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RESOLU110N NO. 2006-42 

RESOLUTION OF THE CITY COUNCU.. OF BELL IMPLEMENTING 
SECTION 519 OF THE.BELL CITY CHARTER PERTAINING TO 

ACQUISITION OF LABOR OR SERVICE CONTRACTS 

Whereas, the second paragraph .of Section 519 of the City's Charter allows the Bell City 
Council to authorize by resolution the Chief Administrative Officer to bind the City, with or 
without a written contract, for the 'acquisition of equipment, materials, supplies, labor, services or 
other items included within the budget approved by the City Council; 

Whereas, the City Council has determined that it is in the interest of efficient 
administration of the City to authorize the Chief Administrative Officer to bind the City with a 
written contract for the acquisition oflabor or services; 

Now, therefore, the City Council of the City of Bell does resolve as follows: 

1. Pursuant to the second paragraph df Section 519 of the City's Charter, the Bell City 
Cotmcil hereby authorizes the Chief Administrative Officer to bind the City by written 
contract for the acqujsition of labor or services included within the budget approved by 
the Bell City Counci1. 

2. Any written contract entered into by the Chlef Administrative Officer pursuant to this 
resolution shall comply with Section 1111 of the City's Charter if Section 1111 would 
otherwise be applicable in the absence of this resolution. 

3. The authority granted by this resolution shall not apply to any w1itten contract for 
services rendered by any persdn in the employ of the City at a regular salary. 

4. Effective date of this resolution shall be July 31, 2006. 

5. The City Clerk will certify to the adoption of thi 
APPROVED THIS 31st day of July 2006. 

Oscar Hernandez 
Mayor 

Resolu1ion No. 2006·42 
July 31, ·2006 
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A'ITEST: 

I certify that the foregoing Resolution No. 2006-42 was adopted by the City Council of the City 
of Bell at a regular meeting held July 31, 2006, by the following vote: 

AYES: Councihnembers Cole, Jacobo, Mirabal, Vice Mayor Bello and Mayor Hernandez 

NOES: None 

ABSTAIN: None 

ABSENT: None 

~l~ 
City Clerk 

Resolution No. 2006-42 
July 31, 2006 
Z/' of2 
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Minutes of 
BeU City CouncU 

Beii·Community Redevelopment Agency 
Bell Public Finance Autltorlf;y 

BeU S~~~plus Property Authority 
Bell Community.Hous.ing Authority 

Plt~n.ning CoiiiiHission 

July Jl, 2006- 7:00P.M. 
Qty Council Clumlber~ _ 

Meeting was called to order by Mr. Hernandez at 7:03 P.M. with Mr. 
Bello, Mrs. Jacobo and Mr. Mirabal present in their capacities as 
Councihnembers, Community Redevelopment Agency Members, 
Public Finance Authority Trustees, Surplus Property Authority 
Commissioners~ Community Housing Authority Commissioners, and 
Planning Commissioners. Mr. Cole came in at 7:05. 

Pledge of Allegiance led by Teresa Jacobo, Councilwoman. 

CommiUiications From The Public 

Andy Probst, Chief. introduced the three new officers to the City 
Council and staff. 

Eric Ivarra, Bell High School Interact Club, introduced himself and 
informed the City Council of a walkathon on November 18, 2006. He 
asked the City Cotmcfi for support. Councilman Cole requested a joint 
letter to be sent to businesses. 

Mtaatesof 
Bel Qty Celllldl 

Bell Coll~ullll)' RedelleiOpilllenf Ageney 
JJeD Ptllllk Jllaaaee Autllorlly 

Bell 5111111• Proplrq Auillorily 
BeR Comlftuillty BOIIIIJV Aathorlty 

Plaalliq; Cllinmflll011 

.Jal)o 31, 2006 
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' ' 

Frank Bush, 6225 Otis Avenue, expressed concerned on the disturbance 
of loud music parties after curfew and illegal fireworks in the area 
between Fishburn Avenue, Otis Avenue and Gifford Street 

Luis Sierra, 3047 E. 60th Place, Huntington Park, expressed concerned 
about receiving a pEQ'king citation for not displaying his disable placard. 
Expressed . to the City Council that he cannot afford to pay for the 
citation. 

Angelina Marquez, 6608 Vinevale Avenue, addressed the City Council .. 
on placing speed bumps on Vinevale Avenue 

Leopoldo Malpica, 4874 Gage Avenue #130, addressed the City 
Council aboUt various complaints at the Bell Mobile Home Park. 

Anibal Guerrero and Juan De La Cruz, Los Angeles Unified School 
District, addressed the City Council regarding the South Region High 
School site selection meeting on AuguSt 16, 2006 at Bell High School. 

Pub/Jc He•rlng 

Mayor Hernandez opened the public hearing at 7:44 PM regarding 
Consideration of Adoption of 1he Local Development Report (LDR) 
CertifYing that the City of Bell Meets tbe Conformity Criteria of the 
2004 CongeStion Management Progi'am (CMP); and Approval of 
Resolution No. 2006-39. 

Hearing no further testimony for or.aga.inst this item, Mayor Hernandez 
olosed the public: hearing at 7:46PM. 

Mlnateser 
Betta&,'Comell 

BeD Comm•niC, Rede.ei!Jpaaeat Apaq 
Bell Pabllc ~auee Ainllol'lty 

Bell SUrpllia rro;erif ~elllerJty 
Bell Communlb' Hila-Aulllority 

P~alag CoinmilsiDD 

July 31,20116 
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Councilman Cole moved approval ofConsfdetation of Adoption of the 
Local Development Report (LOR) Certifying that the City ofBeU 
Meets the Conformity Criteria of the 2004 Congestion Management 
Program (CMP); and Approval of Resolution No. 2006-39. 

RESOLUTION NO. 2006-39 

A RESOLUTION OF THE CITY OF BELL, C.ALIFORNIA, 
FINDJNG THE CITY OF BELL TO BE IN 
CONFORMANCE Wl11l THE CONGESTION 
MANAGEMENT PROGRAM (CMP) AND ADOPTING 
THE CMP LOCAL DEVEWPMENT REPORT, IN 
ACCORDANCE WI1H CALIFORNIA GOVERNMENT 
CODE SECTION 65089 

Second by Councilwoman Jacobo, voted proved unanimous. 

Mayor Hernandez opened the public hearing at 7:47PM regarding 
Consideration of Environmental Assessment under the Califomia 
EnvirOnmental Quality Act (CEQA) for the Pro,Posed Debs Park 
Playground Renovation Project- Location: 3700 B. Gage Avenue, Bell, 
California. · 

Eric Ivarra, 7735 Atlantic Avenue Space #23, spoke against the project. 

Hearing no further testimony for or against this item, Mayor Hernandez 
closed the public hearing at 7:49PM: 

llllautes "' 
Bell 01:)' c;:fllllidJ 

BeD C~~mmualfy &.leY ..... IltAaet~cy 
Bell P1111Uc Jlllilnee A.Uibori(J 

Bel Sarpla• Preperty Alllborlty 
BeJI Com .. aall)i' HOiiliJ18 4UIIIorlly 

Plailalna Comllllllloa 

Jaly 31,2006 
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Councilman Mirabal moved approval of Consideration of 
Environmental Assessment Wlder the California Environmental Quality 
Act (CEQA) for the Proposed Debs Park Playground Renovation 
Project- Location: 3700 E. Gage Avenue, Be}4 California. Second by 
CoWlcilwo:rnan Jacobo, vote proved unanimous. 

Councilman Mirabal moved approval or"the Consent Calendar as 
follows: 

Approval of Regular City Council Meeting Minutes dated June 26, 
2006. 

Approval Of Resolution No. 2006~38 Approving A Conditional Use 
Permit [Cup No. 2005-12]; Applicant: Jose Luis Jimenez; Location; 
4737 East Gage Avenue. 

RESOLUTION No. 2006--38 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF BELL APPROVING A CONDmONAL USE PERMIT 
[CUP NO. 200S..l2); APPLICJ\NT: JOSE LUIS JIMENEZ; 
LOCATION; 4737 EAST GAGE AVENUE 

Approval of Countywide Signal Priority-Bell Memorandum of 
Understanding. 

Mlnu48uf 
Bell aty Co~~t~en 

Bell Cemm•!Jii)' ReckwbpmeutAgeney 
Bell hbll~ FIIIB!Ift Audlorlty 

Bell8u'1JIIIS Property Authority 
Bell CommullJty Ruu-'&i Authority 

Pluml113 CDmmls!iion 

July Jl, 2006 
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Approval ofResoJution No. 2006-37 Approving a Conditional Use 
Pennit [Cup No. 2004-99]; Applicant: Gazep, and Associates LLC; 
Location; 6624-6626 S. Atlantic Avenue. 

RESOLUTION No.l006-37 

A RESOLUTION OF THE CITY COUNCR. OF THE CITY 
OF BELL APPROVING A CONDITIONAL USE PERMIT 
[CVP NO. 2804-99); APPLICANT: GAZEP AND 
ASSOCIATES UC; WCATION; 662U626 S. ATLANTIC 
AVENUE. 

Approval of Resolution No. 2006-41 .in Support of the Los Angeles 
County Gang Suppression, Prevention, and Intervention Sales Tax. 

RESOLUfiON NO. 2006-41 · 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF BELL IN SUPPORT OF THE WS ANGELES 
COUNTY GANG SUPPRESSION, PREVENTIONt AND 
INTERVENTION SALES TAX 

Approval of Resolution No. 2006-40 Identifying the Employee . 
Compensation Plan and Rescinding :R.esolutions 2006-10, 2005-08, 
2004-45,2004-23, 2003-29,2002-40,2001-26, 2000-14;98-42 and 97-
01. 

MJaatuor 
Bell Ot,r Couacfl 

Bell Co•munltf Redcv.,_cat Aaenl:f 
Bellhblk lllllilllll Aulllorit)r 

Bell SaipliiJ l'ripel1r Aalflorlty 
Bell Commualty HOUiilafl AutJiortlly 

Plailallljj Cola•hillon 

July 31. ZOIIG 
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RESOLUTION NO 1006-40 

RESOLUTION OF 'I'HE CITY COUNCIL OF THE CITY 
OF BELL IDENTIFYING THE ADMINISTRATIVE 
REGULATIONS AND OPERATING PROCEDURES AND 
RESCINDING RESOLUTIONS 2006-10, 2005..08, 45, 2004-
23,2003-29, 2002-40, 2001-26, 2000-14, 98·42 and 97-01. 

Second by Councilman Cole. Councilman Mirabal abstained to the 
Approval ofRegular City Cotmcil Meeting Minutes dated June 26, 
2006. Remaining votes proved unanimous. 

The following items from the consent calendar were pulled for further 
discussion: 

Councilman Mirabal moved approval of Contract with TD. Urban 
Planners for the Purpose of Updating the General Plan (Government 
Code Section 65040.5 (a). 

Second by Councilman Cole. Vote proved unanimous. 

Councilman Mirabal moved approval of Resolution No. 2006-42 
Implementing Section S 19 of the Bell City Charter Pertaining to 
Acquisition of Labor or Service Contracts. · 

RESOLUTION NO.l006-42 

RESOLUTION OF THE CITY COUNCIL OF .BELL 
IMPLEMENTING SECTION 519 OF THE B:ELL CITY 
CHARTER PERTAINJNG TO ACQUISITION OF LABOR 
OR SERVICE CONTRACTS 

Ml•••or Bell·atY Caaaell 
Ball Coillmaale, lledevelllpJaDf AJe~~q 

Bell Pablle Plaaaa Autlaorlay 
Bel Sarpu Proptrty Aatllorll)' 

Belt CtllllmaltJ RDiUI~~r Alltllorily 
.......... COIIIIDIIIIaa . 

July ll, :2GII6 
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Second by Councilwoman Jacobo. Vote proved unanimous. 

Councilman Mirabal moved approval of Service Agreement by and 
between the City of Bell and Brian Holmes Computers 

Second by Councilman Cole. Vote proved unanimous. 

· Planning Commission 

Planning Commission Meeting was called to order by Chair Hernandez 
at 8:00 P.M. with Commissioner Cole, Jacobo, Mirabal and Vice Chair 
Bello present 

Commissioner Cole moved approval of Planning Commission Meeting 
Minutes datedJ~e · S, 2006. Second by Commissioner Jacobo. 
Hearing no additions or corrections, minutes were approved as 
presented. 

Robert Rizzo, Chief Administrative Officer, provided a staff report 
regarding Architectural Review Board Projects, which have exceeded 
Sixty days in Review. 

Robert Rizzo, Chief Administrative Officer, provided a staff report 
regarding Structural Plan Checks, which have Exceeded Sixty Days in 
Review. 

Discussion of Revising the Bell Municipal Code to Add Development 
Standards in Residential Zones was moved for approval to the August 
21,2006 council meeting. 

No items were identified for the next Planning Commission Meeting. 
Mlaldellflf 

Bllll 0C, Coaadl· 
81111 Commaolty lldeYelop•eat A!Jeney 

lcll P•'-"k ~~~~Ci Autllorily 
Bell Sllljltll PrepertyAIIborlty 

Bell Co111munlf1 H.,.. A;atllorfty 
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ADDENDUM NUMBER THREE TO AGREEMENT 

THIS THIRD ADDENDUM TO AGREEMENT FOR EMPLOYMENT, ("Agreement") 
is made this lst day of July, 2006, by and between the CITY OF BELL, a charter city 
(the "City") and Pierangela Spaccia, an individual (the "Employee") pursuant to the 
following terms and conditions: 

RECITALS 

A. The City is a charter city located in the County of Los Angeles, State of 
California; and 

B. The City desires the employment for services of Employee as the Assistant to 
the Chief Administrative Officer of City; and 

C. City desires to adjust the Agreement as provided in Sections 4 and 5 of this 
Agreement. 

NOW, THEREFORE, CITY AND EMPLOYEE agree to the following: 

1 . Section 4 is hereby modified to replace 4( d) with the following: 

d. By the City without cause upon giving thirty (30) days written notice to 
Employee of the termination of this Agreement. In the event of such 
termination, Employee shall receive a payment equal to the maximum 
severance allowance under California Government Code, Sections 53260-
53264. 

2. Section 5 is hereby modified to provide that the basic salary shall include an 
additional $200.00 per pay period, and is hereby modified to include her funding of the 
Governmental Money Purchase Plan ( 401 a). 

3. City and Employee hereby acknowledge and agree that except as expressly 
modified by this Third Addendum, the Agreement is in full force and effect. All 
capitalized terms not specificatly defined herein, shall have the same meaning ascribed to 
them in the Agreement. 

IN WITNESS WHEREOF, the parties have caused this Agreement for 
Employment to be executed as follows: 

"Employee" 

- 1 -
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KIIU'+ 

Attest: 

~~ By~~. 
Rebecca Valdez, City Clerk 
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AGREEMENT 

THIS AGREEMENT FOR EMPLOYMENT, ("Agreement") is made this 301h day of 
June, 2008, by and between the CITY OF BELL, a general law city (the "City'') and 
Pierangela Spaccia, an individual (the "Employee") pursuant to the following tenns and 
conditions: 

RECITALS 

A. The City is a charter city located in the County of Los Angeles, State of 
California; and 

B. The City desires the employment for services of Employee as the Assistant 
Chief Administrative Officer of City; and 

C. City and Employee desire to provide for certain procedures, benefits and 
requirements regarding the employment of the Assistant Chief Administrative 
Officer; and 

D. Employee is willing to work as Assistant Chief Administrative Officer of City 
under the terms and conditions recited herein, 

NOW, THEREFORE, CITY AND EMPLOYEE agree to the following: 

Section 1. Novation · 

. ' 
The parties hereto intend by the execution of this Agreement to terminate and 

replace all prior and written agreements existing by and between the parties, through and 
including the effective date of this Agreement. 

)" 

Section 2. Conditions of Employment 

It is the intention of the parties that from and after the effective date of this 
Agreement that the tenns and conditions of Employee's employment as Assistant Chief 
Administrative Officer shall be governed exclusively by the provisions of this Agreement 
and applicable provisions of law. 

Section 3 .. Duties 

City agrees to retain Employee as the Assistant Chief Administrative Officer of 
City to have and exercise all of the powers, duties and responsibilities as Assistant Chief 
Administrative Officer a~ set forth in the Bell Municipal Code and other applicable laws 
and regulations, and to petfonn such other proper duties as assigned by the Chief 
Administrative Officer (CAO) of the City. J · 

f""\IIUO 
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Section 4. Termination 

The parties hereto may tenninate this Agreement in one of the following ways: 

a. By mutual agreement of the parties; or 
b. By the death or retirement of Employee; or 
c. Employee is terminated for ~use as a result pf a conviction of a felony 

or for a crime involving moral turpitude. For purposes of this 
Agreement, the City shall have the burden of establishing by a 
preponderance of evidence that Employee was convicted of a felony or 
a crime of moral turpitude. 

d. By the City without cause upon giving thirty (30) days written notice 
to Employee of the termination of this Agreement. In the event of 
such termination, Employee shall receive a payment equal to the 
maximum severance allowance under California Government Code, 
Sections 53260- 53264. · 

Upon termination by either party for whatever reason, Employee shall be entitled 
to receive an amount equal to all accrued and unused sick and vacation leave to which 
Employee is entitled pursuant to the terms of this Agreement, which shall be calculated in 
accordance with the adopted and approved policies of the City as of the date of 
termination and at the applicable rate of pay as earned and accrued. 

Seetion 5. Basie Salary 

Employee shall be paid a basic salary (hereinafter the "Basic Salary") as per the 
Agreement dated July 1, 2005. As of the date of this Agreem~nt, the basic salary shall 
include the payment of employee's portion· of FICA and Medicare sums as set by the 
Social Security Administration. Effective September 1; 2008, Employee shall receive a 
twenty percent increase, with a twelve percent annual increase thereafter, beginning July 
1, 2009. Funding of the Governmental Money Purchase Plan will continue as per the 
existing Agreement. 

Each adjustment to the Basic Salary as provided in this Section shall be subject to 
the condition that the City's Audited Statement of the General Fund Balance for the 
inunediate past fiscal year prior to the adjustment evidences a positive cash position. In 
the event said Fund Balance for such fiscal year results in a negative cash position, thf! 
salary adjustment provided herein shall not take effect and Employee shall receive tht 
previous amount of Basic Salary in effect prior to the adjustment as provided in the 
Agreement. 

Section 6. Employment Fringe Benefits 

Employee shall be entitled to the following Fringe Benefits in accordance witt 
this Agreement: ·· 

- ') -
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a. City agrees at its sole expense to provide Employ~e and her 
dependents with the opportunity to obtain all insurance benefits 
provided to the City's unrepresented executive management 
employees, including but not limited to, dental, health, and vision 
plans; and 

b. Employee shall be maintained by the City as a member. of PERS and 
the City's Supplemental Plan pursuant to the contracts between the 
respective agencies and the City, as they now exist or may hereafter be 
amended, provided all Employee costs to maintain such membership 
in said plans shall be paid by the City; and 

c. Employee shall accrue vacation leave and sick leave in such amounts· 
as Employee currently earns with the City, and calculated on the 
applicable basic salary rate; and 

d. City agrees to fully fund FICA and Medicare obligations associated 
with Employee; and 

e. City may pay annual ·professional dues and fees on behalf of employee 
approved annually in the City budget by the City Council. 

Section 7. Expense Reimbursement 

Employee shall be entitled to reimbursement for actual expenses incurred by her 
in the performance of her duties as Assistant Chief Administrative Officer of City. All 
such expenses shall be reviewed and approved by the CAO or shall be paid pursuant to 
policies and or directives heretofore or hereafter issued by the City Council relating to 
such reimbursement. 

Section 8. Indemnification 

City shall defend, hold harmless and indemnify Employee against any claim, 
demand, judgment or action, of any type or kind, arising out of any act or failure to act, 
by Employee, if such act or failure· to act was within the course and scope of Employee's 
employment. City may compromise and settle any such claim or suit provided City shall 
bear the entire cost of any such settlement. 

Section 9. No Reduction of Benefits 

City shall not at any time during the Term of this Agreement reduce Employee's 
Basic Salary or Fringe Benefits package to which Employee is entitled as provided in 
accordance with this Agreement, unless an identical across-the-board reduction in 
compensation and benefits 'is ordered for all other employees of City. 

Section 10. Effect of Agreement 
The execution of this Agreement shall not operate as a waiver of any claims either 

party hereto may have against the other party arising out of their prior relationship of 
employer-employee. 

KllUf 
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Section 11. Employee Evaluation 

Subject to the CAO providing a recommendation and draft performance 
evaluation of Assistant Chief Administrative Officer to the City Council on or before 
August 1 of each year (commencing August 1, 2009) of the Term, the City Council shall 
annually conduct an evaluation of the performance of Employee. Employee shall be fully 
informed of the details of such evaluation and shall have a reasonable opportunity to 
present her views, with reference to such evaluation, to the City Council. All materials 
and .comments made as part of the evaluation process shall be and will remain 
confidential. 

Section 12. Outside Employment 

a. During the Term of this Agreement, Employee shall not engage in outside 
employment of any kind without the prior written consent ofthe.CAO. This shall be at 
the sole discretion of the CAO whether to grant or deny such consent, provided there is 
no conflict of interest of Employee due to such outside employment. 

b. Employee, after the termination of her employment or term of office, shall not 
for compensation during a period of two (2) years from the date of termination of 
employment, represent, aid, advise, counsel, consult or assist in representing any other 
person (other thari City), before any court or public agency or any officer or employee 
thereof by making any formal or informal appearance, or by making any oral or written 
communication with the intent to influence, in connection with any proceeding if both of 
the following apply: 

1) The City of Bell or affiliated public entity, is a party or has a direct and 
substantial interest. · 

2) The proceeding is one in which Employee formerly participated. 

Section 13. Notices 

Any notice required or permitted by this Agreement shall be in writing and shall 
be personally served upon the party to be notified, or shall be deposited in the custody of 
the United States Postal Service, or its successor, postage prepaid, and addressed as 
follows: 

To City: 

To Employee: 

City ofBeU 
6330 Pine Avenue 
Bell, California 90201 
Attn: CAO 
Pierangela Spaccia 
At her home address, which shall be 
maintained on file with the City Clerk. 

Notices shall be deemed given as of the .date of personal service of five (5) consecutive 
calendar days following deposit of the same in the custody of the United States Postal 
Service. 

A -
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Section 14. Binding Effect 

The provisions of this Agreement shall be binding upon the parties hereto and 
their respective successors in interest. 

Section 15. Section Headings 

The section headings contained in this Agreement are for convenience and 
identification only and shall not be deemed to limit or defme the contents of the sections 
to which they relate. 

Section 16. No Presumption Re: Drafter 

The parties hereto acknowledge and agree that the terms and provisions of this 
Agreement have been negotiated and discussed between the parties, and this Agreement 
reflects their mutual agreement regarding the same. Because of the nature of such 
negotiations and discussions, it would be inappropriate to deem any party to be the 
drafter of this Agreement, and therefore, no presumption for or against validity or as to 
any interpretation hereof, based upon the identity of the drafter shall be applicable in 
interpreting or enforcing this Agreement. 

Section 17. Assistance of Legal Counsel 

Each party to this Agreement warr~ts to each other party, as follows: 

a. That each party either had the assistance of legal counsel or had legal counsel 
available to it, in the negotiation for and execution of this Agreement and all 
related documents; and 

b. That each party has lawfully authorized, the execution or has executed this 
Agreement. 

Section 18. Severability 

This Agreement is severable, and if any provision or part hereof is judicially 
declared invalid, the remaining provisions shall remain in force and effect. 

Section 19. Modification 

This Agreement shall not be modified except by written agreement of the parties. 

Section 20. Effective Date 

This Agreement shall be effective as of the day and year frrst above written. 

- 5-
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IN WI1NESS WHEREOF, the parties have caused this Agreement for 
Employment to be executed as follows: 

("City") 
CITY OF BELL, CALIFORNIA 

By: 

Attest: 

B 

"Employee" 

- 6-
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RESOLUTION No 200S..27 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF BELL, 
CALIFORNIA, IDENTIFYING STAFF POSITIONS AND SALARY 

RANGES FOR FISCAL YEARS 2008-lDll 

WHEREAS, in the program of services for the fiscal year 2008-201 J the City Council shaJJ 

the aforementioned positions and salary nmges as ofJanuary 7, 2008; and 

WHEREAS, the salary infonnation reflects the current level and is in compliance with an 
Memorandum ofUnderstandinp as o.ftbis date; and 

NOW TBEREF()~ THE CITY COVN~ OF THE CITY OF BELL DOES RESOLVE 
AS FOLLOWS: 

SECTION l. Resolution numbered 2005-09, 2004-22 shall be rescinded effective 

June 30, 2008 

SECI'ION 2. Biweekly salaries. 

CLASSIFICATION 
POSITIONS 

Clerical 
Office Assistant 
Januaey 7, 2008 
January 5, 2009 
January 4, 2010 
January 3, 2011 

Fiscal 
Account Clerk 
January 7, 2008 
January 5, 2009 
January 4, 2010 
January 3, 2011 

Senior Accountant 
January 7, 2008 
January 5, 2009 
Janwuy 4, 2010 

STEP 
A 

1,124.98 
1,153.10 
1,181.93 
1,211.48 

1,360.64 
1,394.66 
1,429.53 
1,465.26 

2,829.42 
2,900.15 
2,972.66 

STEP 
B 

1,181.23 
1,210.76 
1,241.03 
1,272.05 

1,428.68 
1,464.39 
1,501.00 
1,538.53 

2,970.89 
3,045.16 
3,121.29 

STEP 
c 

1,240.29 
1,271.30 
1,303.08 
1,335.65 

1,500.11 
1,537.61 
1,576.05 
1,615.45 

3,119.43 
3,197.42 
3,277.35 

STEP 
D 

1,302.30 
1,334.86 
1,368.23 
1,402.44 

1,575.11 
1,614.49 
1,654.86 
1,696.23 

3,275.40 
3,357.29 
3,441.22 

STEP 
E 

1,367.42 
1,401.60 
1,436.64 
1,472.56 

1,653.87 
1,695.22 
1,737.60 
1,781.04 

3,439.17 
3,525.15 
3,613.28 
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Accmmting MtJ110ger 
1uary 5, 2009 3,783.09 3,972.25 4,170.86 4.379.40 4,598.37 

January 4, 2010 3,877.67 4,071.55 4,275.13 4,488.89 4,713.33 

January 3, 20 II 3,974.61 4,173.34 4,382.01 4,601.1 J 4,831.16 

Business License Officer 
January 7, 2008 1,175.41 1,234.18 1,295.89 1,360.68 1,428.72 

January 5, 2009 1,204.79 1,265.03 1,328.28 1,394.70 1,464.43 

January 4, 2010 1,234.91 1,296.66 1,361.49 1,429.57 1,501.04 

Janwuy 3, 2011 1,265.79 1,329.07 1,395.53 1,465.31 1,538.57 

Administrative 
Management Analyst 
January 7, 2008 1,971.41 2,069.98 2,173.48 2,282.16 2,396.27 
January 5, 2009 2,020.70 2,121.73 2,227.82 2,339.21 2,456.17 
January 4, 2010 2,071.22 2,174.78 2,283.52 2,397.69 2,517.58 
January 3, 2011 2,123.00 2,229.15 - 2,340.60 2,457.63 2,580.52 

Senior Managemetd Analyst 
January 7, 2008 2,267.12 2,380.48 2.499.50 2,624.48 2,755.70 
January 5, 2009 2,323.80 2.439.99 2,561.99 2,690.09 2,824.59 
- ·nuary 4, 2010 2,381.90 2,500.99 2,626.04 2,757.34 2,395.21 
.Jluar)' 3, 2011 2,441.44 2,563.52 2,691.69 2,826.28 2,967.59 

General Services 
Code!Parlcing E'!forcement Officer 
January 7, 2008 1,551.69 1,629.27 1,710.74 1,796.27 1,886.09 
January 5, 2009 1,590.48 1,670.01 1,753.51 1,841.18 1,933.24 
January 4, 2010 1,630.24 1,7l1.76 1,797.34 1,887.21 1,981.57 
January 3, 2()11 1,671.00 1,754.55 1,842.28 1,934.39 2,031.11 

Senior Code/Parking Enforcemem Officer 
January 7, 2008 2,288.26 2,402.67 2,522.81 2,648.95 2,781.40 
January 5, 2009 2,345.47 2,462.74 2,585.88 2,715.17 ~850.93 

January 4, 2010 2,404.10 2,524.31 2,6,0.53 2,783.05 2,922.20 
January 3, 2011 2,464.21 2,587.42 2,716,79 2,852.63 2,995.26 

Commuaity Services 
Community Services Technician 
January 7, 2008 . 1,691.83 1,776.42 1,865.24 1,958.51 2,056.43 
January 5, 2009 1,734.13 1,820.83 1,911.88 2,007.47 2,107.84 
I .. qwuy 4, 20 I 0 1,777.48 1,866.35 1,959.67 2,057.66 2,160.54 

.uazy 3, 2011 1,821.92 1,913.01 2,008.66 2,109.10 2,214.55 
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Housing Specialist 
lWU)' 7, 2008 2,351.78 2,469.37 2,592.84 2,722.48 2.858.61 

'alluaiY 5, 2009 2,410.58 2,531.11 2,657.66 2,790.54 2,930.07 

January 4, 20 l 0 2.470.84 2,594.38 2,n4.10 2,860.31 3,003.32 

January 3, 2011 2,532.61 2,659.24 2,792.20 2,931.81 3,078.41 

Housing Rehahililation Technician 
January 7, 2008 1,987.13 2,086.49 2,190.81 2,300.35 2,415.37 

January 5, 2009 2,036.81 2,138.65 2,245.58 2,357.86 2,475.75 

January 4, 2010 2,087.73 2,192.12 2,301.72 2,416.81 2,537.65 

January 3, 2011 2,1)9.92 2,246.92 2,359.26 2,477.23 2,601.09 

Housing Coordinator 
January 7, 2008 1,507.08 1,582.43 1,661.56 1,744.63 1,831.86 
January 5, 2009 1,544.76 1,621.99 1,703.09 1,788.25 1,877.66 
January 4, 2010 1,583.38 1,662.54 1,745.67 1,832.95 1,924.60 

January 3, 2011 1,622.96 1,704.11 1,789.31 1,878.78 1,972.72 

Peliee Suppert 
Filini Officer 
January 7, 2008 1,399.43 1,469.40 1,542.87 1,620.02 1.701.02 

• .. nuaJY 5, 2009 1,434.42 1,506.14 1,581.45 1,660.52 1,743.54 
.4\Uil}' 4. 2010 1,470.28 1.543.79 1,620.98 1,702.03 1,787. J3 

.,anuary 3. 2011 1,507.04 1,582.39 1,661.51 1,744.58 1,831.81 

Dispatcher 
January 7, 2008 1,764.57 1,852.80 1,945.43 2,042.71 2,144.84 
January 5, 20()9 1,808.68 1,899.11 1,994.07 2,093.77 2,198.46 
January 4, 2010 1,853.90 1,946.59 2,043.92 2,146.12 2,253.42 
January 3, 201 1 1.900.25 1,995.26 2,095.02 2,199.77 2,309.76 

Office Coordinator 

January 1' 2008 1,716.56 1,802.39 1,892.51 1,987.14 2,086.49 
January 5, 2009 1,759.48 1,847.45 1,939.82 2,036.82 2,138.66 
January 4, 2010 1,803.46 1,893.64 1,988.32 2,087.74 2,192.12 
January 3, 2011 1,848.55 1,940.98 2,038.03 2,139.93 2,246.93 

Police 
Police Officer 
January 7, 2008 2~334.81 2,451.55 2,574.13 2,702.84 2,837.98 

January 5' 2009 2,393.18 2,512.84 2,638.48 2,770.41 2,908.93 
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K-9 Motor Officer, and Detective 
,uary 7, 2008 2,568.29 2,696.71 2,831.54 2,973.12 3,121.78 

tlllual')' 5, 2009 2,632.50 2~764.13 2,902.33 3,047.45 3,199.82 

Reereatieo. 
Recreation Supervisor 
January 7, 2008 1,796.09 ·~885.89 1,980.18 2,079.19 2,183.15 

January 5, 2009 1,840.99 1,933.04 2,029.69 2,131.17 2,237.73 

January 4, 2010 1,887.01 1,981.36 2,080.43 2,184.45 2,293.68 

January 3, 2011 1,934.19 2,030.90 2,132.44 2,239.06 2,351.02 

Sr. Recreation Supervisor 
January 7, 2008 2,351.78 2,469.37 2,592.84 2,722.48 2,858.61 

January 5, 2009 2,41058 2,531.11 2,657.66 2,790.54 2,930.07 
January 4, 2010 2,470.84 4594.38 2,724.10 2,860.31 3,003.32 
January 3, 2011 2,532.61 2,659.24 2,792.20 2,931.81 3,078.41 

Recreation Programmer 
January 7, 2008 1,507.08 1,582.43 1,661.56 1,744.63 1,831.86 

January 5, 2009 1,544.76 1,621.99 1,703.09 1,788.25 1,877.66 
January4, 2010 1,533.38 1,662.54 1,745.67 1,832.95 1,924.60 . 

'luary 3, 201 1 1,622.96 1,704.11 1,789.31 1,878.78 1,972.72 

_.art-time llcpvly Clu!ifigt!om 

General Serviees 
Code Enforcement ()ffieer 

January 7, 2008 15.41 16.18 16.99 17.84 18.73 
JiUIUal)' 5, 2009 15.80 16.59 17.42 18.29 19.20 
January 4, 2010 16.19 17.00 17.85 18.75 19.68 
January 3, 2011 16.60 17.43 18.30 19.21 20.17 

Parking Enforcement Officer 
Januazy 7, 2008 12.61 13.24 13.90 14.59 15.32 
January 5, 2009 12.92 13.57 14.25 14.96 15.71 
January 4, 2010 13.25 13.91 14.60 15.33 16.10 
January 3, 2011 13.58 14.26 14.97 15.72 16.50 

Clerical 
Office Clerk 
December 25, 2006 7.75 8.14 8.54 8.97 9.42 
December 24. 2007 8.25 8.66 9.10 9.55 10.03 

lUacy 5, 2009 8.46 8.88 9.32 9.79 10.28 
January 4, 2010 8.67 9.10 9.56 10.03 10.54 

Ll 
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Office Aide 

\uaty 7, 2008 10.28 10.79 11.33 11.89 12.49 

..iluaf)' 5, 2009 10.53 11.06 11.61 12.19 12.80 
January 4, 2010 10.80 11.34 11.90 12.50 13.12 

January 3, 2011 11.07 11.62 12.20 12.81 13.45 

Office Technician 
January 7, 2008 13.11 13.77 14.46 15.18 15.94 

January 5, 2009 13.44 14.11 14.82 15.56 16.34 
January 4, 2010 13.78 14.46 15.19 15.95 16.74 
January 3, 2011 14.12 14.83 15.57 16.35 17.16 

Police 

Dispatcher 
January 7, 2008 16.18 16.99 17.84 18.73 19.67 
January 5, 2009 16.58 17.41 18.28 19.20 20.16 
January 4, 20 l 0 17.00 17.85 18.74 19.68 20.66 
January 3, 2011 17.42 1829 19.21 20.17 21.18 

Police Cadet 
'~nuary 7, 2008 10.28 10.79 11.33 11.89 12.49 

Juary 5, 2009 10.53 11.06 11.61 12.19 12.80 
January 4, 2010 10.80 11.34 11.90 12.50 13.12 
January 3, 2011 11.07 11.62 12.20 12.81 13.45 

Reereatioo 
Recreation Attendant 
December 25, 2006 7.75 8.14 8.54 8.97 9.42 
December24,2007 8.25 8.66 9.10 9.55 10.03 
January 5, 2009 8.46 8.88 9.32 9.79 10.28 
January 4, 2010 8.67 9.10 9.56 10.03 10.54 

Recreation Aide 

January 7, 2008 10.28 10.79 I 1.33 11.89 12.49 
January 5, 2009 10.53 11.06 11.61 12.19 12.80 
January 4, 2010 10.80 11.34 11.90 12.50 13.12 
January 3, 2011 11.07 11.62 12.20 12.81 13.45 

Recreation Leader 

January 7, 2008 13.11 13.77 14.46 15. J 8 15.94 
January 5, ~009 13.44 14.11 14.82 15.56 16.34 

uary 4, 2010 13.78 14.46 15.19 15.95 16.74 
_anuary 3, 2011 14.12 14.83 15.57 16.35 17.16 
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SECTION 3. The City Clerk shall certify to the adoption of this Resolution 

APPROVED AND ADOPTED by the City Council of the City of Bell at a regular meeting 
held this 30th day of June, 2008. 

ATTEST: 

I certify that the foregoing Resolution No 2008-27 was adopted by the City Council of the City of 
..... 'll at a regular meeting held June 30, 2008 by the following vote. 

AYES: Councilmember Cole) Hernandez, Jacobo, Vice Mayor Bello and Mayor Mirabal 

NOES: None 

ABSTAIN: None 

ABSENT: None 

Rebecca V aide~ 
City Clerk 
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Los Angeles Wave I Two more high-paid Bell officials retire I 

Los Angeles Wave 
Print this article 

Two ntore high-paid Bell officials 
• retire 

By WAVE STAFF AND WIRE SERVICES 
October 14, 2010 

BELL - In the ongoing pay scandal in Bell, two more high-paid city administrators 

have resigned and a third has agreed to a 61 percent wage cut. 

The city's director of administrative services, Lourdes Garcia, agreed to have her 

$422,707-a-year salary and benefit package cut 61 percent, to $165,000, city officials 

told the Los Angeles Times Saturday. 

Deputy Engineer Luis Ramirez, who was making $247,573 a year, and Community 

Services Director Annette Peretz, who was making $273,542, have retired, interim City 

Manager Pedro Carrillo told the newspaper. Neither received a severance package, he 

said. 

Two other top administrators still have their jobs. Eric Eggena, director of general 

services, is making $421,402 a year, and Ricardo Gonzalez, the business development 

coordinator, makes nearly $2oo,ooo. the newspaper reported. 

Carrillo would not comment on their status, but said he is taking direct action against 

all city employees with high salaries. 

In a lawsuit filed by the office of state Attorney General Jerry Brown, a proposed 

memorandum of understanding requires the city to end its supplemental retirement 

plan that gives non-police city employees perhaps the most lucrative public pensions 

in California, The Times reported. 

After The Times revealed their salaries, the city's three top administrators - City 

Administrator Robert Rizzo, Police Chief Randy Adams and Assistant City 

Administrator Angela Spaccia - resigned, and four of the five City Council members 

agreed to have their pay cut by 90 percent. 

Page 1 of2 
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Los Angeles Wave I Two more high-paid Bell officials retire I 

All but one council member was making about $10o,ooo a year for part-time work. 

Rizzo, who was the highest paid official, would have made more than $1.5 million in 

total compensation this year. 

Rizzo, Spaccia, Mayor Oscar Hernandez, City Council members Teresa Jacobo and 

George Mirabal and former council members George Cole and Victor Bello, and Luis 

Artiga, were arrested on suspicion of misappropriation of public funds and other 

charges. 

Collectively, they allegedly bilked taxpayers of about $5.5 million, according to 

prosecutors. 

Rizzo was finally released on bail from Men's Central Jail after convincing a judge the 

bail money came from legitimate sources not connected with his high salary. 

Rizzo was released 15 days after being arrested Sept. 21 at his Huntington Beach home. 

Mirabal is the last of the eight officials who were arrested to remain in jail. 

Rizzo's lawyer also claimed last week that the City Council had agreed to provide the 

former top city administrator with a severance package when he resigned in late July 

but had reneged on the deal. 

Attorney James Spertus said that Rizzo never resigned and that he is owed back pay. 

He also has asked the city to pay for his legal bills, according to the Los Angeles Times. 

The Bell City Council is next scheduled to meet Nov. 1 at City Hall, but only City 

Councilman Lorenzo Velez attended the last scheduled meeting Oct. 4. That meeting 

was canceled due to the lack of a quorum. 

Since that meeting, Councilman Luis Artiga has resigned from the council. 
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Ty Henshaw 

From: CAO 

Sent: Tuesday, June 30, 2009 1:33AM 

To: Lourdes Garcia; Angela Spaccla 

Subject: ty contract 

Lourdes or Angela, 

Through this whole time, Ty has been the best professional I have seeh In the PD. I know I am jumping 
the gun, but please prepare a contract forTy as follows: 

1. retro his pay from February to June 30, 2009 ~ $10,000.00 a month. 
2. Increase his salary to $10,500.00 per month starting July 1, 2009. (these both can be set to make 
regular pay periods.) 
3. Beginning first pay period In February 2010 pay his full portion of ICMA 457 Deferred camp. 
4. Make him full-time lieutenant effective frrstpay period in July 2009. 

Bob 

PS--I know this is going way over the line, but Ty has been the only one in the PD who has fully 
worked with us and I complet~ly trust. 

8/7/2009 I 
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lnv. Grimaldo: You know I'm recording this conversation. I just wanted to go 
ahead and review some of the things that we discussed last time. 

Patricia Remery-Casjens: Okay. 

lnv. Grimaldo: What time is it? It is - well, first of all -

Patricia Remery-Casjens: It's 3:35 up here. 

lnv Grimaldo: Three? Okay. 

(Crosstalk) 

Patricia Remery-Cmjens: It'd be 2:35. 

lt1v. CJrimaldo: So you're an hour ahead then? 

Patricia Remery-Casjens: Yeah. 

lnv. Grimaldo: Okay. So it's 2:35 in Los Angeles. 

Patricia Remery-Casjens: Uh-huh. 

lnv. Grimaldo: And you're in Montana, so it's 3:35 your time. 

Patricia Remery-Casjens: Uh-huh. 

lnv. Grimaldo: Today is August 9 20 I 0. And I'm Investigator Grimaldo. and I'm 
recording this conversation with you, with your pennission. 

Patricia Remery-Casjens: Yes. 

lnv. Grimaldo: Now I want to go ahead and review a couple of the things that we 
had discussed in our last conversation. 

Patricia Remery-Casjens: Okay. 

lnv. Grimaldo: Let's see. You mentioned that you were a city clerk in the City of 
Bell. 

Patricia Remery-Casjens: Right. 

lnv. Grimaldo: From 1992 through 2001. Correct? 

Patricia Remery-Casjens: Right. Uh-huh. 
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In v. Grimaldo: What caused you to leave office? Because you were elected. 

Patricia Remery-Casjens: Yeah. But I had -my late husband was ill with cancer. 
Bob wanted me gone. And -

lnv Grimaldo: This is Bob Rizzo? 

l'atricia Remery-Casjens: Yeah. 

lnv. Grimaldo: Okay. 

Patricia Remery-Ca!ljens: And I came back from vacation, and he said, "I want to 

lnv. Grimaldo: 

make some changes." I had a contract with the city for other work 
that I was doing. 

What other work were you doing? 

Putricia Remery-Casjens: Oh, I was doing workers compensation and then liability 

lnv. Grimaldo: 

insurance- police records and then records management in City 
Hall. 

Now you were a city clerk. But those were additional duties that 
you were doing separately? 

Patricia Remery-Ca!ljens: Right. I was city clerk until I moved to Long Beach. I 

/nv. Grimaldo: 

lived in the City of Bell for many years. And when my husband 
was so ill, we moved to Long Beach. And thinking back on it, Bob 
wanted me out because I couldn't be city clerk and live in Long 
Beach. 

But he kept me as the manager of workers compand the liability 
claims and the records. But I had to be a citizen of- a resident of 
the City of Bell to be a city clerk. So the last- oh, I guess maybe 
three or four months that I was there, he -

Well, no. I guess he appointed her after we had our little 
discussion about why I was leaving. 

Was it because you no longer lived in the city? Or because you-? 

Patricia Reinery-Cwjens: Well, yeah. But that was kind of a- not a very good 

(Laughter) 

www. verba/ink. com 

excuse. Because one of our councilman no longer lives in this city, 
and they kept him on anyway. 
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i11v. C1rimaldo. Who was that? 

l'atricia Remery-Casjens: Rolf Janssen. 

Okay. 

l'wriciu Remery-Cmjens: And he was living in Costa Mesa, I think- someplace 

!nv. Grimaldo: 

down there. I've forgotten exactly where it is. But Bob wanted 
me out. I came back from vacation, and he said, "I want to make 
some changes, and 1 want to replace you." 

And l had a contract with the city, so I said, "Okay." My husband 
was very ill anyway. So. 

So did you continue doing your job as the-? 

Patricia Remery-Casjens.· City clerk? 

Jnv. Urimaldo: Not as a city clerk. Because that, you couldn't do anymore 
because you had moved out of the city. 

J'atricia Remery-Ca5jens: Right. 

Jnv. Grimaldo: But you continued doing your job as a contracted employee for the 
insurance part- in the workers-? 

Patricia Remery-Cmjens: No. When I came back, he wanted me out of everything. 
He wanted me out. 

!11 v. Grimaldo: Okay. So were you compensated-? 

(C 'rosstalk) 

Putricia Remery-Casjens: Then he appointed Theresa Bass, I think, as city clerk for a 
while. Or Theresa- yeah, Theresa Bass. 

Jnv Grimaldo: Now you were getting a salary for being the city clerk. 

/'(l[ricia Remery-Casjens: Yeah. 

Jnv. Grirnaldo: And were you getting a separate salary for being the- in charge of 
-? 

l'atricia Remery-Ca!:>jens: No. Listen. Yeah. When he- let me say again- it's been 
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a long time. I think I worked a while- not for a very long time, 
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Jnv. Grimaldo: 

manager and city clerk and the liability manager and police 
reference and the city reference. 

Okay. So it was all one lump sum- one salary? It wasn't-? 

J>atricia Remery-Casjens: Right. 

Jnv. Grimaldo: Okay. And how much was that a month? 

J>atricia Rernery-Ca5jens: You know it was about $7,000.00. 

lnv. Grimaldo: A month? 

Patricia Remery-Casjens: Uh-huh. And I can't really remember. It's been a long 

lnv. Grimaldo: 

time. But there's got to be a copy of the contract that he made with 
me. 

Now you mentioned $7,000.00. So you were making about- over 
$70,000.00 a year? 

Fatricia Remery-Casjens: Yeah. 

Jnv. Grimaldo: Okay. Now was that your salary throughout the period that you 
were employed there- from '93 through 2001? 

Patricia Remery-Casjens: No. The city clerk was a part-time job. 

(Crosstalk) 

Jnv. Grimaldo: ? ------

Patricia Remery-Cmjens: Initially. 

Jnv. Grimaldo: Okay. 

Patricia Remery-Casjens: When l took the job as city clerk, for the first three months 

Jnv. Grimaldo: 

before Bob came, it was a part-time job, and it was $575.00 a 
month. 

Okay. So initially, it was $4,500.00 a month? 

Patricia Rl!mery-Casjens: No. Initially, it was $575.00 a month. 

lnv. Grimaldo: Okay. 
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l'atricia Remery-Casjens: And then as he started making changes and everything-

lnv. Grimaldo.· 

this is probably- maybe into the following year- into '93. The 
man that was doing the workers comp and the liability was let go, 
and I took that over. 

And then around that same time, l took over the police records. 
And that's when l got the increase in salary. And you know I'm 
not positive about the dates. But it's got to be in the records of the 
city someplace. 

Okay. 

Patricia Remery-Casjens: I'm not evading this question. I just don't remember. 

in v. Grimaldo: 

(C'rosstalk) 

No. No. No. I understand. And so you started off working pai1-
time for the city, making $575.00-

l)atricia Remery-Ca.~jens: Yeah. I was appointed city clerk. That was an elective 

Jnv. Grimaldo: 

office at the time, before they switched over to contract city. And I 
ran twice, I think, for city clerk, and I was elected each time. 

But the other responsibilities were on the- in addition to the city 
clerk job- and by this time, I was working full time, instead of just 
going to the council meetings and preparing agendas and like that 
for the court ---

When you left, you said Theresa Bass was appointed. Who 
appointed her to your position? 

l)atricia Remery-Ca:.jens: She was appointed to the position of city clerk. She was 

lnv. Grimaldo: 

already an employee ofthe city, and she just took over the clerk's 
job. 

Who appointed her though? 

Patricia Remery-Casjens: The council does. 

in v. Grimaldo: The council? Okay. And you said -

Patricia Remery-Casjens: Well, they did everything Bob told 'em anyway. So. 

lnv. Grimaldo: I'm sorry. They did everything-? 
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J>atricia Remery-Cmjens: They did everything Rizzo told 'em. Whatever he wanted 
done, they agreed with. 

Jnv. Grimaldo: And the council members, while you were there- was it-? 

l'atricia Remery-Casjens: It was Miss- well, do you want their names? 

Jnv. Grimaldo: Yes, please. 

Patricia Remery-Casjens: Rolf Janssen. R-0-L-F J-A-N-S-S-E-N. 

Jnv. Grimaldo: Okay. 

Pmricia Remery-Cmjens: George Pole. George Mirabal. Ray .h;lwson and George 

lnv. Grimaldo: 

Bass. Bass is Theresa Bass that took over as city clerk. That was 
her father-in-law. 

Okay. Prior to you being employed in '92, who was city clerk 
before you? 

Patricia Remery-Ca!ijens: His name was George Brennan. B-R-E-N-N-A-N. And he 

lnv. Grimaldo: 

quit and moved to- oh, I'm sorry. No. Wait. George Mirabal 
was city clerk- the one that's currently on the council. 

Okay. 

Patricia Remery-Cmjens: And prior to him, there was a George Brennan. B-R-E-N-

lnv. Grimaldo: 

N-A-N. But for some reason, he moved to Las Vegas, and they 
appointed George Mirabal as city clerk. George Mirabal had been 
on the council like late eighties. And then he didn't run for office 
when his term was up. And they hired him as city clerk for 
$575.00 a month. 

And then he was elected in '92, I think, and that's when the city 
clerk's position became available. It was his second term in city 
council- Mirabal's second term. And then they had- and we kind 
of went out for __ for city clerk, and 1 applied and got the job. 
So I finished his tenn, and then I ran on my own twice, J believe. 

Okay. Did Rizzo help you with the election? 

Patricia Remery-Casjens: Did who? 

Jnv. Grimaldo: Rizzo help you with the election? 
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l'utriciu Remery-Cmjens: No. I didn't let him. [t wasn't his job. Because when l got 

in v Grimaldo. 

to be city clerk, then I really got serious about how I wanted them 
done. No. He didn't. 

Did he volunteer to -? 

Futricia Remery-Casjens: I - did he what? 

Jnv. Urima/do: Did he volunteer to help you with your election? 

l'atricia Remery-Casjens.· Oh no. I didn't care. You know I wasn't that wrapped up 

in v. Grimaldo: 

in city clerk. I didn't even put a sign up or anything. I just ran and 
got all the votes. 

Okay. Did he help any of the other council members get elected? 

l'wricia Remery-Cmjens: Oh yeah. 

lnv. Grirnaldo: How so? 

Patricia Remery-Cmjens: Well, he did the brochures and stuff for them. 

Jnv. Grimaldo: You mean he wrote the brochures? Or? 

l'alricia Remery-Casjens: Yeah. 

Jnv. Grimaldo: What about fundraising? Did he give 'em cash or money? 

l'atricia Remery-Casjens: You know at that time, not to my knowledge. At that time, 

lnv. Grimaldo: 

nobody wanted the job anyway. 1 'm not even sure there were any 
opposed races. Maybe one - some young man from Pasadena he 
lived in Bell, and tried to run for city clerk. And he was not a 
citizen of the City of Bell, so I didn't accept his. 

No. But I guess what 1 mean is-

1 'atricia Remery-Casjens: You mean did he give any money to the guys that were 
running? 

in v. Grimaldo: For council. For council. 

l'utricia Remery-Cwjens: No. 1 don't think so. They never spent any money. And 

www. verba/ink. com 

you know- a few signs. But to my knowledge, they all bought 
their own signs. But with the exception of George Pole. He pretty 
much ran the others- what he wanted to do, and when he wanted 
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i11v. Grimaldo· The others? 

/'utriciu Remery-Cwjens: But I don't know. I do not personally know of any funding 

in v. Grimaldo: 

from Rizzo, personally. And there was certainly no funding from 
the city for the incumbents, when they- you know it was every 
two years, we had an election. Three of'em would run one time, 
and then two would run the next time. 

To my knowledge, none of'em took any money from the city or 
from Rizzo personally. That's not saying they didn't; I just didn't 
know about it. 

Okay. 

l'utricia Remay-Casjens: When they filed their papers, which are still in the city 

ltiv. Grinwldo: 

someplace, I'm sure, I can't remember anybody giving any money 
to 'em. lt wasn't an expensive election. They put up signs, and 
they ran. But-

Well, you were the city clerk. Did you observe any fraud- any 
voter fraud? 

Patricia Remery-Cmjens: Did I what? 

Jnv. Urirnaldo. Observe any voter fraud in the city? 

i'atricia Remery-Ca!-.jens: No. See, it was my job. No mat1er what other positions I 

in v. Grimaldo.· 

had, it was my job to run the elections. And I told you last time, 
my process is basically this -that during that time that I was there, 
the elections that I was in charge of- no. 

There were some people at a meeting one time, who stood up and 
said, "l 've been voting here for ten years, and the city clerk 
wouldn't let me vote because my signature was wrong." And l 
explained to that person openly, in the meeting, that I did not 
verify signatures. But that the Norwalk Court or Clerk's Office of 
the Norwalk Court verified 'em, and he had to go see her, if there 
was a mix-up in the verifications. 

All! know is that when I got his request for an absentee ballot 
back, the Norwalk Court said, ''This is not a valid signature." So I 
was kind of in the middle there. But I did not verify signatures. 
That was not my job. 

Did you observe Rizzo or anyone else doing voter fraud? 
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l'utricia Remery-Casjens.· No. I didn't. 

inv. Grimaldo: Did they ever suggest to you to participate in any voter fraud? 

i'utricio Remety-Ca:-,jens: No. I wouldn't have done it, if they had, and they knew 
that. 

in v. Grimaldo.· Okay. 

l'atriciu Remety-Casjens: l 've been around that city a long time, and they know me. 
Nobody even asked. 

in v Grimaldo: How did Mr. Rizzo end up in the City of Bell? 

i'mricia Rernery-Casjens: You know prior to this time, he was in the City of Hesperia 

lnv Grimaldo: 

as the assistant city manager. And he got fired up there, before he 
came to Bell. And I don't know. l know that he lived in one of 
\\\:rl inc· s apartments when he moved down there. 

His wife lived down in- the wife and his two children lived in -
out by Palm Springs someplace. I don't know what his connection 
was. But I know when he moved in, he moved in one ofWerline's 
apartments, and lived there until he sold his place out by Palm 
Springs, and moved into Downey - Whittier, I mean. And I don't 
know that I was particularly interested at the time. 

There were a lot of people who applied for the job, when the prior 
city administrative officer moved on to Colorado. And I was 
working there when that happened. But I was not involved in 
checking his references. It was strictly the council who 
interviewed all of the applicants at the time, and they're the ones 
that hired him. 

Hired Rizzo? 

i'atricia Remery-Casjens. Yeah. That was way beyond my responsibility. See, he 

In v. Grimaldo. 

came about- oh, gosh -a couple of months after 1 went to work 
there. Yeah. And so- go ahead. 

Now you kind of mentioned, last time, that-

l'utricia Remety-Ccojens: Mentioned what? 

in v Grimaldo: You mentioned, last time, that Rizzo approached you, asking you 
do to kind of shady things. 
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l'urriuu Remery-Cmjens: Well-

Jnv <)rima/do· Do you remember what he asked you to do, that you thought--? 

l'utriciu Remery-Cmjens: Yeah. I'm son-y. Not specifically. But he did ask me, a 

l11v. Urimu/do: 

couple of times -I'm not evading. 1 just don't remember. And I 
said, "No. l'm not gonna do that.~' And so it wasn't done -at that 
time. I don't know what he's doing now. 

Whatever it was, it was a big mistake. But 1 don't recall he ever 
asked me to do anything really against the law. Because I didn't 
do it, and I wouldn't have done it. And he knew that, so he quit 
asking shortly after that. And I honestly don't remember. I was 
just a little suspicious. 

Do you know Dennis Turango? 

l'utricia Remery-Cm:Jens: Yeah. 

Jnv. Grimaldo: Okay. Can you tell me a little about Dennis Turango? 

l'utricia Remery-Cmjens: You know I only know that he was the engineer, and he 

In v. Grimaldo. 

had a nice, nice man that worked at the city fulltime. And, 
eventually, the city hired him. His name was Luis something. I 
only know that he was the engineer, and he came in a couple of 
times a week. l know he and Bob went into the horse business in 
Seattle. 

Because when l was young, I lived and went to school in Seattle, 
and when I found out he was going up there, l said, "You don't 
know anybody. What are you going to Seattle for?" "Well, we're 
looking at some racehorses or something." 

And 1 said, "Oh okay." That satisfied me. So I only know Dennis 
to say hello to him, and at meetings and stuff like that. Dennis was 
often there, if there was a bid coming in, or something like that. 
But I didn't know him- the engineering part of the city was not 
something that I was particularly involved in. 

Do you know if Mr. Turango and Mr. Rizzo had any businesses 
together? 

l'utricia Remery-Ca,sjens: Yeah. They bought horses together. They told me that. 1 
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(interrupt ion) 

l 'm not being vague. I just know that Bob said he and Turango 
had made trips to Seattle, and they were looking to make some 
money horse racing. And I said, "Oh good." 

And that was- you know once in a while, he'd say they were 
going to Seattle on a friday night. And l knew he bought a house 
up there. Because 1 talked to him one time- 1 had a friend still 
over there, and I went over to visit 'em -

l'atriciu Remay-Casjens: I vaguely knew Dennis, and I knew the man who worked 

lnv. Urima/Jo: 

tor him, who was an absolute jewel of a man. As I said, the city 
hired him away from Triangle, and put him on payroll. And his 
name ts-

You said his first name was Luis. But you can't remember what 
his last name -

l'atriciu Hemery-Casjens: L-U-1-S. I thought he was still there, frankly. I don't know 

lnv. Grimaldo: 

who's doing the engineering now. --· __ . And he 
was helpful to me- Luis was. Because some of the work I was 
doing, 1 had to do with- you have to publish every four years, if 
they're gonna raise the rates- the utility rates in the city, and the 

raise and stuff like that. And we did not do that during the 
time that 1 was there. 

He's a nice man. But, again, it was a different part of the city. 
And I had enough to do, with what I had to do, that I didn't get 
really well acquainted personally with anyone there, except the 
council that l worked with directly and the girls that worked ft)r 
me. I kind of kept to my own thing- and Bob. 1 knew Bob really 
well - Bob Rizzo. 

Now do you know who drew up the surveys for the city? 

Pmric·iu Remery-C'asjens: What service? 

lnv. Grimaldo: Surveys throughout the city- surveys, as in-- J think-

l'utricia Remery-Casjens: Well, that was something that Durango would do, l would 
think. 

(( 'russlulk) 

i'urricia Remery-Cwjens: I'm sorry? 
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lnv. Grimaldo: As pa11 of his employment? Or as a contracted employee? 

Patricia Remery-Cmjens: He was a contract employee. 

lnv. Grimaldo: Okay. So he wasn't on the Bell city payroll? 

l'alricia Remery-Casjens: Not to my knowledge. It was a contract. I'm sure he got a 
check every month. But again -

lnv. Grimaldo: What was his title? 

l'alricia Remery-Casjens: Engineer. 

Jnv. Grimaldo: Engineer? Okay. So he wasn't like Engineer Director or anything 
for the City of Bell? 

Patricia Remery-Casjens: No. But he handled all of the engineering work for the City 

Jnv. Grimaldo: 

of Bell, with employee . Whatever. I don't know his 
name. I can't remember his last name. Because I didn't have a lot 
to do with them. See, that was way out of my purview. 

Now you did mention that you had something to do with Bell Tow 
and drawing up that contract. Right? 

l'arricia Remery-Casjens: With who? 

Jnv. Grimaldo: Bell Tow or the towing company. 

Patricia Remery-Casjens: Oh yes. Yes, I did that. 

lnv. Grimaldo: Okay. Can you give me some background on why Bell Tow, and 
what the contract stated? 

Patrida Remery-Casjens: No. But there's a copy of it in the city. 

Jnv. Grimaldo: Okay. 

Patricia Remery-Casjens: I think they're still doing it. See, they did it all anyway. 

www.verbalink.com 

And the time came when they wanted to have a contract, and the 
contract was awarded. Jt was a very reasonable contract, with a 
little kickback - a little percentage kickback to the City of Bell. 
They were local, and they were there when they had the 
checkpoints. 
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iu v. Grirnafdo: Now what you mean is~ "the city got a kickback"- what do you 
mean by~ what kind of kickback? 

l'utricia Remery-Cusjens: Well, you know they~ well, l'm not sure. Just a 

lrw Urinwldo: 

percentage of the towing fees that they got. We got a check every 
month trom them. lt was a small like two percent or something of 
the towing fees. 

Do you remember how much it was? Like a-? 

flutriciu Remery-Ca\jens: How much the checks were? 

in v. Grimaldo: Yes. 

Patricia Remery-Cusjens: They were generally less than $1 ,000.00. 

lnv (/rima/do: Okay. 

l'utricia Remery-Casjens: And l only~ I didn't see 'em all. But, again, a good 

Jnv. Grimaldo: 

company that~ 1 had no problem with them. They worked very 
hard with the police department, when they had their
checkpoints, they called 'em. 

Checkpoints. 

Patricia Remery-Casjens: Yeah. 

lnv. Grimaldo: They would tow vehicles? 

Putricia Remery-Ca5jens: Yeah. When they pulled vehicles over, they checked for 

lnv. Grimaldo: 

license and registration and insurance. And a great many people in 
that area, at that time, did not have any of the three. And so they 
would tow their vehicle over to Bell Tow. 

And then they would purchase insurance and a license and their 
registration, and would bring it into the police department and pay 
the little fines. And then they released their automobiles to them. 

Do you know if Rizzo had a push for the vehicles being towed? 
Like did he request for the police department to tow many 
vehicles? Or was he pushing for them to tow many vehicles? 

11ulricia Hemery-Cwjens: No. I don't. Do you have \!like Travi';- the Fire~ Chief 
of Police? Have you talked to him? He'd know that. 

lnv. Grirnuldu: Okay. 1'11 do that. 
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l'Cllrici(l Remery-Ca.~jens: I don't know where Mike's working now. I think in 

/nv. Urimuldu: 

Montebello, the last I heard- Montebello Police Department. 
Because he was the chief most of the time that I was there. And he 
would know- have that information. Bob never talked to me 
much about it. I have 20 years as a paralegal. 

My late husband was an attorney, and I worked for him. And he 
was talking about drawing up a contract- Bell Tow came to the 
city and said, "You know we would really like to have a contract." 
And Bob said- well, that was okay with him. 

I said, "Why pay EJ Lee $90.00 to draw up a little three-page 
contract. I can do it." I'd done a gazillion contracts when I was 
working. And so I -it was a simple little contract, and it was for 
two years, I'm sure. 

Did Bell Tow have to renew their contract every two years then? 

/Jutricia Remery-Casjens: Well, at the time I left, that was the agreement Yeah. 

lnv. Grimaldo: Every two years. Okay. Were there other bidders for that 
position? Or? 

Patricia Remery-Casjens: 1 don't think so. Bell Tow was the only tow company in 
the southeast area, and they had been doing it for some sort of fee. 
And then another towing company, from across town, came in and 
said, "Well, we want to be able to pick up some of these and tow 
them away for you." 

And Bell Tow said, "Well, that's not fair. We've been doing it tor 
very little, for all these years." And they wanted a contract. We 
made the contract together. It was no raise in the fees that they 
charged or anything like that. it was just a simple little contract, 
giving them exclusive right to tow vehicles in the City of Bell. 

But there was nothing illegal or anything about it, at the time. l 
have no idea what's going on now. But at the time I did it, it was a 
simple little agreement between the- that way, they didn't have 
four tow trucks- one from the towing company in Bell, and then 
two others from across town, standing in line, waiting to tow 
vehicles away. 

it seemed reasonable to me, at the time. It wasn't my idea. I 
didn't have the authority to do that. But the council approved the 
contract with them, and 1 just drew up a simple little contract, 
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lnY. Grimaldo: 

which they abided by faithfully, during the time that l was there. 
So there wasn't anything underhanded about that. They got the 
same amount for their services that they were getting as 
individuals. 

And I didn't blame 'em for wanting a contract when the other two 
towing people came in. They'd been there forever. Well, maybe 
not forever. But for a long time. 

Now what do you know about the Old Timers Foundation? 

l'ulricia Remery-Casjens: I know that George Pole, who was in charge of it, was a 

lnv. Grimaldo: 

union representative for the steel workers, which had a plant in 
Vemon, which is an adjoining town down there. And when they 
closed it- it was Bethlehem Steel. 

When they closed it down, I don't know who, other than George
if there was anyone else involved- but they set up the Old Timers 
Foundation. And he continued to work there. I don't know who 
paid him, or how he got paid, or anything like that. 

1 know that the city subsidized the Dial-a-Ride thing for much 
more money than they should of. But that wasn't my business. 
You know? I wasn't in a position to- I may have said something 
about it. But then that's just my opinion. 

And I was pretty gutsy, so I probably said something about- "Jsn 't 
that a little high for Dial-a-Ride?" But that's pretty much all I had 
- and l 've known George Pole for a long time. He served a long 
time on the city council. And he was very active in the union at 
Bethlehem, when he was there. 

What about Friends of Bell Foundation? Have you heard of that 
before? 

l'ulricia Remery-Cmjens: Yes. I belonged to it, at one time. George Pole's wife was 

lnv. Grimaldo: 

the president ofthe Friends of Bell Foundation, and she wrote 
grants for it. I was a member- and it's kind of pmi of the job, as 
the city clerk, to do things like that. 1 didn't last very long in the 
Friends of Bell Foundation. 

Why? 

l'urricia Remery-Casjens: Well, you're just talking personal stuff with me now. 1 
didn't see what they were doing with the money, and I kept trying 
to find out what they were doing with it. And J couldn't find out, 
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In v. Uri111oldo: 

and I said, "I don't want any part of this." So I quit. It was pretty 
easy. 

Okay. That seems fair. 

l'otriciu Hemery-Cwjens: Well, ifthey don't want to tell me, I'm not gonna go work 

!Iaughter) 

Jnv. Grimaldo: 

their f1mdraising things and stufllike that. 

I don't know what they were doing with it. I never got into the - I 
just asked a couple of times. And when the checkbook was not 
there - well, more than two times - I probably asked three or tour 
meetings in a row. And I said, "Nah. I don't want to get involved 
with this." Just a feeling I had. So. 

And I don't know any more about it. Mr. Bass, who is an ex
councilman- he was a member too. 1 think if I talked to anyone 
about it, I would talk to him. He said, "I don't know either." And I 
just wrote a little resignation, and told him that I was too tied up 
with my job to attend the meetings and participate in the 
fundraisers and stuff like that. 

And I've been in foundations before. And every month, you get a 
report on what's going on, and what you got in, and where you're 
sending it. And 1 could never get that information, so I didn't want 
to be involved. 

That's probably smart. 

f'utricia Remety-Ca..,jens: So I was protecting myself 

(Laughter) 

Jnv. Grimaldo: Yes. I know. It was smart of you to do that. Now -

l'utriciu Hemery-Cwjens: I'm not saying that anything was wrong. I was just saying 

Jnv. Grimaldo: 

-as a member, I felt I had a right to know. And I couldn't get that 
information, so l quit. I wasn't gonna fight with them. 

Now-

l'utricia Remery-Casjens: They had their meetings in a city tacility, so it was easy f()r 
me to go, until- the shot1 time that I was in the foundation. 

in v. Grirnuldu: So Mr. George Bass is the one that started this foundation? 
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l'atricia Remery-Casjens: No. He was just a member of the foundation. 

lttv. Grimaldo. Just trying to get-

l'atriciu Remny-Cmjens: Probably George Pole- that's a guess. But it's the kind of 

lnv Urinwldo: 

thing that he did a Jot of. But I can't specifically tell you, 
unfortunately. If I knew, 1 would. But you know-

So what was the purpose of this foundation? 

l'urricia Remery-Casjens.· Well, that's some ofthe information 1 couldn't get from 

ltw Grimaldo: 

them. And when 1 couldn't get it, I no longer participated. I don't 
know. Maybe the money went to the Old Timers. 1 have no idea. 
That's a guess. 

They did have a food pantry- a big one in Huntington Park, right 
next door to Bell. And they did a lot of good for a lot of senior 
citizens. I know that. But that's about alii knew about. They 
have bingo games- well, that's part ofthe Old Timers. You 
know? They did that thing for the senior citizens. 

Now did Mr. Rizzo also have ties with the waste management 
company? 

Patricia Remery-Ca':Jjens: Gosh. Metropolitan Waste? Was that it? 

Jnv Grimaldo: I believe so. 

Putricia Remery-Casjens: Yeah. I think there was another name for it, when I first 

in v. Grimaldo: 

started. But the first- I don't think during the time that I was 
there, that I saw anything go across my desk that increased the 
charges on the trash pickup and all of the other things that were 
included in that bill from the city. 

And I was kind of happy about that. Because I lived there. But I 
don't know a lot about that either. 

Now while you were living in the city, you lived on Gates Street. 
Right? 

I'utricia Remery-Casjens: Gage A venue. Right. 

Jnv. Cirinwldo: Gage Avenue. I'm sony. 

Patricia Remery-Casjens: Right. No problem. 
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Jnv. Urimaldo: Did you remember any sensor being put on Gage, or on your 
property where you were living? You know- any sensor that 
would turn the lights either way -either to a red or to a green or to 
a yellow, kind of like what ambulances sometimes do? 

Futricia Remery-Cmjens: You mean a light? Yes, I do. 

(Laugh let) 

liw Grimaldo: Tell me about that. 

Patricia Remety-Casjens: Okay. That had nothing to do with Rizzo. The young man 
who was in charge of the traffic lights in the city- my husband had 
an office on Gage Avenue, and we lived in the house behind it. 
And there was a long driveway. And I had a really tough time 
getting out when J was going back and forth to work. 

Because 1 had to back out. And there's a lot of traffic, and there 
wasn't a stoplight. Well, there was a stoplight there. But l 
couldn't see it when I was driving. And so 1 was fussing about it 
one day. So Bill- I'm sorry- Dave East, who is in charge of 
things like that, went out and put a little sensor in my driveway, so 
when I back- see, the office building was on the front of the lot, 
and then the house was in the back. 

So when I drove out of my house- when I went over that sensor, 
the light turned red, long enough for me to get out. 1 guess that 
was a perk that maybe l wasn't entitled to. But there was no 
money involved. They just put a sensor in the street. I felt pretty 
good about it. I got hit- almost hit a couple of times, coming out 
of that driveway. I didn't feel badly that they put that sensor in for 
me. 

lnv. Grimaldo: So-

Patricia Remery-Casjens: Is that what you were talking about? 

in v. Grimaldo. Yeah. That's what I was talking about. 

Falricia Remery-Casjens: Yeah. Well, Davie did it because I was having a tough 

www. verba/ink. com 

time getiing out of the driveway. And I -nobody ever charged me 
for it. I didn't know whether they were supposed- they did it on 
city time. I don't know whether he had permission to do it, quite 
frankly, or whether they just did it for me because I had known 
him since he was a little guy. I really don't know. 
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In v. Grirnuldo: 

But l was sure glad to get it in there. And 1 didn't have to go to 
council or anything like that. But I don't think that the council 
bothered with street lights at all. But Davie did that for me. He 
would have done it whether 1 was on the council or not. Because I 
knew him and his family. 

What's his name again? 

fJatriciu Remery-Cwjens: Dave East. E-A-S-T. His brother was a policeman in Bell, 

l11 v. Grimaldo: 

until he retired. And that was Billy East. And l knew him, and I 
knew his mother and his father. And I couldn't get out of my 
driveway, so he put a sensor in. 

That was nice of him. 

Patricia Remery-Casjens.· Well, l thought so. It sure helped me getting in and out of 

(l.aughlet) 

in v. C./rima/do· 

the driveway. 

But I did not go into that thinking I was doing anything wrong. 
didn't feel guilty about it. I just thought: "How nice. Davie is 
gonna put a sensor in for me." And he just made a little thing 
across the driveway. When I backed up, the lights went red, sol 
could pull out. 

And if that was wrong, nobody said anything to me. And it didn't 
bother me a lot. 

And now it doesn't matter, really. 

l)urriciu Remery-Casjens: No. Of course not. It has nothing to do with Rizzo and his 

lnv Grimaldo: 

greed. 

Now tell me a litile more. Is there anything, you know, that you 
thought, "Man, there's just something fishy here. And 1 would like 
for the DA's office to investigate"? And whether that's now or 
while you were working. For example, the Friends of Bell 
Foundation, where you thought, "Something's going on here." 

J)atricia Remery-Casjens: Yeah. 

Jnv Grimaldo· Is there anything else, in the city, that you thought, "There's just 
something going on here that somebody needs to look into. 
Because this is fishy"? 
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f'utriciu Rentery-Ca-.jens: 1 have always thought that Rizzo's relationship with Pete 
Werline was way out of line- way over and above. 

fnl' C'rimaldo: Why? 

Putriciu Remety-Casjens: What he should be having to do with a convicted felon. 
That was my personal opinion. 

/nv. Grimaldo: Okay. 

Futricia Re1nery-Cwjens: And Pete Werline was a very powerful man in the City of 
Bell. He served on the council, as l'm sure you know. 

/nv. Grimaldo.· Yeah. Prior to him becoming a felon. Right? 

I'utricia Remery-Cmjens: Yeah. And that's how he got caught. You know? The first 

(Laughtet) 

lnv. Grimaldo: 

(Crosstalk) 

poker club. 1 fought it with everything I had, and he still won. J 
fought it as an individual, with some other people in the city. We 
were against the whole idea of a poker club in the City of Bell. 
And they made these wonderful- you know all of the things they 
were gonna do for the people in the City of Bell, and how much 
easier it was gonna be. 

And taxes were going down and all that stuff. And that's why 
some of that happened. So. I was skeptical about that, and l kept 
talking to Bob about it. And he says, "Oh no. That's all over. 
He's not doing that anymore." And, you know, I had no control 
over it. I just told Bob what I thought about it- which he ignored. 

Are you referring to Rizzo's comment when Werline came back as 
a contracted employee, after he did his time in-

!'olricia Remery-Casjens: I told Bob- I said, "You're out of your mind. Come on. 

fnv. Grimaldo. 

www.verbalink.com 

This is stupid. You shouldn't be doing this." But he did it 
anyway. So. He and Pete were good friends- probably still are. 
Pete would love this. But-

Anything else, that you could put your finger to, that you were 
thinking, "Oh, there's just -"? 
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Palricia Remery-Casjens: You know I never did find out why Bob terminated me. He 

(Laughter) 

(Crusslalk) 

paid the contract off. Because he knew I would have sued him, if 
he didn't. But I was never sure. He would never tell me why he 
wanted to make all these changes. 

The reason he was paying me so much money is because J was 
saving the city so much money on workers camp plans and 
liability plans and stuff like that. And he never would tell me. 
And my husband- my late husband was so ill. I just said, "Okay. 
I'm gonna stay home and take care of him." 

And he didn't live much longer after that. So I was kind of glad I 
was at home to take care of him. I never did find out what 1 did, or 
what Bob wanted that 1 wasn't doing. I asked him. But he 
wouldn't tell me. Because he's a wussy little fat man. 

Patricia Remery-Casjens: But I was in contact with him after- he said, "1 just don't-

in v. Grimaldo: 

(Crosslalk) 

I just want to make some changes, and you're not fitting into it." 1 
could have stayed. Because 1 was an elected official, and I could 
have kept that much. But it wasn't worth it, to me, to- because 
they had to pay me anyway. So. 

And I never found out. He never made any accusations about me, 
as far as I know. Because someone would have told me. But I 
knew all the councilmen personally, and the chief of police. J 
don't know what he wanted, unless he was working already on 
changing over to a contract city. 

Because I would have said, "No. No. No. No. No." It might not 
have done any good. But it had been a general law city. My late 
husband's father incorporated the city, and was city attorney for 40 
years in the City of Bell. So J knew things were going really well. 

Who was your late husband? 

l'ulricia Remery-Casjens: His name was Carl Casjens. C-A-S-J-E-N-S. And his 

Jnv. Grimaldo: 

www. verbalink.com 

father was Carl Casjens, Sr., who incorporated the city in 1927, 
and was city attorney there for 40 years. 

Wow. 
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l'ulriciu Remery-Casjens: So there was a close association with the town. I was 

(C 'ros.\lulk) 

proud of it, and happy, and I was glad to serve the community in 
the capacity of city clerk. But there were things that made me 
uncomfortable there. l wasn't hesitant to leave. Although I could 
never find out why. 

But nevertheless, I left before my contract- I would have left 
when it was up anyway. But the contract was pretty tight, so they 
paid me. And I took the money, and stayed home and took care of 
my husband. 

l'atricia Remery-Casjens: What? 

lnv. Grimaldo: Why do you think he wanted to get rid of you? 

Pmricia Remery-Cmjens: He wouldn't tell me. I think that the people who were 

(Laughter) 

lt1v. Grimaldo: 

www. verba/ink. com 

working there, at the time- we were pretty close. I knew all the 
councilmen, and I'd known 'em ever since l'd lived there. J think 
he wanted to do some things that he knew 1 wouldn't like, and it 
was easier to pay me off: than it was to keep me around. Personal 
opinion, again. 

As I said, he would never- but he was- you know I stayed in 
contact with him after- he was at my late husband's funeral. And 
there was a little friendship there. But he didn't want me working 
there. So beats me. I didn't care. And that's about alii can come 
up with. 

Because 1 did really wonderful things for the city when 1 was there, 
if I do say so myself. He would sometimes go in the office and 
close the door, and wouldn't let me in to talk to him. I'd stand 
there and bang on the door, until he came and let me in. 

If something was bothering me. But I don't know. It was okay 
with me. I did a great deal for the city, and l was proud of what I 
did. 1 missed the people. Some of the girls that worked- oh, 
you're not interested in that. Some of them are still there. And 1 
was fond of them- very fond of them. So maybe he just decided 
he didn't like me. I don't know. I didn't really care. 

Okay. So thank you very much, Patricia. Is there-'? 
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i 1ufriciu Remery-Cmjens: Let me give you a little hint. 

in v Grimaldo· Yeah? 

i'utriciu Hemery-Cwjens: Pete Werline is tied up in this some way. 

in v Uritnuldo · Do you know how? 

l'wriciu Remety-Cmjens: No. Gosh. 1 don't live down there anymore. I could 

in v. Grimaldo: 

guess. But you know- you have to be pretty- it'd sure be nice to 
know where the $4.6 million he got for that store- if any of it went 
in anybody else's pocket. 

Yeah. What do you think ofthat? 

Futriciu Remery-Ca'>jens: I think it's highly likely. But that's just my opinion. I have 
no proof. 

In v. Grimaldo: Highly likely that there's some fraud in that? 

i'utriciu Remery-Ca4ens: I would sure look into it. That's a lot of money for that 

i11v. Grimaldo: 

piece of property- in Bell today. I don't know when he sold it. 
But it was in the last year or so. There was a lot of stuff working 
in and out of that Western Auto store. 

Like what? 

Pulricia Rnnety-Cwjens. Yeah. I can't make accusations that I can't back up. 

(C 'rossta/k) 

ftw Grimaldo: Well, what do you suspect? 

f'utricia Remery-Casjens: You know that he was involved with the 1-Iillside Strangler. 

!nv. Grimaldo: He was involved with him? He knew him? 

11utricio Remery-Ca..,jens.· Oh yeah. They used to have parties. See, Pete Werline 

www. verba/ink. com 

was friends with some people who had a trash company- a __ _ 
family in . And they used to have little parties out there 
with stuff you smoked and stuffed up your nose. 

And LaBianca, or whatever the other guy's name was, came out 
and went to the parties~- had girls out there. The chief of police in 
Huntington Park lost his job because they caught him. 
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(luughter) 

Jn v. Grimaldo They caught him doing what? 

l'utricia Remery-Casjens: Well, they had girls out there -illegal and 

(Laughter) 

Jnv. Grimaldo: 

cigarettes and stuff Partying. That's all-- that's all in the records 
down there where he worked- the poi ice department or somebody. 
And that's just kind of the person that he was- and still is. 

And he did his time. But it was a really messy deal. You know? 
He was on the council, at the time. And he and the manager, at 
that time- at Triangle- ended up with control of the poker club in 
Bell. And it would be interesting- how they got the -and this was 
before Bob. This was before Rizzo. 

But they just always stuck together- Bob and Pete were good 
buddies. That may not be true. I don't have any proof of it. But 
it's a lot of money to pay for that piece ofprope11y. Could buy the 
whole city, almost, for that. 

Yeah, $4.6 million dollars is a lot of money. 

l'atricia Remery-Casjens: Yeah, it is. 

inv. Grimaldo. Well, anything else, Patricia? 

Patricia Rernery-Ca.sjens.· You know l can't think of anything. If something comes to 
mind, I'll call you. I have my-

in v. Grimaldo: You have my phone number? 

l'arricia Rernery-Casjens. Yeah. 

in 1'. Grimaldo: So give me a call, if- anything that comes up, just give me a call. 

f'utriciu Remery-Cmjens: Yeah. Yeah. 

lnv. Grimaldo: Well, thanks a lot, Patricia. 

(Cro1sfalk) 

l'utriciu Rl:'mety-Cmjens: Okay. You're welcome. 
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Jnv. Grimaldo: ______ my time. So I'm gorma let you go and 
continue on with your day. 

Patricia Remery-Casjens: Okay. 

lnv. Grimaldo: But J appreciate you calling me. 

Patricia Rernery-Casjens: Hey. You're welcome. 

Jnv. Grimaldo: Thanks Patricia. 

Patricia Remery-Ca~'jens: Bye. 

lnv. Grimaldo: Bye. 

fEnd ofAudio] 
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A 
CalPERS 

Office of Audit Servl~es 
P.O. Box 942701 
Sacramento, CA 94229-2701 
Telecommunications Device for the Deaf- (916) 795-3240 
(916) 795-0900, FAX (916) 795-7836 

October 20, 2006 · Employer Code: 0069 . 
Job Number: P05-039 

City of Bell 
Ang~la Spaccia·, Payroll Manager 
6330 Pine Avenue 
Bell, CA 90201 

Dear Ms. Spaccia: 

Enclosed is our final report on the results of the public agency review completed for the 
City of Bell. As part of our review resolution process, we have referred the issues 
identified in the report to the appropriate divisions at CaiPERS. Please work with these 
divisions to address the comments specified in our report. It was our pleasure to work 
with your agency arid we appreciate the time and assistance of you and your staff during 
this review. 

Sincerely, 

L Jensen, CIA 
Chief, Office of Audit .Services 

Enclosure 

cc: Finance Committee Members, CaiPERS 
Peter Mixon, General Counsel, CaiPERS 
Lori McGartland, Chief, ERSD •. CaiPERS 
Donna Lum, Chief, BNSD, CaiPERS 
Council Members 

California Public Employees' Retirement System 
Lincoln Plaza - 400 Q Street • Sacramento, CA 95814 

BELLPS000789 
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-
"--_lPERS 

Memorandum Date: October 20, 2006 
File No.: Employer Code 0069 

California Public Employees• Retirement System 

To: Ken Marzion, Assistant Executive Officer 
Actuarial and Employer Services Branch 

From: 

Subject: FINAL REPORT 
City of Bell 

We have enclosed our final report of the City of Bell as it relates to the City of · 
Bell's contract with the California Public Employees' Retirement System . 
(CaiPERS). 

We discussed the risks and comments with the City of Bell's management and 
key staff members. Their written response indicates agreement .with the 
comments in the report. The City of Bell's written response is included as an 
appendix to the report. 

Attachment 

BELLPS000790 
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CITY OF BELL 

CITY OF BELL· 

EMPLOYER CODE 0069 
JOB # P05-039 

JUNE 2006 
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CITY OF BELL 

RESULTS IN BRIEF 

During the review period, the City of Bell (City) appropriately enrolled employees 
and accurately reported member earnings to CaiPERS fo~'the employees 
included in our sample, except for the instances noted in the report. Specifically, 
the City did not report the value of employer provided uniforms, holiday pay was 
not reported when eamed, and a non-reportable item of compensation 
(automobile allowarice).was incorrectly included in the base payrate and regular 
earnings reported for one member. Also, retirement contributions were not 
reported within the required timeframes, temporary/p~rt-time employees were not 
enrolled into CaiPERS when membership requirement~ were met and Health 
Benefit dependent eligibility documentation was not maintained at the agency for 
an individual in our sample. The details of these exceptions are included.in the 
Risk and Mitigation table in this report. 

BACKGROUND 

The California Public Employees' Retirement System (CaiPERS) provides a 
variety of programs serving members employed by more than 2,500 local public 
agencies as well as state agencies and .state universities. The agencies contract 
with CaiPERS for retirement benefjts, with CaiPERS providing actuarial services 
necessary for the agencies to fund their benefit structure. In addition, CaiPERS 
provides services which facilitate the retire~ent process.· 

CaiPERS Employer Services Division (ERSD) manages contract coverage for 
public agencies and receives, processes and posts payroll information. 
CaiPERS Benefit Services Division (BNSD) provides services for eligible 
members who apply for service or disability retirement. BNSD sets ·up retirees' 
accounts, processes applications, calculates retirement allowances, prepares 
monthly retirement benefit payment rolls, and makes adjustments to retirement 
benefits. The Office of Employer and Member Health Services (EMHS) provides 
eligibility and enrollment servic~s to the members and employers that participate 
in the CaiPERS health benefits program, including the State, public agencies, 
and schools. 

Retirement allowances· are computed using three factors: years of service, age at 
retirement and final compensation. Final compensation is defined as the highest 
average annual compensation earnable by a member during the last one or three 
consecutive ,years of employment (one year for all State and school members 
·and those public agency members with the one-year final compensation as a 

1 
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CITY OF BELL 

contract provi:Sion) unless the member elects a different period with a higher 
average. 

The employers' knowledge of the laws relating to membership and payroll 
reporting facilitates the employer in providing CaiPERS with appropriate . 
employee information. Appropriately enrolling eligible employees and correctly 
reporting payroll information is necessary to aceurately compute a member's 
retirement allowance. 

The City, a general law city incorporated on November 7, 1927, provides a full 
range of services, including. administrative services, poli~e. public works, building 
and safety, engineering, community and social services .• affordable community 
housing, and commercial and residential rehabilitation.· 

The City contracted with CaJPERS, effective July 1, 1945, to include Local Police 
Officers (safety members), Local Firefighters (safety members) and employees 
other than local safety members (miscellaneous members). 

The Memoranda of Understandings and Board resolutions outline all City . 
employees' salaries and benefits and states the terms of employment agreed 

. upon between the City and its employees. 

SCOPE 

As part of .the Board apprc)ved public agency plan for fiscal year 2005-06, we 
reviewed a sample of the City's personnel and payroll records and the City's . 
payroll reporting processes as these records and processes relate to the City's 
contract with CaiPERS. The objective of this review was limited to the . 
determination that the City complied with applicable sections of the California 
Government Code (Sections 20000 et seq.) and Title 2 of the California Code of 
Regulations and that prescribed reporting and enrollment procedures were 
followed. The fieldwork for this review was conducted from June 26, 2006 to 
June 29, 2006. 

The review period was limited to the examination of the records and processes 
from April 1, 2003·to Mareh 31', 2006. To accomplish the audit objectives we 
performed the following: 

../ Reviewed the contract and subsequent amendments the City has with 
CaiPERS, correspondence files maintained at CaiPERS, and employment 
agreements the City h_as with its employees. 

2 
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. CITY OF BELL 

./ Interviewed key staff members to obtain an understanding of the City's 
personnel and payroll procedures . 

./ Sampled the payroll transactions for two pay periods, and compared the 
City's payroll register with the data reported to CaiPERS to determine 
whether the City correctly reported compensation.· 

./ Reviewed the City's process for reporting payroll to CaiPERS during the 
sampled pay periods to determine if the payroll reporting elements were 
reported correctly . 

./ Reviewed a sample af payroll reports to determine if the payment of 
contributions and the filing of payroll reports were submitted within the 
required timeframes . 

./ Reviewed a sample of part-time employees, retired annuitants and contract 
and payment records for independent contractors to determine whether 
eligible agency employees were properly ·enrolled. · 

./ Reviewed the City's appeal procedures for local safety members. 

-/ Examined the City's calculation and reporting of unused sick leave balances 
for retiring employees . 

./ Sampled employees' membership classifications to determine if the City 
classified employees in the_ appropriate saf~ty and miscellaneous coverage 
groups. 

-/ Reviewed the sampled employee's health benefit coverage for member· and 
dependent eligibility to determine if the City properly enrolled employees and 
their dependents in health benefits. 

-/ Reviewed a sample of health premium payment of contributions to determine 
if the City submitted these paymerlts within the required timeframes . 

./ Reviewed the CaiPERS Automated Communication Exchange 'System 
(ACES) security agreement documentation mairltained at the City and 
identified password protection process to determine if reasonable security 
procedures were applied by the City. 

3 
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In developing our opinions, w
e considered the follow

ing risks and m
itigations. W

e also include our observations and . 

com
m

ents. 

1. The C
ity .m

ay not 
accurately report 
com

pensation to C
aiP

E
R

S
. 

. 
. 

A
 sam

ple of 14 em
ployees w

as s~lected from
 the C

ity's 
em

ployee groups, including tW
o em

ployees w
ho retired 

during the review
 period. The earnings rep~uted for tw

o 
service periods w

ere reconciled to the C
ity's payroll 

records. 
R

egular earnings, including vacation pay, 
holiday pay, sick pay, com

pensatory tim
e off, shift 

differential pay, bilingual pay, and educational pay, w
ere 

reportable item
s. 

Item
s paid w

hich should not be 
reported incJu_ded overtim

e and auto allow
ance. 

V
ariances in our sam

ple testing betw
een w

hat should 
be reported and w

ha.t w
as actually reported to C

aiP
E

R
S

 
w

ere noted. 
S

pecifically, the C
ity did not report the 

value o
f uniform

s provided to em
ployees w

orking in the 
C

om
m

unity S
ervices D

epartm
ent, did not report holiday 

pay w
hen earned, and reported auto allow

ance as part 
o

f a m
em

ber's base payrate and regular earnings. 

U
niform

 allow
ance 

The C
ity properly paid and reported uniform

 allow
ance . 

The C
ity should im

m
ediately begin 

for their safety police personnel, police dispatch and 
reporting th~ m

onetary value of the 
records em

olovees. 
H

ow
ever. the C

ltv did not 
purchase, rental and m

aintenance o
f 

4 
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1. The C
ity m

ay n~t 
accurately report 
com

pensation to C
aiP

E
R

S
. 

(continued) 

report the value of the uniform
s provided to em

ployees 
w

orking in the C
om

m
unity S

eryices departm
ent. 

C
ity 

R
esolution N

o. 2005-08 states, "The C
ity shall provide · 

uniform
s to all other em

ployees, w
ho are required to 

w
ear uniform

s w
hile on active duty in the em

ploym
ent of 

the C
ity." The C

om
m

unity S
ervices em

ployees w
ear 

-shirts, w
hich w

ere provided by the C
ity. 

C
alifornia G

overnm
ent C

ode, S
ection 20636(c)(6), 

states, in part, "The board shall prom
ulgate regulations 

that delineate m
ore specifically and exclusively w

h
~
t
 

constitutes special com
pensatio!'l as used in this 

section. A
 uniform

 allow
ance, the m

onetary value o
f · 

em
ployer-provided uniform

s •. ; shall be included as 
special com

pensation." 

C
alifornia G

overnm
ent C

ode, S
ection 571(a)(5), defines 

U
niform

 A
llow

ance as "com
pensation pa_id or the 

m
onetary value for the purchase, rental and/or 

m
aintenance of required clothing w

hich is a ready 
substitute for personal attire the em

ployee w
ould 

otherw
ise have to acquire and m

aintain. 
This excludes 

item
s that are for personal health and safety such as 

protective vests, pistols, bullets, and safety shoes." 

5 

uniform
s for those em

ployees w
ho are 

required to w
ear uniform

s furnished by 
the C

ity. 

The C
ity should w

ork w
ith C

aiP
E

R
S

 
E

m
ployer S

ervices D
ivision to assess 

the im
pact of not reporting the uniform

 
.allow

ances and determ
ine w

hat 
adjustm

ents, if any, are needed. 
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1. The C
ity m

ay not 
accurately report 
com

pensation to C
aiP

E
R

S
. 

(continued) 

H
oliday pay 

The C
ity's police personnel are norm

ally required to 
w

ork on a holiday as they w
ork in positions that require 

scheduled staffing w
ithout regard to holidays. 

The 
P

olice M
O

U
, in effect during the review

 period, states, in 
pertinent part, "in each N

ovem
ber and June, each 

em
ployee assigned to the patrol division shall be paid 

an additional am
ount for ten hours for each C

ity
assigned holiday occurring in the prior six-m

onth 
period... O

ur sam
ple testing included a P

olice S
ergeant, 

M
otor O

fficer and a K
9-

O
fficer w

ho w
ere paid a lum

p 
sum

 am
ount in service 11/04-3 for holiday·pay occurring 

during the prior 6 m
onth period. 

H
ow

ever, the C
ity 

reported the holiday lum
p sum

 paym
ents in service 

period 11/04-3. W
hen reporting the holiday pay the C

ity 
should have identified the service periods w

hen the 
holiday pay w

as actually earned. 

C
alifornia G

overnm
ent C

ode, S
ection 20630, states, in 

pertinent part, 'W
hen oom

pensation is reported to the 
board, the em

ployer shall identify the pay period in 
w

hich the com
pensation w

as earned regardless of w
hen 

reported or paid." 

6 

The C
ity should identify the service 

period(s) in w
hich holiday payw

as 
earned w

hen reporting holiday pay to 
C

aiP
E

R
S

. 

·The C
ity should w

ork w
ith C

aiP
E

R
S

 
E

m
ployer S

ervices D
ivision to assess 

the im
pact of this incorrect reporting and 

determ
ine w

hat adjustm
ents, if any, are 

needed. A
confktentiallist identifying the 

individuals m
entioned in this report has 

been sent to th~ C
ity and C

aiP
E

R
S

 
E

m
ployer S

ervices D
iv.ision under 

separate cover. 
· 
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1. The C
ity m

ay not 
accurately report 
com

pensation to C
aiP

E
R

S
. 

(continued). 

A
utom

obile allow
ance 

The C
ity's C

hief A
dm

inistrator received an autom
obile 

allow
ance of $400.00 per tnpnth, w

hich w
as incorrectly 

included and reported to C
aiP

E
R

S
 as part the C

hiefs 
base payrate and regular earnings. 

A
utom

obile 
allow

ance is not considered a reportable item
 of 

com
pensation and should not be reported to C

aiP
E

R
S

. 

C
alifornia G

overnm
ent C

ode, S
ection 20636(c)(5), 

states. "The m
onetary value o

f any service or noncash 
advantage furnished by the em

ployer, except as 
expressly and specifically provided in this part, shall not 
be special com

pensation unless regulations 
· 

· 
prom

ulgated by the board specifically determ
ine· that 

value to be 'special com
pensation'". 

C
alifornia 

G
overnm

ent C
ode, S

ection 20636(c)(6), states, "The 
board shall prom

ulgate regulations that delineate m
ore 

specifically and exclusively w
hat constitutes 'special 

com
pensation' as used in this section." 

Title 2, D
ivision 1, C

hapter 2, S
ub-C

hapter 1, A
rticle 4 

S
ection 571 (a) of the C

alifornia C
O

de of R
egulation 

exclusively identifies and defines special com
pensation 

item
s. 

This regulation does not include A
utom

obile 
A

llow
ance as an item

 of 

7 

The C
ity should im

m
ediately discontinue 

reporting autom
obile allow

ance as 
com

pensation to C
aiP

E
R

S
. 

The C
ity should w

ork w
ith C

aiP
E

R
S

 
E

m
ployer S

ervices D
ivision to assess 

the im
pact of this incorrect reporting and 

determ
ine w

hat adjustm
ents are needed. 

A
 .confidential list identifying the 

individual m
entioned. in this report has 

been sent to the C
ity and C

aiP
E

R
S

 
E

m
ployer S

ervices D
ivision under 

separate cover. 
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2. The C
ity m

ay not pay 
em

ployees pursuant to 
public salary inform

ation. 

P
ayr.ates from

 the C
ity's payroll registers and payrates 

.reported to
 C

aiP
E

R
S

 w
ere reconciled to the C

ity's 
salary schedules and B

oard resolutions. W
e review

ed a 
sam

ple of payrates reported in service period 1/06-3. 
All sam

pled em
ployees' payrates w

ere w
ithin the C

ity's 
salary schedules and/or B

oard resolutions. 
H

ow
ever, 

w
e noted that the C

ity's C
hief A

dm
inistrative O

fficer 
received a 47.33%

_ increase effective July 1, 2005: 

The C
ity m

ay request an exception for the "average 
increase" for their C

hief A
dm

inistrative O
fficer. 

This 
requests needs to be sent to and review

ed by the 
E

m
ployer S

ervice D
ivision, per section 572 of the 

C
alifornia C

ode o
f R

egulations. 
If an exception is not 

granted by C
aiP

E
R

S
, and the C

hief A
dm

inistrative 
O

fficer retirees w
ithin the next one to three years, then 

increases in his com
pensation earnable m

ay be 
reduced per C

alifornia G
overnm

ent C
ode, S

ection 
20636( e )(2). 

-

C
alifornia G

overnm
ent C

ode, S
ection 20636(e)(2), 

st~tes, "Increases in com
pensation earnable granted to 

any em
ployee w

ho is not in a group or class shall l:)e 
lim

ited during the final com
pensation period applicable 

to the em
ployees, as w

ell as the tw
o years im

m
ediately 

preceding the final com
pensation period, to the average 

increase in com
pensation earnable durina the sam

e 

8 

_ ... 
·, .. 

: 

If the C
ity decides to request an 

exem
ption, for the •average increase" in 

payrate for their C
hief A

dm
inistrative 

O
fficer. they should w

ork w
ith C

aiP
E

R
S

 
E

m
p.loyer S

ervices D
ivision. 

A
 confidential list w

ith the nam
e of the 

Individual identified in this report h
~
s
 

been· sent to the C
ity and C

aiP
E

R
S

 
E

m
ployer S

ervices D
ivision under 

separate cover. 
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2. The C
ity m

ay not pay 
em

ployees pursuant to 
public salary inform

ation. 
(continued) 

3. T
h
~
 C

ity m
ay not utilize 

the proper payroll reporting 
elem

ents w
hen reporting 

. . payroll to C
aiP

E
R

S
. 

period reported by the em
ployer for all em

ployees w
ho 

are in the sam
e m

em
bership classification, except as 

m
ay otherw

ise be determ
ined pursuant to regulations 

adopted by the board that establish reasonable 
standards for granting exceptions. 

C
alifornia C

ode of R
egulations, S

ection 572, provides 
that an em

ployee w
ho_is not in a ~group or class of 

em
ptoym

enr w
ithin the m

eaning o
f the P

ublic 
E

m
ployees' R

etirem
ent Law

, m
ay request an exception 

from
 the "ave!f~ge increase" procedure set forth in 

S
e
~
i
o
n
 20636( e). The em

ployer m
ay request this 

exception on the em
ployee's behalf. · 

The C
ity correctly processed payroll reported to 

C
aiP

E
R

S
, utilizing the proper payroll reporting elem

ents 
for the sam

pled em
ployees and pay periods . 

S
pecifically, the C

ity properly reported the w
ork 

schedule code~. pay codes, contribution codes and· 
S

etvice P
eriod Types. 

9 

N
one. 
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4. The C
ity m

ay not subm
it 

payroll· and contributions 
for all seniice periods or 
m

ay not subm
it them

 in a 
tim

ely m
anner. 

W
e review

ed payroll inform
ation and retirem

ent 
contributions for service periods 11/04-3 and 1/06-3 to 
determ

ine if payroll w
as subm

itted w
ithin the required 

tim
efram

es to C
aiP

E
R

S
. 

P
ayroll inform

ation consists o
f C

aiP
E

R
S

 sum
m

ary 
reports and paym

ent of contributions. 
The tim

efram
es 

for subm
itting listing and sum

m
ary reports to C

aiP
E

R
S

 
are no later than 30 days after the close of the pay 
period. 

C
ontributions m

ust be rem
itted w

ithin 15 days of 
the close of the pay period. 

The C
ity tim

ely subm
itted 

payroll sum
m

ary reports to C
aiP

E
R

S
. 

H
ow

ever, the 
C

ity did not tim
ely rem

it the em
ployee and em

ployer 
contributions for the tw

o sam
pled service periods, 

11/04-3 and 1/06-3. 
· 

• 
S

ervice period 11/04-3: The close of the pay 
period w

as N
ovem

ber 14, 2004. The sum
m

ary 
report dated D

ecem
ber 8, 2004 w

as transm
itted 

through A
C

E
S

 on the D
ecem

ber 15, 2004, 30 
days after the close of the pay period. 

E
m

ployer 
and E

m
ployee. contributions of $65,089.70 w

ere 
due on N

ovem
ber 29, 2004, how

ever, 
contributions ~

e
r
e
 rem

itted by E
lectric Funds 

Transfer on D
ecem

ber 16, 2004·, 17 days late. 

10 

. 
~
 .. 

'~ .· 

The C
ity should rem

it contributions to 
-

C
aiP

E
R

S
 in ·a tim

ely m
anner. 

C
aiP

E
R

S
 E

m
ployer S

ervices D
ivision 

should assess the im
pact of the late 

reporting and detennine w
hether any 

penalties are due. 

'-

Attachment H 
Respondents Exhibit # 31 
Page 15 of 27



IIJ 
m

 
rr"'0 
en 
0 0 0 (X

) 
0 w

 

~
T
Y
O
F
 B

E
LL 

· · 4. The C
ity m

ay not subm
it 

· payroll and contributions 
for all service periods or 
m

ay not subm
it them

 in a 
tim

ely m
anner. (continued) 

5. The C
ity m

ay not enroll 
all eligible em

ployees into 
C

aiP
E

R
S

 m
e_m

bership. 

. • 
P

ay P
eriod 1/06-3: The close o

fth
e

 pay period 
w

as January 8, 2006. The sum
m

ary report, · 
dated February 6, 2006, w

as transm
itted through 

A
C

E
S

 on the February 7, 2006, w
hich is w

ithin 
.the 30-day tim

e period. 
E

m
ployer and E

m
ployee 

contributions o
f $82,425.02 w

ere due on January 
23, 2006. 

H
ow

ever, contributions w
ere rem

itted 
by E

lectric Funds T
ransfer on February 7, 2006, 

· w
hich w

as 15 days late. 

C
_alifom

ia C
ode of R

egulations S
ection 565 states that 

nM
em

ber and em
ployer contributions shall be received 

in the S
ystem

's S
acram

ento office on or before 15 
calendar days folloW

ing the last day of the· pay period to 
w

hich they refer.!' 

O
ptional M

em
bership 

P
ersons elected to a city council or county board of 

I N
one. 

supervisors are eligible for optional m
em

bership nghts. 
T

h
e

 C
ity properly offered C

aiP
E

R
S

 m
em

bership to their 
.city council m

em
bers. 

11 
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5. T
he C

ity m
ay not enroll 

all eligible em
ployees into 

C
aiP

E
R

S
 m

em
bership. 

(continued) 

E
xcluded E

m
ployees 

The contract betw
een the B

oard of A
dm

inistration of 
C

aiP
E

R
S

 and the B
oard of D

irectors o
f the C

ity does 
not exclude any group from

 m
em

bership. The C
ity did 

n
o

f routinely exclude any group· of em
ployees from

 
m

em
bership. 

It w
as noted that the C

ity did not em
ploy 

any firefighters. 

T
em

porary/P
art-tim

e em
ployees 

The C
ity did not enroll tem

p·orary/part-tim
e em

ployees in 
our sam

ple into C
aiP

E
R

S
 m

em
bership w

hen 
m

em
bership eligibility requirem

ents w
ere m

et. 

W
e review

ed the hours w
orked by a sam

ple of nine 
tem

porary/part-tim
e em

ployees during fiscal years 
2003/2004 o

r 2004/2005 and found· eight em
ployees 

w
ho w

ere not enrolled although m
em

bership eligibility 
requirem

ents w
ere m

et. 
The tem

porary/part-tim
e 

em
ployees exceeded 1 ,000 hours in fiscal year 

2004/2005 and w
ere not enrolled into C

aiP
E

R
S

 
m

em
bership. 

· 

12 

N
one. 

The C
ity should review

 the hours w
prked 

in a fiscal year by ~II tem
porary/part-tim

e 
em

ployees during the review
 period and 

enroll those. w
ho m

eet m
em

bership 
eligibility criteria. 

In addition, the C
ity 

should m
onitor the hours w

orked for 
tem

porary/part-tim
e em

ployees in the 
future in order to id~ntify em

ployees w
ho 

m
eet m

em
bership eligibility requirem

ents 
and enroll them

 appropriately. 

The C
ity should w

ork w
ith C

aiP
E

R
S

 
E

m
ployer S

ervices D
ivision to as8ess 

the im
pact of this· m

em
bership 

enrollm
ent issue and determ

ine w
hat 
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5. The C
ity m

ay not enroll 
all eligible em

ployees into 
C

aiP
E

R
S

 m
em

bership. 
(continued) 

S
pecifically, w

e found: 

• 
An em

ployee w
orked 1 ,000 hours as of the pay 

· period ending D
ecem

ber 26, 2004 and should 
have been enrolled into C

aiP
E

R
S

 m
em

bership 
effective D

ecem
ber 27, 2004. 

• 
Tw

o em
ployees w

orked 1 ,000 hours as of the 
pay period ending February 6, 2005 and should 
have been enrolled on F

ebruary 7, 2005: 
· 

• 
Tw

o em
ployees w

orked 1 ,000 hours as of the 
pay period ending February 20, 2005 and should 
have been enrolled on Fe~ruary 21, 2005. 

• 
Tw

o em
ployees w

orked 1 ,000 hours as of the 
pay· period ending M

arch 6, 2005 and should. 
have been enrolled on M

arch 7, 2005. 

• 
O

ne em
ployee w

orked 1,000 hours as o
f the pay 

period ending A
pril 17, 2005 and should have 

been enrolled on A
pril18, 2005. 

13 

adjustm
ents are needed. A

 confidential 
list identifying the individuals m

entioned 
in this report has been sent to the C

ity 
and C

aiP
E

R
S

 E
R

S
D

 under separate 
cover. 
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5. The C
ity -m

ay not enroll 
all eligible em

ployees into 
C

aiP
E

R
S

 m
em

bership. 
(continued) 

6. The C
ity m

ay not 
appropriately reinstate 
eligible retired annuitants 
into C

aiP
E

R
S

 .............. h
o

 

-
-

C
alifornia G

overnm
ent C

ode, S
ection 20305(a)(3)(B

), 
states, in part, "A

n em
ployee serving on a less than full

tim
e basis is excluded from

 this system
 unless the 

-
person w

orks m
ore than 1 ,000 hours w

ithin the fiscal 
year, in w

hich case, m
em

bership shall be effective not 
later that the first day of the first pay period of the m

onth 
follow

ing the m
onth in w

hich 1_,000 hours of service 
w

ere com
pleted." 

Independent C
ontractor 

W
e review

ed the 2004 and 2005 IR
S

 1 099 M
isc. Form

s 
1 N

one. 
and selected a sam

ple of fi'(e individuals w
hom

 w
ere 

paid through an IR
S

 1099. These individuals w
ere 

-
further exam

ined to determ
ine if an em

ployer/em
ployee 

relationship existed. 

The selected individuals w
ere properly classified as 

independent contractors and excluded from
 

m
em

bership. 

W
e did not identify any C

aiP
E

R
S

 retired. annuitants 
w

orking for the _City during the review
 period. 

14' 

N
one. 
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7_. The C
ity m

ay not 
W

e selected a sam
ple o

f six em
ployees to determ

ine if 
I N

one. 
appropriately report 

the C
ity reported the em

ployees under the proper 
m

em
bers under the proper 

coverage group code. 
The C

ity correctly reported the 
classification/coverage 

sam
pled safety and m

iscellaneous em
ployees under the 

group code. 
appropriate coverage group codes. 

·~';·~. 

. 8. The C
ity m

ay not 
The C

ity elected the optional contractual provision o
f . 

N
one . 

accurately report required 
C

alifornia G
overnm

ent C
ode, S

ection 20965, C
redit for 

inform
ation for retiring · 

U
n
~
s
e
d
 S

ick Leave. 
em

ployees w
ho w

ere 
C

aiP
E

R
S

 m
em

bers.· 
A

 sam
ple of three retirees w

ho retired w
ithin the review

 
period w

ere selected to determ
ine if the retirees' unused 

sick leave balances w
ere properly reported to C

aiP
E

R
S

 . 
. A
ll sam

pled retirees cashed-out their unused ~ick leave 
and did not have any balance of unused sick leave. The 
C

ity w
as correct by not reporting unused sick leave to 

C
aiP

E
R

S
 for those em

ployees. 

9. The C
ity m

ay not have 
The C

ity had industrial disability appeal procedures in 
I N

one. 
appeal procedures in place 

plac~ for local safety m
em

bers . 

O
J 

. for local safety m
em

bers. 
m

 
r-r-"'C 
en 
0 0 0 0

0
 

0 ....... 
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1 0. The C
ity m

ay not 
properly enroll em

ployees 
and their dependents in 
health benefits. 

• 
,
-
•
·
 

.
.
.
.
 .
_

' 
-
<

 
,-

'
I
 

The C
ity should w

ork w
ith C

aiP
E

R
S

 
O

ffice Of E
m

ployer and M
em

ber H
ealth 

S
ervices to ensure that the C

ity has 

The C
ity contracts w

ith C
aiP

E
R

S
 to provide health 

· 
benefits for their em

ployees. W
e review

ed a sam
ple of 

seven em
ployees to determ

ine proper health benefit 
eligibility and enrollm

ent of m
em

bers and their 
dependents. 

The C
ity properly enrolled the sam

pled 
em

ployees and their dependents, except for one 
em

ployee's dependents. 

"' proper docum
entation to support 

enrollm
ent of dependents into C

aiP
E

R
S

 
health benefits. 

W
e found that a health enrollm

ent form
 w

as correctly 
com

pleted and on file fo
r the sam

pled C
ity em

ployees, 
how

ever, docum
entation to suppo·rt the eligibility o

f a 
C

ouncil M
em

ber's dependents w
as not on file a

t the 
C

ity. S
pecifically, C

aiP
E

R
s· records· show

 that the 
C

ouncil M
em

ber enrolled a spouse and son under 
health benefit coverage effective D

ecem
ber 1, 1998, 

how
ever, the C

ity did not have the C
ouncil M

em
ber's 

m
arriage certificate o

r his son's birth certificate on file at 
the C

ity. 
· 

C
alifornia G

overnm
ent C

ode, S
ection 22830. states, in 

part, an em
ployee or annuitant, under eligibility rules as 

prescribed by board regulations, m
ay enroll in a health 

benefit plan approved or m
aintained by the board either · 

a
s an individual o

r fo
r self and fam

ily. 

C
alifornia G

overnm
ent C

ode, S
ection 22775, defines 

"F
am

ilv M
em

ber'' as an em
olovee's or annuitant's 

16 

A
 confidential li~ identifying the 

individual m
entioned in this report has 

been sent to the C
ity and the C

aiP
E

R
S

 
H

ealth B
enefits B

ranch under separate. 
cover. 
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10. The C
ity m

ay not 
properly enroll em

ployees 
and their dependents in 
f'lealth benefits. 
(continued) 

spouse and any unm
arried child. 

C
alifornia 

G
overnm

ent C
ode S

ection 22960.28 defines •spouse" 
as the person m

arried to the participant. 

C
alifornia G

overnm
ent C

ode, S
ection 22842, states, a 

change In coverage based on a change In the fam
ily 

status of an em
ployee, annuitant, or fam

ily m
e.m

ber 
enrolled in a health benefit plan m

ay be requested by 
the em

ployee or annuitant by filing an application w
ithin 

30 days after the occurrence of the ·change in fam
ily 

status or at other tim
es and according to conditions as 

m
ay be prescribed by regulations o

f the board. 

. 
. 

C
alifornia C

ode of R
egulations S

ection 599.502 states, 
in part, an·enrolled em

ployee or annuitant m
ay, prior to, 

at the tim
e of, or w

ithin 60 calend~r days after. acquiring 
his or her first eligible fa.m

ily m
em

ber required to be 
enrolled, change his or her enrollm

ent to include all 
fam

ily m
em

bers required to be enrolled. 
The em

ploying 
office w

ill afford each eligible em
ployee and annuitant 

an opportunity to enroll or to register not to enroll during 
such tim

es as his enrollm
ent is authorized under these 

rules by supplying the necessary inform
ation relating to 

available plans and by assisting in the com
pletion of a 

health benefits plan enrollm
ent form

. 
The em

ploying 
office w

ill forw
ard all such form

s property com
pleted to 

the B
oard's H

ealth B
enefits D

ivision. 

17· 
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November 16, 2006 

Victor Bello 

Bell, CA. 90201 

Re: CalPERS Request for Information 

Dear Mr. Bello: 

During a recent audit conducted by the California Public Employees 
Retirement System (CalPERS) it was noted that a copy of your marriage 
certificate and your son's birth certificate was not on flle. 

The CalPERS Health Benefits Branch has been assigned by the Audit 
Division to pursue receipt of this documentation from the City, under 
Government Code Section 22775, and Circular Letter 600-173-04. Kim 
Marquardt of the Health Benefits Branch contacted the City today and 
urges us to comply with this request in an expeditious manner. Please 
provide me with the above mentioned marriage and birth certificates by 
December 1, 2006. 

Thank you for your assistance with this matter. 

Ana Hemandez or Lourdes Garcia ?? 

BELLPS00081 0 
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1 0. The C
ity m

ay not 
properly enroll em

ployees 
and their dependents in 
health benefits. 
(continued) 

11. The C
ity m

ay not rem
it 

health prem
ium

s w
ithin the 

required tim
efram

e. 

C
aiP

E
R

S
 C

ircular Letter 600-173-04, ·dated A
ugust 16, 

2004, states, in part, ."IM
P

O
R

TA
N

T: W
hen enrolling a 

spouse, ;:~ copy of the M
arriage C

ertificate is required." 

W
e obtained inform

ation-from
 C

aiP
E

R
S

' H
ealth B

enefits I N
one. 

B
ranch indicating that the contributions for health 

. · 
benefits w

ere rem
itted tim

ely during the review
 period. 

W
e also review

ed copies of health benefit contribution 
E

lectric Funds Transfer (E
FT) for the N

ovem
ber 2004 

and January 2006 periods. 
The contribution for the 

N
ovem

ber 2004 health benefits provided w
ere tim

ely 
sent by E

FT on N
ovem

ber 4, 2004. The January 2006 
health benefits contribution w

as tim
ely sent by E

FT on 
January 4, 2006. 

12. The C
ity m

ay not 
The C

ity properly kept on file, the E
m

ployer U
ser 

I N
one. 

m
aintain appropriate A

C
E

S
 

S
ecurity A

greem
ents (A

E
$8-43) for their A

C
E

S
 users 

security precautions. 
· 

. and also forw
arded the agreem

ents to C
aiP

E
R

S
 for 

their S
ystem

 A
dm

inistrators .. A
 D

elete "A
C

E
S

 U
sers 

A
ccess" form

 (A
E

S
B

-42) w
as com

pleted for U
sers 

w
hose official duties no longer required on-line access .. 

In additio(J, each on-line U
ser takes reasonable 

. 
precautions to m

aintain the secrecy of their passw
o_rd 

and U
ser ID

. 

18 
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CITY OF BELL 

CONCLUSION 

We limit$d this review to the areas specified in the scope section of this report. We 
limited· our test of transactions to samples of the City's payroll and personnel 
·records. This sample testing procedure provides reasonable. ·but not absolute. · 
assurance that these transactions complied witt:l the California Government Code, 
except as noted above. 

• 

Date: June 2006 
Staff: Bruce Smith, CIA, CPA, Audit Manager 

Michael Dutil, CIA 

19 

Respectfully submitted, 

~· 
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:ar Hernandez • Mayor 
:tor Bello - Wee Mayor 
()rge Cole · Councilman 
-= .cobo - Councilwoman 
orgc Mirabal - Councilman 

October 16, 2006 

Larry Jensen, CIA 

CITY OF BELL 

Chief, Office of Audit Services 
. -P.O. Box 942701 

Sacramento, CA 94229-2701 

Re: Employer Code 0069 
Job Ntunber: POS-039 

Dear Mr. Jensen: 

6330 Pine Avenue 
· Bell California 90201 
(323) 588~211 
(323) 771-9473 Fax 

I have reviewed the Compliance Review doctunent resulting from Michael Dutil's audit 
·. of our ~ity's payroll. I have also received the Confidential List ofNames provided under 
· separate cover by your office. 

In all items and findings noted, the CitY of Bell concurs and will apply all 
recommendations. Therefore, we will begin the process of coordinating efforts to remedy 
the findings with your Employer Services Division immediately. With regard to Item 10, 
we will cooperate with the Health Benefits Division and await their. instruction for 
appropriate handling of the $ituation. 

It has been a pleasure working with lv.lr. Dutil, and his compliance review has provided 
the City of Bell with a better understanding of CalPERS reporting requirements for our 
payroll Staff. We appreciate the effort put into this review and will work c9operatively to 
implement all corrections in a timely manner. 

Sincerely, 

¥~~ 
Angela Spaccia 
Payroll Manager 

BELLPS000814 
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