used in Devtermining.Bene'fits

“Compensation earnable” is the term that refers
to the earnings amount used in computing
retirement benefits. Compensation earnable
includes: ’

1. Your base salary,
2. Bonuses represented by salary schedule

increases, excluding overtime and fixed
bonus amounts, and

3. Compensation/benefits payable as a result
of your participation in one of the County’s
Cafeteria Plan Programs, provided that the
compensation is considered “compensation

12
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earnable” by the County and LACERA.
(Depending on your Cafeteria Plan, pension-
able or nonpensionable benefit election, or
* date of membership, your compensation
earnable may be increased by a specified
percentage of your salary and bonuses, or by
a fixed dollar amount; or decreased under
the County’s current Cafeteria Plan
Pprovisions.)
“Final compensation” refers to your average
monthly compensation earnable during any one
year of service you select or during your last
year of service if you are in Plan A; or during
any three consecutive years you select, or dur-
ing your last three years of service if you are in
PlanB. -

Beneficiary Designaiion
As an active LACERA member in a contributory
plan, you are asked to designate a beneficiary

and l:.11}i¢'.late the designation when changes such
as birth, death, marriage or divorce occur.

Retirement law provides that upon the death of
an active member, the rights and claims of the
surviving spouse to receive the survivor’s allow-
ance may be superior to and supersede the
rights and claims of any other named benefi-
ciary. If there is no surviving spouse, the eligible
child may make an election to receive a monthly -
allowance. Such election supersedes the rights
and claims of any other named beneficiary.

Benefit Formula
Unmodified Benefit Option

The unmodified service retirement allowance is the
basic or highest monthly retirement allowance
payable to you. It is most advantageous for
members who are married and in reasonably .
good health when they retire. The 60% continu-
ance allowance payable to an eligible surviving
spouse (or eligible minor children) of a member
who dies after retirement is calculated based on
this unmodified benefit option.

* The surviving spouse is eligible for this
continuance allowance if married to the
member at least one year prior to the date of
retirement and is named as the sole benefi-

ciary, priority 1.

13

LA 078



Attachment G
CalPERS Exhibit 35
Page 18 of 39

BT S AN

* If there is no eligible surviving spouse or the
spouse dies while receiving the benefit, the
60% continuance is payable to the member’s
children until they marry or turn 18, or
through age 21 if they remain unmarried
and are enrolled as full-time students in an
accredited school. : '

*  Under the ununodified option, you may
change your designated beneficiary at any
time; but naming someone other than your
spouse will eliminate the spouse’s eligibility
for a continuance allowance. '

Your monthly retirement allowance (using the

unmodified service retirement formula) is a per-

centage of your final compensation based on age
and years of service. This percentage increases
with each quarter year of age up to 55. Both Plan

A & B member benefits range from 20.00% of

final compensation for members with 10 years of

service who retire at age 50, to 100% of final

compensation for members with 38 years, 3

months of service retiring at age 60. A chart -

showing percentages of final compensation for

© estimating retirement allowances is provided at

the end of this guide. The formula to compute
an unmodified allowance is shown on page 19.

A named beneficiary (other than an eligible
surviving spouse or child) is only eligible for a
$750 lump-sum death benefit unless you elect
one of the following alternatives to the unmodi-
fied benefit option. In addition, if you retired
with a service retirement or nonservice-connect-
ed disability retirement, ‘and if you die before

. you have received all the contributions you paid
"when employed, your named benefidiary is

entitled to receive the balance of those

* contributions.

Other Benefit Options

Several alternatives to the unmodified retire-
ment allowance are available that let you reduce
your retirement allowance to provide continuing
benefits for your survivors/ beneficiary(ies)

upon your death. These options may be appro-
priate for a prospective retiree with a beneficiary
who does not qualify for a continuance allow- )
ance under the unmodified retirement option, or
for a member with a short life expectancy. Your

14
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named beneficiary must have an insurable
interest in your life to receive benefits under the
following options:

Option 1 — lump-sum benefit. Your unmodified

service retirement allowance will be reduced

" during your lifetime so that any unpaid contri-

butions remaining in your account will be paid
in a lump sum to your named beneficiary at
your death. You may change your beneficiary at
any time under Option 1, which makes it a-
choice for a retiree who does not have a spouse
or minor child eligible for the continuance

allowance.

Option 2 — 100% of benefit. Your unmodified
service retirement allowance will be reduced
during your lifetime to provide the same

.monthly allowance at your death (100% of your

benefit) for the lifetime of your named benefi-
ciary. This option may be appropriate for a
prospective retiree with a beneficiary who does
not qualify for a continuance allowance under
the unmodified retirement option, or for a
member with a short life expectancy.

Option 3 — 50% of benefit. Your unmodified
service retirement allowance will be reduced
during your lifetime to provide half (50%) of
your monthly allowance at your death for the
lifetime of your named beneficiary.

Option 4 ~ customized benefit. You may
reduce your unmodified service retirement
allowance to provide a set income or any
percentage up to 100% of your monthly allow-
ance at your death for the lifetime of one or more
named beneficiaries.

Note: Under Options 2, 3, and 4 the continuance
allowance-is based on your age and the age of
your beneficiary(ies). Therefore, the benefit can
only be paid to the priority 1 beneficiary(ies)
named at the time of retirement, and you may
not change the beneficiary(ies) after retirement
even if your priority 1 beneficiary(ies) pre-
deceases you. In that event, a $750 lump-sum
death benefit would be payable to your priority:
2 beneficiary(ies). All payments cease upon the
death of the beneficiary(ies).

15
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that was covered by Social Security while
“employed by the County prior to 1983. If you
were hired after December 31, 1982, your retire-
ment allowance will not be affected.

Example: A Plan A member retiring at age 55
with 10 years of Social Security coverage as a
County employee would have his or her
retirement allowance reduced by $22.70 based -
on the chart below. (10 times $2.27 = $22.70)

Retirement Allowance Reduction Amounts
For General Members

Covered by Social Security

Ageat Reduction per YOS*

Retirement Plan A Plan B

50 $1.72 $1.45
51 1.83 153
52 1.94 1.62
53 2.03 1.72
54 2.15 1.83
55 2.27 1.94
56 . 2.40 2.03
57- 255 215
58 2.65 o227
59 . 275 2.40
60 2.85 2.55
61 . 2.95 265
62 3.05 2.75
63 3.05 2.85
64 3.05 295
65+ 3.05 3.05

*Note: “YOS” means Efﬂars of service covered by Social
Security as a County Employee.

Pension Advance Option

If you retire at age 60 or before and are fully
insured under Social Security (with 40 credits)
earned either during County employment prior.
to 1983, or through another employer, you may
elect the Pension Advance Option. (Members
who elect retirement Option 2, 3, or 4, or who

receive a disability retirement are not eligible for -

the Pension Advance.)

Here’s how it works: LACERA's actuary esti-
" mates your age 62 Social Security benefit. A per-

centage of the estimate is added to your LACERA

17
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. allowance until you reach age 62. At 62, the full
Social Security estimate is subtracted from your
allowance. The reduced LACERA allowance
after age 62 plus your actual Social Security
benefit should provide you with approximately
the same income you had before age 62.
However, your income may not be the same
because the Social Security estimate used by
LACERA may be more or less than your actual
Social Security benefit at age 62. If you ask
Sodial Security for an estimate when you retire,”
LACERA will use it for this option. .

Example: Mr. A and Mr. B both retire at age 60,
with a basic (unmodified) retirement allowance
of $2,040.55 per month, and an estimated Social
Secunzl (ESS) benefit of $535.00 per month.

Mr. A chooses the Pension Advance Option. His
calculation for a monthly benefit, using 82.00%
from the chart on page 19, is:

Mr. A’s allowance before age 62:
Basic LACERA monthly allowance: | $2,040.55
Plus (51.14% x $535 ESS): + 273.60
Allowance before age 62: $2,314.15
Mr. A's allowance after age 62:
Allowance was: - o $2,314.15
less $535 full ESS: = 93500
Allowance after age 62: . ' $1,779.15
Plus actual Social Security benefit: | + 535.00
Income after age 62: . . | $2,314.15

What's the advantage? Mr. A’s income at retire-
ment, with the Pension Advance Option, is
increased by $273.60 per month over the basic
amount, until he reaches age 62 and begins
receiving Social Security. Mr. A will receive 8
- $22,982.40 more than Mr. B in the first two years ;
($273.60 x 84 months) with this option. M. A ' &
will have received more money than Mr. B until
- they are 71 years old. At age 71, the scale will tip
in Mr. B's favor because his basic allowance )
($2,040.55 per month) has been $261.14 per
month more than Mr. A’s since age 62.
The best option for you may depend on how
long you expect to live, and whether it is to your
advantage to receive a higher retirement income
prior to age 62.
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If a member receiving the Pension Advance
Option dies, before or after age 62, the eligible
surviving spouse or minor children will receive
60% of the basic allowance the member would o
have received had the member not selected the . !
Pension Advance Option (or 60% of $2,040.55 in :
: the above example). L

Plans A & B Pension Advance

' Option Percentage* !
Age at Retirement Pension Advance ;
"y Option Percentage !
50 32.72%
X 51 , 35.72 &
52 ' 39.02

53 42,67
54 46.69 ,

55 51.14

'56 56.08

57 ' 6155

58 67.64

59 74.43

60 82.00

61 | - 9048

*Note: These percentages are subject to change
based on recommendations by LACERA’s actuary.

How to Estimate Your Retirement

Allowance

Use the following formula to estimate your

monthly retirement allowance:

1. Find your percentage of final compensation
from the chart on pages 32-33 (based on
your age and years of service at retirement)

W and enter it here: - : %
2. Calculate your estimated final compensation
by finding your average salary:

Plan A - for your last year of service or other
highest one-year period you select;

Plan B - for your last three years of
consecutive service or other highest
three-year period you select;

and enter it here: $

-

(average monthly salary)

19
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3. Your estimated monthly retirement
allowance:

9] % x (2) $ =(3)%

Example: Percentage of final compensation from table
at age 55 with 25 years' service (65.50%) x final
compensation ($3,150) = monthly allowance ($2,063.25).

Taxes on Retirement Allowances

Retirement allowances are considered taxable
income under both federal and State of Califor-
nia income tax laws. Federal and state taxes are
withheld from your monthly retirement allow-
ance, unless you elect to have no withholding.

Up to 50 percent of the average monthly com-
pensation you receive for a service-connected
disability retirement allowance may be exempt
from taxes. Any amount over 50% is taxable.

California will collect state income tax on your
retirement allowance which was earned in

. California only if you are a California resident.

State tax requirements on retirement income
differ from staté to state. If you reside in another
state, your LACERA retirement income may be
taxable in that state. You should consult with
your own tax advisor and contact the appropri-
ate state tax authority for its rulings.

Cost-of-Living Adjustment
for Retirees , :
Each year, the Consumer Price Index (CPI) as of

January 1 is reviewed by LACERA's Board of
Retirement to determine whether a cost-of-living

adjustment may be granted. This adjustment can

increase your retirement allowanceuptoa - .
maximum of 3% if you are in Plan A or 2% if you
are in Plan B effective April 1 of each year.

Termination of Benefits

Benefits terminate upon the death of the mem-
ber if there are no beneficiary(ies) eligible for a

continuance allowance. Survivor benefits termi- !

nate upon the death of the eligible surviving
spouse. If there is no eligible surviving spouse
or the spouse dies, the continuance allowance is
payable to the member’s children until they
marry or turn 18, or through age 21 if they
remain unmarried and are enrolled as full-time
students in an accredited school. Survivor

20
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benefits payable to other eligible beneficiaries
terminate upon their death.

Medical and Dental/Vision Insurance
for Retirees '
Health insurance coverage is a vested benefit for’
LACERA retirees. :
You, your spouse, and eligible dependents* must
enroll within 60 days after retirement in a LACERA-

" sponsored medical and dental/vision insurance

plan. Late enrollment procedures require proof
of good health or a six-month waiting period for
coverage, depending on the plan chosen.

Survivors and beneficiaries receiving a continu-
ance allowance will have no lapse in their prior
LACERA medical and/or dental/vision cover-
age. If not previously covered by LACERA
insurance, eligible survivors must comply with
the late enrollment procedures.

Your cost for this insurance varies according to
your insurance plan, covered dependents, and
years of retirement service credit with LACERA
(excluding reciprocal service credit). For mem-
bers with 10 years of retirement credit, the
County pays an amount equal to 40% of the cost
of the CIGNA/Provident I and II Plans and the
CIGNA/Provident Dental/ Vision Plan. The per-
centage paid increases 4% for each additional
completed year of retirement service credit and

- provides 100% of the CIGNA/Provident I and II

Plans after 25 years of service. However, if you
have 25 years of service and the premium for the
plan you select exceeds the CIGNA /Provident I
and II rates, you must pay the difference.

COBRA Insurance for Deperidents

Effective July 1; 1992, dependents enrolled in a
LACERA-sponsored health insurance or dental/
vision plan who become inéligible for coverage
can temporarily continue their group health
insurance in certain instances where eligibility
for coverage under their plan would otherwise
end:"Your dependents have 60 days from the
date their present coverage terminates to apply
for continuation coverage under the COBRA

*Unmarried, dependent children are eligible for health .
coverage until age 19, or until age 23 if enrolled as full-time
studenfs in an aceredited school or university and fully de-
pendent on you for financial support.
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(Consolidated Omnibus Budget Reconciliation
Act of 1985) plan. The cost for continuation
coverage is solely the responsibility of the

{ . member/dependent and is not paid in any part
' by the County. Contact LACERA's Insurance
Section for eligibility details and an application.

Life Insurance
As a permanent full-time County employee you
are automatically covered by a $2,000 County-
paid life insurance policy under an ordinance
1 adopted by the Board of Supervisors.* You

» designate the beneficiary for this policy with
your personnel office.

Legal Considerations
Confidentiality of Records

Retirement law requires that all member records

remain confidential. Such records may not be

disclosed to anyone other than the member,

except in the administration of the retiremnent

system, upon order of a court of competent juris-
- diction or with the member’s written consent.

Dissolution of Marriage

A married member’s retirement account with

- LACERA is considered to be community property,
and is subject to division upon divorce. Orders of
the court dividing a member’s community prop-
erty interest in the pension plan are binding on
LACERA if LACERA is joined as a party to the
proceedings and the orders are in accordance ~
with the terms of the retirement plan. The order |
should specify a monthly amount or a percent-
age of the retired member’s allowance which is -
to be paid. The funds are not payable to the ex-
Touse until the member retires. If the ex-spouse
should die while receiving or entitled to receive
court-ordered payments, those payments may
continue to the ex-spouse’s named beneficiary.
All payments ceasé upon the death of the
member.
An ex-spouse does not qualify as a “surviving
spouse” eligible to receive a monthly survivor’s

i allowance upon the death of the member. How-

ever, if the member retires then dies leaving an

—

Pryee ]

~Benefit levels differ for MegaFlex participants. For
MegaFlex and Long-Term lﬁsability benelits, contact the
ounty’s Department of Human Resources. .
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eligible surviving spouse, a portion of the sur-
viving spouse’s allowance may be payable to

- the ex-spouse itpon order of the court. If the
ex-spouse should die while receiving a portion
of the surviving spouse’s allowance, those pay-
ments may continue to the ex-spouse’s named
beneficiary but will terminate upon the death of
the surviving spouse.

LACERA’s legal counsel is available to review
proposed court orders prior to the time they are
submitted to the court. Orders that violate the
terms of the plan are subject to being nullified
upon the filing of a motion with the court by
LACERA. '

Garnishment

In general, a member’s retirement allowance is
not subject to garnishment or other levies except q
as follows: i

* A court may order LACERA to Pay a portion j

of a member’s retirement allowance to cover
a judgment for spousal or child support.

* A member’s retirement allowance is subject
to levy by the Internal Revenue Service (IRS)
or the California Franchise Tax Board for
payment of delinquent federal or state
income tax.

County Service after Retirement

Retired members may not be paid for service to

the County except as follows: '

* Asanemployee in a County position requir-
ing special skills or knowledge for a period -
not to exceed 120 working days (960 hours)
in any one fiscal year; . '

* Asajuror, election officer, field deputy for
registration of voters, or temporarily as a
judge when assigned by the Chairman of the
Judicial Council; ' .

I *  Asamember of the Board of Retirement or

Board of Investments;

* Asanindependent contractor with the
County;

*  Asanelected County official;

* For suggestions made for the improvement
of County or district activities;

i e
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* Asa court commissioner (receiving court
commissioner compensation less the retire-
ment allowance) assigned by the presiding
judge of a court.

~ The Board of Supervisors adopted a resolution
effective July 6, 1993 which permits a member
who received a service retirement to be re-employed
by the County or an outside district. Each applica-
tion for re-employment must be approved by the
Board of Supervisors. The applicant may return to
active membership in LACERA, if the member:

! 1. Makes application.to the Board of Retire-
i ment for reinstatement;

i 2. Is determined by the Board of Retirement

: not to be incapacitated for the duties

; assigned to the member, based on medical
examination; and

3. Is eligible for membership (i.e., 2 permanent
employee working three-quarter time or
more).

The Board of Retirement will cancel your retire-
ment allowance and reinstate you to. active
LACERA membership. You must choose Plan D
within 60 days or you will become a member of
Plan E, regardless of your prior plan. Your retire-
ment allowance will be resumed only upon your
+ subsequent termination from County employ-
ment. If you received an Early Separation Pro-
gram (ESP) payoff, you are not eligible for rehire.

#/Disability Retirement Benefits

General Information

As a Plan A or B member, you are entitled to
Disability Retirement Benefits from LACERA. For
application procedures and additional informa-
tion about LACERA's disability benefits, please
contact LACERA and request the companion
publication on Disability Retirement. ;
Note: See page 29 for information about the /
i County Long-Term Disability and Survivor |
Benefit Plan for active employees. i

Definition of Disability

There are two types of Disability Retirement
Benefits: " .

23
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1. Nonservice-Connected Disability: An
injury or disease, not caused by your
employment, that permanently incapacitates
you from performing the duties of your job.

2. Service-Connected Disability: An injury or
disease, either caused or aggravated by your
employment, that permanently incapacitates
you from performing the duties of your job.

Minimum Service Required to Be.
Eligible for a Disability Retirement
Allowance

Nonservice-Connected Disability

Five or more years of County retirement service
credit (or combined County and reciprocal
retirément system service credit).

Service-Connected Disability
No minimum service requirement.

When Application Must Be Made

You must submit your application for a
nonservice-connected or service-connected
disability:

1. While you are in service, or

2. Within four months after discontinuance of
- service, or ) _

3. Any time, provided you are continuously
physically or mentally unable to perform
your duties from the date of discontinuance
of service to the timeé you apply.

You may not apply if you have withdrawn your

retirement contributions. )

Effective Date of Disabili
R’Ztirement Allo{vunce K4

Payment begins after disability retirement is
granted by the Board of Retirement, retroactive to
the date the application for disability retirement
was filed or on the day following your last day of
regular compensation, whichever is later. Under

" certain circumstances, if there was a delay in
submitting your application, the effective date of
your disability retirement allowance will be the

_ day following the last day for which you
received regular compensation for your
employment.

25

| —

LA 090



Attachment G
CalPERS Exhibit 35
Page 30 of 39

Benefit Amount

Nonservice-Connected Disability .
The disability retirement benefit is (a) generally
equal to 1/3 of your final compensation, (but
could be more or less depending on your age

and length of service), or (b) equal to a full
service retirement allowance, whichever is greater.

;
Service-Connected Disability i]

The disability retirement benefit is equal to 50%
of your final compensation, or a full service
retirement allowance, whichever is greater.

Cost—bf-Living Adjustment
for Disability Retirees

‘A disability allowance may be increased up to a
maximum of 3% if you are in Plan A or 2% if you
are in Plan B on April 1 of each year.

Termination of Benefits |,
Disability benefits end:

1. When you are no longer permanently dis-
" abled from performing the duties of your job,
and you are reinstated to County service, or

If you refuse to submit to medical examina-
. tion while under age 55, or

3: Upon your death, unless your survivor is
eligible for continuing monthly benefits.
(See Post-Retirement Death/Survivor o

I Benefits, page 30.) . !

~ Appeal Rights

v Your application for a disability retirement will

- be evaluated by LACERA staff and submitted to

: the Board of Retirement with a recommendation.

' If the Board of Retirement denies your applica-
tion, you will have 30 days to appeal that deci-
sion and request a hearing before a hearing
officer appointed by the Board. You have 90

i days to appeal any subsequent Board of Retire-

i ment decision to the Superior Court.

‘_.‘ - - T ——
T — R

N

oo

Bl Pre-Retirement Death/Survivor

Benefits
Death Benefit Payments

When a member dies before retirement, the
member’s survivor/beneficiary is entitled to
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Death/Survivor Benefits through LACERA.

The benefit payable depends on whether the
member’s death was service-connected (death
occurring as a result of injury or disease that is
related to employment) or nonservice-connected
(death not related to employment).

Nonservice-Connected Death

When a member’s death is nonservice-connect-
ed, survivor benefits are payable if the member
has five or more years of County retirement
service credit (or combined County and recipro-
cal retirement system service credit). There are -
no minimum years of service required to receive
the lump-sum death benefit. The survivor/
beneficiary may choose one of the following:

1. ‘The lump-sum death benefit consists of:

¢ - The member’s contributions and credited
interest; and

e A month’s salary for each completed year of
service (not exceeding six) based on the
member’s average salary over the last 12 _
months. '

This basic death benefit is payable to a named
benefitiary or estate. It will be paid in a lump-
sum unless the beneficiary chooses to receive it
in installments over 120 months (10 years).

2. The optional monthly allowance is a

lifetime monthly benefit for a surviving
" spouse equal to:

*  60% of the allowance the deceased member
would have received had he/she been
retired for a nonservice-connected disability
at the time of death. (This benefit is general-

ly equal to 20% of the member’s final com-
pensation, but could be more or less
depending on the member’s age and years
of service.)

If there is no spouse, or the spouse dies while
receiving the benefit, the same monthly
allowance is payable to the member’s children
until they marry or turn 18, or through age 21 if .
they remain unmarried and are enrolled as full-
time students in an accredited school.

3. The combined benefit is a two-part benefit
for the surviving spouse consisting of:

27
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¢ Alump-sum payment equal to a month'’s

* salary for each completed year of service
(not exceeding six) based on the member’s
average salary over the last 12 months; and

* A monthly allowance, as described in (2) on
3 page 27, that is reduced by the actuarial
equivalent of the lJump-sum payment based
on the spouse’s age. '

Service-Connected Death

‘When a member dies as a result of a service-
connected injury or disease, survivor/death
benefits are payable regardless of the member’s
years of service. The survivor/beneficiary may
choose one of the following:

1. - The lump-sum death benefit consists of:

¢ The member’s contributions and credited
interest; and '

* Amonth’s salary for each completed year of
service (not exceeding six) based on the
member’s average salary over the last 12
months.

This basic death benefit is payable to a named
benefidary or estate. It-will be paid in a lump-
sum unless the beneficiary chooses to receive it
in installments over 120 months (10 years).

2. The optional monthly allowance is a
* lifetime monthly benefit for a surviving
- spouse who was married to the member
before the injury or disease occurred.

*  This benefit is equal to 50% of the member’s
final compensation. :

If there is no spouse, or the spouse dies while
receiving the benefit, the same monthly
allowance is payable to the member’s children
, until they marry or turn 18, or through age 21 if
+ they remain unmarried and are enrolled as full-
time students in an accredited school.

3. The combined benefit is a two-part benefit -
for the surviving spouse consisting of:

* Alump-sum payment equal to a month’s
salary for each completed year of service
(not exceeding six) based on the member’s
average salary over the last 12 months; and

¢ A monthly allowance, as described in (2) on
page 28, that is reduced by the actuarial

‘28
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equivalent of the lump-sum payment based

on the spouse’s age.
Plus
A lump-sum death benefit is Ppayable to the
surviving spouse of a safety member who is
killed or dies as the result of an accident or
injury caused by external violence or physical .
force incurred ini the performance of duty. The
benefit is equal to 12 months’ pay based on the
monthly rate of compensation at the time of
death, .
Plus ‘
Additional monthly benefits under (2) and (3)
On page 28 are payable to the surviing spouse
(or to the person having legal custody) for each
of the member’s minor children if'the member’s
death occurs as a result of an accident or inj
caused by external violence or physical force
incurred in the performance of duty: . -

No. of Percentage of Optional
Children Monthly Allowance

1 - 25% "

2 ) 40%

3 or more '50%.

This additional benefit is payable only until the
children marry or tiirn 18, or through age 21 if
they remain unmarried and are enrolled as full-
time students in an accredited school.

Cost-of-Living Adjustment

for Survivors

A survivor allowance may be increased uptoa
maximum of 3% for Plan A survivors or 2% for
Plan B survivors on April 1 of each year.

Termination of Survivor Benefits

Survivor benefits terminate upon the death of
the eligible surviving spouse. If there is no
eligible surviving spouse or the spouse dies, the

continuance allowance is payable to the mem-
ber’s children until they marry or turn 18, or
through age 21 if they remain unmarried and are
enrolled as full-time students in an accredited

school.
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| Appeal Rights

The survivor has 30 days to appeal any decision
of the Board of Retirement and request a hearing
before a hearing officer appointed by the Board.
The survivor has 90 days to appeal any
subsequent Board of Retirement decision to the
Superior Court.

Il County Long-Term Disability
and Survivor Benefit Plan

In addition to the Disability and Pre-Retirement
Death/Survivor Benefits available from
LACERA, you are entitled as an active County

- employee to benefits under the Long-Term
Disability and Survivor Benefit Plan which is
administered by the County. Benefit levels differ
for MegaFlex participants. For MegaFlex and
Long-Term Disability benefits, please contact
your personnel officer.

Bl Post-Retirement Death/
Survivor Benefits

Death Benefit Payments

When a member dies after retirement, the
designated beneficiary or estate is entitled to

" receive a one-time $750 death benefit from
LACERA. A monthly continuance allowance may
be payable depending on whether the member
chose a regular service retirement, or a disability
retirement (service-connected or nonservice-con-
nected), and which benefit option the member
selected at retirement.

Service Retirement or Nonservice-Connected
Disability Retirement

The surviving spouse (or minor children) of a
member js entitled to: .

¢ 60% of the member’s unmodified service or

" nonservice-connected disability retirement
allowance provided the spouse was married
to the member at least one year prior to the -
date of retirement and is named as the sole
beneficiary, priority 1.

If there.is no eligible surviving spouse or the

spouse dies while receiving the benefit, the same

monthly allowance is payable to the member’s

children until they marry or turn 18, or through
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age 21 if they remain unmarried and are
enrolled as full-time students in an accredited
school.

If the member selected a modified allowance at
retirement — Option 2, 3, or 4 - the percentage of
the survivor’s allowance will be based on the
option chosen. (The Option 1 lump-sum benefit !
is described on page 14.) :

Service-Connected Disability Retirement

The surviving spouse (or minor children) of a
member is entitled to:

* 100% of the member’s unmodified service or
service-connected disability retirement
allowance provided the spouse was married
to the member prior to the date of retire-
ment and is named as the sole beneficiary, -
priority 1. '

If there is no eligible surviving spouse or the

spouse dies while receiving the benefit, the same

monthly allowance is payable to the member’s
children until they marry or turn 18, or through
age 21 if they remain unmarried and are enrolled
as full-time students in an accredited school.

; If the member selected a modified allowance at
retirement - Option 2, 3, or 4 - the percentage of
the survivor’s allowance will be based on the
option chosen. (The Option 1 lump-sum benefit
is described on page 14.)

Cost-of-Living Adjustment

for Survivors :

A survivor allowance may be increased up to a
maximum of 3% for Plan A survivors or 2% for
Plan B survivors on April 1 of each year.

Termination of Benefits

1 Benefits terminate.upon the death of the mem-

* ber if there are no beneficiary(ies) eligible for a
continuance allowance. Survivor benefits
: terminate upon the death of the eligible surviv-
] ing spouse. If there is no eligible surviving
{ spouse or the spouse dies, the continuance

allowance is payable to the member’s children

until they marry or turn 18, or through age 21 if
they remain unmarried and are enrolled as full-
time students in an accredited school. Survivor
benefits payable to other eligible beneficiaries
terminate upon their death.

it —————
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SAFETY MEMBERS - PLAN A & B
PERCENTAGE OF FINAL COMPENSATION USED TO
COMPUTE RETIREMENT ALLOWANCE ESTIMATE
(1f Member Not Covered Under Social Security as a County Employee®)

Yeafrs AGES e
service 41 2 3 m s w47 4 s 0 . s 52 53 54 over
10 2000% 21.03% 2216% 2338% 24.67% 2520%
n 200 0. M3 BT W14 2882
2 2400 2524 2659 2806 2961 3144
13 2600 2734 2880 3040 3207 3406
1 2600 2944 3102 3274 3454 3668
15 3000 3155 323 3508 3701 3930
16 3200 3365 3545 3741 3948 4192
) 3400 3575 3767 3975 4194 4454
18 3600 3786 3988 4209 4441 4716
19 ~ 3800 3996 4210 4443 4688 4978
0 2503% 2650% 2802% . 2950% 312%  3290% M71%  I6M% 3809% 4000 4206 4431 4677 4934 5240
21 2628 78 2042 307 3278 M55 3645 3816 3999 4200 4417 4653 4901 518 5502
2 75 2915 3082 3255 M3 3619 3818 3997 4190 4400 4627 4874 5144 5428 5764
3590 3784 3992 4179 4380 4600 4837 5096 378 5675 6026
3746 3948 4165 4361 4571 4800  S048 5307 5612 5921 6288




860 V1

.,Atgﬂ;

Attachment G
CalPERS Exhibit 35

Page 37 of 39

25 3699 3903 4113 - 4339 4543 4761 5000 5258 5539 5846 6168 6550 25
26 4059 4278 4513 4724 4951 _ 5200 5468 57.61 6080 6415  68.11 26
27 4442 4686 4906 5142 5400 5679 59.82 6314 6661 72073 - 77
28 4860 - 5088 5332 5600  58.89 62,04 6548 6908 7335 28
29 5269 5523 5800  60.99 64.25. 6781 7155 7597 29
30 §7.13 6000  63.10 66.47 7015 7402 7859 30
k) 6200  65.20 68.68 7249 7648  Bl121 a1
.32 6400 6730 70.90 7483 7695 8383 32
k<] 6600  69.41 7311 7717 8142 8645 3
34 6800 7151 7533 7951 8388  89.07 k7]
3 73.61 77.55 8184 8635  91.69 35
b 3 : 79.76 8418 8882 9431 36
37 8652 9129 9693 37
38. +93.75 99.55 38
39 100.00 39

*Note: If you were covered under Social Security as a County employec, see page 17 for the Social Security reduction computation.

- = AR




Attachment G
CalPERS Exhibit 35
Page 38 of 39

Plans A&B Member Contribution Rates

: - Effective July 1, 1996*
! Percentage of retirement eligible salary based on
your nearest age at the time you become a

PR

LACERA member,
[ Plan A Plan B ]
AGE RATE AGE RATE |AGE RATE AGE RATE
38 6.32% 7.91%[388  9.34% B34 11.46%
; 6.32 806 %198 946 ¢ 11.60
O 632 860 8.87 |@0A 958 ; 11.75
ST 632 2334 898 9.71 Na74 11.89
228 643 WEE% 909 (%N 984 O 12.04
! 5 653 H398 9.0 9.97 12.19 .
v B2 663 931 |92 10.10 12.34
f 6.75 %A 943 |95 1023 12.49
! 6% 6.86 | 954 | 10.36 12.64
GR7El 6.97 TASN 966 |74 1049 12.79
285 7.10 #IE§ 978 RDSY 1063 448 12.95
{298 723 A5H 9380 |B9W 1076 4ASE 13.10
308 7.37 7 10.01 1090 465 13.26
749 Sy 1013 |88 11.04 WS 13.42
7.63 3488 10.25 [539H 11.18 £48% 13.58

776 _$49% 1037 (8348 1132 9% 15.74

To calculate your monthly contribution
under Plans A & B:
1. Enter your base montigy salaryt here:

. 2. Find Kour age in the chart, to the nearest

. year at the time you became a LACERA

member, and enter the rate next to it here:-
. %

3. To estimate your monthly contribution
under Plan D, multiply 1. by 2. and enter
your total here: $

*Rates are subject to change based on recommendations §
from LACERA's acmaxg and adoption by the Board of In-
vestments and the Board of Supervisors. Rates for §
members in outside districts may vary. Call LACERA. »

HIf you were first hired before January 1, 1996 and are
now returning to egrloyment, your monthly retirement
contribution 15 calculatéd by using your base monthly
salary plus the portion of your current County Cafeteria
Plan that is subject to retirément.
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