CalPERS Board of Administration Travel Report

Instructions: Please fill out the below template and return to BSU team. This report will be entered into the monthly Board
travel agenda item:

Mullissa Willette

Board Member Name

March 4 - March 7, 2024

Date(s) of Travel

28th Annual Diversity, Equity & Inclusion

Name of Conference (if applicable)

Buckhead Atlanta, GA

Location(s) Traveled To

Purpose of Travel:

Education/training

Instructions: If travel includes attendance at an educational program, complete the next section and attach a copy
of the program’s agenda to this travel report.

Name of Educational Event:
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Sessions Attended (include brief synopsis of information provided at each session and amount of time spent at each session).
Use page 2 if needed.
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Sessions Attended (include brief synopsis of information provided at each session and amount of time spent at each session).
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Sessions Attended (include brief synopsis of information provided at each session and amount of time spent at each session).
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Sessions Attended (include brief synopsis of information provided at each session and amount of time spent at each session).
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	Board Member Name: Mullissa Willette
	Date(s) of Travel: March 4 - March 7, 2024
	Name of Conference: 28th Annual Diversity, Equity & Inclusion
	Location(s) Traveled To: Buckhead Atlanta, GA
	Purpose of Travel: Education/training
	Name of Educational Events: 28th Annual Diversity, Equity & Inclusion: Driving Future Business Success by The Conference Board
	Session 1: Looking Forward: How the Future Will Be Different, and How That Will Shape Our Work. Social, tech, econ, enviro, and political factors that shape the near & long-term future of DEI.
	Hours 1: .5
	Session 2: Mapping Our DEI Strategy to the Challenges Ahead: expert insights and perspectives on how to build strategies to navigate the shifting business landscape.
	Hours 2: .75
	Session 3: Creating Sustainability with DEI: Moving the Work Forward in a Time of Pushback: how to embed DEI work into the company to keep it moving forward, regardless of the external situation.
	Hours 3: .75
	Session 4: Legal Challenges: What DEI Professionals Need to Know. Review possibilities ahead for legal challenges, and steps DEI professionals can take now to future-proof their goals.
	Hours 4: .5
	Hours 5: .5
	Session 5: From Measuring to Movement: Meaningful Metrics: actionable strategies for translating metrics into meaningful actions that drive positive change within your organization.
	Session 6: Foster Inclusivity with Accessibility: explore practical approaches to promote D&E, ensuring that every employee, regardless of their abilities, can thrive in your org.
	Hours 6: .5


