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AGREEMENT

THIS AGREEMENT FOR EMPLOYMENT, (“Agreement”) is made this 30" day of
June, 2008, by and between the CITY OF BELL, a general law city (the “City”) and
Pierangela Spaccia, an individual (the “Employee”) pursuant to the following terms and
conditions:

RECITALS

A. The City is a charter city located in the County of Los Angeles, State of
California; and

B. The City desires the employment for services of Employee as the Assistant
Chief Administrative Officer of City; and

C. City and Employee desire to provide for certain procedures, benefits and
requirements regarding the employment of the Assistant Chief Administrative
Officer; and

D. Employee is willing to work as Assistant Chief Administrative Officer of City
under the terms and conditions recited herein,

NOW, THEREFORE, CITY AND EMPLOYEE agree to the following:
Section 1. Novation

The parties hereto intend by the execution of this Agreement to terminate and
replace all prior and written agreements existing by and between the parties, through and
including the effective date of this Agreement.

Section 2, Conditions of Employment

1t is the intention of the parties that from and after the effective date of this
Agreement that the terms and conditions of Employee’s employment as Assistant Chief
Administrative Officer shall be governed exclusively by the provisions of this Agreement
and applicable provisions of law.

Section 3. Duties

City agrees to retain Employee as the Assistant Chief Administrative Officer of
City to have and exercise all of the powers, duties and responsibilities as Assistant Chief
Administrative Officer as set forth in the Bell Municipal Code and other applicable laws
and regulations, and to perform such other proper duties as assigned by the Chief
Administrative Officer (CAQO) of the City.



Attachment G
CalPERS Exhibit 11
Page 2 of 6

Section 4. Termination
The parties hereto may terminate this Agreement in one of the following ways:

a. By mutual agreement of the parties; or

b. By the death or retirement of Employee; or

c. Employee is terminated for cause as a result of a conviction of a felony
or for a crime involving moral turpitude. For purposes of this
Agreement, the City shall have the burden of establishing by a
preponderance of evidence that Employee was convicted of a felony or
a crime of moral turpitude.

d. By the City without cause upon giving thirty (30) days written notice
to Employee of the termination of this Agreement. In the event of
such termination, Employee shall receive a payment equal to the
maximum severance allowance under California Government Code,
Sections 53260 — 53264,

Upon termination by either party for whatever reason, Employee shall be entitled
to receive an amount equal to all accrued and unused sick and vacation leave to which
Employee is entitled pursuant to the terms of this Agreement, which shall be calculated in
accordance with the adopted and approved policies of the City as of the date of
termination and at the applicable rate of pay as earned and accrued.

Section 5. Basic Salary

Employee shall be paid a basic salary (hereinafter the “Basic Salary”) as per the
Agreement dated July 1, 2005. As of the date of this Agreement, the basic salary shall
include the payment of employee’s portion of FICA and Medicare sums as set by the
Social Security Administration, Effective September 1, 2008, Employee shall receive a
twenty percent increase, with a twelve percent annual increase thereafter, beginning July
1, 2009. Funding of the Governmental Money Purchase Plan will continue as per the
existing Agreement.

Each adjustment to the Basic Salary as provided in this Section shall be subject to
the condition that the City’s Audited Statement of the General Fund Balance for the
immediate past fiscal year prior to the adjustment evidences a positive cash position. In
the event said Fund Balance for such fiscal year results in a negative cash position, the
salary adjustment provided herein shall not take effect and Employee shall receive the
previous amount of Basic Salary in effect prior to the adjustment as provided in the
Agreement.

Section 6. Employment Fringe Benefits

Employee shall be entitled to the following Fringe Benefits in accordance with
this Agreement:
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a. City agrees at its sole expense to provide Employee and her
dependents with the opportunity to obtain all insurance benefits
provided to the City’s unrepresented executive management
employees, including but not limited to, dental, health, and vision
plans; and

b. Employee shall be maintained by the City as a member of PERS and
the City’s Supplemental Plan pursuant to the contracts between the
respective agencies and the City, as they now exist or may hereafter be
amended, provided all Employee costs to maintain such membership
in said plans shall be paid by the City; and

¢. Employee shall accrue vacation leave and sick leave in such amounts
as Employee currently earns with the City, and calculated on the
applicable basic salary rate; and

d. City agrees to fully fund FICA and Medicare obhgatxons associated
with Employee; and"

e. City may pay annual professional dues and fees on behalf of employee
approved annually in the City budget by the City Council.

Section 7. Expense Reimbursement

Employee shall be entitled to reimbursement for actual expenses incurred by her
in the performance of her duties as Assistant Chief Administrative Officer of City. All
such expenses shall be reviewed and approved by the CAO or shall be paid pursuant to
policies and or directives heretofore or hereafter issued by the City Council relating to
such reimbursement.

Section 8. Indemnification

City shall defend, hold harmless and indemnify Employee against any claim,
demand, judgment or action, of any type or kind, arising out of any act or failure {o act,
by Employee, if such act or failure to act was within the course and scope of Employee’s
employment. City may compromise and settle any such claim or suit provided City shall
bear the entire cost of any such settlement.

Section 9. No Reduction of Benefits

City shall not at any time during the Term of this Agreement reduce Employee’s
Basic Salary or Fringe Benefits package to which Employee is entitled as provided in
accordance with this Agreement, unless an identical across-the-board reduction in
compensation and benefits is ordered for all other employees of City.

Section 10. Effect of Agreement

The execution of this Agreement shall not operate as a waiver of any claims either
party hereto may have against the other party arising out of their prior relationship of
employer-employee.
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Section 11. Employee Evaluation

Subject to the CAO providing a recommendation and draft performance
evaluation of Assistant Chief Administrative Officer to the City Council on or before
August 1 of each year (commencing August 1, 2009) of the Term, the City Council shall
annually conduct an evaluation of the performance of Employee. Employee shall be fully
informed of the details of such evaluation and shall have a reasonable opportunity to
present her views, with reference to such evaluation, to the City Council. All materials
and comments made as part of the evaluation process shall be and will remain
confidential.

Section 12. OQutside Employment

a. During the Term of this Agreement, Employee shall not engage in outside
employment of any kind without the prior written consent of the CAQ. This shall be at
the sole discretion of the CAO whether to grant or deny such consent, provided there is
no conflict of interest of Employee due to such outside employment.

b. Employee, afier the termination of her employment or term of office, shall not
for compensation during a period of two (2) years from the date of termination of
employment, represent, aid, advise, counsel, consult or assist in representing any other
person (other than City), before any court or public agency or any officer or employee
thereof by making any formal or informal appearance, or by making any oral or written
communication with the intent to influence, in connection with any proceeding if both of
the following apply:

1) The City of Bell or affiliated public entity, is a party or has a direct and
substantial interest.

2) The proceeding is one in which Employee formerly participated.

Section 13. Notices

| Any notice required or permitted by this Agreement shall be in writing and shall
be personally served upon the party to be netified, or shall be deposited in the custody of
the United States Postal Service, or its successor, postage prepaid, and addressed as
follows:

To City: City of Bell
6330 Pine Avenue
Bell, California 90201
Attn: CAO

To Employee: Pierangela Spaccia

At her home address, which shall be
maintained on file with the City Clerk,

Notices shall be deemed given as of the date of personal service of five (5) consecutive

calendar days following deposit of the same in the custody of the United States Postal
Service.
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Section 14. Binding Effect

The provisions of this Agreement shall be binding upon the parties hereto and
their respective successors in interest.

Section 15, Section Headings

The section headings contained in this Agreement are for convenience and
identification only and shall not be deemed to limit or define the contents of the sections
to which they relate.

Section 16. No Presumption Re: Drafter

The parties hereto acknowledge and agree that the terms and provisions of this
Apgreement have been negotiated and discussed between the parties, and this Agreement
reflects their mutual agreement regarding the same. Because of the nature of such
negotiations and discussions, it would be inappropriate to deem any party to be the
drafier of this Agreement, and therefore, no presumption for or against validity or as to
_ any interpretation hereof, based upon the identity of the drafter shall be applicable in

interpreting or enforcing this Agreement.
Section 17. Assistance of Legal Counsel
Each party to this Agreement warrants to each other party, as follows:
a. That each party either had the assistance of legal counsel or had legal counsel

available to it, in the negotiation for and execution of this Agreement and all
related documents; and

b. That each party has lawfully authorized the execution or has executed this
Agreement.
Section 18, Severability

This Agreement is severable, and if any provision or part hereof is judicially
declared invalid, the remaining provisions shall remain in force and effect.

Section 19. Modification

This Agreement shall not be modified except by written agreement of the parties.

Section 20. Effective Date

This Agreement shall be effective as of the day and year first above written.
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IN WITNESS WHEREOF, the parties have caused this Agreement for
Employment to be executed as follows:

(“Ci.ty”)
CITY OF BELL, CALIFORNIA
By: e

tt A, Rizzo, Chief Administrative Officer

Attest:

~ Rebecca Valdez,

“Employee”

o Vs S

Plerange ‘Spaccia
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) A Member Services Division, RO. Bex 4000, Saceamenro, CA 95812-4000
CalPERS (888) CAPERS (225-7377) » Telecwmmunicacions Device for the Deaf - (916) 526-3240

Request for Service Credit Cost Informarion
Additional Retirement Service Credit (ARSC)

? :’ ’A nqg,fq jaa.c. C_-‘LO-.

Vame J 1 Socal Securicy Number
— C o y of 8 ef /
Former Name (F apphicable} Current Emgplgyer

- Decumentanan of Scivice

&1 have amached « copy of the estimare 1o purchase scrvice credic. I not, indicate why:

Based upon the attached service aredit puschase estimace, how many yeazs of ARSC do you intend vo purchase? (check

one box only) A scparate election document with dewailed payment options will be mailed to you once this form has
been processed.

D1y Q2 years Q3 years Q 4 years fﬂé years
Have you requested this cost informadon before? O Yes @ No 1Fyes, encer dace roquest was submirced [/
Have you submitred a retirement application? () Yes &N If yes, encer retirement dase {

Do you anticipare purchasing chis credit with 1 rollover or plan-to-plan cransfer of pre-tax funds? Q Yes ENo

Porr 5 ettt of Nop-Caonerniun it ["m!:.ln'. RITR I

(Ploase refer to the instruction page for informarion on completing this section.)

I have read the preceding instruction page and certify that [ have ar lease 5. 0o years of service (as calculated
according to the instruction page) thar has not been raken inco account or received under chis government plan.

Such service is for employment other than a3 2n employee of 2 CalPERS covered employer, 2 government 2gency, an
educational organization, or a government employees associarion. [ heteby certify thar the above information is true and
derstand chac I may need to provide documentation of such employment, if requested.

A 51151 o4
Daze

Sign and date chis request form, make a copy of your request for your records, and arcach a copy of your online scrvice
) credit purchase estimare.

Mail all materials to CalPERS Member Services Division, P.O. Box 4000, Sacramento, CA 95812-4000,
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, Social Security Number: _ Date:
) FULL NAME: PierAngela Spaccia

ADDITIONAL RETIREMENT SERVICE CREDIT
Cost Estimats Program for Local Miscsllaneous (Public Agency) CalPERS Members

INPUTS RESULTS
Service To Costforthat | 180 Monthiy
Rutirement Formuls 2% 0 55 hd 1 Year $15,034 $143.27
Cost of Living Adjustment (COLA) % | 2% Y1y 2 Yeurs $30,087 $286.53
quu Type Mocified Vi 3 Years $48,101 $429.80
o T
|F|nd Compensation Period (in years) |} L v 4 Years $60,136 $573.07
Past Retirement Survivor Allowance | Yes |¥] 5 Years $75,169 $716.33
Calculation June 30, 2004
Date of Instaliment paymernts may not be less than §15
Date of Birth September 18, 19581  ur month or extend bayond 180 monthe,
'Years of Service st Date of Calculation 16.500] Interest, computed st 8.26%, will be sdded if 2
i'kﬂﬂ! Payrate $8,525.83) payment plan is selected.

‘.

“Hormally submit your request.

1o assist you wilh your ﬂmncial plannlno. Your tc'aul nrvlu cmll! cost will bc dotnrmined whon you

INPUT INSTRUCTIONS:
Social Security Number & Name:
Retirement Formula:

Cost of Living Adjustment (COLA) %:
Formuls Type:

Final Compensation Period (in years):
Post Retirement Survivor Allowance:

Date of Caiculation:

Date of Birth:

Years of Service at Date of Calcuistion:
Manthly Payrate:

Enter complete number and full name.
Selact your curment retirement formula.
Select the COLA percentage your current employer contract provides.

Select Modified” if you contribute to Social Security for your curent
empioyment, Otherwige, select "Full”.

Select *1" i your curment employer provides a 12 month sverage payrate
calculation for computation of your retirement benefits. Ctherwise, select "3"

Select “Yes® if your cument employer contracts for post retitement survivor
allowancs (PRSA),

Enter the anticipated date CalPERS will receive your request, {mnvddlyy)
Enter your date of birth. (mm/ddlyy)
Enter estimated service credit, {Hox o)

earned over the (ast 38 months, I reinstated from retirement, nter the
Finai Compensation (average psyrate) used in the prior retirement
calculation if higher than your current payrates.

To convert 8 non-monthiv pavrate 1o @ monthly rate:
Hourly payrate muRiphed by 173.333 = monthly rate
Dally payrsts multiplied by 21.8667 = monthly rate
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2.
CalPERS
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MEMBER INFORMATION

Date: 08/18/2004
4§ SSN:

Birthdate:

Employer: City of Beil

Monthly Payrate (including any | $8,525.83
special compensation reported
by your employer):

COST INFORMATION

Service Credit Type: Additionai Retirement Service Credit
Lump Sum Cost: $71,085.39
ESTIMATED MONTHLY $598.39 if you retire at Age 50*

PENSION INCREASE:

Dear Pier Angela Spaccia:

CalPERS has determined that you are eligible to purchase Additional Retirement Service Credit (ARSC).
Enclosed in this packet is detailed information on the purchase of ARSC including disclosures on purchasing
such service credit, payment options, and use of certain payment options. Please read this information
carefully, as ARSC in some instances is treated differently than other service credit purchases and we will only
accept certain payment methods if you qualify.

Attached are the following forms for your review and/or response:
} Explanation of Payment Options (Attachment 1)
installment Payment Guidelines (Attachment 2a & 2b)
Choose your Instaliment Payment (Attachment 3)
Employment Certification and Your Payment Options (Attachment 4a & 4b)
Disclosure reiated to Transfers from 403(b) or 457 plans for the purchase of ARSC (Attachment 5)
Election to Purchase Service Credit (Attachment 6)
Rollover/Transfer Infformation and Certification Forms (Attachment 7a — 7e)

If elected, this service will be credited to your retirement account as shown below:

Employer Name Retirement Formula Category Year(s) of
Service
Credit

City of Bell 2% @ Age 55 (PA Misc) Misc. 5.000

Total Service 5.000
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HOW THE COST WAS CALCULATED

—\The cost to purchase this service credit is calculated using a “present value" method, which is based on

_your highest monthly full-time pay rate and an average of any special compensation (i.e., uniform
allowance, holiday pay, longevity pay, etc) reported to CalPERS by your employer during the last 36
months. This provides us the best estimate of the potential future Final Compensation figure that may be
used at retirement for calculating your retirement benefit. We look at the projected retirement benefit
increase you may receive from this additional service credit (at retirement, disability, death, or other
termination from employment). Then, we convert that to a lump sum cost in today’s dollars.

Determining the increase to your future benefits involves a number of actuarial assumptions, including
projected age at retirement, life expectancy, and the probability that some may never receive a service
retirement benefit but instead become disabled, die, or terminate their CalPERS membership. These
probabiiities are the same assumptions used to ensure all our benefits are adequately funded.

The actuarial tables used in this process are updated as needed due to existing benefit changes, new
benefits mandated by law, changes in retirement assumptions to reflect our current best estimate of
retirement patterns, or other actuarial factors. NOTE: The actuarial tables are scheduled to change
December 30, 2004, and may affect the cost of this benefit. The best location to receive the most
current information on the actuarial assumptions is on our website at www.calpers.ca.qov.

Remember, your election to purchase service credit is irrevocable. Once your election purchase is

processed, any future changes to these assumption factors will not affect the cost of your service credit
purchase.

ESTIMATED MONTHLY PENSION INCREASE

J’ he estimated monthly pension increase information included herein is based upon the highest retirement
pension option and was calculated using the highest monthly pay rate and an average of any special
compensation (i.e., uniform allowance, holiday pay, longevity pay, etc) reported to CalPERS by your
employer during the last 36 months. This amount is only an ESTIMATE; whereas, your actual retirement

allowance will be based upon your highest average monthly pay rate for 12 or 36 months of consecutive
employment based on your employer’'s contract.

For SAFETY MEMBERS purchasing additional safety service, keep in mind that the percentage of
retirement allowance to which you will be entitled under the Safety formula is limited to a percentage of
your average CalPERS compensation at the time of retirement. The estimated monthly pension increase
shown above takes your current posted service and benefit cap into consideration.

If you RETIRE ON DISABILITY, this additional service credit may not benefit you and cannot be used to
qualify for, or change the method of calculating benefits. You may request a retirement estimate with and
without this additional service credit by submitting a CalPERS Retirement Allowance Estimate Request
Form (MSD 470) along with a copy of this cover letter or use the Retirement Planning Calculator on our

website at http: //www.calpers.ca.gov. If you need additional information or retirement counseling,
please contact CalPERS at (888) 225-7377.

VESTING FOR BENEFITS

3
he law specifically states that this service credit option cannot be used to qualify for heaith,
retirement, or any other benefits.
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NEXT STEP:

3 If you are not interested in purchasing the additional service credit at this time, no response is needed. You
may request to purchase this service anytime prior to your retirement date, while still in eligible employment.

 If you wish to purchase the additional service credit, review the remaining information within this packet,
complete, sign and retum the enclosed Employment Certification and Your Payment Options worksheet

along with the Election to Purchase ARSC, to the address provided. The Election to Purchase ARSC is
irevocable and must be retumed within 30 days.

Under current law, you may only make one election for the purchase of ARSC. Ensure that this
packet contains information on the amount of ARSC you would like to purchase.

An Election to Purchase Service Credit is irevocable. Once elected, any future changes to the

actuarial assumptions or interest rate will not apply to service credit already purchased or an existing
payment schedule.

If your Election to Purchase Service Credit is not received within 30 days, the cost could be
recalculated.

If you wish to use a plan-to-plan transfer or rollover funds to pay for this service credit purchase, the certification
forms and check must be received with your Election to Purchase ARSC form. If you are retired or retire, a
transfer or rollover will only be accepted if received within 120 days of your retirement date.

You may obtain additional information on all programs administered by CalPERS by visiting our website at

}t tp://www.calpers.ca.gov. This site includes a retirement planning calculator, which can provide you
~“*with an estimate of your monthly retirement benefit.

If you have any questions, please contact us at (888) 225-7377.
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Attachment 1
Explanation of Payment Options

~Review and complete the “Employment Certification and Your Payment Options”
Attachments 4a & 4b), for the payment options available to you.

The information below is intended as a brief overview; further details about your options are included in the attached
forms.

Lump Sum

A check or money order made payable to CalPERS must be submitted with your Election to Purchase ARSC form (a.k.a..

Election form). If certification is also received and approved when you submit your Election form, these funds may be
rolled over from a qualified plan (Attachments 7a-7e).

Installment Payments - (Attachment 2a — 2b)

Payroll Deductions — Active CalPERS members, who are currently working for a contracted CalPERS employer:

You may elect to have deductions taken from your salary, The payment amount will be deducted in addition to any
normal contributions. The payment schedule will include interest through the completion of payments at the rate of
8.25%. Any future interest rate change will not apply to any existing payment schedule. You will also have the option to
choose whether or not you would like these deductions taken on an after-tax or a pre-tax (tax-deferred) basis, as long as
this option is provided by your current employer (see attachments 2a, 2b, and 6).

If you elect payroll deductions and a balance is remaining at the time of retirement, you may complete the payment by

having equivalent monthly deductions taken from your retirement allowance on an after-tax basis. CalPERS will authorize
such deductions unless you notify us otherwise.

If you separate from CalPERS covered employment, it is YOUR responsibility to notify CalPERS in order to establish a
jirect payment schedule. Please note that interest continues to accrue on the remaining balance until it is paid in fuil.

Direct Payments — /nactive CalPERS members, who have separated from CalPERS covered empioyment and who have
not yet retired:

Payments will be made by sending monthly payments directly to CalPERS. This payment schedule includes interest
through the completion of payments at the rate of 8.25%. Any future interest rate change will not apply to any existing
payment schedule. All future payments are due no later than the 10" of each month. Do not send cash. Checks or
money orders must be made payable to California Public Employees’ Retirement System (CalPERS), Attention Section
835 SPU/DP, labeled “Direct Payment’, and must include your full name and social security number for proper crediting.

Under the direct payment option you will be subject to a breach of contract if payments are not made as
specified above. Should the payments become delinquent for 90 calendar days, CalPERS will:

s Cancel the service credit election,
e Refund all direct payments received without interest; and
» Remove the service that was credited based on the election.

Deductions from Retirement Allowance — This option is for those members who have retired or are retiring within 90
days:

Payments can be made by having equivalent monthly deductions taken from your retirement allowance on an after-tax
basis. CalPERS will authorize such deductions uniess you notify us otherwise.

Partial Payment with Installment Payments

A partial payment can be made with your election. The balance owed on the election will be set up on either the payroill,
direct or retirement installment payment plan. On the payroll installment payment pian, you will have the option to select
_sither the after-tax basis or a pre-tax basis (tax-deferred), if your current employer provides this option. The payment
“amount will be deducted in addition to any normal contributions. The payment schedule will include interest through the
completion of payments at the rate of 8.25%. Any future interest rate change will not apply to any existing payment
schedule. You will also have the option to choose whether or not you would like these deductions taken on an after-tax or

e o hmae fhmis b€ AN e mTo b
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Attachment 2a

Installment Payment Guidelines

“nstallment payments may be selected as the payment method for purchasing service credit. These guidelines provide
Anformation to assist you in determining which instaliment payment plans are available and best suited to your needs.

Pre-Tax (Tax-Deferred) After-Tax After-Tax ONLY
Payroll Deductions Payroll Deductions Direct Payments OR
_ Retirement Deductions
What is the The instaliment payment The instaliment payment Direct Payments are
difference? deductions are taken before deductions are taken after submitted monthly by
taxes are applied to your taxes are applied to your personal check or money
earnings, so the instaliment earnings, so the deduction order. Note: Electronic Fund
amount is not taxed until amount has been taxed. Transfers (EFT) cannot be
refunded directly to you or paid accepted to make this
to you in the form of your payment.
monthly retirement allowance. , Retirement deductions are
Only payroll deductions can be taken monthly from your
pre-taxed. retirement allowance.
Am | eligible? You are eligible if reported on a | You are eligible if installment | You are eligible only if you
State of California payroll. deductions can be reported are no longer reported on
Otherwise, you are eligible only | on payroll to CalPERS. payroll to CalPERS, or if you
if your employer has a receive a CalPERS monthly
resolution with CalPERS to retirement allowance.
participate in the Pre-Tax
Payroll Deduction Plan. If you
select pre-tax instaliment
payments but your employer
does not participate, the
deductions will be authorized as
; after-tax. .
When can | select | The selection can be made: The selection can be made: The selection can be made
this installment when you are no longer
payment plan? + if your employer has an e when you are again reported on a payroll to
approved resolution to reported on payroil to CalPERS due to separation
participate in the Pre-Tax CalPERS; or from employment or at
Payroll Deduction Plan on retirement if your Election
file with CalPERS; e when you switch to Document is received prior
employment with an to retirement.
s+ when you become employer who is not
employed by or switch to participating in the Pre-
employment with a Tax Payroli Deduction
participating employer; or Plan.
+ when you wish to switch
from after-tax payments.
Pre-tax payments will be
reported on a prospective
(future date) basis only.
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Attachment 2t
Instaliment Payment Guidelines (continued)
B Pre-Tax (Tax-Deferred) After-Tax Payroll After-Tax

Payroil Deductions

Deductions

Direct Payments OR
Retirement Deductions

Nill | receive a
nonthly
sill/statement?

No. A natice indicating the
number and amount of
deductions will be sent.

No. A notice indicating the
number and amount of
deductions will be sent.

No. A letter of instructions
for direct payments will be
sent. If retiring, you will
see the monthly deduction
taken from your monthly
retirement allowance.

Nill my payment
selection apply to any
sther service credit
surchases | may have
10w or in the future?

Each service credit election
requires its own payment
method selection. For
example, you may select pre-
tax instaliment payments to
convert Second Tier service
and after-tax payments to
purchase military credit,
redeposit, or any other credit
you are eligible to purchase.

Each service credit election
requires its own payment
method selection. |f your
employer does not participate
in the Pre-Tax Payroll
Deduction Plan, after-tax is
the only instaliment plan
available for each of your
elections.

Each service credit
election requires its own
payment method
selection. If you are not
reported on payroll to
CalPERS, direct payments
or retirement allowance
deductions are the only
installment plans.

Zan | later change my
sayment plan, make a
sartial or a lump sum
sayment if | am not
separating from
amployment?

}

No. Once started, pre-tax
deductions cannot be
changed, a partial payment
may not be applied, nor can
the balance be paid off prior
to completion of payment as
long as you are reported by
an empioyer participating in
the Pre-Tax Payroll
Deduction Plan. You cannot
switch to after-tax payroil
deductions.

Yes. The number and/or
amount of deductions may be
changed. You may make a
partial payment, complete a
balance due payment, or
switch to a pre-tax deduction
plan if employed by a
participating employer.

Nhat happens when |
io separate from
>mployment or
-etire?

Pre-tax deductions must
continue if subsequently
employed by another
CalPERS - covered employer
participating in the Pre-Tax
Payroll Deduction Plan.
Otherwise, the payments will
be continued as after-tax
deductions, either on payroll
reported to CaiPERS,
through direct payments, or
through monthly retirement
allowance deductions. You
may request to make a partial
payment or complete a
balance due payment.

Deductions will be continued
if reported on payroll by a
new CalPERS - covered
employer. If employed by a
participating employer, you
may request pre-tax
deductions. If not reported to
CalPERS, direct payments or
maonthly retirement allowance
deductions are available.

You may also request to
make a partial payment or
complete a balance due
payment.

Not applicable. Payment
change options remain as
stated in the section
directly above.

Contact CalPERS if you have further questions on your instaliment payment plan selection, if you wish to change an existing
payment plan, or if your employer or employment status changes.
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Attachment 3

Your minimum bi-weekly installment payment is provided on your Election to Purchase Service Credit form for the
jump-sum cost of $71,085.39.

If you want a higher instaliment payment amount than the one that is shown on the Election to Purchase
Service Credit form (Attachment 6), amend your Election to Purchase Service Credit form with the amount
desired. You can choose an amount as shown below, or if another amount is desired, the number of payments will
be adjusted accordingly. By law, a payment schedule may be a maximum of 390 bi-weekly instaliments with a

minimum

bi-weekly payment of $6.93. Interest will continue to accrue through the end of the payment period you

select.

Payment Period in
Bi-weekly

26 (1 year)
52 (2 years)
78 (3 years)
104 (4 years)
130 (5 years)
156 (6 years)
182 (7 years)
208 (8 years)
234 (9 years)
260 (10 years)
286 (11 years)
312 (12 years)
338 (13 years)
364 (14 years)

390 (15 years)

Estimated Bi-weekly

installment

Payment Amount

$2,848.19

$1,480.52

$1,025.57

$798.81

$663.33

$573.47

$508.70

$462.20

$425.58

$396.55

$373.04

$353.67

$337.48

$323.79

$312.10

10
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Information on Employment Certification and Your Payment Options

If you will be electing to purchase ARSC, you must complete, sign, and return the second page of this form. ifit
)s not received with the election form and an appropriate payment method, your election will be considered

¥invalid and returmed to you.

STEP 1 — How Do You Intend To Pay For Your Purchase of ARSC?

A “rollover” is a pre-tax transfer after a distribution event has occurred (as defined by the plan, but typically qualifying
events are employment separation, retirement, or disability). An “in-service, plan-to-plan transfer” (or “in-service
transfer” as used herein) is a pre-tax transfer of funds from your current employer’s plan prior to a distribution event.
Further information and instructions on “rollovers” and “in-service, plan-to-plan transfers” is available on attachment 7a,
“Using a Plan-to-Plan Transfer or Rollover for the Purchase of Additional Retirement Service Credit (ARSC)".

if you will be paying for your purchase of ARSC ...

Then ...

O In part or full with:
+ after-tax funds
» installment payments

« an in-service transfer of pre-tax funds from a 403(b), or a
governmental 457 plan

You must have certified corresponding
service at least equal to the payment
made from this category in order to
gualify to use these payment options.
Continue to Steps 2, 3, 4, 5, and 6.

I In full with:

s arollover of pre-tax funds from a 401(a), 401(k), 403(a), 403(b),
governmental 457, Traditional/Contributory IRA, or a Conduit IRA
that originated from one of these plan types

e an in-service transfer from a 401(a), 401(k), 403(a),
Traditional/Contributory IRA, or a Conduit IRA that originated from a
401(a), 401(k), 403(a), 403(b), or a governmental 457 plan

Corresponding service is not required
for these payment options. Go directly
to Step 6.

J

STEP 2 - Calculating and Certifying Corresponding Service: You may have previously provided employment

certification, however, due to a change in the criteria you are being asked to re-certify and perform calcutations based
upon that service to determine the payment options available for your purchase of ARSC.

Acceptable employment includes any employment for which you received tangible compensation that has not been
credited under CalPERS. For instance, the corresponding service may be compensated private sector or self-
employment, as well as prior military or government service (including service with an educational organization or
government employees’ association) that has not been credited under CalPERS. While you are not required to provide
documentation of this employment at this time, it may be required in the future should federal guidance be issued.
Acceptable documentation for such employment would be determined when federal guidance is issued.

As more fully explained in the examples below, service may be calculated using either a elapsed time or hourly method.
For each calendar year, use one of the methods shown below. Once you've completed each calculation, add the total
(up to the 5.000 year maximum) and enter it in Step 3 at the top of the next page. Enter “0" if you have no service to

certify.

The elapsed time method is for reasonable steady employment. Convert the accumulated years, months, and

days to a ratio as indicated below.

1 Year = 1.000

1 Month = 0.100 (if more than 10 months were worked, convert this to one year)

1 Day = 0.00333
Example: 2 years, 8 months, 5 days = 2.817

The hourly method is for intermittent or variable employment. Convert the total hours worked for each year to a
ratio as indicated below. Then, add the yearly amounts for the total certifiable service.

Totals hours per year + 500 = of ane year of service.
If the result is greater than 1.000, use 1.000.
Example: 323 + 500 = 0.646

11
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Employment Certification and Your Payment Options

}TEP 3 - Certifying Corresponding Service: | have read the preceding instructions and certify that | have
compensated corresponding service not credited in CalPERS equal to at least year(s). | am aware
that CalPERS is not requiring that | include documentation of such service credit at this time, however, it may
be required in the future should federal guidance be issued.

STEP 4 - Determining Your Payment Options:

[ Which is greater, the years of ARSC you wish to purchase or the amount of corresponding service you certified above
If your certified corresponding service is...
Then...

Cequal to or greater than the total credit you wish to purchase

All payment options provided in this packet are available to you. Continue to Step 6.

{7 less than the total credit you wish to purchase

Continue to Step 5.

STEP 5 — Perform the following calculations after inserting the corresponding service you certified above:

Line (A). Enter the years of corresponding service certified above. (If greater than 5.000, use 5.000.)
ﬁine (B): The years of ARSC to be purchased with this packet.
Hine (C): The lump sum cost of this service credit purchase.

A + (B) 5.000 = X (C) $71.085.39 = (D) $

(C) $71.085.39 — (D) =(F)$ This represents the portion of your credit purchase which is
not based on corresponding service. For your purchase to be approved, at least this amount must be paid for
with the payment options listed directly below that do not require certification of corresponding service. If you
are unable to make this payment, you may wish to elect less credit or to delay the election until an alternate payment
method is available. Continue to Step 6 to complete and sign this form.

Payment Options which do not require certification of corresponding service.

« Rollover of pre-tax funds from:
o 401(a), 401(k), 403(a), 403(b), governmental 457
o Traditional/Contributory IRA
o Conduit IRA that originated from one of the previously mentioned plan types

« in service, plan-to-plan transfer from:
o 401(a), 401(k), and 403(a)
o Traditional/Contributory IRA
o Conduit IRA that originated from a rollover of a 401(a), 401(k), 403(a), 403(b), governmental 457

STEP 6 — Check the appropriate box, sign, date, and return this form with your Election to Purchase ARSC

Z (From Step 1) | am paying for my purchase of ARSC in full with a rollover or in-service, plan-to-plan transfer from a
™lan type listed directly above which does not require certification of corresponding service.

J

] (From Step 4) | have certified corresponding service equal to or greater than the amount of ARSC to be purchased.

7 (From Step 5) | have completed the employment certification and payment option calcuiation; | understand that if
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directly above, my Election will be invalid and returned to me.

i HEREBY CERTIFY THAT THE ABOVE INFORMATION 1S TRUE AND CORRECT. | ALSO CERTIFY THAT | HAVE
}EAD THE ATTACHED SHEET “IMPORTANT INFORMATION ON TRANSFERS FROM 403 AND 457 PLANS".

Signature: Date:

IMPORTANT INFORMATION ON TRANSFERS FROM 403(b) OR 457 PLANS
TO PURCHASE ARSC AND THE FEDERAL TAX LAW

Assembly Bill 719 added section 20909 to the Government Code. This new section
allows eligible members of the California Public Employees’ Retirement System
(CalPERS) to purchase up to five years of Additional Retirement Service Credit (ARSC).
ARSC is not based on actual employment with a CalPERS covered employer. Instead, it

is “permissive” service credit available to members to increase their retirement by making
voluntary, additional contributions.

The Internal Revenue Service (IRS) has not yet issued formal rules on purchases of
permissive service credit. Some have suggested that the Internal Revenue Service (IRS)
will require the purchase of permissive service credit to reflect some sort of actual
“service” in order for in-service, plan-to-plan transfers from 403(b) or 457 governmental
plans to be used to pay for ARSC. As a result, CalPERS is acting prudently by requiring

: members to certify to “corresponding service” before assets from 403(b) and 457 plans

9 may be transferred in-service to purchase ARSC. The corresponding service may be for
compensated private sector or self-employment, as well as prior government or military
service that has not been credited under the CalPERS plan.

However, there is a slight risk that even with certifying to the “corresponding service,” the
IRS may find that in-service transfers' from 403(b) or 457 plans are not permissible to
purchase ARSC. In this event, CalPERS may be required to take corrective measures,
such as reversing the transferred amounts and related earnings back to the transferor
plan. Alternatively, the IRS could treat the amount transferred from these accounts as
taxable income on the date it was transferred. In addition, the transfers made to the
CalPERS defined benefit plan might be treated as after-tax contributions and subject to

the $41,000 annual additions limit imposed by section 415(c) of the Internal Revenue
Code.

To help CalPERS members achieve the greatest amount of portability of their retirement
accounts with the least amount of risk, CalPERS is requesting a ruling from the IRS that
amounts may be transferred from a 457 plan to the CalPERS defined benefit plan to
purchase ARSC without corresponding service. Therefore, in the interim, CalPERS is
including this notice to members so they are aware of the potential risks associated with
in-service transfers from 403(b) and 457 plans to purchase ARSC. Members should be

aware of these risks, however slight, before electing an in-service transfer of funds from
} these accounts to purchase ARSC.

13
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'An in-service, plan-to-plan transfer (also referred to as an in-service transfer) is a direct transfer of assets
between retirement plans in which the funds go directly to CalPERS. An in-service transfer allows a participant to
avoid current taxation on the amount transferred and, unlike a rollover, it is permitted in the absence of a
distribution event (i.e., separation from service, retirement, disability, or death).

Election to Purchase ARSC

Reply to Section: 835
Refer to No.:

CalPERS

Member Name: Pier’ Angela Spaccia Employer Name: City of Bell

You informed me on August 18, 2004 of my right to elect to contribute and receive service credit for my
Additional Retirement Service Credit from CalPERS. If my election is received 30 days after the mailing date
of this letter, this cost may be recaiculated.

¥

)

CHECK THE OPTION(S) DESIRED

Lump Sum Payment Option: | hereby elect to purchase and receive additional service credit under
the provisions of law and | enclose $71,085.39. (Payment must be included when the election is filed
with CalPERS.)

For Plan-To-Plan Transfer or Rollovers:
O | have included the appropriate plan-to-plan/rollover certification documents with this election.

| hereby elect to receive service credit as provided by law and authorize the deduction from my salary
of $312.10 for 390 Bi-weekly payments or | authorize deductions from my salary of $ for

payments (see Choose Your Installment Payment, Attachment 3). | understand that this payment
amount is in addition to my normal contributions and will be deducted on an after-tax basis. This
payment schedule includes interest through the completion of payments at the rate of 8.25%.

Partial Payment with Instaliment Payment Option: | hereby elect to receive service credit as
provided by law and enclose $ as partial payment. | authorize the amount allowed by the
retirement law or | authorize deductions from my salary of $ (deductions can not be less
than the minimum amount stated on the Choose Your Installment Payment, Attachment 3).

| understand that this payment amount is in addition to my normal contributions and will be deducted
on an after-tax basis. This payment schedule includes interest through the completion of payments at
the rate of 8.25%.

If you are retiring within the next 90 days, please indicate your planned retirement date:

| UNDERSTAND THIS FiI FCTION IS IRRFUNCARIE ANAE BI EATEA Ay mormrime acese oo o -
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ACTUARIAL ASSUMPTIONS OR INTEREST RATE WILL NOT AFFECT THE COST OF SERVICE CREDIT

ALREADY PURCHASED OR AN EXISTING PAYMENT SCHEDULE.

}l | have completed, signed, and attached the “Employment Certification and Your Payment Options”

form.
Signature: Date:
Address: Telephone # (daytime)
FOR DEPARTMENTAL USE ONLY
Deposit Date: Amount; By & Date:

PERS01MO0026 (04/04)

15
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Using A Plan-to-Plan Transfer or Rollover for the Purchase of
Additional Retirement Service Credit (ARSC)

.}n in-service, plan-to-plan transfer is a transfer of funds from one “eligible retirement plan”
directly to another at your request, prior to a distribution event (i.e., termination, retirement,
death). Because there is no distribution to you, the transfer is tax-free. At this time, CalPERS
will accept plan-to-plan transfers from the following types of accounts:

« A plan qualified under 401(a), including a profit sharing plan, stock bonus plan, a money purchase
pension plan, and a defined benefit plan;

A 401(k) plan;

A 403(a) annuity plan and a section 403(b) tax-sheltered annuity plan;

A governmental 457 plan;

A traditional IRA as described in section 408(a) or (b), which includes conduit and contributory

IRAs, but not educational or ROTH IRAs.

Prior to processing any transfer from a 403(b) or governmental 457 plan, read attachment 5, “Important
Information on Transfers from 403(b) or 457 Plans to Purchase ARSC and the Federal Tax Law”.

A rollover is a tax-free transfer of money after a distribution event occurs (i.e. termination,
retirement, death). Rollovers can be either direct or indirect. A direct rollover is similar to a
plan-to-plan transfer to the extent that funds are transferred directly from one "eligible retirement
plan' to another. Unlike a plan-to-plan transfer or a direct rollover, an indirect rollover occurs
after you have received an actual distribution of the funds. You have 60 days from date of
receipt of the funds to roll them over to an "eligible retirement plan." If you do not rollover the
»unds to an "eligible retirement plan" within the 60-day period, the distribution is includable in

iour gross income at the time the distribution was made. CalPERS is able to accept rollovers
from the following types of accounts:

« Aplan qualified under 401(a), including a profit sharing plan, stock bonus plan, a money purchase

pension plan, and a defined benefit plan,

A 401(k) plan;

A 403(a) annuity plan and a section 403(b) tax-sheltered annuity plan;

A governmental 457 plan;

A traditional IRA as described in section 408(a) or (b), which includes conduit and contributory

iRAs, but not educational or ROTH IRAs.

* Funds received as an indirect rollover as described above, may be acceptable if accompanied by

sufficient certification. Contact CalPERS for instructions and the additional certification form prior to
requesting the indirect rollover.

¢ Funds received as a beneficiary of a deceased spouse may be accepted if accompanied by
certification of entitlement to those funds in addition to the plan certification requested below. Contact
CalPERS for additional entitlement certification information if this is your situation.

e CalPERS can accept rollovers and in-service plan-to-plan transfers from the State DPA Savings
Plus Program (SPP) 401(k) and 457 ptans. SPP’s Purchase of Service Credit distribution forms
are available at www.sppforu.com, under ‘Plan Info & Forms’, or by calling SPP at (866) 566-4777.

e CalPERS does not initiate the transfer of funds or complete the documents for you to draw

) your funds. You will be responsible for obtaining certification from your pian administrator that
your plan is an “eligible retirement plan" as described above. Therefore, you should contact the

plan prior to starting the transfer or rollover process to confirm the fund type, and, if eligible, obtain
their distribution request document.

16
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Steps to follow when processing a Transfer or Rollover for the purchase of ARSC:

Step 1

Have you received an election to purchase Additional Retirement Service Credit (ARSC)?

)

if... Then...
Yes Continue to Step 2
No Complete an estimate for the purchase of ARSC on the

CalPERS web site (www.calpers ca.gov). If after
completing a service credit purchase estimate you are
interested in pursuing the purchase of ARSC, submit a
request for ARSC cost information to CalPERS.

Step 2

Contact the Plan Administrator or Trustee of the account you wish to use for the purchase of ARSC and confirm the

type of account/plan you have and if the funds would be processed as an in-service plan-to-plan transfer or rollover to
the CalPERS Plan.

Step 3

Are the funds {0 be processed as an in-service plan-to-plan transfer or rollover to the CalPERS Plan?

if the funds will be processed as... Then...
In-Service Plan-to-Plan Transfer CalPERS will accept in-service plan-to-plan transfers
only from the following account types:

0 401(a) O 401(k) (] 403(a)

O 403(b)* O 457 Governmental*

1 Traditional/Contributory or Conduit IRA
Roliover CalPERS will accept rollovers only from the following
account types::

O 401a) [1401(k) I 403(a)

00 403(b) O 457 Governmental

1 Traditional/Contributory IRA  CJ Conduit IRA

* Review attachment 5

Step 4

Are the funds to be processed as an in-service plan-to-plan transfer or rollover from an acceptable account type?

Step 9

) If... Then...
Yes Continue to Step 5
No Refer to the other payment options available for the
purchase of ARSC.
Step 5 | Contact the Plan Administrator/Trustee of your account for information/paperwork needed to initiate the plan-to-plan
transfer or rollover to CalPERS.
Step 6 | Complete any transfer/rollover distribution form required by your plan.
Step 7 | Copy as needed and complete the appropriate CalPERS Certification Form for each plan you wish to transfer or
rollover.
if funds are to come froma... Then...
401(a), 401(k), 403(a), 403(b), or 457 Complete the member section of the CalPERS
Certification Form for Plan-to-Plan Transfers and
Rollovers (PERS-MSD-354B).
Traditional/Contributory or Conduit IRA | Complete the Member Side of the Certification Form for
IRA Rollovers (PERS-MSD-261).

' Step 8 | Submit your request for distribution and completion of CalPERS' Certification Form(s) to the plan administrator/trustee
of your account. Ask that the check be payable to “CalPERS, FBO your name” (For Benefit Of) and mailed with the
completed Certification Form directly to you (not to CalPERS). CalPERS can not make this request for you. (If your
plan requires a Letter of Acceptance, provide CalPERS a properly completed Certification Form with your request that
a | etter of Acceptance be issued).

When you receive the check(s) and completed Certification Form(s), make a copy of all forms for your records. Then

mail the check with the completed Rollover/Transfer Certification(s), the Employment Certification, and your Election
to Purchase ARSC to CalPERS.

CalPERS CANNOT accept funds without proper documentation. If a rollover/transfer check is received without
vour Flaction to Purchase ARSC and a pronerlv combleted Certification Farm or comnarahle certification. the

18



Attachment G CalPERS Exhibit 12 Page 19 of 24

Aftachment 7¢

Member Services Division

Sacramento, CA 34229-2704 . .
/// Telecommunications Device for the Deaf - (916) 326-3240  Memmber Certification

(888) CalPERS (225-7377), FAX (916) 558-4019
CalPERS

CERTIFICATION FORM for IRA Rollovers

The California Public Employees’ Retirement System (CalPERS) is a tax-qualified, defined benefit plan
under section 401(a) of the Intemal Revenue Code (Code). CalPERS may accept funds from a
variety of "eligible retirement plans." An "eligible retirement plan” includes, among other things; an IRA
described under Code sections 408(a) and 408(b). Please refer to the attached fact-sheet (PERS-
MSD-354A) for more information about how to process your rollover request.

This section shall be completed by the Member.

Member Name: Saocial Security Number:
Telephone Number: WORK ( ) HOME ( )
Name of IRA administrator: IRA Account Number:
IRA Administrator Address:

IRA Administrator Telephone Number: ( )

The attached check for § is being processed as a:

' 3 O Direct Rollover. Occurs when your IRA administrator writes a check to CalPERS, for the benefit of you, and CalPERS
deposits the check to your CalPERS member account.

O Indirect Rollover [You must also complete the form for Indirect Rollovers (PERS-MSD-354C); contact CalPERS to
request this form.]: An Indirect Rollover occurs when your IRA administrator writes you a check, you cash the check, and
you then write CalPERS a check from your personal account (for example, your checking account). It is important to note
that federal 1aw requires you to transfer the funds from your personal account not more than sixty (60) days after receiving
the money from your IRA. If you do not transfer the funds within sixty (60) days, the distribution will be included in your
gross income at the time

the distribution was made.

| CERTIFY THAT THE FUNDS ARE PRE-TAX FUNDS IN A:

0 Traditional/Contributory IRA: A traditional or contributory IRA contains funds you placed in the IRA which may or may

not have been taxed deferred through your personal income tax filing, Only pre-tax funds are eligible for this rollover.
Please have the |RA trustee complete Section | on page 2 of this form.

O Conduit IRA: A conduit IRA is an IRA that originated from an "eligible retirement plan,” [as defined in Code section
402(c)(8)(B)] including a 401(a), 401(k), 403(a), 403 (b), or 457 Governmental Plan. To be accepted as a roilover, it must
not have been commingled with funds from a plan that is not an “eligible retirement plan®. CalPERS may require
verification that the original balance of the conduit IRA does not exceed the amount of the distribution rolled-over
into the conduit IRA. The IRA trustee should complete Section | on page 2 of this form. [n addition. Section 1l on page 2
should be completed by the plan administrator or trustee from which the distribution was rolled over into the conduit IRA.
Contact CalPERS for further instructions if the prior pian was CalPERS or if there has been more than one prior rollover.

| certify that | have read the attached transfer/rollover information form and that only pre-tax funds are included in
) is rollover. | understand that CalPERS will rely on the information contained on this form in approving this
rollover and that these pre-tax funds will be taxed upon distribution as a refund or as retirement payments.,

Signature! Date:
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Member Services Division
P.O. Box 942704

P :
Sacramento, CA 94229-2704 age 2 of 2

/) Telecommunications Device for the Deaf - (916) 326-3240 Plan Certification
} 7. (888) CalPERS (225-7377), FAX (916) 558-4019
¥ CalPERS
CERTIFICATION FORM for IRA Rollovers
Member Name: SSA:
SECTION |

Attachment 7¢

THIS SECTION IS TO BE COMPLETED BY THE IRA TRUSTEE (this is NOT CalPERS):

'The attached check for $ is being processed as a rollover to CalPERS.

| certify the funds are from an account identified as an IRA described in Code sections 408(a) or 408(b), and are maintained
under the member's taxpayer identification number. If these funds are not maintained under the member's taxpayer
identification number, please contact CalPERS for additional instructions at (888) 225-7377.

| also certify that | have the authority to act as trustee for the institution or company in which the
IRA was established.

Signature: Title: Date:

Print Name: Telephone Number: ( )

Institution Name:

Institution Address:

SECTION I

THIS SECTION ONLY APPLIES TO CONDUIT IRAs AND MUST BE COMPLETED BY THE PLAN

ADMINISTRATOR OR TRUSTEE FROM WHICH THE DISTRIBUTION WAS TRANSFERRED OVER INTO THE
CONDUIT IRA (this is NOT CalPERS):

| certify the funds are from one of the "eligible retirement plan” types noted below, and maintained under the member's
taxpayer identification number*:

[0 401(a) Defined Contribution Plan (Type ) 0O 401(a) Defined Benefit Plan (1 401(k) Plan
[ 403(a) Annuity Plan 0 403(b) Tax Sheltered Annuity Plan (0 457 Governmental Plan

*If these funds are not maintained under the member's taxpayer identification number, please contact CalPERS for
additional instructions at (888) 225-7377.

| certify that the plan is an "eligible retirement plan” as defined by Code section 402(c)(8)(B),
the funds are not after-tax contributions, and have not been commingled with funds originating from a pian other than an
"eligible retirement plan" listed above. | also certify that | am designated as the Plan Administrator in the plan document.

Signature: Title: Date:

Print Name: ‘ Telephone Number: ( )

Institution Name;

Institution Address:
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Member Services Division
P.O. Box 942704
//, Sacramento, CA 94229-2704
- Telecommunications Device for the Deaf - (916) 326-3240
CalPERS (888) CalPERS (225-7377), FAX (916) 558-4019

CERTIFICATION FORM: Plan-to-Plan Transfers and Direct Rollovers

The California Public Employees' Retirement System (CalPERS) is a tax-qualified, defined
benefit plan under section 401(a) of the internal Revenue Code (Code). CalPERS may
accept funds from a variety of "eligible retirement plans.” An "eligible retirement plan"
includes a plan qualified under Code section 401(a), including a profit-sharing plan, a stock
bonus plan, a money purchase pension plan, and a defined benefit plan; a 401(k) plan; a
403(a) annuity plan; a 403(b) tax-sheltered annuity; and a governmental 457 plan. An
“eligible retirement plan” also includes traditional IRAs as described in Code section 408(a)
or (b); however, the Certification Form for IRA rollovers must be completed. Please refer
to the attached fact-sheet (PERS-MSD-354A) for more information about how to process
your plan-to-plan transfer or rollover request.

THIS SECTION IS TO BE COMPLETED BY THE MEMBER:

Member Name: Social Security Number;
Telephone Number: WORK ( ) HOME ( )
| choose to transfer $ to CalPERS. [f this is an Indirect Rollover, | have

also attached a signed Certification Form: Indirect Rollover (PERS-MSD-354C). | certify that | have read
the attached plan-to-plan transfer and rollover fact-sheet (PERS-MSD-354A). | understand that

CalPERS will rely on the information contained on this Certification Form(s) in approving this
transfer. ’

Signature: Date:

THIS SECTION IS TO BE COMPLETED BY THE PLAN ADMINISTRATOR OR TRUSTEE (this isﬂ
NOT CalPERS):
The attached check for $ is being processed as a:

‘ J In-Service, Plan-to-Plan Transfer OJ Direct Rollover 3 indirect Rollover

I certify the funds are from one of the “eligible retirement plan® types noted below, and maintained
under the member's taxpayer identification number*;

(7 401(a) Defined Contribution Plan (Type ) [3 401(a) Defined Benefit 1 401(k) Plan
T 403(a) Annuity Plan ] 403(b) Tax Sheltered Annuity Plan O 457 Governmental Plan

*If these funds are not maintained under the member’s taxpayer identification number, please contact]
CalPERS for additional instructions at (888) 225-7377.

| certify that the plan is an “eligible retirement plan” as defined by the IRC section 402(c)(8)(B), the|
funds are not after-tax contributions, and have not been commingled with funds origination from a

plan other that an “eligible retirement plan” listed above. | also certify that | am designated as Plan)
Administrator in the plan document.

Signature: Title: Date:

Print Name: Telephone Number: ( )

Institution Name:
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Institution Address:
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Election to Purchase ARSC R

-
——

e -

2. . Reply to Section: 835

Refer to No.:

Member Name: Pier’ Angela Spaccia Employer Namae: City of Beli

You informed me on August 18, 2004 of my right to elect to contribute and receive service credit for my Additional

Retirement Service Credit from CalPERS. If my election is received 30 days after the mailing date of this letter,
this cost may be recalculated.

CHECK THE OPTION(S) DESIRED

?_’)Zl Lump Sum Payment Option: | hereby elect to purchase and receive additional service credit under the
provisions of law and | enclose $71,085.39. (Payment must be included when the election is filed with
CalPERS.)  PAYmENT Fronn Q_.—'r,,\ 5 Kall Suu_?lus Accou
For Plan-To-Plan Transfer or Rollovers:

] 1 have included the appropriate plan-to-plan/rollover certification documents with this election.

| | hereby elect to receive service credit as provided by law and authorize the deduction from my salary

312.10 for 390 Bi-week ents or | authorize deductions from my salary of $ for
payments (see Choose Your Installment Payment, Attachment 3). | understand that this payment
amount is in addition to my nomal contributions and will be deducted on an after-tax basis.: This
payment schedule includes interest through the completion of payments at the rate of 8i25%'

Partlal Payment with Instaliment Payment Option: | hereby elect to receive service credit as provided

by law and enclose $ as partial payment. | authorize the amount allowed by the retirement law
or | authorize deductions from my salary of $ (deductions can not be less than the minimum
amount stated on the Choose Your Instaliment Payment, Attachment 3).

w [

| understand that this payment amount is in addition to my normal contributions and will be deducted on

an after-tax basis. This payment schedule includes interest through the completion of payments at the
rate of 8.25%.

i you are retiring within the next 90 days, please indicate your planned retirement déte: 3

| UNDERSTAND THIS ELECTION IS IRREVOCABLE. ONCE ELECTED, ANY FUTURE CHANGES 1}0 THE
ACTUARIAL ASSUMPTIONS OR INTEREST RATE WILL NOT AFFECT THE COST OF SERVICE CREDIT
ALREADY PURCHASED OR AN EXISTING PAYMENT SCHEDULE.

i
E | have completed, signed, and attached the “Employment Certification and Your Payment C}éﬂons"
form. L}

()

Signature: 5 EeA P Date: & /’3)/54 i)

Address:

b
%emsﬂ Date: Amount; By & Date:

PERS01M0028 (04/04)
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N o Attachmant 4b

Employment Certification and Your Payment Options

*TEP 3 — Centifying Corresponding Service: | have read the preceding instructions and certify that | have
! ém’ponsated corresponding service not credited in CalPERS equal to at least year(s). | am aware

that CalPERS Is not requiring that | include documentation of such service credit at this time, howaevaer, it may
be required In the future should federat guidance be issued.

STEP 4 -~ Determining Your Payment Options:

Which is greater, the years of ARSC you wish to purchase or the amount of corresponding service you certified above?)

If your certified corresponding service is... Then...

Mequal to or greater than the total credit you wish to | All payment options provided in this packet are available to
purchase you. Continue to Step 6.

] tess than the total credit you wish to purchase Continue to Step 5.

STEP 5 — Perform the following caiculations after inserting the corresponding service you certified above:

Line (A): Enter the years of corresponding service certified above. (If greater than 5.000, use 5.000.)
Line (B): The years of ARSC to be purchased with this packet.
Line (C): The lump sum cost of this service credit purchase.

A ___ 5. +(®)5000= __/ X (C)$71.08539 = 0)$_ 7/, 0 gS. 39
(C) $71,085.39 —- (D) =(F)$ This represents the portion of your credit purchase which is

.not based on corresponding service, For your purchase to be approved, at least this amount must be paid for with
the payment options listed directly below that do not require certification of corresponding service. if you are
nable to make this payment, you may wish to elect less credit or to delay the election until an aiternate payment method
ﬁavai!able. Continue to Step 6 to complete and sign this form.

Payment Options which do not require certification of corresponding service.

+ Rollover of pre-tax funds from:

o © 401(a), 401(k), 403(a), 403(b), governmental 457
o Traditional/Contributory IRA

o Conduit IRA that originated from one of the previously mentioned plan types

« In service, plan-to-plan transfer from:
o 401(a), 401(k), and 403(a)
o Traditional/Contributory IRA

o Conduit IRA that originated from a rollover of a 401 (a), 401(k), 403(a), 403(b), governmenté 457

’ B
STEP 8 — Check the appro riate box, sign, date, and return this form with your Election to Purchase ARS ;

7 (From Step 1) | am paying for my purchase of ARSC in full with a rollover or in-service, plan-to-plan transfer frzm a
plan type listed directly above which does not require certification of corresponding service. j
l

] (From Step 4) | have certified corresponding service equal to or greater than the amount of ARSC to be purcpgsed

E (From Step 5) | have completed the employment certification and payment option caiculation; | understand ! if the

oortion of my payment, as indicated by (F) above, is not received from an acceptable payment option as listed di r" y
above, my Election will be invaiid and returned to me.

0
{ HEREBY CERTIFY THAT THE ABOVE INFORMATION IS TRUE AND CORRECT. | ALSO CERTIFY THAT Iil"AVE
~EAD THE ATTACHED SHEET “IMPORTANT INFORMATION ON TRANSFERS FROM 403 AND 457 PLANS".

S;ignature: udux‘ Q%{, i‘aa(—u-»\ Date: S'/él/()‘/

24
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BV WU

12

BENEFIT SERVICES DIVISION
REPORTSBRC101 CALCULATION INFORMATION PAGE 1
PROCESSED 12/14/2010 SERVICE RETIREMENT APPLIC ID: 000826337
RUN TIME: 12 07 S8 *%% CHANGE *+%* ID PAA70 410
ROLL PERS MEMBER B/D 09/19/1958 R/D 10/01/2010
CODE ACCT ID  =—=wm—-== NAME~=~=w- SEX AGE SEPARATION DATE 09/29/2010
01 7:00 SPACCIA P F 52 00 LAST DAY ON PAYROLL 07/31/2010
PAYEE -BENE-NAME/SSN/SEQ~NUM AGE BIRTHDATE SEX REL ELIGSURV
00 SPACCIA-SHEFFIEL S F 27.50 M2 N
/ 00
--FINAL COMPENSATION-~ TEMP----- ANNUITY ANNUITY HOLD OPT RECP
1YR I¥YR AGE AMOUNT FACTOR CODES SEL CODE
FULL 32582 44 28497 38 0.0 0 00 121.391 o8 s1 oP2
MOD 32449 11 28364 05
UNMODIFIED ALLOWANCE o mororommmmmmmmmmmmmee
ACCUM
COVRG SC SVC % F b 4 UNMOD SURVIVR CONTRIB
B EMPL GROUP CD CREDIT FORMULA C FACTOR C OF FC ALLOW CONTIN + INT
* 0069 70003 NS 7 046 2.7%@55M 0.0000 1 O 000 1222.03 0.00 155614 98
0069 70003 AR 5 000 2 7%@55M 0.0000 1 0.000 867.18 0.00 96566.62
0193 70001 NS 10 770 2% @ S5F 0.0000 1 0.000 1624 58 0.00 99652.47
1102 70002 NS O 516 2% @ 55M 0.0000 3 0.000 65.68 0.00 5146.48
1717 70401 NS 3.724 2% @ 60F 0.0000 3 0.000 362 49 0.00 60460.92
«*POTALS 27.056 4141 96 0 00 417441.47
OPTIONAL ALLOWANCES  orrrrorremmmmmmmmemmemmem===
%% OPTION 1 *** %% OPTION 2 *#* **% OPTION 3 ***

FACTORS 0.7553 0.7667 0.0114 87 4 00.0 00.0 00.0 93.3 00000 0 00 O
ANNUITY AMOUNT 3152.94

MEMBER SURVIVOR MEMBER BENE/SURV MEMBER BENE/SURV

OPTION PORTION 4094 .37 -—- 3620.08 3620.08 3864.45 1932 23

SURVIVOR CONT .-

TTL ALLOWANCE 4094. 37 3620 08 3620.08 3864.4 1932 23

*** OPTION 2W *#*% *** QPTION 3W **w

FACTORS 87 6 00.0 00.0 00.0 93.4 00.0 00 O 00.0
MEMBER BENE/SURV MEMBER BENE/SURV

OPTION PORTION 3628.36 3628 36 3868 59 1934.30

SURVIVOR CONT

TTL ALLOWANCE 3628. 36 3628.36 3868 59 1934.30

cGc -- MOD CODES . oooTTTmmmmmmmmmmmmTmTT

0069 70003 38
Joy Fon

TYR'2 2] APPROVED
o TO RETAIN
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> BENEFIT SERVICES DIVISION
REPORT-BRC101 CALCULATION INFORMATION PAGE 2
PROCESSED 12/14/2010 SERVICE RETIREMENT APPLIC ID- 000826337
RUN TIME. 12-07-58 +#% CHANGE *** ID. PAA70 410
ROLL PERS MEMBER B/D 09/19/1958 R/D 10/01/2010
CODE ACCT ID  -=====a-=- NAME-==~-— SEX AGE SEPARATION DATE 09/29/2010
01 ‘0 SPACCIA P

F 52 00 LAST DAY ON PAYROLL 07/31/2010
[e -]

CGC ~~- MOD CODES
1717 70401 38
WARNING/ERROR MESSAGES.
PROCESSED AS FULL CASE ADD
0069 70003 ANNUITY > UNMODIFIED ALLOWANCE - UNMOD ALLOWANCE PAYABLE
1717 70401 ANNUITY > UNMODIFIED ALLOWANCE - UNMOD ALLOWANCE PAYABLE
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Manual Reinstatemernt Re-Retitement Calculation Sheet

v

1 Mgﬁba Information
— GR'B:C:L m& Member Name Sex Reu';::event Socal Secunty Number
" Pser'AngeOa Spaccia
2 @mnmﬂon Section
< Formula
2nd R/O ‘
girthday
0 0 0= 000 1O 0064/76003 %‘65%
| WAV
; s (Actual age) - [LLUpHIAY) Using Iy (a1P
i w Resnstatement Date Suands l’Yng sulanes
ist R/D
0 0 0 (Mo 5"?9 b )
Actual Age 0 0o 0 Full, 0143170/ Vst
Time Retired 0 0o reapatdy) 1162 (70002 CAL
0 0 0= 000 117/1040) J ; rehp
(Determined Age) SelAues
3{Unmodified Allowance Computations
EMPL/CGC Yg:c"‘ Factor % Y WF FnalComp  Allowance  TAExcess Unmod to Key
'W%.mﬂm 7046 2280 16065 |ye M § 760681 $_122203 122203
‘{:m 00GY/ARSC 5000 2280 11400 N M S 760681 § 36718 $ 86718
-
$ ) $ ]
/019370001 10770 1628 1753 [yf E §.926534 § 1624 1,624
:)«.r) 1102/70002 0516 1628 0840 3fL M § 781955 § 6568 $ 6568
N
| (|1 3720 1228 4558 )\ £ 5 795288 $ 3624 $ _ 36249
-
L—_—- L——-—.——
s ; $ ]
$ . $ )
$ X $ ]
$ ] $ _
Total 27056
Total Unmodified Allowance | $ 4,141 96
4|Authonzation ary
Caleulated by (A 1T/ Checkedby A Uy, [
Date /}—)U/L/] T Date }9—{;4//0
e ! ‘ .
PERS03MO009DMC (02-2008) APPROVEN

Calforma Pubhic Employees’ Retirement System

varvemiad salon dman - — -

TORFTA'N
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‘*

2 - CU}:_’/) 0@ Bell —
_ Manual Reinstatement Re-Retirement Calculation Sheet
1{Mérhber Information
gl g‘e Empk::y& Member Name Sex Retg:zent Soaal Secunty Number
v PierAngela Spaccia
2| Age’Determination Section
< Formyia
2nd R/O
Birthday
0 o 0= 000 N0 0%4/7@3 C"'ﬂ“b
(Actual Age) mpwuﬂr
. F D yain fye (atP
> mi
Remnstatement Date 514 and 5.. 5 i
1st R/D
0 ) (No &4 +p )
Actual Age 0 o 0 Full, 0163,7%012 Usi
Time Retired 0 Q 0 fZ ”021700 o)
0 0 0= 000 1711/ 104 v 17
3| Unmodified Allowance Computations
EMPLICGE oo Factor % oot WF FalComp  Alowance  TAExcess  Unmod toKey
y$0069/70003 7046 2280 16065 |y¢ M § 760681 § 122203 1,222 0
QOGUARSC 5000 2280 11400 N£ M $ 760681 § 86718 $ 86718
J ; - E -
/019370001 10770 1628 17534 IYL F §$ 926534 § 1624 $ 162458
1102/70002 0516 1628 0840737)C M § 781955 § 6568 $ 65 68
M“ 1717/70401 3724 1224 ﬁﬁ”)\{ﬁ E 795288 $__ 16249 $ 36249
P ,
i
N I |
3 . $ .
$ . $ .
s . 5 .
Total 27056
Total Unmodified Allowance $ 414196
4|Authonzation Var
Calculated by U FT Checked by +{ 0
Date Y 14 P pate )24 1u4/10
a 7 7
PERSO3MO00IDMC (02-2008) APPROVER ‘

Cabfornia Public Employees’ Retirement System

T Fuot— . -
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Page

COMPENSATION AUDIT lNSTRU .
> 1oy AESDICOMP REVIEW 115
J 0~ EROM BNSD UNIT

~J

DATE: 12/03/10

Staff Name _Cheryl Livingston

p—

~

< Member SSN. ERCode:0069 ____ _ R/D: 10/01/10
O

Member Name _PierAngela Spaccia

Position Asst CAO
Fic. X1y &3y (] Other FIC Period. From 10/01/07

To 09/30/10

rJ

~[] calc~Expedite, Not Released to Roll

; (] Payrate over $12,001 (] Payrate increase of 40% or more
[] Special Comp exceeds $9,000 (1yr FC) or $27.000 (3yrs FC)
0 1 Lump sum of $2,000 or more, no pnor history of similar postings

[] Process as Adjustment Payrate or special compensation exceeds parameters
based on payrate and classificaton Parameter Choose comect parameter

Questionable payroil is used in all calculations to be processed as an adjustment.

N

— ]

TO: (X BNSD
[] Ok To Calc From Transcripts [ ] Payrate(s) OK to use

s ) Payrate(s) not OK Payrate Instruchons Use payrates for 1yr and 3yr final comp
as follows 3yr
2 574 months @ $6922 09
23  months @ $7341 66
5162 months @ $8268 00
5 2632months @ $10819 09
1yr ‘
1 57480 months @ $7341 66
5 183 months @ $8268 00
5 2632 months @ $10819 09

Special Compensation  [_] Special Compensation - OK to Calc from Transcripts

54 Do Not Use Any Payrates and special comp reported by City of Bell

[] Ok to use all other special comp as eamed

APPROVED
W X Special Comp Instructions TO RETAIN
Completed RFA: AESD Cheryl Livingston Date 12/03/10

PERSNINONTT DA 1D INNAN
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Member Assessment Detail Report 12/03/2010
o {Actve Record from Saved Lata) .
s Membly SSN Retrement Ote 100172010 o.1D 0 ( :; Pay Pent——
Mambbr'Name Spaccr, PrerAngela ER Code 0069 7132 00/00/0000 20/00/0000
CECASE Empir Category Mescellaneous '
E£mplgyer City of Bel oK Al S
Classiicabon ASSISTANT CHIEF ADMIN Fnal Cunpumh:l Penod——————— oK1 Calc From Transenoss (]
Slatuy intenm BQ 1 Year 10/01-11;'_“0%9 09!30%%10 WorkFiow Genergted {]
Stotus Date 120372010 53 3 Years 100172007  0w30/2010 Unfundeg |iabaity {]
Assignec Analys} Lvngsion, Cheryl D Fmal Compensston Penod 18 3 yrs
Date Qermabl eftar 0/00/0000 Request Dug DateAssgned  11/10/2010
Amnt_Grant Amm _Derved Source Type Task Completed on 00/00/0000
Workfiow - Ongunai
APPEAL LETTERSENT Dus Oate 1172472010
30 DAYS 0O/O0/0000 60 DAYS 00/00/D000 Past Due Davs 7

Assessment Nolg

10/4272010 Reason for Revew Please review salanes for member  Salanes > 314500 Special comp lump sum postng of $48000 and
member works for the City of Bell  Please expedita  Reply 13 needed (o place member on rol
110972010 Do Not Use Do ot use payrate of any land m calc-
Special Instruchons retmement benefits are placed on hold il legal vasbgabion s compiets
1210372010 Payrata(s) not OK Payrate instuctons Use payrates for 1yr and 3w final comp as follows 3yr
2 574 months @ $6922 09
230months @ $7341 66
5 1620months & $8268 00
5 2632Cmonths @ $1081909

s Tyr
157480 months @ $7341 68
5 1630months @ $8268 00
5 26320 months @ $10819 09
P Typa - Pay Ra
{7 From | To Reported Amount | Aowed Amount | Orscrepancy
90-2008-3 [ -2010-4 28 582 44 7.802 07Demed Payrol Ervor Correcion
= Type -
[ From To Reportad Amourt | Allowed Amount | Drscrepancy To— o
f1-2010-4 -2010-4 48 000 00 00Dersed Payroll Emmor Cormection Poch
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FILE COPY
BENEFIT SERVICES DIVISION
P.0. Box 942711 .
Sacramento, CA 94229-2711
7. 388 CalPERS (or 888-225-7377) Reply to: Section 419
CalPE TDO - (916) 795-3240; FAX - (916) 795-3933 Refer To: XXX-XX- .00
December 14, 2010 Pier'angela Spaccia

YOUR SERVICE RETIREMENT ALLOWANCE:

Your election to receive the Option 2 Allowance has been processed.
Your monthly retirement benefit is $3,620.08 based on your retirement
date of 10/01/2010. This amount does not include any deduction you have
authorized this system to make. Your first regular warrant will arrive
on or shortly after 01/01/2011 and will cover the period of 12/01/2010
rhrough 12/31/2010. Your retroactive warrant will be issued on
12/20/2010, and will cover the period of 10/01/2010 through 11/30/2010.
Your future retirement warrants will be mailed to arrive on or shortly
after the first of the month following the month to which they apply.

Please endorse and cash or deposit each warrant promptly. Unless direct
bank mailings are authorized, your personal endorsement is required. If
you have requested direct deposit, it will take effect in 30 to 60 days.

Your retirement allowance shown above is an approximation of the amount
you are eligible to receive. An adjustment to your account, if needed,
to reflect an increase in service (i.e. Golden Handshake service credit),
a change in retirement date, or increase in salary will be completed
after final payroll information has been received. Any questions
concerning an adjustment or pertaining to your future retirement

penefits should be directed to the Benefit Services Division, P.0O. Box
942711, Sacramento, CA 94229-2711 or by telephoning toll-free

888 CalPERS (or 888-225-7377).

BENEFICIARY/SURVIVOR ALLOWANCE:

Upon your death, benefits will be paid to your beneficiary in accordance
with the designation indicated on your retirement election document. If
you elected a benefit which requires marriage, domestic partnership, and/
or birth documentation and you have not submitted these documents, please
send them immediately to the Benefit Services Division. If the documents
are not on file at the time of your death, it may be necessary to delay
payment of benefits to your beneficiary.

If your beneficiary predeceases you, your allowance will increase to the
Unmodified Allowance. You may modify your election to Option 1, 2, 2W, 3,
3W, or 4 and name a new beneficiary. You may also modify your election
after a qualifying life event. For more information on modification

of election, request CalPERS publication, "Changing Your Beneficiary or
Monthly Benefit After Retirement™.

SATIIY / NCOAE 177



Attachment G
CalPERS Exhibit 13
Page 11 of 12

FILE COPY
o

Pier'angela Spaccia X00(-XX 00

INCOME TAX INFORMATION:

The following information regarding your contributions will assist you in

rhe determination of the taxability of your benefit.

Total
Contributions Taxed Non-taxed
and Interest Interest Contributions Contributions

CONTRIBUTIONS:
Normal $ 417,441.47 3 166,287.08 § 75,815.09 § 175,339.30
Total $ 417,441.47 $ 166,287.08 3 75,815.09 $ 175,339.30

Based on your taxed contributions, your monthly tax free amount is
5184 .91.

The staff of the California Public Employees' Retirement System hope
rhat your transition into retirement has been a pleasant experience. We
look forward to assisting you in the future.

Retirement Eligibility and Payment Section

DPERS-BAS-11

<
e
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FILE COPY

BENEFIT SERVICES DIVISION
P.O. Box 942711
Sacramento, CA 94229-2711
/2. 388 CalPERS (or 888-225-7377)
Ca.IPERS TDD - (916) 795-3240; FAX - (916) 795-3933

Reply to Section 419
. Refer to No.
Personnel Unit Code 100
6330 Pine Avenue
Bell CA 90201

From: Benefit Services Division
California Public Employees' Retirement System

Subject: Spaccia Pier’anmela

Notice of Plaqement on Retirement Roll:

This is to advise you that the employee named above has been placed on our
12/2010 Service Retirement Roll with an effective date of 10/01/2010,
separation date of 09/29/2010 and last day on payroll of 07/31/2010.

If all of this information is correct, no action is needed.

The employee must be separated from employment at least one day prior to
the effective date of retirement. Please complete and submit the Amended
Employer Certificate Form (BSD-200A) immediately if any of the above-
ligted information is incorrect. This form can be accessed online at
www.calpers.ca.gov in the Employers area under Employer Forms &
Publications Directory. An adjustment to the employee's retirement
allowance will be completed once we receive the amended form.

For information regarding Benefit Procedures, please refer to your
'CalPERS Procedure Manual' or 'State Handbook.'

PERS-BAS-62
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CITY OF BELL
Public Records Request

....The Clty of Bell has.adopted.the following policy statement in compilance with Caiifornia
Government Code Sectlon 6250, st seq.

Any person may recelve a copy of any identiflabie
public record not otherwise protected from public
disclosure. Upcn request, and subject to the
apprapriate fae, an exact copy shall be provided
uniess impracticable to do so. Computer data shell
be provided In a form determined by the
department. City departments upon notification by
the Clty Clerk of any request for & copy of records-

shail determine within 10 _day§ after the raceipt of

such request whether it I8 possible to comply and BGEIVE
shall notify the City Clerk’s Department in order to - SEP 09 2008
notify the requestor of such determination and the

reason therefor., BY: Hm

Please complete the following Information in order to procass your records request:
Phone ( )_52?: L1549 @ w\ W

Date < ' w
Name__, a.ei AIAAIPP?.— , - {?\ \\a\\og

Address] " pegacted”

Pleage de érlba the records you afe seéklng as sp cificaily as possible,
¥4 Z. : OCATLA <D0, FoliZe.

{AMA

NOTE: The City Councl has directed that a copy fee of $1.00 for the first page and $.25
for sach additional page be assessed when responding to records requests, You will be
adviged of the fee when documents are produced,

It should be noted that draft documents notes and other worklng papers are not public
record.

115668
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George Mirabal - Mayor
) /ictor Bello - Vice Mayor
George Cole - Councilman
Oscar Hernandez- Councilman
Teresa Jacobo - Councilwoman

g,

September 17, 2008

ROGER RAMIREZ
4918 BECK AVE.
BELL, CA 90201

RE: PUBLIC RECORDS REQUEST

Dear Mr. Ramirez:

6330 Pine Av
Bel] Californi
{323) 588-621
(323) 771-947

CITY OF BELL

Pursuant to Government Code Section 6250, et seq., you wilf find enclosed the information you

Thank you for your interest.

Y

Cordially,

Rebecca Valdez
City Clerk

requested on the Public Records Request Form submitted o September 9, 2008.

——
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CRNEN

5.

K
City of Bell

Memorandum

September 16, 2008

TO: CITY CLERK DEPARMENT
FROM: FINANCE DEPARTMENT
SUBJECT: SALARY INFORMATION

Pursuant to Government Code Sectlon 6250, et seq., the following information is provided as
requested:

SALARY & CONTRA

Mavyor $673 {monthly)

Councit members 5673 (monthly)

City Attorney-Best Best & Krieger LLP $13,125 (monthly retainer)

Labor Negotiations/Personnel Attorney - 8rown, White & Newhouse LLP $8,500 (monthiy
retainer)

Chief Administrative Officer $15,478 (monthly)

if you have any further questions, please contact us,

tal



Y

requested:
) SALARY & " ar"rﬂd‘( m,mém/s 30[](3 /[M{,ufrwﬂ k)
ga::;lnsns:tilgr::g‘g(monthly) 2076 aatual — AT ngﬂ{ Y2 Y{Jﬁ”@f ?)D\Jﬂﬁﬁ

Attachment G
CalPERS Exhibit 14
Page 4 of 4

City of Bell

Memorandum ]

)

September 16, 2008

TO: CITY CLERK DEPARMENT
FROM: FINANCE DEPARTMENT
SUBJECT: SALARY INFORMATION

Pursuant to Government Code Section 6250, et seq., the followmg information is provided as

City Attorney-Best Best & Krieger LLP $13,125 {(monthly retainer) o (€
i sbar Negotiations/Personnel Attormey — Brown, White & Newhouse LLP $8,500 {(monthly

retainer) M N S,
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~4530925
FapRnp#asaR#R## * Google Confidential and Proprietary * ####HHA#BHELBRY

GOOGLE SUBSCRIBER INFORMATION

Name: Randy Adams )
e-Mail: randygadams@gmail.com

Status: Enabled _
Services: Alerts, Data summary, Docs, Gmail, Lso provider, search history,

Spreadsheets, Talk, Joolbar,

Transliteration
Secondary e-Mail: randygadams@me.com

Created on: 2007/05/15-18:04:58-uTC
IP: 206.117.116.8, on 2007/05/15-18:04:58-UTC

Language Code: en .
Previous e-Mails: radams@ci.glendale.ca.us (changed on 2010/07/14-18:49:07-UTC)
radams@cityofbell.org (changed on 2010/09/23-00:04:25-UTC)

RAHBFuR AR #RRHR#E * Google Confidential and Proprietary * H######SE#IRBLRBEEHES

GOOGLE SUBSCRIBER INFORMATION

Name: Randy Adams

e-Mail: randygadams@gmail.com

status: Enabled

services: alerts, Data summary, Docs, Gmail, Lso provider, Search history
Spreadsheets, Talk, Toolbar, Transliteration ’
secondary e-Mail: radams@ci.glendale.ca.us

Created on: 2007/05/15-18:04:58-uUTC
iP: 206.117.116.8, on 2007/05/15-18:04:58-UTC

Language Code: en .
Previous e-mails: radams@ci.glendale.ca.us (changed on 2010/07/14-18:49:07-uTC)
)

radams@cityofbell.org (changed on 2010/09/23-00:04:25-uTC

page 1
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CERTIFICATE OF AUTHENTICITY

Pursuant to Federal Rule of Evidence 902(11) regarding certified domestic records of regularly
conducted activity, I hereby certify:

1. I am employed by Google Inc. ("Google"), located in Mountain View, California. [ am
authorized to submit this affidavit on behalf of Google. I make this affidavit pursuant to the

Federal Rule of Evidence Rule 902(11). I have personal knowledge of the following facts,
except as noted, and could testify competently thereto if called as a witness.

2. Google provides Internet-based services to its subscribers, including Gmail, its free
email service. Google does not verify any personal information that is submitted by a user at the

time of a Gmail account creation.

9

3. Included is a true and correct copy of 1 CD of data pertaining to the Google account-
holder identified as randygadams(@gmail.com with Internal Ref. No. 63115-127409

(“Document”).

4. The Document attached hereto is a record made and retained by Google. Google

servers record this data automatically at the time, or reasonably soon after, it is entered or
transmitted by the user, and this data is kept in the course of this regularly conducted activity and

was made by regularly conducted activity as a regular practice of Google.

5. Pursuant to 28 U.S.C. § 1746, I declare under penalty of perjury that the foregoing is
true and cormrect to the best of my knowledge.

M%Cohn

=~ Bogart

(Signature of Records Custodian)

Date: 02/04/2011

Colin Bogart
(Name of Records Custodian)
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Subject: Re: Tomorrow
From: Angela <pierangelasl@yahoo.com>
Date: Thu, 16 Apr 2009 20:55:52 -0700 (PDT)
To: Randy Adams <randygadams(@gmail.com>

L.OL....well you can take your share of the pie......
has an expression he likes to use on occasion......

Pigs get Fat.......

Have a nice night... see you tommorrow.

The address for Tuesday at 10am is 222 S. Hope Street, L.A. ....the offie you will go to is Brown,
White and Newhouse, LLP....tell lobby registrar you are meetin with Tom Brown.

Ciao!

--=- On Tha, 4/16/09, Randy Adams <randygadams‘@grhail.com> wrote:

From: Randy Adams <randygadams@gmail.com>
Subject: Tomorrow

To: pierangelasl(@yahoo.com
Date: Thursday, April 16, 2009, 4:41 PM

Glendale PD is located at 131 N. Isabel St., Glendale 91206. Take the 118 to the 210 East to
the 2 South to the 134 West and exit at Glendale. Turn left at the signal and take the street
you are on (Monterey) a few blocks until you get to Jackson (the first street after you pass
Isabel). Make a left on Jackson and follow it to Wilson. As you cross Wilson, on your left
you will see a parking structure, which is the back of the police department. Call me on you
cell and I will come down and open the gate, show you where to park, and take you up the
back way to my office. I am looking forward to seeing you and taking all of Bell's money?!

Okay....just a share of it!!
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Re: Contract

Subject: Re: Contract
From: Angela <pierangelasl@yahoo.com>
Date: Wed, 27 May 2009 12:07:53 -0700 (PDT)

To: Randy Adams <randygadams(@gmail.com>

Yes the workers comp latter has already been done....on our letterhead and you will have that as well.
I read over the contract revisions......all changes are fine with the following exceptions:

1) The item in Section 10 cannot be deleted as you cannot be the exception to the fact that we are all
working together to benetit the City. By the way, this wording applies to the City Council as

_well.....they would also experience a cut.

2) Do not include the last sentence you added in Section 5. We have crafted our Agreements
carefully so we do not draw attention to our pay. The word Pay Period 1s used and not defined in

order to protect you from someone taking the time to add up your salary.

Re: your attorneys suggestion that you should receive something in writing indicating what Bob's
authority is to issue the contract. [t is a shame that he is so unwilling to recognize what you (I think)
already have. We have painstakingly and carefully, and with attorney assistance made sure of what
authority Bob has vs. what the City Council has. So, for your attorney's information Bob has the
proper authority to enter into a Contract with you, and we are not interested in educating him on how
we did that. If you would like to meet separately or discuss on the phone we can do that.

Since you have already made the changes, can you please adjust according to our conversation here
and send me a final that you approve of. I will still need to get your signature on the same page that
Bob has already signed though......unless your attorney or you feel that I need to draw Bob's attention

back to the Agreement. :)

Angela

--- On Wed, 5/27/09, Randy Adams <randygadams@gmail.com> wrote:

From: Randy Adams <randygadams@gmail.com>

Subject: Contract
To: pierangelasl(@yahoo.com
Date: Wednesday, May 27, 2009, 10:37 AM

Angela,

Here is the contract back and [ have made a few changes, most of which we discussed. My
Legal Advisor says that a General Law City must have a contract signed by the Mayor on
hehalf of the Council, unless their is an enabling document tor the CAO from them. I told him
that was the case and that Bob has total control in the City of Bell. He said that was great, but

AT AY A A

Faala T alimisld lharis o vmnss
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Re: Contract

my contract. Please call me once you get this so we can discuss it further. Also, should we
G make the Worker's Comp letter a separate letter of understanding that we just sign and keep
} separate? Thanks again for all your help!!

Randy
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AGREEMENT FOR EMPLOYMENT

THIS AGREEMENT FOR EMPLOYMENT, (*Agreement”) is made this 29h day of { Deleted: 8
May, 2009, by and between the CITY OF BELL, a general law city (the “City”) and { Deteted: Apm
Randy G. Adams an individual (the “Emp!oyee”) pursuant to ‘the following terms ‘and '
conditions:

RECITALS

A The City is a general law city located in the County of Los Angeles, State of

. California; and

B. The City desires the employment for services of Employee as the Chief of
Palice of City commencing July 27, 2009; and

C. City and Employee desire to provide for certain procedures, benefits and
requirements regarding the employment of the Chief of Police; and

D. Employee is willing to work as Chief of Police of City under the terms and

conditions recited herein,

NOW, THEREFORE, CITY AND EMPLOYEE agree to the foilowing:

{ Deleted: Novarion

| Section 1. Introduction

The parties hereto, intend by the execution of this Agreement, to comply and enforce this
written agreement, through and including the effective date of this Agreement.

Section 2. Conditions of Employment

It is the intention of the parties that from and after the effective date of this
Agreement that the terms and conditions of Employee’s employment as Chief of Police
shall be govemned exclusively by the provisions of'this Agreement and applicable

provisions of law.

Section 3. Duties

City agrees to retain Employee as the Chief of Police of City to have and exercise
all of the powers, duties and responsibilities as Chief of Police as set forth in the Bell
Municipal Code and other applicable laws and regulations, and to perform such other
proper duties as assigned by the Chief Administrative Officer (CAQ) of the City.
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Section 4. Termination

‘The parties hereto may terminate this Agreement prior to the end of the Term, or
any renewal period thereatter, in one of the following ways:

a. By mutual agreement of the parties; or

b. By the death or retirement of Employee; or

c. Employee is terminated for cause as a resuit of a conviction of a felony
or for a crime involving moral turpitude. For purposes of this
Agreement, the City shall have the burden of establishing by a
preponderance of evidence that Employee was convicted of a felony or
a crime of moral turpitude.

d. By the City without cause upon giving thirty (30) days written notice
to Employee of the termination of this Agreement. In the event of

such termination, Employee shall be entitled to receive a payment in
| the sum calculated at twelve months of the then total compensation,of { Deleted: menchly salary

Empioyee.

Upon termination by either party for whatever reason, Employee shall be entitled
to receive an amount equal to all accrued and unused sick and vacation leave to which
Employee is entitled pursuant to the terms of this Agreement, which shall be calculated in
accordance with the adopted and approved policies of the City as of the date of
termination and at the applicable rate of pay as eamed and accrued.

Section 5. Basic Salary

Employee shall be paid (hereinafter the “Basic Salary”) $ 17,577.00 per pay

| period. The Basic Salary may be increased by the CAOQ, in his sole discretion, on or . {Deletedt sdjust
before each anniversary date of this Agreement in an amount commensurate with

Employee’s performance.

Each increasg to the Basic Salary shall be subject to the condition that the City’s { Detetnd: sdjusmman
Audited Statement of the General Fund Balance for the immediate past fiscal year prior

to the adjustment evidences a positive cash position. In the event said Fund Balance for

such fiscal year results in a negative cash position, no salary increase will be provided. . { Deusted: adpsumem

The City of Bell has iwenty-six pa !

Sectiom 6. Employment Fringe Benefits
Employee shall be entitled to the following Fringe Benefits in accordance with
this Agreement:

a. City agrees at its sole expense to provide Employee and his
dependents with the opportunity to obtain all insurance benefits
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provided to the City’s unrepresented management employees,

including but not limited to, dental, medical, and vision plans; and
b. City agrees at its sole expense to provide Employee and his

dependents with lifetime insurance benefits for dental, medical, and

vision plang provided he terminates employment with the Cnty of Bell

in good standing._Good stand ing is defined as any separation o other

than as described in Section 4 (c).
¢. Employee shall be maintained by the City as a public safety member
of PERS pursuant to the contract between PERS and the City, as it

now exists or may hereafter be amended, and,all Employee’s costs to

| maintain such membership in said PERS shall be paid by the City; and
d. Employee shall, as of the effective date of this A greement, accrue
vacation leave and sick leave based upon his tenure with the City and
calculated on the applicable basic salary rate; and
e. City may pay annual professional dues and fees on behalf of Employee
approved annually in the City budget by the City Council commencing
July 1, 2009.

Section 7. Expense Reimbursement

Employee may be entitled to reimbursement for actual expenses incurred in the
performance of his duties as Chief of Police of City, All such expenses shall be reviewed

and approval determined by the CAO.
Section 8. Use of Vehicle and Equipment

Employee will utilize his personal vehicle in the course and scope of his
employment. City will equip the vehicle with all necessary law.enforcement accessories.
City shall indemnify, defend and hold harmless Employee for any claims made based

' upon his use of the vehicle in the course and scope of his duties as a e 0 for the

State of California, Employee will indemnify, defend, and hold harmless City for any
claims made based upon his use of the vehicle outside the course and scope of his duties

| as a peace officer of the State of California,

Section 9. Indemnification

City shall defend, hold harmless and indemnify Employee against any claim,
demand, judgment or action, of any type or kind, arising out of any act or failure to act,
by Employee, if such act or failure to act was within the course and scope of Employee’s
employment. City may compromise and settle any such claim or suit provided City shall

bear the entire cost of any such settlement.
Section 10. No Reduction of Benefits

City shall not at any time during the Term of this Agreement reduce Employee’s

Page 9 of 16

: CDeIM for Employee

(WEWDVIM

{ Deteted: he Chief of Police

{mlmploynuﬂhealy,
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Basic Salary or Fringe Benefits package to which Employee is entitled as provided in

| accordance with this Agreement, o { Dol cics et s

| the-hoard reduction in compensanon a
i benefits is ordered for all other

Section 11. Effect of Agreement | cmplayees of City.

The execution of this Agreement shall not operate as a waiver of any claims either
party hereto may have against the other party arising out of their prior relationship of

“employer-employee.
Section 12. Employee Evaluation

Subject to the CAO providing a recommendation and draft performance
evaluation of Chief of Police to the City Council on or before August 1 of each year of
the Term, the City Council shall annually conduct an evaluation of the performance of
Employee as Chief of Police. Employee shall be fully mformed of the details of such
evaluation and shall have a reasonabie opportunity to present his views, with reference to
such evaluation. All materials and comments made as part of the evaluation process shail

be and remain confidential.
Section 13. Outside Employment

During the Term of this Agreement, Employee shall not engage in any owside
employment of any kind without the prior written consent of the CAO. This
shall be at the sole discretion of the CAO whether to grant or deny such
consent, provided there is no conflict of interest of Employee due to such
outside employment. .

b. Employee, after the termination of his employment or term of office, shall not
for compensation during a period of two (2) years from the date of termination
of employment, represent, aid, advise, counsel, consult or assist in
representing any other person (other than City), before any court or public
agency or any officer or employee thereof by making any formal or informal
appearance, or by making any oral or written communication with the intent
to influence, in connection with any proceeding if both of the following apply:

a.

1} The City of Bell or affiliated public entity, is a party or has a direct and

substantial imterest,
2) The proceeding is one in which Emplayee formerly participated.

Section 14. Notices

Any notice required or permitted by this Agreement shall be in writing and shall
be personally served upon the party to be notified, or shall be deposited in the custody of
the United States Postal Service, or its successor, postage prepaid, and addressed as
follows:

To City: City of Bell
6330 Pine Avenue
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Bell, California 90201
Attn: CAO

To Employee: Randy G. Adams
At his home address, which shall be
maintained on file with the City Clerk.

Notices shall be deemed given as of the date of personal service of five (5)
consecutive calendar days following deposit of the same in the custody of the United

States Postal Service.
Section 15. Binding Effect

The provisions of this Agreement shall be binding upon the parties hereto and
their respective SUCCessors in interest.

Section 16. Sectiom Headings

The section headings contained in this Agreement are for convenience and
identification only and shail not be deemed to limit or define the contents of the sections

to which they relate.
Section 17. No Presumption Re: Drafter

The parties hereto acknowledge and agree that the terms and provisions of this

Agreement have been negotiated and discussed between the parties, and this Agreement

reflects their mutual agreement regarding the same. Because of the nature of such
negotiations and discussions, it would be inappropriate to deem any party to be the
drafier of this Agreement, and therefore, no presumption for or against validity or as to
any interpretation hereof, based upon the identity of the drafter shall be applicable in

interpreting or enforcing this Agreement.
Sectiom 18. Assistance of Legal Counsel
Each party to this Agreement warrants to each other party, as follows:

That cach party either had the assistance of legal counsel or had legal counsel
available to it, in the negotiation for and execution of this Agreement and all

related documents: and
b. That each party has lawfully authorized the execution or has executed this

Apgreement,

a.

Section 19. Severability

This Agreement is severable, and if any provision or part hereof is judicially
declared invalid, the remaining provisions shall remain in force and effect.

Page11 of 16

10
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Section 20. Modification

This Agreement shall not be modified except by written agreement of the parties.

Section 21. Effective Date

This A greement shall be effective as of the day and year first above written.

‘ N WITNESS WHEREQF, the parties have caused this Agreement for
Employment to be executed as follows:

(“City")
CITY OF BELL, CALIFORNIA

By:

Robert A. Rizzo, Chief Administrative Officer

“Employee”

By:
Randy G. Adams, Chief of Police

11
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Re: Workers comp letter

Subject: Re: Workers comp letter

From: Randy Adams <randygadams@gmail.com>
Date: Thu, 28 May 2009 14:21:33 -0700

To: Angela <pierangelasl/@yahoo.com>

BCC: Randy Adams <randygadams(@gmail.com>

Your wish is my command........ See attached.

On Thu, May 28, 2009 at 12:49 PM, Angela <pierangelasl@yahoo.com> wrote:

Randy,

[ can't fine the letter re: your workers comp in my system ........ [ know that I had it but am hoping
vou saved it. If so, can you please send it to me again so I can put on our letterhead for you to
retain.

[ believe I have it at home but would like to give it to you today when we meet. Thanks.

Angela

--- On Wed, 5/27/09, Randy Adams <randygadams@gmail.com> wrote:

From: Randy Adams <randygadams@gmail.com>
Subject: Final Drafts

To: pierangelasl@yahoo.com

Date: Wednesday, May 27, 2009, 3:30 PM

Angela,

Here are the final drafts. One has the editorial marks on it and the other does not. Give me
a call when you have a chance.

Thanks,

Randy

‘Memorandum of Understanding[1].City of Bell.doc i Content-Type: application/msword |
' Content-Encoding: base64

g

13
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Vemorandum of Understanding

The purpose of this MOU is to serve as an addendum to the contract of employment
Jated May 29, 2009 between the City of Bell and Randy G. Adams. [t is understood and
accepted that the City of Bell is hiring Randy G. Adams knowing that he has had
previous back surgery, right knee surgery, and a previous neck injury, all of which are job
related. Due to these injuries, Mr. Adams has limitations to full time law enforcement
dJuty and is disabled from heavy lifting. Further, he occasionally experiences tlare-ups of
debilitating back pain and numbness in his left foot, all resulting from the previous job
related back injury. The job related back injury is currently being litigated by the Cities
of Simi Valley, Ventura, and Glendale. It is fully understood and accepted that the City
of Bell recognizes that Mr. Adams qualifies for, and will be filing for, a medical
Jisability retirement, in conjunction with his service retirement, when he retires from the
City of Bell. The City of Bell agrees to support this retirement and agrees that a
service/medical retirement is justified and appropriate.

14
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T MiL Al NG CLECIIL DIUC Leuet

Subject: Re: Medical Retirement Side Letter
From: Angela <pierangelasl/@yahoo.com>
Date: Thu, 23 Apr 2009 15:18:17 -0700 (PDT)
To: Randy Adams <randygadams(@gmail.com>

[1ello Randy,

[ just finished a draft of your employment contract. AsI see it, there will be several documents
needing to be prepared. :

1) Employment Contract

2) Independent Contractor (Consultant) Agreement

3) Medical Retirement Acceptance Letter

4) Vehicle Indemnification Letter

Once [ get the documents prepared I will forward them to you and hopefully we can meet to discuss
them. [ want you to be comfortable that all issues of concern are addressed. As you might have
surmised already, there are very specific reasons why it would not all be addressed as one
all-encompassing contract, but I want to meet and be sure that you are comfortable with it.

Thank you for drafting the Medical Retirement Acceptance Letter!

Angela
--- On Wed, 4/22/09, Randy Adams <randygadams@gmail.com> wrote:

ﬁ From: Randy Adams <randygadams@gmail.com>

Subject: Medical Retirement Side Letter
To: pierangelasl@yahoo.com, "Randy Adams" <randygadams@gmail.com>
Date: Wednesday, April 22, 2009, 4:46 PM

Angela,

Thank you again for helping me with this amazing opportunity. I am really looking forward to
working with you again!! Please let me know what you think about this draft letter.

Thanks,

Randy

15
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ADDENDUM NUMBER SEVEN TO AGREEMENT

This SEVENTH ADDENDUM TO AGREEMENT FOR EMPLOYMENT (hereinafter the
“Seventh Addendum") is made this 1* dag of July 200§, by and between the CITY OF BELL a
general law city (the "City") and Robert A. Rizzo, an individual (the "Employee") pursuant to the
following terms and conditions:

A. The City is a charter city located in the County of Los Angeles, State of California: and
B. City and Employee have entered into that certain Agreement for Employment dated

September 1, 1996 and modified by Addendum Number One through Addendum
Number Six (altogether the "Agreement"); and

C. Cily desires to adjust thé Agresment se provided in Sections 6 and 7 of the Agrtement. .

¥
2
\‘f”‘wl
NOW, THEREFORE, CITY AND EMPLOYEE agroe to the following: ‘lA‘\CP 4l
ol A §7 &
1. Section 6 of the Agreement is hereby modified to provide that the Basic Safasy’of Employee
shall be adjusted to reﬂectnﬂupmm sctive September 1, and & x
percent annual increass. thereaBer, begianing July 1, ﬂq’_[paﬂ Wikl

A cp ot o mD .

Each adjustment to the Basic Salary as provided in this Section shall be subject to the
condition that the City's Audited Statement of the General Fund Balance for the immediate
past fiscal year prior to the adjustment evidences a positive cash position. In the event said
Fund Balance for such fiscal year results in a negative cash position, the salary adjustment
provided herein shail not take effect and employee shall receive the previous amount of Basic
Salary in effect prior to the adjustment as provided in the Agreement.

2. Section 7(b) of the Agreement i3 hereby modified to provxde that m shall
maintained by the Cily as s member of m:nd ’s Supplemental Plan pursuantbtg
the contracts between the respective agencies and the City), 25 they now exist or may hereafter
be amended, provided all Employes’s Mhmtﬁwﬁnﬂ plans shalf
be paid by &Cm

Section 7(g) of the Agreement is hereby modified to provide for the retirement of advances
associated with the identified Plan on the effective date of this agreement, with the retirement
of advances associated with the Plan identified in Section 7(i) effective on this agreement’s
first anniversary.

3. City and Employee hereby acknowiedge and agree that except as expressly modified by this
Seventh addendum, the Agreement js in full force and effect. All capitalized terms not
specifically defined herein, shail have the same meaning ascribed to them in the Agreement.
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IN WITNESS WILHEREOF, the parties have caused this Seventh Addendum to Agreement for
Employment to be executed as follows:

“City"’
CITY OF BELL, CALIFORNIA

Attest:

Rebecca Valdez, ity Clerk

Approved as to Form:
City Attorney

City Atforney

“Employee”

e~ o

o‘bert/fﬁ.. Riz#5~ -

“~R
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- ,
City of Bell

CERTIFICATE OF THE CLERK

STATE OF CALIFORNIA )
)ss
COUNTY OF LOS ANGELES )

I, the undersigned, City Clerk of the City of Bell, hereby certify that the
attached hereto is a full, true, correct and complete copy of Employment
Agreement for Robert A. Rizzo is file in the official records of the City of

} Bell, California.

Date: July 28, 2010

UL L N SR N 1
OFFICIAL SEAL

Witness my hand and official seal. @ REBECCA VALDEZ, cmc!

A CITYCLERK 3

BELL, CALIFORNIA &

) \aA d h ml“ll“m““m'“mms
Rebecca Valdey, CMC

City Clerk
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AGREEMENT

This agreement for employment, {(“Agreement”) is made this 1% day of ¥

September, 2008 by and between the City of Bell, a charter law city (the “City”)
and Robert A. Rizzo, an individual (the “Employec”) pursuant to the following
terms and conditiona:

RECITALS

The City is a charter city located in the County of Los Angeles, State of
California; and

The City desires to continue the employment for services of Employee as
the Chief Administrative Officer ("CAO”) of the City,

City and Employee desire to provide for certain procedures, benefits and
requirements regarding the employment of the CAQ; and

. Employee is willing to work as CAO of the City under the terms and
conditions recited herein,

o 6 w

NOW, THEREFORE, CITY AND EMPLOYEE agree the following:
Section 1. Novation

The partics hcreto intend by the execution of this Agreement to terminate
and replace ail prior oral and written agreements existing by and between the
parties, through and including the effective date of this Agreement.

Section 3. Conditions of Employment

It is the intention of the parties that from and after the effective date of
the Agreement that the terms and conditions of Employee’s employment as

CAQO shall be governed exclusively by the provisions of this agreement and
applicable provisions of law.

Section 3. Duties

City agrees to retain Employee as the CAO of Citysto have and exercise all
of the powers, duties and responsibilities as CAO as set forth in the Bell
Municipal Code and other applicable laws and regulations, and to perform
such other proper duties as assigned by the City Cauncil of the City.

Section 4. Term

The term of this. Agreement shall commence on the date first set forth
above, and shall continue as provided herein. Upon the expiration of the first
rwelve {12) months of the Term and each 12-month period thereafter, the Term

v
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shall automatically extend for twelve (12) months so that the Term remains at a
constant thirty-six (36} months.

In the event, either party desires that the mentioned automatic one-year
renewal and extension of the Term be terminated, such party may give the
other party a written notice of such termination of the renewal at least ninety
(90) days prior to August 1 of any year of the Agreement. In such event, the
Term of this Agreement shall be the balance of the thirty-six (36) months then
remaining from the date of such notice.

Section 5. Termination

The parties hereto may terminate this Agreement prior to the end of the
Term only in one of the following ways:

a. By mutual agreement of the parties; or
b. By the death or retirement of Employee; or

c. Employee is terminated for cause as a result of a conviction of a felony
or for a crime involving moral turpitude. For purposes of this
Agreement, the City shall have the burden of establishing by a
preponderance of evidence that Employee was convicted of a felony or

a crime of moral turpitude; or

d. Employee may terminate this Agreement prior to the end of the Term
on and after the end of the first eighteen (18] month period of the
Term upon providing a one hundred eighty (180) day written notice to

City.

Upon termination by either party for whatever reason from and after
August 31, 1996, Employee shall be entitled to receive an amount
equal to all accrued and unused sick and vacation leave to which
Employee is entitled pursuant to the terms of this Agreement, which
shall be calculated in accordance with the adopted and approved
policies of the City as of the date of termination and at the applicable
rate of pay as earned and accrued.

Section 6. Basie Salarx’

" Employee shall be paid a basic salary of $18,45% for each calendssf
month (hereinafter the “Basic Salary”). The Basic Salary shall include payment
by the City of both the Employer’s and Employee’s cost of FICA and Medicare
sums a8 set by the Social Security Administration, and include the funding of
the Governmental Money Purchase Plan (401A) for the benefit of Employee.
The Basic Salary may be adjusted by the City Council, in its sole discretion, on
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or before each anniversary date of this Agreement; otherwise, the Basic Salary
of Employee shall be adjusted to reflect a tweive (12) percent annual increase;
thereafter, beginning July 1, 20094

Each adjustment to the Basic Salary as provided in this Section shall be
subject to the condition that the City’s Audited Financial Statement of the
General Fund Balance for the immediate past fiscal year prior to the
adjustment evidences a positive cash position. In the event said Fund Balance
for such fiscal year results in a negative cash position, the salary adjustment
provided herein shall not take effect and employee shall receive the previous
amount of Basic Salary in effect prior to the adjustment as provided in the
Agreement.

Section 7. Employment Fringe Benefits

Employee shall be entitled to the followmg Fringe Benefits in accordance
with this Agreement:

a. City agrees at its sole expense to provide Employee and his dependants
with the opportunity to obtain all insurance benefits provided to the
City’s unrepresented management employees, including but not limited
to, dental, medical, and vision plans; and

b. Employee shall be maintained by the City as nbee of CAL nd
the City’s Supplcmental Plan pursuant to the contract between the
respcct.we agencxca and the City, as th%now exist or may hereafter be

amended, provided all Employee’s costitta maintairf such membershiyfin
said plans shall be paid by the City; and

c. City shall make payment on behalf of Employee the cost of life ‘insurancc
policy on Employee’s life in coverage and companies of Employee’s
choice; and

d. Employee shall commence as of the effective date of this Agreement to
accrue vacation leave as an unrepresented employee, in such amounts
commensurate with the employee’s service credit with the California
Public Employees’ Retirement System (CALPERS). Henceforth, th¢
employes: shall alsa socrus an additional amount equal to double the
accrusl rats stipulated in the foregoing sentence.: Employee shall accrue
100%._sick’ leave. as’ an, unrepresented employee, Henceoforth, the
employee shall alse accrug an additional amouns equal to the accrual
rate stipulated in the foregoing sentence; andi

e. City shail pay the annual dues tp the Internaticnal: City Manager’s
Association on behalf of the Employee; and
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f. City shall pay to Employee an auto allowance in the amount of $400 per ;
month to be used by Employee towards reimbursement of Employee’s
expenses of a personal vehicle or the purchase or lease of a vehicle which
Employee shall use in the performance of his duties and responsibilities
as the CAO of City; and

g. City shall pay: the full amount allowahble under Section 457/ of the
Internal Revenue Code as: deferred. compensatiossiinto a qualified
retirement plan to the benefit of Employee. City shall make such
payment within the first month of each calendar year.

City shall also provide for the retirement of advances associated with the
identified Plan in Section 7(g) on the effective date of this Agreement and
with the retirement of advances associated with the Plan identified in
Section 6 effective on this agreement’s first anniversary.

h. Employee shall be entitled, at Employee’s discretion, to receive payment
for any unused and accrued sick and vacation leave after the effective
date of this Agreement.

Section 8. Expense Reimbursement

Employee shall be entitled to reimbursement for actual expenses
incurred by him in the performance of his duties as CAO of City. All such
expenses shall be reviewed and approved by the Mayor, or shall be paid
pursuant to policies and or directives heretofore or hereafter issued by the City
Council relating to such reimmbursement. .

Section 9. Indemnification

City shall defend, hold harmless and indemnify Employee against any
claim, demand, judgment or action, of any type or kind, arising out of any act
or failure to act, by Employee, if such act or failure to act was within the course
and scope of Employee’s employment. City may compromise and settle any
such claim or suit provided City shall bear the entire cost of any such
settlement.

Section 10. No Reduction of Benefits

City shall not at any time during the Term of this Agreement reduce
Employee’s Basic Salary or fringe benefits package to which Employee is
entitled as provided in accordance with this Agreement unless an identical
across-the-board reducticn in compensation and benefits is ordered for all
other employees of City.
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Section 11. Effect of Agreement
The execution of this Agreement shall not operate as a waiver of any
claims either party hereto may have against the other party arising out of their

prior relationship or employer-employee.

Section 12. Employee Evaluation

The City Council shall annually conduct an evaluation of the
performance of Employee as CAO. Employee shall be fully informed of the
details of such evaluation, and shall have a reasonable opportunity to present
his views, with reference to such evaluation, to the City Council. All materials
and comments made as part of the evaluation process shall be and remain

confidential.

Section 13. Residence

The parties have agreed that it is essential and Employee hereby agrees
to reside within a reasonable distance of approximately sixty minutes drive of
the City in order to be immediately available in the event of need.

Section 14. Outside Employment

a. During the Term of this Agreement, Employee shall not engage in any
outside employment of any kind without the prior written consent of the
City Council. The City Council shall exercised its sole discretion whether
to grant or deny such consent, provided there is no conflict of interest of
Employee due to such outside employment.

b. Employee, after the termination of his employment or term of office, shail
not for compensation during a period of two (2) years from the date of
termination of cmployment, represent, aid, advise, counsel, consult or
assist in representing any other person (other than City), before any
court or public agency or any officer or employee thereof by making any
formal or informal appearance, or by making any oral or written
communication with the intent to influence, in connection with any
proceeding if both of the following apply:

(1) The City of Bell or affiliated public entity, is a party or has a
direct and substantial interest.

(2) The proceeding is one in which Employee formerly participated.



Attachment G
CalPERS Exhibit 17

Page 7 of 41 ) )

Section 18. Notices

Any notices required or permitted by this Agreement shall be in writing
or shall be personally served upon the party to be notified, or shall be
deposited in the custody of the United States Postal Service, or its successor,
postage prepaid, and addressed as follows:

To City: ~ City of Bell
6330 Pine Avenue
Bell, Ca 90201
Attn: Mayor

To Employee: Robert A. Rizzo
At his home address, which shall be maintained on file
with the City Clerk.

Notices shall be deemed given as of the date of personal service or two (2)
consecutive calendar days following deposit of the same in the custody of the
United States Postal Service.

Section 16. Binding Effect

The provisions of this Agreement shall be binding upon the parties hereto
and their respective successors in interest.

Section 17. Section Headings

The Section headings contained in this Agreement are for convenience
and identification only and shall not be deemed to limit or define the contents
of the sections to which they relate.

Section 18. No Presumption Re: Drafter

The parties hereto acknowledge and agree that the terms and provisions of this
Agreement have been negotiated and discussed between the parties, and this
Agreement reflects their mutual agreement regarding the same. Because of the
nature of such negotiations and discussions, it would be inappropriate to deem
any party to be the drafter of this Agreement, and therefore, no presumption
for or against validity or as to any interpretation hereof, based upon the
identity of the drafter shall be applicable in interpreting or enforcing this
Agreement.

Section 19. Assistance of Legal Counsel

Each party to this Agreement warrants to each other party, as follows:
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a. That each party either had the assistance of legal counse! or had legal
counsel available to it, in the negotiation for and execution of this
Agreement and all related documents; and

b. That each party has lawfully authorized the execution or has executed
this Agreement.

Section 20. Severability

This Agreement is severable, and if any provision or part hereof is
judicially declared invalid, the remaining provisions shall be remain in force
and effect.

Section 21. M tio

This Agreement shall not be modified except by written agreement of the
parties.

Section 223. Effective Date

This Agreement shall be effective as of the day and year first above
written.

IN WITNESS WHEREOF, the parties have caused this Agreement for
Employment to be executed as follows:
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. )

CITY OF BELL

May

EMPLOYEE

Robert A. Rizzo
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City of Bell

CERTIFICATE OF THE CLERK

STATE OF CALIFORNIA )
)ss
COUNTY OF LOS ANGELES )

I, the undersigned, City Clerk of the City of Bell, hereby certify that the
attached hereto is a full, true, correct and complete copy of Employment

Agreement for Robert A. Rizzo is file in the official records of the Ci
Bell, California. e City of

Date: July 28, 2010

——————

Witness my hand and official seal. REB ”'CML sut.
Crry CLERK' &2, CMe

UFORNM

Rebecca Valc‘i@ cMcC
City Clerk

10
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AGREEMENT

This agreement for employment, (“Agreement”) is made this 1% day of}
September, 2008,;by and betwoen the Bell Public Financing. Authoritf a .~
component unit of the City of Bell (the “Authority”) and Robert A. Rizzo, an
individual (the “Employee”) pursuant to the following terms and conditions:

RECITALS

A. The Authority is a component unit of the City of Bell, a charter city,
located in the County of Los Angeles, State of California; and

B. The Authority desires to continue the employment for services of
Employee as the Executive Diroctor of the Authority ema - abovy
and beyond the dutics of the Chief

C. Authority and Employee desire to provide for certain procedures, benefits

and requirements regarding the employment of the CAQ in his capacity
of Executive Director of the Authority; and

D. Employee is willing to work as Executive Director of the Authority under
the terms and conditions recited herein,

NOW, THEREFORE, AUTHORITY AND EMPLOYEE agree the following:

Section 1. Nowvation

The parties hereto intend by the execution of this Agreement to terminate
and replace all prior oral and written agreements existing by and between the
parties, through and including the effective date of this Agreement.

Section 2. Conditions of Employment

It is the intention of the parties that from and after the effective date of
the Agreement that the terms and conditions of Employee’s employment as
Executive Director shall be governed exclusively by the provisions of this

agreement and applicable provisions of law.

Section 3. Duties

Authority agrees to retain Employee as the Executive Director of /’
Authority to have and exercise all of the powers, duties and responsibilities as
Executive Director as set forth by the Authority and other applicable laws and

regulations, and to perform such other proper duties as assigned by the Board
of the Authority.
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Section 4. Term

The term of this Agreement shall commence on the date first set forth
above, and shall continue as provided herein. Upon the expiration of the first
twelve {12) months of the Term and each 12-month period thereafter, the Term
shall automatically extend for twelve (12) months so that the Term remains at &
constant thirty-six (36) months.¥

[n the event, either party desires that the mentioned automatic one-year
renewal and extension of the Term be terminated, such party may give the
other party a written notice of such termination of the renewal at least ninety
(90) days prior to August 1 of any year of the Agreement. In such event, the
Term of this Agreement shall be the balance of the thlrty six (36) months then
remaining from the date of such notice.

Section 3. Termination

The parties hereto may terminate this Agreement prior to the end of the
Term only in one of the following ways:

a. By mutual agreement of the parties; or
b. By the death or retirement of Employee; or

c. Employee is terminated for cause as a result of a conviction of a felony
or for a crime involving moral turpitude. For purposes of this
Agreement, the Authority shall have the burden of establishing by a
preponderance of evidence that Employee was convicted of a felony or
a crime of moral turpitude; or

d. Employee may terminate this Agreement prior to the end of the Term
on and after the end of the first eighteen (18) month period of the
Term upon providing a one hundred eighty (180) day written notice to
Authority.

Upon termination by either party for whatever reason from and after
August 31, 1996, Employee shall be entitled to receive an amount
equal to all accrued and unused sick and vacation leave to which
Employee is entitled pursuant to the terms of this Agreement, which
shall be calculated in accordance with the adopted and approved
policies of the City as of the date of termination and at the applicable
rate of pay as earned and accrued.

Section 6. Bagie Salary

12
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Employee shall be paid a basic salary of $8,467.5% i | endas /
montH (hereinafter the “Basic Salary”). The Basic Salary shall include payment
by the Authority of both the Employer’'s and Employee’s cost of FICA and
Medicare sums as set by the Social Security Administration. The Basic Salary
i3 subject to CALPERS contribution and shall be added to the aggregate value
of all compensation for liquidation of accrued sick and vacation balances.

The Basic Salary may be adjusted by the Board, in its sole discretion, on
or before each anniversary date of this Agreement; otherwise, thtmw
of Employes Mmmtedammanmuﬂmtmudmn
thereafter, beginning July T

Each adjustment to the Basic Salary as provided in this Section shall be
subject to the condition that the City’s Audited Financial Statement of the
General Fund Balance for the immediate past fiscal year prior to the
adjustment evidences a positive cash position. In the event said Fund Balance
for such fiscal year resuits in a negative cash position, the salary adjustment
provided herein shall not take effect and employee shall receive the previous
amount of Basic Salary in eifect prior to the adjustment as provided in the
Agreement.

Section 7. Employment Fringe Benefits

Employee shall be as same as those Fringe Benefits noted in the primary
employment agreement for the employee fulfilling his primary capacity of Chief
Administrative Officer. Under no circumstances shall fringe benefits be
duplicated or considered to be an addition to those prescribed in the primary
employment agreement.

Section 8. Expense Reimbursement

Employee shall be entitled to reimbursement for actual expenses
incurred by him in the performance of his duties as Executive Director of
Authority. All such expenses shall be reviewed and approved by the President,
or shall be paid pursuant to policies and or directives heretofore or hereafter
issued by the Board relating to such reimbursement.

Section 9. Indemnification

Authority shall defend, hold harmiess and indemnify Employee against
any claim, demand, judgment or action, of any type or kind, arising out of any
act or failure to act, by Employee, if such act or failure to act was within the
course and scope of Employee’s employment. Authority may compromise and
settle any such claim or suit provided Authority shall bear the cntire cost of
any such settlement.
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Section 10. No Reduction of Benefits

Authority shall not at any time during the Term of this Agreement reduce
Employee’s Basic Salary or fringe benefits package to which Employee is
entitled as provided in accordance with this Agreement unless an identical
across-the-board reduction in compensation and benefits is ordered for all
other employees of Authority.

Section 11. Effect of Agreement

The execution of this Agreement shall not operate as a waiver of any
claims either party hereto may have against the other party arising out of their
prior relationship or employer-employee.

Section 12. Employee Evaluation

The City Council shall annually conduct an evaluation of the
performance of Employee as Executive Director. Employee shall be fully
informed of the details of such evaluation, and shall have a reasonable
opportunity to present his views, with reference to such evaluation, to the City
Council. All materials and comments made as part of the evaluation process
shail be and remain confidential.

Section 13. Residence

The parties have agreed that it is essential and Employee hereby agrees
to reside within a reasonable distance of approximately sixty minutes drive of
the Authority in order to be immediately available in the event of need.

Section 14. Qutside Employment

a. During the Term of this Agreement, Employee shall not engage in any
outside employment of any kind without the prior written consent of the
Board. The Board shall exercised its sole discretion whether to grant or
deny such consent, provided there is no conflict of interest of Employee
due to such outside employment.

b. Employee, after the termination of his employment or term of office, shall
not for compensation during a period of two (2) years from the date of
termination of employment, represent, aid, advise, counsel, consult or
13s8ist in representing any other person (other than Authority), before any
court or public agency or any officer or employee thereof by making any
formal or informal appearance, or by making any oral or written
communication with the intent to influence, in connection with any
proceeding if both of the following apply:

14
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(1) The City of Bell or affiliated public entity, is a party or has a
direct and substantial interest.

{(2) The proceeding is one in which Employee formerly participated.

Section 15. Notices

Any notices required or permitted by this Agreement shall be in writing
or shall be personally served upon the party to be notified, or shall be
deposited in the custaody of the United States Postal Service, or its successor,
postage prepaid, and addressed as follows:

To City: Bell Public Financing Authority
6330 Pine Avenue
Bell, Ca 90201
Attn: President

To Employee: Robert A. Rizzo
At his home address, which shall be maintained on file
with the City Clerk.

Notices shall be deemed given as of the date of personal service or two (2)
consecutive calendar days following deposit of the same in the custody of the
United States Postal Service,

Section 16. Binding Effect

The provisions of this Agreement shall be binding upon the parties hereto
and their respective successors in interest.

Section 17. Section Headings

The Section headings contained in this Agreement are for convenience
and identification only and shall not be deemed to limit or define the contents
of the sections to which they relate.

Section 18. No Presumption Re: Drafter

The parties hereto acknowledge and agree that the terms and provisions of this
Agreement have been negotiated and discussed between the parties, and this
Agreement reflects their mutual agreement regarding the same. Because of the
nature of such negotiations and discussions, it would be inappropriate to deem
any party to be the drafter of this Agreement, and therefore, no presumption
for or against validity or as to any interpretation hereof, based upon the
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identity of the drafter shall be applicable in interpreting or enforcing this

Agreement.
Section 19. Assistance of Legal Counsel

Each party to this Agreement warrants to each other party, as follows:

a. That each party either had the assistance of legal counsel or had legal
counsel available to it, in the negotiation for and execution of this
Agreement and ail related documents; and

b. That each party has lawfully authorized the execution or has executed
this Agreement.

Section 20. Severability

This Agreement is severable, and if any provision or part hereof is
judicially declared invalid, the remaining provisions shall be remain in force
and effect.

Section 21. Modification

This Agreement shall not be modified except by written agreement of the
parties.

Section 23. Effective Date

This Agreement shall be effective as of the day and year first above
written. '

IN WITNESS WHEREOF, the parties have caused this Agreement for
Employment to be executed as follows:

16
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Attest:

City Clerk é ‘

D,

3ELL PUBLIC FINANCING AUTHORITY

Preside

EMPLOYEE

.

17
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CERTIFICATE OF THE CLERK

STATE OF CALIFORNIA )
}ss
COUNTY OF LOS ANGELES )

I, the undersigned, City Clerk of the City of Bell, hereby certify that the
attached hereto is a full, true, correct and complete copy of Employment

Bell, California.

Date: July 28, 2010 IO R

OFFICIAL SEAL
@ REBECCA VALDEZ, CMC
CITY CLERK
BELL, CALIFORNIA

T TTICON CWEARIER NN TY

Witness my hand and official seal.

Rebécca Valdez,
City Clerk

Agreement for Robert A. Rizzo is file in the official records of the City of

18
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AGREEMENT

This agreement for empioyment, (“Agreement”) is made this 1% day of !
September, 2008,.by and between: the. Bell Community Housing Autharitilya
component unit of the City of Bell (the “Authority”) and Robert A. Rizzo, an
individual (the “Employee”) pursuant to the following terms and conditions:

RECITALS

A. The Authority is a component unit of the City of Bell, charter city located
in the County of Los Angeles, State of California; and

B. The Authority desires to continue the employment for services of

Employee as the Executive Directog of the Authority emanating above/
and beyond the duties of the Chief Administrative Officer (CAOM

C. Authority and Employee desire to provide for certain procedures, benefits

and requirements regarding the employment of the CAO in his capacity
of Executive Director of the Authority; and

D. Employee is willing to work as Executive Director of the Authority under
the terms and conditions recited herein,

NOW, THEREFORE, AUTHORITY AND EMPLOYEE agree the following:

Section 1. Novation

The parties hereto intend by the execution of this Agreement to terminate
and replace all prior oral and written agreements existing by and between the
parties, through and including the effective date of this Agreement.

Section 2. Conditions of Employment

it is the intention of the parties that from and after the effective date of
the Agreement that the terms and conditions of Employee’s employment as
mxecutive Director shall be governed exclusively by the provisions of this
agreement and applicable provisions of law.

Section 3. Duties

Authority agrees to retain Employce as the Executive Director of .
Authority to have and exercise all of the powers, duties and responsibilities as
Executive Director as set forth by the Authority and other applicable laws and

regulations, and to perform such other proper duties as assigned by the Board
of the Authority.
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Section 4. Term

The term of this Agreement shall commence on the date first set forth
above, and shall continue as provided herein. Upon the expiration of the first
twelve (12) months of the Term and each 12-month period thereafter, the Term
shall automatically extend for twelve (12) months so that the Term remains at @
constant thirty-six (36 months

In the event, either party desires that the mentioned automatic one-year
renewal and extension of the Term be terminated, such party may give the
other party a written notice of such termination of the renewal at least ninety
(90) days prior to August 1 of any year of the Agreement. In such event, the
Term of this Agreement shall be the balance of the thirty-six (36) months then
remaining from the date of such notce.

Section 5. Termination

The parties hereto may terminate this Agreement prior to the end of the
Term only in one of the following ways:

a. By mutual agreement of the parties; or
b. By the death or retirement of Employee; or

c. Employee is terminated for cause as a result of a conviction of a felony
or for a crime involving moral turpitude. For purposes of this
Agreement, the Authority shall have the burden of establishing by a
preponderance of evidence that Employee was convicted of a felony or
a crime of moral turpitude; or

d. Employee may terminate this Agreement prior to the end of the Term
on and after the end of the first eighteen (18) month period of the
Term upon providing a one hundred eighty (180) day written notice to
Authority.

Upon termination by either party for whatever reason from and after
August 31, 1996, Employee shall be entitled to receive an amount
equal to all accrued and unused sick and vacation leave to which
Employee is entitled pursuant to the terms of this Agreement, which
shall be calculated in accordance with the adopted and approved
policies of the City as of the date of termination and at the applicable
rate of pay as earned and accrued.

Section 6. Basie Salgry
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Employee shall be paid a basic salary of $8,467.51 for. each calendat‘ Ve
month thereinafter the “Basic Salary”). The Basic Salary shall include payment
Ly the Authority of both the Employer’s and Employee’s cost of FICA and
Vedicare sums as set by the Social Security Administration. The Basic Salary
is subject to CALPERS contribution and shall be added to the aggregate value
of all compensation for liquidation of accrued sick and vacation balances.

The Basic Salary may be adjusted by the Board, in its sole discretion, on
or before each anniversary date of this Agreement; otherwise, the Basic Salary
of Employee shall b adjgsted ta a twelve (12) percent annual increase
thereaftey, begitining July 1,

Each adjustment to the Basic Salary as provided in this Section shall be
subject to the condition that the City’s Audited Financial Statement of the
General Fund Balance for the immediate past fiscal year prior to the
adjustment cvidences a positive cash position. In the event said Fund Balance
for such fiscal year resuits in a negative cash position, the salary adjustment
provided herein shall not take effect and employee shall receive the previous
amount of Basic Salary in effect prior to the adjustment as provided in the
Agreement.

Section 7. Employme Beneflits

Employee shall be as same as those Fringe Benefits noted in the primary
employment agreement for the employee fulfilling his primary capacity of Chief
Administrative Officer. Under no circumstances shall {ringe benefits be
duplicated or considered to be an addition to those prescribed in the primary
employment agreement.

Section 8. Expense Reimbursement

Employee shall be entitled to reimbursement for actual expenses
incurred by him in the performance of his duties as Executive Director of
Authority. All such expenses shall be reviewed and approved by the President,
or shall be paid pursuant to policies and or directives heretofore or hereafter
issued by the Board relating to such reimbursement.

Section 9. Indemnification

Authority shall defend, hold harmless and indemnify Employee against
any claim, demand, judgment or action, of any type or kind, arising out of any
act or failure to act, by Employee, if such act or failure to act was within the
course and scope of Employee’s employment. Authority may compromise and

:3 settle any such claim or suit provided Authority shall bear the entire cost of
; any such settlement.
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Section 10. No Reduction of Benefits

Authority shall not at any time during the Term of this Agreement reduce
Employee’s Basic Salary or fringe benefits package to which Employee 1s
entitled as provided in accordance with this Agreement unless an identical
across-the-board reduction in compensation and benefits is ordered for all

other employees of Authority.

Section 11. Effect of Agreement

The execution of this Agreement shall not operate as a waiver of any
claims either party hereto may have against the other party arising out of their
prior relationship or employer-employee.

Section 12, Employee Evaluation

The City Council shall annually conduct an evaluation of the
performance of Employee as Executive Director. Employee shall be fully
informed of the details of such evaluation, and shall have a reasonable
opportunity to present his views, with reference to such evaluation, to the City
Council. All materials and comments made as part of the evaluation process
shall be and remain confidential.

Section 13. Residence

The parties have agreed that it is essential and Employee hereby agrees
to reside within a reasonable distance of approximately sixty minutes drive of
the Authority in order to be immediately available in the event of need.

Section 14. Outside Employment

a. During the Term of this Agreement, Employee shall not engage in any
outside employment of any kind without the prior written consent of the
Board. The Board shall exercised its sole discretion whether to grant or
deny such consent, provided there is no conflict of interest of Employee
due to such outside employment.

b. Employee, after the termination of his employment or term of office, shall
not for compensation during a period of two (2) years from the date of
termination of employment, represent, aid, advise, counsel, consuit or
assist in representing any other person (other than Authority), before any
court or public agency or any officer or employee thereof by making any
formal or informal appearance, or by making any oral or written
communication with the intent to influence, in connection with any
proceeding if both of the following apply:

22
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(1) The City of Bell or affiliated public entity, is a party or has a
direct and substantial interest.

(2) The proceeding is one in which Employee formerly participated.

Section 15. Notices

Any notices required or permitted by this Agreement shall be in writing
or shall be personaily served upon the party to be notified, or shall be
deposited in the custody of the United States Postal Service, or its successor,
postage prepaid, and addressed as follows:

To City: Bell Public Financing Authority
6330 Pine Avenue
Bell, Ca 90201
Attn: President

To Employee: Robert A. Rizzo
At his home address, which shall be maintained on file
with the City Clerk.

Notices shall be deemed given as of the date of personal service or two (2)
consecutive calendar days following deposit of the same in the custody of the

United States Postal Service.

Section 16. Binding Effect

The provisions of this Agreement shall be binding upon the parties hereto
and their respective successors in interest.

Section 17. Section Heuding!

The Section headings contained in this Agreement are for convenience
and identification only and shall not be deemed to limit or define the contents

of the sections to which they relate.

Section 18. No Presumption Re: Drafter

The parties hereto acknowledge and agree that the terms and provisions of this
Agreement have been negotiated and discussed between the parties, and this
Agreement retlects their mutual agreement regarding the same. Because of the
nature of such negotiations and discussions, it would be inappropriate to deem
any party to be the drafter of this Agreement, and therefore, no presumption
for or against validity or as to any interpretation hereof, based upon the
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identity of the drafter shall be applicable in interpreting or enforcing this

Agreement.
Section 19. Assistance of Legal Counsel

Each party to this Agreement warrants to each other party, as follows:

a. That each party either had the assistance of legal counsel or had legal
counsel available to it, in the negotiation for and execution of this
Agreement and all related documents; and

b. That each party has lawfully authorized the execution or has executed
this Agreement.

Section 20. Severability

This Agreement is severable, and if any provision or part hereof is
judicially declared invalid, the remaining provisions shall be remain in force
and effect.

Section 21. Modification

This Agreement shall not be modified except by written agreement of the
parties.

Section 22. Effective Date

This Agreement shall be effective as of the day and year first above
written.

IN WITNESS WHEREQF, the parties have caused this Agreement for
Employment to be executed as follows:

24
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Attest:

Ooul i

City Clerk

‘o~

BELL COMMUNITY HOUSING
AUTHORITY

Chai

EMPLOYEE
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City of Bell

CERTIFICATE OF THE CLERK

STATE OF CALIFORNIA )
)ss
COUNTY OF LOS ANGELES )

[, the undersigned, City Clerk of the City of Bell, hereby certify that the
attached hereto is a full, true, correct and complete copy of Employment
Agreement for Robert A. Rizzo is file in the official records of the City of
Bell, California.

Date: July 28, 2010 T TR AT R A

OPFICIAL SEAL
@ REBECCA VALDEZ, CMC
CITY CLERK
BELL, CALIFORNIA

OO 1T TR A LT

Witness my hand and official seal.

Rebecca Valdré, CMC
City Clerk

26
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AGREEMENT

This agreement for employment, (*Agreement”) is made this- 1% dey of}

September, 2008, by and between the Helk Surptus Property Authorifyf a
component unit of the City of Bell (the “Authority”) and Robert A. Rizzo, an
individual (the “Employee”) pursuant to the following terms and conditions:

RECITALS

A. The Authority is a component unit of the City of Bell, charter city located
in the County of Los Angeles, State of California; and

B. The Authority desires to continue the employment for services of

Employee as the Expeutive Directog of the Authority emanating above
and beyond thé duties of the Chief Adminiatrative Qffices (CAOK
C. Authority and Employee desire to provide for certain procedures, benefits

and requirements regarding the employment of the CAO in his capacity
of Executive Director of the Authority; and

D. Employee is willing to work as Executive Director of the Authority under
the terms and conditions recited herein,

NOW, THEREFORE, AUTHORITY AND EMPLOYEE agree the following:

Section 1. Novation

The parties hereto intend by the execution of this Agreement to terminate
and replace all prior oral and written agreements existing by and between the
parties, through and including the effective date of this Agreement.

Section 2. Conditions of Employment

It is the intention of the parties that from and after the effective date of
the Agreement that the terms and conditions of Employee’'s employment as
Executive Director shall be governed exclusively by the provisions of this
agreement and applicable provisions of law.

Section 3. Duties

Authority agrees to retain Employce as the Executive Director of
Authority fo have and exercise all of the powers, duties and responsibilities as
Executive Director as set forth by the Authority and other applicable laws and
regulations, and to perform such other proper duties as assigned by the Board
of the Authority.

v
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Section 4. Term

The term of this Agreement shall commence on the date first set forth
above, and shall continue as provided herein. Upon the expiration of the first
welve (12) months of the Term and each 12-month period thereafter, the Term
shall automatically extend for twelve (12) months so that the Term remains at &
constant thirty (36}

In the event, either party desires that the mentioned automatic one-year
renewal and extension of the Term be terminated, such party may give the
other party a written notice of such termination of the renewal at least ninety
(90) days prior to August 1 of any year of the Agreement. In such event, the
Term of this Agreement shall be the balance of the thirty-six (36) months then
remaining from the date of such notice.

Section 5. Termination

The parties hereto may terminate this Agreement prior to the end of the
Term only in one of the following ways:

a. By mutual agreement of the parties; or

b. By the death or retirement of Employee; or

c. Employee is terminated for cause as a resuit of a conviction of a felony

or for a crime involving moral turpitude. For purposes of this
Agreement, the Authority shail have the burden of establishing by a
preponderance of evidence that Employee was convicted of a felony or
a crime of moral turpitude; or

. Employee may terminate this Agreement prior to the end of the Term

on and after the end of the first eighteen (18) month period of the
Term upon providing a one hundred eighty (180) day written notice to
Authority.

Upon termination by either party for whatever reason from and after
August 31, 1996, Employee shall be entitled to receive an amount
equal to all accrued and unused sick and vacation leave to which
Employee is entitled pursuant to the terms of this Agreement, which
shall be calculated in accordance with the adopted and approved
policies of the City as of the date of termination and at the applicable
rate of pay as earned and accrued.

Section 6. Basle Salary
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Employee shall be paid a basic salary of $8,467.51 for each calendas
month (hereinafter the “Basic Salary”). The Basic Salary shall include payment
by the Authority of both the Employer’s and Employee’s cost of FICA and
Medicare sums as set by the Social Security Administration. The Basic Salary
is subject to CALPERS contribution and shall be added to the aggregate value
of all compensation for liquidation of accrued sick and vacation balances.

The Basic Salary may be adjusted by the Board, in its sole discretion, on
or before each anniversary date of this Agreement; othcrwise, the Basic
of Employee shaill be adjusted ta reflect a twelve (12} percent annuaf increaseq’
thereafter, beginning July 1, 2009.;

Each adjustment to the Basic Salary as provided in this Section shall be
subject to the condition that the City’s Audited Financial Statement of the
General Fund Balance for the immediate past fiscal year prior to the
adjustment evidences a positive cash position. In the event said Fund Balance
for such fiscal year results in a negative cash position, the salary adjustment
provided herein shall not take effect and employee shall receive the previous
amount of Basic Salary in effect prior to the adjustment as provided in the
Agreement,

Section 7. Employment Fringe Benefits

Employee shall be as same as those Fringe Benefits noted in the primary
employment agreement for the employee fulfilling his primary capacity of Chief
Administrative Officer. Under no circumstances shall fringe benefits be
duplicated or considered to be an addition to those prescribed in the primary
empioyment agreement.

Section 8. Expense Reimbursement

Employee shall be entitled to reimbursement for actual expenses
incurred by him in the performance of his duties as Executive Director of
Authority. All such expenses shall be reviewed and approved by the President,
or shall be paid pursuant to policies and or directives heretofore or hereafter
issued by the Board relating to such reimbursement.

Section 9. Indemnification

Authority shall defend, hold harmless and indemnify Employee against
any claim, demand, judgment or action, of any type or kind, arising out of any
act or failure to act, by Employee, if such act or failure to act was within the
course and scope of Employee’s employment. Authority may compromise and
settle any such claim or suit provided Authority shall bear the entire cost of
any such settlement.
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Section 10. No Reduction of Benefits

Authority shall not at any time during the Term of this Agreement reduce
Employee’s Basic Salary or fringe benefits package to which Employee is
entitled as provided in accordance with this Agreement unless an identical
across-the-board reduction in compensation and benefits is ordered for all
other employees of Authority.

Section 11. Effect of Agreement

The execution of this Agreement shall not operate as a waiver of any
claims either party hereto may have against the other party arising out of their
prior relationship or employer-employee.

Section 12. Employee Evaluation

The City Council shall annually conduct an evaluation of the
performance of Employee as Executive Director. Employee shall be [ully
informed of the details of such evaluation, and shall have a reasonable
opportunity to present his views, with reference to such evaluation, to the City
Council. All materials and comments made as part of the evaluation process
shall be and remain confidential.

Section 13. Residence

The parties have agreed that it is essential and Employee hereby agrees
to reside within a reasonable distance of approximately sixty minutes drive of
the Authority in order to be irnmediately available in the event of need.

Section 14. OQutside Employment

a. During the Term of this Agreement, Employee shall not engage in any
outside employment of any kind without the prior written consent of the
Board. The Board shall exercised its sole discretion whether to grant or
deny such consent, provided there is no conflict of interest of Employee
due to such outside employment.

b. Employee, after the termination of his employment or term of office, shall
not for compensation during a period of two (2} years from the date of
termination of employment, represent, aid, advise, counsel, consult or
assist in representing any other person (other than Authority), before any
court or public agency or any officer or employee thereof by making any
formal or informal appearance, or by making any oral or written
communication with the intent to influence, in connection with any
proceeding if both of the following apply:
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(1) The City of Bell or affiliated public entity, is a party or has a
direct and substantial interest.

{2) The proceeding is one in which Employee formerly participated.

Section 18. Notices

Any notices required or permitted by this Agreement shall be in writing
or shall be personally served upon the party to be notified, or shall be
deposited in the custody of the United States Postal Service, or its successor,
postage prepaid, and addressed as follows:

To City: Bell Public Financing Authority
6330 Pine Avenue
Bell, Ca 90201
Attn: President

To Employee: Robert A. Rizzo
At his home address, which shall be maintained on file
with the City Clerk.

Notices shall be deemed given as of the date of personal service or two (2)
consecutive calendar days following deposit of the same in the custody of the
United States Postal Service.

Section 16. Binding Effect

The provisions of this Agreement shall be binding upon the parties hereto
and their respective successors in interest.

Section 17. Section Headings

The Section headings contained in this Agreement are for convenience
and identification only and shall not be deemed to limit or define the contents
of the sections to which they relate.

Section 18. No Presumption Re: Drafter

The parties hereto acknowledge and agree that the terms and provisions of this
Agreement have been negotiated and discussed between the parties, and this
Agreement reflects their mutual agreement regarding the same. Because of the
nature of such negotiations and discussions, it would be inappropriate to deem
any party to be the drafter of this Agreement, and therefore, no presumption
for or against validity or as to any interpretation hereof, based upon the
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identity of the drafter shall be applicable in interpreting or enforcing this
Agreement.
Section 19. Assistance of Legal Counsel

Each party to this Agreement warrants to each other party, as follows:

a. That each party cither had the assistance of legal counsel or had legal
counsel available to it, in the negotiation for and execution of this
Agreement and all related documents; and

b. That each party has lawfully authorized the execution or has executed
this Agreement.

Section 20. Severability

This Agreement is severable, and if any provision or part hereof is
judicially declared invalid, the remaining provisions shall be remain in force
and effect. '

Section 21. Modification

This Agreement shall not be modified except by written agreement of the
parties.

Section 22. Effective Date

This Agreement shall be effective as of the day and year first above
written.

IN WITNESS WHEREOF, the parties have caused this Agreement for
Employment to be executed as follows:

32



)

Attachment G
CalPERS Exhibit 17

Page 33 of 41 ,)

Attest:

City Clerk %

BELL SURPLUS PROPERTY AUTHORITY

EMPLOYEE
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y City of Bell

CERTIFICATE OF THE CLERK

STATE OF CALIFORNIA )
)ss

COUNTY OF LOS ANGELES )

I, the undersigned, City Clerk of the City of Bell, hereby certify that the
attached hereto is a full, true, correct and complete copy of Employment
Agreement for Robert A. Rizzo is file in the official records of the City of
Bell, California.

Date: July 28, 2010

OFFICIAL SEAL
@ REBECCA VALDEZ, CMC
CITY CLERK
BELL, CALIFORNIA

momm

Witness my hand and official seal.

Rebecca Valdez, CMC
City Clerk
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AGREEMENT

This agreement for employment, (“Agreement”) is made this 1% day of
Septemnber, 2008, by and between tha Bell Solidh Waste and Recyciing Authority'
a component unit of the City of Bell (the “Authonty’) and Robert A. Rizzo, an
individual (the “Employee”) pursuant to the following terms and conditions:

RECITALS

A. The Authority is a component unit of the City of Bell, charter city located
in the County of Los Angeles, State of California; and

B. The Authority desires to continue the employment for services of
Employee as the Exscutive Directar of the: Anthority’ emanating aboves
and beyond the duties of the Chief Administrative Officer (CAO}:{

C. Authority and Employee desire to provide for certain procedures, benefits

and requirements regarding the employment of the CAO in his capacity
of Executive Director of the Authority; and

D. Employee is willing to work as Executive Director of the Authority under
the terms and conditions recited herein,

NOW, THEREFORE, AUTHORITY AND EMPLOYEE agree the following:

Section 1. Novation

The parties hereto intend by the execution of this Agreement to terminate
and replace all prior oral and written agreements existing by and between the
parties, through and including the effective date of this Agreement.

Section 2. Conditions of Employment

It is the intention of the parties that from and after the effective date of
the Agreement that the terms and conditions of Employee’s employment as
Executive Director shall’ be governed exclusively by the provisions of this
agreement and applicable provisions of law.

Section 3. Duties

Authority agrees to retain Employee as the Executive Director of
Authority to have and exercise all of the powers, duties and responsibilities as
Executive Director as set forth by the Authority and other applicable laws and

regulations, and to perform such other proper duties as assigned by the Board
of the Authority.
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Section 4. Term

The term of this Agreement shall commence on the date first set forth
above, and shall continue as provided herein. Upon the expiration of the first
twelve (12) months of the Term and each 12-month period thereafter, the Term
shall automatically extend for twelve (12) months so that the Term remains at a
constant thirty-six (36) months.

In the event, either party desires that the mentioned automatic one-year
renewal and extension of the Term be terminated, such party may give the
other party a written notice of such termination of the renewal at least ninety
(90) days prior to August 1 of any year of the Agreement. In such event, the
Term of this Agreement shall be the balance of the thirty-six (36) months then
remaining from the date of such notice.

Section 3. Termination

The parties hereto may terminate this Agreement prior to the end of the
Term only in one of the following ways:

a. By mutual agreement of the parties; or
b. By the death or retirement of Employee; or

¢. Employee is terminated for cause as a resuit of a conviction of a felony
or for a crime involving moral turpitude. For purposes of this
Agreement, the Authority shail have the burden of establishing by a
preponderance of evidence that Employee was convicted of a felony or
a crime of moral turpitude; or

d. Employee may terminate this Agreement prior to the end of the Term
on and after the end of the first eighteen (18) month pericd of the
Term upon providing a one hundred eighty (180) day written notice to
Authority.

Upon termination by either party for whatever reason from and after
August 31, 1996, Employee shall be entitled to receive an amount
equal to all accrued and unused sick and vacation leave to which
Employee is entitled pursuant to the terms of this Agreement, which
shall be calculated in accordance with the adopted and approved
policies of the City as of the date of termination and at the applicable
rate of pay as earned and accrued.

Section 6. Basip Selary °
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Employee shall be paid a basic salary of $8,467.51for each calendar v
montll (hercinafter the “Basic Salary”). The Basic Salary shall include payment
by the Authority of both the Employer’s and Employee’s cost of FICA and
Medicare sums as set by the Social Security Administration. The Basic Salary
is subject to CALPERS contribution and shall be added to the aggregate value
of all compensation for liquidation of accrued sick and vacation balances.

The Basic Salary may be adjusted by the Board, in its sole discretion, on
or before each anniversary date of this Ag,reement.. otherwise, the Basic Salacyf
of Employee shail be .t refiect & twelV (13) percent amual increasef
thereaftey; begitning July T, 2009/

Each adjustment to the Basic Salary as provided in this Section shall be
subject to the condition that the City’s Audited Financial Statement of the
General Fund Balance for the immediate past fiscal year prior to the
adjustment evidences a positive cash position. In the event said Fund Balance
for such fiscal year results in a negative cash position, the salary adjustment
provided herein shall not take effect and employee shall receive the prcvious
amount of Basic Salary in effect pnor to the adjustment as provided in the
Agreement.

Section 7. Employment Fringe Benefits

Employee shall be as same as those Fringe Benefits noted in the primary
employment agreement for the employee fulfilling his primary capacity of Chief
Administrative Officer. Under no circumstances shall fringe benefits be
duplicated or considered to be an addition to those prescribed in the primary
employment agreement.

Section 8. Expense Reimbursement

Employee shall be entitled to reimbursement for actual expenses
incurred by him in the performance of his duties as Executive Director of
Authority. All such expenses shall be reviewed and approved by the President,
or shall be paid pursuant to policies and or directives heretofore or hereafter
issued by the Board relating to such reimbursement.

Section 9. Indemnification

Authority shall defend, hold harmless and indemnify Employee against
any claim, demand, judgment or action, of any type or kind, arising out of any
act or failure to act, by Employee, if such act or failure to act was within the
course and scope of Employee’s employment. Authority may compromise and
settle any such claim or suit provided Authority shall bear the entire cost of
any such settlement.
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Section 10. No Reduction of Benefits

Authority shall not at any time during the Term of this Agreement reduce
Employee’s Basic Salary or fringe benefits package to which Employee is
entitled as provided in accordance with this Agreement unless an identical
across-the-board reduction in compensation and benefits is ordered for all

other employees of Authority.

Section 11. Effect of Agreement

The execution of this Agreement shall not operate as a waiver of any
claims either party hereto may have against the other party arising out of their
prior relationship or employer-employee.

Section 12. Employee Evaluation

The City Council shall annually conduct an evaluation of the
performance of Employee as Executive Director. Employee shall be fuily
informed of the details of such evaluation, and shall have a reasonable
opportunity to present his views, with reference to such evaluation, to the City
Council. All materials and comments made as part of the evaluation process
shall be and remain confidential.

Section 13. Residence

The parties have agreed that it i3 essential and Employee hereby agrees
to reside within a reasonable distance of approximately sixty minutes drive of
the Authority in order to be immediately available in the event of need.

Section 14. Qutside Employment

a. During the Term of this Agreement, Employee shall not engage in any
outside employment of any kind without the prior written consent of the
Board. The Board shall exercised its sole discretion whether to grant or
deny such consent, provided there is no conflict of interest of Employee
due to such outside employment.

b. Employee, after the termination of his employment or term of office, shall
not for compensation during a period of two (2) years from the date of
termination of employment, represent, aid, advise, counsel, consult or
assist in representing any other person (other than Authority), before any
court or public agency or any officer or employee thereof by making any
formal or informal appearance, or by making any oral or written
communication with the intent to influence, in connection with any
proceeding if both of the following apply:
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{1) The City of Bell or affiliated public entity, is a party or has a
direct and substantial interest,

(2) The proceeding is one in which Employee formerly participated.

Section 15. Notices

Any notices required or permitted by this Agreement shall be in writing
or shall be personailly served upon the party to be notified, or shall be
deposited in the custody of the United States Postal Service, or its successor,
postage prepaid, and addressed as follows:

To City: Bell Public Financing Authority
6330 Pine Avenue
Bell, Ca 90201
Attn: President

To Employee: Robert A. Rizzo
At his home address, which shall be maintained on file
with the City Clerk.

Notices shall be deemed given as of the date of personal service or two (2)
consecutive calendar days following deposit of the same in the custody of the
United States Postal Service.

Section 16. Binding Effect

The provisions of this Agreement shall be binding upon the parties hereto
and their respective successors in interest.

Section 17. Section Headings

The Section headings contained in this Agreement are for convenience
and identification only and shall not be deemed to limit or define the contents
of the sections to which they relate.

Section 18. No Presumption Re: Drafter

The parties hereto acknowledge and agree that the terms and provisions of this
Agreement have been negotiated and discussed between the parties, and this
Agreement retlects their mutual agreement regarding the same. Because of the
nature of such negotiations and discussions, it would be inappropriate to deem
any party to be the drafter of this Agreement, and therefore, no presumption
for or against validity or as to any interpretation hereof, based upon the
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identity of the drafter shall be applicable in interpreting or cnforcing this

Agreement.
Section 19. Assistance of Legal Counsel

Each party to this Agreement warrants to each other party, as follows:

a. That each party either had the assistance of legal counsel or had legal
counsel available to it, in the negotiation for and execution of this
Agreement and all related documents; and

b. That each party has lawfully authorized the execution or has executed
this Agreement.

Section 20. Severability

This Agreement is severable, and if any provision or part hereof is
judicially declared invalid, the remaining provisions shall be remain in force
and eflect.

gection 21. Modiflcation

This Agreement shall not be modified except by written agreement of the
parties.

Section 22. Effective Date

This Agreement shall be effective as of the day and year first above
written.

IN WITNESS WHEREQF, the parties have caused this Agreement for
Employment to be executed as follows:
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Attest:

City Clerk '~

»

BELL SOLID WASTE AND RECYCLING
AUTHORITY

N

Chair /

EMPLOYEE
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City of Bell

CERTIFICATE OF THE CLERK

STATE OF CALIFORNIA )
)ss

COUNTY OF LOS ANGELES )

I, the undersigned, City Clerk of the City of Bell, hereby certify that the
attached hereto is a full, true, correct and complete copy of Employment
Agreement for Randy G. Adams is file in the official records of the City

of Bell, California.

Date: July 28, 2010
?mummmlm“mmﬂﬂlmmlm"mmﬂﬂmmm"“m‘g

OFFICIAL SEAL
Witness my hand and official seal. @. REBECCA VALDEZ, CMC
CITY CLERK
J ; BELL, CALIFORNIA 3
g | Q ! !2 LG,
ebecca Val C
City Clerk
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AGREEMENT FOR EMPLOYMENT

THIS AGREEMENT FOR EMPLOYMENT, (“Agreement”) is made this 28th day of
April, 2009 by and between the CITY OF BELL, a general law city (the “City”) and
Randy G. Adams, an individual (the “Employee”) pursuant to the following terms and

conditions:
RECITALS

A. The City is a general law city located in the County of Los Angeles, State of
California; and

B. The City desires the employment for services of Employee as Special Police
Counsed to the CACH commencing July 27, 2009 and

C. City and Employee desire to provide for certain procedures, benefits and
requirements regarding the employment of Special Police Counsel to the

CAQ; and
D. Employee is willing to work as Special Police Counsel to the CAO under the

terms and conditions recited herein,

NOW, THEREFORE, CITY AND EMPLOYEE agree to the following:

Section 1. Novation

The parties hereto, intend by the execution of this Agreement, to comply and enforce this
written agreement, through and including the effective date of this Agreement.

Section 2. Conditions of Employment

It is the intention of the parties that from and after the effective date of this
Agreement that the terms and conditions of Employee’s employment as Special Police
Counsel to the CAO shall be governed exclusively by the provisions of this Agreement

and applicable provisions of law.

Section 3. Duties

City agrees to retain Employee: as the Special Police Counse} to the CAQ: to
provide law enforcement. counsel as it relates to. all of the powers; duties and
responsibilitics as Chief of Polica as set forth in the Bell Municipal Code and
other applicable laws and regulations, and to perform such other proper duties as
assigned by the Chief Administrative Officer (CAQ) of the City.

[N
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Section 4. Termination

The parties hereto may terminate this Agreement prior to the end of the Term, or
any renewal period thereafter, in one of the following ways:

a.
b.

C.

By mutual agreement of the parties; or

By the death or retirement of Employee; or

Employee is terminated for cause as a result of a conviction of a felony
or for a crime involving moral turpitude. For purposes of this
Agreement, the City shall have the burden of establishing by a
preponderance of evidence that Employee was convicted of a felony or
a crime of moral turpitude.

By the City without cause upon giving thirty (30) days written notice
to Employee of the termination of this Agreement. In the event of
such termination, Employee shall be entitled to receive a payment in
the sum calculated at twelve months of the then monthly salary of

Employee.
O
| A

Section 5. Basie Salary: b<\,\ A

Employee shall be paid (hereinafter the “Basic Salary™) $9,884.68 per pay
period.{ The Basic Salary may be adjusted by the CAQ, in his sole discretion, on or
before each anniversary date of this Agreement in an amount commensurate with
Employee’s performance.

e Vatl

Each adjustment to the Basic Salary shall be subject to the condition that the

City’s Audited Statement of the General Fund Balance for the immediate past fiscal year /bas¢
prior to the adjustment evidences a positive cash position. In the event said Fund Balance s~ a

>

for such fiscal year results in a negative cash position, no salary adjustment will be F~#

provided.

Section 6. Employment Fringe Benefits

Employee shall be entitled to the following Fringe Benefits in accordance with

this Agreement:

a. Employee shall be maintained by the City as a public safety member

of PERS pursuant to the contract between PERS and the City, as it
now exists or may hereafier be amended, provided all Employee’s
costs to maintain such membership in said PERS shall be paid by the
City; and

City may pay annual professional dues and fees on behalf of Employee
approved annually in the City budget by the City Council commencing
July 1, 2009.

g
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Section 7. Expense Reimbursement

Employee may be entitled to reimbursement for actual expenses incurred in the
performance of his duties as Special Police Counsel to the CAO. All such expenses shall
be reviewed and approval determined by the CAO.

Section 8. Use of Vehicle and Equipment

Employee will utilize his personal vehicle in the course and scope of his
employment. City will equip the vehicle with all necessary law enforcement accessories.
City shall indemnify, defend and hold harmless Employee for any claims made based
upon his use of the vehicle in the course and scope of his duties as the Chief of Police.
Employee will indemnify, defend, and hold harmless City for any claims made based
upon his use of the vehicle outside the course and scope of his duties as an employee of

the City.
Section 9. Indemnification

City shall defend, hold harmless and indemnify Employee against any claim,
demand, judgment or action, of any type or kind, arising out of any act or failure to act,
by Employee, if such act or failure to act was within the course and scope of Employee’s
employment. City may compromise and settle any such claim or suit provided City shall
bear the entire cost of any such settlement.

Section 10. No Reduction of Benefits

City shall not at any time during the Term of this Agreement reduce Employee’s
Basic Salary or Fringe Benefits package to which Employee is entitled as provided in
accordance with this Agreement, unless an identical across-the-board reduction in
compensation and benefits is ordered for all other employees of City.

Section 11. Effect of Agreement

The execution of this Agreement shall not operate as a waiver of any claims either
party hereto may have against the other party arising out of their prior relationship of
employer-employee.

Section 12. Employee Evaluation

Subject to the CAO providing a recommendation and draft performancej
evaluation of Special Police Counsel to the CAO to the City Council on or before August
1 of each yeas of the Term; the City Council shall annually conduct an evaluation of the
performance of Employee as Special Police Counsel to the CAO. Employee shall be
fully informed of the details of such evaluation and shall have a reasonable opportunity to
present his views, with reference to such evaluation. All materials and comments made
as part of the evaluation process shall be and remain confidential.
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Section 13. Outside Employment

a.

During the Term of this Agreement, Employee shall not engage in any outside
employment of any kind without the prior written consent of the CAO. This
shall be at the sole discretion of the CAQO whether to grant or deny such
consent, provided there is no conflict of interest of Employee due to such
outside employment.

Employee, after the termination of his employment or term of office, shall not
for compensation during a period of two (2) years from the date of termination
of employment, represent, aid, advise, counsel, consult or assist in
representing any other person (other than City), before any court or public
agency or any officer or employee thereof by making any formal or informal
appearance, or by making any oral or written communication with the intent
to influence, in connection with any proceeding if both of the following apply:

1) The City of Bell or affiliated public entity, is a party or has a direct and
substantial interest.
2) The proceeding is one in which Employee formerly participated.

Section 14. Notices

Any notice required or permitted by this Agreement shail be in writing and shall
A be personally served upon the party to be notified, or shall be deposited in the custody of
the United States Postal Service, or its successor, postage prepaid, and addressed as

follows:

To City: City of Bell
6330 Pine Avenue
Bell, California 90201
Attn: CAO

To Employee: Randy G. Adams
At his home address, which shall be
maintained on file with the City Clerk.

Notices shall be deemed given as of the date of personal service of five (5)
consecutive calendar days following deposit of the same in the custody of the United

States Postal Service.

Section 15. Binding Effect

The provisions of this Agreement shall be binding upon the parties hereto and
their respective successors in interest.

g

Section 16. Section Headings
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The section headings contained in this Agreement are for convenience and
identification only and shall not be deemed to limit or define the contents of the sections

to which they relate.
Section 17. No Presumption Re: Drafter

The parties hereto acknowledge and agree that the terms and provisions of this
Agreement have been negotiated and discussed between the parties, and this Agreement
reflects their mutual agreement regarding the same. Because of the nature of such
negotiations and discussions, it would be inappropriate to deem any party to be the
drafter of this Agreement, and therefore, no presumption for or against validity or as to
any interpretation hereof, based upon the identity of the drafter shall be applicable in
interpreting or enforcing this Agreement.

Section 18. Assistance of Legal Counsel

Each party to this Agreement warrants to each other party, as follows:

a. That each party either had the assistance of legal counsel or had legal counsel
available to it, in the negotiation for and execution of this Agreement and all

related documents; and
b. That each party has lawfully authorized the execution or has executed this

Agreement.

Section 19. Severability

This Agreement is severable, and if any provision or part hereof is judicially
declared invalid, the remaining provisions shall remain in force and effect.

Section 20. Modification

This Agreement shall not be modified except by written agreement of the parties.

Section 21. Effective Date

This Agreement shall be effective as of the day and year first above written.

IN WITNESS WHEREOQOF, the parties have caused this Agreement for
Employment to be executed as follows:
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(“City")
CITY OF BELL, CALIFORNIA

s, /////

A Rl;é/ €hief Administrative Officer

|

A e~

Randy s, Special Police Counsel to CAO




Attachment G
CalPERS Exhibit 18
Page 8 of 21 N

Nl

( . 7
City of Bell

CERTIFICATE OF THE CLERK

STATE OF CALIFORNIA )
)ss

COUNTY OF LOS ANGELES )

I, the undersigned, City Clerk of the City of Bell, hereby certify that the
attached hereto is a full, true, correct and complete copy of Employment
Agreement for Randy G. Adams is file in the official records of the City

of Bell, California.

REBECCA VALDEZ, cMC §
CiTY CLERK
BELL, CALIFORNIA =

AL LTINS OO TR T MW T

Witness my hand and official seal.

2

~
ebecca Valdez, CMC
City Clerk

Date: July 28, 2010 e T L LR
1 OFFICIAL SEAL
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AGREEMENT FOR EMPLOYMENT

THIS AGREEMENT FOR EMPLOYMENT, (“Agreement”) is made this 29th day of
May; 2009; by and between the CITY OF BELL, a general law city (the “City”) and
Randy G. Adams, an individual (the “Employee’) pursuant to the following terms and

conditions:
RECITALS

The City is a general law city located in the County of Los Angeles, State of
California; and

The City desires the employment for services of Employee as the Chief of {
Police of City commencing July 27; 2009 and

City and Employee desire to provide for certain procedures, benefits and
requirements regarding the employment of the Chief of Police; and
Employee is willing to work as Chief of Police of City under the terms and
conditions recited herein,

C o v »

NOW, THEREFORE, CITY AND EMPLOYEE agree to the following:

Section 1. Introduction

The parties hereto, intend by the execution of this Agreement, to comply and enforce this

written agreement, through and including the effective date of this Agreement.
Section 2. Conditions of Empioyment

It is the intention of the parties that from and after the effective date of this
Agreement that the terms and conditions of Employee’s employment as Chief of Police
shall be governed exclusively by the provisions of this Agreement and applicable
provisions of law.

Sectior 3. Duties

City agrees to retain Employee as the Chief of Police of City to have and exercise
all of the powers, duties and responsibilities as Chief of Police as set forth in the Bell
Municipal Code and other applicable laws and regulations, and to perform such other
proper duties as assigned by the Chief Administrative Officer (CAO) of the City.
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Section 4. Termination

_}Q The parties hereto may terminate this Agreement prior to the end of the Term, or
any renewal period thereafter, in one of the following ways:

a. By mutual agreement of the parties; or

b. By the death or retirement of Employee; or

c. Employee is terminated for cause as a result of a conviction of a felony
or for a crime involving moral turpitude. For purposes of this
Agreement, the City shall have the burden of establishing by a
preponderance of evidence that Employee was convicted of a felony or
a crime of moral turpitude.

d. By the City without cause upon giving thirty (30) days written notice
to Employee of the termination of this Agreement. In the event of
such termination, Employee shall be entitled to receive a payment in
the sum calculated at twelve months of the then total compensation of
Employee.

Upon termination by either party for whatever reason, Employee shall be entitled
to receive an amount equal to all accrued and unused sick and vacation leave to which
Employee is entitled pursuant to the terms of this Agreement, which shall be calculated in
accordance with the adopted and approved policies of the City as of the date of
termination and at the applicable rate of pay as eamed and accrued.

Section 5. Basic Safary

N
Employee shall be paid (hereinafter the “Basic Salary™) $ 17,577.00 pez pay \%’@Qﬁ
periodd The Basic Salary may be adjusted by the CAO, in his sole discretion, on or
before each anniversary date of this Agreement in an amount commensurate with
Employee’s performance.

Each adjustment to the Basic Salary shall be subject to the condition that the
City’s Audited Statement of the General Fund Balance for the immediate past fiscal year
prior to the adjustment evidences a positive cash position. In the event said Fund Balance
for such fiscal year results in a negative cash position, no salary adjustment will be

provided.
Section 6. Employment Fringe Benefits

Employee shall be entitled to the following Fringe Benefits in accordance with
this Agreement:

a. City agrees at its sole expense to provide Employee and his
dependents with the opportunity to obtain all insurance benefits
provided to the City’s unrepresented management employees,
including but not limited to, dental, medical, and vision plans; and
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b. City agrees at its sole expense to provide Employee and his

ﬁ dependents with lifetime insurance benefits for dental, medical, and

' vision plans provided he terminates employment with the City of Bell
in good standing. Good standing is defined as any separation other
than as described in Section 4(c); and

c. Employee shall be maintained by the City as a public safety member
of PERS pursuant to the contract between PERS and the City, as it
now exists or may hereafter be amended, and all Employee’s costs to
maintain such membership in said PERS shall be paid by the City; and

d. Employee shall, as of the effective date of this Agreement, accrue
vacation leave and sick leave based upon his tenure with the City and
calculated on the applicable basic salary rate; and

e. City may pay annual professional dues and fees on behalf of Employee
approved annually in the City budget by the City Council commencing
July 1, 2009.

Section 7. Expense Reimbursement

Employee may be entitled to reimbursement for actual expenses incurred in the
performance of his duties as Chief of Police of City. All such expenses shall be reviewed
and approval determined by the CAQ.

Section 8. Use of Vehicle and Equipment

Employee will utilize his personal vehicle in the course and scope of his
employment. City will equip the vehicle with all necessary law enforcernent accessories.
City shall indemnify, defend and hold harmless Employee for any claims made based
upon his use of the vehicle in the course and scope of his duties as a peace officer for the
State of California. Employee will indemnify, defend, and hold harmless City for any
claims made based upon his use of the vehicle outside the course and scope of his duties
as a peace officer for the State of California.

Section 9. Indemnification

City shall defend, hold harmless and indemnify Employee against any claim,
demand, judgment or action, of any type or kind, arising out of any act or failure to act,
by Employee, if such act or failure to act was within the course and scope of Employee’s
employment. City may compromise and settle any such claim or suit provided City shall
bear the entire cost of any such settlement.

Section 10. No Reduction of Benefits

City shall not at any time during the Term of this Agreement reduce Employee’s
Basic Salary or Fringe Benefits package to which Employee is entitled as provided in
accordance with this Agreement unless an identical across-the-board reduction in
E compensation and benefits is ordered for all other employees of City.



Attachment G
CalPERS Exhibit 18
Page 12 of 21 )

Section 11. Effect of Agreement

The execution of this Agreement shall not operate as a waiver of any claims either
party hereto may have against the other party arising out of their prior relationship of
employer-employee.

Section 12. Employee Evaluation

Subject to the CAO providing a recommendation and draft performance
evaluation of Chief of Police to the City Council on or before August 1 of each year of
the Term, the City Council shall annually conduct an evaluation of the performance of
Employee as Chief of Police. Employee shall be fully informed of the details of such
evaluation and shall have a reasonable opportunity to present his views, with reference to
such evaluation. All materials and comments made as part of the evaluation process shall
be and remain confidential.

Section 13. Outside Employment

a. During the Term of this Agreement, Employee shall not engage in any outside
employment of any kind without the prior written consent of the CAO. This
shall be at the sole discretion of the CAO whether to grant or deny such
consent, provided there is no conflict of interest of Employee due to such
outside employment.

b. Employee, after the termination of his employment or term of office, shall not
for compensation during a period of two (2) years from the date of termination
of employment, represent, aid, advise, counsel, consult or assist in
representing any other person (other than City), before any court or public
agency or any officer or employee thereof by making any formal or informal
appearance, or by making any oral or written communication with the intent
to influence, in connection with any proceeding if both of the following apply:

1) The City of Bell or affiliated public entity is a party or has a direct and
substantial interest.
2) The proceeding is one in which Employee formerly participated.

Section 14. Notices

Any notice required or permitted by this Agreement shall be in writing and shall
be personally served upon the party to be notified, or shall be deposited in the custody of
the United States Postal Service, or its successor, postage prepaid, and addressed as
follows:

To City: City of Bell
6330 Pine Avenue
Bell, California 90201
Attn: CAO
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ﬁ To Employee: Randy G. Adams
At his home address which shall be
maintained on file with the City Clerk.

Notices shall be deemed given as of the date of personal service of five (5)
consecutive calendar days following deposit of the same in the custody of the United

States Postal Service.
Section 15. Binding Effect

The provisions of this Agreement shall be binding upon the parties hereto and
their respective successors in interest.

Section 16. Section Headings

The section headings contained in this Agreement are for convenience and
identification only and shall not be deemed to limit or define the contents of the sections

to which they relate.
Section 17. No Presumption Re: Drafter

The parties hereto acknowledge and agree that the terms and provisions of this
Agreement have been negotiated and discussed between the parties, and this Agreement
reflects their mutual agreement regarding the same. Because of the nature of such
negotiations and discussions, it would be inappropriate to deem any party to be the
drafter of this Agreement, and therefore, no presumption for or against validity or as to
any interpretation hereof, based upon the identity of the drafter shall be applicable in
interpreting or enforcing this Agreement.

Section 18. Assistance of Legal Counsel
Each party to this Agreement warrants to each other party, as follows:

a. That each party either had the assistance of legal counsel or had legal counsel
available to it, in the negotiation for and execution of this Agreement and all
related documents; and -

b. That each party has lawfully authorized the execution or has executed this

Agreement.
Section 19. Severability

This Agreement is severable, and if any provision or part hereof is judicially
declared invalid, the remaining provisions shall remain in force and effect.
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Section 20. Modification

This Agreement shall not be modified except by written agreement of the parties.
Section 21. Effective Date

This Agreement shall be effective as of the day and year first above written.

IN WITNESS WHEREQOF, the parties have caused this Agreement for
Employment to be executed as follows:

(“City™)
CITY OF BELL, CALIFORNIA

“Employeec”

Randy G.(Adams, Chief of Police
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City of Bell

CERTIFICATE OF THE CLERK

STATE OF CALIFORNIA )
)ss
COUNTY OF LOS ANGELES )

I, the undersigned City Clerk of the City of Bell, hereby certify that the
attached hereto is a full, true, correct and complete copy of Employment
Agreement for Randy G. Adams is file in the official records of the City

of Bell, California.

Witness my hand and official seal.

92

e
Rebecca Valdeéz, CMC
City Clerk

Date: July 28, 2010 [mmmmmmmmmm

OFFiICIAL SEAL
. Reecca vawez, ome |
CITY CLERK
BELL, CALIFORNIA E




Attachment G
CalPERS Exhibit 18
Pag'% 16 of 21 )

AGREEMENT FOR EMPLOYMENT

THIS AGREEMENT FOR EMPLOYMENT, (“Agreement”) is made this 29th day of ?
May; 2009, by and between the CITY OF BELL, a general law city (the “City”) and
Randy G. Adams, an individual (the “Employee”) pursuant to the following terms and

conditions:

RECITALS

The City is a general law city located in the County of Los Angeles, State of
California; and

The City desires the employment for services of Employee as the Chief of
Police of City commencing July 27; 2009f and

City and Employee desire to provide for certain procedures, benefits and
requirements regarding the employment of the Chief of Police; and
Employee is willing to work as Chief of Police of City under the terms and
conditions recited herein,

O 0w »

NOW, THEREFORE, CITY AND EMPLOYEE agree to the following:

Section 1. Introduction

The parties hereto, intend by the execution of this Agreement, to comply and enforce this
written agreement, through and including the effective date of this Agreement.

Section 2. Conditions of Employment

It is the intention of the parties that from and after the effective date of this
Agreement that the terms and conditions of Employee’s employment as Chief of Police
shall be governed exclusively by the provisions of this Agreement and applicable

provisions of law.
Section 3. Duties

City agrees to retain Employee as the Chief of Police of City to have and exercise
all of the powers, duties and responsibilities as Chief of Police as set forth in the Bell
Municipal Code and other applicable laws and regulations, and to perform such other
proper duties as assigned by the Chief Administrative Officer (CAO) of the City.
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Section 4. Termination

The parties hereto may terminate this Agreement prior to the end of the Term, or
any renewal period thereafler, in one of the following ways:

a. By mutual agreement of the parties; or

b. By the death or retirement of Employee; or

c. Employee is terminated for cause as a result of a conviction of a felony
or for a crime involving moral turpitude. For purposes of this
Agreement, the City shall have the burden of establishing by a
preponderance of evidence that Employee was convicted of a felony or
a crime of moral turpitude.

d. By the City without cause upon giving thirty (30) days written notice
to Employee of the termination of this Agreement. In the event of
such termination, Employee shall be entitled to receive a payment in
the sum calculated at twelve months of the then total compensation of

Employee.

Upon termination by either party for whatever reason, Employee shall be entitled
to receive an amount equal to all accrued and unused sick and vacation leave to which
Employee is entitled pursuant to the terms of this Agreement, which shall be calculated in
accordance with the adopted and approved policies of the City as of the date of
termination and at the applicable rate of pay as earned and accrued. wp
N

Section 5. Basie Salary

Employee shall be paid (hereinafter the “Basic Salary™) $ 17,577.00 per pay \%’}‘@
period] The Basic Salary may be adjusted by the CAOQ, in his sole discretion, on or
before each anniversary date of this Agreement in an amount commensurate with

Employee’s performance.
Each adjustment to the Basic Salary shall be subject to the condition that the
City’s Audited Statement of the General Fund Balance for the immediate past fiscal year

prior to the adjustment evidences a positive cash position. In the event said Fund Balance
for such fiscal year results in a negative cash position, no salary adjustment will be

provided.
Section 6. Employment Fringe Benefits

Employee shall be entitled to the following Fringe Benefits in accordance with
this Agreement:

a. City agrees at its sole expense to provide Employee and his
dependents with the opportunity to obtain all insurance benefits
provided to the City’s unrepresented management employees,
including but not limited to, dental, medical, and vision plans; and
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b. City agrees at its sole expense to provide Employee and his
dependents with lifetime insurance benefits for dental, medical, and
vision plans provided he terminates employment with the City of Bell
in good standing. Good standing is defined as any separation other
than as described in Section 4(c); and

c. Employee shall be maintained by the City as a public safety member
of PERS pursuant to the contract between PERS and the City, as it
now exists or may hereafter be amended, and all Employee’s costs to
maintain such membership in said PERS shall be paid by the City; and

d. Employee shall, as of the effective date of this Agreement, accrue
vacation leave and sick leave based upon his tenure with the City and
calculated on the applicable basic salary rate; and

e. City may pay annual professional dues and fees on behalf of Employee
approved annually in the City budget by the City Council commencing
July 1, 2009.

Section 7. Expense Reimbursement

Employee may be entitled to reimbursement for actual expenses incurred in the
performance of his duties as Chief of Police of City. All such expenses shall be reviewed
and approval determined by the CAO.

Section 8. Use of Vehicle and Equipment

Employee will utilize his personal vehicle in the course and scope of his
employment. City will equip the vehicle with all necessary law enforcement accessories.
City shall indemnify, defend and hold harmless Employee for any claims made based
upon his use of the vehicle in the course and scope of his duties as a peace officer for the
State of California. Employee will indemnify, defend, and hold harmiess City for any
claims made based upon his use of the vehicle outside the course and scope of his duties
as a peace officer for the State of California.

Section 9. Indemnification

-City shall defend, hold harmless and indemnify Employee against any claim,
demand, judgment or action, of any type or kind, arising out of any act or failure to act,
by Employes, if such act or failure to act was within the course and scope of Employee’s
employment. City may compromise and settle any such claim or suit provided City shall
bear the entire cost of any such settlement.

Section 10. No Reduction of Benefits

City shall not at any time during the Term of this Agreement reduce Employee’s
Basic Salary or Fringe Benefits package to which Employee is entitled as provided in
accordance with this Agreement unless an identical across-the-board reduction in
compensation and benefits is ordered for all other employees of City.
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Section 11. Effect of Agreement

The execution of this Agreement shall not operate as a waiver of any claims either
party hereto may have against the other party arising out of their prior relationship of
employer-employee.

Section 12. Employee Evaluation

Subject to the CAO providing a recommendation and draft performance
evaluation of Chief of Police to the City Council on or before August 1 of each year of
the Term, the City Council shall annually conduct an evaluation of the performance of
Employee as Chief of Police. Employee shall be fully informed of the details of such
evaluation and shall have a reasonable opportunity to present his views, with reference to
such evaluation. All materials and comments made as part of the evaluation process shall
be and remain confidential.

Section 13. Outside Employment

a. During the Term of this Agreement, Employee shall not engage in any outside
employment of any kind without the prior written consent of the CAO. This
shall be at the sole discretion of the CAO whether to grant or deny such
consent, provided there is no conflict of interest of Employee due to such
outside employment.

b. Employee, after the termination of his employment or term of office, shall not
for compensation during a period of two (2) years from the date of termination
of employment, represent, aid, advise, counsel, consult or assist in
representing any other person (other than City), before any court or public
agency or any officer or employee thereof by making any formal or informal
appearance, or by making any oral or written communication with the intent
to influence, in connection with any proceeding if both of the following apply:

1) The City of Bell or affiliated public entity is a party or has a direct and
substantial interest.
2) The proceeding is one in which Employee formerly participated.

Section 14. Notices

Any notice required or permitted by this Agreement shall be in writing and shall
be personally served upon the party to be notified, or shall be deposited in the custody of
the United States Postal Service, or its successor, postage prepaid, and addressed as
follows:

To City: City of Bell
6330 Pine Avenue
Bell, California 90201
Attn: CAO
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To Employee: Randy G. Adams
At his home address which shall be
maintained on file with the City Clerk.

Notices shall be deemed given as of the date of personal service of five (5)
consecutive calendar days following deposit of the same in the custody of the United

States Postal Service.
Sectiom 15. Binding Effect

The provisions of this Agreement shall be binding upon the parties hereto and
their respective successors in interest.

- Section 16. Section Headings

The section headings contained in this Agreement are for convenience and
identification only and shall not be deemed to limit or define the contents of the sections

to which they relate.
Section 17. No Presumption Re: Drafter

The parties hereto acknowledge and agree that the terms and provisions of this
Agreement have been negotiated and discussed between the parties, and this Agreement
reflects their mutual agreement regarding the same. Because of the nature of such
negotiations and discussions, it would be inappropriate to deem any party to be the
drafter of this Agreement, and therefore, no presumption for or against validity or as to
any interpretation hereof, based upon the identity of the drafter shall be applicable in
interpreting or enforcing this Agreement.

Section 18. Assistance of Legal Counsel
Each party to this Agreement warrants to each other party, as follows:

a. That each party either had the assistance of legal counsel or had legal counsel
available to it, in the negotiation for and execution of this Agreement and all
related documents; and

b. That each party has lawfully authorized the execution or has executed this
Agreement, '

Section 19. Severability

This Agreement is severable, and if any provision or part hereof is judicially
declared invalid, the remaining provisions shall remain in force and effect.
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Sectiom 20, Modification
This Agreement shall not be modified except by written agreement of the parties.
Section 21. Effective Date

This Agreement shall be effective as of the day and year first above written,

IN WITNESS WHEREOQF, the parties have caused this Agreement for
Employment to be executed as follows:

(“City”)
CITY OF BELL, CALIFORNIA

“Employee”

%——4 S

Randy G.@jﬁma,’Chief of Police
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