
Obcar Hernandez - Mayor
Victor Bello - Vice Mayor
George Cole - Councilman
Teresa Jacobo - Councilwoman

Seorge Mirabal - Councilman
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CITY OF BELL

October 2,2006

Alinda Heringer
CalPERS - AESB Branch
Unit 115
400 'P' Street

Sacramento, CA. 94229

Re: City ofBell# 0069
Exception for Compensation Adjustments

6330 Pine Avenue

Bell, California 90201

(323) 588-6211

(323) 771-9473 Fax

I exhibit

Dear Ms. Heringer,
This letter is to request your consideration and approval for an Exception related tn nn^

valuableeducatio™ntetL^dS^^^^
In July, 2005, the City Council initiated acomprehensive review of the City's overall

dLZ'.TCte a M °®7'' <"»«• »""
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To summanze the annual compensation increases, the CAO received a47% increase the
Assistant to the CAO received a42% mcrease, and the City Council received 38%
Contracts reflecting the changes for the CAO and the Assistant to the CAO are enclosed
(see Attachments E and F).

Additionally, anumber ofreviews conducted by independent counsel have recently
Identified acouple of items inadvertently reported incorrectly by the City. First we were
recently informed that our current medical reimbursement program, provided to'the
Executive and AdministratLve classifications should be taxable and reflected on the
employees W-2s. To simplify matters, we would like to eliminate the program, and
mcre^e the affected individual's compensation by $5,000 annually. The medical
reimbursement program guidelines currently in effect are enclosed for your
^derstanding (see Attachment G). Secondly, deferred compensation contributions for
the Executive Management classification was not reported on payroll as part ofthe gross
r^ortable salary of the employee. This reporting will be corrected on the payroll
effective January 1, 2006. Please advise if further corrective action is necessary to
comply withCalPERS requirements.

Please review the enclosed information, and let me know ifyou need further information
to support the request for an Exception. I look forward to your consideration of the
above matters. I can be reached at (323) 923-2642.

Sincerely,

) J

Pier'Angela Spaccia
Assistant to the Chief Administrative Officer
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1987-88 1888-89 1989-90 1990-91 1991-92 1992-93 1993-94

GENERAL FUND ANALYSIS
FISCAL YEARS 1987-1988 THRU 2004-2005

1994-95 1995-96 1996-97 1997-98 1998-99 1999-2000 2000-01
Rev % change -24.60% 10.93% -23.16% 11.57% 9.46% -6.66% 7.77% 4.36% 12.90% -7.78% 17.14% 7.89% 5.50%
Revenues 8,568,547 6,460,319 7,166,307 5,506,462 6,143.365 6,724,873 6.276.775 6,764,680 7,060,723 7,971,580 7,351,116 8.611,381 9,290,892 9.802,235
Expenditures 9,558.246 8,383,089 7,377,752 5,870,000 6.513.853 6,595.938 6,200.062 5,728,615 5,526,984 5,782,541 6,239,339 6.323.367 7.174,431 7,820,933
Exp % change -12.29% •11.99% -20.44% 10.97% 1.26% -6.00% •7.60% -3.52% 4.62% 7.90% 1.35% 13.46% 9.01%

Net excess (deficit} •539 599 :: i 1 4-!'^ ('•63 T.y.- '370^88' 128,735 76.713 1,036,065 1,533.729 2,189,039 1,111,777 2,288,014 2,116,461 1.981,302

ACtUBI MCtuai

\

Revenues Expenditures Sum of 94 thru

/ 1993-94 2004-05 Growth 05

f Mr 6.276,776 13,951,102 122.27% 113,114,945
iV. .udlteD Fiscal year 6.200.062 12.079.388 94.83% 92.193.642

Growth above expenditures 27.44% 20,921.103

Net excess FY1993-94 - 20O4-OS 20,921,103.00
% of growth above expend 27.44%

Total growth value $ 5,740,414.90

Proposed % forsalary adj 2.475%
$ 142,075.27

Rounded to nearest thousand 142,000.00

2001-02

12.67%

11.044,380
8,400.479

7.41%

2002-03

5.89%

11.694,800
10.168,326

21.02%

2003-04

13.69%

13,295,481
10.751.357

5.75%

2004-05

4.93%

13,951.102
12,079,398

12.35%

TOTAL

122.27%

94.83%

27.44%

5.740,414.90
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GENERAL FUND ANALYSIS

PMfP9^?:

Oblectlva:

"I® «» pertods prior and after the
, ^snslysis focuses on assessing the value-addedto Citys financial stability asaresult of the CAD'S iinanolal and noanagement strategy.

Sources usad:

-Comprehensive Annual Financial Reports

Computation;

- Period: Fiscal years 1987-1988 through 2004-2005.
- Financial dataGeneral Fund audited

wascafculated todetennfne thecumulative

10.
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RESOLOTION NO. 2003-31

A RE^LimOR OFTHE CITY COUNCIL OFTHE CITY OF
CAUropdA DESIGNATIirG THE FOLLOWING FULL-llMB
OSmCBra AND EMPLOYEES OF THE CITY TO BE
UNRpqtESBNTEP ElHPLOYEXS PURSUANT TO BIUNICIPAL
CODE SECTION 2.S4.030(B) AND RiSSCINDING RESOLUTION
NUMBERED 2002-41.

THE CITY COUNCIL OF MB CWY OF BELL DOBS RESOLVE AS FOLLOWS:

SECTION 1. That Resolution Number 2002-41 is hetehy rescinded.

« That pursuant to BeU Municipal Code Section 2.84.030P) thefoUovnng fun-time ofBcers and employees shaU be designated unrepresented empll^ees
BSBCCnVB BURAOBSHBNT
ChiefAdmimstrative OfScer
City Council Members

V

ADMINISTRAAIVBBIANAGBMBNT
Assistant to the ChiefAdministrative Officer
Chief of PbUce
Deputy Chief of Police
Deputy Cily Engineer
Director ofAdministrative Services
Dkector of Community Soivices
Director ofGeneral Services/Prosecutor

BIANAGBMBNT
Management Analyst
Office Coordinator
Senior Accountant

CONFIDENTIAL
Account Clerk
Office Assistant

MISCBU^ANSOUS
Business License Officer
Code Enforcement Officer
Community Services Technician
Customer Relations Representative
Filing Officer
Housing Coordinator
Housing Rehabilitation Technician
Housing Specialist
Parking Enforcement Officer
Police Dispatcher
Recreation Programmer
Recreation Supervisor

^ Senior Code Enforcement Officer
Senior Parking Enforcement Officer

Resolution No. 2003-31
June 30, 2003

Page 1
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RESOLUTION NO. 2004-24

^ ARESOLUTION OP THE CITY COUNCIL OP THE CITY OP BELL,
CALIPORNIA DESIGNATING THE POLLOWING PULL-TIME
OPPICER8 AND EMPLOYEES OP THE CITY TO BE
UN^PRESENTED EMPLOYEES PURSUANT TO MUNICIPAL
CODE SECTION 2.84.030(B) AND RESCINDING RESOLUTION
NUMBERED 2003-31.

THE CITY COUNCIL OP THE CITY OP BELL DOES RESOLVE AS POLLOWS:

SECTION 1. That Resolution Number 2003-31 ishereby rescinded.

#11 . ^ pursuant to Bell Municipal Code Section 2.84.030(B) thefoUowmg full-time officers and employees shall be designated unrepresented employees.

EXECUTIVE UANAGEMBNT
City Council Members
ChiefAdministrative Officer
Assistant to the Chief Administrative Officer

ADMINISTRATIVB AlANAOBSflBNT
Chief of Police
Deputy Chiefof Police
Police Lieutenant
Deputy City Engines
Director ofAdministrative Services
Director of Community Services
Directorof GeneralServices/Prosecutor

MANAGEMENT f
Management Analyst
Office Coordinator

; Senior Accountant

CONFIDENTIAL
Account Clerk
Office Assistwt

MISCELLANEOUS
Business License Officer
Code Enforcement Officer
Community Services Technician
Customer Relations Representative
Filing Officer
Housing Coordinator
Housing Rdiabilitation Technician
Housing Specialist
Parkmg Enforcement Officer
Police Dispatcher
Recreation Programmer
Recreation Supervisor

7^^ Senior Code Enforcement Officer

Resolution No. 2004-24
June 28, 2004

1
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certify to the adoption of this Resolution.
/ PASSED AND APPROVED THIS 30thday ofJune 2003

ATTEST:

Theresa
Cily Cleric

&e foregotog Resolution No. 2003-31 was adopted t(y the City Council of
the City of BeU at a regular meeting held June 30,2003, by the foUowing vote.

^ AVES; Bello, Hernandez, Mirabal, Mayor Pro Tern Cole,
NOES: None

ABSTAIN: None

ABSENT: None

Resolution No. 2003-31
June 30, 2003

Page 2

Teresa Ji
Mayor

acOTo

Therej'
City Cleric
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Senior Parking Enforcement Officer

SECTION 3. The City Clerk shaU certify to the adoption of this Resolution
PASSED AND APPROVED THIS 28th day ofJune 2004.

ATTEST:

George Cole
Mayor

I certify that the foregoing Resolution No. 2004-24 was adopted by the City Council of
the City of BeU at a regular meeting held June 28, 2004,the following vote.

AYES: CODNCIljlBNBBRS BELLO, JACOBO, MAYOR PRO TEM MIRABAL
AND MAYOR COIJB

NOES: NONE

ABSTAIN: NONE

ABSENT: COUNCILMAN HERNANDEZ

fiesolution No. 2004-24
June 28, 2004

Page 2

Oily Clerk
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GENERAL FUND ANALYSIS

RMfPO^f;

financW and management strategy since her first year of employmentwflh the City.

:S=.S=S=S=S=====-
Sources used:

- Compreliensive Annual Financial Reports

Compulation:

- P^od: Fiscal years 1987-1988 thnx^h 2004-2005.
- Financial dateGeneral Fund audaed revenues and expendHutes for ttiepeiinriapBrHia,^

Net «<ce88fbrthefiscalyear2004-2005«a8 divided by the fiscal year2002^todelemrtne the

11. '
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lev%changa
Revenues
•xpenditures
ixp^ohango

«Jet excess (deficit)

3a8e year 2002-03
vtet Excess

c

GENERAL FUND ANALYSIS

-24.60% 10.93% -23.16% 11.57% 9.46% -6.66% 7.77% 4.38% 12.90% -7.78% 17.14% 7.89% 5.50% 1267% 5.89%
8,568.547 8.460.319 7,166.307 5,508,462 6.143,365 6.724,673 6,276,775 6,764,680 7,060,723 7,971,580 7.351.116 8.611.381 9.290.892 9,802,235 11.044;380 11,694.600
9,558,246 8,383,089 7,377.752 5,870,000 6,513,853 6,595,938 6,200,062 5.728,615 5,526,994 5.782.541 6.239,339 6,323.387 7.174,431 7,820,933 8.400.479 10,166.326

-12.29% -11.99% -20.44% 10.97% 1.26% -6.00% -7.60% -3.52% 4.62% 7.90% 1.35% 13.46% 9.01% 7.41% 21.02%

939 5991 (1 922 -70^ 21 1 445l (363.538) (370 468) 128,735 76,713 1,036,065 1,533,729 2.189.039 1,111.777 2.288.014 2,116,461 1,981,302 Z643,901 1.528,274

Base Year Most recent Total % Average 3 yr%
Revenues audited FY Chanae Chanaa

11.694,600 13,951,102 19.30% 6.43%
1.528.274 1.871.704 22.47% 7.49%

<

Most recent Net Excess $ 1,871.704.00
Avg3 yr % change 6.43%

120,383.31

120,000.00Roundest to the nearest thousand

(To be sprrad Inthe next4 fiscal years)

< c

r

2003^

13.69%
13^.481
10,751,357

5.75%

2,544,124

C)

2004^
4.93%

13,951,102
12.079,398

12.35%

1,871,704
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ADDENDIJM NUMBERFIVE TOAGBEEMENT

This FIFTH ADDENDUM TO AGREEMENT FOR EMPLOYMENT (hereinafter the "Fifth
Addendum") is made this 1st day of July 2005, by and between the CITY OF BELL ageneral law oily
(the "City") and Robert A. Rizzo. an individual (the "Employee") pursuant to the following tenns and
conditions:

A. The City is ageneral law city located in the County ofLos Angeles, State ofCalifornia: and

B. City and Employee have entered into that certain Agreement for Employment dated September 1,
1996 and modified by Addendum Number One through Addendum Number Four (altogether the
"Agreement"); and

C. City desires to adjust the Agreement as provided in Section 6ofthe Agreement.

NOW, THEREFORE, CITY AND EiVIPLOYEE agree tothe following:

1. Section 6ofthe Agreement is hereby modified to provide that the Basic Salaiy ofEmployee shall be
adjustedas follows:

a) Effective July 1,2005, $17,000.00 perpay period.
b) Effective July 1,2006, $19,000.00 per pay period.
c) Effective July 1,2007, $21,000.00 per pay period.
d) Effective July 1,2008, $23,000.00 per pay period.

Each adjustoent to the Basic Salaiy as provided in this Section shall be subject to the condition
that the City's Audited Statement of tiie General Fund Balance for the immediate past fiscal year prior to
the adjustment evidences a positive cash position. In the event said Fund Balance for such fiscal year
results in a negative cash position, the salaiy adjustment provided herein shall not take effect and
employee shall receive the previous amount ofBasic Salaiy in effect prior to the adjustment as provided
in the Agreement.

2. City and Employee hereby acknowledge and agree that except as expressly modified by this Fifth
addendum, the Agreement is in full force and effect AH capitalized terms not specifically defined
herein, shall have the same meaning ascribed tothem in tiie Agreement.

IN WITOESS WHEREOF, the parties have caused this Fifth Addendum to Agreement for
Employment to be executed as follows:
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Page Two
Addendum 5-Rizzo

Attest:

City Clerk

Approvedas to Form:
City Attorney

By:
CityAttorney

"City"
CITY OF BELL, CALIFORNL\

By:
George Mirabal, Mayor

"Employee"

Robert A. Rizzo
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ADDENDUM NUMBER TWO TO AGREEMENT /lfi-aek,v\iLnf f

THIS SECOND ADDENDUM TOAGREEMENT FOREMPLOYMENT,
("Agreement") is made this 1stdayof July, 2005, byandbetween the CITY OFBELL, a
general lawcity (the "City") andJPierangela Spaccia, anindividual (the "Employee")
pursuant to the following termsaHaTcoHaifionsi

RECITALS

A. The City is a general lawcity located in theCounty of LosAngeles, State of
California; and

B. TheCitydesires the employment forseiyices of Employee as the Assistant to
the ChiefAdministrative OfficerofCity; and

C. Citydesiresto adjustthe Agreement as provided m Section 5 of this
Agreement

D. City desires to adjustthe Agreement as providedin Section6 ofthis
Agreement.

NOW,THEREFORE, CITYAND EMPLOYEE agreeto the following:

1. BasicSalary. Section5 is herebymodified to providethat the
Basic Salary ofEmployee shall be adjusted as follows:

a. EffectiveJuly 1,2005, $7,115.40 per pay period.
b. Effective July 1,2006, $7,884.65 per pay period.
c. Effective July 1,2007, $8,846.16 per pay period.
d. EffectiveJuly 1,2008, $9,615.40 per pay period.

Each adjustment to the Basic Salaryas providedin this Section shall be
subject to the condition that the City's Audited Statement of the General Fund Balance
for the immediate past fiscal yearprior to the adjustment evidences a positivecash
position. In the event said Fund Balancefor such fiscal year results m a negative cash
position, the salary adjustment provided herein shall nottakeeffect andEmployee shall
receive theprevious amount of BasicSalary in effectpriorto the adjustment as provided
in the Agreement.

2. EmploymentFringe Benefits. Section6 is hereby modified to providethat
the EmploymentFringe Benefits ofEmployeeshall be adjusted as follows:

a. Employee shall, as ofthe effective date ofthis Agreement, accrue
vacation leave as an unrepresented employee, in such amounts
commensurate with the Employee's PERS service credit.

-1-
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3. City and Employee hereby acknowledgeand agree that except as expressly modified
by this Second Addendum, the Agreement is in full force and effect. All capitalized
termsnot specificallydefined herein, shall have the same meaning ascribed to them in the
Agreement.

IN WITNESS WHEREOF,the parties have caused this Agreement for
Employment to be executed as follov^s:

Attest:

By:
Rebecca Valdez, City Clerk

Approved as to Form:
City Attorney

By:

("City")
CITY OF BELL, CALIFORNIA

By:
George Mirabal, Mayor

^Employee'

By:
Pierangela Spaccia

-2-
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^ RESOLUTION NO 2003-29

RESOLUTIONS 2002-10,2001.2<i, 2000-14,9JM2 and SSl

Whereas, Resolution 2002-40,2001-26,2000-14 98-42 anH on m u
become obsolete and are hereby rescinded effective July 1,2003; and "

ofunderstanding, or employmem^^SSSSid memo^ndum
Whereas, under California State law the City Council is eranted the anthnritv

IvEmett Management, Administrative Management,Management, Confidential, and Miscellaneous as Unrepresented hereinafter r<»fi»rrpH

Dlan employees shall not be eligible for any of the compensation^an t^ and conditions, or any other rights not specifically granted thL by thfa^^n

Now, Therefore, the City Council ofthe City OfBell does resolve as follows:
SECTION 1.COMPENSATION

A. OVERTIMR PA V

mplojwes who heretofore have been designated, pursuant to Resolution 2003 31 a«
"Exec^ve MMagement", "Administmtive A^emrfh^cefoA declared "exen^f in accordance withlie iZrSTZ^
will not receive compensation for working overtime.
OtherEmploveex

0" <"»«" •• viti. •!» Fa

Resolution No2003-29
June 30,2003

lofl2
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B. BILINGUAL PAY

h\
Confidentjal/Unrepresented(Non-Police Dispatch Persnnnftn ^
The City shall pay one hundred dollars ($100.00) per month effective July 1, 2002
increasing to one hundred fifty dollars ($150.00) per month effective on the first pay
period in July 2004 to any employee who has passed a proficiency test, to be
conducted in a manner determined by the City. Such pay shall apply for speaking
the Spanish language, or any other language approved by the City.

2. Confidential/Unrepresented rPolice Dispatch Personnel)
The City shall pay one hundred sixteen and 67/100 dollars ($116.67) per month
effective July 1, 2002 increasing to one hundred fifty dollars ($150.00) per month
effective on the first pay period in July 2003, and then increasing to one hundred
seventy five dollars ($175.00) per month effective on the first pay period in July
2005 to any employee who has passed a proficiency test, to be conducted in a
manner determmed by the City. Such pay shall apply for speaking the Spanish
language, or any other language approved by the City.

3. Bilingual PayRequest
Employee shall make a written request for bilingual pay to the Personnel
D^artment, and shall be scheduled for atest within 90 day ofreceipt. Iftest has not
been scheduled during this period, bilingual pay shall become effective.

^ 4. Emplovee reimbursed-costs for bilingual schooling
The City shall reimburse the employee for bilingual schooling provided the
employee receives prior approval in writing for the study program and passes the
proficiency test.

C. SHIFT DIFFERENTIAL PAY

The City shall increase the base salary ofthose employees assigned to swing and graveyard shift
of the Dispatch Department by five percent for any hours worked between 3 p.m. and 7 a.m.
Such increase shall only apply for hours worked.

D. TRAINING DUTIES PAY

The City shall pay two thousand dollars ($2,000) annually no later than the first pay period in
May ofeach year to not more than two (2) dispatchers for training duties assigned by the Chief
ofPolice. The Chief of Police may develop an annually training program for dispatchers and
assignment of the Dispatchers shall take place by September 1'* of each year. Appointed
dispatchers must have a minimum ofseven (7) years ofservice.

Resolution No 2003-29
June 30,2003

2 of 12
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E. EXTRA TRAINING DUTTRS PAY

m ^ increase the base salary of each fiUl-time employee assigned to the Disoatch
^p^em by ten percent (10%) when he/she is engaged in L training of alw eSK
Such increase shall apply only while the assignment is in place;

R SPECIAL ASSTfiMTUIinMT V

1. Management empIovMx
Certain positions under this category rosy require special assigned duties. TTie City
Council may assign special Sanctions to the Management Analyst as deemed
nMessaty mthe course ofbusiness. In the event ofsuch appointment the
MaMgemrat Analyst sMl receive an additional compensation not to exceed five
hundred eighty dollars ($580.00) per month.

G. COURT PAY

^peffl to coirt. In addition, the employee shall receive sevenly-five dollars ($75 00) for each
day ofstand-by relatmg to such court appearance where the employee does n^Stocoir^
H. UNIFORM PAY/UNTPORMS PROVT.STmsJ

1. PoliceDisp^trh
Ml-time enyloy^ assigned to the Dispatch Department shall receive an annual

dollars ($600.00) no iL than the fiist^J pen^t
<=h irVr ^°e«essaty. Such

wMW 1. '̂' . employees who are requited to wear unifonnswhile on active duty in the employment ofthe City.
2. Police Records

Ml-time employee assigned to the Records Department shall receive an annual
^lo^ce of five hundred dollars ($500.00) no later than the first pay period fa

if mam^ or purchase their uniforms ifnecessary. Suchallowance sM only be pay to those employees vrfio are required to wear imifnmi.
while on active duty in the employment ofthe City.

Other Deportmpnts!

The City sM provide uniforms to all oflier employees, who are required to wear
°° ^ employment ofthe City and who do not fell faany ofthe groups prescnbed mparagraphs (1) and (2) above.

Resolution No2003-29
June 30,2003

3 of 12
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I. JURY DUTY

Employees summoned to jury duty wUl receive their regular pay up to forty hours annually. In
the event the employee receives any reimbursement from the pertaining judicial jurisdiction,
court, and/or government agency, such reimbursement shall be reimburse to the City winHmp
mileage received for said jury duty.

J. MILEAGE REIMBURSF.MRNT

Employees who are requested to use their personal vehicles in the conduct ofCity business will
be compensated for all miles traveled for busmess-related purposes at the effective standard
mleage rate under the btemal Revenue Service Regulations (i.e. 2002 standard mileage rate is
$0,365).

K. TUmON REIMBURSEMENT

Non-safety employees, who successMy complete job-related classes, shaU be reimbursed for
tuition and st5)plies. Said reunbursement shall be paid subsequent to completion ofthe school
term and not to exceed:

1. $250 per school term or $600 per year for afour-year college
2. $100 per school term or $250 per year for two-year college.

^ ChiefAdmimstrative Officer may authorize additional reimbursement related to
specifically job-related classes that would enhance or develop the current
employee's position. Employee must request an interview with the Chief
Administrative Officer to discuss the applicability and appropriateness of the
classes. The interview and approval must occur prior to employee's enrollment in
orderto qualify for reimbursement

L. PROFESSIONAL CERTTFTCATION/LICENSING REIMBURSEMENT

Non-safety employees, who possess a professional certification or license related with their
employment with the City ofBell, shall be reimbursed for the fees associated with the renewal
of the aforementioned professional licensing. Some continuing education expenses may be
reimbursed at the sole discretion ofthe ChiefAdministrative Officer; employee must request an
mterview with the ChiefAdministrative to obtain approval.

M. COMPENSATION FOI? INJURY ON DT JTV

Employees who are disabled by injury or ilbess arising during the course of employment will
be entitled to benefits as provided under the Workers Compensation Law of the State of
California.

Resolution No 2003-29
June 30.2003

4 of 12
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N. ELECTED OFFICIAL PAY

1. Citv Clerk

The City Council ofthe City Bell shall rescmd Resolution No 92-43 and establish a
new compensation plan for the position ofCity Clerk for the City ofBell. Such
position shall be compensated in the amount ofone dollar ($1.00) per month.

2. City Treasurer

The City Council ofthe City Bell shall rescind Resolution No 92-44 and establish a
new compensation plan for the position ofCity Treasurer for the City ofBell. Such
position shall be compensated in the amount ofone dollar ($1.00) per month.

SECTION 2. RETIREMENT

A. CONTRIBUTIQN

1. The City will pay the entire contribution for employees towards the Public Employees
Retirement System (PERS) and the Supplemental Retirement Plan (SRP). The latter
applies for those employees classified as non-safety only.

B. BENEFITS

1. Miscellaneous -3% at 55 Plan (2% from PERS and 1% from SRP)
^ 2. Safely-3% at 50 Plan;

3. 1959 Survivor Benefit-Third Level (Safety only);
4. Sick Leave Conversion;
5. OneyearFinal Compensation;
6. Military Service Credit.

SECTION 3. HOLIDAYS

A. NON-POLICE DISPATCH PERSONNEL

Employees will be entitled to atotal ofthirteen (13) holidays each fiscal year. This includes one
(1) discretionary holiday. In order to maximize the hours ofservice to the community, and allow
atotal ofthirteen holidays each fiscal year, the City Council will set aholiday schedule that will
establish the holidays to be observed by the City during the corresponding fiscal year and its
respective floating holidays, which shall total thirteen (13) days. Holidays may include the
following:

New Years Day
Martin LutherKingDay
Presidents Birthday
Memorial Day
Independence Day
Labor Day

(^^1^ Admission Day

Resolution No 2003-29
June 30.2003

5 of 12
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, Columbus Day
Veterans Day
Thanksgiving Day
Day AfterThanksgiving
ChristmasDay

B. POLICE DISPATCH PERSONNEL

The City recognizes that the police department functions eveiy day ofthe year, twenty-four
hows per day, and does not close for holidays. Police Dispatch Personnel are given certain paid
holidays during the year on the day the City Hall is closed. Therefore, the first pay period (pay
period shall mean the first full pay period in the corresponding month not the first pay date) in
each November and June ofevery year, each employee assigned to the Dispatch Department
shall be paid an additional amount for ten hours for each City-recognized holiday occurring in
the prior six-month period. This shall be paid separate fix)m regular payroll.

1•ObservedHolidays. The following days shall be paid holidays:

Tobe paid the first pay period inJune (70 hours)

Thanksgivmg Day
TheDay AfterThanksgiving

. Christmas Day
New Years Day
MartinLutherKingDay
Washington'sBirthday
Memorial Day

To be paid the first pay period inNovember (50 hours)

Fourth ofJuly
Labor Day
Admissions Day
Columbus Day
Veteran's Day

2. Floating Holiday. In addition, each employee shall accrue one floating holiday per
fiscal year. The said holiday shall be taken at the employee's discretion with the
approval ofthe eniployee's supervisor. Permission to take the floating holiday will not
be unreasonably withheld. The floatingholiday must be taken prior to the ending ofthe
applicable fiscal year; itmay not be carried over to the following fiscal year.

Resolution No 2003-29
June 30,2003

6 of 12
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^ SECTION 4. INSURANCE BENEnXS
Employees, as authorized in 2.840.030(B) ofthe Bell Municipal Code and designated in
Resolution 2002-41 shall be eligible for the following insurance benefits according to the group
category and the hire date:

A. PROVISIONS OF INSURANCE DURING EMPLOYMENT WITH THE CTTY. The Pity
shall make available medical, dental, vision and life insurance for all employees and their
dependents based ontheir category and hire date. Coverage shall be asfollows:

A. 1 ♦ Executive Management

1. The City shall provide medical dental, vision, and life insurance to the employee
and his/her dependants atno cost tothe employee.

2. Employees identified under this category by Resolution 2003-31 shall be fully
reimbursed for co-payments and deductible costs charged by their medical, dental
and/or vision providers.

A.2. Administrative Management

1. The City shall provide medical dental, vision, and life insurance to the employee
and his/her dependants atno cost tothe employee.

^ 2. Employees identified under this category by Resolution 2003-31 shall be
reimbursed for co-payments and deductible costs charged by their medical, dental
and/or vision providers, not to exceed five thousand dollars ($5,000) per annum.

A.3. Manasement/Conndential/Miscellaneom

1. Employees hired after July 1,2000 shall receive medical coverage for the
employee and one dependant. Dental, vision, and life insurance coverage shall
become effective after completion ofinitial probationary period and shall be paid
entirely bythe City.

2. Employes with aconunencement date prior to June 30,2000 shall have medical,
dental, vision and life insurance coverage for the employee and their dependants
at no cost to the employee.

A.4. Other elected oinmah

1. The position ofCity Clerk shall be anon-benefit position. The City ofBell shall
provide no medical coverage for the mcumbent and/or his/her dependants.

(r^

2. The position of City Treasurer shall be anon-benefit position. The City ofBell
shall provide no medical coverage for the incumbent and/or his/her dependants.

Resolution No 2003-29
June 30,2003
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^ B- PROVISIONS OF INSURANCB RRNEFTTS AFTP.R TPRMINATTON PROM rrrv
B.l. Oualifvim emplove&
The City shall make available only medical coverage through PERS CARE for
employees who were last employed with the City, have reached retirement age, have
retired from the City ofBell, and have been vested in the PERS system prior to their
retirement date.

B.2. Provision ofInsurance benefits at no Cnxt
The City shall provide medical, dental, vision and life insurance for certain terminated
employees and their dependents at no cost. The following employees shall be eligible for
medical, dental, vision and life insurance:

1. Full- Time Employees (non-safety) who have terminated in good standing
from the City after January 1,1997, with not less than thirty (30) years of
PERS service creditwiththe City ofBell.

2. Elected Officials whose first term ofoffice was prior to January 1,1995, and
who have terminated from the City after January 1,1997, with not less than
twelve (12) years ofservice credit with the City ofBell, In addition to said
insurance, recipient shall be fully reimbursed for medical, dental, and vision
CO- payments and deductibles.

B.3. Elected Officials whose term commenced after.Tanuarv L 1995
Pursuant to State Laws the City shall make available insurance benefit coverage for
Elected Officials who were first elected after January 1,1995 as follows:

1. Less than five years of service shall be eligible to participate on aself-pay
basis.

2. Fwe ormore years service (vested in PERS) and not attained the minimnm
PERS retirement age shall be eligible to participate on a self-pay basis until
reaching retirement age.

SECTION 5. VACATION/SICK LEAVE

A. VACATION LEAVF.

Employees are eligible for vacation leave after completing one year ofemployment
\, Accrual Rate

__ Accrued VacationYears ofService Hours biweeldy
Less than 4 26960
4and less than 6 4.6160
6and less than 13 6.46.40
13 and less than 20 8.3040
More than 20 9.8480

Resolution No 2003-29
June 30.2003
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0-N

2. Accumulation

a. Employees hired after July 1, 1998 shall not accumulate any vacation leave in
excess of360 hours.

b. Employees hired after July 1, 2000 shall not accumulate any vacation leave in
excess of280 hours.

3. Payment for Vacation Leave

a. Unused accumulated vacation leave will be paid to each employee upon the date
of separation from theCity.

B. SICK LEAVE

Accrual

a. Employees, who have passed initial probationary period, will accrue 0.0462 100%
sick leave per hour yielding to 3.6960 biweekly while on employment with the
City, orwhile onapproved employee leave.

b. During each five year increment ofregular employment, employees will be
entitled to75% sick leave hours and 50% sick leave hours asfollows:

Years of Service 75%Hours 50%Hnnrs
1-5 112 112
5-10 224 336
10-15 448 616
15-20 448 896
20-25 448 1,456

2. Use

a. M employee's accrued 100% sick leave will be used first, thereafter, 75%
sick leave and 50% sick leave respectively.

b. Three 100% sick leave days may be used each fiscal year for severe iUness in
theemployee's immediate family.

3.Pflvo/f

a. Employees hired prior to June 30, 1998, Upon separation jfrom service
employee will be paid an amount equivalent to the remaining unused hours of
sick leave at the time ofseparation, or, at retirement from the City ofBell all
unused sickleave maycredited toward PERS service credit.

Resolution No 2003-29
June 30.2003
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^ b. Employees hired after My 1,1998. Upon separation from service employee
will be compensated for any unused sick leave up to 100 hours or at
retiremmt ^m flie City of Bell an unlimited amount of unused sick leave
may credited toward PERS service credit.

SECTION 6. OTHER LEAVES

A. LEAVES OF ABSRKrrp.

Leave withnut pm
Aconditio^ leave may be granted without pay not to exceed one month wilh the
VProvd ofthe ChiefAdministrative Officer. The Qty CouncU may grant aconditional
leave without pay not to exceed one year.

2. Family Care Leavp

ShaU be in accordance with all applicable State and Federal Regulations.

3- Presnancv Disability Uaw.
Shall be in accordance with all ^pHcable State and Federal

B. BEREAVEMRNT T.P.AVK

^ ^ P"*' bereavement leave due to the death of the«Wld, grandchild, grandparent, aunt or uncle, or any^on related msuch capacity to the employee's spouse with approval fiom his/her department

CMmTARYLRAVF.

Employee shaU, for each day of the first ten (10) Workdays lost because of such duty, be
^ difference between regular schedule work hours pay atthe ^ght-time rate ofpay and the amount earned for milit^ service.

D. PERSONAL r.RAVR

SECTION 7. PAYROLL PERIODS/DATES/DEDUCTIONS

A. PAYPERIODS. PAYDATE AND PAYMRTHfin

Employees wU be pdd eveiy other Frid^ for atwo-week period ending the preceding Sunday
to the pay dates via Automatic Direct D^sit

(r^

Resolution No 2003-29
June 30,2003
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(r-

B. PAYROLL DEDUCTIONS

Deductions may be made fix>m the salaries ofemployees for income tax; retirement, credit union,
government bond purchases, deferred compensation, charitable contributions, dues, health
insurance programs, and any other lawfully permitted purpose.

C. DEFERRED COMPENSATION

All employees will be eligible to participate in the City's Deferred Compensation Plans with no
contribution by the City.

SECTIONS:

Should any provision herein conflict with any applicable memorandum of understandmg, the
provision in the memorandum of understanding, or employment agreement will prevail. In
addition, the Chief Administrative Officer may modify any ofthe provisions stipulated herein
as deemed necessaiy to address a unique and specific situation on an individual basis for any
non-safety employee. In no case, the Chief Administrative Officer shall exercise this right to
reduce any ofthe compensation or benefits herein unless areduction in work force, disciplinary
^d/or termination action is required. All other and former salary resolutions contrary to or
inconsistent withanyprovisions hereofareamended to conform herewith.

SECTION 9:

Effective date of this resolution shall beJuly 1,2003.

SECTION 10:

The City Clerk will certify tothe adoption ofthis resolution. PASSED AND APPROVED THIS

30*^" day ofJune 2003.

ATTEST:

Theresa D

Teresa Jacobo

Mayor

Resolution No 2003-29
June 30,2003
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, Icertify that the foregoing Resolution Noa003.29 was adopted by the City CouncU of the
City ofBeU at aregular meeting held June 30,2003, by the following vote:

Mirabal, Mayor Pro Tern Cole,

NOES: None

ABSTAIN: None

ABSENT: ^one

Theresa Di
City Clerk

Resolution No 2003-29
June 30,2003
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11/2/1998

7/5/1999

7/2/2001

7/1/2003

7/12/2004

4/4/2005

7/11/2005

C2-svs,^v4l>—

575.00

1.054.00
1.293.00
3.333.33
3.750.44
4.409.04
5,166.70

83.30%

22.68%

157.80%

12.51%'
17.56%

17.18% 37.76%
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CITY OF BELL

EXECUTIVE MANAGEMENT

ANNUAL COMPENSATION CHANGES

FISCAL YEAR 2003*2005

Aulstant to the Chief Executive Officer

EffDate Monthly Comp % change 1
Annual Incr

1Annual Comp (deer)
Agreement 1-Jul-03 8,525.83
Add#1 1-Jul-04 10,833.33 27.06%!
Add#2 l-Jul-05 15,416.70 42.31%!

Chief Executive Officer

102,310.00
1 130,000.00 27,690.00
i 185,000.40 55,000.40

EffDate Monthly Comp % change ;
Annual Incr

jAnnual Comp (deer)
Add #4 g-Sep-02 20.833.35

8-Sep-03 22,916.68 10.00%!
6-Sep-04 25,000.02 9.09%!

Add#5 l-Jul-05 36,833.33 47.33%!

City Council

j 250,000.14
i 275,000.18 25,000.04
I 300,000.22 25.000.04
! 442,000.00 141,999.78

EffDate Monthly Comp % change i
Annual Incr

jAnnual Comp (deer)
7/1/2003 3,333.33 39,999.96

7/12/2004 3,750.44 12.51% 45,005.28 5,005.32
7/11/2005 5,166.70 37.76% 62,000.40 16,995.12

ASSUMPTIONS

Employee group

Employees withinthis category play key roles in the leadership and poUcy-making process of the
organization.

Performance Evaluation

Employees within this group are evaluated individually by reviewing annual or bng-temn performance.

Compensation

Salary changes are detemriined by the employee's performance and the City's financial resources. Under
favorable perfbmiance conditions, compensation changes are set commensurable to the employee's
perfbmiance, economic trends, emptoyment attraction and retention trends, City's financial position,
aruj ottier agencies' salary ranges. Under no drcumstences, compensation changes excludes certain
employees or promotes disparity withinthe group.
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Circular Letter
CalSfoRtta FoUic Redrement SystOB
P.O. Box 942704

SacxazDCOtOr CA 94229-7704
(916) 326-3141
Td.ecoimsaxnica£ions Devkc for
tbc Deaf - No Voice (916) 326-3^40

DitK NCWEMBER 17, 1995

Beftnace No.:

fSffwilgf

LeOer No.: 800-203
DistdbadoD;

Special: VI,XII,XIX

EXHIBIT

tfO;

SUBJSCT:

ALL COBnaACTIHG AGBBCXBS, CODHTT SOPBRSStSdDEqlrS OP SCTOO(LS, SBlTS
Tnrvnvmnrr Qp pBKSOSKSL .UAOSISTUTIOII AHD EHPL07EE KBFBSSSBZ&TZVSS

SSSkTS BILL 53 EEOTXSIOHS ASD SfiGQZi&TXOHS SEZATISG TO CC94PK1TSATIOH'

The puxpofiG of S«33atd Bill S3 (SB53) was to eliimnate pension spilclng rod
individual aptions/trdatment in reporting con^easation for PBRS puipooes. This
Circular Letter provides a sunnuaiy of the recent chsngee and clarifieacione that
occurred ia tbe Public fia^sloyeec Retirement law (PKRI») and regul&ticinc relating
to ccBpensatiOD and ^sployer paid otambor contrituticeos (BPHC) for contracting

•a^eoeide and echool es^lo^rs. Tills t^date sumarisee not Cfily 5B53 but also
Senate Bill 159, chapter 830, Btamtee of 1995. We are alec providing
infoznation on tax-reXated questicos posed ecaeeming EPUC.

The following provides a syn^sis of the related Govexaacat Code Secticns (Gov.
Code Sec.) followed by the ittplemeating regulatiaas. As attachments# we have
provided the sections of the California Code of Rsgulatians relating to
condensation and SPMC.

acnoaRY cp roDSiic bkp&osbbs sstxasmbitt imt (»&!•) v&ovisxovs

COhffSBS&Tzor

Coopensatioa ie broadly defined in Gov. Code Sec. 2Q0M! as payment to employees
for Eervices perfomed during normal working hours or foar tine during which the
employee ±b excused frco work because of holidays, fric)t leave, industrial
disability leAve (during which benefits are paid under Sections 4800 and 4650 of
the Labor Code)« vacation, cospensatory tiae off or leave of absence. The
figaplcryeg .Bhall lidentifv the pav period _igL_id]i.en the coapenfiation.vas "eamed"

rftoaxdlesg of when_r«oorT:ed_or pai.d.

Conipenaation aamable in Qov. Code Sec. ie pavr-ate and special

gampensation. Payrate and special ceapeneatian schedules, ordinances or similar
documents shall be public records available for pisblic scrutiny. 7;^ ""ordfi.
the atatu_te_gtiJMXateg paygate_ama_gpecial compengaticna for PgRS pttcposaB eWaTi

i^ written labor •! <pT eg or aoreeaiec^B.. Labor policy or agre^sent is defined
in the statute and sunnarized below.

PeRS-A0M-6&-HP (Re*, fisi)

nCT 1fi 14! iq

/

B019376
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Payrate is the oozmal monthly rate of pay or base pay paid in cash to
similarly situated nesibers of the sane qroup or_class of e«Plov«Kat for
sezvices rendered on a full time basis during normal worlcixig hours. For
those individuals not in a grotjqp or clas3« the payrate is payment in ca^
pursuant to publicly available pay schedules for services rendered on a
full tijBte basis during nozaal vorlcing hours. Tbe dafiiaition, limitacions
and regulation relating to groi^ or class is further set forth belov.

S;pocial coBpenaatiOQ is defined in (Sov. Code Sec. to include
paTisent received for ^ec&al skills, lazovledge, abilities, work
assignment, worlcdays or hours, or other vork eonditioas. It. is linxited to
coopensatiioa defiped.-in_a_ labor policy or aoreCTent or otherwise required
fay state or federal lav to siniilarly situated uenbers of a <igoup_o_g_class
of emplogroent. It, t:op, shall be £c^ services tendered during normal
working hours 'and'shall be reported to FBRS for the pay period ix^ «bich
the special conp^isatioa was "earned".

1:1iis sectirax of the statute aleo directed PBRS to prcoulgate reouulatioos
yhicfaL_speci£icallv anLd._exolusivelv delineate vhat eonsticutes special
conoensatian. Section 571 (a) of the California Code of Kegulaizions
includes this list of itetas. Subsection (b) provides the standards to
vhich each, iten listed in subsection (a) and in written labor agreements
(co^pliaaia addod) must cooform. If the title or name of a special
cntnpensation item is not siailaz- to m it^ listed, VSRS vill review the
definition of a closely related item (if osy), apply ♦•Vi"* standards
nake a determination. See Sunsaxy of Califonia Code of Regulations
following chese PBSOi summaries and California Code of Xtegulations Section
S71 attached hexet*?.

dfiifonn allowance, holiday-pay and preoixm pay for hours worked within
normally sciheduled workia^ hours that are in excess of the statutory
imyiT«wn wOTkweek or work period undrar the Fair Labor Standards Act
be included as special cospensation. 1

.... » • ' \

Cenpensatioa s^ll not include: the monetary value of aay service oif
advemtage fusxiished by the eaployer ixnless otherwise specified in regulations,
final settlemoit pay, payments for services rend^ced outside of normal working
hours, any other payments the PSSS Board of Administration not affi™ia*;xvely
deteimined to be special CQmpensaticn. —w—— » • — .

Final Settlement Pay in Gov. Code Sec. 20023 (f) is as asy pay or
cash conversions of enqployee benefits in excess of ^ eaznable
granted or awarded in coanection with or aoticipatioa of a separation from
ea5>loyment. See Summaxy of California Code of Regulations following these
PBRL summaries and California Code of Regulation Section S70 attached
hereto.

.y^

8KOUP OR CEASS OF BHPLOIMSHT

aov. Code Sec. 20023(e) defines groap or class o£ eatilqyment as a number of
together because ttey staxs siailarities in «oifc loeasion,oolleetive bargwaLng miir, or other logical vncfc reUted gxoi?)ing. For PBSS

nrr -i e. nntcm yt. t o

B019377

Attachment G 
CalPERS Exhibit 32 
Page 2 of 25



10/16/2006 12:53 9167951523 CftLPERS PAGE 03

puzposes, \mdQx no eircuin6t:aaeag_ shall oae enplovae- be_rfmsi a qy«?HP QK
class. If ajQ agency believes they have an eaployee that does not fit a group or
class of ea?ilqyment, PERS eacowrages et^qyers to treat this type of enipla3rBe for
PSAS puzpoees the gamo as enployees in the inofit closely related group. For
exanple, similar pay xnereascs at siaiilar tianeB. otherwise, increases in
con5)enBatioa eaxziable granted to aiy enployee who is not in a gzoit^ or class
shall be limited i^rrir^j the final eca^ensation period as i»ell as two years
iaaaediately preceding the final coii^gnsatiop period to the a-verage increase in
ccsi^ensatioa eaznable during the same period for all enployees in the sane
membership classification {miscellaneous or safety). Regulations irere required
vhich provide reasonable standards for graoting exeeptioas. See Sunoary of
California Code of Regulations following these PBRL susBoaries and California Code
of Regulations Seertioa 572 attached hereto.

ZtSBOR POLZCST OR AGBSSEMBHT

Gov. Code Sec. 20022.2 defines labor policy or agreement as any written policy,
agieeanent, sieaocandua of understanding, legislati'we action of the elected or
appointed body governing of the enployer or other document used by enployer to
specify th** payrate# special confiensatian and benefits of represented and
ixorepresented enployees. .Ae noted above r any eonqseneation r^iorted to PESS must
be in labor policies or agreements and in coopliance with statutes and
reg\xlations.

EWPIOYZR PAID MBMBBR CQBTRIBtTTKBlS (ESMC)

VBymeat of Weatiber Ccotributieod by SoqBloyer

Gov. Code See. 2063.S was amexided to assure tfaat if a ]iieo^ber''6 contributions were

to be paid by an ea^loyer, tibe (sane) payment shall be for all meaibears in the
gro«9 or class of ^q>layaent. an individual is not part^of a groi^ or class,
the pa^^ent shall be limited to the amomt the Board determines is payable, to
similarly situated members in the eie^at related group or class. A resolution
or other written labor agreement is required for die method o£ paying gtpmviay
contributions.

SUq^oxtiag the Vlalue of fiEKC

Ouder Gov. Code Sec. 20023(c) (4)« an esployer has the option of repoorting the
value of ea^loyer paid member caatribatioas (SKIC) to PBRS. This provifiioa must
be adopted and ^[iplled dqually to evexytne in a grovp or class of enploynent.-
If an individual is not part of a group or class, the eaployer must pay and
report the value of BPKC for the closest related group in order to pay an^ Tgport
the value of SPISC for the individual. The axsount/peiroeat of •BPHC being 'padLd"
by ^e eaployer is the same amount/percent (value) that "must" be reported as
additional aanpensation. See Sunmary of California Code of Regulations following
these PBRl sunnmes and California Code of Regulations Section 566.1 attached
hereto.

Determinations for '•group of cae' and closest related grm^ axe made on a case-
by-case basis by the Member Services Division.

•CT 16 2006 14:19 oi £-rjr>c-ie--i-3 «-•

B019378

Attachment G 
CalPERS Exhibit 32 
Page 3 of 25



10/16/2006 12:53 9167951523 CALPERS PAGE 04

ConvertiAg sncc to PaTsata in tba Final CcDip«naatio& Por&od

jftn CO tbe statutes in Oov. Code See. 20615.5 allowc! enployers to 6t
paying thoe« sauaber contraJbutione during tHe final conpensation period md
certain, epeeified eircumsranco«. Xt is tbe can.? "ooaversion" o£ a benefit
allenred under the etatutee, regulatlcns or PSRS policy.

7)ie statute provides: "an employer may, pursuant to a labor poliqr agreaiifint,
stop paying those coatrlbatiane daring the final ccaqpensatioa period a|>pllcable
to the jatesibere, and ineteadr increase the payrate o£ the Btefflfaerc by an amount
equal to the nominl oontrHmtions paid by the eoployer on behalf o£ . the
esEployees This provision reguizes two confieeativB piiblic meetings
disclosing the nature o£ the benefit, the additional egnplayer oantributioas and
the funding therefor and an amendment to the en^loiyer's contract vith PSRS. For
more informatioa on the contract avecdmeat process* please ooatact the Public
Agency Contracts office at (916) . 326^3420.

Xliis provision, if adapted, zsust also equally ^pply to everyone in a groi^ or
class of esploynent. Z£ an individual is not part of a groi^ or class, the
agenqy anist adept this provdLeion for the closest related group in order to
coovert fiSMC to payrare for the individual. Detexminations for "grovqs or class•*
and closest related group are made on a case-by-ease basis by the tf&mber services
Division,

See Sianoary of California Code of Regulatittis'folloving these PBRL suanoaxxes and
California Code o£ Regulations Section 5S6.1 attac^ied hereto.

For saiqple Resolutions and additional rofonoation, please refer to your f^TPBRg
Procedures M&nual, Payroll Reporting Procedures recently i^dated by the fia;>loyer
Services Division, Training & Assistance Unit.

BOXB TO SCSOCU« DZSTBICTS; Since this provisicBi requires a aaandstant to
contract with the County Office of Bdueation, all districts under the County
Office of Bdueacxon aniet agree to the provision hy passing Resolutioas in tlieir
respeetx^ diatEaefeo.

StWMARy OP CALIPQUHXa. CODE OF RESULATTORS

OffiSSRSATZDB

^cial Coi^enaatloa is further defined in Section 571(a) of the regulations.
Subsection (a) exclusively identifies anddefines special cosqpensaticn items tor
neiBbers enployed by contracting agency and school eo^loyers that muet be reported
to SBRS if they are contained ia a voitten labor policy or agreement, the broad
categories are (1) incenti^ pays; (2) e<iiaeacioinaa pays? (3) prendun pays,- (4J
special assignment pays; and (5) statutory items.

section 571(b) sets forth the standards/criteria which all items o£ special"^
coo?»enfiatian oust meet. All items of special eon^^nBatiaa reported to PERS will J
be subject to review for continued eoaformity with the definitions listed in /
subsection (a) and all the standards listed in subsection (b). If any item of
specxal congpensation is not listed in subsection (a) or is not in conpliance with

nrr i c naote. i/t - ^ a -
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all o£ clie strodaards in eobsection (b) it shall not: be used Co calculate' final
coa^^easatiofi for aoy metrtjer.

Fiaul SettlosMst Pay is de£iaed in Section 570 of the regulaticoxs «='»'"< to tbe
scatutoxy definition. Sbcaaples axe giv^ chat it ftay consigt: of sevexance payt
"golden paradhuteC, accxuals ovex a period of pzior sexvicA, genexally, but not
alvays. paid duxin? the period of £iaal eeo^ensatioD. Final settlement pay nay
taXe the fom of any item of i^eclal cxacpensaticn not listed in Section 571 of
Che regulations and/or it may take the form of a bosms, retroactive adjustnenc
to p9yrate^ couversicD of special cfiazpensatioo to payrate^ or azay other method
of payroll reported to tBHS. It cdn also take the fona of any payrate increase
or special compensation only given to and reported for an individual in t'lio final
coapcxjsation period. Badh potential final settlement pay issue will he reviewed
on a caee-hy-case basis.

Gtovp oar Clans of Ba^loyB^t is clarified in Seetion S72 by setting fe^rtb as
"exception" froo the "a^vexage increase" limits in the final ccatjpcosatian
P^^cedures vxthm the iwegymig of the PBRli for an enplcyee who ic not " a
or class of enploystent.

BKPLOXSR PAID HEZffiR& C02ITRXB11TI0&S (BEKC)

Section 566.1 Bets forth the paraaetere for reporting the value of KEMC as
additional con?>eosation or converting Epuc to payrate during the period of final
coepensation. Again, either provision can only be provided to an individual if
the aost eloeely related group also has the same BIBC provision.

Itoe regulation provides the following standards for the contract amendment to
convert EPISC to payrate:

Final cospensation pera.od must be the 12 months or 36 wtfirn-vie •jtwmcH'? gfoiy
preceding effective date of retirement;
The provision must be fully funded for the gxoi^ or class of ei^ployees;
The proviaion must confom to federal inteznal Revenue Code standards .for
"giualifled plan st:atus<i;
The provision must be contained in curzent written labor agre^ents and
adopted xeaolutioos;
Conversion of BSKC to cos^enaation eaznable i.s an inexease in pamcate for
all purposes ;
If an enplpiree does not provide 12 or 36 months notice of retirement, the
enployer shall make necessary corrections to the payrate and report
adjustments to PERS; and
If M eni>loyee ^cels his/her retirement date, this provision shall be
appiaed to ha.6/her new final cooqpensatioo' period.

Si^seeeiOT (b) provides preeeduies for a eontiacciag agency, seSwoX enployer

^ a^txooal employer contributions required to fund tbispOTision- SxAsection (c) provides an avenue for an eaplqyer or recognized
to petition the Board to adopt a different rate for fullyf^^ the conversaon Of BHs: co payrate during en^loyees' final coapensatij

B019380
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Tax 33IPLICMI0K QOESTIOSS TO EBKC

JSasxy o£ yw .asked qaeatiwac about the tax in^lications of BPMC. Since it is
beyond the jurisdiction of PBRS to prorvide any tax xelated-niX^g/ we suggest
enDloyer ^th concerns io these areas- may want to consolt their owa ta* counsel,
^ mteaaal Rev«we Service or Pranehise Tax Board. However, PERS did pose BOjne
of your questions to an oatside , tax counsel and can provide the followiag
guidelines:

Qt • Are eBployer paid membetr contributions coosidexed^ wages for Sooxal
Security and Medicaace tax puaqposee?

As BPKC is not subject. CO state and federal ineone taxes. BMC appears n^
to be vages for Social Security and Medicare purposes. However, there is
no case or ruling directly cam this point, therefore, affected ea^jloyers
nay want to consider seeking a rvling on this issue. rOiere is no
distinction for these enployer paid coatributioas whether used as
coB¥»6asati<m for PBRS puzposes or not.

Q: would a c«itract amendment to convert EFISC to payrate in the final
cuqsensation period under Gctv. Code Sec 20615«S violate loterxial Revenue
Code Section 414(h) (2) pick-i^ rules?

A; Mie canversion of BPBC throus^ the contract atnendntent does not violate
Section 414(h) (2) of the Zntezsal Revenue Code (IRC) .

Q: If an agency elects the contract amendmimt provision t:o convert Smc ±q
the final eanpensation period, can it pic}c-i9 jsember contributions paid in
Che final year?

A: Yes, as a rou^iz^"piek eo long as the ei^loyer has inpl^ented that
procedure under IRC 414 (h) (2) .

If you have aoy questions or vould like a detexminatiqn en an^ items of
coopensation you pay enployees, please do not hesitate to contact Heober Services
Division, CoBDpensatioo Review Section,, P.O. Box 942704, Sacramento, Ca^ 94229-2704
or call the analyst assigned to your agency (by eaployer code). The analysts,
their direct telephone numbers and assigned etgencies are alssj^included as an
addeadum to this Circular lietter.

nrr ip; oaae. i/t-.ya

C3iief

ces Division
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SZFSBSS TBR2SS OP TEE 2B0PTSD SSGOXMlOQffS .

Title 2, Califoznia Public Eoployeas' Stetlremeat Syetem

§566.1, En?)loyer-Paid Meniber Contributiozis (EPMC) Conversions.

(a) A contractizsg .agency or school employee: may report the'
value of all or part of the normal contributions required to be
paid by a mfinber, for an individual or "group or class" of
en5»loyees.

A contracting agency nay also, by contract anendntent(s.),
convert Bn5>loyer-Paid Member ContriJbutionfl (EEKC) to conmensation
ear^le for a group or class of enployees, only during the
period of fin^ con?>ensation. A school eiployer may also, by

wnendiiifint<s), convert BEMC'to cca^^acion eaznable if'
all districts under the County Office of Education pass
Resolutions for saxne. .

Either provision: (1) reporting the value of BEMC as
compensation; or (2) converting EPMC to compensation eaznable
can only be provided to an individual if the most closely related
group also has the same BPMC provision.

^e contract amendment(s)- to convert, mast conform with
following standards as well as other applicable provisions of

(1) The period of final con?»ensation imiat be the 12 months or
iraths immediately preceding the effective date of retirement.
(2) "nie provision must be fully funded for the group or class

Of employees, based on PERS' actuarial assumptions with the riaht
of review set forth in subsection (b).

(3) The provision must conform to federal Internal Revenue
Code standa^ for •qualified plan status" of the System in
Section 401 (a), uacluding "non-diacrimination testing".

^(4) Hie provision xnust be contained in applicable current
agreements as well as in adopted resolutions.

(5) nie conversion of BM4C to ccoDensation eamable is an
increase in payrate for all purposes.
- *.i 5 eii5>loyee does not provide 12 months or 36 monthsnotice of retirement, the enployer shall make necessary
co-rr-o^f to the payrate a^ report adjustments to 'Psss.

« ^ fo^loyee ^cels his/her retirement date,pro^ion shall be applied to his/her new final conjiensation

agency, school eaqployer or recognized
organization may request a review by PBRS of the

contributions required to fund the contract
convert BSMc described in subsection (a).

The r^est must con^jly with the following procedures:
iLsi prwide written notice of the rate incaroase to

PERS^^rit^w certified mail. The enployer will send a copy of
affeeted^^S^«Sf^^^^ within ten days of its receipt to allaffected employee organizations, by certified mail.

-1-
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tt, ifL auhmitted in writlaa to feks within« days of the date of isercified receipt of the rate ^reaQ^TOe requMt sho^ be addressed and stJmxtted to^
Office, Publxc aqployees' Retiranent System, P o Box 942709
Sacramanco, California, 94229-2709. '-™. t-.o. 80X942709,
o«si™n^o esplpyer must be acconDanied by anrdijiance or resolution adopted by the governing body statina th.^^

aad factual basis and a copy If ttT^ei^
pToof Qf serrtc® that a written notice of the

nte change was sent to specified aiployee organization(s) a
^ « ?«Ploy^ gmip must be ac^nieS^ a'si^ed

aufh^^ofi Officer of the enployee organization tiho is
<»:3aniration, setting forth

be'jSffl^L'lund the
MiiS ^ econoBiic and non-econoaiic assumptions

^ suh»it?^to PERS
»dll aclmowledge the request in writing within IS

receipt. PERS will issue a^^?aiLve
ox deny the reoue^t far a rH^^45 days from the date of all^Sle^t!

caata relied upon in ^inri^^det^^tioS^'^ factual

^^ffSSt"^trfp"mJy®fSg''Lecrayersion of ePmC during final ccamensation, basL^^I
adttiijiistrati^ record established during the review. The BoaiA

Adminiatrative^^fe^ed^^ct^^ h^ing in accordance with the

the Board in suroort^f^g^^iSL^'^V statement to

94229 2701. at least IS days prior to the s<sh4duled^tiii3.

20011 1, 2002^?? ^lis "500, 20010, 20011,
Const, to. iw? sec "(e) '
V. sees. 401 and 41S; Odea
126 Cal.Rpte fn?. fl994) 23 Cal.App.4th(isiif^af-^f^^f liTftasS S!g^tr'B47i.

-2-
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§570. Final Settlement Pay.

"Final settlement pay" meang any pay or cash conversions of
euployee benefits in excess of condensation eamable, that are
panted or awarded to a mender in connection with or in
anticipation of a separation from en^yloyxnent. Final settlenient
pay is excluded from payroll reporting to PEES, in either payrate
or condensation eamable.

For esQnqDle, final settlement pay nay consist of severance pay
or so-called "cfolden parachutes*. Xc may he ibased on accruals
over a period of prior service. It is generally, but not always,
paid during the period of final ccaapensation. It may be paid in
either lijzsp-sum, or periodic payments.

Final settlement pay may taJce the farm of any item, of special
CQOd^i^eition not listed in Section 571. It may also take the
form of a bonus« retroactive adjustment to payrate^ conversion of
special condensation to payrate, or any other meth^ of payroll
reported to PBRS-

NOTE: Authority cited: sections 20023, 20023(f) and 20120,
Govermnenr Code; Calif. Const. Art- xvx, sec. 17. Reference:
Section 20023, Government Code.

Research Note: See Oden v. Public Bmployees' Svatan
(1994) 23 Cal.J^.4th 194 [28 Cal-Rptr.Sd 388] ; Citv of
§^<;ramgn.to v. gublic_Bmolovee3' Retirement Svetan (1991) i229
Cal.^,3d 1470 t2«0 Cal.Rptr. 847) j $?nti^ g-P.O.A. v.
of Admin.. Publxc gmoloveeflf Retirement System (1978) 69
Cal.App.3d 96 tl37 Cal.Sptr. 771].

-3-
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S571. Definition of Special Ccmpenaation,

(a) The following list exclusively identifies defines
special campensatica items for members enqployed by contractina
agency and school eaqployers that must bo reported to PSRS if they
are contaxned in a written labor policy or agreement:

(1) TStCSaTTTS PAT
Bonus

Condensation to employees for superior perfon&ance such as
"annual performance bontis" and "merit pay". If provided only
during a member's final cooDgpensation period, it i be excludied
from final con^^sation as* "final settlement" pay. A program or
system must be in place to plan and identify perfozmance Qoals
and objectives.
Dict&tion/Sliarfcliaod/Vypin^ PiresuLixB

Condensation to clerical esoplc^ees- for shorthand, dictation or
typing at a specified speed.
Iiongetvlty Pay •

Additional conpensation to eii;)loyees who have been vith an
employer, or in a specified job classification, for a certain

•minimum period of time exceeding five yeard.
Uaaagesient Incentive Pay

Coa^ensation granted to managaaent aaployees in the form of
aoditiOTal time off or extra pay due to the uhigue zxature of
their job. Bnployees within the group cannot have the option to
taJce time dff or receive extra pay. This cempensation most be
reported periodically as earned and must be for duties performed
during normal work hours. This con?)ensation cannot be for
overtime, nor in lieu of other benefits excluded under the
statutes* nor for special con^jensation not otherwise listed in
section 571 of these regulations.
Karlcsaanship Pay

Condensation to local police officers, county peace officers
and school police or security officers who meet an established
criterion such as "certification" as a marksperson
WEaster Follee Officer

Condensation to local police officers, county peace officers
and school police or security officers who meet specified
requirements, years of eaployment, performance standards.

Standard Trainias (POST). and perfoia a

Pbysieal Fitness Pzegragi
safety menibers and school securityofficers who meet an established physical fitness criterion.

-4-
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Value of Bmploywpald ifeniber Oeatrlbu^onfl fEFWC}
The full iRonecasry value of en^sloyer-paid member concriJbutioiid

(EPMC) paid to PERS and reported as con?)eiisation on behalf of all
njfifflbers in a group or class. A resolution or ordinance of the
governing body must be provided to pers indicating the group or
class, effective date, and percent of BPMC being paid and
reported as conpensation. This provdsion must also be included
in the written labor agreement for the group or class of
enployees.

The value of BS!^ is caLlculated on all "con^pensation eamable'
excluding the special co&qpensation of the monetary value Of BPMC
paid to PERS by the en^jloyer under Government Code Section
20023 (c) (4) thus eliminating a perpetual calculation.

(2} EDOCATXCaiAL PAT
The items of special ccnqpcnsation outlijied below do not include
reiinbursement to an en^iloyee for the cost of an application or
test, books, tuition or travel.
i^lieator'8 Dlffetrentlal

Conqp^isation to ett^>loyees who 'are retired to maintain a
Qualified Pesticide Applicator's Certificate,
Certified Public Aeeenmtant Incentive

Cotr^jensation to miscellaneous employees passing an exam
receiving a license as a Certified Public Accountant,
Educational Incentive

Co^ensation to ea^loyees for ccw^leting educational courses,
certificates and degrees which enhance their ability to do their
30b. A program or system must he in place to evaluate and
apprwe acceptable courses. The cost of education that is
required for the en?jloyee'9 current job classification is not
included in this item of special ctmmensation.
Baergcsney Medical Tedbalclaa Pay

Conpensation to safety ei?>loyees who obtain and an
emergency medical technical <BSir) certification,
fingiaeorlag Reglstzatloii Preaim

CaapQjwazLon to engineers who have taken and passed a
exam and ar« registered with

Govmaaeut, Agency Bequlred Licenses
enployees receiving and maintaining a license

^ties government or regulatory agencies to perform their
Int^tiooal Ocmf^encQ of Building Officials (ICBO) Certificate

Coii5)ensatiQn to building inspectors who obtain and maintain an
Conference of Building Officials (ICBO) certificate

in one or more certified areas. cex^iiicate

Licensed Premium (Brake Adjustment License, SMOG Inspector

-5-
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Inotltutfi of An-tomotl^ Service Sseellence (aZASB)
Cerclficafco

Cotpensatioa to itechanlca who obtain and maintain a National
Institute of Automotive Service Excellence (NIASE) certificate
Notary Pay

Con?jensation to clerical ea^lqyeea ^Axo obtain and a
notary p^lic certificate from the State of California or are '
deputized by an agency's chief administrative officer to sign
legal or financial documents for the agency
Paraaedic Pay

Condensation to employees who obtain and maintain
certification in auxiliary medical techniques
Peace Officer Standard Training (POST) Certificate Pay

Coo^^cira CO local police officers, county peace officers
and scbool police or security officers irtio obtain Peace Officer'
Standard Training (POST) cereificatioa. urricer
Reading Specialist Preniiia

Con^pensation to certificated Giqgiloyees irfho have obtained
special training and prcjvide literacy instruction as part of
their teaching duties. ^
Reeertification Bomiv

local firefighters i^xo obtain and maintain a

time ^ ^ prevention certificate for a specified period of
^eeial Class Driver*'s License Pay

oclMOl bus drivers or street^loyTOS who are required to obcain and nBt-m-q-jr, a special class
driver s license to perform fh'gir duties.
nndergradaate/Gradiiate/fioetoral Credit

obtaS^nSeifi^ «»ployees -ho are required to
(3) PBEXXm PAT

Tenqporary TJ^gsede Pay
Can?)ensatiQn to en^oyees who are required bv thoiror governing board or body to »orlt inTnl^a^ enployer

position/classification of limited duratiST
(4) SSBCZAL ASSXSHKSHT SKT

Accountant Pmiiim

confiat^v^-^^ ^ anployees who are routinely and
Condensation to an i.flt'Tci'tive _

Alrcraft/ae4~^V ^ en5,loyer.

C^ensation to miscellaneous enploveea wha a™

-6-
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Audio yiflUAl Pxremium
Ceiiipensatioa to miacellaneotis enployeea who are routioelv and

coMxstmtly reapODsible for qperatiag audio visual eqaipBent
Auditorium Preparatloa Premlun

Condensation to school en^loyBes vho axe routinely a-r^ij
consistently assigned to prepare auditorium{s), i.e. setting up
stages, li^tang, props and chairs for perfoiming arts purposes.
Bilingual Pxemlum

Compensation to employees who are routinely and consistently
assigned to positions requiring conBnunication skills in languaoes
other than English.
Branch Asfllgmnent Premiua

CotBpensati<» to eB?)loyees who are routinely and consistently
assigned to a branch office or work site that is identified as
"rural" or "remote" in the written labor agreenent.
Canine Officer/Aalaal Prettlum

Condensation to local police officers, county peace officers
or security Officers who are routinely and

consistencly assigned to handle, ciain and board a or
include veterinarian fees, feed or

i® for uplce^ of the animal.udBe&c Finisher Prsniusi

Condensation to fliiscellanecfus en^lc^^es who are routinely airl
consistently assigned to finish cement work. e-c. waterlncr
brushing surfacing-
Circulation Llbraxian teead.ttai

ipiaiy staff who are routinely and
consistency assigned to the circulation desk of the litrarv
CoB^uter pperationB Preaium iiDiaxy.

CQn5)ensation to en?>loyees who have special knowledge of
con^jucer processes and applications. weage or .
Confidential PreoBd.uBi

^ enployees who are rontlaely and
di^eti^!^ assigned to sensitive positions requiring trust and
Ceramet Administrator Coordiaatos Premium

Co^ensation to school eaqployees who routinelv and
adttinistrative contracts for instruction

Crime Scene ^veotigator Preaium
Condensation to local police officers, countv Tva>a«»A

officer?^"= '̂?oSS^lf
a crime scene.

Cca^ensation to nursing staff rtio are rnutinoiw

p^hll^ical^^^rileM."'''''^'^ ^ intensive medical or
n.A,j2.,s, Premium

training to students on drug abulT

-7-
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Detective Division teeniTiaii
Conqp^zisation to local police officers, coimty peace officers

asd school police or secxirity officers who are routinely and
consistently assigned to a detective br investigative division or
incelligence duties.
Detention Services Frcnlum

Condensation to eo^loyees vho are routinely and consistently
assigned to areas where criminally charged persons are confined
and nursing staff who are routinely and consistently assigned to
an adult facility where criminally ehaz^d persons are confined.
DUX TIraffic Officer Prealum

Compensation to local police officers r county peace officers
and school police or security officers who are routinely
consistently assigned to enforce Driving tbder the Influence
(DDI) of" alcohol or drug laws.
Sxtraditioa Officer Preoim

Coatpensation to locaLl police officers and county peace -
officers who are routinely and consistently assigned to return a
person to the custody of another jurisdiction.
Fire Inspector PreiBiiam

Compensation to "fire inspector" personnel who are routinely
and consistently assigned to inspect buildings and other
pexnaneni: structures for compliance with govBrnmental seifety
standards.
Fire Investigator Premium

Cenpensation to 'fire investigation* personnel who «ire
routinely and consistently assigned to investigate causes of
destinictive btiming.
Fire Prevention Asaigomant Preniun

CoBpensation to rank and file local firefighters irtio are
routinely and consistently assigned to pacific fire infections
and invescigative work during noimal hours of enployinent that may
differ from the work schedule of fire suppression personnel.
Fire Staff FremiuA

Conpensation to rank and file local firefighters who are
routinely and consistently assigned to administrative work during
noznal hours of employment that may differ from the work schedule
of fire suppx-ession personnel.
Flight Tijoe Premiim

Conpensation to safety enployees for time spent as co-pilot or
crew on work related air missions.
Float: Differential Preaium

Condensation for nurses not specifically assign^ to a
specific station. -
Front Desk Aflslgnment (Jail)

Conpe^ation to enployees staffing a jail who are routinely
and consistently assigned the duty of responding to Questions
from t^e public.
Fugitive Officer Frenium

Condensation to local police officers and county peace
officers who are routinely and consistently assigned to pursue
persons who are fleeing from justice.

-8-
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(c}
«« «»aUtuce

se«ic» ^

secti0as;,sss.l-sss.4, and SeSia. code.
N0^2 Aatliority iited; Sectiana 20023 (el a»i*< 20120 ",
code, Refereace; Section^ 20023, Gdv^rnnent^Codfe"
Research. Note

Uote-

194

.7711

OCT 16 2036 14:23

Sm titty^enaX'ReTEOdiB' Code mcs. 40i' and- 4jls- "
2i cai.app.4tn

see
lib

Ssa^Sj,!:
mL_adSS3SS^^ \aiS^ t280
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Olvlodoii

and'^^^^^?icrs.r°S^ty''ofofficers
Detention Serrloes Premluta

Compensation to enroloyees wlxo are routlnAiv

Coiflpeiisa,lixoo. to IocslI. poXxce o££i,cexs. countv nea.ce> ^j n£L-r>aand school police or security officGrs tAo are ?oSLely and
^orce Driving nnder the Infiueaee

(DUI> of alcohol or druig laws.
Extraditiion 0£CiLcex' PreBriya

COTpengation to lo^ police officers euad county peace
T "52 routanely and coaaistently assigned co letum aperson to the custody of another jurisdiction

Fixe Xnspeetor Pjcettlum
COBsie^tion to -fire inspector" peraonnal -who are routiaelv

and consistently assigned to inspect buildings and other

SMada^ cosplianee with governmental safety
Fire investigator PrenivB

Con?)^ation tp "fire Investigation" personnel vfao are
assigned to investigate causes of

Piro Prevention Aaeigameat Preniuai
C^emsation to rank and file local firefighters who are

^t^ely^ conaiatmUy assigned to ^ecific fire inspections
during Dormal hours of ^nploynient that nav

L schedule of fire s«®preaaion ^CTonnel.ViXA SbAC£ * -

C^^ation to rank and file local firefighters tAo ari
^ consistently assigned to administrative woifc H.i7-4n^^loyment that may differ from the work scheaule
Of fire suppression personnel. w*«w*4.e
Plight Time Preaim

eii5)loyeea for tiaie spent as co-piiot or
crew on work •related air misaions. f v w
Float Dl££e3ftetiaX PreBiiTaB

spec^t^^fL^" ^i£i=ally assigned to a ;
Front Oesle Assignmeat (Jail)

ConpeMation to enqaloyees staffing a jail who are routinelv
the duty of responding to questions

Fugitive Officer Premlua
Compensation to local police officers and countv

assign^d^o pursue

-8-
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Gang Detail Asaigaaent Premiua
Condensation to.local police officers, county peace officera

and school polxce or security officers who are routinely and
consistently .assigned to enforce laws relating to a group of
individuals banded together for unlawful activities.
Grading Asuigssent Paremlum

Can5>ensation to es^loyees who are routinely and consistently
assigned to inspect the degree of rise or descent of a slopiha
surface. ^ ^
Bazaxd Presdia

Condensation to en^oyees who are routinely and consistently
eacposed to toxic, radioactive, esqplosive or other hazardous
substances or perform hazardous activities to inplement health or
safety procedures.
Heavy/^eeial BqalpgDsent Operator

Ccfl^e&satxon to enqployees who are routinely and consistently
assigned to operate heavy eguipsient or specialized equipment.
Height Prenlua

Condensation to axe routinely a&d consist^tly
recjuired co work on ladders or mechanical devices at heights over
40 feet.
Bousing ^eciallat Prenlum

condensation to city housing specialists who axe routinely and.
consistently assigned to perfozm administrative functions of
housing division.
•Juvenile Officer Preniiia

Condensation to local police officers, county peace officers
and school police or security officers iriUo are routinely
consistently assigned to enforce lairs that restrict the
activities of juveniles.
Iiead Worker/Supervisor Preaium

Coitd^s^Cion to esdloyees who are routinely and consistently
•assigned to a lead or supervisory position over ,other endloyees,
subordinate classifications, or agency-sponsored prograai
participants.
Library Jteference Desk Prtnixm

Condensation to library staff who axe routinely
consistently assigned to provide direction or resources to
library patrons.
Kainteoanee Premiums s

Gae Haintenanee PreniuB
Compilation to naintenance endloyees who axe routinely and
consistently assigns to inject gas construction, repair
instruments or perfozm pipeline welder duties.

PltxnibQr Zxrigatlon Systea Premium
Compensation to plunflbens who are routinely awH consistehtly
assigned as irrigation systens plumbing specialists.

Refuse Collector prcoBlum
Cdn^nsation to maintenance endloyees %«ho are routinely
consistently assigned to collect refuse.

-9-
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Street Lai^ Seplaeeaent Prmlim .
Car^^sation to nalntenance en^loyees who are routinely and
consistently assigned to r^lace street lanps from an aerial
sucicet.

MCO iBstmetor Prenivm
Coa^ensatxon to miscellaneous eiqployeed who are routinely

coMistently asaignad to train Mbtor Coach operators, i.e bus
drivers,
Kotoreycle Patrol Preanlxia

Cooqpensation to local police o£ficera and county peace
officers who are routinely and consistently assigned to operate
and/or patrol on motorcycle.
Mbonted Patrol Fremiua

Coapenaation to lo^l police officers and county peace
officers who are routinely and consistesatly assigned to patrol on
hors^ba^.
Rareotie Division Pr«BiuB

Compensation to local police officers ^ county peace officers
and school police or security officers who are routinely and
consistently assigned to drug eriforcein^t-
Paravedlc Coordinator PraBluoi

CoB^ensation to paramedics who are routinely and consistently
assigned to coordinate traiziing activities in auxiliary medical
techniques.
Park Coostraetioa. Preniua

Can^jensation to groundskeepers who are routinely and
consistently assigned to build park equipment.
Park Biaintenanee/Egpiipaeat Manager Premium

CompeMation to park maintenance enpl<^ees who are routinely
and consistently assigned to equipment: nranagonent And other
administrative duties.
Parking Citation Premium

Con?)^ation to en^ployees who are routinely and consistently
assigned to read parking meters and cite drivers who have
violated parking laws.
Patrol Premium
. Condensation to local police officers, county peace officers

or security officers are icStinely and •
consistently assigned to patrol detail.
Police Administrative Officer

officers, county peace
^ school police or security officers who are routinelyco^istently assigned to police administration to provide

Of^f^^ operation
Police Investigator Premium

Condensation to rank and file local police officers, countv
peace officers and school police or security officers who are

consistently assigned to analyze crimes or
invesnigace accidencs.
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Pollen Llaleon Premium
Condensation to rank: and £ile local police officers, comity

peace officers and gchool police or security officers who are
routinely and consistently assigned to function as a liaison
between specia^ persons, groups or courts and the police/sheriff
department-
Police Polygraph Officer

Condensation to local police officers, county peace officers
and school police.or security officers who are routinely and
consistently assigned to administer and interpret polygraph
exasDB.

Police Records Asslgiaiait Pxcfsiua
CospensatioQ to enployees who are routinely and consistently

assigned to the police records division.
Kangenas'ter Presiitim

CocBpensation to local police officers, county peace officers
school police or security officers who are routinely and-

consistently assigned to supervise the target range facilities
and all related activities.
Refugee Arrival deasup Preoim

Cos^iensation to enployees who are routinely and consistently
assigned to cleanup from activities directly related to refugee
arrival flights.
Safety Officer Trsiaing/Cooxdlaator Prettlutti

Compensation to e^lqyees who are routinely and consistently
assigned to instruct personnel in safety procedures.
Sandblasting Prealum

Ccn^nsation to miscellaneous ea^loyees who are routinely and
consistently assigned to operate sandblasting equipment.
School Tard Premium

Coepensation to part-time school district eo^loyees who are
routinely and consistently assigned to supervise students during
recreation.
Seaarch Pay Premium . .

Compensation to fmployeea who are routinely, and consistently
assigned to search and process prisoners in the induction area of
jails.
Severely Disabled Preslua

Compensation to school instructional sdLdes nAio are routinely
and consistently assigned to woric with severely disabled
students.
Sewer Creir Premium

Condensation to laborers ^o are routinely and consistently
assigned to repair and maintain sewer systems.
Shift DifCereatial

Condensation to employees who are routinely and consistently
scheduled to work other than a standard "daytime" shift« e.g.
graveyard shift« swing shift, shift change, rotating shift, split
shift or weekends.
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Solo Patxol Prcoaaum

Peace officers

coMistsatly aasig^ ^ routinely andSipriakler >U Bac^S., IrISm ^
^e.r^tiaely ai«l

v^Vea and backflow jreven^n de^es coacrollers.
Tiller Premlun' '

Ti«» Tttchaliiaa operate the tiller oa an aerial ladSer,

routinely aad
and large consttuctioa equipment cites, e.g. for buses
Traffic Detail Pro^um

. assi^r^^dSect routinely and coasiatently
Ttalslttg Premium

Condensation to eoQloyees who a*** i ;assigned to train en?>loy^a J^outinely and consistently
Tree Crew-PreBd.ua

Condensation to maintenance worlcer-Q vhr*. ^
conaisteatly assigned to^^w- routinely and
trees. ^ ranove, prune, or ocHeivise care for
T7tillty Meter Presium

conaistently^^si^^t^Jl^f^? routinely and
and install meteS^^ re-read utility meters, repair or set
m^fctea Systems Opatatiea Pxealm
routinely and ronai^ent^^Sf<
maineaiance division assigned to planner duties in the
WatOT C«rti£lcatioa iremivm.

with govetmneatal health staadaiST quality for caipiiance
(s) suvunuur xtob

Fair Idber Staadax^ Act (FLS&)

pr^S^y^J^uS^ work schedule iocludiag
to ^t is conaidered noiSi^fM hours per week up
In this exan^le^ the fireSSh^f^ ®°®>Joyees on a f\ai-time basis
ve^. l^^ork in a
week and FLSA premium pav wquih ha %- reported for 53 hours per
Any work performed ahw ^ hours per week
overtime and would not be reported |o considered
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Bbllday Pay
Additional coaapensation for ea^loyees who are nonnally

reqi^red to work on an approved holiday because they work ia
^sitions ttot require scheduled staffing without regard to
holidays. If these enployees sire paid over and above their

for approved holidays, the additionalcon^nsation xs holiday pay and reportable to PBRS.
written labor agreements providing

f ^ allojpng ea5>loyees to cash out acc^lat^holi<3ay credit, the cash out must be done at least azsnuallv awfi

ii accumilate holiiiay ctedit bey^ the yearin whi^ It la. earned and an enployee later elects to cash oucac^aped holiday credit. iUslLt cam^aS™ '
an enpioyee titUizes the caah out option only d«T-8Tig

final coapeaaation period, it will be considexBd final
•settlesient pay and excluded from reportable coDDensation 2f thecash ™t option ia also utilized neS his/her £i^c^;nflaLra
period, It may still be excluded based upon a review ^Se
contracting agency or school aa^aoyer's eamerience relating to-

^loyees in thT^p wit£^^i^"S^nSier^loyees Who exercise this ei)tioB; the frequ^cy iith
th^.option; whether or not^e^h ouHr

paid periodically, and in a jaanner that is historicallv
coMistent; and whether or not the cash out would create an
i^unded liability over and above PSRS'

atti«^ S^?wian^to acquire and maintain. This excludes Items ^hRt are for

2 5° »:?«^"en labor policy or aoreement:
3 manbtts ia the group or^ass;r^i normally required duties;

Jci during normal hours of eiroioyiiieftt-S periodically as earned; ^^-^oyneac.

clJilaSSS^' «"• P'i" WTOf for tu jol,
'=' K fsi^ssas? peMoa,,

actTiarial^assu^t^M^ imfunded liability over and above PSRS'

-13
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items listed in sxibsection (a) have heen
Of ^Cial

oonfonnity with all of the ataBtolds''?i9ted

2^.S'not be used to ^Slate^E^o caj.cuj.ate Cinal can?)€nsation for that individual.

NOTE: Authority cited: Sections 20023 (c)(5) mifi 20t5o
^eznment Code? Calif, conat, Jirt, sec ^ '
Eefereoce: Section 20023, Govemment Codl? '̂

®®f Siae V, Pabli«^ ift'TfaovgftH' i^tem
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§572- Kn^iloyees Not in a Group or Class of En5)loyittent,

^2 ^ ^ "group or class of &aplayta&nt*winhaa the meanixxg of the Public Enployees' Retirement Law, may
request an exception from the "average increase" procedure set
forth in Section 20023 (e) . The local eaplpyer ?£s
exception on the eaplayee'q behalf. . . ^

pie request must be aul^tted in writing, no later 30
received PBSS' estimate of benefitspayable. I£ the estaaate as mailed, tlie deadline is thirty-five

calenuSar days after the postoark date. 5toe request sust be
suh^tted to the HenOser Services Division, Public aroloyees'
Retirement System, P.O. Box 942704, Sacxamanto, CA 94229-2704.

PERS Mill acknowledge the request in writing within IS
calendar days of its receipt. PERS will grant or deiw the
r^est, ^cify its reasons in writing, within 45 days frean
the date of acknwiedgenent. PERS' decision to grant or deny
request will be based on a crmpaTigoa betwe^ increased
conpensaticn taxable, as reported for the ennlpyee his or
her period of final caipensation and coapensatiOT eamable

Of .enployees in his or her same

^ history of payroll r^orting for therelevant payroll reporting for the metnbership
payrate and special con^enHation. In

— e*=^tion be granted if PERS detenninea ^ha^^ the
5^?^- ^crease on congjensation eamable by the enployeefails to conform with the following standards set for^in^
P^si^of^la^'^ ^ applicable

(a) If reported in payiate, the increased coapenaation muat
(1) COTtained in a ^tten labor agreement;
(2) Part of nozmally-reguired duties-f3) ^formed during nm ho^ S'e«5loym,.„f
(4) Paid periodically as earned: ^S'-'oymenc,

(5) Not final settlement pdy.

co4Siflati«^^tef «=o»5,ensation. the increased
^ ®written labor agreement;

(3 duties;
rl\ ? during normal hours of eroloyaent-4 ^id periodically as earned;

I»5»ents for the
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rtc I Reported increased con^ensaticm most not constitutefxn^ settleia^t pay" within the meaning of Section S70 of these
regulatitt^ and Section' 20023 of the Government Code, it anist
co^om wi^ f^eral Xntexaal Sevetme Code acaodJucas in

'Siwiified plan stacus" of the System, and in
Section 401, lacsluiSing •atan-discriainacion testing".
tsmif the request is denied, the enploTra' or emloyto nav appeal
Sections SSS.1-555.4, ^ Sectxon 20133 gf the S0«eznnent Code.
TOrai totlwrtty Citedv Secticw 20023(e) and 20120, Soverament
Code. Reference; Section,,20023, GovemsMt. Code.' - '"wait

teaeaxch Sot^! See Intttnal Rewei^ Cade a^. 401 and 415,-
{1994) 23 cal.^.4tjl

194-[28 c^.^te.2d 3881; Citv of •Saeraimwif-n
gmployeea^ Retirement (1991) 229^ CsH Abo 3fl 1470 r^tfn
C^.Rptr. 847] y vl Bd. of iAi^4ti
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