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CIPPS BENEFIT REFORM PROPOSALS AFFECTING NEW EMPLOYEES

Proposal Component Governor’s Initiative Option 1 Initiative Option 2

Proposal |
Hybrid Plan X

Target Replacement
Ratio of 75% X

Limit Compensation
Earnable to Regular, X
Recurring Pay
Limit Compensation
Earnable to “Base X X
Wage”
3 Year Final Comp X X
Impose benefit cap X X
Death & Disability
outside the retirement X X
system
Increases normal .
retirement age
Limits early retirement X
Increase years needed
to vest for retiree health X
care

Equal sharing of
Normal Cost (DB)
Employee pays all or
some of the unfunded X X
liability
Caps the employer X
contribution
Employer unable to
incur debt or unfunded X
liabilities

Increase state retiree’s
contributions toward X
health care costs
Prohibit Employer Pick-
up of Member X X
Contributions
Grants employer
authority to change X
benefits

Plan Design

Benefit
Eligibility
Limits

Funding

Other




D

CalPERS

PROPOSALS AFFECTING EXISTING MEMBERS

Proposal Component Governor’s Initiative Option 1 Initiative Option 2
Proposal

Mandate 3 Year Final XX XX
Compensation
Cap COLAs

XX XX

Limit Compensation
Earnable to “Base XX XX
Wage”

Equal sharing of
Normal Cost
Includes triggers to
increase employees XX XX
share of Normal Cost
Includes triggers to
require employees pay

towards the Unfunded XX XX
Liability cost
Supersedes contract
law when systems XX XX
deemed “at-risk”

Plan Design

XX

Funding

PROPOSALS AFFECTING ALL EMPLOYEES / RETIREMENT BOARDS

Proposal Component Governor’s Initiative Option 1 Initiative Option 2
Proposal

Prohibit “Airtime XX XX XX
Purchases
Prohlblt "PenS|on X X X
Holidays
Prohl_blt Retroactive X X X
Pension Increases

@ | Limit Post-Retirement

= X

& | Employment
Felons Forfeit Pension XX XX XX
Benefits
Add “Independent”
Board Members X X X
Add DOF to Retirement
Boards X X X

XX- Denotes a potential vested rights issue



