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Board Member Name

Date(s) of Travel

Name of Conference (if applicable)
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Instructions: If travel includes attendance at an educational program, complete the next section and attach a copy  
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Sessions Attended (include brief synopsis of information provided at each session and amount of time spent at each session).
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Neurodiversity: Connect DEI Goals with Business Outcomes:
discover how to accelerate your business transformation with
neurodiversity in the workplace.

.5

Healing Through Harmony: The Cedars Sinai Blueprint for DEI
and Health Equity. How integrated DEI initiatives are shaping a
healthcare environment.

.5

.75
Building Towards Belonging: Creating Inclusive Workplaces
and Workforces. Actionable ideas to drive inclusivity in your
organization.

Talent Strategies: Recruitment, Retention, Pipeline Building
after Affirmative Action. Explore the fundamental importance of
crafting a comprehensive strategy for attracting and retaining

.75



Unconscious Bias: The Barrier to Building the Culture You
Want. Strategies for managing unconscious biases.

.5

Supply Chain Diversity: How DEI & Supply Chain Professionals
Can Work Together. Discover how this synergy drives the
enhancement of diversity within the company's supply chain,

.5

.5
Traditional Bias Training Doesn’t Work…Bias Interrupters Do:
Four Real World Examples

Looking Forward: Building Our Road Map for the Future .5
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	Board Member Name: Mullissa Willette
	Date(s) of Travel: March 4 - March 7, 2024
	Name of Conference: 28th Annual Diversity, Equity & Inclusion
	Location(s) Traveled To: Buckhead Atlanta, GA
	Purpose of Travel: Education/training
	Name of Educational Events: 28th Annual Diversity, Equity & Inclusion: Driving Future Business Success by The Conference Board
	Session 1: Looking Forward: How the Future Will Be Different, and How That Will Shape Our Work. Social, tech, econ, enviro, and political factors that shape the near & long-term future of DEI.
	Hours 1: .5
	Session 2: Mapping Our DEI Strategy to the Challenges Ahead: expert insights and perspectives on how to build strategies to navigate the shifting business landscape.
	Hours 2: .75
	Session 3: Creating Sustainability with DEI: Moving the Work Forward in a Time of Pushback: how to embed DEI work into the company to keep it moving forward, regardless of the external situation.
	Hours 3: .75
	Session 4: Legal Challenges: What DEI Professionals Need to Know. Review possibilities ahead for legal challenges, and steps DEI professionals can take now to future-proof their goals.
	Hours 4: .5
	Hours 5: .5
	Session 5: From Measuring to Movement: Meaningful Metrics: actionable strategies for translating metrics into meaningful actions that drive positive change within your organization.
	Session 6: Foster Inclusivity with Accessibility: explore practical approaches to promote D&E, ensuring that every employee, regardless of their abilities, can thrive in your org.
	Hours 6: .5


