A\\‘"’f//,, Board of Administration

CaIPERS California Public Employees’ Retirement System

Agenda Item 5b April 17, 2013

ITEM NAME: Board Travel Approvals
PROGRAM: Board of Administration
ITEM TYPE: Action Consent

RECOMMENDATION
Approve the attached travel requests as required under the Board of Administration’s

travel policy.

ATTACHMENTS
As required under the Board of Administration Travel Policy, attached are:

A. Over $500/0ut of State/Country Travel Requests Approved by Board President
Henry Jones — New York, NY
Ron Lind, Cambridge, MA
Henry Jones, New York, NY
Richard Costigan, Chicago, IL

Rob Feckner, President
Board of Administration



Board
Member
Henry Jones

Ron Lind

Henry Jones

Richard
Costigan

Board Member Travel Requests
Approved by the Board President

Date

6/4/13 -6/8/13

6/9-/3-6/12/13

6/23/13-6/27/13

6/25/13-6/28/13

Destination

New York, NY

Cambridge, MA

New York, NY

Chicago, IL

Travel Attachment A
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Purpose of Travel

Attend Toigo Foundation
Board Meeting and Annual
Program/Consortium 2013

Attend Trustee Leadership
Forum for Retirement
Security

Attend Annual Pension
and Financial Services
Conference

Certificate of Achievement
in Public Plan Policy
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CalPERS

Board of Administration
Board Member Travel Request

[Jtn state (5500 or more Registration Feg) [Jout of Country [Feut of State

Registration Fee:

Name: /é/‘-'fp/l/ e By 75"1/!5" < Date(s) of Travel: 52/6{?/'{(' 4/_ g, Zo/s
r‘ ti l-Jll- r/l//,"f._.éa }/Q A’KI‘ /L"J‘}/

Sponsoring Organization: /7/ GO L2 T e ) 69/(/5@71{770’%
Z6(%

Purpose of Trip  (Please attach meeting itineraries, conference agendas, invitation letters, etc.)

HTTEND 70 (G o g20080 NIt 72 1) & mrns
AN p et Al ,ﬁﬁ’éékpﬁﬂ//éaﬂ_a oL 7747 = Ol S

If CalPERS is not paying for tho trip, plain circur s

c/{,/&%’?; Sl 4 5’22m3
Board Mamber Date
BAvproved [ Denied @CL[EXL ""/( /;‘ 3

Board President (or Vice President if President is traveling) Date
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TOIGO.

Twiud "Sun

Toigo IKIPACT

Amazing returns can be realized when teams with diverse experiences and points
of view work together to tackle difficult challenges.

Home > ADoul Us Overview

Toigo Impact: It Starts with Students & Finishes with Leaders

Toigo's mission is centered on the fact that amazing returns can be realized when teams with diverse experiences and
points of view work together to tackle complex challenges. Our impact starts on the education front with students as they
earn their MBAs as Toigo Fellows and continues reaching a broad base of minorlty and women finance professionals
advancing in leadership roles with the Toigo Institute.

Ecqucation Advancement

For 20+ years, Toigo Fellows have stood agart as the top minority MBA The Toigo Institute for Leadership Excelience Advancement and
graduales pursuing careers in finance. Each year, 50+ MBA students are Diversity addresses career and leadership development needs of mid-
szlecled as Toigo Fellows. Each benefits from one-on-one coaching, and senior-level minority professionals, Our pregrams help both aspliing
mentoring, ethics and leadership develcpment fraining 12aders and their emp oyers tackle issues unique o minoriy

prefessionals, inciuding women and peaple of color

Toigo Impact:

1.000+ ménonty MBA graduates and students—all Tolgo Leaders— Toigo Impact:

making a ditference in finance. s fond [ Driving increased diversity in the boardroor.

Education Pregrams: 2 G Sninass | Supparting a growing retwork of m acrity- and
viomen business owners.

PO ESA i By §

2nd cther teugh to enler seclors

W | Providing entrée to private equity

:'s - Career management semvices s2mving thousands of diverse
profes: ais and emgloy

e andbriis Vennm Lol ns s | Broging together lcp womer in
finance and business will provice a unique foru for Know: edge
exchange. networking and deve opment of mentcr relationships between

mid- and sanler female professionals.

THE RCBERT TOISD FOUNDATION
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PIONEERING A NEW PATH

< Consortium2013

June S Emenging Manager Bootcamp + LP Intensive + Recepton A Forum for Institutional Invastors,
Junc & Rull Day of LP & GP Sessions + YIP Connect Small and Diverse Managers

THE INTENSIVE FOR INSTITUTIONAL INVESTORS COMPANION PROGRAMS

BEGISTER NOW -

The Intensive is back! In peer-te-peer working session, institutional investors will datve into all aspects of
nvesing with small end diverse (a.x.a. emerging managers). With 10 years of perspactive, case studies, key
repens and Sest practices, we'll examine and idenilfy tangibfe procasses and praclices that can be yfilized %o

The Consortium 2015 —

The Boatcamp for Small and Diverse
Managers —

establish or strengthen small and diverse investment strategies. The Intensive is an Institutional Investor ONLY
SESSION fer approximately 40 institutional investcrs. We invite pubiic and private pension funds, endowments,
foundations and union funds to join us.

1:00 PM
Registration

2:00PM -3:15 PM

Keynote Address
Tips From the Small and Diverse Manager Best Practices Play Book Foot
i 1 ~
Leverage the Medge and experience of your Insti Iavestor calieagues and explore what's woridng | HEX :ﬁ .
with exisling small and diverse manager programs, We'll explore initiatives from both a policy-making and
15 per ive. A sector-by-seclor lens will provide added insights 1o bring back to your SUPPORTING &
team.

= Private Equity
= Hedge

» Real Eslate

= Public Equities

= Frontier Markels

315 PM = 3:30 PM
Networking

3:30 PM — 4:30 PM
Metrics & Measurements: A Sector by Sector View

Véhile pedformance matters most of all, melsics are cntical parameters that inform our decislons and allow uys to
assess outcomes. With a seclor lens (PENVC, hedge, public equities, real estale), we'll discuss timely data that
supports and validates small and diverse manager programs and invesiments. Plus, we will lackle ssues and

metncs that trustees need for setting policy and those that teams for

P g strategy You'll
f2am from colleagues about how they measure and evaluale funds beyond the standard ilems and learn what
weight they place on factors thal are chalienging to quantify, but contribute heavily to a manager’s success
Speakers;

* Laure Weir, Senior Portfolio Manager. CURE Program — CalPERS

* Kenyatta Matheny, Investment Officer, Emerging Managers — lllinois Teachers Retirement System




4:30 PM ~ 5:30 PM
Small and Diverse Managers: Welcome to 2023

With the past 10 years as a springboard, we'll work in small interactive teams to discuss and strategize about
what's ahead What can Institutional investors do today as part of their commitmenl o smak and diverse
managers that wik help o improve the success of all stakeh 7 Wnat prog: will change. what
will remain in place? What metrics vill be necded lo 1o boister p i How can i
investors structure funding and programs?

2013 ADVISORY COMMITTEE
Lau'ie \Werr, Senior Porfoio Managar - Califernia Public Employee’s Retirement System
Salange Brooks, Perfoko Maneger, Ir vesiments Executive Unit - ColSTRS
Hhcko: Hoacken, CID -~ Cook Courty Penslon Fund
Byen Lewis. Cecuty CHO - Department of the State Treasurar - North Caroling
Lairen Honza, Emerging Manmger Oirectar — Employees Reflrement Systern of Texas
Rhonda Smth, E Dractor - Houst E Pension System
AJ rMemandaz, Serict Investment ficer - New York State Office of the Comptroller
David Gurient, Commissicner — NY State Imaurance Fund
Jimmy Yen General Counsed ~ Office of the Manhattan Borough President
Robed L Greene, Vice Char - Virginla Retlrement System; Principal - Syncom Venlurs Partners
Stuza Bemstein, Orecior, Emerging Manager Proprem - Teacher Retirement System of .
Kenyatia Mathany | wesiment Chiicer - Teachers Retlromaent System of tha State of Winols
Regnald Sancers, Diractor of Investments - WK Kellegg Feundation

2013 PLANNING COMMITTEE
Xelly Wilerrs, MO, Global Head - Credit Sulane Customized Fund Imvestment Group
Rob Azeke. \Mlanaging Panner - Farol Aaset Management
Leureen Costa. Portfoo Manager - JP Morgen Private Equily Group
Jeffrey Gencel. Menagirg Drecior - Long Wharf Real Estate Parthers
Judy Chambars, Managing Cirectar — Penalon Consulting Alllance, Ine.
Kneeland Pharos Caplial My
80an Watns Patne’ - Plne Street Altarnative Assst Managemant
Laura Sachar, Generad Paner - StarVest Penners, L.P.
Michelfe Cawdson, Managing Druclor - TorreyCove Caphtal Partners
Krish Crarg, Senor Vice President Business Development -~ SBIA
Hodert L. Greene, 2nncial - Syncom Verture Partners

Phone | Fox
© 2013 RG & Associates

Consorbum 201313 produced by RS & Associstes, & consuilgncy focus2d on deveiopment and exesutior of iritatives 11 at
serve the finance communily through Jomesiic and irternatienal forums and 1ar3¢1ed business cevelopmant
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CalPERS

Board of Administration
Board Member Travel Request

[[J1in State ($500 or more Registration Fee) [[J out of Country [ out of State
Registration Fee: 75.00

Raie_exr Losd Date(s) of Travel:_(o - f— (6 - (2.

Destination: CCZME/‘;CIg(’ . MA

Sponsoring Organization: [ t‘-‘ adive For RC ﬂlﬂa‘u c.ble (v V(J‘/M 7 il

Purpose of Trip  (Please attach meeting itineraries, conference agendas, invitation letters, etc.)

See A ttachomest<

If CalPERS is not paying for the trip, explain circumstances:

3-2F-13

/oaJr ember Date

E’A/pproved [[] penied % L[/ i / 5

Board President (or Vice President if President is traveling) Date
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Harvard Kennédy School
Provisional Agenda

Day One: June 10, 2013

10:00 am -11:00 am: Introduction: What is Trustee Leadership and what makes a Trustee
Leader?

11:00 am ~ 12:30 pm: Session 1: Investment Beliefs and their Development
12:30 pm = 1:00 pm: Lunch
1:00 pm - 2:30 pm: Session 2: Targeted Investing and Job Creation
2:30 pm — 4:00 pm: Investment Consultants and Engagement
4:00 pm — 4:30 pm: Day One Wrap-Up
6:30 pm — 8:30 pm: Dinner at Harvard Faculty Club
Featuring Dinner Speaker and Further Discussion
Day Two: June 11, 2013
9:00 am — 10:30 pm: State of the Defined Benefit World: What's on Trustees Minds
10:30 am — 12:00 pm: Fees and Manager Engagement
12:00 pm —12:30 pm: Lunch
12:30-2: Session 3: Risk Factors and Portfolio Review
2:00 — 3:30 pm: Regional Meetings

3:30 pm — 4:00 pm: Conclusion and Next Steps
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CalPERS

Board of Administration
Board Member Travel Request

[ In State (8500 or more Registration Fea) [Jout of Country Eleutof State

Registration Fee:

= . .
“a"‘e:—rf‘é/p}éyﬁ”‘fs Date(s) of Travel: k_/:M‘f, Z S 2‘7, Zo/3
Destination: /1/5'37 “«/ /Lféf( < 3 /L/ J/
Sponsoring Organization: /‘[/MM’?L BECS e 77 et A7

SEC LB TS P FESS o AL (k/ﬁSF)

Purpose of Trip  (Please attach meeting itineraries, conference agendas, invitation letters, etc.)

FTTENE Gt L A S g ) & s N L AC
SEH VICE S ConFfFkld NCEE

H CalPERS is not paying for the trip, in circy

e e otz

Date

Y il

Board P'residam (or Vice President if President is traveling) Data
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Nazieu sl Association of

Driving Global Economic
Growth+Productivity

CHARTING A SOUND PATH WITHIN A VOLATILE LANDSCAPE

i ".“'.” B I W B A e e I LA r), TR TIAALCC ORI
NE 24-261 2013 CROWNE PLAZA TIV HADT
JUNE Z4-40 1AV 1D '\V{‘-.\J\;'vh i“Llﬁu’. A ”I‘/:[b }ifa?;‘;gﬁf_

W

Greetings Henry!

The National Association of Securities Professionals' (NASP) cordially invites you to
register for the 24th Annual Pension and Financial Services Conference June 24-26 in
New York City.

With education as a focus, Monday June 24 will be dedicated to sharpening your skills
and knowledge. The unique needs of plan sponsors and trustees will be addressed
during The NASP Institute, an intensive day-long series of informative workshops that
will provide you with an opportunity to enrich your knowledge of investing and fiduciary
responsibility and earn seven (7) CPE credit hours.

All members of the plan sponsor community - Trustees, Executive Directors, ClOs,
Investment Officers, Treasurers and other investment-related staff - are welcome and
encouraged to attend.

The NASP Institute general sessions are appropriate for all participants and include
topics such as:

Ethics, Standards and Advocacy - 50 Ways to Restore Trust in the Investment
Industry

A "Sea Change" in Public Pension Reporting on the Horizon - Changes in

PR LM GG o 2T Al TR 5 DY ettt ! B A ARV INLIAE JOUr CWATY T £ 32 20 v T LS D L PR Bt e Pl o
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Public Pension Reporting and How These Changes Affect Your Plan

The Business Case for Diversity - Exploring Trends, Best Practices and
Drivers

Interaction of Monetary and Fiscal Policy with Markets - Practical Implications
for Institutional Investors in 2013

The breakout sessions are meticulously designed and vetted for suitability and organized
in concurrent tracks A and B in order to serve a wide range of knowledge levels and
covers a variety of topics.

Track A will cover subjects, themes and terminology essential to developing a solid
educational foundation, including:

The Evolving Role and Responsibility of the Pension Fund Trustee

Institutional Brokerage - Helping Plan Sponsors and Their Managers Navigate
the Financial Markets

Global Equities: Opportunities and Risks
Track B explores more complex investment subject matter such as:

Where Do We Go from Here? The Role of Fixed Income in a Challenging
Interest Rate Environment

The Importance of Alternatives in Your Portfolio in 2013 and Beyond
Challenges of Addressing the Cash Flow Needs of Public Pension Plans

While The NASP Institute is focused exclusively on trustee education, you will find

the remainder of the conference agenda filled with additional opportunities to participate
in-insightful discussions with industry experts and to enjoy networking with conference
attendees at social gatherings.

Registration for the plan sponsor community is very affordable at just $150 until May
20th for the full 3-day conference (fees increase to $175 on May 21st). Don't delay,

register today!
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CalPERS

Board of Administration
Board Member Travel Request

[]1n State ($500 or more Registration Fee) [CJ out of Country Qom of State

Registration Fee: &ijj{ L

Name: ‘/JZI CJ?M'Z-D &)SP AN ?/- Date(s) of Travel: :D"’{ 25 -Z¥%

Destination: CA \Ca %D

Sponsoring Organization: ﬂ/em.c\/h)'\ 6-1’1 Géa.)“(_,\ ol 5 /b'[ (-d/, 0

Purpose of Trip  (Please attach meeting itineraries, conference agendas, invitation letters, etc.)

(‘9’\,1\()\&“)‘& 0[7} /—\d\(euema\l» .; 74§((L Plew /‘3/n_7

If CalPERS is not paying for the trip, explain circumstances:

1/8//%

"~ Board Mem Date

Mproved [[] penied J / e ‘/l /é/ 3

Bo}rld President (or Vice President if President is traveling) Date
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CAP® -

Certificate of Achievementin

Public Plan Policy (CAPPP™)

The CAPPP™ program provides trustees and public
sector policy makers with a solid knowledge base in
the legal, legislative, plan design and fiduciary aspects
of public sector benefit plans.

Why You Should Attend
* A cost-effective way to get thorough, on-target information
to assist you in policy-making decisions

* Scheduled immediately following the Public Employee Benefits
Update

* Anexamination of the rofe of trustees and the relationship
to other public benefit plan functions

» Firsthand knowledge shared by leading consultants and
practitioners in the public benefits field

* Valuable rescurce materials for future reference

* An educationzl benchmark of excellence for the public sector
* Away to test your knowledge through a take-home exam

www.ifebp.org/cappp

) June 25-28, 2013

7 Gleacher Center-University
of Chicago
= Chicago, lllinois

Parts | and Il consecutively in Employee
;. Health or Employee Pensions

October 19-20, 2013
Mandalay Bay

Las Vegas, Nevada

@‘E Part | only in Employee Health or
A Employee Pensions

Topic Overview
* Governance
* Legal Environment

* Legislative/Regulative
Developments

* Actuarial Principles
¢ Plan Design

* |nvestments

* Administrative Strategies

* Emerging Issues

* Concepts of Group Health Plans
* Employer Strategies/Cptions

Registei Early
and Save $200

;.

re Reform From a Plan Perspective
N TR,
RN ——

From Peers What They Are Doing

-

International Foundation Ze
OF EMPLOYEE BENEFIT PLANS |
Education | Research | Leadership



